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Our purpose is to become
the UK’s most enduring real
estate partner delivering
dependable income.

The UK's
leading Triple

Net Lease R

Our aim is to build on
our position as the UK’s
leading Triple Net Lease
(NNN) REIT.

LondonHetric Property Plc

Our focus is to execute a
simple, low cost Triple Net
Lease (NNN) model.

&  Investing in quality
We focus on mission critical real estate
in structurally supported sectors that
has enduring occupier appeal. We are
constantly evolving the portfolio
to ensure our assets are fit for the future.

. Maintaining a disciplined approach

Our disciplined, low cost and responsible
i management approach leverages

our expertise to benefit from our

strong relationships.

+7 Delivering dependable returns

L™ This allows us to generate reliable,

repetitive, and growing income to pay
a progressive dividend and reinforces
our position as the UK's leading Triple
Net Lease REIT.

Read more on page 14

Annual Report and Accounts 2026
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Material repositioning of portfolio
out of retail pasks, offices and

residential into logistics, which grew
from 40% of portfolio to 62%, and
convenience retail.

Portfolio: £1.5bn

Since 2013, our NNN portfolio has grown
significantly and has been repositioned to
benefit from macro and structural trends.

A0 e e

54
£8bn

Portfolio value ﬁ i !

6X UKIREIT,(by market cap)

Portfolio growth since 2013

Established
n LondonMetric established through
the £830m merger of London &

Stamford and Metric Property.
Portfolio: £1.2bn

Transactional activity since 2013

LondonMetric Property Ple 2 Annual Report and Accounts 2026
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Urban logistics pivot
Partfolio shifted away from large
box logistics into smaller urban
logistics warehousing. The
£0.4bn takeover of Midlands
based A&J Mucklow Group Plcin
2019 accelerated our push into
urban logistics.

Portfalio: £3.6bn

LondonMetric Property Ple

202322¢Y

Doubling of portfolio through M&A
Transacted on four further M&A deals adding
£4.4bn of assets across the urban logistics,
cenvenience, entertainment and healthcare
sectors to create the UK's leading NNN REIT,
Scale allowed us to obtain an A- credit rating
ard complete an inaugural £0.5bn bond issue
in 2025.

Portfolio: £7.6bn

Highcroft
URBANLOBISTIS oot -7 14
REITPLC

LXi REITQ CT Property Trust

Lorg indexed income

©2'6

E4870m

Net contracted rent’pa)

3

UG REIT(by,market'cap)

/8%

Dividend growth’since)2013]
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5
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Our competitive strengths continued
. l . t

creates opportunity

£1.9bn

Investment activity in the year

We have built and retained a highly capable, T T T T
best-in-class team of 54 employees with 5 4
deep property expertise and strong, trusted

stakeholder relationships. Employees

Our culture is defined by collaboration, B — )
integrity, hard work and an entrepreneurial 3 2 7

mindset, with clear alignment of interests and

delegated responsibility. Occupier initiatives in the year
This streamlined and empowered structure

enables us to act quickly, remain flexible and

respond decisively to capture opportunities
efficiently as they arise.

LondonMetric Property Plc . & 2 . Anntal Report and Accounts 2026
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Chair's statement

Delivering another year of
attractive income returns

LondonMetric Property Plc

b

We are delivering on our aim to further
consolidate our position as the UK's
leading Triple Net Lease REIT.

It has been another very busy year for LondonMetric with
£1.2 billion of assets added from M&A activity, 92 investment
transactions, 327 occupier initiatives and £3.8 billion of

debt activity.

This activity has continued 1o consolidate our position as the
UK's leading Triple Net (‘NNN') Lease REIT by further aligning
the portfolio to rission critical and structurally supported

real estate. We have maintained our sector leading income
metrics, once again increased our rental income, improved the
portfolio’s growth prospects and extracted efficiencies from our
scalable platforrn.

Qur results for the year built on the strong performance delivered
in the previous year, during which EPRA earnings per share
('EPRA EPS’) and dividend per share increased by 21% and 18%
respectively. In the year to 31 March 2026, net rental income
was up 16.6% to £455.3 million, whilst our EPRA EPS increased
by 2.4% 10 13.5p, a 246% increase from 3.9p at the tirne of cur
formation in 2013 (a 10% compounded annual growth rate).

This has allowed us to increase our dividend per share for the
eleventh year running, up 3.8% to 12.45p and 108% covered

by EPRA EPS. We expect dividend growth to continue and are
guiding to a 3.3% increase in our first quarterly dividend for FY27
t0 3.15p.

Our strong income performance helped deliver another year
of attractive returns, with a total property return of 7.1% (a
170bps outperforrnance of MSCI All UK Property) and a total
accounting return of 6.9% (7.7% excluding M&A related and
exceptional costs).

We have proactively strengthened and diversified our debt over
the year by refinancing £1.5 hillion of debt facilities, raising new
debt of £1.2 billion and repaying £1.1 billion. This activity included a
£500 million debut senior unsecured bond issue, which extended
debt maturity at attractive rates and broadened access to the
public debt markets. We remain in a very strong financing position
with a blended cost of debt of 4.0%, average debt maturity of

4.4 years, an LTV of 36.7% and £0.5 billion of undrawn facilities.

Our exceptional tearn is working tirelessly to build an even
stronger business that can continue to deliver earnings and
dividend growth over the long terrn. Our enlarged scale and highty
efficient business model will continue to offer up a wide variety of
further opportunities for growth.

On behalf of the Board and on his retirement from LondonMetric
may | offer my sincere thanks to Valentine Beresford for all he
has contributed to the business over the years. Whilst our overlap
has been a relatively short one, itis clear that his impact has been
significant, not least overseeing several hundred million pounds
of successful transactions during recent challenging market
conditions. Crucially, he leaves the business with a strong team to
continue to build rnomenturn.

Finally, having seen first hand the enormous commitment that
has been made, | would like to thank all of our tearn and the Board
for their hard work and dedication over the past year. | remain
genuinely excited by the prospects for the Company.

Annual Report and Accounts 2026
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Performance highlights 2026

IFRS reported profit (for equity shareholders)

£295.7m

£52.2rn

IFRS net assets

£4,73 2.9m 8%

Loan to vaiue ratio

36.7%

AOObps

2026 200.6

2025 | | 3479 | 2025 [ ] 41239 | 2025 [ | 327
2024 | 18.7 | 2024 [ 1 39695 | 2024 | | 322
EPRA EPS EPRA net tangible assets per share Cost of debt

13.5p 200.6p o | 4.0%

2026 4.0

2025 [ ] 131 | 2025 | ] 1992 |2025] i 40
2024 [ | 109 |2024] | w17 | 2024 | | 39
Dividend per share Total property retum Average debt maturity

(o) A4 .
12.45p e | 7.1% 4 yrs

2026 4.4

2025 | ] 120 | 2025 ] 83 [2025] | 47
2024 [ ] 10.2 | 2024 47 [2024] ]  se
EPRA cost ratio WAULT Alternative performance measures
7 70/ 1 6 9 The Group fi ial d i ith IFRS. Altemative
8 under IFRS but are used b
. (o] - yrs management as they highlight 2 iness
and are based on the EPRA Best Practice (BPR) reporting franeviork
— [U— i id financiat it i
The alternati metrics i i in the Strategic report
20275 | ] 78 | 2025 [ | 185 | andon this page reftect the EPRA BPR reporting framework, Furthes details, definitions
and reconcili: b EPRA the IFRS fi ial anbe
2024 [ ] 16 | 2024 ] 9.4 | found 8 to the financi y notes ito vii and xii and in

¥

LondonMetric Property Plc

Annual Report and Accounts 2026
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A high quality
mission critical

portfolio

LondonMetric is the UK's leading Triple

Net Lease REIT with a portfolio aligned to
structurally supported sectors of logistics,
convenience, entertainment & leisure and

healthcare.

Assets

680
7%

2025:537

Occupancy

97.7%

40bps

2025:98.1%

Sqft

36.6m
4%

2025:25.3m

WAULT

69 yrs

2025:18.5yrs

Net contracted rent

£432m

0 7%

2025: £340m

EPC rating A-B

60%
B 200bps
2025:58%

Geographic weighting
(by value}

London and South East

Midlands

i North West

North East

South West

i} E-stof England
Other

Portfolio by sector
£4,024m : £1,540m £1,055m ] £92im £81m
:
Logistics Entertainment & leisure Convenience { Healthcare Other
' |
52.8% 20.2% 13.8% 1121% |/11%
Logistics siongiRcome T D A s

LondonMetric Property Plc 10 Annual Report and Accounts 2026
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At a glance continued

Delivering on
our different
stakeholder needs

Our stakeholders are critical to our success.
We look to deliver on the needs of our occupiers,
investors, people, advisors and communities.

54

Employees

4%

Employees enjoy working
at LondonMetric

Lysre] ]

Ay 23 ;\w’ :
i RN

G ¥ i

8.8/10

Occupier recommendation
score

35%

Top ten occupiers

Proportion of net contracted rent

Ramsay Health Care 9.1%
Merlin Entertainments 7.8%
Travelodge 4.9%
Premierton  33%
Booker 2.2%
M&S 19%
Great Bear 1.6%
Tesco 1.5%
Primark 14"—/u
Amazon 1.3%

e
LondonMetric Proferty Plc .
P

e

4MWp

Solar capacity added in year

1.7%

EPRA cost ratio

Annual Report and Accounts 2026
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[ How would you describe LondonMetric and

what is distinctive about its NNN lease model?
LondonMetric is a high conviction Triple Net Lease REIT focused
on generating secure, growing incorne from mission critical real
estate. Our business is simple and highly efficient, designed to
convert rental income into sustainable earnings and deliver a
well covered, progressive dividend to shareholders.

Our NN lease structure ensures the occupier bears the
vast majority of property operating costs, allowing 99%
of rent collected to flow through to earnings. This delivers
. exceptionally strong margins and limits volatility. Importantly.
co nve rsatl o n we are not just collecting rent ~ we compound income over
the tong term by avoiding vacancy risk, occupier fragility and
speculative development,

»
WI t h An d rew j o n es We have fully embraced the attractiveness of the NNN model,

and this combination of income continuity and growth is the

Ch'ef E§€§U ive‘ S foundation of our strategy.
4§ Y &

BB What is LondonMetric's investment strategy?
We invest in mission critical real estate within sectors supported
by long term structural trends, with one primary financial
objective: to deliver reliable income with guaranteed future
incorne growth,

Our portfolio is aligned to macro trends of digitalisation,
convenience and experiences through our main focus on
logistics, convenience retail, entertainment and hospitality.

We acquire high quality assets at reasonable prices, partner with
strong occupiers with high occupier contentment, and apply
conservative leverage to amplify returns.

Qur assets are held for the long term to drive compounding
returns. In short, LandonMetric is where income compounds.

Aah

LondonMetric Property Plc 1 Annual Report and Accounts 2026
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Chief Executive Q&A continued

B3 How has M&A supported the delivery

of this strategy?
Our four recent MRA transactions have been an important enabler
of earnings growth and operational efficiency through economies
of scale, and scale has delivered a competitive advantage.

These public takeovers have increased our portfolio from

£3.0 billion in 2023 to £7.6 billion today, materially strengthening
exposure to our highest conviction sectors. The takeover of Urban
Logistics REIT Plc (‘ULR') in June 2025 significantly increased

our weighting to urban logistics - a sector we regard as central to
future income growth.

MRA has also enhanced our income granularity, diversificalion
and reversionary potential. Less than a year into our ownership of
ULR, we are already unlocking material rental growth through our
occupier relationships and best in class teamn.

& How are you managing the portfolio in a difficult
real estate market?

We rnanage the portfolio with a clear focus on resilience and
relevance. By concentrating on structurally supported sectors and
mission critical assets, we avoid assets where income growth is
uncertain or capital expenditure risk is rising.

We look to avoid the losers by actively disposing of weaker
assets and sectors where we lack occupier leverage or long terrn
tailwinds. During the year, we sold £318 million of properties,
including £173 miillion previously inherited through recent MZA,

Our philosophy is straightforward: run the winners and
sell the losers. This disciplined approach underpins our all
weather portfolio and reinforces our long term incorne
compounding strategy.

LondonMetric Property Plc

(1]

Our approach to income compounding

and management's strong share ownership

culture ensures that we remain alert,
focused but always disciplined.

B How does market uncertainty create
opportunities and why is scale a
competitive advantage?

Periods of uncertainty favour well capitalised, disciplined

investors. We rernain thoughtful, deliberate and disciplined

when it comes to capital allocation, and our size, patience and
diversification rnake us a safe proposition.

Whilst scale can make life a little harder for our activity to move
the needle, it does broaden our access to opportunities and
improve execution certainty. Today, we are seeing exciting
opportunities ernerge from pension fund rebalancing, constrained
development finance and cccupiers seeking sale and leaseback
solutions to release capital back into their businesses.

Scale also delivers rneaningful cost efficiency, as evidenced by
our recent refinancings and sector leading EPRA cost ratio of 7.7%.
Qur operating leverage is clear: in the year, our dividend payments
were nine times total overheads.

Scale, efficiency, liquidity and hard work position LondonMetric to
continue creating long term value,

Il

Converuence shopping is
one of the structural trends,
with time an increasingly
valuable commodity

MES letting at Luton — Occupatiorial activity
in the year was healthy and is helping to
maintain our sector leading income metrics
and deliver attractive income growth.

In Luton, we let a former Hornebase store
to M&S on a new 15 year lease at a rent

53% higher than previously passing.

1.7%

Sector leading EPRA cost ratio

Annual Report and Accounts 2026




Strategic report  N§

Governance

) ( Financial statements )

How we create value

As the UK's leading Triple Net Lease REIT, our low operating costs and portfolio alignment

to structurally supported sectors generates dependable long term income growth.

Our investors

Our contractors
& advisors

Read more on our
stakeholders page 55

supported real estate sectors
of logistics, convenience,
healthcare, entertainment

& leisure and assets that

are fit for purpose and that
can deliver sustainable and
growing income returns.

improve the quality and
desirability of our assets.

We work closely with our
occupiers to deliver real
estate solutions that will help
their businesses thrive and
that provide us with greater
income growth certainty.

motivated and agile team.
We promote a culture of
empowerment, inclusion
and collaboration. It is

our team's skills and their
relationships that make
us a partner of choice.

investment approach.
Our ultimate priority is to
pass on income generated
from our assets to our
shareholders in the form
of awell covered and
progressive dividend.

Our key Our strategy drives our income growth and value creation vl Generating
stakeholders value and long
are critical to term returns
our success '
Py . . t
" g— ) @ ¢
- M
Q a4 a1l
.
? > -
Our people 1 o ~ 7 Dividend growth in year,
peop M, { Own ]| Manage s | Collaborate al | Generate our eloventh consecutive
‘ ;
° N Invest in quality assetsin | Low cost Leverage our expertise Deliver reliable, yearot plogressian
uroccupiers winning sectors and responsible and strong relationships | repetitive and + 4 %
asset management growing income
Our local Total ting rety
communities We focus on structurally We constantly look to We have a highly talented, Income is central to our otataccounting return

+7%
Like for like income growth
+4%

Read more about our
performance on page 26

LondonMetric Praperty Plc

Annal Report and Accounts 2026
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Chief Executive’s review

Our approach focuses
on delivering strong
income-led total returns
to shareholders through
four strategic pillars.

Andrew jones
Chief Executive

Net contracted rent pa

.11 | Generate income

4.2%

Like for like income growth in the year

We appreciate the benefit of long term

income compounding

We continue to believe — now more than ever — that income
and incorne growth are the defining characteristics of long
term returns.

The true power of investment lies in the compounding of
income, with a relentless focus on the quantity, quality and
timing of cash returned to shareholders. Compounding is often
misunderstood and rarely appreciated, yet it is one of the most
powerful forces in investing.

Our approach to cornpounding is simple. It is not flashy, and it
is frequently overlooked, but we apply it with conviction. Itis a
‘stow cook’ strategy that rewards patience and consistency —an
approach suited to those prepared to getrich slowly. In the early
years it can appear unexciting, which is why many abandon

itin favour of short term or speculative strategies. Over time,
however, growth builds upon growth, and the outcomes
become increasingly cornpelling.

informed by the success of NN REITs in the US, we have
fully embraced the REIT structure, recognising its exceptional
strengths. In the UK, this is reinforced by the full repairing

and insuring {'FRI'} lease structure, under which tenants are
responsible for repairs, maintenance and insurance = in many
respects mirroring the NNN model.

However, we think about NNN differently. For us, NNN means:

No income leakage from repairs, rnaintenance, operating
costs, insurance or taxes;

No vacancy risk. instead long WAULTs secured against strong
occupiers; and

No deployment of capital into direct developments that
promise future returns while quietly absorbing years of
opportunity cost from uncertainty over planning, letting and/
or project delivesy, For us, that is not investing — it is garnbling,
where hope substitutes for rationality.

We believe that reliable, predictable and growing income from
the strongest property sectors remains one of the most under
recognised attractions of real estate investing —and a critical
driver of sustained compounding.

For us, the principle is as simple as ABC: always be compounding.

Our portfolio income metrics are sector leading
and we are highly efficient

Qur portfolio’s incorne metrics are best in class. Our annual net
contracted rent of £432 million benefits from a long WAULT

of 17 years, high occupancy of 98% and an exceptional gross

to netincome ratio of 99%. With 69% of income subject to
contractual rental uplifts and strong reversionary potential
across our logistics assets, the portfolio offers high visibility and
certainty of income growth. This is evidenced by its like for like
income growth of 4.2% over the year and an equivalentyield of
6.4%, sorne 110bps higher than the topped up NIY.

We remain laser focused on cost control with our sector leading
EPRA cost ratio — an area that continues to be underestimated
across the listed REIT sector, as reflected in the elevated

cost ratios still borne by many peers. Tight managernent of
property costs and.overheads, using Al to further irprove

our NNN efficiencies, delivers the operating margins required
to compound long term earnings and drive dividend growth.
Our scale has also allowed us to benefit from improved
financing costs as demonstrated in the year by the attractive
4.7% all-in rate on our bond issue and the 49bps margin saving
on our refinancing activity. Cost discipline and reduced debt
costs serve the bottom line just as effectively as rental growth
serves the top line.

We believe that NNN income compounding represents the
rnost effective way to invest: low cost, high quality incorne,
delivered reliably and efficiently, without the distractions of
excessive activity, large organisations or binary risk taking.

In that context, we remain equally focused on avoiding the
other ABC: arrogance, bureaucracy and complacency.

LondonMetric Property Plc

Annual Repert and Accounts 2026
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Chief Executive's review continued

Own desirable real estate

Our strategy is to own quality assets
in winning sectors

Qur investment thesis is rooted in allocating capital where it is
best treated = sectors supported by enduring structural trends
rather than short term cycles. This requires constant awareness,

As a high conviction NN investor, we distinguish between what
is structurat from what is cyclical when deploying capital.

Our thematic approach has aligned the portfolio with powerful
macro trends, inctuding digitalisation, the increasing value of
time, and the growing importance of experiences. As a result,
we have concentrated our investments in the winning sectors of
logistics, convenience retail, entertainment and hospitality.

Within these sectors, we prioritise mission critical assets

which are relevant in an increasingly Al driven world, and

where occupiers stay longer, invest more and pay higher rents.
With 64% of the portfolio in London, the South East and the
Midlands, our assets benefit from strong underlying land values,
persistent demand and constrained supply. When the wind

is at your back, you are more likely to be a price setter thana
price taker.

£1.5bn

Acquired in the year (including M&A)

£0.3bn

Sold in the year

intellectual honesty and a willingness to pivot when facts change.

We seek to acquire quality assets, apply conservative leverage
and hold them for extended periods to generate sustainable
returns, Time is the ally of a great portfolio. We describe this
discipline as the three Cs: collect income, allow it to compound,
and watch yields on cost compress.

Our focus on compounding —rather than simply growing assets
under management —ensures discipline: spending is easy whilst
investing is difficult. Buying low quality assets cheaply is not our
strategy: such assets often over distribute, dilute equity value
and introduce unnecessary risk and complexity. Accordingly,
we will exit weaker investments with shorter leases and capital
expenditure requirements that are likely to grow faster than
rental income. We would rather pay a fair price for a wonderfut
asset than a wonderful price for a fair one.

This philosophy explains why we have avoided office
investments. Offices fail our MM test: they suffer from
accelerating obsolescence, technological disruption, changing
occupier preferences, rising sustainability costs and shortening
leases. It is difficult to maintain a long term relationship with
offices — their appeal fades, they require continual capital to
remain relevant, demand weakens as newer alternatives emerge
and values can erode quickly.

Our compounding model simply requires discipline and the
avoidance of unforced errors. In short, we succeed by staying
the course and following the rnoney — mindful always that it is
rnanagement’s capital alongside shareholders’.

See more about macro and structural trends impacting
real estate on page 22

Our activity has focused on further M&A,

non core disposals and reinvestment

Our MRA activity added £1.2 billion of quality assets through the
acquisitions of ULR and Highcroft Investments plc {'Highcroft’).
We successfully acquired businesses that were no loriger well
suited to the listed rnarket and out of favour with investors,
who are increasingly focused on scale, relevance and liquidity.
Whilst we continue to assess further MRA opportunities, these
have become fewer. In conjunction with Schroder Real Estate
Investment Trust Limited ('SREIT'), we continue to progress our
recently proposed offer for Picton Property Income Lirnited.

Alongside M&A, we have acquired strategic positions in two
listed property companies through our 1% holding in SREIT
and 15% holding in Value and Indexed Property income
Trust PLC.

Limited competition in the direct market allowed us to
progress £333 million of other investment opportunities in
the year including sale and leasebacks, developrnent fundings
and acquisitions arising frorn fund expiries and pension

fund liquidations.

These acquisitions were largely funded through £318 million

of non core and mature asset disposals, primarily forrner ULR
and LXi assets at prices in line with our underwritten values.
Despite constrained market liquidity, our low average disposal
lot size of £6 million has been a clear advantage and allowed us
to transact efficiently by accessing a broader and deeper pool of
buyers, including private investors, family offices, local authority
pension funds and owner occupiers.

LondonMetric Property Plc

Annual Report and Accounts 2026
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Chief Executive's review continued

[ﬁb Own desirable real estate continued

Our investment activity has increased our logistics
exposure, focusing on urban logistics

The logistics sector remains attractive, underpinned by strong
structural tailwinds including continued growth in online sales,
ongoing investrnent in more efficient and resilient supply chains
and increased warehouse automation.

We continue 1o believe that urban logistics is the most compelling
sub-sector, offering the strongest dernand/supply imbalance
and the greatest potential for income growth. New supply
remains constrained by elevated development costs and the
ongoing loss of urban warehousing to higher value alternative
land uses. At the same time, occupier demand remains granular
and resilient, driven by businesses seeking to operate closer to
customers, reduce delivery times, improve fulfilment accuracy
and to meet consumer expectations for speed and convenience.
These dynamics continue to support robust rental growth in
urban locations.

The acquisition of ULR rnaterially accelerated our ambition 1o
grow further exposure 1o urban logistics, adding £1. billion of
warehousing. Together with other acquisitions, including those
completed through the Highcroft takeover, logistics exposure
increased from 46% to 53% of the portfolio over the year.

Take up of UK logistics warehousing increased during 2025

and this higher level of leasing activity continued into the first
quarter of 2026. However, elevated levels of activity have

not materially reduced vacancy, which remains at ¢.6-7%
nationally. Vacancy remains pronounced in the mid box segment
(100,000-400,000 sq ft}, where speculative development

has added 1o supply. By contrast, our vacancy in this size bracket
remains significantly lower at ¢.3%, lasgely relating to former
ULR warehouses.

LondonMetric Property Plc

M

During the year, we disposed of £137 rnillion of logistics assets,
focusing on poorer geographies and on lower quality buildings
with weaker rental growth prospects, higher vacancy risk and
increasing capital expenditure requirements. £55 million of
disposals related to former ULR assets, and we also took the
opportunity to reduce our multi-let exposure, reflecting strong
investor dernand far this product.

53%

Weighting to logistics

+38%

Uplift on urban logistics
rent reviews (open market)

Over the year, the logistics portfolio delivered a strong total
property return of 7.0% and recorded ERV growth of 2.6%, with
urban logistics again delivering strong open market rent review
settlernents at 38% ahead of previous levels. The logistics portfolio
rernains highly reversionary, providing clear visibility of future
income growth. With construction costs up nearly 40% since
Covid, rents will need to rise materially to rnake new development
viable, reinforcing the attractive outlook for well located assets.

[{]
We continue to believe that
urban logistics is the most
attractive sub-sector with the
greatest demand/supply tension::
and income growth potential.

7 Annual Report and Accounts 2026
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Chief Executive's review continued

URBANLOGISTICS
REITPLC

Takeover of
Urban Logistics
REIT Plc (‘'ULR’)

Ir June 2025, LondonMetric acquired Urban
Logistics REIT Plc tor £0.7 billion equity value
through a recommended share and cash offer.

The transaction continued our consolidation
of smaller externally managed property
vehicles which:

1. owned highly complementary assets

2. traded at material discounts and were
sub-scale for investors

3. offered material economies of scale

4. had investor support for a sale, increasing the
chances of a successful outcome

LondonMetric was seen as the natural buyer of
ULR and there was a strong overlap between
shareholders of buth companies which helped
to ensure high tevels of shareholder support.

The price offered at the time of announcement
implied an EPRA NTA discount of 3% and a 22%
prernium to the ULR's undisturbed share price
prior to the deal.

Following the acquisition, ULR's shareholders
represented 1% of the enlarged share register.
Four ULR employees have transferred over

to LondonMetric.

LondonMetric Property Plc

GompellinglrationalelforllondonMetrid

Benefitting from greater scale

Scaling our urban logistics platform

Enhancing future earnings

Market capitalisation

£4.40bn

Urban logistics assets added

£1.1bn

Reversionary potential

+£14m

The ULR acquisition has increased
LondonMetrics scale, firrnly establishing it
as a top three UK REIT and consolidating
its position as the UK’s leading NNN REIT,
This has helped to enhance our access

to capital and further improved our
competitive position to pursue further
investrent opportunities.

The 1akeover added £1.1 billion of urban
logistics warehousing in our highest
conviction call sector. The 130 assets
across .10 million sq ft added c.£65
million per annum of rent with a WAULT
of eight years. 63% of assets were located
in London and the South East and the
portfolio offers significant potential to
drive rents higher.

The deal is expected to deliver earnings
accretion over two years by capturing
external and internal opportunities,
recycling assets, accessing larger
development fundings, capturing
embedded rental reversion and delivering
economies of scale.

Strong progress on disposals and asset management of ULR assets

£4 raillion sale of a 62,000 sq ft
unit let to XPO for less than two
years in Hinkley.

£55m of disposals

Once the deal cornpleted we
commeniced the sell down of
ULR assets that we felt were
higher risk, particularly those
that were shorter let and offered
less income certainty. in the
year, we sold 17 ULR assets for
£55 rillion, with a WAULT of
four years.

g PR
A “a -

£3m of rent added

In the year, we added

£2.6 rnillion of incorme from asset
managernent initiatives on ULR
assets including six lettings and
tenregears.

Regear of a195,000 sq ft

increased by €.20%.

properly in Haverhilt et to the
Culina Group, where the rent

Annual Report and Accounts 2026
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Chief Executive's review continued
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(FQ, & Own desirable real estate continued

Mealth

& leisure

Our long income assets are benefitting
from structural tailwinds

Ourlong income portfolio represents 46% of total assets and is
aligned with structurally supported sectors of convenience retail,
entertainment and leisure, and healthcare. These sectors benefit
from long term shifts in consumer behaviour and demographics,
as spending increasingly pivots towards convenience, experiences
and improved healthcare provision. Supportive demand/supply
dynamics, together with high replacernent metrics, ensure these
assets are rission critical locations for our occupiers.

The portfalic is let to strong operators and benefits from inflation
protection and compelling income compounding characteristics.
It delivered a total property return of 7.2% over the year, with
occupancy of 99%, a long dated WAULT of 23 years, a topped up
net initial yield of 5.6% and an equivalent yield of 6.7%.

Across long incorne markets, investor demand for high qualiry
long income assets has remained strong, While we were outbid
on several opportunities, we successfully added £306 million of
high quality investrents in the year, predominantly within the
hotel sector. Acquisitions included 18 Prerier Inn hotels — largely
through sale and leaseback transactions with Whitbread PLC%
—alongside a further 18 convenience investments.

We have also continued to sell non core and mature long
incorne assets where pricing exceeded our assessment of fair
value. Total long income disposals amounted to £146 mullion
and comprised prirnarily forrner LXi assets, including larger food
stores, srnaller hotels, car parks, pubs and care homes.

Read more on our long income sub-sectors on page 23

LondonMetric Property Plc

46%

Long income weighting

£306m

Long income acquisitions
in the year

Working with Premier Inn
Relationships with our occupiers are
particularly critical to our success, allowing us
1o unlock attractive acquisitions.

We have a strong relationship with Premier Inn
and in the year we helped them to monetise a

package of high quality hotels through sale and
leaseback transactions.

They saw us as a trusted partner to deliver on
a phased acquisition process which required
significant coordination. 17 hotels were
acquired by LondonMetric for £161 million
through the sate and leaseback process, let
for 30 years with CPllinked rent reviews,
Prernier Inn now represents 3.3% of our total
rent, which is up frorn 11% in 2025.

Read more on the acquisition on page 33

Et
20

I
15

i
Lol
Sale & leasebacks
with Premier Inn

3.3%

Premier Inn's rent
as a proportion of
our total rent

Annual Report and Accounts 2026
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i3 J‘ Manage & enhance responsibly

Our activity is growing our income and
improving asset quality

Our strong occupier relationships enable us to maintain
continuous insight into occupier contentraent and future
demand. During the year, 327 occupier initiatives generated
an additional £16.6 million of annualised rent, defivering like
for like income prowth of 4.2%. Lettings and lease regears
were completed with an average WAULT of ten years, adding
£5.7 million of rent, while rent reviews contributed a further
£10.9 million, representing a 19% rental uplift on a five yearly
equivalent basis.

We have continued to work closely with our partners.

In particular, we recently completed three pre-let M&S store
developments in Weymouth, Luton and Largs and expect to
shortly complete the development of a 390,000 sq ft M&S
distribution facility in Avorirnouth B alongside another M&S
food store in Ludlow, We have a number of further M&S food
stores under developrent or plarined.

Looking ahead, we are well positioned to benefit from income
growth through the capture of reversion across logistics and
contracted uplifts within long income. We expect an additional
£38 million of rental uplift from the portfolio over the next two
years, supplernented by a further £11 million of uplift potential
frorn the letting of current vacancies. With our assumption that
the Company's finance costs can remain broadly stable over
the next few years, this rental growth is expected to translate
directly into earnings.

Embedding sustainability remains a core focus. We see
ourselves as responsible stewards of under invested or lower
quality assets, where capital investment can materially improve
buildings. Over the year, the proportion of assets rated EPC A-B
rose frorn 58% to 60%, while solar capacity rose frorn 8MWp
to 12MWp, with a number of further PV schemes expected in
the near term. We have also updated our Net Zero pathway
following significant changes to our portfolio in the year.

We continue to diversify our income
and align to strong operators

Our activity during the year has improved both the
diversification and granularity of our portfolio incorne,
reducing the proportion of rent accounted for by our

three largest occupiers - Ramsay Health Care, Merlin
Entertainments and Travelodge - from 27% to 22%.

Through investment and asset management, we have
meaningfully increased exposure to the next tier of high
quality occupiers. Tesco and Booker corbined now represent
3.7% of rent (2025: 2.5%), Premier Inn represents 3.3%
{2025:11%) and M&S represents 1.9% (2025: 0.9%).

Actively managing occupier concentration remains a

core pricrity and we continue to engage proactively to
further reduce rental exposure to our largest occupiers.
Merlin remains a key occupier and, notwithstanding
headwinds experienced globally last year, it continues to
invest heavily in its UK estate, with major new attractions
underway at Alton Towers and Thorpe Park.

We also take significant cornfort from Merlin's distinctive
ownership structure and the strength of its shareholder base,
comprising KIRKBI (the LEGO family office and a 47.5%
shareholder), CPPIB, Blackstone and the Wellcomne Trust - a
group of long term, well capitalised investors that provides
strong alignrnent and financial backing.

+£16.6m

Added annual rent from occupier initiatives

1l

Working with M&S at Avonmouth
The 390,000 sq ft logistics developrnent
was acquired for £74.0 million pre-let to
M&S an a 20 year lease with five yearly rent
reviews linked to CPI.

The highly specitied and BREEAM Excellent
warehouse will be a key facility for M&S's
food distribution business and incorporate
chilled, ambient and frozen products.

The building, located in Avonmouth, is
expected to complete in surnmer 2026
and LondonMetric has received a funding
coupon of 5.5% during the developrnent.

£74m

M&S Forward funding

LondonMetric Property Plc
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o Expertise and relationships

We continue to benefit from our
strong team and its relationships

We work closely with all stakeholders to deliver long

term benefits for our investors, occupiers, people,

local cornmunities, contractors, suppliers and advisors.
Strong occupier relationships are central to LondonMetric's
success and our March 2026 annual occupier survey again
dernonstrated high levels of satisfaction. Occupiers rated
us an average of 8.8 out of 10 for their willingness to
recommend LondonMetric as a landlord (2025: 8.7).

Employee engagement also remains consistently high. In our
2026 employee survey, 94% of colleagues said they enjoy
working for the Company (2025: 96%). Strong economic
alignment between our people and the Company's
performance underpins a genuine ownership culture and
reinforces disciplined property and financial decision making.
With increased scale and activity, LondonMetric continues

to be an exciting and dynamic place to work, creating new
opportunities for developrnent and progression. As a growing
business, we remain focused on investing in our people and
planning thoughtfully for succession.

Valentine Beresford's retirement at the end of the year
rnarked a poignant moment for the Comparyy. However,
the promotion of Will Evers to sole Head of Investment
was a natural and long planned transition. Alongside Will,
Darren Richards (Chief Investment Officer), Mark Stirling
{Asset Director) and Andrew Smith (Strategy Director) form
an exceptionally experienced property leadership team,
supported by a deep and talented wider organisation.

Outlook

Our NNM incorne model is delivering strong incorne and above
average rental growth through a low cost, highly efficient
platform, We believe this represents the right way to invest.

In taday’s environment, scale and efficiency are essential, and
our relentless expansion gives us every reason to be optimistic.

Qur M&A activity has enhariced liquidity in our shares,
broadened our access to high quality investment opportunities
and delivered reaningful economies of scale. As the most
active consalidator in the sector over recent years, this
discipline has helped propel the Company into the FTSE 100.
While further opportunities may arise, we will not pursue
growth for its own sake; we will deploy equity only where it adds
high quality and accretive assets to our all weather portfolio.

Qur position as one of the largest and most efficient REITs

is no accident. It reflects years of building the right portfolio,
exercising financial prudence, making difficult decisions when
easier alternatives existed, and assembling a high calibre team.
As the world has changed, we have consistently pivoted,
informed by racroeconomic forces, evolving consumer
behaviour and dermand/supply dynarnics.

| 1l

Technological innovation continues to disrupt behaviour,
including our own. We therefore remain agile, adapting as real
estate demand patterns shift, and are careful to avoid legacy
sectors, After all, no matter the quality of insight or how hard
the work, the macro forces always outrun the rnicro.

To ensure the portfolio rernains fit for the future - supported
by best in class occupier relationships - we will continue

to refine its quality and income. This includes selectively
reducing exposure to certain sub-sectors, ex-growth assets
and individual credits. Logistics and convenience remain

our strongest convictions for income growth, while evolving
consurner behaviour continues to offer opportunities for rental
progression across other structurally supported sectors.

As owriers of the business, our interests are fully aligned with
those of our shareholders. We remain focused on our mission:
to operate, execute and allocate capital with discipline and
ruthless efficiency. We are on a clear path towards dividend
aristocracy, grounded in the belief that incorne compounding is
one of the true wonders of investing — the essential ingredient
and rocket fuel of long terrn wealth creation.

8.8/10.0

Landlord recommendation score

new investments
Continue to sell down non
core assets

Maintain logistics exposure
at ¢.50% or greater

of portfolio

growth through initiatives
Improve the strength,
granularity and
diversification of income
improve sustainability of
our assets to help detiver
on our Met Zero tasget

mindset, collaborating
with all stakeholders

« Maintain high occupier
and employee
satisfaction levels

e brioritie
M, | Own (57| Manage &u| Collaborate .11 | Generate
« Leverage scale to drive + Continue to drive earnings + Employ partner of choice « Drive further efficiercies

« Minimise gross to net
income leakage

Bring our actions together
to deliver dependable
and growing NNN

cash flows to pay a
progressive dividend

LondonMetric Property Plc
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Our markets

Macro events continue to impact the investment backdrop for real estate with structural
drivers continuing to provide strong support for certain sectors.

445bps

Five year UK swap rates

-41%
UK real estate transaction

volumes in Q1 2026, compared
to five year average

Structural

60%

Percentage of NEXT plc's
UK sales online

+7%
Growth in M&S food sales
in 2025/26 (like for like)

The economic outlook
remains highly uncertain

The global economic outlook remains

highly uncertain, with elevated geopolitical
risk continuing to influence markets.

The escalation of conflict in the Middle East
has renewed volatility in energy markets and
reintroduced inflationary pressures, pushing
bond yields and swap rates materially higher
once again.

In the UK, the outlook remains uncertain.
Weak economic growth, political uncertainty,
a softening labour market and declining

| consumer confidence all point to interest
rates remaining higher for longer. That said,
we continue to believe the consumer is
in reasonably good shape: employment
remains high, wage growth continues to
outpace inflation and household balance
sheets are relatively robust.

Macro uncertainty impacting
liquidity for UK real estate

This latest macro uncertainty is prolonging
the sharp reduction in liquidity already seen
across the property investment market.

The impact has been most pronounced for
larger lot sizes above £20 million, where the
buyer universe has narrowed significantly,
with limited engagement from long only UK
institutions and US private equity investors.

New acquisition opportunities arise daily from
pension fund reallocations, balance sheet
management and strategic repositioning.

We dismiss most of these at first sight as they
fail to meet our strict investment criteria.
After all, whilst many people are rewarded for
activity, our approach can deliver attractive
returns generated through inactivity.

Technology continues to

disrupt real estate

Technology continues to reshape consumer
behaviour in how we work, shop and live with
profound consequences for real estate.

Adoption of online shopping continues

its upward trajectory increasing demand
for logistics warehousing to store, move
and manufacture goods. As consumer
expectations rise for faster delivery, so the
need for better urban logistics increases.

Data centres also offer growth prospects but
remain a complex sector with availability of
power a major constraint.

Operational retail property has suffered as
consumers pivot further towards an omni-
channel model, resulting in significant value
erosion across many parts of physical retail.
Offices are also impacted by technological
disruption as well as other headwinds such as
accelerating obsolescence, changing occupier
preferences, rising sustainability costs and
shortening leases.

Trend towards convenience,
experiences and quality healthcare
Consumers increasingly value time, prioritise
experiences over material goods and seek
better quality healthcare. Real estate aligned
to these trends is structurally well supported.

Convenience retail benefits from demand
for better value and more convenient
store formats. Supported by lower online
penetration in food, smaller format
convenience grocery stores are seeing
particularly strong growth.

Hospitality and entertainment operators are
benefitting from economic and generational
shifts towards staycations and experiences,
supporting demand for budget hotels and
theme parks.

Healthcare is underpinned by strong demand
from an ageing and growing population.

UK private hospitals are well ptaced, driven
by rising NHS waiting lists and increasing
demand from private patients for better
quality healthcare.

LondonMetric Property Plc
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Our preferred sectors

Logistics :

oty
L s

Conveniengg,

& leisure

Entertainmer_v\g‘;r

Take up of logistics warehousing in 2025 was
22% above the prior year at 26 million sq

ft whilst speculative developments under
construction fell materially over the course
of 2025.

The first quarter of 2026 has seen healthy
take up of 5.3 million sq ft which helped to
marginally reduce the national vacancy rate to
below 7%.

The logistics sector’s structural tailwinds
remain strong from continued online

sales growth, investment in more efficient

and resilient supply chains and increased
warehouse automation. Macro events continue
to stress test supply chains and bring resilience
to the top of boards’ agendas.

We continue to believe that urban logistics
remains the most attractive sub-sector with
the greatest demand/supply tension and the
strongest rental growth.

Convenience is a sector that is benefitting
from consumers increasingly seeing their time
as a more valuable commodity. In the best
locations, we are seeing good rental growth
for convenience assets that is comparable to
rental growth on urban logistics.

The store network remains integral to
retailers, and our convenience assets are well
located, stand-alone or cluster properties that
are fit for purpose, right sized and right rented.
Our convenience assets are let on long NNN
leases to grocers, discounters, home and DIY
operators with resilient business models that
are less exposed to the migration of shopping
online and offer omnichannel optionality ina
convenient format.

We have consciousty avoided experiential
retail assets where rents are elevated, credits
can be weak and operational capex is high.
Roadside has been an area of focus for us,
particularly drive-thrus, with customers
requiring EV charging. We own a substantial
number of drive-thrus, let to occupiers such as
Costa, McDonald's and Starbucks.

Entertainment and leisure continues to
benefit from the trend towards experiences
and growing preference for staycations.

We have continued to improve our hotel

! portfolio and, since the LXi takeover, we have

sold 17 Travelodge hotels and reinvested in
larger, better located and stronger performing
Premier Inn hotels. UK budget hotels are well
placed, supported by resilient demand and
highly affordable price points. Cost conscious
consumers and businesses continue to drive
demand, sustaining high occupancy rates.
With timited new supply, strong brands and
efficient operating models, the sector can
offer reliable income with growth prospects.

Our theme park investments are proving to
be non-cyclical performers as consumers
prioritise experiences over things and are
showing an unwillingness to cut back on
discretionary spend in this area. Theme parks
also have significant barriers to entry in

the UK with large investment required to
maintain visitor appeal which adds to their
defensive characteristics.

1l

Healthcare * - jﬁ{ J
.

© as well asimprovements in technology, and

Healthcare is underpinned by strong demand
drivers from an ageing and growing population

the real estate investrnent market in healthcare
has been particularly active over the last year.

UK private hospitals are well placed as a

result of long NHS waiting lists and increased
demand from patients treated through private
medical insurance as well as self-pay as they
seek better and faster care.

Developraent activity in the UK healthcare
rnarket remains constrained, primarily

due 1o elevated construsction costs and
planning restrictions.

+4% p.a.

Prime logistics rental growth in 2025

+28%

M&S target increase in food stores

195m p.a.

Hotel rooms booked in the UK

6.5m people

Covered by private health insurance in the UK

LondonMetric Property Plc
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Key performance indicators

We continue to track eight key performance indicators {'KPIs) to monitor

the performance of the business. The KPIs are also used to determine how
Executive Directors and senior management are evaluated and remunerated.

Objective

Kel

Deliver long term shareholder returns

BERAR

Total shareholder return in the year (%)

Maximise long term
total accounting return

Total accounting return (%)

1k

Own

Manage  Collaborate  Generate

7| | i..ﬁﬂ

N 1

Read more about our strategy on page 14

Maximise property portfolio returns

Total property return (%)

Deliver sustainable
growth in EPRA earnings

EPRA earnings per share (p)

05[] -40 | 2025] [ 97 | 20%55] T 83 | 2025] T ma
024 | 2y | 2024 ] 13 | 2024 47 | 2024 ] 109

Performance

Total Sharehalder Return (TSR'), being the share
price rovement together with the dividend,
delivered 6.2% growth in the year compared to
the FTSE 350 Real Estate Super Sector index
movement of -5.6%.

Since our rerger in 2013 TSR has increased by
227%, over seven times that of the FTSE 350 Real
Estate Super Sector index movement of 32%.

Total Accounting Return (TAR') of EPRA net
tangible assets per share movement together
with dividend paid in the year.

12 month TAR delivered a return of 6.9%.

The full calculation can be found in
Supplementary note viii.

Unievered Total Property Return ( TPR'), including
capital and income return, of the portfolio as
calculated by MSCL.

12 manths TPR delivered a return of 71%
compared 1o the MSCi All Property benchmark

of 5.4%.

EPRA earnings per share from operational
activities have grown by 2.4% over the last 12
months to 13.5p.

Since our merger in 2013, EPRA earnings per
share has grown by 246% from 3.9p to 13.5p.

Remuneration

Under the proposed Rerauneration Policy 30%
of new LTIP awards are subject to TSR growth
corngared with the FTSE 350 Real Estate Super
Sector excluding agencies and operators.

98.4% of the TSR component of the 2022 LTIP
award vested in the year and the TSR component
of the 2023 LTI award is expected to vest iri full.
The three year TSR for the 2023 LTIP was 30.8%
cornpared to the FTSE 350 Real Estate Super
Sector excluding agencies and operators of 9.1%,

Under the proposed Remuneration Policy, 25%
of new LTIP awards are subject to TAR growth
cornpared with the FTSE 350 Real Estate Super
Sector excluding agencies and operators.

68.4% of the TAR component of the 2022

LTIP award vested in the year and all of the TAR
component of the 2023 LTIP award is expected
to vestin June 2026.

The three year TAR for the 2023 LTIP was 26.2%
compared to the FTSE 350 Real Estate Sector
excluding agencies and operators of 3.5%.

30% of this year's annual bonus award is subject
to TPR outperforming the MSCI benchmark.

This year, TPR outperformed the benchmark
delivering a full bonus payout.

The three year All Property TPR delivered a return
of 21.4% cornpared to the MSCI All Property
benchrnark of 10.9%.

30% of this year's bonus award is subject to an
EPRA EPS growth target. This year EPRA EPS
outperforrned its growth target securing a full
bonus payout.

Under the proposed Remuneration Policy, 45%
of new LTIP awards are subject to an EPRA EPS
growth target.

The 2022 LTIP award vested in fullin the year
and the EPRA EPS component of the 2023 LTIP
award is expected to vestin full.

2026/27
ambition

Three year TSR perforrance to be in the upper
quartile of the FTSE 350 Real Estate Super
Sector, excluding agencies and operators.

Three year total accounting return to be in the
upper quartile of FTSE 350 Real Estate Super
Sector, excluding agencies and operators,

One year TPR outperformance against
MSClbenchmark.

Deliver and sustain EPRA earnings per share
growth and dividend progression.

LondonMetric Property Plc
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Key performance indicators continued

Risk management
The achievernent of our eight KPIs is influenced by the identification

and management of risks which might otherwise prevent the attainment

of our strategic pricrities. The refationship between our prircipal risks,
strategic priorities and KPls is noted in the Risk managernent section.

Read more in Risk management and internal controls page 70

Objective

Perfarmance

Drive like for like income growth

Remuneration

The table on page 134 shows how our KPls are reflected in and therefore ‘ -

Read more in the Remuneration Committee report page 118

aligned to remuneration and incentive arangernents, ‘

Maintain a high weighted average
unexpired lease term (‘WAULT’)

i

Read more about our strategy on page t4

Maintain strong
occupier contentment

EPRA vacancy (%)

Like for like income growth (%) WAULT (years) EPC rating (%)
2025 42 | 2005] ] 185 j 2025 19 | 2055] ] 92
2024 [ 1 55 | 2024] | w4 | 2024] 06 | 2024 85

The movement in the contracted rental incorne
on properties owned through the period
increased by 4.2%.

Additional income of £16.6 million was generated
from asset management activity following
lettings, regears and rent reviews.

Weighted average unexpired lease term across
the investrment portfolio of 16.9 years as at
31March 2026.

Occupancy rate of investment portfolio at
31March 2026 was 97.7%, increasing our
vacancy to 2.3%.

On a like for like basis, the occupancy rate for the
year was 98.5%.

The proportion of our portfalio with an EPC rating
of Ato C. As at 31 March 2026 this was 92%.

Remuneration

30% of this year's annual bonus is subject to
Strategic objectives.

One of these objectives this year was like for like
income greater than CPIH plus 0.5% as set our
on page 141,

Like for like incorne was 4.2% and this target was
achieved in tull.

Income longevity supports the growth in EPRA
earnings and a progressive dividend, EPRA
earnings is a key remuncration target as set out
on page 24,

30% of this year's annual bonus is subject to
Strategic objectives.

One of these objectives this year was occupancy
of greater than 97.5% with a stretch target of
98.5% as set out on page 141

On a like for like basis, occupancy was 98.5% and
this target was fully achieved.

10% of the annual bonus is subject to ESG
cbjectives.

The target for the year was an EPC rating Ato C
of between 90% to 95% of the portfolio as set
out on page 142,

The proportion of the portfolio with an EPC
rating of A to C was 92% and this target was
substantially achieved.

2026/27
ambition

Deliver like for like income growth,

Maintain a high weighted average unexpired
lease term targeting >ten years.

Maintain high occupancy across the investment
portfolio.

Maintain a high proportion of the portfolio
with an EPC rating of A to B,

LondonMetric Property Plc
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Property review

Enhancing ana
growing our
income metrics

in order (left to right):

Darren Richards, Chief Investment Officer

Andrew Smith, Strategy Director
Will Evers, Head of Investment
Mark Stirling, Asset Director

Lﬁ% Own

Portfolio overview

Sector reviews

Investment activity

1 85| Manage and collaborate

il

Occupier activity

ESG activity

16.9 yrs

WAULT

Our portfolic is aligned to
structurally supported assets in
strong geographies with sector
leading incorne metrics, delivering
attractive income-led returns,

See page 27

£7.6bn

of assets

Logistics is our largest sector
weighting at 53%. Our long income
portfolio accounts for 46% of assets
and is spread across the convenience,
entertainrnent & leisure and
healthcare sectors.

See page 28

£1.9bn

of transactions

M&A and direct property
acquisitions added £1,549 million
of assets to the portfolio, mainty in
urban logistics. Disposals totalled
£318 million.

See page 32

+£16.6m

rent uplift

Asset rnanagement continues to
lengthen our income profile and
generate attractive income growth.
In the year, we delivered 4.2% like
for like incorne growth from lettings
and rent reviews,

See page 36

60%
EPCA-B

ESG is embedded into our daily
activities and we are working with
our orcupiers to improve the
quality of our assets to meet future
environmental regulation and work
towards net zero carbon.

See page 38

LondonMetric Property Plc
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Property review continued
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Portfolio overview

£7.6bn

Portfolio value

16.9 yrs

WAULT

7.1%

Total property return

Our assets are structurally supported

Over the year we added £1.2 billion of assets through M&A and
£0.3 billion of further acquisitions in the direct market, which
increased the portfolio value fror £6.2 billion to £7.6 billion.

The portfolio now totals 680 assets, which retlects an average
value per asset of £11million, across 36.6 million sq ftand let atan
average rent of £11 per sq ft.

Our activity focused predominantly on urban logistics
investments and consequently our logistics weighting increased
from 46% 1o 53% over the year, with urban logistics now
representing 38% of the portfolio (2025: 29%). Whilst our long
incorne assets (comprising convenience, entertainment & leisure
and healthcare sectors) grew in absolute size, their weighting fell
from 52% to 46%.

Portfolio weighting (by value)

i
| Logstic)

B 1. Logistics 52.8%
B 2.Entertainment & leisure 20.2%
@ 3. Convenience 13.8%
O 4. Healthcare (including education) 121%
A 5. Other (including four offices and a life science asset) 11%

LondonMetric Property Plc

Our portfolio’s income metrics remain very strong
The income secuwrity of the portfolio remains very strang with a
WAULT of 16.9 years which is down from 18.5 years in 2025 due
to the addition of shorter let assets from the Urban Logistics

REIT Plc (ULR’) takeaver. The WAULT to first break is 15.5 years
and only 8% of income expires within the next three years.
Occupancy rernains high at 98% and our gross o net income ratio
of 99% continues to reflect the portfolio's strong retention rate,
very low property costs and minimal operational requirements.

Net contracted rent increased significantly over the year from
£340.4 rnillion to £432.1 million and, in line with our preference
for greater market rental growth exposure in urban logistics,
the proportion of tozal rent linked to open market rent reviews
increased from 23% to 31%.
At 69%, we continue to have a high proportion ot income with
guaranteed contractual reviews:
- 49% of rent is index linked: with 24% RPI linked, 13% CPI+
linked and 12% CPl or CPIH tinked; and
+ 20% of rent is subject to fixed uplifts, with a weighted average
uplitr of 2.6% per annum.
Index linked reviews have a range of collars and caps typically
1% and 4% over a five year period such that:
+ For RPI reviews, at 22% inflation over a five year period
(4% per annum), 93% of inflation is captured; and
+ For CPi reviews, at 16% inflation over a five year period
(3% per annurn), 99% of inflation is captured.
Annual reviews apply to 33% of our rent, which is down from
40% in 2025.

27

The portfolio delivered a strong TPR of 7.1%

The portfolio’s EPRA topped up netinitial yield is 5.3%

(2025: 5.1%) and, reflecting the embedded income growth in the
portfolio, the equivalent yield is 6.4% (2025: 6.3%). Like for like
ERV growth for the year was 3.3% and the portfolio saw a 0.8%
property valuation increase with yields largely unchanged.

The Cornpany again delivered an attractive total property return
for the year of 7.1%. This represented a 170bps outperformance
of the MSCI All Property UK Index. Over the last six years,
LondonMetric has delivered a total property return of 55%, whick
is a compound annual growth rate of 7.6%.

64%

in London, South East & the Midlands

Our assets are well located

We invest in strong geographies with high intrinsic value from

the land. 64.2% of the portfolio by value is located in London,

the South East and the Midlands. London and the South East
represents 40.5% and the Midlands represents 23.7%. The rest of
England accounts for 30.2% comprising the North West (10.4%),
the North East and Yorkshire (8.6%), the South West (6.6%}) and
the East of England (4.6%). Scotland, Wales and Morthen Ireland
account for 3.8% and the remaining 1.8% relates to our therne
park in Germany.

Annual Report and Acéounts 2026
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I

£4.0bn

Logistics portfolio value

Our logistics portfolio is spread across the urban, regional and
mega sub-sectors and is valued at £4,024 million, up from
£2,838 million in 2025 and representing 53% of the total
portfolio. The 308 logistics assets have a WAULT of ten years and
an occupancy rate of 97%.

The urban logistics sub-sector has been our strongest conviction
call for a number of years, and this part of the portfolio grew
significantly over the year from £1,796 million to £2,904 millicn
following the ULR takeover.

Our urban assets are spread across 279 locations arid account for
almost three quarters of our logistics assets. 63% of our urban
logistics rent has rarket linked rent reviews, which is up from 53%
in 2025. Demonstrating our focus on strong geographies, 47% is
located in London and the South East and 25% is in the Midlands.

Logistics portfolio by sub-sector

+18%

Reversion on our logistics portfolio

+7.0%

Total property return on logistics

Logistics continues to deliver attractive rarket rental growth
which, together with material embedded reversion, is delivering
strong income growth. Over the year, we added £8.4 million of
additional rent from asset management on our logistics assets,
with urban logistics open market rent reviews delivering an uplift
of 38%.

Reflecting the reversion still erbedded in the portfolio, average
ERVs on our logistics portfolio are 18% higher than average
passing rents (urban logistics: 12%, regiorial and mega: 32%).
The higher reversion for regional and mega reflects greater
exposure to contractual reviews (index linked and fixed) and
the fact that these reviews have to date lagged stronger open
rnarket setilements.

Current passing rent and ERV for our logistics assets

! 7 206 | l__ss0

As at 31 March 2026 [Urban} Reglonal Mega i ] 8.10
Value' £2904m £803m £317m

d AR | RS

Net contracted rent £156m £39m flem 2025 i | 830

WAULT 9 years 16 years 14 years I 1 950

Average rent (psf) £8.80 8650 650 20%4) ] 760
ERV (psf) £9.90 £8.70 £8.60

2023 | - ] 230

Topped up NIY 51% 4.8% 4.6% L 1 740
Contractual uplifts on rent 37% 75% 100%

2022 1 1 8.20

Total property return 69% 8.4% 5.5% | | 700

1 tncluding developments

LondonMetric Property Plc

0O ERV(Epst) O Rent (£ psf)
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Our logistics assets are vatued at a topped up NIY of 5.0% and
an equivalent yield of 6.2%. Over the year, they delivered a total
property return of 7.0% and saw a valuation uplitt of 1.5%.

On a like for like basis, yields remained flat across our three
sub-sectors and ERVs grew by 2.6% (urban logistics: 2.8%,
regional and mega: 2.3%).

Two urban logistics rent reviews at Bedford Link
In the year we settled two open market rent reviews in
Bedford with Workstories and Larson-Juhl. The rent increased
by £.40% compared to the previcus passing rent that was set
five years’ ago when the two warehouses were let following
completion of our first phase of the development.

Annual Report and Accounts 2026
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A

Smaller logistics warehouses strategically located in or close
to dense areas of population to altow occupiers to minimise
delivery times, increase accuracy of delivery and satisfy
consumer demands for instant gratification. These assets are
typically below 100,000 sq ft.

Our urban logistics exposure has grown from £0.2 billion in 2017
to £2.9 billion today reflecting substantial investment in this sub~
sector. There are 279 assets, with 72% located in London, South
East and the Midlands.

£2,904m

Value

£803m

Regianal logistics warehouses are mainly mid size units serving
as regional hubs and creating the connecting link in any modern
supply chain.

Our regional logistics exposure has grown from £0.3 billion in
2017 to £0.8 billion today. There are 26 assets, with 56% located
in London, South East and the Midlands,

LR IA}\-_L!

Mega distribution warehouses are large scale modern
distribution units, typically greater than 500,000 sq ft and
located close to major arterial routes.

Our exposure to rnega logistics has fallen from £0.5 billion in
2017 to £0.3 billion today with sale proceeds recycled into higher
growth urban logistics. There are three assets, with 70% located
in London, South East and the Midlands.

Value

£317m

Value

+24%

Average uplift in rent reviews over last five years

+18%

Average uplift in rent reviews over last five years

+9%

Average uplift in rent reviews over last five years

tondonMetric Property Plc

Annual Report and Accounts 2026



el Governance 1 { Financial statemnents 1

Property review continued

Long income

£3.5bn +£0.3bn +1.2%

Long income portfolio value Increase in long income exposure Total property return on long income
Our long income assets are aligned to the changes in the way Entertainment and leisure, which mainly cornprises our theme Qur long income assets are valued at a topped up NIY of 5.6%
people live and shop, and are spread across the convenience, parks and hotel investments, is our largest sub-sector weightingat  and an equivalent yield which is 110bps higher at 6.7%.
entertair\rfwent & Ieisur.e ar!d f_\ealth‘v:are-sec.to":s. The‘y are let £1,540 rnillion (2025: £1,298 millior). Over the year, our long incorne assets delivered a total property
on "";f_% lealses to best ”‘t"las’ operators and have very low The increase in our long income portfolio’s value over the year return of 7.2% with valuations flat and ERV growth of 4.1%.
operational requirements. .. .\ e N ..

P i X folio ha was largely (.1ur_.10 our ":‘_214 mclllgn cf'hotel mvestment‘la.chwty. Our long incorne asset managernent delivered an £3.0 million
Asat thg year end, our loqg incorne port P'IO had grown by ) Our convenience exposure also mcreas.e_d 1o £1,055 million per annum uplift in rent, rmostly from rent reviews which added
£309 million to £3,516 mllllun..represelftlng 46% of tl\e' portfotio.  (2025: £978 n'glllor\] helped by the addition of M&S and ) £6.5 million and reflected an 18% increase on a five yearly
The 365 assets are 99% occupied, let with a WAULT of 23 years Booker assets in the year. Our healthcare exposure remained equivalent basis
and 89% of rent is subject to contractual uplifts which provides broadly unchanged. '
certainty of incorne growth. See page 33 for investment activity

See page 31 for further details

Entertainment PRI QA Case study
As at 31 March 2026 Canvenience

& leisure & education
Value! £1,540m £1,055m £92Im Our activity with Wickes
Net contracted rent £94m £64m £51m Wickes’ ambition is to grow its UK estate

to 300 stores, up trom 230. Reflecting the

WAULT 36 years 1 years 13 years strength of our locations and Wickes's desire
Topped up NIY 57% 5.7% 5.2% to secure long terrn occupation, we regeared
Equivalent yield 7.5% 61% 5.7% five Wickes stores in Hertford, B\.anbury,

- Bicester, Lincoln and Andover with the WAULT Wick
Contractual uplifts 98% 64% 160% increasing by 16 years to 20 years, This activity ckes, "
Total property return 7.4% 83% 5.8% aligns perfectly with our NNN strategy and Newmarket

high occupier contentrnent model, where our
occupiers profit from our assets, invest in them
and warit to occupy for a long time. In the year
we also sold three Wickes stores including one
in Newrnarket.

1 Including developments

LondonMetric Property Plc 30 Annual Report and Accounts 2026
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20% of portfolio

Theme parks — 41% of sub-sector

Four assets at Thorpe Park (490 acres), Alton Towers (550
acres), Warwick Castle (100 acres) and Heide Park (in Germany,
210 acres). These assets are let with a WAULT of 51 years lo
Merlin Entertainments, with annual CPI+0.5% rent reviews

on the UK assets and annual fixed rent reviews of 3.3% per
annurn on Heide Park. All of our Medin assets are guaranteed
by Merlin's top operating cornpany. C.20% of our rent is
derived from Merlin's hotels with accommodation bookings an
important source of revenue for Merlin. In total, the sites have
¢.6.5 million visitors per year and are valued at an average of
¢.£0.5 million per acre.

See page 37 for further details on Merlin Entertainments

Hotels — 40% of sub-sector

93 budget hotels, with a WAULT of 28 years, including 63 let to
Travelodge (53 following post year end activity) with a WAULT
of 24 years, mainly on five yearly CP1+0.5%/RPI linked reviews,
and 26 let to Prernier Inn with a WAULT of 24 years. Our hotels
are nationwide and focused on roadside locations.

Other —19% of sub-sector

Consists mainly of 16 pubs, five cinemas, five garden centres
and the AO Manchester Arena, which is mostly let to SMG
Europe for a further 19 years.

4

Healthcare & education

12% of portfolio

I

Food stores — 38% of sub-sector
44 assets let at an average rent of £19.40 psf with key

occupiers including M&S, Waitrose, Sainsbury’s, Co-op, Costco,
Tesco and Aldi. These are predominantly srnaller format stores

averaging ¢.30,000 sq ft.

NNN retail - 37% of sub-sector

50 assets, primarily single or cluster assets let to discount,
essential, electrical and home retail occupiers such as B&M,
Currys, DFS, Dunelrn, Home Bargains, Pets at Horme and The
Range at an average rent of £14.50 psf. These assets typically
benetit from high alternative use values.

Roadside — 14% of sub-sector

70 assets, prirnarily convenience stores with attached petrol
filling stations, drive-thru coffee outlets and automated car
washes. Key aceupiers include Co-op, IMO, BP, McDonalds,
MFG and Starbucks.

Other —11% of sub-sector

20 trade/DIY stores and autocentres (key occupiers include
Halfords, Kwik Fit, Topps Tiles and Wickes) and eight car parks
let to Q-Park with a WAULT of 26 years.

Hospitals — 86% of sub-sector

12 private hospitals, of which 11 are let to Ramsay Health
Care with a WAULT of 11 years and annual fixed rent
reviews of 2.75%. All of our Ramsay hospitals have a parent
company guarantee,

The two largest h Isarein S gy th and
Chelrnsford with over half the hospitals located in the
South East.

See page 37 for further details on Ramsay Health Care

Care homes — 8% of sub-sector

Siz. assets mainly let to Bupa and Priory with a WAULT of
19 years.

Education — 6% of sub-sector

24 children’s nurseries and adventure centres and one
student asset.

LondonMetric Property Plc

Annual Report and Accounts 2026
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Property review continued

Acquisitions

£1,549m 80%

Value acquired Logistics

142 logistics assets were acquired for £1,238.4 rillion with a
WAULT of 9.1 years cornprising:

Acquisitions in the year, including £1.2 billion of properties
added through the takeover of ULR and Highcroft
Investments plc {"Highcroft), totalled £1,549 rnillion across
187 assets. The acquisitions had a WAULT of 12.9 years and
a NIY of 5.4% which is expected to grow te 6.1% over five
years from contractual rent reviews and capturing reversion
through asset rnanagement.

+ 130 urban warehouses, acquired for £1,134.5 million through
the ULR takeover. The 10.1 million sq ft portfolio generated a
rent of £64.7 million per annum, 82% of which was subject
to open market rent reviews. The assets had a WAULT of
eight years and 63% were located in London, the South East
and the Midlands. 3PL and parcel operators represented a
significant amount of this income;

Logistics investrnents rnade up 80% of the acquisitions, + Four urban warehouses, acquired individually for a total
mostly in the urban logistics sector and acquired through of £48.1 million with a WAULT of 12.2 years, comprising a > S
the takeover of ULR. A further 15% of acquisitions consisted recently developed 106,000 sq ft two unit scheme in Irlarn, e T . ) ol
of entertainment & leisure investraents, predominantly an 80,000 sq tt pre-let development funding in Maltan, a ‘GA:' fAStateotthesartand highly automated
Premier Inn hotels, with the remainder mainly comprising recently developed and let 68,000 sq ft warehouse in the : o
convenience purchases and two office investments, the latter West Midlands, and a 159,000 sq ft Booker warehouse in e
acquired through the Highcroft takeover for £4.4 million. Doncaster with potential for a large extension; l. @i I
See our ULR takeover case study on page 18 + Seven warehouses, acquired for £33.5 rillion through the

Highcroft takeover. The 507,000 sq tt of predorninantly £22.3 million UPS logistics acquisition

urban assets generated a rent of £2.5 million per annum with | The state-of-the-art, airside distribution facility at East

3 WAULT of six years, and 42% was located in London, the Midlands Airport s let to UPS until 2117. Rent reviews are five
Acquisitions by sector South East and the Midlands; and yearly linked to CPl capped at 4%, and the current rent is 25%
] ) 73 14 + A 450,000 sq ft regional warehouse let to UPS and located of rnarket rent.

! at East Midlands Airport, acquired for £22.3 million. a The airport handles 40% of UK air freight and benefits frorn

T T unrestricted 24/7 operations, a long runway, proximity to the

O, “ ong income

= . < M1and East Midlands Freight Terrinal and competitively
O 1 Logistics 79.9% priced landing slots.
QO 2.Entertainment & leisure 14.9% UPS developed the warehouse at a cost of ¢.£140 million in
O 3. Convenience 2% 2020, and the facility is their second largest cargo facility in
- Europe, serving as their primary gateway to and from the UK.
0 4.Other (Offices) 03%

LondonMetric Property Plc 2 Annual Report and Accounts 2026
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Acquisitions continued

Long income acquisitions — £306 million

43 long income assets were acquired in the year for

£305.8 mitlion with a WAULT of 33.1 years.

Entertainment and leisure acquisitions totalled

£230.4 million, comprising:

+ 18 Premier Inn hotels, acquired for £181.1 million,

17 of which were sale and leasebacks; B8

Three further hotet acquisitions for £32.6 million, including

two at Manchester Airport comprising the Clayton hotel

(365 beds) and the Crown Plaza hotel (299 beds);

Two garden centres, acquired for £9.5 million let to BGC

and another small property for £0.2 million; and

+ Two gyms, acquired for £7.0 million through the
Highcroft takeover.

Convenience acquisitions totalled £75.4 million, cornprising:

+ T NNN retail/roadside assets, acquired for £36.1 million
through the Highcroft takeover, most of which are located
in London, the South East and Midlands and include units
let to Booker, Wickes and Pets at Home;

Five Booker units in Tunbridge Wells, Lincoln,
Southend-on-Sea, Worcester and Merthyr Tydfil,
acquired for £26.9 million; and

Two development fundings in Ludlow and Eastbourne let
to MRS, Greggs and Starbucks, acquired for £12.4 million.

Post year end we have exchanged on the acquisition

of convenience pre-let development fundings for

up to £39.8 million, reflecting a yield on cost of 6.1%.
The developrnents are anchored by M&S food stores
with an anticipated WAULT of 19.3 years and index linked
rent reviews.

premier inn @)
£181m

Premier Inn acquisitions

Witney:
57

bedrooms

18 rnodern Premier Inn hotels, acquired tor
£181.1 miillion at a blended NIY of 5.4% with
a WAULT of 28 years and 66% located in the
South East.

The hotels total 1,971 beds and alt have a
parent cornpany guarantee from Whitbread

17 of the hotels were acquired through sale
and leaseback transactions with Whitbread.
Mparent guarantee from Whitbread PLC
VIFTSE100 credit

“iModern and recently refurbished

Mist rong trading locations

£:66% London & South East

¥IStrong rent cover

WIVery long leases with a WAULT of 28 years
¥Guaranteed rental growth

PLC and five yearly rent reviews linked to CPL.

o -

@ Chipping Horton
© Colchester

© Exeter

O Fareham

O Gilingham

O Havant South
@ Heathrow

O High Wycornbe
O Kings Langley
© mitton Keynes

o @ Penzance
® Poole North
o ® South
_—
- @w o @ Southampton Airport
% oo P4 ® Tratford West

o 8P

® Waltham Abbey
® Warwick
© witney

LondonMetric Property Plc
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Disposals

£318m

Value disposed

43%

Logistics

Over the year, we sold 57 assets for £318.1 million {at
LondonMetric share), reflecting an average transaction size
of £6 million and a blended NIY of 5.8%. The WAULT was
12.5 years and sales were in line with prevailing book values.

Logistics assets accounted for 43% of disposals,

most of which were in the urban logistics sector and a
significant proportion of which were former ULR assets.
Convenience sales accounted for a further 33% of disposals,
most of which were the sale of former LXi assets.

In total, we sold 43 assets acquired through recent M&A
activity, netting £173 million, Including post year end sales,
which generated total proceeds of £49 million, we have now
sold 79 former LXi assets for £327 miltion (12% of the original
portfolio} and 21 ULR assets for £72 million (7% of the
original portfolio).

Disposals by sector

1 2 3 45

508 neom) .
£ 1. Logistics 43%
0 2.Convenience 33%
01 3.Entertainment & leisure 10%
. 4. Health & education 3%
0 5.Other (office & retail park) 1%

DTS

25 logistics assets were sold for £137.3 million with a WAULT
of just four years, reflecting our strategy of selling down
shorter-let income where incorne growth prospects were

less certair.

The sales comprised:

+ 17 former ULR assets, sold for £54.9 million and with

a WAULT of just 3.7 years. Nearly half of the assets

were located in the North of England or Scotland and
approximately half were let to 3PLs or parcel delivery
operators including DX and XPO;

Avacant 290,000 sq ft regional logistics warehouse in
Sheffield, sold to an owner occupier for £26.0 million;

+ A 98,000 sq ftmulti-let urban logistics asset in Crawley,
sold for £21.4 million and with just two years term certain;
A 32,000 sq ft urban logistics asset together with a car park
in Waltharnstow London, both let to Ocado for a further
three years, sold for £15.6 millicn; and

Four further sales for £19.4 million with a WAULT of five
years and rnostly forrmer LXi or Mucklow assets.

Post year end, we sold five logistics warehouses for total
proceeds of £27.9 million, four of which were former
ULR assets.

Multi-let urban sale in Crawley for £21.4 million

The 98,000 sq ft of rnulti-let industrial warehousing in
Crawley was sold for £21.4 raitlion at a topped up NIY of 5.1%.

The asset was acquired as part of the Mucklow takeoverin
2019 for an allocated purchase price of £18.1 million and has
delivered a good income return during our ownership.

Five of the six units were let with a WAULT to first break of just

under two years, and with uncertainty on future rental growth
the decision was taken to monetise the asset.

LondonMetric Properly Plc
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Disposals continued

onglincomeldisposalsit 26lmillion}

(OtherddisposalsElE3similtion}

Long income assets sold in the year totalled £146.1 million
across 30 properties and with a WAULT of 17.5 years.
Convenience disposals represented the rnajority of these
sales, with 12 assets sold for £105.7 rillion, comprising:

+ A125,000 sq ft LXi Sainsbury's supermarket in
Middlesbrough, sold for £41.0 miltion;

Two LXi car parks let to Q-Park sold for £24.5 million;

Three Wickes stores in Wigston, Carlisle and Newmarket,
sold for £11.6 million;

Anew MRS store in Weymouth, sold for £15.9 raillion; B
- Two LXi food stores, in Scotland and Liverpool, sold for
£8.5 miillion;

Two roadside assets let to Starbucks and Burger King in
Rushden and Peterborough, sold for £3.4 million; and

+ A Highcroft assetin Learnington Spa, sold for £0.8 rnillion.

Entertainment and leisure sales totalled £31.8 mullion across
15 assets. They comprised seven Travelodge hotels sold for
£18.7 miillion, and eight pubs sold for £13.1 million, five of
which were Stonegate pubs with just 16 pubs remaining from
the initial 34 acquired from the LXi takeover.

Healthcare and education assets sales totalled £8.6 million
and comprised one care home and two children’s nurseries.

Post year end, we have sold seven long income assets for
£21.3 rnillion, six of which were Travelodge hotels.

| QXCeseswud]|

£16 miiilion disposal at Weymouth

In the year, we sold 2 41,000 sq ft general merchandise and
food store development, pre-let to M&S on a 15 year lease,

for £15.9 rnillion, reflecting a 5.2% NIY. The development
completed in March 2026 and marked the final phase of our 12
acre development which we acquired in 2017. Other occupiers
that signed leases as part of the development included Aldi,
B&M, Dunelm and McDonald's.

Sale proceeds were recycled into higher yielding opportunities
with better rental grewth prospects. We have now sold all

three phases of the developrnent which cost £29.3 million, and
delivered a profit on cost of 22% and an ungeared IRR of 13% pa.

Other sales outside logistics and long income totalled
£49.7 million (LoncdlonMetric share: £34.7 million), comprising:

+ A 70,000 sq ft retail park in London, sold for a total
consideration of £48.5 million {LondonMetric share:
£33.5 million). The asset was acquired for £38 rnillion in
2022. Our asset managernent has increased the annual
rent from £1.4 miltion to £2.5 rillion through regears
with B&Q and Pets at Home, and riew leases with Tapi,
Starbucks, Burger King and InstaVolt; and

+ Avacant Highcroft office in Cardiff, sold for £1.2 mitlion.

s

M&S atWeymouth IR
(image courtesy of, 3
[Mildred Construttion)

LondonMetric Property Plc
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) ﬁj Manage and collaborate

Occupier activity

+£16.6m 327

Income added Initiatives

Asset management continues to lengthen our income
profile and generate attractive income growth as we work in
partnership with our occupiers.

During the year, we undertook 327 occupier initiatives adding
£16.6 million per annum of rent, which delivered like for

like income growth of 4.2%. Asset management on assets
acquired through the ULR takeover delivered £2.6 million of
this additional rent.

QOver the next two years, with the benefit of contractual
uplifts, open market uplifts on our logistics portfolio and
other active asset management initiatives, we expect to add
£38 million per annum of additional income. Full letting of
vacant space would add a further £11 million of rent.

Lettings and regears

69 lettings and regears were signed in the year with a WAULT of
ten years, adding £5.7 million ot rent per annum and with average
occupier incentives equivalent to just six months rent free.
Logistics lettings and regears were all on urban togistics assets and
with a WAULT of eight years adding £4.0 million. They comprised:

19 regears adding £2.3 rnillion of rent at 24% above previous
passing rent and extending the WAULT by six years, with ten of
the regears on former ULR assets with occupiers including Ceva
Logistics, Culina Logistics, XPO and Volvo; and

i new lettings adding £1.7 million of rent, the largest of which
was a 71,000 sq ft vacant warehouse in Luton relet at 72%
above rent previously paid. Six of the lettings were on former
ULR assets, adding £0.6 million.

LondonMetric Property Plc

Long income lettings and regears totalled 37 and were signed
with a WAULT of 14 years, adding £1.4 million per annurn of rent.
Convenience lettings and regears accounted for £1.1 million of the
uplift and comprised:

+ 18 new lettings, adding £0.6 miltion, including seven new
lettings with EV operator InstaVolt; and

1 regears, adding £0.5 million with an average rent increase of
20%, including a 24,000 sq ft food store in Luton where we
let a former Homebase to M&S on a new 15 year lease at a rent
53% higher than previously passing. Four deals were signed
with Wickes, whilst other deals were signed with occupiers
including Halfords, Dunelm, BP and Tapi.

Qutside of our logistics and long income sectors, a further
£0.3 million was added through two office lettings.

At the year end, 1.2 million sq ft of the portfolio was vacant, of
which 0.9 rnillion sq ft related to former ULR assets. The largest
vacancy is 0.5 million sq ft of warehousing in Melton Mowbray
where we are engaged with a number of potential occupiers who
are attracted by very low rents at the asset.

We continue to work closely with M&S and recently completed
development of three pre-let stores in Weyrnouth (41,000

sq ft, BREEAM Excellent), Luton (24,000 sq ft refurbishrnent)
and Largs (13,000 sq ft). In addition, we expect to complete
developments in the sumrner of our new 390,000 sq ft M&S
distribution facility in Avonmouth (BREEAM Excellent) and

a 21,000 sq ft stare in Ludlow. We have also commenced
construction of a 21,000 sq ft M&S food store in Blackpool.
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Rent reviews

258 rent reviews were settled in the year, adding £10.9 million per
annurn of rent at an average of 19% above previous passing on a
five yearly equivalent basis, with open rarket reviews 33% higher.

Logistics rent reviews totalled 69 and added £4.4 million of rent at
21% above previous passing rent on a five yearly equivalent basis.
These reviews cornprised:

52 urban reviews, which added £3.5 million and were settled
at 25% above passing rent on a five yearly equivalent basis,
with open market urban reviews adding £2.2 million which
represented a 38% uplift (a 6.6% CAGR);

16 regional reviews, which added £0.8 raillion and were settled
at19% above previous passing on a five yearly equivalent basis.
All but one of these reviews were RPI linked; and

One mega fixed review, settled at 8% above previous passing
rent oni a five yearly equivalent basis.

Long income rent reviews were settled across 186 properties,
adding £6.5 million of rent at 18% above previous passing
rent, on a five yearly equivalent basis. All but 11 of the reviews
were contractual (RPI, CPl or fixed) rent reviews and the
deals comprised:

+ 42 entertainment & leisure reviews, adding £2.5 miltion, of
which £1.6 million related to therne parks;

+ 100 convenience reviews, adding £2.5 million; and

+ 44 healthcare & education reviews, adding £1.5 million, most of
which related to annual reviews on our Ramsay Hospitals.
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Property review continued

‘ji &‘ Manage and collaborate continued

Occupier base

c.465 8.8/10

Number of Occupier
occupiers satisfaction score

Strong and diversified income

with high satisfaction

Our investment and asset management actions over a
number of years have increased the resilience of our portfolio
by aligning our income to structurally supported sectors and
assets with strong occupational and investment demand.

The LXi merger in 2024 increased our income diversification
through the addition of new sectors where we believe there
are strong structural tailwinds, whilst the ULR takeover added
greater income granularity in our key conviction sector.

Over the year, we reduced the income concentration from
aur top ten occupiers from 38% to 35%, with exposure to
our three largest occupiers (Ramsay Health Care, Merlin
Entertainments and Travelodge) also falling from 27%

10 22%.

Our latest occupier survey in March 2026, again
demonstrated strong contentment and we scored an average
of 8.8 out of 10.0 for whether occupiers would recommend
us as a landlord (2025: 8.7). In terms of satisfaction with our
properties, we scored 8.6 (2025: 8.6).

201 occupiers were contacted representing 86% of our rent,
and we received 70 responses representing 55% of our
rent. The survey included occupiers inherited through the
ULR takeover.

LondonMetric Property Plc

Occupier base by sector (% of income)

Urban

+ Primark + Amazon

+ GreatBear [+ Tesco

+ Movianto + Reynolds

« Next + General Electric
- Argos - Booker

+ THG + Bombardier

Entertainment
& leisure
23.8%

Long income

Merlin
Travelodge
Prernier Inn
Odeon

- SMG

The Brewery

Other
11%

Healthcare
1.8%

» Convenience
L 14.7%

- M&S - Ramsay

- Co-op Health Care
+ Waitrose « Nightingale
. Aldi Hospital

. B&M - Bupa

+ Sainsbury's + Priory

Top ten occupiers (% of income)

Ramsay Health Care 9%
Merlin 7.8%
Travelodge 4.9%
Premier lin 33%
Booker 22%
M&s 19%
Great Bear 1.6%
Tesco 15%
Primark 1.4%
Amazon 13%
Total 35.0%
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Ramsay Health Care

Ramsay provides quality healthcare
globally with over 14 million patient
admissions per annurn across over

550 locations. Ramsay is listed on the
Australian Stock Exchange valued at

£5 billion. In the UK, Ramsay is one of

the leading independent healthcare
providers with 34 acute hospitals caring
for over 200,000 patients per annum and
employing ¢.8,000 people. UK revenues
in the last financial year were 13% higher at
£€1.3 billion.

Merlin Entertainments

Merlin is a global leader in branded
entertainment destinations with

.61 million visitors per annum, It operates
€330 attractions in over 20 countries,
including Alton Towers, Thorpe Park and
Warwick Castle in the UK which are owned
by LondonMetric. Merlin recorded global
revenues of £2.0 billion in 2025 and is
owned by the LEGO family, Blackstone,
Wellcome Trust and CPPIB.
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Property review continued
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[ESG inaction]

ESG activity

SolarPV;installations

|

60%

EPCA-B

A-

CDP score

We continue to improve our ESG focus

We have a comprehensive ESG strategy to minimise the
environmental impact of our assets, maximise energy
efficiency and improve climate resilience. We continue to
invest in high quality buildings and focus on working with our
occupiers on energy efficiency and clean energy initiatives,
primarily solar PV, LED lighting, roof improvements and
degasification. We also see ourselves as strong stewards

of poorer quality assets, with the necessary expertise and
appetite to improve existing buildings.

Our NNN approach ensures that our Scope 1and 2 emissions
remain very low. Our Scope 3 emissions are significantly
higher but predominantly relate to occupier energy usage
and have a far lower energy intensity level than many

other real estate sectors. Relatively inexpensive initiatives
can materially improve energy ratings and consumption,
with occupiers typically undertaking these improvements
themselves given the quick payback and their long leases with
us. Where we fund improvements, this supports higher rents
or are incorporated within normal lease incentives, helping to
minimise defensive capex.

We continue to improve our external ESG benchmark
scoring, notably improving our CDP score from C-to A-.
Our GRESB score remained above the peer average at 73,
resulting in a two-star rating. Our MSCl rating was A, and
our FTSE4Good score remained above average at 3.6.

Read more about ESG from page 48

LondonMetric Property Plc

Key progress in the year

EPCs — Despite our M&A, our EPC A-B ratings increased from 58%
16 60% of the portfolio, and our EPC A-C ratings were unchanged
at 92% of the portfolio. Our EPC ratings benefitted from asset
managernent initiatives, new EPC assessments on over 50 units
covering 2.2 rillion sq ft, and our investment activity where we
sold lower-rated assets and acquired mainly EPC A-B rated assets.
Asset management and improverents — We continue to build
sustainability improvements into all of our new leases and regears.
We also undertook a number of refurbishrnents during the year,
which materially improved the EPC ratings and environmental
credentials of those assets,

Net Zero = Our Net Zero Pathway has been updated to reflect
changes in the portfolio in the year, including M&A. Our portfolio
carbon intensity has decreased frorn 39kgCOse/sq m (2024
baseline) 10 33 kgCOe/sqm.

Occupier energy data —We continue to rmeasure our occupiers’
energy usage. Despite industry changes which lirnited automated
data access this year, we reached 72% portfolio coverage
compared to BO% in the previous year.

Climate Resilience = We continue to monitor our portfolio’s
current and tuture vulnerability to extrerne clirnate hazards, with
a focus on flood risk. Our updated flooding analysis showed that
the ULR portfolio has a sirnilarly low risk profile compared to
the LondonMetric portfolio. We continue to undertake further
analysis on higher risk assets.

Solar PV ~We continue to collaborate with accupiers to install
solar across our properties, adding 3.3MWp in the year, bringing
the total capacity to 11.9MWp (2025: 8 IMWp). This comprised
19MWp installed across seven existing properties, as well

as 2.0MWp from the ULR takeover and other acquisitions.

Our pipeline of future solar projects totals 4.9MWp.

A total of 3.9MWp of sotar capacity was added to our
portfolio in the year. This has increased total installed
capacity from 8MWp last year to 12MWp.

3 09MWp

Solar capacity added in the year

459kWp Solad

0.5MWp of solar was installed on a warehouse in Eastleigh,
expected to save 90 tonnes of O, annually and meet 14%
of the tenant's energy needs. This followed a LondonMetric
system installation in an adjacent unit, inspiring the tenant’s
self-funded installation.

4.;9MWp

Solar projects pipeline
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Financial review

Income growth and
iversified financing

e e e ey

We have strengthened our balance sheet
and grown [FRS net,assets to £4.7 billion,
primarily as a result of our M&A activity.

Our continued focus on incorme and portfolio growth this

year, through significant M&A activity and asset recycling, has
enabled us to deliver another strong set of results, despite

the liquidity challenges that have persisted in the real estate
sector and the ongoing economic and geopolitical uncertainty.
The corporate acquisitions of Highcroft Investrnents plc
(‘Highcroft’) and Urban Logistics REIT Plc (‘ULR') in the first
half of the year added £1.2 billion of assets to our portfolio

and underpinned the 16.6% increase in our net rental incorme
and 13.9% increase in EPRA earnings, to £305.3 million or
13.5p per share. Our dividend for the year of 12.45p per share

is 108% covered by EPRA earnings and fully covered on a cash
basis. We have benefitted frorn operational synergies and cost
savings following these corporate acquisitions and continue to
rnaintain a disciplined approach to cost control, allowirg us to
report a sector leading EPRA cost ratio of 7.7%.

We have strengthenad our balance sheet and grown IFRS net
assets by £609.0 million in the year or by 14.8% to £4.7 billion,
primarily as a result of our M&A activity and valuation gain of
£68.2 rillion. Through targeted asset recycling and sales of
weaker and non core assets, we have reinvested into better
quality assets in stronger sectors and geographies and have
increased our logistics weighting to 52.8% from 46.1% last
year. EPRA net tangihle assets ('NTA) per share increased from
199.2p last year to 2C0.6p.

Martin McGann
Chief Financial:?Ofﬁcer

LondonMetric Property Plc
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This year, we have taken proactive rmeasures to strengthen and
diversify our financial position through comprehensive refinancing
of secured, near term and high cost debt facilities acquired through
MRA. We have raised new debt of £1.2 billion, repaid £1.1 billion and
most recently refinanced £1.5 billion of unsecured bank facilities.

The new debt arrangements included our inaugural £5C0 miillion
public bond with a weighted average rnaturity of 5.5 years and
fixed rate coupon of 4.69%, rated A- by Fitch and a £150 million
US private placernent, priced at the tightest credit spread of any
REIT globally in the US private placement market over the last
three years reflecting strong demand.

The new arrangements allowed us to repay £1,143.9 million of
existing debt, of which £743.9 million was secured and more
expensive former ULR and LXi facilities.

These refinancings have lowered our finance costs, increased our
rnaturity and diversified our lending pool, both through rew bank
lenders and greater access to the debt capital markets, building on
the success and strength of our credit rating.

In March 2026, we refinanced £1.5 billion of unsecured revolving
credit facilities and term loans, reducing the average margin by
49bps to 1.05% and average commitment fees by 19bps, further
diversifying our lender base with two new lenders and improving
our weighted average debt maturity,

Our refinancing activity has enabled us to maintain a low average
cost of debt of 4.0% (2025: 4.0%), despite acquiring higher priced
debt through M&A and persistently high base rates. Our other
debt metrics rernain robust, with debt maturity at the year end of
4.4 years (2025: 4.7 years), only £0.2 billion of debt expiring over
the next two years and a loan to value of 36.7% (2025: 32.7%).
We have available undrawn debt facilities of £0.5 billion, which
together with our disposals programme, provides significant
headroorn and rernoves material refinancing risk until FY30.

We continue to be very well protected against adverse rnovements
ininterest rates through a combination of fixed rate loans and
interest rate derivatives in the farrn of swaps and caps.
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We acquired £140 million of interest rate swaps through the

ULR acquisition at an average rate of 3.2% and post year end we
completed £350 million of new interest rate swaps at a fixed rate
of 3.75%. Our drawn debt at the year erid was 99.8% hedged by
current fixed rate debt and interest rate derivatives.

M&A activity

We acquired the entire issued share capital of Highcrofton

21 May 2025 for £47.6 million through the issue of 24.2 million
new ordinary shares. The fair value of net assets acquired

was £52.9 rillion, the portfolio of 22 assets being valued on
acquisition at £81.1 rillion.

The acquisition has been accounted for as a property acquisition
and the difference between the consideration paid and the

net assets acquired represents a price discount of £5.3 million,
reducing the cost of the property assets acquired. The price
discount was largely due to the exchange ratio being based on the
Cornpany's adjusted net tangible assets ((NTA) which was higher

The exchange ratio was based on an adjusted NTA to adjusted NTA
approach, taking into account the fair value of property and debt
and the acquisition of the investment advisory contract and team
of four employees which cornpleted the following day for a cash
consideration of £8.1 million.

These two acquisitions have been accounted for as business
combinations in accordance with IFRS 3. The difference between
the total consideration paid of £734.9 million and the total

fair value of net assets acquired of £726.8 million, totalling
E£8.1rnillion, has been recognised in the income staternent as
goodwilt fully impaired in the year. The goodwill arising was largely
due to the consideration paid being based on the Cornpany's
share price at completion of 202.2p, which was higher than the
adjusted HTA used to determine the exchange ratio.

Transaction costs of £16.3 million have been recognised
separately in the income statement. Further details are set out in
note 15 to the financial staternents.

than the Company's share price on carnpletion used to deterrnine Ln;’i'::;: Lﬂ‘;‘;‘;‘e‘x::
the consideration paid of 196.5p. REITPlc  Newco Limited Total'
£m £m £mi
'"ves‘:leg.:‘é';:: Fair value of consideration paid: t
£m  Shares 521.4 - 5214
Fair value of consideration paid  Shares 476.  Cash 196.7 8.1 204.8
Fair vatue of net assets acquired  Investment 811 Shares held in Urban Logistics ' 87 - 8.7
property REITPlc
Bank debt (261) 7268 81 7349’
Other (20 Fair value of net assets acquired 7267 [eA] 726.8'
529 (notels) '
Price discount on acquisition (53)  Goodwillrecognised o1 8.0 a1,
Acquisition ¢ 17 on acquisition and
cquisition costs - b ly impaired
We acquired the entire issued share capital of ULR on 23 June 2025 Acquisition costs recognised 16.0 03 163

for £726.8 million through the issue of 257.9 million new ordinary
shares at 202.2p per share, a cash consideration of £196.7 million
and the fair value of the Company’s existing shareholding in ULR of
£8.7 million.

LondonMetric Property Plc

in the income statement

Through our M&A activity we acquired secured debrt facilities with
new lenders of £484.4 million, of which £464.4 rillion had been
drawn at an average rate of 4.26%.

40
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| Financial highlights

£305.3m

EPRA earnings J§13.9%

£295.7m

IFRS reported profit £415.0%

1200.6p

EPRA NTA per share 0.7%

202.7p

IFRS NAV per share B 01%

13.5p

EPRA EPS per share f(§2.4%

12.45p

Dividend per share 3.8%

Presentation of financial information

The Grmoup financial information is prepared in accordance with IFRS,
where the Group's share of its joint venture ()V') is shown as a singte line
itern in the income statement and balance sheet and its subsidiaries
including any non-controlling interest (*NCY) are fully consolidated,

o

The Group uses al

ce based on the

European Public Real Estate Association ('EPRA) Best Practice

Rec Jations (BPR') to suppl

tIFRS, in line with best

practice in our sector, as they highlight the performance of the
Group’s property rental business and aid the comparability of financial
information across public real estate companies.

EPRA earnings and EPRA net tangible assets are key business metrics
adopted in this review and throughout this report and exclude items
including fair value movements on property, derivatives and other
financial instruments, profits and losses on disposal of properties,
goodwill, acquisition costs and deferred tax, all of which may fluctuate
considerably from year to year. EPRA eamings is the key support to the

level of dividend payments.

The supplementary notes include other EPRA metricsand a
proportionally consolidated EPRA income statement and balance sheet.
Further details, definitions and reconciliations between EPRA rneasures
and the IFRS financial statements can be found in note 8 to the financial
statements, supplerentary nates i to vii and xviil, and in the Glossary.

Annual Report and Accounts 2026



CBoREa ) Govenance 1 Finandial staternents |

Financial review continued
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Our corporate acquisitions
underpinned the 16.6%
increase in net rental income
and 13.9% increase in EPRA
earnings to £305.3 million or
13.5p per share.

Income statement

Group EPRA earnings are summarised
in the table below.

2026 2025
For the year lo 31March Em £m
Gross rentat income 4617 395.5
Property costs (6.4) (4.9)
Net rental income 455.3 390.6
Managernent fees and other income 29 12
Netincome 4582 3918
Administrative costs {30.2) (27}
Net finance costs' (123.9) (972)
Share of jont venture and non=controlling interest? 22 19
Tax? (1.0) (1.5)
EPRA earnings 3053 2680

Reflect borrowing costs of £163.6 million (2025. £124.5 million) {note 5b) and iinance income of £18.0 million (2025: £23.7 million) (note Sa) less the impact of iflation votatshty relating
10 the income stnp of £4.8 million (2025: £3.7 mullion) and debi earty repayment costs of £16.9 million in the current year

2 Reflects EPRA earnings for MIPP of £3.4 million (2025: £3.2 miltion) reduced by the NCI share of EPR, gs of £1.2 milhion (2025: £1.3 million) as shown v
3 UKand Geeman current taxes as reflected in note 6 to the. Defe d tax an our Gt of £0.7 mllion {2025 £0.7 mullian) is also included in IFRS reported profit
LondonMetric Property Plc 4

i

Net rental income

As the UK's leading NNN lease REIT, we strive to deliver reliable,
repetitive and progressive income and dividends for our
shareholders over the long terrn and are therefore delighted to
report a16.6% increase in net rental income in the year. The detailed
movements in net rental income are set outin the table below.

Em £m
Net rental income in the year to 31 March 2025 390.6
Additional rent from existing properties and
developments 9.8
Movement in surrender premium incorne 25
Additional rent from acquisitions' 722
Rent lost through disposals (23.0)
Additional rent from net acquisitions 49.2
Moverment in rent provisions 4.7
Movement in property costs (1.5)
Net rental income in the year to 31 March 2026 455.3

1 Includes additionat rent from ULR of £54.6 million, from Highcroft of £4.8 millon and from ather
‘acquisitions of £12.8 miltion

Our property costs have increased prirnarily as a result of increased
vacancy costs inherited through our acquisition of ULR. However,
our cost leakage ratio remains low at 1.4% (2025:1.2%) which is
areduction since the half year as we have started to mitigate the
impact of the ULR inherited vacancies.

Income Statement highlights

16.6% 99.7%
Increase in net Rent collected
rental income in the year
1.4% 1.7%
Cost leakage ratio EPRA cost ratio
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Financial review continued

Rent collection

Our rent collection rates continue ta be very strong, reflecting our
focus on credit control and the quality of our covenants. We have
collected 99.7% of rent due in the year and trade receivables of
£2.2 million that were overdue and considered at risk have been
provided for in full.

Administrative costs and EPRA cost ratio

Adrministrative costs increased 11.4% to £30.2 million, reflecting
higher remuneration costs from increased headcount and role
changes following corporate acquisitions, increased advisory tees for
the enlarged group and inflation.

Our sector leading EPRA cost ratio of 7.7% demonstrates operational
synergies, cost discipline and rental growth.

The full calculation is set out in supplementary note iv.

2026 2025+
For the year lo 31 March o %
EPRA cost ratio including direct vacancy costs 77 78
EPRA cost ratio excluding direct vacancy costs 71 75

Net finance costs

Our net finance costs have increased by £26.8 million or 27.6%

to £123.9 miillion this year. We have held higher debt balances
during the year due to debr of £464.4 million acquired through
corporate transactions and additional debt required to fund the cash
consideration of £204.8 million for ULR.

Our average drawn debt balance was £0.5 billion higher than last
year and our net debt has increased from £2.0 billion last year to
£2.8 billion at 31 March 2026.

LondonMetric Property Plc

Therefore, whilst our average debt cast is unchanged at 4.0% our
net finance costs have increased by £26.8 rnillion. This increase
rellects interest charges on new debt acquired through our M&A in
the year of £11.1 million, increased interest on other debt facilities
net of derivative receipts of £14.4 million, higher commitrnenit
and arnortisation costs associated prirnarily with new facilities

of £1.9 million and increased interest charged on lease and

other financial liabilities following CPl increases of £1.2 million.
This was offset by increased bank, coupon and capitalised interest
receivable of £1.8 rillion.

Further details on finance income and costs are provided in note 5
to the financial statements.

Taxation

As the Group is a UK REIT, any income and capital gains from
our qualitying property rental business are exempt from UK
carporation tax.

Any UK incorne that does not qualify as property income within
the REIT regulations is subject to UK tax in the norrnal way.

QOur German asset, acquired through LXi, is subject to German
corporate income tax and deferred tax is provided on revaluation
gains on that property.

The tax charge of £1.7 million in the year relates primarily to
German corporate and deferred taxes and the UK corporation tax
charge attributable to the Group’s non-controlling interest in LMP
Retail Warehouse |V Holdings Limited. .

The Group's tax strategy is compliance oriented; to account for
tax on an accurate and timely basis and meet all REIT compliance
and reporting obligations. We seek to minimise the level of tax risk
and to structure our affairs based on sound commercial principles.
We strive Lo maintain an open dialogue with HMRC with a view to
identifying and resolving any issues as they arise.

We continue to ronitor and comtortably comply with the REIT
balance of business tests and distribute as a Property Incorne
Distribution {'PID’) 90% of REIT relevant earnings to ensure our
REIT status is maintained, The Group has already paid a large part
of its expected PID for the year to 31 March 2026.

42

IFRS reported profit

A reconciliation between EPRA earnings and the IFRS reported
profitis given in note 8(3) to the financial staternents and
supplernentary note i on a proportionately consolidated basis
and is surnmarised in the table below.

2026 2025
For the year to 31March £m £m
EPRA earnings 3053 268.0
Revaluation of property 68.2 1060
Fair value of derivatives 9.7) [\R)]
Loss on disposals I (19.0) (13.0)
Goodwill irnpairment’ (9.6) -
Acquisition costs? (16.3) -
Debt and hedging early repayment costs (16.9) -
Other movernents?® (6.3) (20)
IFRS reported profit 295.7 347.9
1 Goodwill ised s b npaired. Full detarls utinnote 15
10 the financial statements
2 Reflects acqisi 1o ised for the acg
of ULR
3 Includes |V and NCI share of {£2.8 million),impact of inflati iy relating
he i o (~£4.8 enilion), reval i & million) and d

1 ip (-£4. tax
{-£0.7 muliun) in the year to 31 March 2026

The Group's reported profit for the year was £295.7 million
(2025: £347.9 miillion), representing a 15.0% decrease.

The movement reflects costs associated with corporate
acquisitions and debt repayment in the current year of
£42.8 million and adverse rmoverments compared to last
year in property revaluations, sales and other movernents of
£48.1 million, offset by positive movements in earnings and
derivatives of £38.7 rnillion.
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Financial review continued

Balance sheet

EPRA net tangible assets ('NTA) is a key performance measure that includes both incorae and capital retumns but excludes the fair
valuation of derivative instrurnents that are reported in IFRS net assets. A reconciliation between IFRS net assets and EPRA NTA is
detailed in the table below and in note 8(c) to the financial statements. The EPRA proportionally consolidated balance sheet is shown

Balance Sheet highlights

£4.7bn

3.8%

IFRS net assets Dividend growth
in the year
% £3.0b
6.9% .Ubn
Total accounting return Total debt drawn

in supplementary note iii.
2026 2025
Asat31March Em £m
Investrent properties 7.819.0 6,3839 '
Assets held for sale 47.8 10.4
| Trading properties 11 1
| Group investment property 78679 6395.4
| Gross debt (29523) 0732)
| Cash 143.4 812
|Share of joint venture and non-controlling interest 489 422
Other net liabilities {409.8) {374.6)
EPRA net tangible assets 4,698.1 4071.0
Derivatives 16.2 237
Deferred tax - (0.5)
IFRS equity shareholders' funds 4743 4,094.2
Share of non-controlling interest 18.6 29.7
IFRS net assets _ 47329 41239

1 Reflecis share of net assets of MIPP of £67.5 million (2025 £71.9 million) reduced by the NCl share of net assets of £18.6 mill

This year, we have taken proactive measures to
strengthen and diversify our financial position
through comprehensive refinancing of secured,
near term and high cost debt facilities.

bory as sh

5:£29.7

LondonMetric Property Plc
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IFRS reported profit (for equity shareholders)
£295.7m
15.0%

7025 [ . [ 3479
2024 [ 187
IFRS net assets

£4,732.9m

Ba8%

2026 47329
2025 ] 41239
2024 | ] 3.969.5

LondonHMetric Property Plc

IFRS net assets

IFRS reported net assets increased by £609.0 million or 14.8%
in the year to £4.7 billion, largely due to-our M&A activity.
EPRA MTA has increased accordingly by £627.1 million or 0.7%

on a per share basis to 200.6p. The rnovement is detailed in
the table below.

EPRANTA
Em £m

At1April 2025 4,070
EPRA eamnings 3053
Dividend paid' (245.3)
Property revaluation 68.2
Corporate Higheroft Shareissue  47.6
acquisitions ULR Shareissue 5214

ULR Goodwilland  (9.3)

derivatives?
ULR Acquisition costs* _ (16.8)

5429
Other moverents* (44.0)
EPRA NTA at 31 March 2026 4,698.1
1 Owidend charge of £2718 millon less serip saving of £26.5 milion
2 Goodwillof £8.1 il i isition and [ d the tair volue
o denvatives acquued of £1.2 millon
3 E16.3 millon eflected i the S eilion charged
4 Other movements include debl early iepayment costs (-£16.9 million.loss on safes (-£19.0
million), the inpact of inftat i i B millon), revaluation

3
of ttion) and oths million}

The rnovement in EPRA NTA per share, together with the dividend

paid in the year, results in a total accounting return of 6.9% (7.7%
after adjusting for M&A costs).

The full calculation can be found in supplementary note viii,

a4

i

Dividend

Our palicy of paying a sustainable and progressive dividend
remains unchanged and the dividend for the year is 108% covered
by EPRA earnings and fully covered on a cash basis as set out in
supplementary note xx. We have continued to declare quarterly
dividends and offer shareholders a scrip alternative to cash payments.

The Company paid the third and fourth guarterly dividends for the
year to 31 March 2025 and the first two quarterly dividends for the
year to 31 March 2026 totalling £271.8 rnillion or 12.4p per share

as reflected in note 7 to the financial statements. The Cornpany
issued 14.2 million ordinary shares under the terms of the Scrip
Dividend Scheme, which reduced the cash dividend payment by
£26.5 million to £245.3 miltion.

The first two quarterly payments for the current year of 6.1p per
share were paid as Property Income Distributions ('PIDs') in the
year. The third quarterly dividend of 3.05p per share was paid
asa PID in April 2026 and the Company has approved a fourth
quarterly payment of 3.3p per share to be paid in July 2026, of
which 1.5p will be a PID. The total dividend payable for 2026 of
12.45p represents an increase of 3.8% over the previous year.

The Board took the following into account when considering its
dividend payments:

Its REIT obligations to distribute 90% of property rental
business profits; N

Its desire to pay a sustainable, covered and progressive return
to shareholders;

Its EPRA earnings for 2026; and

The outlook for 2027.

At the year end, the Cornpany had distributable reserves of

£1.7 biltion (2025: £1.1 billion), providing substantial cover for the
dividend payable for the year. When required and at least six
rronthly, the Company receives dividends from its subsidiaries
which increase its distributable reserves.

Annual Report and Accounts 2026
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Financial review continued

Portfolio valuation

Our property portfolio valuation including the share of joint verdures
and excluding the non-controlling interest increased in the year to
£7.6 billion as set out in the table below.

Portfolio valuation movement

The portfolio movement in the year is reflected

in the table below.

Portfolio valuation split

A breakdown of the total property portfolio valuation
by sector is reflected in the table below.

; i i 2026 2025 ' 2026 2026 2025 2025
The Group property Portfolm valluauon includes the value of alssgts Forthe year to 31 March ém tm Asat3IMarch ot % o %
held for sale and trading properties that are retlected sep yin e — s 59727 [Men disuibun Y65 P p
\he balance sheet. Group opening vatuation 123, 9727 lega distribution X » . 3]
Acquisitions' 1526.6 2847 |Regional distribution 802.8 105 7268 n8
2026 2025 o ! .
Asat 31 March £m £ Developraents 98.4 28 \ Urban logistics 2,904.4 381 17960 29.2
Investment properties 7.819.0 63839 Capital expenditure® 634 689! |Logistics 4,0237 52.8 28379 461
Assets held for sale 478 104  Disposals* (3034)  (3237) |Convenience 10548 138 9777 159
Trading properties " 1 Revaluation® 62.1 1010 Entertainrnent & leisure 1,539.6 20.2 12978 21
Group investment property 78619 6.395.4 Foreign currency 58 (2.9) |Healthcare & education 921.5 121 9311 151
Incorne strip gross up' (2371) (2310 Group closing property portfalio vatuation 7576.4 6.123.5 g Long incorme 3,515.9 464 32066 521
Head lease assets (54.4) (40.9) Incorvie strip gross up 2371 2310 Other 81.0 11 10.8 18
Group property portfolio valuation? 7.576.4 61235 Headleaseassets 544 409 | |[Total property portfoliovalue  7,620.6 1000 61553 100.0
Share of joint venture 65.5 699 Group investment property® 7,867.9 6.395.4 Incorne strip gross up' 37 310
Share of non-contralling interest (21.3) (381 1 G d Head lease assets 544 409
h 9to the fir N P
Total property porttolio valuation 7,620.6 61553 2 ente el acouision 1 Total portfolio value 79124 64272
i 9 Share of joint venture {65.5) (69.9)
1 Represents th f the i iated with the sale of a 65 year 3 i capital i
wcame strp of Alton Towers and Thorpe Park in 2022, as reflected in note 14a(i) reflected in note 9 to the financial statements lShare of non-controlling interest 213 381
i ion i i setoutinnote 9aof £7,575.3 million 4 Group disposals as rofiected i 92 and 9h to the financial stater N
{2025:£6.122.4 milion) plus wading property of £1.3 million (2025: £1 million) 5 p’,ﬁ:‘ " of im:::,:s o iGmUP investment property’ 7.861.9 6.395.4

During the year and as reflected in the table opposite, we acquired
property assets for £1,526.6 miillion, of which £1,225.7 rillion
related to the corporate acquisitions of Highcroft and ULR.

We spent £161.8 million on development and other capital
expenditure and generated net sales proceeds of £288.4 million
which reduced the book value of property by £307.4 million
(including the cost of lease incentives written off of £4.0 miiltion).
At 31 March 2026, we had exchanged to sell ten assets for

£48.4 miillion {book value £47.8 million). These transactions witt
be accounted for on completion next year.

A full reconciliation between transactions exchanged and
completed in the year is set out in supplementary note xix.

LondonMetric Property Plc

movement in the income stip gross up of £6.1 million (2025: £5.0 million)

6 Includes the value of sale of £47.8

1 Represents the gross up of the Investment property balance associated with the sale of 2

properties of £1.1 million (225: £1.) million)

65 year io of Alion Towers and Thorpe Park in 2022, as reflected in now 14alii}
2 Includes investmert propertics of £7,819.0 millon (2025: £6.383.9 million), assels held for

salc of £47.8 million (2025: £10.4 million) and tradkng: properues of £1 milkion (2075: €
’ b : :

parately

Portfolio highlights

Property portfolio value

 £7.6bn f £1.5bn
|

Acquisitions in the year

52.8%

Logistics

£68.2m

Portfolio valuation gain
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Financial review continued

Financing

The key performance indicators used to monitor the Group's debt
and liquidity position are shown below.

2026 2025

As at 31 March £m £m
Totat debt drawn' 29772 20906
Cash 1434 812
Netdebt v 2,8338° 20094
Net debt/EBITDA? 75" 6.4
Loan to value? , 367% 32.7%
Cost of debt*s ! 4.0% 40%
Interest cover® (tirmes) ' 38 42
Undrawn facilities 515.0 831
Average debt maturity d4yearss 47 years
Hedging® © 99.8%  1000%
1 ised fai i 10 £2.952.3 million

(2015: £2073.2 million) as set out in nole 14a()
2 debtand annualised funds i v Uk

pre-acquistion earnings
3 UTWincludes the impact of sales and that have exchanged the fa

value of debt as reflected in supplemertary note xvil
4 Cost of debt 5 based on total debt o exclude:

cornmitment tees and adjustments to lai value

Neti i interest payabl

funding arrangements

Includes the impact of post period end hedging amangements

n

EN

Financing highlights .

4.0% £515m

Cost of debt Undrawn facilities

36.7% 99.8%

Loan to value Hedging

LondonMetric Property Plc

Financing activity in the year

Net debt has increased by £0.8 billion this year, primarity

as aresult of our M&A activity, through which we acquired

£484.4 million secured facilities with new lenders and funded the
cash consideration for ULR of £204.8 million.

In total, we have completed £1,230.0 million of new unsecured
debt arrangements which comprised the following:

Inaugural £500 million public bond, rated A- by Fitch, with a
weighted raturity of 5.5 years and attractive coupon of 4.69%;
£150 miillion US private placernent with a weighted maturity of
5.5 years and blended fixed rate of 5.3%; and

Four unsecured bank facilities totalling £580 miltion with

eight new lenders, a weighted maturity of 4.2 years and
blended margin of 1.4% which was lower than comparable
exisling facilities.

These new arrangements have allowed us to repay £1,143.9 million
of existing debt facilities, cornprising:
« £743.9 million secured facilities acquired through LXi and ULR;
- Four fixed rate facilities totalling £553.9 million with a
blended rate of 5.4%:

= £190 million term loan and revolving credit facility with a
rnargin of 1.75% and less than two years remaining; and

« Two unsecured revolving credit facilities totalting £400 million
with a blended margin of 1.6% and four months remaining.

These financings have reduced our finance costs, increased our
maturity and diversified our lending pool both through new bank
lenders and greater access to the debt capital markets, building on
the success and strength of our credit rating,

Finalty, in March 2026, we refinanced £1.5 biillion of unsecured
revolving credit facilities and term loans, reducing the average
margin by 49kps t0 1.05% and average comrnitment fees by
19bps, turther diversitying our lender base with two new lenders
and improving our weighted average debt maturity.

46
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Hedging

The Group's policy continues to be to limit exposure to

interest rate volatility by entering into hedging and fixed rate
arrangements, We acquired £140 million of interest rate swaps
through the ULR acquisition at an average rate of 3.2% and post
year end have completed on £350 rnillion of new interest rate
swaps at a fixed rate of 3.75%. We continue to be very well
protected against adverse rnovements in interest rates and our
year end drawn debt was 99.8% hedged by fixed rate loans and
interest rate swaps and caps that we currently have in place.

We received £13.2 rnillion (2025: £20.6 rnillion) frorn interest rate
derivatives in place during the year and continue to monitor our
hedging profile in light of interest rate projections.

Financial loan covenants

The Group has comfortably complied throughout the year

with the financial covenants contained in its debt funding
arrangements and has substantial levels of headroom within these.
Covenant compliance is regutarly stress tested for changes in
capital values and income. The Group's unsecured facilities, private
placement loan notes and public bond, which together account

for 81% of debt drawn at the year end, contain gearing and interest
cover financial covenants. At 31 March 2026, the Group's gearing
ratio as defined within these funding arrangemerits was 67%

which is significantly lower than the rnaximum lirnit of 125%, and
itsinterest cover ralio was 3.8 times, comfortably higher than the
minimurn level of 1.5 times. Property values would have to fall by
27% to reach the banking gearing threshold, which would equate to
an LTV ratio of 54%, and rents would have to fall by 57% or interest
costs rise by 152% before the banking interest covenant is breached.

Financial position at 31 March 2026

This year, we have proactively strengthened and diversified our
financial pasition through extensive refinancing of secured, near
term and expensive debt facilities. At 31 March 2026, we had total
debt facilities of £3.5 billion, undrawn debt facilities of £0.5 biltion
and arnple room under banking covenants. We are in a strong
financial position, with diversified sources of funding and flexibility
to execute transaclions as opportunities arise and repay near term
debt expiries.

Annual Report and Accounts 2026
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Financial review continued

Our refinancing activity has enabled us to maintain a low average
cost of debt of 4.0% (2025: 4.0%), despite acquiring higher priced
debt through M&A and persistently high base rates. Other debt
metrics remain robust, with debt maturity at the year end of 4.4
years (2025: 4.7 years), with only £0.2 billior of debt expiring over
the next two years, and loan to value of 36.7% (2025: 32.7%).

Cash flow

During the year, the Group's cash balances increased by
£62.2 million as reflected in the table below. Further detail is
provided in the consolidated cash flow statement.

2026 2025
For the year to 31 March £m £m
Net cash from operations before changes in
working capital 366.2 32
Working capital movernents and tax paid (4.0) (5.2)
Net cash from operating activities 3622 3169
Met cash used in investing activities (303.8) 79
Met cash from/{used in) financing activities 3.8 (339.7)
Net increase/(decrease) in cash
and cash equivalents 62.2 (30.7)

The net cash inflow from operations has increased by

£45.3 million to £362.2 miillion. The Group spent £163.9 million
acquiring Highcroft and ULR {net of cash received) and a further
£447.2 million acquiring other property and investment assets
and developing property. It received £282.6 million from property
disposals, £9.1 rnillion from joint ventures investments and

£15.6 miillion in interest. Cash inflows from financing activities
reflect net loans drawn of £415.9 million offset by dividend
payrnents and distributions of £256.1 rnillion, financing costs of
£152.1 raillion and share purchases and awards of £3.9 million.

LondonMetric Property Ple

Average debt maturity ibased on debt dravio)

4.4 years'

-
[1 2
!
i

1 1. Debt expiring within 0-2 years? 6%
O 2. Debt expiring within 3-10 years? 90%
4%

O 3. Debit expiring 10+ years?

Total facilities

£3.5bn

oy

)

0O 1.Unsecured RCF and Terrn Loans 50%
O 2. private placement 20%
B 3. public bond 14%
U 4. Secured facilities 16%
1 debt maturity i tolender approvalis 5.2 years

2 Dabt expiry profite includes all extension options subject to lender approval

Debt facility expiry profile (Em)?

3492 |93 93 238

3500
3000 D
2500
2000
1500

1000

500

FY26 |FY27 Fr28  |1FY29

11

Our available debt facilities and
disposals programme provide
significant headroom and flexibility.

Annual Report and Accounts 2026
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Responsible Business and ESG review

Our
Responsible
Business

The Company recognises the need to
consider and address all Environmental,
Social and Governance (‘ESG’) matters
relevant to its business.

8 | Environmental

1l

Large solar array ata
warehouse in Huntingdon

m | Governance

Through our activities we look to minimise
the environmental impact of our business,
raayimise opportunities to irnprove the
efficiency ot our assets and improve the
resilience of our assets to climate change
and the impact of transitioning to a low
carbon economy.

Qur actions consider the long terr interests
of all our stakeholders including those of our
employees, suppliers, custorners and local
cornmunities as well as ensuring that we
maintain a high standard of business conduct,

Reducing portfolio’s carbon intensity and
embodied carbon frorm our activities
Addressing clirnate change through our
net zero target

Helping cities to develop

sustainable infrastructure

+ Collaborating with our occupiers

+ Enhancing and supporting locat
comrnunities and wellbeing of stakeholders

+ Promoting good working conditions and
equality forall

LondonMetric supports the UN's

The Board is committed to upholding
17 Sustainable Development

high standards of corporate governance.

It ensures that appropriate health and safety
procedures, responsible supply chains and
ethical business conduct are embedded
across our activities,

- Enhance transparency in reporting,
aligned to key industry benchmarks

and frameworks

Uphold responsible business ethics
Strengthen climate resilience monitoring
and governance

[Martin McGann]
ChiefRinancial Otfice

SDGs
FO
' e

SDGs

See p55 for more

SDGs

s
ieReds I

Sce p62 for mare

LondonMetric Property Ple
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Responsible Business and ESG review continued

Our Strategy and Governance

In addition to meeting legislation, enviranrnental improvements
translate into real asset value enhancement, as occupiers
increasingly value these improvements and differentiate between
assets based on environmental attributes. On a national scale,
there is a critical need to ensure businesses minimise their
environmental impact to meet overarching climate targets.

Our Responsible Business Framework guides us in mitigating
clirnate-related risks, identifying and advancing environmental
and stakeholder opportunities, and upholding high standards

of corporate governance. Responsible Business is embedded
across all our corporate, investment, asset management and
developrnent activities. We implernent both ‘top down’ analysis
and ‘bottorn up’ asset-specific risk and opportunity assessment.

Over the year, we reviewed and updated our overall ESG strategy,
framework, policies and objectives to ensure they reflect our
business and the latest industry standards,

Our Sustainability and Responsible Business Policy sets out our
approach, with ESG targets reviewed and set annually, Progress is
monitored at ronthly ESG Working Group meetings, attended
by key business representatives and an Executive Director who
represents the Board. ESG performance is reported to the Board,
with the Audit Committee responsible for overseeing ESG
progress. Executive Directors and relevant ernployees are set
individual ESG targets, and remuneration is linked to achieving
those targets.

The delivery of the ESG targets and the implementation of
the strategy are the responsibility of the Responsible Business
Working Group and the wider property team. Annual ESG
workshops are held to ensure clear communication on ESG
matters across the business.

We continue to engage with our key stakeholders and strengthen
our industry engagement through our Better Building Partnership
('BBP’) membership.

LondonMetric Propernty Plc

ESG performance in the year

We made good progress against our corporate ESG targets in
FY26, and further details are set out on the following pages.
Full details will be set out in our separate Responsible Business
Report, which will ke available on our website in June 2026.

Key progress in the year included:

+ Update to our Met Zero Pathway to reftect material portfolio
changes. Our carbon intensity has decreased to 33kgCOqe/sq m
(2024: 39.4kgCOve/sq m);

1 refurbishments, all achieving EPC B, with a number achieving
A. Our portfolio's EPC A-C rating rernained at 92% with EPC
A-B ratings on 60% of the portfolio (2025: 58%);

Solar PV additions of 1.9MWp across eight assets, together with
2.0MWp added through acquisition activity increase installed
solar capacity to 12MWp;

Occupier energy data coverage of 72% (2025: 80%), with

the reduction mainly due to industry changes in how data is
collected. We will continue to drive improved data collection
through occupier engagement; :

- Afurther improved tandlord recommendation score of 8.8/10
(2025: 8.7) in our annual occupier survey;

Maintaining our high employee satisfaction levels with 94% of
employees saying that they enjoy working for LondonMetric
{2025: 96%);

Strong perforrnances across our externat ESG benchmarks:
GRESB score: 73, MSCI: A, ISS: C, CDP: A-, and FTSE4Good: 3.6/5;
+ Meeting all sustainability-linked loan targets and issuance of our
Green public bond; and

Update to our detailed portfolio flood risk analysis to include
assets acquired in the year and enhanced assessments on
higher risk assets, The analysis found that 19 properties,
representing 7% of floor area, had a high risk of internal fluvial
flooding. We continue to undertake indepth reviews, which we
expect will materially reduce the nurnber of higher risk assets in
the portfolio.
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92%

Percentage of portfolio rated EPC A-C (by area)

8.8/10

Landiord recommendation score

3.9MWp

Solar capacity added in the year

94%

Percentage of employees who enjoy working
at LondonMetric

A-

CDP Score, up from C-

Read more on climate resilience and flood risk on page 66
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Responsible Business and ESG review continued ‘

l g Environmental

Our footprint and environmental focus

We recognise the importance of addressing climate change and
how reducing real estate ernissions can support the UK’s 2050 Net
Zero goal. LondonMetric can have a material impact by lowering
its emissions, aiding occupiers in reducing theirs, and helping them
meet their net zero commitments. Our goal is to achieve full net
zero across our portfolio by 2050, including occupier emissions.
All energy and carbon data are reported on a calendar year basis
(January to December 2024 and 2025).

In 2025, our total carbon footprint was 116,183tCO,e, (2024:
96,582tC0;e). Our carbon reporting focuses on raterial sources
ot emissions, and with only 54 employees, corporate emissions
from purchasing and travel are insignificant and therefore
excluded. We monitor all sources of emissions and re-evaluate as
necessary. A detailed breakdown of our greenhouse gas inventory
is included in our Respansible Business Report, along with a
rationale for any exclusions.

Access to and the accuracy of our Scope 3 emissions data

rernain challenging when measuring our carbon footprint.

Recent industry-wide issues with autornating data collection have
meant that we have relied solely on manual data collection, which
has reduced our Scope 3 energy data coverage this year.

Updated portfolio carbon intensity

33kgCO,e/sqm

LondonMetric Carbon footprint

Scope 1and 2
(Landlord emissions)

of total carbon footprint

{Occupier emissions) - :(Devél,dpment efissions) -

94.9%

of total carbon footprint of total carbon footprint

Occupier data coverage

72 % {from 80%)

LondonMetric's direct Scope 1and 2
emissions are minimal compared to its total
portfolio-emissions and mainly arise from
externat car park lighting, tenant heating
and energy use at a leased head office.

Our Manchester Arena property is the
rnain source of emissions, where we
supply gas heating to tenants. it accounts
for the majority of our Scope 1 emissicns.
Reducing emissions here is central to our
Scope 1and 2 decarbonisation strategy.
We aim to achieve Net Zero for Scope tand
2 emissions by the end of 2027 through
energy-efficiency upgrades, replacement
of fessil-fuel heating systems and
procurernent of renewable energy. In the
interim, we maintain our carbon neutrality
statement, oftsetting emissions through
verified carbon credits.

Landlord electricity renewably sourced

98%

New develop completed to mini EPCA Read more mandatory carbon reporting See londonmetric.com/sustainability for detailed
for Scope 1and 2 emissions on page 54 summary of our Net Zero Pathway
0 O % 1 Emissions from our leased head office are excluded from our Scope 1and 2 Net Zero farget but are rep: Scopeand 2 figy i ECR
2 Emissions i i ied carb covering A-AS f d esti ining five

Since most of our properties have FRI/NMN leases, occupiers are in full control of rnost of
the energy consurnption at our properties. Therefore collaboration with thern is essential
to achieve decarbonisation on our assets and meet our Net Zero Pathway.

17 of our top 20 occupiers, accounting for 43% of rent, are formally cornmitted to net
zero. This provides confidence that our modelled interventions to achieve our Met Zero
Pathway will be implemented. We work with occupiers to understand their energy use
and implement improvernent opportunities.

Our target to be net zere by 2050, is supported by our projected 51% reduction in tatal
emissions by 2030 from our baseline in 2024 and full electrification of heating systems
by 2040, with any residual gap addressed through verified carbon offsets.

Although developments account for a small share of our carbon emissions, we look to
minimise emissions from our development activity and plan to establish a baseline and
set a target for erbodied carbon by 2027. This year, we completed six developments,
all of which were rated EPC ‘A’ and monitored the embodied carbon at our largest
development in Weymouth, which achieved BREEAM Excellent. As it stands, 15% of our
portfolio is certified BREEAM Very Good or above.

Reduction in emissions by 2030

51%

LondonMetric Property Plc
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L!'] Environmental continued

Our Net Zero Pathway

Following the acquisition of ULR in the year, we re-baselined
our Net Zero Pathway for our enlarged portfolio. The updated
assessment uses our latest available energy data to ensure that
our decarbonisation trajectory rernains representative of our
current portfolio.

Qur approach to gap-filling was also adjusted, allowing for
more accurate modetling of our portfalio’s energy intensity and
emissions by reducing the number of properties assumed to
use fossil fuels. As a result, the restated proportion of energy
usage across our portfolio that is electricity has increased to 71%
(2024: 55%).

The ULR acquisition, updated assurnptions, grid decarbonisation,
and a move away frorn fossil fuel by occupiers have resulted in
our portfolio intensity reducing materially to 33kgCO,e/sqm
{2024: 39kgCOze/sqm).

We expect this trend to continue, with €.50% of emissions
reduction by 2050 rnodelled 1o be achieved through energy
efficiency and degasification interventions, and the remainder
through ongoing decarbonisation of the grid.

LondonMetric's Net Zero Pathway

(kg CO,efsq m)
10 39 Energy
efficiency
measures
%z Degasification and
Grid decarbonisation

2024 2025

LondonMetric Properly Plc

Refining Our Approach

Having rebased our analysis we are monitoring and refining

our methodology. We are now in the process of reviewing and
interpreting the key outputs, which identified sorme anomalies and
require further analysis. While the updated methodology prevents
direct like for like comparisons this year, we expect to provide clear
year on year comparatives in future reporting periods.

Industrial and Logistics

Industrial and Logistics ("1&L") is the largest archetype within
LondonMetric’s portfolio (58% by area). Therefore IBL assets are
central to achieving our Net Zero Pathway.

These assets are well suited 1o achieving net zero due to their:

- Large, unobstructed roof areas, suitable for solar PV at scale;

+ Lower energy intensity and often lirited occupier fit outs,
generally requiring straightforward fabric and systern
interventions to inmprove building energy ratings; and

« Occupier type, with the occupier base including many major
logistics and retail companies, most of whom have published
net zero targets.

The ULR acquisition increased our portfolio size by 18% (by value).
All of the assets acquired were I1&L and they added 2MWp of solar
PV and had a similar EPC rating profile to LondonMetric's.

As the acquisition did not introduce any new asset classes, there
was no alteration to our overall decarbonisation strategy at the
archetype level. With a carbon intensity of 25 kgCO,efsq m', the
ULR assets had a lower intensity compared to LondonMetric's.
This takeover has strengthened our ability to deliver interventions
at scale, supporting cur Net Zero pathway for I&L assets through
the following focus areas:

- Solar PV installation on raoftops, targeting at scale deployment;
Fabric upgrades, often undertaken as part of the standard
property upgrade cycle;

Degasification and low carbon heating solutions; and

- Occupier engagernent to collaborate o asset strategies.

Figures as of September 2024, published by ULR prior to the acquisition
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Archetype Carbon Intensity

% portfolio Intensity

sqm) (kgCO,e/sq m)
Hospitals % Nn
Retail - Supermarkets 5% 51
1L —Unheated 7% 30
Hotels s% R 29
8L = Manufacturing  15% - 28
wL-refigerated 3% (N 27
Retail = Warehouse 9% - 22
164~ Heated 3% IR i

The chart above shows 8 out of 18 archetypes in our Pathway,
focusing on those with the highest portfolio coverage. Generally,
archetypes with high carbon intensity represent a smaller
proportion of our portfolio.

Proportion of portfolio energy use from electricity

%

Reduction in overall carbon emissions by 2050 (expected)

97%
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Responsible Business and ESG review continued

{ 8§ | Environmental continued

Progress in the year on net zero delivery

Achieving net zero is ernbedded across our business, with asset
rnanagement initiatives (particularly on lease events) expected to
improve asset energy efficiency, where minimum high standards
are not already attained. Where near term improvements are
unachievable, plans are put in place to ensure assets can achieve a
minimum EPC B rating, thereby progressing towards net zero.

With our long lease structures, occupiers are also making
significant sustainability improvernents to our properties at

their own costs. Whilst these irnprovements are not always
irnmediately visible to us, their impact is reflected in a reduction in
ernissions intensity over time and better EPC ratings.

We continue to make tangible progress across the four
intervention pillars (shown below). Achievernent of our Net Zero
Pathway is based on a number of assurnptions and highlighted
below are some of those assumption across key archetypes and
actions taken in the year.

e ¢
improve fabric | Install sotar PV

Warehoﬁ;e refurbi
completed in

Replace fossil fuel

S

11.9MWp

Total solar capacity installed across the portfolio

Top 20 occupiers with firm net zero targets

17/20

Refurbishment completed in the year by LondonMetric

11

-
* Behavioural change

EPC rating of portfolio’

30% 17%

Targeted energy reduction Roof coverage by solar PV
from fabric upgrades on I&L for eligible assets by 2050
Heated assets by 2040

Fabric improvements encompass Solar PV supports renewable,
roof and wall insulation low carbon an site electricity.

upgrades, replacement of single
glazing with double glazing, and
improvernents to airtightness in
temperature-controlled assets.

In the year, 3.9MWp of solar
capacity was added, taking
our total installed capacity to
N9MWp,

In the year, we undertook several We have a pipeline of 49MWp,

fabric upgrade programmes as
part of refurbishrnents or lease
eventinterventions, including at
Bircholt and Colnbrook,

and 55% of respondentz in our
annual occupier survey indicated
that they were considering solar
or other renewable installations.

31%

Targeted energy reduction
from replacing fossil fuel on
NNN retail assets by 2045

i7/20

Proportion of our largest 20
occupiers with a formal
net zero commitment

Degasification is a standard Occupier engagement is central

initiative in our refurbishment to deli our Pathway.
rogramme. Across 1 rifoli

;as?:abein: re;hcfd Tifl,,w © Through ql_Janedy sustainability

carbon heating systerns. spef:rﬁc ;’,S"et manager mﬁehngs,

we identify key opportunities

This replacement is being and risks at the asset level,

undertaken by our occupiers as well as how we can target

butalso by us. In the year, we specific engagerment with

removed gas at 11 units, including our rajor occupiers on their

as part of our Eastboume and decarbonisation strategies.

Luton retail refurbishments.

We are committed to complying with regulatory standards and
ensuring our properties meet the Minimum Energy Efficiency
Standard (MEES). Although not yet legislated, the current
proposed regulations set a target of a minimum B rating by
2030 which we continue to work towards. 60% of our assets are
already rated B or above (2025: 58%), and our EPC A-C coverage
stands at 92% (2025: 92%).

A 216%
| ] 389%
S| ] 319%
D 58%
E 08%
Invalid [ ] 10%

1 EPC atings as at 31 March 2026, Ratings exclude asse1s not within scope of the
MEES Regulati lud) atedin Scotland properties

LondonMetric Property Plc
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Responsible Business and ESG review continued

i B J Environmental continued

Improving energy efficiency

Energy etficiency across our assets helps deliver progress towards
our net zero targets and aligns our portfolio with minirnurn
energy standards.

In the year, we completed 11 refurbishments, all targeting a rainirnum
EPC B. These refurbishments demonstrate our commitment to
improving asset quality, reducing carbon ernissions, and delivering
better buildings for occupiers. Each project incorporates our
standard package of energy-efficiency interventions, including as
arninimum LED lighting installation and low carbon heating, with
fabric upgrades, solar PV, and EV charging points implemented
where appropriate.

Our NNN aligned portfolio has very low vacancy rates, reflecting
the quality of our assets. With our long leases, occupiers typically
invest in building improvernents themselves during the lease term
without our directinvolvement. This means that relatively few
assets return to us in need of upgrading. Where we do undertake
upgrade works, capex is accretive through higher rents.

Two example of asset refurbishments are shown on this page.

A complete refurbishment, with degasification, solar
PV and EV.

Gas heating was replaced with a new electric heating and
cooling system, and LED lighting was fitted throughout the
warehouse. 154kWp of solar PV was installed, expected to
supply 47% of the occupier's energy needs, Two twin EV
chargers were also installed, supporting zero-emissions
transport. A renital uplift of c.50% is expected on letting.

EPC Rating Solar capacity added
Up from C kWp

New letting deal agreed at our logistics warehouse
with sustainability improvements undertaken.

As part of our upgrade works, we capped the gas supply,

and a new all-electric air-conditioning system was installed
to provide heating and cooling for the office element,
Electric heaters were also installed in the staff ancillary and
warehouse areas. Our works improved the EPC rating frorn a
Cto a B and the unit was re-let, achieving a 32% rental uplift.

EPC Rating

Up from C

Londonfetric Property Ple 53
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Responsible Business and ESG review continued

m Environmental continued

Mandatory Streamline Energy and Carbon Reporting

Consumption

c h

gas (GHG)

Over the yearona
like for like basis

-6%

Over theyearona
like for like basis

-20%

Landlord-derived energy consumption decreased by
6% to 281MWh on assets operated during both 2024
and 2025. This was due to several energy efficiency
initiatives irmplemented during the year, particularly
lighting upgrades.

Absolute energy consuraption increased by 60%, to
2,169MWh due to the ULR acquisition, which included
several vacant units and sites where we as landlord
procure energy for tenant use.

Scope 1and 2 emissions decreased by 20% for assets
operated during both 2024 and 2025.

Absolute emissions have increased overall to 388tCOe
from 271tCOse. The 43% increase was due to the acquisition
of the ULR portfolio.

QOver 98% of Landlord electricity supply was sourced frorn
renewable energy sources.

SECR GHG emissions in metric tonnes

|

Emissions sources: Calendar Year 2025 Calendar Year 2024 !
Scope 1 emissions — combustion of fuels' 121 77 l
Scope 2 emissions — electricity consurnption (location-hased) 267 194 I
Scope 2 emissions ~— electricity consumption (market-based) 6 15 |
Total emissions {location-based) 1C0e 388 7 '
Total emissions (market-based) tCOze 127 N l
Total energy consumption (kWh) 2,168,758 1,357.066 '
| Operational control ftoor area sq m 529,522 576.883 |
karbon intensity (kgCO,e/sq m) —location-based 073 0.45 [
'Carbnn intensity (kgCO efsq m} —maiket-based 0.24 013 l

We have been carbon neutral for Scope 1and 2 since calendar
year 2024. In line with the Oxford Principles for Met Zero Aligned
Offsetting, we prioritise emissions reductions through energy
efficiency, renewable energy procurement, and decarbonisation
measures in tine with our Net Zero Pathway to reduce our reliance

LondonMetric Property Plc

on offsets. We will offset a total of 127 tonnes of carbon
ernissions for 2025, with verified carbon credits from
high-integrity projects. A detailed description of the carbon
credits purchased will be provided in our Responsible
Business Report.

54

[l

Energy efficiency measures

This year, rultiple energy efficiency projects have been
irnplemented across our landlord-managed supplies, such as
installing srnart meters at Bicester, upgrading lighting controls
with timers and photocells at Berwick Upon Tweed, and replacing
lighting with LEDs at Manchester Arena.

Data qualifying notes

We calculate our carbon emissions for the calendar year using an
operational consolidated control approach and in accordance with

the requirements of the GHG Protocol Corporate Accounting and
Reporting Standard and ISO 14064-1:2006.

Our data quality is reviewed and improved every year,
50 the previous year's figures are restated if more data
becomes available.

Our energy and carbon data (Scope 1, 2 and Scope 3 Category
13} is externally assured in line with AAJIOOOAS. The assurance
statement will be available in our Responsible Business Report.

For Scope 1and 2 calculations, we rely on meter-tevel energy
consumption (kWh) data and extrapolate any incomplete

data. Our Scope 1 ernissions consist of gas cansurnption and
exclude refrigerant-related emissions, as they are not material to
our operations.

We report Scope 2 on both a market and location basis, with
REGOs being taken into account for market-based figures.

We use the 2025 emission conversion factors provided by the UK
Government Department for Energy Security and Net Zero, as
our Scope 1and 2 operations are exclusively UK-based.

Our like for like analysis only includes assets that are fully owned
and have the same occupancy status in both 2024 and 2025.

We have chosen operational control floor area {sq m) as our
intensity metric, which includes all internal areas with Scope 1or 2
energy consumption.

A detailed GHG emissions inventory, including Scope 3
emissions relating to our tenant activities, will be included in our
Responsible Business Report.

Annual Report and Accounts 2026
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Our stakeholders

ﬂ

We work closely with our
occupiers to create high
occupationat contentment
Read more on page 56

Our employees are critical
to our success and delivering
on our strategy

Read more on page 57

Building and nurturing relationships with
our stakeholders is integral to our business
model and the way we work.

[% -Contractors
and Advisors

We rely on the support of a
diverse group of contractors
and advisors

Read more on page 58

@ Commhnities

Supporting local
communities and charities
is highly important to us
Read more on page 59

fsallinvestors]

Strong relationships with our
investors are critical to us
accessing capital efficiently
Read more on page 61

465

Diverse range of customers across
many growth sectors

54

Highly talented and
incentivised team

%
100%
Compliance with our Resp
Development Requirements
checklist

iy

98

Charity initiatives supported
in the year

397

Investors and brokers seen
in the year

LondonMetric Property Plc
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Responsible Business and ESG review continued

Y Social continued

—@:

AL b

5>

nnual occupiersurveys!

easing and regearactivity]

egularsite visitstand inspections

°
with'our] °
occupiets] °
o
Qo

£D

LADrivers ofincomeand capital growth

important to us I

What is important [

jto them] BY 1 ase e methat suitthen]

[RWelldesigned and sustainable buildings
[L¥Approachable’and. trustworthy landlord

Strong customer focus

We recognise that when our occupiers’ businesses thrive, our
business also thrives, We treat our occupiers as customers and put
thern at the centre of our decision making.

Qur occupier-led approach provides us with market knowledge
to better understand future trends and make informed decisions.
Qur custorner satisfaction scores, high occupancy rate and rent
collection demonstrate the strength of these relationships.
Extending existing relationships and developing new

contacts continue to be a key focus for us.

Develop trusted relationships

Qur customer-focused approach reflects our differentiated
proposition where we:

+ Are approachable and actively engage with our occupiers;
Strive to listen, fully understand occupier requirements and
create solutions thal are mutually beneficial; and

Make quick decisions, act swiftly and deliver on our promises.

Board Engagement
The Board is provided with detailed analysis of occupier
transactional activity on a regular basis. In addition:

- Executive Directors feed back results to the Board of cecupiers’
financial performance and rent collection on a regular basis,
along with wider occupier intelligence and updates;

+ Results of the annual occupier survey are presented to Audit
Committee each year; and

« Site visits provide an opportunity for the Board to engage
with customers.

&4

A proactive landlord who constantly tries

to understand tenants needs and work out
if there is a way to deliver economic benefits
to both parties.

Feedback from a top 10 occupier

LondonMetric Property Plc

56

Occupier survey (March 2026)

Recommend LondonMetric  Satisfaction with

as a landlord our properties

8.8/i0  8.6/10

In March 2026, we undertook our annual occupier survey.
201 occupiers were surveyed, representing 86% of rent.
Responses were received from 70 occupiers representing
55% of rent.

Questions were asked about occupiers’ satisfaction with our
properties and their locations, how satisfied they were with
LondonMetric and whether they would recomrmend us as a
landlord. We also asked specific environmental questions.

We scored an average of 8.8 out of 10 for whether our
occupiers would recommend us as a landlord {2025: 8.7) and
8.6 out of 10 for how satisfied they were with our properties
(2025: 8.6).

This was the first year that we surveyed Urban Logistics REIT
accupiers and, as with previous surveys, we will address

the results of the survey and feedback through our ongoing
occupier engagement.

Encouragingly, occupier sentiment remained upbeat,

with 42% saying that they are looking to increase their UK
property footprint. A further 50% said that they expect their
footprint to stay the sarne, whilst those looking to reduce
space was only 8%.

Key occupier-related targets:

« Maintain high occupier satisfaction
- Engage with all of our key occupiers

Annual Report and Accounts 2026
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Responsible Business and ESG review continued

@ Social continued

How we engage
with our people

Why they are
important to us

What is important -
to them

LondonMetric Property Plc

« Annual employee surveys and off site

employee sessions

Annual appraisais

Encourage training, including on
ESG matters

Committee meetings

Regular business updates

Build relationships with our occupiers
and the property industry

Allow us to execute on investment,
asset management and
development strategies
Responsibility for their wellbeing

Flexibility and wellbeing

« Progression and career developm:

Reward and recognition
Fairness and equality

Overview, culture and approach

The Company is highly focused with seven Non Executive

Directors and 54 employees (2025: 48). Since torrnation of

LondonMetric in 2C13, employee numbers have only increased

marginally despite our portfolio increasing in size six fold.

This reflects irnproved efficiencies and the portfolio’s lower

operational requirernents.

We have successfully attracted and retained a talented and

loyal team, which is reflected in our low annual voluntary staff

turnover rate of 6% since 2013. Working in the office is seen

as critical to our business with five days in the office per week

ernbraced. Our approach to our tearn is based on:

+ A culture of ernpowerrnent, inclusion, openness and teamwork,
with a flat management structure and clear responsibilities and
decision making processes;

- Fairand performance based remuneration aligned to personal
and company targets, with inclusion of employees in LTIPs; and

- Asmall team, allowing a flexible and individual approach.

We promote diversity across knowledge, experience, gender, age

and ethnicity with a published diversity and inclusion policy, and

we support the Real Estate Balance group.

Read more on diversity on page 107

Board engagement

The Board regularly engage with its employees through:

» Regular communication from the Chief Executive;

- Various Company Committee meetings;

- Site visits for the Board facilitated by key staff; and

« Events arranged by the workforce Mon Executive Director.
Our designated warkforce Non Executive Director is Kitty
Patmore. Each year, she hosts an informal off site session for

some employees, with the Remuneration Committee Chair also
in attendance. The meeting allows employees to speak freely, ask

about board level discussions and share their working experiences.

Topics discussed this year included ideas to enhance integration
following M&A, retain the existing culture and further irnprove
internal communication. Non attributable feedback was relayed
to the Board.

Employee survey

Staff survey Staff enjoy working

engagement level for LondonMetric

1% 94%

In February 2026, we undertook our ninth annual employee
survey to track staff satisfaction. This year included former
Urban Logistics REIT employees.

47 questions were asked, focusing on the Company, the
working envionment and the individual. Responses were
received frorn 91% of staff. Overall, feedback from the survey
again delivered very positive results with 94% of employees
saying they enjoy working at LondonMetric (2025: 96%).
Employees rernain highly supportive of the Company and
working environment.

98% feet preud to work for LondonMetric with 96% feeling
the Company supports social responsibility, through
community involvement or charitable giving in an ever~
changing environment.

Read more on our purpose, values and culture on page 95

Key people-related targets:

+ Maintain high employee satisfaction

« Create an inclusive workplace & culture

+ Ensure access to meaningful training
to support development

Annual Report and Accounts 2026
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Responsible Business and ESG review continued

@ Social continued

g% Contractors and Advisors

How we engage
with our
contractors &
advisors

Regular project meetings

Annual reviews and audits on projects
Regular meetings with property

and managing agents

Sharing of learning between

different suppliers

Why they are
‘important to us

Being a small team we are dependent
on adiverse group of key suppliers
including professional advisors

and contractors

What is important » Fair payment terms and

to them prompt settlement
Good, effective and collaborative
working relationship
Long term partnerships

LondonMetric Property Plc

Overview

We rely on the support of a diverse group of contractors, suppliers
and advisors. Our relationships are highty important to allow us

1o deliver on our developments and refurbishments, manage

our properties, acquire and dispose of properties and access
capital markets.

Our Responsible Procurement Policy

We have a responsible procurement policy which outlines our
approach to implementing supply chain and procurement
standards on developrnents and our existing estate through
our contractors and suppliers. It focuses on areas such as
labour, hurnan rights, health and safety, resource, pollution
risk and community.

Contractors

Qur contractor relationships are highly irnportant in allowing us to
dediver on our developrnents and refurbishments. In conjunction
with our external project managers, our development team
ensures that we select high quality and robust contractors

with a proven track record. We regularly review the financial
robustness of our contractors and work closely with them
throughout projects.

Our development tearn monitors progress and tracks alt elernents
of our projects including sub-contracted works, We stay in

close contact with our contractors and arrange regular visits and
detailed reviews and checks of their systems and processes.

Our Responsitle Development Requirements checklist is used
onall projects and sets rninimun requirerents for contractars.
Cornpliance with this checklist is mandatory tor all projects

and sets minirnurn standards that ur contractors must meet.
The checklist covers environmentat, responsible supply chain and
HR&S standards. We also specify compliance by contractors with
the Considerate Constructors Scherne on most of our projects
where we deem it appropriate.

At project reetings, we challenge all of our contractors to
consider the environment, biodiversity, local community
involvement and local sourcing.

58

Managing Agents
Managing Agents are an important part of the supply chain on our
assets where there are rultiple occupiers in place.

We select a few highly competent companies to deliver

our managing agent services. Whilst our spend on these services
is relatively small, we continue to rnonitor their compliance
against our Managing Agents’ policies and ensure that their
sub-contractors are properly appointed and compliant with our
standards, including responsible supply chain/anti-slavery and
hurnan trafficking,

Over recent years, we have undertaken a nurnber of reviews of
material sub-contractors employed by our key Managing Agents
with a specific focus on sustainability, comrnunity, legislation
and employment.

Board Engagement

« The Board and its Committees receive regular presentations
and reports from its advisors;

+ The Board continues to advocate the Prornpt Payment Cade
and promote responsible developraent standards; and

« The Board visits sites with the development and asset
managernent teamns.

Contractors & advisors activity in the year

C p liance
100%
with our Responsible

Development Requirements
checklist

Average pay

15 days

to pay our suppliers

—
Key contractor/supplier targets:

+ Embed responsible development & high safety standards
across all contractors

- Ensure fair & equitable treatment of suppliers

Annual Report and Accounts 2026



Overview Board engagement

@ @mm We recognise the importance of supporting our local « Opportunities to take part in charitable events organised
. E ) comrnunities and rraintaining strong engagement with by LondonMetric
stakeholders. Our Community Policy sets out how we aim to + Regular updates on charitable activities and
maximise the social and economic value created through our community initiatives
activities by: - Awareness of comrnunity matters relating to ongoing

+ Collaborating with local authorities, councils, and other developments through project updates
stakeholders to promote positive and sustainable outcomes for

the communities .n which we operate; j L.
- Enhancing local infrastructure through the regeneration and Our charitable giving in the year
development of modern purpose built buildings; Initiatives Activity
« Maintaining active engagernent with councils and local
authorities through the life cycle of our developments to ensure 9 8 £22 2 k
transparent communication and community involvement;
i « Supporting local employment and econornic actity during
ol g S ST construction and refurbishment projects by working with local Corporate-led
How we engageBILRSUpporting local charities) contre.actors anf% sppliers w.here fe«?sible; We contributed £134.098 to cc?rporate—led iniﬁativ.e =
e una s - ' + Securing occupiers that deliver lasting employrment supporting a range of charities including NSPCC, Air
LR o opportunities and strengthen the local economy; and Ambulance, CiaQ, Re N-Gage, LandAid, The King's Trust,
@ - Contributing to the wellbeing of local comrnunities through Youth Beyond Borders and The Boathouse Youth.
° investrnent in community initiatives, events, educational Em o
o . A~ ployee-led
© B RS partnerships and local faciltes. £28,960 was given to employee-led initiatives supporting a
° C?u.r Charity and Cpmmunities Wr-:rlf.ilng Group implemgnts charity range of chaﬂtgable causes. This included backing fundraisings
o U EEETDEED giving and co-ordinates community involvement. We aim to and community activities, such as children's football clubs,
m ﬁﬁm A allocate £0.2 million pa for charitable giving across three key areas: climbing the Alps and half marathons.
fouractivities isanimportant part of i L
[m Corporate charit es and initiatives identitied at group level; Occupier and asset related
[ Employee-led charitable causes, with all employees able We also contributed £59,222 towards a number of occupier
to nominate orgariisations or apply for matched funding in and asset related initiatives, including supporting Christmas
— - =— support of their own fundraising efforts; and and other appeals, installing defibrillators, adding biodiversity
through bug hotels and improving facilities at a homeless
[to them} B] Occeupier and asset-related initiatives, supporting local causes shelter near to our Weymouth development,
o and comrnunity organisations connected to our occupiers and
Plinvestment into local infrastructure the carnmunities in and around our assets and developrnents.
0 2025, we contributed £222,280 to charitable initiatives.
We continue to receive further charity funds from our banking
arrangements following the achievernent of ESG-related
banking targets.
LondonMetric Property Ple 59 Annual Report and Accounts 2026
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Responsible Business and ESG review continued

Race to
the Office

In June 2025, the LondonMetric
team hit the streets — on foot
and on wheels —for our very
own race to the office.

Overview

Teams from our London and Birmingham offices
took part in a city-wide challenge to see who
could reach the finish line first.

This Companywide effort saw cyclists setting off
from LondonMetric’s Bedford Link Logistics Park
while runners and walkers departed from our
Currys store in New Malden and other locations
in London and Birmingham.

The team challenges included

« Walking 10km

+ Running 13 miles

+ Cycling 66 miles

Each team made their way to one of our offices,
racing toward a shared finish line.

This exciting event was arranged to support
three exceptional charities chosen by
LondonMetric employees.

We exceeded our £20,000 fundraising target
receiving donations of £24,930.

LondonMetric Property Plc

ISupportingithreelexceptionalicharities

0 g

PAPE 7 05 (63:-3’?‘5: '
‘ IRL PYS A
\ - N o METRC L,

\l -

o B

Macmillan
Cancer Support

Alzheimer's @?,C.'},‘*""
Society U;‘:__-)

King's Arms Project,
Bedford AR

A leading UK chanty offering health care,
inforrnation, and financial support to people
affected by cancer. In 2024 alone, Macrnillan
supported over 2.4 million people.

Working toward a world where dernentia

no longer devastates lives, the charity focuses
on early diagnosis, research, and support

for families.

A local charity near our Bedford Logistics park
tackling homelessness through outreach,
housing, and employment opportunities.

£24k

+40

Raised of the £20k target People took part from LondonMetric
Donations Kilometres covered
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Responsible Business and ESG review continued
@ Social continued

How we engage lLllInvestor,roadshows & conferences’
with ourinvestors?

o (NSRRI
By et ve Diretlottendancead
o CrenimhEry

Q

important to us’

[-Y Continued investment and support:
[WFeedbackand direction
L]

aintaining a flexibleland attractive
ebt structlre

i

o %3

[What is]

important:
to them

LRF inancial performance and progression
[ WScaleand liguidity]

°
income growth

°

°

°

tondunMetric Property Plc

Equity investors

We value our good relationships with our shareholders,
Understanding their views continues 1o be a top priority and

is vital to the Company’s strategic direction. The Company's
principal representatives continue to be the Chief Executive and
Chief Financial Officer who, along with the Head of Investor
Relations and Sustainability, hold meetings throughout the year
and particularly following results announcements.

Over the year, we met with 397 equity investors and brokers
through one-to-one and group meetings. Unsurprisingly, interest
to rneet the Company rernained high given continued market
uncerlainty as well as our M&A and transactional activity.

Abreakdown of meetings by type of investor is shown in the chart
opposite. The Cormpany continues to place great importance on and
engage withits private wealth shareholders, who represented 31%
of investors met in the year. We continued to see increased interest
from US investors, who now account for 21% of our register.

We continue to enjoy strong research analyst coverage and
interaction with the *5 brokers that cover us, which is up from 13
last year.

Our investor relations framework

The frarnework is set around our half yearly results, and at

other times in response to ad hoc requests and where we
undertake UK regional and overseas roadshows and investor
conferences, Meetings and roadshows keep investors informed
of the Company’s performance and plans and allows them to
ask questions.

Spedific topics discussed during the year included implementation
of strategy, financial and operalional performance, the property
market, the strength of our occupiers, our M8A transactions, non
core sales, investment opportunities, our debt structure and ESG.
Shareholders are kept informed through results staternents

and other regulatory announcements. These are published
oriour website, affording all shareholders full access to

roaterial inforrnation.

61

Investor activity

Equity investors met

397

Equity investors (by type)

Debt facilities arranged

£2.7bn

L | I
O 1. Sector specialists 37%
0O 2. Private wealth 31%
O 3.Generalists 2%

4. Brokers 5%

Investor site visit in October 2025

We hosted a debt investor visit to a few of our larger assets
including our Bedford Link Logistics Park and cur Rivers Hospital
let to Rarnsay Health Care. A nurnber of investors attended and
they were accompanied by the Chief Financial Officer, Asset
Director and several other senior employees.

Debt investors and joint ventures

We have continued to strengthen our relationship base across
bank lenders and the debt capital markets as well as engaging
with new debt investors through our inaugural public bond issue,
further diversifying our debt providers, and building on the
success and strength of our credit rating, We have alse continued
1o maintain strong, collaborative relationships with our joint
venture partners to achieve our shared goals.

Board Engagement

« Investor feedback provided regularly to the Board;

+ Chair and Senior independent Director participated in half
yearly investor roadshows;

- Shareholder consultation on our new Remuneration Policy; and

+ Full Board attendance at the AGM in July 2025.

Annual Report and Accounts 2026
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Responsible Business and ESG review continued

ﬂ “Governance .

The Board is cornmitted to upholding high standards
of corporate governance and Responsible Business is
anirnportant part of ensuring that we deliver on those
high standards.

Leadership status
A-

CDP score in 2025
subrnission

Supplier monitoring

100%

Completion of Responsible
Development checklist

External governance benchmarking

We maintained good ratings in external benchmarks,
outperforming our peer group in most instances. Notably, we
achieved a leadership ranking with an ‘A-’ score in our latest
CDP subrnission, an improvement from 'C-'. This progress
followed a gap analysis and enhanced reporting metrics,
reflecting our commitment to transparent climate action.
We achieved a score of 73 in the 2025 GRESB Real Estate
Assessment, earning a two-star rating. We retained our
inclusion in the FTSE4Good Index, scoring 3.6 out of 5.0 in
the latest assessrnent, compared to 2.8 for the peer group
and achieved ‘A’ in our MSCl rating, above the sector average.
In EPRA's last review, we maintained our Gold Award in the
sBPR assessrnent and improved our ISS score to 'C’, which
exceeds the peer group average.

FTSE4Good

aCcDP

LondonMetric Property Plc

Overview

Martin McGann, Chief Financial Officer, represents the Board

at Responsible Business Working Group meetinigs and his
remuneration is linked to the Company achieving certain
Responsible Business-related objectives.

To ensure governance standards cascade across our stakeholders
and to align with industry standards, we have updated several of
our policies in the year. The Cornpany’s overall Sustainability and
Responsilsle Business policy is available on our website along with
other related documents, including:

« Responsible Business targets and Responsible Business reports;
- Qurapproach to health and satety;

- Compliance and anti-corruption procedures;

+ Whistleblowing Policy;

+ Cormunity Policy: and

+ Hurnan Rights and Modern Slavery Policy and Act Staternent,
Cornmitted 1o embedding ESG across our business, in the year we
issued our inaugural £500 million Green public bond, allocating
proceeds to eligible green projects under our Green Finance
Frarneworl, and approximately 60% of investors held dedicated
sustainable investment rnandates or strong ESG requirements,

2 Read more about Governance from page 87
pag

Health & Safety

The Board is responsible for ensuring that there are appropriate
health and safety procedures in place. Mark Stirling, Asset
Director, is responsible for implementing procedures and
reporting back to the Board. RP&P Management Ltd (RP&P’) acts
as our Corporate Health and Salety Advisor.

Risk assessments for compliance with specific duties or regulation
are carried out and necessary actions are implemented as
required. Health and safety training is carried out for ernployees
and additional training is considered on a case by case basis.

Our health and safety procedures are regularly reviewed and, as
well as ensuring that our employees are offered a safe and healthy
working environment, it addresses the two key areas of:
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. Construction — Procedures and processes have been developed
to ensure we comply with current legislation with a Project
Manager, Principal Designer and Principal Contractor appointed
onall projects to oversee, rnanage and monitor health and safety.

. Managed properties = The majority of our assets are let on full
repairing and insuring leases. For single occupier assets, the occupier
is responsible for managing health and safety matters at the
property and the wider estate. Where there are raultiple occupiers,
we appoint a Managing Agent for health and safety rnonitoring,
ensuring assessrnents are completed and reported back to us.

There were zero reportable incidents on projects and a zero accident
rate for LondonMetric ernployees.

Responsible Development Requirements

We have implemented robust processes to ensure that our
contractors uphold our high standards and minimise the
environmental impact frorn developments. All of our contractors
adhere to our Responsible Development Requirements checklist,
which sets rainimurn requiremnents on developments, including:

+ Health & Safety and Considerate Constructors;

+ Scherme cornpliance;

+ BREEAM Very Good or better standard (where appropriate) and
environrnental impact monitoring; and

+ Promoting locat employment opportunities and fair
remuneration for workers.

Annual contractor review of The Capital Group

Each year we undertake a detailed review of systems and processes

at one of our contractors, looking in particular at compliance with

our standards, local sourcing, modern slavery and rinirnum wage.

This year we are reviewing The Capital Group, a London based

contractor with whorm we have a longstanding relationship.

They recently completed a development in Luton for us.

Having already completed our Responsible Development
Requirements Checklist, Capital has demonstrated that it has
robust policies in place and shares the sarne core values as
LondonMetric. The contractor maintains strong relationships with
its clients and key suppliers, with senior rnanagement playing a
very active role in all business activities.
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LondonMetric has complied with the requirements of UKLR
6.6.6.(8) by including its Task Force on Climate-related Financial
Disclosures ('TCFD') Statement below. Our staternent is
consistent with the four overarching disclosures. We have
complied with nine out of eleven TCFD-specific disclosure
requirements, except for Strategy B and C, where we are focused
on strengthening the financial quantification of our disclosure.

This statement outlines the combined group’s position after
LondonMetric's acquisition of Urban Logistics REIT in June 2025.
Any changes to our climate-related risks and opportunities are
highlighted where retevant. In anticipation of the UK Sustainability
Reporting Standard S2: Clirnate-related Disclosures (UK SRS S2),
we have conducted a gap assessrnent against its disclosure
requirements and have begun incorporating relevant disclosures
into this report, aiming for full compliance once it is legislated.

Figure 1: LondonMetric Climate-Related Risk Governance
Structure & Meeting Frequency

Board of Directors Meetings quarterly

Audit Committee Meetings six times a year
Climate information provided to Board

« Audit Committee updates (inc. risk register) ~ at least annually

- Target & metric progress — regular ad hoc updates

Senior Leadership Team Meetings monthly
Climate information provided to Board
+ Board papers — quarterly
- Regularad hocupdates
T - T
fHlinvesiment
[Committee] Committee]
picctngevery
a6 weeks il I s6 weeks

N
/L) . Responsible Business Warking Group Meetings monthly

Climate information provided to 8oard
- ESG papers —at least annually

1. Governance

a) Describe the Board's oversight of climate-related risks
and opportunities

The Board of Directors and the Audit Cornmitlee oversee ESG
rnatters and are accountable for the Group's risk management
framework, including climate-related risks and opportunities.
Further details are provided on pages 70 to 74 of the Annual
Report and the Audit Committee Terms of Reference.

The Board considers climate-related issues inits regular

review of strategy, risk managerment, budgeting, performance
and capital allocation. It ensures that all risks are identified,
assessed and addressed through mitigation, and evaluates
relevant trade-offs in strategic decisions. ESG tactors, including
clirnate-related risks and opportunities, are assessed alongside
commercial considerations when deterrnining long term asset
viability. While ESG risks are not automatically exclusionary,
assets exceeding the Company's risk appetite will, where
possible, undergo enhanced ESG due ditigence and in full capex
analysis (for acquisitions) or may be earmarked for disposal (for
owned assets).

The Board identifies its own training needs and has access to
the Deloitte Acaderny’s sustainability and climate briefings.
The Nomination Committee also monitors the Board's

skills, including sustainability expertise, and considers the
Board well-equipped to oversee climate-related matters.

The Rernuneration Cornmittee sets Board remuneration, with
10% of annual bonuses linked to ESG objectives, including EPC
irnprovements, sustainability irnprovernents at lease events
and occupier data coverage.

The Audit Committee conducts an annual review of the Group's
risk register and oversees the integration of climate-related
risks into the wider risk ranagement framework, providing

the Board with assurance that risks are adequately managed.

It also monitors progress against the Group’s climate-related
objectives and targets, in line with the framework outlined in
Metrics & Targets.

Relevant clirate risks, opportunities, and updates on ESG
rnetrics and targets are reported to the Board quarterly and ad
hoc as necessary.

b} Describe management'’s role in assessing and
managing climate-related risks and opportunities

The Senior Leadership Team (‘SLT") and the Responsible
Business Working Group are responsible for the day-to-day
rnanagement of climate-related risks and opportunities and
report directly to the Audit Committee. The Working Group
includes representatives from finance, asset rnanagement,
property managernent, development, and strategy, ensuring
ESG integration across key internal functions. Itis led by the
Head of investor Relations and Sustainability, supported by
an ESG associate, and the Chief Financial Officer, both SLT
members, with the CFO also serving on the Board. The Working
Group identifies, assesses and manages climate-related risks
and opportunities across the business and escalates rnaterial
issues to the SLT.

Quarterly meetings with asset managers are held to evaluate
climate-related progress, with daily contact to ensure

ESG support. Regular contact with the investrnent team
ensures climate due diligence is completed for all asset level
acquisitions, identifying vulnerabilities and establishing an
understanding of the impacts on asset value from the outset.
ESG isincluded as an item in asset handovers between the
investrnent and asset rnanagement tearns and we also hold
annual ESG workshops for both tearns.

LondonMetric Property Plc
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TCFD Recommendation & Alignment continued

2. Strategy

a) Describe the climate-related risks & opportunities the
organisation has identified over the short, medium
and long term; and

b) Describe the impact of climate-related risks &
opportunities on the organisation’s businesses,
strategy, and financial planning

We conducted our latest climate risk assessrnent in early
2025 and remain cornmitted to updating our full climate risk
assessrnent every three years, unless material changes occur.
Following the acquisition of Urbar Logistics REIT, we concluded
that the acquisition did not materially alter the Group’s asset mix,
geographic footprint or portfolio-level strategy and therefore
previous climate-related risk assessrnents remained relevant to
the enlarged portfolio, We did review the flood risk exposure on
the newly acquired assets as part of our annual flood risk review
onall new assets.

Qur clirnate risk assessrnent is structured around three-time
horizons, as shown below.

Transition Risk

2025 -2027(2020s)
2028 -2037(2030s)
2038+ (2040s)

.Time Horizon Physical Risk
2021-2050 (2030s)
2041-2070 (2050s)

2071-2100C (2080s)

Short Terrn

Medium Term

Long Term

Physical risk horizons are longer, reflecting their slower
development over time, while we consider transition

risks to materialise more imrnediately, therefore requiring

closer reviews and alignment with our strategic planning
horizons. Scenario analysis was undertaken using two IPCC
Representative Concentration Pathways (RCPs'), RCP4.5
(stabilised emissions) and RCP8.5 (high emissions), to model
potentiat outcomes for the UK portfolio through to 2100.

Our leased offices are excluded and considered low risk since we
do not own them and can operate rernotely.

Material risks and opportunities are summarised in the tables
on the following pages. Inherent scores were derived on a 1-25
scale: Very Low (<5), Low (5-9), Medium (10-14), High (15-19) and
Very High (20-25). Residual scores consider our preparedness
for arisk on the same scale and were updated according to
mitigation actions undertaken during the year and reviewed in
line with our risk management and governance processes.

The analysis focuses on risks with a direct financial impact

on LondonMetric; most of our leases are FRI rneaning
interventions such as heating, ventilation, and air conditioning
system replacernent and associated costs fall under tenant
responsibility. Physical risks are considered material if rated
High or above in the short term, or Very High at any time.
Transition risks and opportunities are material across all
timeframes if inherent scores are Medium or above and residual
scores are Low or above. Issues rated Very Low are not shown
but menitored internally.

We aim to review our materiality thresholds within our
next climate risk assessment to better align with UK
SRS requirements.

Further insight into our methodology and scenario analysis is
provided in the ‘Risk Management’ section (see page 68).

) Describe the resilience of the organisation's strategy,
taking into consideration different climate-related
scenarios, including a 2°C or lower scenario

Given our physical and transition risks and opportunities under

RCP4.5 and RCP8.5, we consider our organisation to be highly

resilient in the short and mediurn term, supported by robust

risk mariagernent practices and an agile investment strategy.

As demonstrated in our Net Zero Pathway, we expect the

whole portfolio to make rneaningful progress in decarbonising.

However, our raterial risks will require increased focus on

higher-intensity asset classes, particularly hospitals, food stores

and hotels, through occupier engagement and disposal of
underpertorming assets.

Our investment strategy considers changing climate,
regulatory and market canditions to continually improve

the environmental quality and resilience of our portfolio.

Our portfolio wil likety stay diversified in terms of asset sectors,
but we expect ongoing asset monitoring and embedding asset
irmprovements to help mitigate financial impacts and reduce
our portfolio’s relative carbon intensity. Our FRI leases mean
tenants tend to undertake upgrades during the lease, reducing
our capital expenditure.

Proposed changes to MEES regulations, particularly the
requirement for comrnercial properties to achieve an EPC
rating of B or above by 2030, represent a key transition risk.
In response, we continue to actively review our portfolio

to identify assets at risk of non-cornpliance and ensure
appropriate mitigation plans are in place. Over the past year,
EPCs have been reassessed across 2.2 million sq m of assets,
and we continue to target a minimum EPC B rating on all new
lettings, lease regears and acquisitions. As a result, we have
increased the praportion of our portfolic rated EPC A-B from
58% to 60%.

LondonMetric Property Plc
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2, Strategy continued

Table 1: Material climate-related transition risks under RCP4.5 scenario
We expect transition nsks to materialise in the short to medium terrn and thus be the raost material risks for LondonMetric within these timefrarnes.

emissions is increasing attention
on materials, refurbishment and
construction choices. Stakeholders
expect greater transparency and
strategies for embodied carbon.

Potential vabuation adjustments for assets with high
embodied carbon

Lower availability of capitat for future developrnents
if investor perceptions are affected

and raintain high development standards including EPC
and BREEAM targets. We also consider carbon pricing

for new developments and redevelopments. We expect
this risk to rernain low in the long term due to our lirited

development exposure.

Time Horizon Physical Risk Inherent Risk Rating Potential Financ:al Impact Management/Mitigation Residual Score
T
Short Term R1: Market and technological demand | Medium |+ Pressure on rents, incentives and vacancy rates if Our acquisitions process involves comprehensive due Low
(2025-2027) | Shiftsintenant preference forefficient, | (14) | occupiers favour higher-perforrning sustainable buildings | diligence to ensure our assets meet tenant expectations, )
low carbon buildings combined with I Higher capital investment exposure for vacant assets supported by a disposal strategy for underperforming
accelerating technological innovation, | that require upgrades to remain competitive assets. Within asset management, we align with tenants’
such as solar PV, EV charging and srnart { Possible val impacts and . sk wh net zero ambitions and use our own Net Zero Pathway to
building systems, rnay lower demand + Possible Impacts an escence fisk Where | guide refurbishment. Key interventions include lighting and
for assets with weaker sustainability demand decreases for lower-perforining assets equipment upgrades, new roofs, solar PV installation and
performance. Expectations are rising heating degasitication.
’ parlicl:llarly among '.‘igh'p"’ﬁ‘e We expect this risk to be tow in the short term but rise to
occupiers and premiurm assets. mediurn over the medium terrn as tenant expectations
continue 1o increase.
Medium Term | R2:Carbon tax and fuel Medium - Rising operating costs for fossil fuel-based systems. We engage our tenants to encourage the switch to Medium
(2028-2037) | Source transition ! (14) where we control energy supply alternative fuel saurces through leasing incentives or (10)
The transition away frorn fossil fuels, « Capital investrnent needs to transition energy and green leases. In particular, we are working towards the
combined with potential casbon pricing heating systems to lower carbon altemative in vacant degasification and switch to electric heating for our units,
mechanisrns and shifting energy assets that can otherwise not be relet which will help us meet future MEES EPC requirernents.
policies, is increasing pressure ta move o . ) L B We expect this risk to rernain medium over the long terrn
towards low carbon heating and energy - Lowerrental income and letting opporl\-mny #toccupiers | oo (nost assets are likely to transition away from fossil fuels
systerns. face high operating/refurbishment costs before any carbon tax is introduced.
R3: Environmental legislation Medium « Increased administrative and reporting costs associated We have a robusk strategy in place to manage legislative Low
Current and emerging regulations, such | (14) with new disclosure requirements requirements like MEES and ESOS. We have an internal EPC (8)
as MEES, ESOS, UK SRS and policies - Asset devaluation or obsolescence if compliance gaps B target and align occupier engagement and our disposal
aligned to national climate goals, are are material or costly to address strategy accordingly. Our due diligence process factors in
tightening performance requirements . N . . ; property upgrade costs for comgliance although this cost is
for assets and reporting obligations. ‘ lc'-kapl‘[:[ ﬁ’(pe"dlm rf “I’ '";le [;"'"'m”m standards will rarely material since upgrade costs are paid by occupiers or built
kely fall on us as the landlor into lease incentive arrangements. We also utilise our industry
{ memberships and networks for regulatory horizan scanning
i and are preparing for UK SRS S2 reparting, We expect this risk
10 remain low over the long terrn due to our robust process,
R4: Embodied carbon Medium « Higher construction/refurbishment costs due to Although developments represent a small share of our Low
Rising focus on whole-life carbon 2} low-carbon materials and embodied carbon assessrnent activity, we plan to set an embodied carbon target by 2027 (s)

LondonMetric Property Plc
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TCFD Recommendation & Alignment continued

2. Strategy continued

Table 2: Material climate-related physical risks under RCP8.5 scenario

Physical risks will affect our portfolio most raterially in the long term, with increased precipitation, flooding, drought, water stress and heat stress being key hazards,

Time Horizon Physical Risk

Inherent Risk Rating

Potential Financial Impact

Management/Mitigation

Residual Score

Long Term
(2071-2100)

R5: Heavy and increased

winter precipitation

Heavy ranfall or rainfall over a
prolonged period may lead to more
regular fluvial flooding events and
affect assets in proxirmity to fivers or
coastal areas.

High
(18)

Ré: Drought, subsidence and

water stress

Prolonged periods of low rainfall may
lead 10 soil shrinkage, ground movemnent
and reduced water availability, increasing
the risk of structural damage to assets
and disrupting occupier operations
retiant on water supply.

High

(19}

R7: Heat stress and

higher temperatures

Rising mean temperatures and
extremne ternperature highs may
reduce the operational efficiency of
assets, increase cooling dernand, and
affect workers and machinery.

High
(19)

The potential financial impacts across our rnaterial physical

risks are similar and summarised below:

+ Higher vacancy risk if occupiers perceive assets as
operationally vutnerable

Lower asset valuation due 1o issues like structural
damage, darnp, mould or re-pricing of physical risk

Reduced rental incorne or pressure on incentives if
physical risk suppresses local demand or impacts tenant
operations (e.g. tenants reliant on water or cooling
infrastsucture)

Capital investrent may be required for vacant units that
need major upgrades before they can be re-rnarketed
and relet

Qur broader physical risk assessment flags increased winter
precipitation as a High long term risk for Convenience,
Hotel, Health and Other archetypes. To undergin this
assessmentand further assess potential asset value
irnpacts, we also conduct fload risk assessments on an
asset level. 6.9% of our total portfolio (19 assets) is currently
at high risk of internal fluvial flooding and we also monitor
our portfolio for surface water flooding {expect to fall as
further analysis undertaken). We undertake regular asset
inspections and site visits to ensure tenants adequately
consider flood risk in their operation of our assets. During
developraent and refurbishment, we also ensure thatany
ritigation measures are considered to minimise flood risk.

Mediu;n
(14)

Drought, subsidence and water stress present a High risk

in the tong term in nearly half of the regions, particularly
across East and Southeast England and the Eastand West
Midiands. It will affect mainly industrial & logistics and
health archetypes. Our longer term strategy focuses on
limiting impact on asset value by encouraging occupiers to
undertake structural assessrnents and ensuring the integrity
of areas surrounding our assets.

Medium
(10)

Heat stress becomes a significant long terrn risk, rated
Very High for health archetypes in Southeast England, and
High for several other archetypes, including entertainment
& leisure, hotels and logistics. To reduce this risk, we

lak with piers ta install gy-efficient electric
heating and cooling systerns. This is supported by insights
frorn our annual occupier survey, which helps identify and
address property-related concerns.

Medium .
(10)

LondonMetric Property Plc
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2, Strategy continued

Table 3: Material climate-related opportunities under RCP4.5 scenario
Our climate-related opportunities are focused on improvements thal can be made to our assets in terms of their energy and carbon intensity and are most prominent in the logistics sector.

acquire and improve underperforming
assets.

rnake material changes that enhance their operation and
value. In the year we undertook 11 refurbishrnent projects,
upgrading assets’ environmental credentials.

Time Horizon Opportunity Inherent Risk Rating | Potential Financial impact Management/Mitigation Residual Score
Medium Term | Of: Green energy transition High The financial benefits frorn climate-related opportunities We undertook 8 solar PV projects during the year and Medium
(2028-2037) | Growing demand for low carbon 19) are broadly consistent and rost prominent in the logistics continue to work with our occupiers to degasify assets and (12)
and electrified assets is creating sector. They include: . incorporate rnore sustainable technology like heat pumps.
opportunities to integrate renewable Rent prerniurms where upgraded assets become more Given a larger part of our portfolio is industrial assets, this
technologies across assets. attractive to occupiers due to lower operating costs presents further opportunity for solar PV projects due to the
: for assets with bility-aligned large roof spaces of these assets.
F Y
upgrades, leading to better marketability and liquidity
+ Reduced capital expenditure as proactive upgrades
reduce the need for reactive and often mare costly
investment later
02: Increased efficiency Medium Our Net Zero Pathway provides us with a structured plan of | Medium
Improving building standards and 12) what measures to implement (e.g. lighting and equipment 10)
adopting modern design/operational upgrades, degasification) to achieve increased efficiency
practices can enhance overall asset across the portfolio.
efficiency and resilience.
03: Asset upgrade and development Medium We have been strong stewards in developing underinvested | Low
The transition presents opportunities o | (1) assets, which allows us to acquire sub-standard assets and )

LondonMetric Property Plc
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TCFD Recommendation & Alignment continued

3. Risk Management

a) Describe the organisation’s processes for identifying
and assessing climate-related risks;

b) Describe the organisation’s processes for managing
climate-related risks; and

) Describe how processes for identifying, assessing,
and managing climate-related risks are integrated
into the organisation's overall risk management

Our climate-related risk management process remains
unchanged from the previous reporting period. Climate risks and
opportunities continue to be identified, assessed and prioritised
wilhin our enterprise risk managernent frarewaork, with
operational responsibility held by the SLT.

Risk Identification & Assessment:

Physical risks are identified using the UKCP18 Climate

Risk Indicators (‘CRI') and EU Taxonomy hazards to

ensure exhaustive coverage of relevant climate hazards.
Nineteen hazards, aggregated into eight physical risk types,
are assessed across the portfolio, covering acute and chronic
risk categories as defined by the TCFD. The assessment uses
national datasets and climate modelling, including the National
Flood Risk Assessrent {'NAFRA'), Met Office historical climate
datasets and UKCP18 scenario projections,

Transition risks are identified across the four TCFD categories
(policy & legal, technology. rnarket, reputation) and assessed
through academic and industry literature reviews to ensure
materiality and sector suitability. The policy & legal assessment
captures current regulatory requirements (e.g. ESOS, MEES), as
well as emerging regutations (e.g. strengthened MEES, UK SRS).
Sirnitarly, climate-related opportunities are identified using the
TCFD opportunity categories and assessed through academic
papers and peer reviews.

Risk Scoring & Prioritisation:

Scenario analysis underpins our scoring approach. We use RCP
8.5 as the prirnary scenario for physical risks, as it represents the
long terra worst case. The NGFS Delayed Transition scenario
(atigned with RCP 4.5) is used as the primary scenario for
transition risks and opportunities as we consider this to most
accurately depict policy and economic developments in the near
term in line with this being considered the rost likely scenario
by the UK Met Office.

{ Physical Risk Transition Risk & Opportunities }
RCPAS MGFS Below 2°C
RCPB.S MNGFS Delayed Transition

NGFS Current Policies

All climate-related risks and opportunities are gualitatively rated
for likelihood (1-5) and impact (1-5), generating an inherent risk
score (0-25), which is converted to a standard risk rating (see
table below). Physical risk scores are derived by aggregating
related hazards using the highest hazard score per tirmeframe
and adjusting for company-level irnpact consequence,

Score Range

Risk/Opportunity R;ti}mg :
0-5 Very low
6-10 Low
n15 HMedium
16-20 High
1-25 Very High

Once the risk/opportunity ratings have been applied, we
produce residual ratings by adjusting for our preparedness, which
reflects existing mitigation measures (for risks) or readiness

to benefit (for opportunities). Residual risk scores are updated
annually where relevant to account for actions undertaken
during the reporting year.

Risk Register Integration:

Climate-related risks and opportunities form part of our
corporate risk register under the principal risk ‘Responsible
Business & Sustainability”. Principal risks are those with the
potential to materially affect our operations, stakeholders,
strategy delivery or the Board's risk appetite. Climate-related
risks are evaluated and prioritised using the same likelihood and
impact methodology as other enterprise risks.

The SLT, supported by the Working Group, updates the risk
register at least annually, with Audit Cornrnittee approval of

any changes, acceptable risk levels and reguired rnitigations,
The ESG team provides specialist input into the assessrnent and
scoring process.

Management & Monitoring:

We manage material climate-related risks in collaboration with
occupiers, encouraging measures such as green lease clauses,
resilience investrnents and sustainability improvements,
aligned with our Net Zero Pathway and disposal strategy.

Since rnost of our leases are FRI leases, we rely on our occupiers’
environmental ambitions and willingness to work with us.

Climate-related risks and opportunities are fully refreshed
every three years, with ongoing monitoring to detect ernerging
issues or material changes. Ad hoc updates are made if needed,
unless a full re-assessrnent is warranted. Progress on risk and
opportunity management is monitored through the Company's
targets and KPI framework (see Metrics & Targets section).

LondonMetric Property Plc
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4. Metrics & Targets

a) Disclose the metrics used by the organization to
assess climate-related risks and opportunities in line
with its strategy and risk management process;

b) Disclose Scope 1, Scope 2 and, if appropriate, Scope 3
greenhouse gas (GHG) emissions and the related risks;

) Describe the targets used by the organization to
manage climate-related risks and opportunities
and performance against targets.

We have established a comprehensive metrics & targets

framework to assess and manage climate-related risks and

opportunities in line with our strategy and risk management
process. Material metrics, their targets and the risks

and opportunities they apply to are shownin Table 4.

Asset percentages are calculated using floor area, unless

otherwise stated.

As explained in the ‘Governance’ section, 10% of executive
bonuses are tied to a selection of these metrics. While we have
not adopted an internal carbon price, we use a shadow price on
all developrents over £5 million where we are developing the
asset ourselves rather than forward funding,

QOur GHG emnissions are calculated in line with the GHG Protocol
Corporate Accounting and Reporting Standard and ISO 1406 4-
1:2006, consistent with industry practice and aligned with TCFD
and UK SRS guidance. Our methodology remains unchanged
from last year and is disclosed in our SECR statement (page 54).
Our targets and ambition levels support our Net Zero Patl

Table 4: Metrics and Targets Framework

and apply across our UK-based portfolic.

We consider our targets to be aligned with the Paris Agreement,
the UK Net Zero target and the U 2030 a~d 2035 Naticnalty
Determined Contributions (NDCs’). Our Met Zero target has
been devised using a sectoral decarbonisation approach (SDA),
consistent with CRREM, and assumes that the rernainder 2%

of residual emissions will be offset through high quality, venfied
carbon offsets in line with the Oxford Offsetting Principles.
Further details on our offsetting strategy and credits are provided
in Appendix C of our Net Zero Pathway, avai'able on our website.

Target Objective | Interim Targets KPIs FY 2025/26 FY2024/25 Trend analysis & comments
&R/O Mapping
Mitigation & Met Zero absolute Scope Total Scope 1+2 market-based lZJtCO,e MCOo,e 35% increase due to acquisitions in
Conformance 12 emissions by 2027 from | emissions (tCOe)' the year, with REGO conzracts for
with Science- 2023 baseline 98% of landlord supplies.
Based I"_'"a"‘_'es 51% reduction in absolute Total Scope 3 emissions 33kg 3%g Reduction due to low-er%evgy
(R4,R5,R6,R7, | Scope 3 emissions by 2030 | intensity (kgCO,e/m?) COefm? CO,e/m? acquisitions and degasification.
01,02,03) and 71% reduction by 2035 N
NetZero Scope, | from 2023 baseline Occupier energy data coverage nn% 80% -Coverag? has decrea.sed dueto
243 emissi ' >80%? industry issues blocking data access.
by 2050 Measure embodied carbon & | 100% Large developments EY100% nfa BREEAM Excellent rating achieved
set target by 2027 BREEAM Very Good or better for Weymouth development.
Adaptation Increase % portfolio with Total portfotio with EPC A+B 60%, 58% Driven by refurbishmentinitiatives,
(R4, RS, k6, R7, EPCA«B & algned (%, Emrenty® £275m new acquisitians, and EPL renewals.
01,02,03) Increase % of lease events >75% of relevant lease events 85% 40% Strong tenant relatonships and
Monitor & w thgreenimprovementsto | leading toimprovement* assel management increased
improve portfolio | 90% by 2030 improvements.
energy ethiciency
Mitigation Elecuify heating systems Electricity consumption as % % 55% Increase due to landlord and
(R4,R5,R7,01, in 25% of units by 2030, of total energy consumption ten-ant-led degasification.
3 50% of units by 2035 . N . P
02,03) 2 100% by 2000 Installations of six on site solar Ninstalls | 7installs In the year 8 solar and 5
Phase out fossil Y &low carbon heating in the year tow-carbon heating installations
fuelsin the (min 3 solar) (#) were undertaken as a result of asset
porttolio in line ’ managemnent. All solar installs were
with our net-zero over 35kWp, and 3 low carbon
2050 target heating were aver 25kW.
i Develop level strategy | Assets vulnerable to material 6.9% fluvial | 4.1% fluvial Fortfolio flood risk increased due to
(R1,R2, R3) forall ts exposed to cli lated flood risk (%)* acquisitions in the year, Enhanced
Monitor portfol material flood risk flood assessments have been
onitor portiolio undertaken on existing assets, with
exposure to
o further assessment planned for
physical risk o .
acquisitions.
The net zero target for Scope 1and 2 exc i ppies only for at least 24 months.
2024725 i i data fr itable in 2026 due to i y

" awa -

Only applicable to properties in the scope of the UK Minimum Energy Eificiency Standard {MEES) regulanon. Theme parks are excluded from
Relevant lease events apply 1o new tettings or renewals for units ot meeting future EPC B standard or with gas consumption.
Fluvial flood figures for 2024 have been restated, as these were based on the tifle area n the past. Updated stats anly include buld assets.

LondonMetric Property Plc
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Risk management and internal controls

1]

Our risk management framework
supports informed decision making
and remains integral to the way we run
the business, ensuring that strategic
priorities are pursued within clearly
defined risk parameters.

Framework and responsibility

The Board

The Board has overall responsibility for the Group's risk
management and internal controls framework. it:

+ Assumes ultimate responsibility for risk management and
internal controls

Assesses and monitors going concern and longer

term viability

Sets the Group's strategic objectives having considered the
associated risks

Determines appropriate risk appetite levels

Establishes delegated authority limits

Audit Committee

The Audit Committee provides a key oversight and assurance

role on behalf of the Board. It:

+ Monitors the effectiveness of the risk management and
internal controls framework

« Reviews key pracesses and controls over principal risks

« Reports to the Board on the effectiveness of risk
management and control processes

Senior Leadership Team

The Senior Leadership Team is responsible for the day-to-day
identification, assessment and management of risk. It:

« Identifies, assesses and quantifies risks across the business
« Designs, implements and monitors risk

mitigation processes
» Ensures risk awareness is embedded throughout

the organisation and integrated into operational

decision making

Managing risk
Our risk managernent tramewark ensures that risks are rmanaged
in line with the Board's risk appetite.

The Board

The Board determines the level of risk it is prepared to accept
in pursuing the Group's strategic objectives and retains
ultirnate responsibility for the risk management and internal
controls framework.

Risk considerations are ernbedded within Board decision making
and form a standing component of Board agendas throughout the
year. The Chief Executive initiates discussion through a market and
operating overview covering relevant macroeconomic themes,
external developments, evolving trends within UK real estate

and the wider risk environment. input is provided by the Chief
Financial Officer as appropriate, including in relation to capital
structure, liquidity, financing and other Company specific risks.

A high level risk dashboard is used to monitor material issues, track
movements in principal and emerging risks and promote regular,
structured risk debate.

Detailed Board papers highlight specific risk considerations
relevant to rnatters reserved for the Board. Where such papers
are circulated outside of scheduled meetings, Directors are
able to engage with senior ranagement prior to approval and
subsequent Board ratification. Relevant discussions between
Directors outside formal meetings are also reported back to
the Board.

During the year, the external environment continued to be a

key driver of Board levet risk discussions. The Board considered
the implications of ongoing geopolitical instability, including

the escalation of conflict in the Middle East, rapidly evolving US
policy and dornestic political and fiscal developments, as well as
the renewed volatility in global trade, energy markets and supply
chains. These developments have increased uncertainty around
inflation, interest rates, debt costs and market sentiment, with
potential second order impacts for occupiers, investment markets
and financing conditions.

Annual Report and Accounts 2026
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Risk management and internal controls continued

Alongside the macro backdrop, the Board also considered a range
of business specific risks, including labour and skills retention,
sustained higher debt costs, market liquidity, execution risk
associated with corporate activity, the timing and pricing of non
core asset disposals, debt strategy, tenant covenants, vacancies
and asset management initiatives.

This year, the Board approved a number of acquisitions, including
the takeovers of Urban Logistics REIT Plc ('ULR’) and Highcroft
Investments plc ('Highcroft'). In each case, the transactions were
assessed through the Group's established investment appraisat
and approval processes, supported by detaited due diligence and
external advice where appropriate. The Board was satisfied that
the acquisitions were consistent with the Group's strategy and risk
appetite and did not give rise to any new principal risks.

The Audit Committee

The Audit Cornmittee plays a central role in oversight and
assurance. It reviews the risk management framework to ensure
there is an effective system in place for identifying, assessing and
mitigating the principal risks facing the Group — those risks which
could impact strategic objectives, future perforrmance, viability

or reputation.

The Committee undertakes an annual review of the risk register
and internal controls and performs thematic reviews where

areas of heightened or emerging risk are identified. Findings and
recarnmendations are reported to the Board.

Read more on the Committee’s activities, conclusions and
recommendations during the year on page 73,

LondonMetric Property Ple

The Senior Leadership Team

The Senior Leadership Team, comprising departmental

heads with a broad range of skills and experience, oversees

key operational and financial aspects of the business. Itis
responsible for angeing risk identification and for the design,
implernentation and maintenance of internal controls in response
to risks identitied.

Short reporting lines support the timely escalation of issues

and ensure that key messages and decisions are communicated
etfectively across the organisation, embedding risk awareness
throughout day-to-day activities. Senior Leadership Team
members hold significant shareholdings in the Cornpany,
reinforcing alignment with shareholders and supporting long terrn
disciplined decision making.

Risk register

The Group's risk register is reviewed and updated at least annually

by the Company Secretary with input from members of the
Senior Leadership Teamn.

The register identifies risks and assesses them based on hoth
signiticance and likelihood, reflecting their potential impact on
the business before rnitigation. Safeguards are assessed from
strong to weak and combined with inherent risk ratings to produce
aresidual risk score using a colour coded approach. Each risk is
assigned an owner, with mitigating actions, assurance activities
and timeframes clearly documented.

The detailed risk register is supplemented by the high level

risk dashboard used by the Board at each meeting to rnonitor
movernents in principal and emerging risks.

Principal risks arising from this pracess are set out

on pages 75 to 84.

Internal control systems

An effective systern of internal controls underpins the
Group's risk management framework. Key elements include:
« Aschedule of matters reserved for the Board

A documented appraisal and approval process for '
developments and significant capital expenditure

Robust financial ptanning, forecasting and

reporting processes

Regular cash flow forecasting reviewed by members of the
Senior Leadership Team

Integrated financial and property management system
Clearly defined roles, responsibilities and authority limits
Close involvement of senior management in day-to~day
operations, supported by disciplined management
committee structures below the Board

Maintenance of the risk register and summary dashboard
Formal whistleblowing arrangernents and annual
performance reviews to enable staff to voice concerns

The Senior Leadership Tearn oversees a comprehensive
system of processes and controls covering alt aspects
of the business. These are kept under continuous review
and updated as necessary to reflect changes in systems,
regulation and operating practices.

BDO have been engaged to suppart the documentation of
process flows and material controls in preparation for the
Board's future declaration on the effectiveness of material
controls under Provision 29 of the Code. .

This work forms part of a wider, structured programme

to strengthen and evidence the Group's internal control
framework, supporting the Board's responsibilities under
Principle O of the Code. The programme is being progressed
on a phased basis and is described in more detail in the
section on the next page on preparing for the Provision 29
coritrols declaration.

Read more on preparing for the Provision 29 controls .
declaration on page 72.
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Risk management and internal controls continued

The Board sets and reviews the
Group's risk appetite in the
context of prevailing market
conditions, emerging risks and
the Group’'s financial strength,
ensuring that strategic decisions
are taken within clearly defined
and appropriate risk parameters.

Determining appropriate risk appetite levels

The Group's risk management framework provides the Board with
assurance that inherent business risks are identified and rnitigated
appropriately, reducing the likelihood of adverse cutcomes

and helping to ensure that controllable risks remain within
acceptable limits.

Risk appetite represents the nature and extent of risk the

Board is willing to accept in pursuit of its strategic objectives.

In determining risk appetite, the Board considers a wide range
of factors, including prevailing market conditions, emerging risks
and the Group's financial strength. While the Board maintains

a generally low risk appetite, it balances this with the need

to remain cormmercially responsive and able to pursue value
accretive opportunities.

Further detail on the Board's rick appetite in relation to each
principal risk is set out on pages 75 to 84.

LondonMetric Property Plc

Identifying emerging risks

The early identification of emerging risks is supported by

the Group’s governance structure and operating model.

The Senior Leadership Team is supported by ESG specialists
and management sub committees covering investment, asset
management and finance, which meet regularly alongside more
informal interactions as issues atise.

Active involvernent of senior rnanagemenit in daily operations
and strategic decision raking supports the timely identification,
assessment and ronitoring of emerging risks — those risks

which may not yet be fully understood but have the potential to
materially impact the business in the future. These may arise from
technological developraents, changes in the racroeconomic or
geopolitical environment, regulatory evolution, environmental
and climate-related tactors, or shifts in occupier and

consumer behaviour.

Atanasset level, close relationships with occupiers and operating
partners provide insight into tenant perforrance, emerging
pressures and evolving requirements. Management also maintains
regular engagement with lenders, investors, analysts and industry
bodies, helping to identify external developments, test assumptions
and highlight areas where further analysis or briefing is required.
Material emerging risks are escalated and discussed at Board
level, ensuring that patential impacts on strategy, operations

and financial resilience are considered at an early stage and
appropriate mitigating actions are developed.

Emerging risks are identified, assessed
and monitored through established
governance processes, with appropriate
escalation and mitigating actions
developed where required.

Preparing for the Provision 29

controls declaration

The UK Corporate Goverrance Code 2024 places increased
eraphasis on the Board's responsibility for establishing and
maintaining an effective risk management and internal
control framewnrk, including an annual evidence based
review of the effectiveness of material controls and a formal
declaration in the Annual Report from next year.

During the year, the Group continued to progress a structured
programme of work to strengthen, document and evidence
its internal control framework in preparation for this

future declaration, This programme has been overseen by
rnanagement with regular updates provided to the Audit
Committee and Board.

Key elements of the programme include:

« Scoping the Group's key business cycles and processes to
establish a consistent and repeatable basis for identifying
rnaterial control areas

Documenting end-to-end processes and controls,
supported by process maps and risk and control ratrices
to identify key risks, material controls and any gaps
Enhancing the documentation and consistency of controls
across financial, operational, reporting and compliance
areas and identifying and tracking remediation actions
Developing an assurance and rnonitoring approach

to support the Board's ongoing assessment of

control effectiveness

Completing an initial assessment of the design of material
controls across key business cycles with effectiveness
testing planned ahead of 31 March 2027

This wark is being phased and prioritised reflecting both

the scale and complexity of the Group's activities and the
evolving regulatory tirnetable. While thie Board has not yet
made a declaration under Provision 29, the programme is
designed to ensure that it is well prepared to do so when
required and thatinternal controls continue to evolve in line
with the Group's growth and risk profile.
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Risk management and internal controls continued

Audit Committee's review of the effectiveness
of risk management and internal controls

The Audit Committee plays an integral role in the Group's
oversight and assurance processes. On behalf of the Board, it
reviews the effectiveness of the risk management and internal
control framework and considers whether a comprehensive
assessraent has been undertaken of the prircipal and emerging
risks facing the Group, including those that could impact the
delivery of its strategic objectives.

Throughout the year, the Audit Cornmittee undertook a
programme of risk, internal control and themalic reviews,
drawing on managernent reporting, the Group's risk register
and updates on key areas of focus. In doing so, the Committee
considered the prevailing economic, market and geopolitical
environment, together with business specific risks relevant

to the Group's activities during the year, including capital
management, corporate activity and operational execution.

The Committee also received regular updates on the review
and decumentation of key processes and controls as part of the
Group’s ongoing work to strengthen and evidence its internal
control frarnework in preparation for the future declaration
required under Provision 29 of the Code.

The Committee’s prior year recommendations arising from
its review of risk managerent and internal controls have
been addressed.

Based on its review and assessment, the Committee identified
no significant weaknesses in the design or operation of the
Group's risk management and internal control framework.
The Committee’s conclusions were reported to the Board.

Outcome

Following Board discussion and the Audit Committee’s review
and assessment of the effectiveness of the systems established
for the identification, assessment and mitigation of risk, the
Board considers that a robust appraisal of the principal and
emerging risks facing the Group, including those that could
jeopardise its strategic priorities, was undertaken during the year.

LondonMetric Property Plc

Audit Committee’s review

Campliance with Provision 29 of the Code
(tnternal Controls declaration)

Internal controls evaluation and
managernent reporting

The Group's detailed risk register

Corporate activity and execution risk

What was considered

Progress against the structured
programme of wark to strengthen,
document and evidence the
Group's internal control framework
in preparation for the future

Board declaration required under
Provision 29. Updates were
received from the Chief Financial
Officer on scoping, documentation
and prioritisation of key business
cycles and controls, supported by
work undertaken by BDO.

Qutcome

Mernbers were satisfied with
progress to date and agreed that
the Committee should continue

to receive regular updates as the
programme advances,

What was considercd

Review of management’s
assessment of the design
and operation of key internal
controls across financial,
operational, reporting

and compliance areas.
Updates were considered on
the documentation of key
processes and controls and
the consistency of control
operation across the Group.
Outcome

No significant weaknesses
were identified.

What was considered

Review of the risk register,
including the identification,
assessment and weighting

of principal and emerging
risks together with associated
mitigating acticns,

assurance activities and
assigned ownership.

Outcome

The Cornmittee was satisfied
that the register appropriately
reflected the Group's risk
profile and the prevailing
economic, market and
geopolitical environrnent.

No changes to the principal risks
were recommended.

What v7as considered

Review of risk considerations
associated with corporate
activity during the year
including the acquisitions of
ULR and Highcroft.

Qutcome

The Comnittee noted that
transaction specific risks,
including accounting treatment
and integration consicerations,
were assessed through the
Group's established appraisal
and approval processes,
supported by due diligence
and external advice where
appropriate and that no new
principal risks arose.

Capital management and liquidity

1T and cyber security

Portfolio credit and tenant risk.

ESG and climate-related risks

Whart was consideres

Capital management, liquidity
and corporate aclivity cisks were
considered as part of the interirn
and year end reviews viith the
external auditor in attendance.
Qutcume

The Cornmittee was satisfied that
the Group maintained a strong
liquidity position with appropriate
covenant headroorn and

funding flexibility.

What was considered

Review of how cyberand IT
risks are rnanaged, including
enhancements to systems,
controls and resilience,
together with the results of
independent testing.
Outcome

The Committee was satisfied
that cyber risk continues to
be actively monitored and
rnanaged and that appropriate
safeguards are in place.

What was considered

Review of tenant covenant
strength, credit monitoring
processes and watch list
reporting, together with updates
on occupier perforrnance in
the context of the current
economic environment.
Outcome

The Committee was satisfied
that appropriate processes
rernain in place and that
managernent continues to
monitor ernerging pressures.

What was considered
Consideration of climate,
sustainability and broader
ESG risks, including progress
against the Net Zero Pathway,
regulatory developrnents and
external benchmarking.
Outcome

The Committee noted ongoing
work and requested updates
on specific areas of analysis
and near term Net Zero
Pathway targets.
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Risk management and internal controls continued

Looking ahead

Looking ahead, the Board and Audit Cornrnittee will continue to
rnonitor the evolving econarnic, market, climate and geopolitical
environment and its potential implications for the Group’s

risk profile. Focus will rernain on maintaining strong capital
discipline and liquidity, overseeing the continued embedding
and ronitoring of the Group's internal control framework in
preparation for the future declaration under Provision 29 of the
Code and ensuring that established processes continue to support
effective execution of the Group’s strategy. The Board will also
rernain alert to ernerging risks, including those relating to tenant
performance, operational resilience and corporate activity, and
will respond as appropriate should conditions change.

Principal risks
Qur principal risks remain consistent with last year,

We consider risk under the three main categories but recoghise
that these are often interlinked.

Residual risks are assessed by their likelihood and potential irmpact
on the business after mitigation reasures are applied.

Our principal risks are identified and reported on pages 75 to 84

Risk categories

Corporate risks
Relating to the entire Group

Property risks

Focusing on our core business

Financing risks
Focusing on business funding

Risk considerations:

Risk considerations:

Risk considerations:

Culture Portfolio composition Capital markets
Strategy Investments Investors

The market Divestments Joint ventures
Political Asset management Debt

Economic Developrnents Cash managerrent
Ernployees Valuation See page 84
Responsible Business practices Occupiers

Wider stakeholders See pages 8110 83

Security

Systems

Regulation

See pages 75 to 80

couldimost{

Group’s
abilityjtoldeliveritsistrategyYperformance]
andllongitermobjectivesy

®
Principallrisksirepresentithoselrisksithat
materiallylaffectithe]
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A review of our principal risks

1]

Corporate risks

Strategy and its execution

Risk

Our asset selection or targeted sectors rnay
not always align with the current economic
climate, market cycle or occupier needs.
External factors or ineffective implementation
of strategy may prevent us from achieving

our goals.

Impact
Our financial performance and growth
objectives may be negatively impacted.

Read more about our strategy on page 14

Potential severity of impact

T DS

Low High
Likelihood to impact the business

L]

Low High

Mitigation

« Ourinvestment approach focuses on
income growth by directing resources into
sectors supported by broad economic
trends, evalving consumer preferences and
demographics, with an ernphasis on assets
that are essential to occupiers.

« By leveraging a wide ranging network,
thorough research and strong connections
with tenants, we gather essential market
insights 10 aid effective strategic decisions.

- The Senior Leadership Tearn has extensive

experience to manage the essental

operational and financial elernents that

drive the business forward and with a

streamlined organisational structLre we can

quickly identify market changes, evaluate
developing risks and efficiently manage
operationial activities.

The Board regularly reviews strategy and

objectives to ensure continued alignment

with evolving market conditions, structural
trends and technological developments.

The portfolio is continually analysed to

take into consideration sector weightings,

tenant and geographical concentrations,
perceived threats and market charges,
asset managemnent opportunities and
other factors.

Robust transactional controls are raintained

and the Board is kept regularly updated on

significant activity.

Commentary

The Group's income-led strategy and focus
on structurally supported sectors continue to
guide capital allocation during a challenging
investrnent market.

Activity levels during this year and last were
exceptionally high, reflecting the execution of
strategy through accretive corporate activity
alongside disciplined portfolio optirnisation,
despite constrained marsket liquidity. Against a
subdued and uncertain transactional backdrop,
the Group has continued to refine sector
exposure, tenant rnix and asset quality in line
with strategic objectives.

This year total acquisitions amounted to

£333 million on a stand-atone basis and

£1.5 billion including MRA activity, while
disposals totalled £318 nillion. Income lost on
disposals broadly matched income acquired on
alike for like basis, even though higher yielding
assets were generally sold.

Since the acquisition of LXi two years ago, to
March 2026, £327 million or 12% of the original
portfolio has been sold, representing significant
progress in reducing non core exposure,
alongside £72 million of ULR assets since June
sold at prices in line with underwritten values.
Sales of poorer quality and vacant assets have
reduced reletting risk and ongoing void costs.

Year ahead

The Group will rernain disciplined as it continues
to optimise the enlarged portfolio, recycling
capital from non core assets where appropriate
and deploying selectively into opportunities
that meet return and risk requirements.

While direct market liquidity remains uneven,
the Group's scale, incorne characteristics and
proven execution capability provide flexibility to
remain patient and opportunistic.

Appetite

Low. The Board has a low appetite for
misalignment between strategy and exacution.
Capital is allocated selectively to assets and
sectors that support long term income growth,
with disciplined execution, portfoliv alignment
and sustainable compounding rather than
simply growing assets under management.

Change in the year

Increased risk

The level of risk has increased due to the
scale and pace of activity undertaken in a
rnore challenging and illiquid investrnent
environment. This reflects greater external
cornplexity rather than any diminution in
execution capability or strategic clarity.

Read more in the Chief Executive's review page 15
and the Property review page 26

LondonMetric Property Pl
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A review of our principal risks continued

Corporate risks continued

Major event

Risk

Unexpected events on a national, regional

or global scale — including financial crises,
pandernics, conflicts, terrorism, or political and
econormic developrnents — may cause market
downturns, sector instability or significant
business disruption.

Impact

Our competitive advantage could be
diminished, potentially impacting our
financial performance.

Impact on strategy

!”0! Oown

] Manage

&4 Coltaborate

Generate

Read more about our strategy on page 14

Potential severity of impact

LI ] |

Low High
Likelihood to impact the business
| |

Low High

Mitigation
+ The Board assesses the external operating
environment and its irnplications on capital
markets, occupier demand and portfolio
resilience, using this analysis to inform
capital allocation and investrnent decisions.
+ We focus on the controllable aspects
of the business through disciplined
portfolio ranagement, maintaining a
broad mix of tenants to diversify risk,
keeping vacancies low and investing in well
located UK properties across structurally
supported sectors.
« Building strong relationships with occupiers
helps us to understand tenant needs and
stay inforrned about market trends and
emerging risks. This allows us to offer
assets that consistently attract occupiers,
supporting steady income and lasting value.
Our capital and funding strategy is kept
under regular review and we maintain
flexible funding arrangemenits from a diverse
lender pool, with significant covenant
headroom, low leverage and an investrnent
grade credit profile.
Developrnent exposure rernains limited in
the current econornic environment with no
speculative development activity.
The property portfolio is protected by
appropriate insurance cover.

Commentary

The external environment has become:
increasingly uncertain, shaped by heightened
geopolitical tension, ongoing conflict in Ukraine
and the Middle East, persistent inflationary
pressures and the risk of further disruption to
capital markets and global trade. Such events
can have rapid and unpredictable effects on
sentiment, liquidity and occupier behaviour,
even where underlying property fundamentals
rernain sound.

In response, the Group has continued to focus
on strengthening the resilience of the elements
of the business that are within its control.
Capital allocation decisions during the year
reflected a cautious and disciplined approach
to market risk, prioritising income durability,
asset quality and flexibility over short term
growth. Significant progress in reducing non
core exposure and vacancy risk has improved
portfolio robustness, while the focus on mission
critical assets that are integral to occupiers’ core
operations continues to support stable cash
flows during periods of disruption.

The Group's scale, diversification and reasured
approach to execution provide a degree of
insulation against major external shocks.

These characteristics, alongside active oversight
by the Board of the evolving risk environrnent,
position the business to rernain operationally
and financially resilient as conditions continue
to change.

Year ahead

The external environment is expected to
remain volatile, with the potentiat for further
geopolitical, economic and rnarket driven
disruption. The Group will continue to focus on
the areas it can control, maintaining portfolio
and income resilience, preserving balance
sheet flexibility and retaining the ability to
adjust capital allocation and management
actions prompitly as conditions evolve.

The Board will keep the potential irnplications
of major external events under close review
as part of ongoing strategic and capital
allocation decisions.

Appetite

Low. Events of this nature are inherently outside
the Board's control. The Board's appetite is
therefore focused on maintaining a resilient
portfolio and financing structure that can
absorb shocks and limit potential adverse
irnpacts. The evolving risk environment is
monitored closely, with adjustrnents rade
where necessary.

Change in the year

. Increased risk

The risk has increased due to escalating
geopolitical conflict, continued instability in
Ukraine and the Middle East, heightened globat
trade and capital market tensions, UK political
instability and the increasing prevalence of
disinformation, all of which elevate uncertainty
and the potential for sudden external shocks.

Read more in the Chicf Executive's review page 15
and the Property review page 26

LondonfMetric Property Plc
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A review of our principal risks continued

Corporate risks continued

People

Risk

The Group relies on a relatively small team

of highly rotivated individuals whose skills
and experience are critical to the effective
leadership of the business, capital allocation
discipline and the execution of strategy.

The ability to attract, motivate and retain high
calibre individuals, particularty in senior roles,
is essential to the Group's continued success.

Impact

Our financial perforrnance and abitity to
deliver long term value for shareholders
may be adversely affected if we are unable
to retain key skills, leadership capability and
organisational momentum,

impact on strategy

BYo-

@ Collaborate

Read more about our strategy on page 14

Potential severity of impact

S B

Low High
Likelihood to impact the business

]

Low High

Mitigation

« Cornpetitive remuneration structures are
in place, with employees participating in
long term incentive arrangements that
support retention, encourage long term
perforrance and foster an ownership
culture. Staff turnover remains low.
Employee engagernent and culture are:
monitored through annual statf satisfaction
surveys, with results reviewed and actions
considered as appropriate by senior
management and the Board.

The designated workforce Non Executive
Director holds annual round table
discussions with a cross section of
employees to gather feedback and insights,
with key themes reported fo the Board.

Performance managernent and
development are supported through annual
appraisals, providing a structured forurn

to discuss abjectives, performance, and
development needs, supplemented by
ongoing dialogue with line rnanagers.

The Senior Leadership Team actively
promotes talent developrnent below Board
level, supporting succession planning and
organisational resilience.

External specialist support is engaged
where appropriate to complement

internal capability.

Commentary

We value a culture of empowerment, inclusion,
openness and teamwork, which has supported
strong engagement and retention during a
period of sustained business change. Over the
last three years the Group has completed

four public company takeovers, growing

assets from £3.0 billion to £7.6 billion and
increasing contracted rent from £145 miiltion

to £432 million, placing increased dernands on

This year we welcomed four colleagues
following the acquisition of ULR, all of whom
have transitioned successfully and are fully
embedded in the business. Continued growth
and scale create further opportunities for
professional development, supporting
LondonMetric's position as an attractive place
to work,

Staff survey results remain highly positive,
with 94% of employees saying that they enjoy
working at LondonMetric. This independent
evidence is consistent with feedback

reported to the Board by the workforce

Non Executive Director following informal
employee engagement.

Succession planning remains a key focus for
the Board and the Senior Leadership Tearn.
Following Valentine Beresford's decision to
retire at the year end, Will Evers was appointed
sole Head of Investment. The investment and
property leadership team continues to operate
collaboratively, ensuring continuity of expertise,
clear accountability and disciplined capital
allocation, underpinned by strong econornic
alignment with long term shareholder interests.

leadership, organisational capability and culture.

Year ahead

Resourcing will be kept under review,

alongside continued systern enhancerments

to strearnline processes and further improve
operational efficiency.

Appetite

Low. The Board has a low appetite for risks that
could undermine effective leadership, specialist
expertise, succession planning or organisational
culture, recognising these as critical to the
delivery of strategy and long term value.

Change in the year

= No significant change

While organisational scale and demands
increased during the year, strong retention,
engagement and succession planning have
rnitigated any increase in people-related risk.

Read more in:
Responsible Business and ESG review -
People page 57
How we monitor culture page 96 to 97

LondonMetric Property Plc
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A review of our principal risks continued

Corporate risks continued

Systems, processes
and financial management

Risk

The effectiveness of the Group's cyber security,
the integrity of its property and financial
systems and the accuracy and timeliness of
financial information supporting decision
making and strategy may be compromised.

Impact

Decisions may be rade on inaccurate or
incomplete information and external reporting
may be misstated or delayed. Cyber threats
may give rise to significant financial losses,
reputational harm and disruption to

busiriess continuity.

Impact on strategy

Own ."\.‘ Collaborate

Manage Generate

Read more about our strategy on page 14

Potential severity of impact

1 |

Low High
Liketihood to impact the business

1 |

Low High

Mitigation

- Astrong contrals culture is raintained

across the business, supported by

appropriate segregation of duties and
controls over financial systems. Robust data
capture and validation processes underpin
the integrity and accuracy of the Group's
property database and financial records.

Managernent information and financial

performance are monitored through regular

reporting with management accounts
reviewed by senior managernent and the

Boardl. Variances to forecast are analysed

and reported supporting effective oversight

and informed decision raking.

- Cost management and expenditure controls
ensure spending is appropriate, authorised
and subject to ongoing ronitoring.

+ Corporate acquisitions are subject to

cornprehensive due diligence to identify

differences in accounting policies, processes,
systems and controls. Following completion,
enhanced controls and oversight are
implemented where required prior to

full integration.

IT cesilience and cyber security are

supported through a business continuity

framework, independent third party testing
and ongoing staff training, with cyber

risk and control effectiveness kept under

regular review,

Commentary

During the year, the Group successfully
integrated the ULR and Highcroft acquisitions
from a systems, financial reporting and controls
perspective. Financial data and key processes
were migrated onto LondonMetric’s established
systems, with enhanced oversight and controls
implemented where required to support
consistency, accuracy and timely reporting
across the enlarged Group.

As part of this, rnanagement continued the
migration of rent billing activity in-house,
improving control over billing processes,
data quality and the timeliness of financial
inforrnation. These changes have increased
resilience and reduced reliance on third party
providers while supporting more effective
portfolio and cash flow rnanagement.

The Group also made progress in strengthening
the documentation and consistency of key -
financial and operational controls in preparation
for the future material controls dectaration
under Provisiori 29, The Audit Committee
reviewed rnanagement's assessrnent of the
design and implernentation of key internal
controls across financial, operational, reporting
and cornpliance aseas and no significant
weaknesses were identified.

Cyber and IT risks continue to receive
focused rnanagement and Board oversight.
System resilience and cyber security are
supported through a business conitinwity
framework, independent testing and ongoing
staff training with the Audit Committee
receiving regular updates on control
effectiveness in this area.

Year ahead

The programme of work to strengthen,
document and evidence the Group's systems
and internal controls will continue with a focus
on completing process rapping, refining
control documentation, progressing the testing
of material controls and embedding consistency
across the enlarged Group. Progress, including
the developrnent of appropriate assurance and
monitoring approaches, will continue to be
overseen by management and reviewed by the
Audit Comrnittee.

Appetite

Low. The Board has a tow appetite for risks
that could comprornise the integrity, accuracy
or tirneliness of financial and property
information, the effectiveness of internal
controls, or the resilience of the Group’s IT and
cyber environment.

Change in the year

= No significant change

While system integration and control
documentation activity increased
following corporate acquisitions, no
material weaknesses were identified and
overall risk levels remain unchanged.

Read more on preparing for the Provision 29
controls declaration on page 72

LondonMetric Property Plc
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A review of our principal risks continued

Corporate risks continued

Responsible business
and sustainability

Risk

Failure to adhere to responsible business
practices or to effectively identify and manage
climate-related risks.

Impact

Non-compliance could result in reputational
damage, reduced asset desirability, increased
costs, lower income resilience or restricted

access to capital.
Collaborate
Generate

Read more about our strategy on page 14

Impact on strategy

Potential severity of impact

1 ]

Low High
Likelihood to impact the business

L

Low High

Mitigation

- Supported by external specialists, we
monitor developments in regulation,
stakeholder expectations and best practice
relating to sustainability, environmental
matters and social impact to info:rn strategy
and decision raking.

« Clear accountability for responsible business

obligations sits with memnbers of the

Senior Leadership Team, supported by a

Responsible Business Working Group that

meets regularly and reports to the Audit

Cornrnittee with rnaterial issues escalated to

the Board as appropriate.

Sustainability objectives and performance

targets are set, monitored and reported.

Energy performarce across the portfolio is

rnanaged to comply with current and future

Minirnurn Energy Efficiency Standards

(‘MEES’), supporling asset quality, lettability

and long term liquidity.

Environmental and climate-related risks are

assessed across the portfolio, supported

by targeted studies, data analysis and

appropriate training,

Regular engagement with occupiers and

other stakeholders informs priorities and

expectations and supports a collaborative

approach to responsible business outcomes.

+ We work with tenants to enhance the
resilience of assets and occupier business
models in response to climate-related risks
while also considering the Group's impact on
local communities.

« Contractors and suppliers are required
to comply with the Group's responsible
development and sustainability reuirements.

Commentary

During the year, the Group made further
progress in strengthening its approach to
responsible business and the management

of climate-related risks across the enlarged
portfolio. Detailed analysis was undertaken and
our Net Zero Pathway refreshed to encornpass
assets acquired, The update and relevance

of our ESG KPls were presented to the Audit
Cornmittee to ensure our targets remain
appropriate, credible and aligned with the
Group's strategy and risk appetite.

The Group continues to monitor the
environmental irnpact of its activities, having
72% coverage of occupier emissions and it
remains carbon neutral for Scope 1and 2
landlord emissions. Energy performance has
continued to improve, with EPC A-C rated
assets maintained at 92% of the portfolio and
A-B increasing to 60%, supporting asset quality,
tenant demand and long term liquidity.

Flood risk analysis was progressed across

the portfolio during the year to review assets
acquired enabling targeted mitigation on higher
risk properties.

Engagement with occupiers remains strong and
continues to translate into tangible cutcomes,
including irnplementation of sustainability
improvernents at lease events and the routine
adoption of green clauses on new leases and
regears. The annual accupier survey again
reported a high landlord recommendation score
of 8.8/10, demonstrating alignment between
responsible business outcomes and tenant
satisfaction. This alignment also resulted in an
additional 1.9MWp of solar capacity added to
the portfolio from asset management.

Year ahead

The Group will continue to embed its
responsible business priorities into regular
asset managernent reviews and asset by asset
action plans, with a focus onimplementing and
monitoring the revised Met Zero Pathway KPls
across the enlarged portfolio. Portfolio level
flood risk will continue to be monitored

1o support resilience planning, alongside
continued improvementin EPC performance
and collaboration with occupiers on energy
efficiency and sustainability initiatives.

Appetite

Low. The Board has a low tolerance for
responsible business and sustainability-related
risks that could adversely impact the Group's
reputation, stakeholder confidence, asset
liguidity or access to capital.

Change in the year

= No significant change

Although regulatory expectations and climate-
related risks are expected to continue to evolve,
the Group's overall responsible business risk
profile remains stable, supported by improved
data, governance and portfolio analysis.

Read more i
Responsible Business and ESG review page 48
TCFD Recommendation & Alignment page 63

Our full Responsible Business report can be found
at www.londonmetric.com

LondonMertric Property Plc
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A review of our principal risks continued

Ik

Corporate risks continued

W Regulatory framework

Risk

Failure to comply with applicable legal and
regulatory requirements.

Impact

Failure could result in financial penalties,
reputational damage, operational disruption
or restrictions on the Group’s ability to execute
its strategy.

Impact on strategy

E Own

i Manage
13

@ Collaborate

dﬁ Generate

Read more about our strategy on page 14

Potential severity of impact

L1 |

Low High
Likelihood to impact the business

I

Low High

Mitigation

« Regulatory developments affecting the

Group are monitored on an ongoing basis,

supported by external specialist advisors

where appropriate.

The implications of legislative and regulatory

change are assessed and factored into

strategic and operational planning,

Clear accountability for comnpliance with

specitic legal and regulatory obligations

is assigned to individual members of the

Senior Leadership Team, with oversight

provided by the Board and Audit Committee

through regular reporting and review.

Employees receive regular training on

relevant compliance matters, including

health and safety, cyber awareness,
anti-money laundering, market abuse,
whistleblowing, conduct and ethics.

Health and safety policies and procedures

are kept under regular review, with audits

undertaken on developrnents and activities
to monitor cornpliance and support
continuous improvement,

+ The Group's procurement and supply chair
policies set clear standards relating to labour
practices, hurnan rights, environmental
matters, pollution risk and community
impact, supporting responsible business
practices across the value chain.

Commentary

While the regutatory environment continues to
evolve, including increased expectations around
governance, reporting and sustainability, no
significant regulatory breaches or compliance
failures were identified this year.

The Group continued to strengthen its
regulatory compliance frarnework, supported
by clear accountability within the Senior
Leadership Tearn and regular oversight by the
Board and Audit Committee. Experience from
prior acquisitions has been embedded into
the Group's existing controls, reinforcing a
consistent approach to regulatory compliance
across the enlarged business.

Year ahead

Regulatory expectations relating to governance,
reporting and internal controls are expected
to continue to evolve. The Board and

Audit Committee will maintain oversight

of management's ongoing prograrnme

to strengthen, document and evidence
compliance and control framewarks in
preparation for future regulatory requirements,
including the Board declaration on the
effectiveness of material controls required
under the UK Corporate Governance

Code 2024.

Any future independent assurance activities in
this area, and the evaluation of outputs arising
from thern, will be considered by the Audit
Committee in the context of the Group’s overall
assurance framework and reported to the Board
as appropriate.

Appetite

Low. The Board has a low appetite for regulatory
non-compliance that could result in harm to
stakeholders, damage to assets or reputation,

or restrictions on the execution of strategy.

Change in the year

= No significant change

While regutatory requirernents continue to
evolve, no material compliance failures were
identified and the overall level of regulatory
risk remains unchanged.

Read more in:
Preparing for the Provision 29 controls
declaration on page 72
Audit Committe’s review of the effectiveness of
risk management and internal controls page 73
Audit Committee report page 111

LondonMetric Property Plc
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A review of our principal risks continued

Property. risks

“Investment risk

Risk

We rnay be unable to source and execute
investment opportunities at pricing levels that
meet the Group’s return requirements.

Impact

The Group's ability to deploy capitalin a
disciplined manner and deliver value and
earnings accretive growth in line with its
strategy may be constrained.

Impact on strategy

Own

@ Collaborate
dﬁ Generate

Read more about our strategy on page 14

Manage

Potential severity of impact

[ N BN

Low High
Likelihood to impact the business

L L

Low High

Mitigation

« The investment team draw on deep sector
experience, market insight and established
relationships to identify and assess
investment opportunities across the market,
Investrnent decisions are subject 1o rigorous
governance through a Senior Leadership
Team led Investrnent Committee. supported
by short reporting lines and active
managernent involvement, enabling tirnely
and well informed decision making.

- All transactions are assessed against

strict pricing, returi and risk criteria with
adisciplined approach to underwriting
maintained and investment deferred where
pricing does not meet required thresholds.
The Group's scale and position as a leading
consolidator in the UK listed real estate
rnarket provide access to a broad range of
corporate and asset level opportunities,
supported by experience in executing and
integrating transactions, while alsc enabling
selectivity and pricing discipline in assessing,
potential investments,

A resilient capital structure, significant
undrawn facilities and access to diversified
funding sources support flexibility and
optionality, allowing the Group to remain
patient and disciplined until pricing

is attractive.

High levels of contracted and index linked
rental income provide income visibility

and allow the Group to remain patient and
selective, raintaining pricing discipline.

Commentary

The investment market has rernained
chaltenging during the year, with elevated

and volatile debt costs and cautious rnarket
sentirnent continuing to weigh on transaction
activity particularly for acquisitions of scale
requiring leverage.

Against this backdrop, the Group has remained
highly active, across both acquisitions and
disposals, raintaining a broadly balanced
approach to capital deployment and recycling
atadirect asset level. Investrnent activity has
reflected disciplined capital allocation with
decisions focused on opportunities that ret
the Group's pricing, income durability and asset
quality requirernents.

The Group's scale, sector focus and established
relationships have continued to provide access
to opportunities that are less competitive such
as sale and leaseback opportunities, or require
execution capability, structuring expertise or
certainty of delivery beyond that of rnany
market participants.

Year ahead

Investment activity is expected to rernain
selective, with transaction liquidity and pricing
varying significantly by asset type and lot size.
The Group will cantinue to deploy capital ina
disciplined manner.

Appetite

Low. Capital deployment is deliberately paced
in response to market conditions. The Board
has a low appetite for deploying capitat at
pricing that does not meet the Group's retum
and risk thresholds and is prepared to rernain
patient where market conditions do not support
disciplined investment.

Change in the year

Increased risk

Investrnent risk has increased due to

continued volatility in debt markets,
constrained transaction liquidity and persistent
misalignrnent between asset pricing and returns
that meet the Group's underwriting criteria,
particularty in structurally supported sectors.

Read more in the Chief Executive’s review page 15
and the Property review page 26

LondonMetric Property Plc
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A review of our principal risks continued

i

Property risks continued

Valuation risk

Risk

The value of the Group's investments
may decline,

Impact

A sustained fall in asset values could
place pressure on net asset value and, in
very adverse scenarios, on loan to value
covenant headroom.

Impact on strategy

i"vi Own

ap4 Collaborate

Generate

Read more about our strategy on page 14

Potential severity of impact

]

Low High
Likelihood to impact the business

L0 1 ]

Low High

Mitigation
« The Group prioritises sustainable income,
through lettings to high quality tenants
across a diversified portfolio of well
located assets. Modem, it tor purpose
properties, low vacancy and strong
covenants support income resilience and
help moderate valuation volatility in weaker
market conditions.
+ The portfolio is predominantly aligned
to structurally supported sectors, with
negligible exposure to legacy sectors
supporting long term asset relevance
and liquidity.
- Active asset managernent enhances the
quality, functionality and desirability of
assets over time. Close engagement with
occupiers supports longer dated income
visibility and greater certainty of cash flows.
Market conditions and property cycle
dynarics are continually monitored, with
capital allocation and asset management
decisions taken in anticipation of changing
conditions and adjusted where appropriate.
Asset performance is reviewed regularly
on an asset by asset basis, supported by
benchmarking and portfolio analytics.
Tenant covenant strength and trading
performance are monitored to identify
emerging pressures and inform asset level
decision making.
Capital is actively recycled through
dispasals of weaker sub-sectors and assets
with reinvestment into higher quality
opportunities with better income growth
prospects in strong sectors, enabling the
portfolio to adapt to changing market
conditions and occupier needs.

Commentary

During the year, management continued to
focus on actively reducing valuation risk through
the disposal of non core and lower quality
assets, particularty those with shortincome
profiles, weaker tenant credits or elevated
obsolescence risk. In total, 57 assets were sold
for £318 million despite the challenging market
backdrop and uncertainty around liquidity for
certain asset types.

Most of these disposals related to assets
acquired through recent corporate activity

that did not align with the Group’s long

term strategy. While overall market liquidity
remained constrained, the Group continued to
see more consistent buyer depth for srnaller
lot sizes, particularly where leverage was not
required. This supported execution at or around
book values, atbeit with pricing still sensitive to
asset quality and sector.

Sales proceeds have been recycled into higher
quality properties with stronger income
durability and growth prospects, supporting
valuation stability over the medium term.

By focusing on asset quality, incorne visibility
and lot size liquidity rather than near term yield
optimisation, the Group has taken a measured
approach to ranaging valuation risk in an
environment where pricing remains highly
sensitive to interest rates and sentiment.

Year ahead

Valuation conditions are expected to remain
uncertain, with pricing discovery constrained by
elevated funding costs and interrnittent market
liquidity. The Group will continue to manage
valuation risk through a further reduction of
residual non core exposure where appropriate
and disciplined capiral allocation with continued
focus on income quality and asset relevance
rather than short term yield movements.

Appetite

Low. The Board seeks to minimise valuation
risk through disciplined asset selection and
active portfolio management, recognising that
property valuations are inherently subjective
and sensitive to changes in interest rates,
sentiment and rnarket liquidity.

Change in the year

Increased risk

Although prime yields in structurally
supported sectors have shown sorne stability,
valuation risk has increased due to continued
uncertainty around pricing discovery,

lirnited liquidity for larger assets and the
heightened sensitivity of values to interest
rate movements and market sentiment.

Read more in the Chief Executive’s review page 15
and the Property review page 26

LondonMetric Property Plc
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A review of our principal risks continued

Property risks continued

Bl Transaction and tenant risk

Risk

Acquisitions and asset managernent initiatives
may be inconsistent with strategy, due
diligence rnay be inadequate, or tenants may
default or fail.

Impact

This could adversely affect financial
performance, constrain the delivery of
growth objectives and place pressure on debt

Impact on strategy

Read more about our strategy on page 14

Potential severity of impact

L 1 ]

Low High
Likelihood to impact the business
N

Low High

covenant headroom in extreme circumstarces.

Mitigation

+ Acquisitions and asset managernent

initiatives are subject to comprehensive

due diligence, supported by input from

experienced internal teams and external

advisors where appropriate.

Mew initiatives are assessed through

structured cost benefit and risk analysis prior

to approval and implementation.

Tenant concentration, covenant strength

and trading perforrnance are considered for

all investment and leasing decisions and are
rnonitored on an ongoing basis thereafter.

« Close engagement with tenants supports
early identification of potential issues, with
rent collection and arrears monitered closely
to inform proactive managernent.

+ The Group has a diversified tenant base, with

the majority of incorne generated from a

broad range of occupiers, reducing reliance

on individual tenants. Exposure ta bespoke
assets is concentrated in a srnall number of
high quality tenants with strong covenants

and long dated incomne.

An experienced asset management tearn

works collaboratively with occupiers to

deliver solutions that support tenant
perforrance and help mitigate vacancy and
income risk.

Commentary

During the year, the Group continued to
rnanage transaction and tenant risk through
acombination of income granularity, long
dated lease structures and active, engagement
led asset rnanagement. Rental income

growth was delivered across lettings, regears
and reviews, reflecting the underlying
strength of occupier dernand for the Group's
assets and the effectiveness of its asset
managernent approach.

The portfolio benefits from a diversified tenant
base and a high proportion of long dated,
contracted income, which limits exposure to
individual tenants or transactions. Where risks
do arise, close engagernent with occupiers
enables early identification of potential issues
and proactive interventions to protect incorme
-continuity and reduce vacancy risk.

While operating conditions are more
challenging for some tenants, the Group's focus
on business critical assets, strong covenants and
flexible asset management solutions continues
to mitigate the potential impact of tenant
distress on overall performance.

Year ahead

While the external economic environment
remains uncertain and cost pressures may
increase stress for some tenants in certain
sectors, these factors are not expected to
materially increase overall transaction and
tenant risk. This reflects the diversification of
the income base and the Group's proactive
management approach. The focus will remain
on tenant engagement, disciplined transaction
execution and early intervention where
pressures emerge.

Appetite

Low. The Board has no appetite for risk

arising frorn inadequate due diligence or poor
execution of acquisitions or asset management
initiatives. A measured level of tenant covenant
risk and shorter lease lengths may be accepted
only where supported by strong occupational
demand, asset flexibility or credible

alternative use.

Change in the year

Increased risk

While portfolio composition and operating
performance remain robust, tenant and
transaction risk has increased due to a more
challenging economic backdrop, rising

cost pressures on occupiers and increased
uncertainty affecting business confiderce.

Read more in the Chief Executive's review page 15
and the Property review page 26

LondonMetric Property Plc
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A review of our principal risks continued

Financing risks

Capital and finance risk

Risk

The Group may have insufficient liquidity or
access to available credit, or may be exposed to
rising interest rates.

Impact

This could constrain the implernentation of

the Group’s strategy and adversely affect
financial perforrnance.

impact on strategy
@ Collaborate

i iOWH
dﬁ Generate

Read more about our strategy on page 14

Potential severity of impact

Mitigation

+ Capital allocation is managed ona
disciplined basis, with competition for capital
across the portfolio. Assets are considered
for disposal where future growth prospects
are assessed to be lirnited, supporting
liyuidity and balance sheet flexibility.

+ The availability, cost and terms of debt

are considered as part of long term capital

planning, with relationships maintained

across a diversified group of lenders and

funding sources.

Cash flow and liquidity forecasts are

monitored regularly by members of the

Senior Leadership Tearn, supporting early

identification of funding requirements

and pressures,

« The Group operates with a prudent level

of gearing and monitors LTV and covenant

headroorn on an ongoing basis.

Financing arrangements incorporate

appropriate covenant headroom and

cure rights, and the predominantly

unsecured nature of the Group’s facilities

provides flexibility.

+ Where secured debt inherited through

corporate aclivity is backed by roultiple

assets, the implications of asset disposals are

assessed and lenders engaged to facilitate

substitutions where appropriate.

Interest rate exposure is actively ranaged,

with derivatives used selectively to fix or cap
rates in line with the Group's risk appetite.

- Debt maturity profiles are actively managed
to avoid concentration risk and support
flexibility over the medium and long term.

Commentary

in December, the Group successfully accessed
the public debt capital markets issuing a debut
£500 miltion unsecured bond. This issuance
irproved access to longer term funding,
diversified the Group's sources of capital

and supported a return to a predominantly
unsecured debt structure.

Building on this, in March the Group completed
the refinancing of £1.5 billion of unsecured term
loans and revolving credit facilities. The new
£1.3 billion syndicated facility and £200 million
bilateral facility replaced nearly all unsecured
facilities due to mature over the next four
years and delivered a rnaterial enhancernent
to the Group’s debt profite, including expected
savings from lower margins and commitment
fees, improved lender diversitication and an
extended weighted average debt maturity.

Following the refinancing, only £186 million

of debt will mature over the next two years,
which can be met from planned disposals and
available undrawn facilities as the Group retains
significant liquidity headroom.

Interest rate risk continues to be managed

in line with the Board's risk appetite.

The refinancing was undertaken alongside the
Group's existing hedging strategy, with all drawn
debt either fixed or fully hedged, providing
protection against interest rate volatility and
supporting the predictability of finance costs.
Following the year end, a further £350 million

of swaps expiring April 2029 were executed
at 3.75%.

Year ahead

The Group will continue to actively manage its
capital structure to rnaintain strong liquidity and
covenant headroorm while ronitoring market
conditions for opportunities to further optimise
the cost, maturity and mix of funding. Focus will
remain on pireserving ftexibility, supporting
disciplined capitat allocation and aligning future
financing decisions with the Group's strategy
and risk appetite.

Appetite

Low. The Board has o appetite for imprudently
low levels of liquidity or covenant headroom
and has very limited appetite for unhedged

floating rate debt, particularly in a volatile
interest rate environrnent.

Change in the year

Decreased risk

During the year, the Group executed a significant
refinancing programne that materially
strengthened its capital structure, improved
tunding flexibility and reduced refinancing risk.

Read more in:
Financial review page 39
Going concern and viability page 85

LondonMetric Property Plc
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Going concern and viability

The Directors have evaluated the Group's prospects and

principal risks to assess both short term and long termn viability.
Details regarding the methodology employed for this assessraent
are outlined in the Risk Managernent and Internal Controls section
of this report from page 70.

Based on the results of this assessment, they believe that the
Group has adequate resources to meet its liabilities as they fall
due over the three year period to 31 March 2029 and will be able
to continue in operation.

The assessment of viability is split into short term and longer term
time horizons.

Time period of assessment

Consistent with previous years and in accordance with the UK

Corporate Governance Code 2024, the Board has assessed the

prospects of the Group over the following time horizons:

+ Short term —a period of 12 months from the date of this
report as required by the ‘Going Concern’ provision; and

« Longer term —a period of three years to 31 March 2029 as
required by the ‘Viability Statement’ provision.

Short term assessment

The Directors’ short term going concern assessment considered
the key models and metrics used by the Senior Leadership Team
1o measure and monitor the Group's liquidity.

These are reviewed at least monthly by the Senior Leadership
Tearmn and include the following key metrics and information:

The Group's current financial position;

The short term cash flow forecast;

The availability of undrawn debt facilities;

The repayment profile of the Group’s debt facilities;
Patential sources of alternative financing;

The hedging profile and forecast interest and swap rates;
Rent collection rates; and

The lease expiry profite.

LondoniMetric Property Plc

The following key financial metrics, which are set out in the
Financial review on page 46 supported their assessment:

Asat 31 March 2026

Loan to value 367%
Cost of debt 4.0%
Interest cover (lirnes) 38
Undrawn tacilities (Em) 5150
Cash (Em) 1434
Average debt maturity 4.4 years
Hedging 99.8%
Rent collection in the year 99.7%
Occupancy 97.7%

During the year, the Group raised £1,230.0 miillion of funding
through a £500.0 illion public bond, £150.0 miillion US private
placement and £580.0 million new revolving credit facilities and
terrn loans. The new arrangements diversified lending sources and
were at attraclive prices and lower than for existing comparable
facilities. The public bond was rated A- by Fitch and broadened
our access to the public debt market.

The new arrangements allowed the Directors to consider the
repayment of more expensive secured facilities acquired through
our acquisitions of LXi and ULR and also unsecured facilities

that were nearing raturity. In total, the Group was able to repay
£1,143.9 million existing debt facilities that were on less favourable
terms or had shortér maturities.

In March 2026, we completed an extensive refinancing exercise
of £1.5 billion revolving credit tacilities and term loans. The Group
entered into two new arrangements on similar terms with

Lloyds and a syndicate of ten lenders, at tower margins and
extended maturities.

At 31 March 2026, the Group's gearing ratio as defined within
its unsecured facilities, private placement loan notes and public
bond, which together account for 81% of debt drawn, was 67%
(rnaximum 125%) and interest cover was 3.8 tirnes (minirnurn
1.5 times).

85

Going Concern Statement

On the basis of this review, together with available rnarket
inforrnation 2nd the Directors’ experience and knowledge

of the portfolio, they have a reasonable expectation that the
Company and the Group can meet its liabilities as they fail

due and has adequate resources to continue in operational
existence for at least 12 months from the date of signing

these financial statements. Accordingly, they continue to adopt
the going concern basis in preparing the financial staterents
for the year to 31 March 2026.

Longer term assessment

The Board has reviewed the viability assessrnent period and, asin
previous years, considers the three year period to 31 March 2029
suitable for evaluating the Group's viability for the following reasons:

« The Group's financial business plan and detailed budgets cover
arolling three year period,
Itis a reasonable approxirnation of the time it takes from
obtaining planning permission for a development project to
practical completion of the property; and
- Three years is considered to be the optimum balance
between long term property investment and the difficulty
in accurately forecasting ahead given the cyclical nature of
property investment,

Assessment of viability

The Board conducted this review taking account of the Group’s

business strategy, principal and emerging risks, financial position

and outlook as discussed throughout the Strategic report.

The Group's thrze year business model is used to consider future

prospects on a quarterly basis and to stress test assumptions

and consider the likely impact of changes in the principal risks,
including:

+ Macroeconomic conditions in the domestic and global markets
and changes impacting rental income, property values and
finance costs;

+ The occupier rarket and changes impacting cccupancy levels;

Annual Report and Accounts 2026
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Going concern and viability continued

« The availahility of additional funding and interest rate
projections; and

« The real estate market conditions impacting investment,
divestment and development opportunities.

Qur strategy. which the Board reviews at each of its meetings,
focuses on investing in mission-critical assets and delivering
reliable, repetitive and growing income and dividends over the
long term.

This strategy forms the foundation of our business plan and
three year financial forecasting model, incorporating transactions
under offer, committed developments and reinvestment plans.

The integrated model forecasts future earnings, cash flows and
net assets, taking into account capital commitrnents, dividend
cover, loan covenants and REIT cornpliance retrics.

The Senior Leadership Tearn provide key strategic input to

the financial forecasts covering investment, divestrnent and

development plans which consider their impact on earnings and

liquidity. Forecasts are reviewed against actual performance and

reported quarterly to the Board.

The business plan was stress tested to ensure it rernained resilient

to adverse movements in its principal risks including changes

to macroeconomic conditions that were considered severe but

realistic scenarios, both on an individual and collective basis.

The scenarios cansidered the likely impact on the Group’s longer

term profitability and liquidity and were consistent with previous

years as set out helow:

+ A2% increase in interest rates;

+ A 5% tenant default rate reducing rent by the equivalent
arnount; and

+ A 5% decline in property valuations,

LondonMetric Property Plc

The rmodelling indicated that under all scenarios the Group
would still be able to execute its strategic plan and had sufficient
reserves to continue in operation and rernain compliant with its
debt covenants.

In addition, reverse stress testing was undertaken to determine

the circumstances under which financial covenants would be

breached and considered the following scenarios:

« The amount by which property values would need to fall before

the gearing covenant was breached;

The amount by which rent would need to fall betore the interest

cover covenant was breached; and

+ The arnount by which interest costs would need to rise before
the interest cover covenant was breached.

Under the Group’s unsecured facilities, private placerent debt
and public bond, that together account for 81% of the Group's
borrowing, the reverse stress testing indicated the following:

Property values would need to fall by 27% before the banking
gearing threshold was reached and this would equate to a loan
10 value ratio of 54%; and

+ Rental incorne would need to fall by 57% or interest payable
rise by 152% to breach the interest cover covenant.

In corjunction with the modelling undertaken, the Board is
mindful of the following points when assessing the Group's
longer term prospects:

« Income certainty, with 69% of the Group's rental incorne
benefitting fror contractual uplifts;

+ Income diversity, with only 35% of rent due from cur top ten
accupiers and lower than in the previous year;

+ Strong rent collection, with 99.7% of rent due in the

year collected; ’

Strong relationships with debt providers, evidenced by the

new £1.2 billion debt arrangements arid £1.5 billion refinancing

which also diversified the pool of lenders and debt offering;

Substantial liquidity, with undrawn debt facilities of

£515.0 million at the year end;

« Significant hedging following post period end transactions
which increased the percentage of debt drawn at the year
end hedged to 99.8%, ritigating future interest rate risk

and volatility;

The Group's proven track record of executing transactions,
including sizeable corporate acquisitions and successful
subsequent integration, making good sector choices and
growing income even in uncertain and challenging times; and
The Group's ability to be flexible and react to changes in the
rnacroeconomic and property markets, including the ability to
transact through M&A opportunities.

This testing, combined with the Group’s strong financial

position and rnitigation actions available including deferring non
committed capital expenditure and selling assets, supports the
Group's ability to weather unexpected and adverse econarnic and
property market conditions over the longer term viability period.

Viability Statement

Based on the results of their assessment, the Directors have
areasonable expectation that the Cornpany will be able to
continue in operation and meet its liabilities as they fall due
over the three year viability period to 31 March 2029.
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Chair’s introduction

A year of consolidation,
capital discipline and delivery

66

During the year, the Board
oversaw the integration of
Urban Logistics and Highcroft,
the disciplined recycling

of capital and significant
financing and refinancing
activity strengthening balance
sheet resilience and long term
funding flexibility.

LondonMatric Property Pl
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As Chair of the Board, | am pleased to introduce the Governance
section of this year's Annual Report following a year in which the
Group focused on disciplined delivery, the successful completion
and integration of major strategic initiatives and balance

sheet strength.

This year was characterised by the consolidation of the enlarged
Group and the execution of a number of priorities that are central
to both our strategy and our governance framework. In particutar,
the Board devoted significant time to overseeing capital allocation
and capital structure activity, completing and integrating
acquisitions, strengthening the control environment and ensuring
that governance arrangements remained robust and effective as
the Group continued to scale.

The year also marked the cornpletion of the acquisitions of
Urban Logistics REIT Plc (‘ULR’) and Highcroft Investments plc
(‘Highcroft'), representing a significant step in the evolution of
the Group. The Board closely monitored the finalisation of these
transactions and the subsequent integration of the acquired
plattorms, with a particular focus on aligning systems, processes
and controls with the Group's internalised operating model.
Ensuring that integration was achieved without compromising
financial reporting quality, risk managernent or culture was a key
governance priority.

Alongside this, the Board oversaw a large prograrnme of non
core asset disposals, with £318 miltion realised during the

year. Capital was recycled into higher quality, income secure
assets aligned with the Group's long term strategy. enhancing
portfolio quality, income durability and risk adjusted returns.
Throughout the year, the Board remained closely engaged in
reviewing portfolio performance, asset management activity and
capital allocation decisions. This disciplined and active oversight
underpins the Board's commitment to long term value creation.
Operationally, the portfolio continued to dernonstrate resilient
perforrance, supported by long income characteristics, high
oeccupancy and embedded rental growth,

Annual Report and Accounts 2026
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Strategic report

Chair’s introduction continued

Against this backdrop, capital discipline and balance sheet
resilience were at the forefront of Board decision making
throughout the year, The Board oversaw a substantial programme
of financing and refinancing activity. including the Group's
inaugural £500 million public bond issuance and the extension
and refinancing of bank facilities. These actions enhanced
liquidity, extended debt maturities and preserved covenant
headroom, reducing retinancing risk and leaving limited near terrn
debt maturities. The strategic rationale and impact of this activity
are set out in detail in the Financial review.

The Board also made clear progress during the year in
strengthening the Group's assurance framework, including work
undertaken in preparation for the Board's future attestation on the
effectiveness of material controls under Provision 29 of the Code.
This included the docurnentation and mapping of key processes
and controls over principal risks, alongside enhanced reporting

to the Audit Committee. Further detail is provided within Risk
managerment and internal controls from page 70.

People, culture and leadership remain central to the Board's
agenda. Throughout the year, the Board continued to oversee
Board and executive succession planning, workforce engagement
and leadership development, recognising their importance to the
Group's long term success. The Board's approach to composition,
evaluation and succession is described in more detail in the
Nornination Comrnittee report.

LondonMetric Property Plc

Looking ahead

The Board rernains focused on navigating an uncertain external
environment while maintaining high standards of governance,
accountability and transparency. The Group's strengthened
balance sheet, enhanced portfolio quality and disciptined
operating model provide a robust platform from which to manage
risk and pursue opportunities consistent with our strategy.

On behalf of the Board, | would like to thank all colleagues for their
continued hard work and professionalism during the year, and my
fellow Directors for their constructive challenge and support.

We rernain committed to maintaining the highest standards of
govermnance as we conlinue to execute our strategy for long term,
sustainable growth.

Our Annual General Meeting is scheduled for 9 July 2026.
We encourage your attendance and support of the proposed
resolutions, as we intend to do.

The notice of the meeting is detailed on pages 204 to 209 of this
Annual Report.

Alistair Elliott —
Chair
21 May 2026
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Governance overview

nancial statements }

This report sets out the Company's governance policies and
practices and explains how the Board and its Committees
discharge their duties, apply the principles and comply with
the provisions of the UK Corporate Governance Code.

A balanced and committed Board

Board independence
at 31 March 2026

Fernale representation
at 31 March 2026

Board meeting attendance
during the year

—
63%

3
44%

P
100%

Board leadership

and Company purpase 92
Provides an overview of how the Board

leads its activities in the year and how

it has considered its stakeholders and

S172 responsibilities.

Board of Directors 92
Board meetings and attendance

during the year 9
Senior Leadership Team 94
Our purpose, values and culture 95
How we monitor culture 9%
Board activities in the year 98

Companies Act 2006 Section 172 Statement 39

Stakeholders 100
Division of responsibilities 102
Sets out the roles of Board members and
framewaork for Board Committees.

Governance framework 102
Leadership roles and responsibilities 103

Composition, succession

and evaluation 104

Sets out the practices in place which ensure the
Board and its Cornmittees have the appropriate
balance of skills to govern the business and
operate effectively.

Momination Committee report 104
Board composition and succession planning 105
Board appointments, induction and training 107
Board diversity and inclusion 107
Board performance evaluation 109
Audit, risk and intemal controt il
Sets out how we monitor the integrity of

the financial statements and oversee risk
management and internal control.

Audit Committee report m
Financial reporting and significant rnatters n
Risk management and internal control s
External audit and regulatory compliance 15
Remuneration 18

Sets out Directors’ remuneration arrangements,
implernentation and atignment with strategy

and the wider workforce,

Remuneration Cormmittee report 18
Directors' remuneration at a glance 122
Directors’ Remuneration Policy 123
Annual Report on Remuneration 136
Implementation of Policy next year 137

Board consideration and outcomes

Board changes:
May 2025
Andrew Livingston stepped down

Kitty Patrnare became designated
workforce NED

July 2025

Suzy Neubert becarne
Remuneration Committee Chair
September 2025

Suzy Neubert appointed to
Momination Committee
january 2026

Alistair Elliott appointed 10
Retnuneration Cornmiittee

Increased scale through
corporate acquisitions

Approved corporate acquisitions

Highcroft Investments plc
21 May 2025

Urban Logistics REIT Pl
23 June 2025

£1.2bn

Property acquired through
corporate acquisitions

Shareholder consultation

Approved annual bonus and LTIP

vesting outcornes

Enhancernents to
documentation

Identification of material controls

Delermine new
Remuneration Policy

Mapping of controls
to principal risks

Read more an page 118

ined capital recycling

922

Investment transactions

Read mare on page 72

Strengthened debt structure

£500m

Public bond issue

£318m

Disposals approved

£1.5bn

Debt refinanced

£1.2bn

New unsecured facilities

LondonMetric Property Plc
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Governance overview continued

Statement of compliance with the
UK Corporate Governance Code 2024

The Board has considered the Company's compliance with the
provisions of the UK Corporate Governance Code 2024 (the
‘Code’), published by the Finanicial Reporting Council in January
2024 and publicly available at www.frc.org.uk.

The Board considers that, throughout the year, the Compariy has
applied the Principles and complied with the Provisions set out in
the Code in all material respects.

The Board notes that the 2024 Code applies to financial years
beginning on or after 1)anuary 2025, with Provision 29 (relating to
the declaration on the effectiveness of material internal controls)
applying for the financial year beginning on 1April 2026.

The Board has also undertaken preparatory work in anticipation
of Provision 29, including enhancing documentation, identifying
financial, operational, reporting and compliance controls
considered rmaterial and mapping these controls to principal risks.
This work is ongoing and set out in rnore detail on page 72.

Il

£é

The Board comprises
individuals with broad
cormmercial experience
across sectors including
property, finance,
banking, capital markets,
risk management and
sustainability.

LondonMetric Property Plc

Statement on Board Diversity

The Board has considered UK Listing Rule 6.6.6R (9) relating
to Board diversity as at 31 March 2026 and considers that the
Company has met all three targets as set out below.

Other Governance Statements

Position

Going Concem The Going Concern Staternent 1s rade on
and Viability page 85.

The Viability Statement is made on page 86.

Principal risks The principal risks and uncertainties are set out
and uncertainties  from page 75 and the Board's statement is on
page73.

Fair, balanced and The fair, balanced and understandable statement
understandable  is made on page 152.

Provision

9(a)(i) At least 40% of the individuals on the Board
of Directors are womer:.

9fa)lii) At least one of the senior positions of Chair, Chief
Executive, Senior Independent Director or Chief
Financial Officer on the Board of Directors 1s
held by & wornan,

9(aliii) At least one Board member is from an ethnic

minrity background.

Section 172 The Section 172 statement is on pages 99 to 101
statement and provides cross-references to the required
detail set out throughout this Annual Report.

9N
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Board leadership and Company purpose

Board of Directors

Strong leadership

The Board meets regulary in line with the tinancial calendar, with additional
meetings held as needed. The Company Secretary maintains a rolling agenda
for the Board and its Carnmittees, working with the respective Chairs 1o
ensure coverage of reserved matters, regulatory requirements and the Code.

Directors are expected (o attend all meetings and devote sufficient time to
the Cornpanys affairs. Where a Director is unable to attend, they receive
the papers in advance and rray submit cornments, with apologies noted.
Minutes and action paints are circulated after each meeting and progress is
reviewed at the next rneeting,

Members of the Senior Leadership Team and wider organisation attend
Board and Committee meetings as iequired to provide updates and discuss
operational, strategic and emerging topics. Some also attend Board lunches,
supporting open dialogue and broader perspectives, These interactions
enhance Non Executive Directors' understanding of the business, culture
and leadership capability, enabling more effective challenge and informed
decision making.

(] I

Alistair Elliott

Chair
Appointed: 26 May 2022

Board and Nomination Committee Chair: 11 July 2023

Skills and experience: Alistair spent almost 40 years at Knight Frank,
latterly as senior partner and chair of the group executive board, leading
the firmis global strategy. He has held a number of senior industry roles,
including vice chair and trustee of LandAid, member of the BPF Policy
Committee and the Professional and Business Services Council, and chair
of the Office Agents Society and the Property Advisors Forum.

Other appointments: Member of the Prince’s Council for the Duchy of
Comwall and the Council for the Duchy of Lancaster, and non executive
chair of Grosvenor Property UK.

i

Andrew Jones

Chief Executive
Appointed: 25 January 2013

N Y
ha 1R R 1Y

Skills and experience: Andrew Jones is a co founder of LondonMetric.
Since the 2013 merger of Metric Property Investrments plc and London &
Stamford Property Plc, he has led a sixfold increase in the Group's portfolio
to ¢.£7.6 billion across logistics, convenience retail, entertainment and
leisure. He has also established LondonMetric as a leading consolidator

in UK listed real estate with a market capitalisation of over £4.4 billion
through five M&A transactions since 2019, including LXi REIT, Urban
Logistics and A&) Mucklow. Andrew previously held senior roles at British
Land, following its acquisition of Pillar Property plc in 2005, where he
served as executive director and head of retail.

Other appointments: Non executive director of InstaVolt Limited,

Meeting attendance Cormmittee Membership
Appointed to Audit  Nomination Remuneration | [ Audit
Current member Y] Minccpendent) Boarcy B ' Committee' _Committee!
Alistair Elliott (Chair) ~ 26/5/2022 nla 70 Chair 2 (2) 10 (@] rorinaron :
i ) Martin McGann
Andrew Jones 25172013 N 7(7 Remuneration Chief Firancl Officer
Martin McGann 13/1/2010 N 7(7) Appainted: 13 January 2010
Suzanne Avery 22/3/2018 v 7(0) 6(6) 2(2) 5(5) Skills and experience: Martin joined London & Stamford Property Plc
Robert Fowlds 31112019 v 700 6(6) 202) 5(5) in September 2008. From 2002 to 2005 he worked for Pillar Property
Plc, latterly as finance director, Between 2005 and 2008, Martin
Sandy Gumm 27/3/2024 Y 70 was a director of Kandahar Real Estate. Martin is a qualified chartered
Nick Leslau 5/3/2024 N 70) accountant having trained and qualified with Deloitte.
Andrew Livingston? 31/5/2016 Y 2(2) 1) Other appointments: None.
Suzy Neubert (SID)  29/3/2023 Y 70 6(6) 1) Chair 5 (5)
Kitty Patmore 2811202 Y 7N Chair 6 (6)
f indicate the number of the member was ebigibl d
2 Andrew Livingston retired from the Board on 20 May 2025
LondonMetric Property Plc 92 Annual Report and Accounts 2026
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Board leadership and Company purpose

Board of Directors continued

Suzy Neubert

Senior Independent Director
Appointed: 29 March 2023

Remuneration Committee Chair: 9 July 2025

Skills and experience: Suzy is a qualified barrister and has extensive
capital markets and financial services experience both in executive and
non executive director positions. She was managing director of equities at
Merrill Lynch followed by 14 years as global head of sales & marketing at

) O Hambro Capital Management. Suzy also previously held the position
of senior independent director of Witan Investment Trust Plc and was a

[ non executive director of LV=,

Other appointments: Senior independent director of Jupiter Fund
Management plc, non executive director Howden Joinery Group Plc and
Aptia Group Limited and a trustee and vice chair of the King’s Trust.

Suzanne Avery

Independent Director
Appointed: 22 March 2018

Skills and experience: Suzanne has over 25 years experience in corporate
banking, holding variaus managing director roles at RBS, including
managing director of Real Estate Finance Group & Sustainability, where
she was responsible for REITs, Funds and London based private property
companies as well as for the RBS corporate bank sustainability strategy.
She was a co-founder of Real Estate Balance and previously a trustee

of LandAid.

Other appointments: Church Commissioner and senior advisor to Centrus,

Robert-Fowlds

independent Director
Appainted: 31 january 2019

Skills and experience: Robert has over 40 years' experience in real

estate and is a cnartered surveyor. He was head of real estate investment
banking at }.P. Morgan Cazenove until 2015 and, prior to joining J.P. Morgan
Cazenove in 2006, an equity analyst at Mersill Lynch and previously
Dresdner Kleinwort Benson. Robert was also a non executive director of UK
Commercial Praperty REIT Limited, untit August 2021,

Otherappoi Member of the sup y board of Klepierre S.A.
and non executive director and chair of Helical plc.

Katerina Patmore (Kitty)

Independent Director
Appointed: 28 January 2021

Nicholas Leslau (Nick)

Non Independent Director
Appointed: 5 March 2024

Audit Committee Chair: 24 May 2023

skills and experience: Kitty is chief financiat officer of Harworth Group
plc and has over 20 years’ experience in finance, banking and real estate
lending, with a strong capital markets background. Her experience spans
senior roles at Harwood Real Estate, DRC Capital and Barclays Bank PLC,
where she focused on real estate finance, capitat allocation and funding
structures. Kitty brings extensive experience of listed company financial
leadership, governance, investor engagement and disclosure.

Otherappointments: Chief financial officer of Harworth Group ple.

Skills and experience: Nick was chair and majority shareholder of Prestbury
Investment Partners Limited, investment advisor to Secure Income REIT Plc
('SIR') prior to its merger with LXi REIT Plcin 2022. A Chartered Surveyor, he
was previously chief executive of Burford Holdings Plc and group chair and
chief executive of Prestbury Group Plc. He has served on numerous quoted
and unquoted boards, most recently Max Property Group Plc, SIR and LXi.
Other appointments: Member of the Bank of England Property Forum.
Director of various private companies including the Prestbury group of
companies where he is chair,

Sandra Gumm (Sandy)
Independent Director
Appointed: 27 March 2024

Skills and experience: Sandy is a chartered accountant with over 30 years’
experience in commercial real estate and finance. She joined Prestbury
Group atits establishment in 1997 as finance director and became chief
operating officer in 2007. She tater served as chief operating officer of
Prestbury Investment Partners Limited, advisor to Secure Income REIT Plc
('SIR’), until its merger with LXi in 2022. Earlier in her career, Sandy spent
nine years at KPMG before becoming group financial controller of Burford
Holdings Plc. She has held numerous quoted and unquoted board roles,
most recently at SIR and LXi,

Other appolntments: Director of various private companies including

the Prestbury group of companies and Wellcome Genome Campus
Holdings Limited.

LondonMetric Property Plc
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Board leadership and Company purpose
Senior Leadership Team

The Board has delegated responsibility for the execution of the Cornpanys
strategy and the day-to-day management of the business to the Senior
Leadership Team, which operates under the direction of the Chief Executive.

The team, which includes the Executive Directors, cornprises departrnental
heads from across the Corpany’s key business functions and meets monthly
1o oversee strategy delivery, risk managernent, financial and operational
perforrnance, investrnent activity, capital allocation and employee-related
matters,

These meetings support the development of management capability
below Board level and reinforce the Company’s culture and values, with key
messages and decisions cornmunicated by departrmental heads thioughout
the wider organisation. Given the size of the Group, Executive Directors

and Senior Leadership Team members are closely involved in all signiticant
business discussions and decision raking,

The Senior Leadership Teamn is supported by four sub-comrrittees — the
Investrnent Committee, the Asset Management Comimiittee, the Finance
Comimittee and the Al Steering Cornrnittee — each of which focuses on
specific areas of the business and meets regularly.

Following the retirernent of Valentine Beresford in March 2026, Will Evers
was appointed sole Head of Investrnent.

The bicgraphies of the Executive Directors are on page 92

The biographies of the Senior Leadership Team members can be
found in the People section of our website at www.londonmetric.com

1]

___mm

Andrew Smith
Strategy it
Joined: 6 May 2014

l n

Mark Stirling

Asset Directer
Joined: 25 Jarsary 2013

i
Darren Richards

Chief Investment Otticer
Joined: 6 Jatuiry 2025

-

| Will Evers

Head of Investment
Joined: 25 far.sary 2013

| =

Jadzia Duzniak
Cornpany Seeretary
Joined: 23 Apnl 2007

Gareth Price

Head of Investor Relatans
and Sustan 1ility
Joined: 5 January 205

Acquisitions Staft Cash flovs,
& disposals wellbeing liquidity, debt

Responsibilities of the Senior Leadership Team

L

Asset i o
hanagement, Financial forecasts Risk & mitigation
developrment Zresults ESG, Al

& valuation

Comimittee Membership

Head of Corprrate Finance:
R Y&Y Joined: 21 Novermzes 207

Ritesh Patel

I

Jackie Jessop
Head of Finance
Joined: 1 Mar h 2006

“ Asset Managernent Cornmittee Investrnent Cornmiittee Finance Cornrnittee m Al Steering Committee

LondonMertric Property Plc

94

Annual Report and Accounts 2026



Governance XK

Board leadership and Company purpose

Our purpose, vatues and culture

Our team is small, highly motivated, and brings Our organisational culture reflects these core values, shaping both
significant real estate and financial expertise. employee conduct and stakeholder engagement. This culture

: . encourages behaviours essential for sustained success. The Board
We value honeSty and respect in our operations, always and Senior Leadership Team acknowledge that cornpany culture is

engaging and listening to stakeholders, and acting with  Jeined not by prescriptive rules, but by behaviours exemplified at
integrity to reach our objectives. Open communication,  the highest levels of leadership.

collaboration and a positive outlook are central to

our approach, guiding us to make long term decisions

that support empowerment, inclusion, openness

and teamwork.

Our Whatwe do Our airn is to build on our position as the UK's leading Triple et Lease REIT and become the UK’s most enduring real estate partner by investing in
urpose ‘andwhy Yo mission critical and key real estate assets to deliver reliable, repetitive and growing income over the long term. Qur purpose sets out to stakeholders what
1 P S ’ we do and why, underpinning our approach and long term direction and guides our decision making.

Drives our A Our strategy guides how we achieve our purpose through four Own Manage Collab
strategic priorities of investing in quality assets in winning

strategy... sectors, maintaining a disciplined, low cost and responsible

management approach, leveraging our expertise to collaborate —_—

-} with stakeholders and deliver reliable, repetitive and growing . "

Read more on page 1

incorne and a progressive dividend.

: Read more on page 14

nderpinne belié Our values are embedded into our everyday practices by the close involvernent of the Executive Directors and Senior Leadership Tearn rnembers,
erp NG PRI s
by our values : : who lead by example and dernonstrate the behaviour that underpins our culture, which can be broadly defined as:
\l/ S S Empowerment Inclusion Openness Teamwork
i iy s Trusting our employees to take Promoting diversity throughout Working together in an Operating with honesty, integri
aping our neway.we Wo g 8! g tog P! g Y. integrity
behaviours [N - | responsibility and make decisions  the organisation and equality of environment characterised by and respect for the people we work
progression and reward openness, trust and fairmess and interact with

and culture

LondonMetric Property Plc 95 . Annual Report and Accounts 2026
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Board leadership and Company purpose

How we monitor culture

The Board, led by the Chair, retains overall
responsibility for setting the tone from the top
and overseeing the Company'’s culture.

The Board exernplifies leadership, with its conduct influencing the
organisation through ongoing engagement between Executive
Directors and Senior Leadership Tearn members. With our small
team, we are able to closely monitor culture and values, Both the
Chair and Non Executive Directors regularly visit the office and
rerain updated on business operations through regular dialogue
with staff.

We acknowledge the significant benefits of in person
collaboration, particularly for employees who are early in their
careers or involved in transactional roles within our organisation.
Itis our considered view that working together in an office setting
enhances the exchange of ideas and contributes positively to
overall performance.

The Board remains committed to engagernent, communication
and maintaining a consistent culture as the business grows.

The Board ensures that any concerns about alignment with
Company purpose, values, or strategy are addressed, seeking
contirmation from senior leadership if corrective action is needed.
No issues required escalation this year.

Our team’s contributions are fundamental to our achievernents
and we take pride in fostering an appealing workplace defined
by robust values and a positive culture. As the Cornpany has
expanded, preserving this culture has been crucial. We have
recently refurbished the office space and created additional
meeting space and quiet pods to accommodate a larger
predominantly office based team. The emplayee survey results
this year were again strong with 94% of staff enjoying working
for the Company. The Board views a healthy cornpany culture
as essential in reducing key risks, especially when it cornes o

decision making, integration and maintaining operational strength.

Culture outcomes

The Board consistently utilises a range of indicators to determine
whether the Company’s culture remains in harmony with its
purpose, values and strategic objectives. These measures are also
used to ensure that the culture supports effective decision making
inaccordance with Section 172 requirements.

Throughout the year, the Board carefully reviewed responses from
employee surveys, workforce engagement initiatives and broader
stakeholder interactions as part of its ongaing oversight of culture.

The workforce NED hosted a meeting for a small group of
ernployees, from both property and finance, as a forum for staff
to share their views and raise any concerns. This was also attended
by the Remuneration Committee Chair who welcorned questions
on executive pay and rewards.

Ernployee feedback reinforced the support for the business and
recent growth journey. Employees are proud to work for the
Company and are invested in the strategy. Employees participate
in long term incentive arrangernents that foster an

ownership culture,

This feedback played an irnportant role in informing discussions
relaling to positive leadership behaviours, irnprovernents in
internal cormmunication, the adoption of Al tools and the
integration of teams following M&A.

The Board took steps to ensure continued and consistent
leadership behaviours and effective cornmunication across

the enlarged Group. Actions included increasing headcount,
strengthening teams, enhancing office based working practices,
refurbishing office space and supporting statf wellbeing.

Looking ahead, the Board will continue to focus on
reinforcing the Company’s culture as the business evolves,
with particular emphasis on communication and sustained
employee engagernent.

' ) | Board engagement with employees includes:
~ The annual designated workforce NED meeting;

— Employee participation and presentation at Board and
Committee meetings and lunches;

- Property site visits, where employees are invited to
accompany Board members;

- Induction sessions for new Board members; and
~ Regular office interaction;

Leadership behaviours and alignment with the Company’s
values are actively incorporated into performance reviews
and leadership evaluations. Annual individual staff
appraisals conducted by Executive Directors and Senior
Leadership Team members facilitate discussions on career
development, training, wellbeing and reinforce desired
| behaviours. These sessions also provide a platform for staff
| to express concerns or raise issues;
CEO and CFO business and strategy briefings following
half yearly results allow employees to engage directly and
~...;| ask questions;

2

4} | Feedback from designated workforce NED, collected

through staff surveys and meetings, highlights areas of

| strength and identifies opportunities for improvement

-this year focusing on maintaining our existing culture and
enhancing internal communication systems and Al tools;

§ | Feedback from other stakeholder engagement, including
shareholders and our annual occupier survey, help the

| Board assess how our behaviours are embedded into the
, J way we do business;

LondonMetric Property Plc

i 6} % Oversight of team integration following M&A activity; and

i g |Monitoring of the staff turnover rates, whistleblowing
and health and safety incidents.

L
;
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How we monitor culture continued

Resultslofithelannuallemployeesurvey;

\O.

Employee engagement levell
8Y0

Of.employees teel proud towork.forLondonMetric

@ §
R

6

Of.employees believe the,Company,supports'and promotes.
Social responsibility;

| .

b};IEISiTY
44%

Female representation on the Board

50%

Female representation across the Company

Low staff turnover rate

6%

Average staff tumover since 2013

Employee LTIP participation

100%

Of staff who have worked for the Company for
more than one year were granted awards in 2026

Prompt payments

15 days

Average number of days to settle supplier invoices

Whistleblowing incidents

None

Reported in the year

Strong occupier contentment

8.8/10

Landlord recommendation score
in 2026 occupier survey

LondonMetric Property Pic
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Board leadership and Company purpose

Board activities in the year

An overview of matters considered, decisions made and subsequent outcomes is provided in the table below.

MBA activity

« Approved the corporate acquisitions of ULR and
Highcroft, including holding an additional Board
meeting to review due ditigence, key risks, metrics
and people considerations

Strategy

+ Discussed strategy in light of investment rarket
liquidity, corporate opportunities, progress on

non core disposals and reinvestment to enhance
portfolio quality

Considered the external operating environment,
including macroeconomic conditions, capital markets
volatility and geopolitical developments, and their
potentialimpact on strategy. tenants and access

to capital

Considered dividend sustainability and approved a
progressive dividend of 12.45p per share (2025:12.0p)

ncial statements

Governance, leadership
and regulatory
Transactions
+ Oversaw governance arrangements refating to the
ULR and Highcroft acquisitions, including approval

Read more about our strategy on page 14

m Financg and réporting

Financing strategy
+ Considered the funding and balance sheet implications
of the ULR and Highcroft acquisitions, including debt

of transaction doc: , share all and
admission, and related regulatory filings

Risk management and Internal controls

+ Reviewed risk management and assurance activity
during the year, including principal risks, internal
controls and development of the assurance framework
in preparation for future material controls attestation

Succession planning

Considered leadership and succession matters,

including oversight of executive succession planning

Approved the appointment of Alistair Elliott to

the Remuneration Committee and considered the

independence of Sandy Gumm under Provision 10

of the Code

, covenant ¢
ratings considerations and ongoing compliance with
debt facilities

Received and considered updates on liquidity,
maturities and floating rate debt exposure

Approved new financing of £1.2 billion in the year,
including an inaugural £500 million public bond, a £150
I and the refil

Manage Collaborate Generate

~
il

People and stakeholders

Integration following M&A

+ Hadregard to Section 172 matters when making key
decisions, particularly in relation to M&A, financing
and disposals

Considered and emp tters arisi
from the including integrati
and the orderly transition of roles

Monitored culture
« Monitored culture across the Group, receiving updates
on integration activity, organisational structure and

million US private p ing of
£1.5 billion of unsecured facilities to extend maturity,
reduce refinancing rick, deliver cost savings and

e engagem

« Considered the results of the annual staff survey
and feedback from the designated workforce

diversify the lender bas!
iversify the lender base v NED
Statutory reporting o — - SN
« Reviewed interirn and year end financial reporting, Shareholder engagement

and results, including engag

Portfolio performance

Received regular updates on portfolio performance
and asset management activity, including portfolio
alignment following corporate acquisitions

Reviewed tenant covenant strength and exposure to
key and watch list tenants

Debated significant asset management initiatives

Cyber security

+ Reviewed actions to align with the Governrnent's
Cyber Governance Code of Practice, including Board
oversight of cyber risk and resitience

+ Received a briefing on developments in technology
relevant to the business

I

Regulatory

Noted the new RICS requirement for mandatory
rotation of property valuers and the Company’s
approach to ensuring compliance

Undertaok the annual evaluation of the effectiveness
of the Board and its Committees

Maintained oversight of regulatory and other
Code developments

valuers and Deloitte and
the related disclosures

Going concern and viability

« Reviewed going concern and longer term viability,
inforred by stress testing, scenario analysis and
liquidity headroom

May ———— Jung —————3 Jyly ——————-— September ~—————> November —————> December ————> January —————> Fel ———> Marcl

+ Received updates on shareholder engagement and
investor communications, inctuding in relation to the
proposed new Remuneration Policy

Oversaw stakehalder engagement more broadly,
including relationships with investors, lenders and
advisors during a year of heightened carporate activity

. Fullyear results 2025 Investor roadshow AGM Suzy Neubert Half year results 2026 Investor roadshow Alistair Elliott appointed  Shareholds Valentine ford

| Acquired Highcroft Acquired Urban Suzy Neubert appointed to . totheR i onnew Ren retired from the SLT

: Investments plc Logistics REIT Plc appointed Nomination Committee Committee Policy

i Andrew Livingston Remun'eratian .

| retired and Kitty Patmore Committee Chair

| appointed designated

[ workforce NED
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Board leadership and Company purpose

Companies Act 2006 Section 172 Statement

The Board of Directors can confirm that during the year ended 31 March 2026 it acted in a way that it considered in
good faith would be most likely to promote the long term success of the Company for the benefit of its shareholders,
having regard to the matters set out in S172(1)(a) to (f) of the Companies Act 2006.

We set out in the table below how we have considered each of the requirements of S172 with references to further reading.

S172 matter Board consideration Further reading
1a) Thelikely consequencesof  The Board sets the Company's purpose, which is to build on our position as the UIC's leading Triple Net Lease REIT and become the UK's most Our purpose and aim page 1
decisions in the long term enduring real estate partner by investing in mission critical and quality assets in structurally supported sectors that allow us to deliver reliable, Y CEO QR A and review
repetitive and progressive income over the long term through disciplined, low cost and responsible managernent. The Board oversees raanagernent’s pages 1210 21
execution of strategy 10 deliver this and reviews progress against targets and financial forecasts. Strategic matters are reviewed at every meeting,
. . . ., . Our purpose, values and
We hold assels for long term incorne generation 1o support a progressive and covered dividend. We seek to improve and enhance our assets so that culture page 95

they remain fit for purpose, meet high environrrental standards and can deliver sustainable and growing income returns.

1(b) Theinterests of employees  Oursmall tearn of erployees is crucial to executing our strategy. We strive to create an environment that values empowermnent, inclusivity, transparency People and employee survey

and collaboration, ensuring everyone feels inspired and involved., 98% of employees surveyad in 2026 felt proud to work for the Company. page 57
Following our M&A activity this year, the Board received updates on integration progress and monitored employee retention outcomes and the need How we monitor culture
to recrutt additional staff lo meet the operational needs of the enlarged group. pages 96 to 97
1c) Fostering the Company'’s Our occupiers are central to our rnission and, as a small tearn, we: depend heavily on our suppliers and advisors to achieve our goals. By actively Occupiers page 56
relationships with suppliers, ~engaging with thern, we foster strong partnerships and strive to offer practicat solutions through attentive listening. We ensure fair treatment of cur Occupier survey results page 56

customers and others suppliers by promptly paying their invoices. At 31 March 2026, the average settlement period was 15 days.

Our latest occupier survey was undertaken in March 2026 and received responses from 70 occupiers representing 55% of rent. Strong occupier
contentment score of 8.8 out of 10,

Average supplier payment days
page 58
Audit Comrnittee report page 112

1d) Theimpact of the The Audit Cornrnittee received an ESG update in May 2026 nd reviewed progress against the Net Zero Pathway and considered other targets Communities page 59
Company's operations including portfolio EPC ratings and asset fevel sustainability initiatives such as degasification and solar.
on the community and
the environment

ESG key perfarmance indicator
The Responsible Business Working Group is headed by the Chief Financial Officer, reets monthly and has approved charitable giving of £222,000 page 25

this year, including £29.000 for ernployee-led initiatives.

Our ESG key performance indicator reasures the proportion of the portfolio with an EPC rating of A to C. At 31 March 2026, this was 92% in line

with last year.

1) The Company's reputati Ourval blish the dards of conduct and expected behaviours for all staff, and leadership consistently exernplifies these principles fram Our purpose, values and
and maintaining high the highes levels. culture page 95
standards of Regular companywide training on health and safety, cyber aviareness, anti maney lsundering, market abuse, whistleblowing, conduct and ethics is FTSE4Good page 49

business conduct provided to staff.

We are proud to be a FTSE4Good business.

1f)  The need to act fairly as The Board, prirnarily through the Executive Directors, rnaintains open and constructive cornmunication with shareholders. This year, they conducted tnvestors page 61
between members of 397 meetings and presentations after annual and half year results,
the Company
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Board leadership and Company purpose

Stakeholders

Financial statements ¥

How our stakeholders inform our decision making

Our key stakeholders include employees, occupiers, investors,
contractors, advisors, and communities. To create value and
sustainable returns, we listen to their perspectives and raintain
strong relationships through regular engagement, using their input to
guide our decisions. We strive for fair treatment of all stakehclders,
keeping the Company’s long term interests in raind, though
competing priorities may not allow positive outcores for everyone.
This year, the Chair and Senior Independent Director have et
with investors following results announcements and also to
discuss the proposed Remuneration Policy and have reported
feedback to the Board.

Read more on our stakeholders trom page 55

How we engage with our stakeholders

Stakeholder engagement is both at Board level, principally with
employees and shareholders, and through Senior Leadership
Team members and other senior managers who keep the Board
fully apprised of any issues or feedback through regular reports
and briefing papers. Methods of engagement include one-to-one
meetings and roadshows both face to face and through virtual
platforms, regular liaison, employee appraisals and occupier and
employee surveys.

Informed decision making

All major Board decisions must clearly show that the impact

on stakeholders has been properly considered and evaluated.
Where applicable, Board and Comrmittee rinutes document how
stakeholders were taken into account during the decision rnaking
process and all newly appoirited Directors receive an explanation
of Directors’ duties under S$172 as part of their induction.

LondonMertric Property Plc

n Capital allocation and M&A activity

h Debt refinancing and bond issue

During the year, the Board evaluated opportunities arising from
increased consolidation within the listed REIT sector and approved
the corporate acquisitions of ULR and Higheroft. These transactions
represented a significant step in the evolution of the Group and were
assessed against the Board's long terrn strategic objectives, capital
discipline and risk appetite.

In reaching its decisions, the Board considered the long terrn
consequences of the acquisitions for shareholders, employees,
occupiers and other stakeholders. The Board challenged
management on valuation, integration risk, funding structure
and execution capacity to ensure that anticipated strategic and
financial benetits could be delivered without compromising
balance sheet resilience or operationat control.

Following completion, the Board had oversight of the integration
process, with particular focus on aligning systerns, processes
and controls with the Group's internalised operating model.
Stakeholder considerations informed the phasing of integration
activity to protect financial reporting quality, risk management
and organisationial culture. The Board also monitored workforce
integration and retention following the transition of former ULR
ernployees into the Group.

Alongside these acquisitions, the Board approved a substantial
programrne of non core asset disposals, recycling £318 million
of capital into higher quality assets with stronger income growth
prospects. In doing so, the Board balanced near term market
conditions with long term portfolio quality, income sustainability
and shareholder returns.

Capital discipline and balance sheet resilience remained a central
focus of the Board's decision making during the year, against a
backdrop of persistently high interest rates, yield volatility and
broader macroeconomic uncertainty.

The Board approved and rnonitored a cornprehensive programme
of financing and refinancing activity, including the Group's
inaugural £500 million public bond issuance and the extensive
refinancing of existing bank facilities. In evaluating these
transactions, the Board considered the long term implications

for liquidity, cost of capital, covenant headroom and refinancing
risk, as well as the interests of shareholders, lenders and

rating agencies.

The Board challenged managernent on the rnaturity profile,
pricing and structural terms of new and refinanced debt to
ensure that the Group retained financial flexibility and resilience
through the cycle. These actions extended the weighted average
debt maturity, diversified funding sources and reduced cost

and exposure to near terrn refinancing risk, while maintaining
appropriate leverage in line with the Group’s financial policies.
Throughout the process, the Board rernained mindful of the
need to balance prudent risk rnanagement with the delivery of
sustainable returns for shareholders over the long term.

Further detail of the Group’s financing activities is set out in the
Financial review.

Impacted s SU2factor i | Vimp 5172 consid SU72 factor
Employees Retention, culture, integration  1(b) ’ Shareholders « Cost of capital, resilience, 1(a}
' sustainable returns
1Occupiers K Service continuity c) “Lendersandbond | Credit quality, covenants, 1c)
investors ' maturity profile
| I
Shareholders Capital discipline, returns 1a) , Employees , Financiat stability and (b)

. i long term viability
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Board leadership and Company purpose

Stakeholders continued

H

Governance

Remuneration Policy

The Board recognises that strong governance, independence
and effective succession planning are fundamental to promating
the long term success of the Company and maintaining
stakeholder confidence.

As Andrew Livingston's tenure approached nine years, the
Nornination Committee reviewed his independence during

the prior year and confirrned a planned transition in line with
Provision 10 of the Code. The Board approved the change at that
time. Andrew Livingston retired from the Board during the year
and the Nornination Committee oversaw the handover of the
worktarce Non Executive Director role to Kitly Patmore, ensuring
continuity and effectiveness.

In agreeing the succession arrangements during the prior year,
the Board had regard to the interests of employees and to
maintaining effective workforce engagement, recognising the
importance of the designated workforce Mar Executive Director

role in supporting dialogue between the workforce and the Board.

The Board is satisfied that these actions maintained strong
governance arrangements and independence and ensured
that stakeholder perspectives continue to inform Board
decision making.

Read more in the Nomination Committee repart from page 104

The Board recognises that executive rernuneration plays an
important role in promoting long term sustainable performance
and aligning managernent incentives with shareholder interests.

During the year, the Remuneration Cornmittee consulted

with major shareholders, representing approximately 60% of
the Cornpany's issued share capital, as well as proxy voting
agencies, in advance of proposing a new Remuneration Policy
for shareholder approval. The Board considered the feedback
received and challenged the Committee on the appropriateness
of the proposed changes in the context of the Company’s
strategy, performance and wider market practice.

As a result of the shareholder engagement, aspects of the long
term incentive framework were amended to address concerns
raised relating to the introduction of an additional EPRA cost ratio
performance metric. The Board considered the feedback received

and instead increased the weighting for growth in EPRA EPS to 45%.

Having taken the views of stakeholders into account, the
Board is satistied that the revised policy supports long term
decision raking, sustainable performance and responsible
reward outcomes.

\Ou‘r'kxey stakeholders fndude

Impacted S172 S172 factor Impacted S172 $172 factor
Employees Continuity of workforce 1(b) Shareholders Alignrnent with long term ia)
engagernent value creation
Shareholders Board independence 1(a), e} Employees Fairness and pay transparency ~ 1(b)
and succession
Regulators Cade cornpliance and 1(f) Proxy advisors/ Pay transparency and inclusion  1(f)
best practice governance bodies

Londonfetric Property Plc
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employees, occupiers, investors,
contractors, advisors, and
communities.

To create value and sustainable returns,
we listen to their perspectives and
maintain strong relationships through
regular engagement, using their input
to guide our decisions.

Alistair Elliott
Chair
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Division of responsibilities

Governance framework

The Board provides leadership and strategic direction, sets the organisations culture, values and ethics, and oversees How we make decisions
managements delivery of strategy with appropriate challenge and support. To ensure effective oversight and a clear separation between
the Board's responsibilities and the day-to-day management of

[5! Readmore Itcomprises individuals with broad commercial experience across sectors including property, finance, banking, ! -
: capital markets, risk management and sustainability. This collective expertise and understanding of the business the business, certain matters are reserved for Board approval.
921093  2ndits stakeholders supports the delivery of sustainable long term value, as set out in the Strategic report. These include the approval of strategy, budgets, financial statements,

- capital allocation and dividend policy. Authority for investrnent,

on pages

- asset management and capital expendliture decisions is delegated in
Board The Board has three Committees of Mon Executive Directors to which it has del 1a number of its responsibilities. The accordance with defined value thresholds, as set out below.

i « i ensure a strong g efra k for decision making and each operates within defined terrns of reference which
are reviewed annually. The Chair of each Commiittee provides a verbal update on the matters discussed at each rneeting to the Board. Delegated authority limits

[ ! I

Audit Committee Remuneration Committee Nomination Committee

The Audit Cornmittee has oversight of the Responsible for determining and Responsible far ensuring that the Board and T
Group's financial reporting, risk and internal implementing a fair reward structure to its Committees have the right balance of skills, Board
control processes. monitors the integrity of incentivise Executive Directors to deliver the knowledge and experience, having due regard Lana
the financial statements and maintains an Group's strategic objectives whilst maintaining X ion planning and diversity.

effective refationship with the Group’s stability in the management of its

+ Recommends appointments

external auditor. long term business. o
- Board composition and succession
~ Oversees financial reporting process « Determines and implements + Cansiders skills and diversity
. inises significant 9 Remuneration Palic N
:m"m'se’ significant judgements made s roley y dincenti + Leads the performance evaluation of the (= R T A
y management + Sets remuneration packages and incentives Board and its Committees
+ Monitors effectiveness of risk management for Executive Directors Senior Leadership Team >£50k
systems, internal contral and viability « Approves annual bonus and LTIP targets RN a3 0 Okp Wi o b2 ¥:) 1%
+ Evaluates the external audit process and outcomes

Has oversight of workforce remuneration Department manager <£50k+

arrangements and alignment

Oversees regulatory compliance

Information flow
The Company Secretary ensures that Directors receive clear,

) Read moare on pages H1to 117 Read more on pages 118 to 148 K¥ Read more on pages 104 to 110

\L e S —— \L tirnely and relevant infarrnation to enable them to discharge their
L duties effectively. Reports and briefing papers are circulated well
in advance of each Board and Comemittee meeting to support
T informed discussion and decision making. These materials provide
- e m e S e e - - - e = e e .- - o updates on market conditions, the portfolio, financial performance,
Senior The Board delegates the execution of « Implementation of strategy « Employee remuneration risk and governance matters, together with agenda specific papers.
— Leadership the Company’s strategy and day-to-day - Sets budgets and monitors and wellbeing N . . .
Team running of the business to the Senior operational and financial performance  «+ Manages allocation of capital Purlng the yelar. focused briefings were.' provided on lopnc$
Leadership Team which operates under Day-to-d tof . identifies and busi sk including the internal pertorrnance review, debt and hedging,
the direction and leadership of the Chief 2y torday management o R ne SRS e T8 cyber security, portfolio credit strength, artificial intelligence
E N . N the business and implements mitigation strategies - g g
xecutive. Itis supported by four sub- . " X and ESG.
Readmore  committees, focusingon differentareas ~ * Manage.ap nd develop staff : Business, ESG
onpage94  of the business. workstreams and Al Directors also receive transactional papers between meetings,

with decisions forrnally ratified at the subsequent Board meeting.
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Division of responsibilities

Leadership roles and responsibilities

i

Role
Chair Alistair Elliott - Responsible for leadership of the Board and for ensuring its effectiveness
+ Sets the Board's agenda, culture and tone, promioting open and constructive debate
+ Promotes the Company’s purpose, vatues and ethics
+ Maintains regular communication with the Non Executive Directors, both individually and collectively
« Oversees delivery of strategy and the performance of the Chief Executive
« As Chair of the Nomination Committee, ensures appropriate succession planning
. Chief Executive Andrew Jones + Develops and recommends strategy to the Board ard is responsible for its irnplementation
" (CEQ) - Sets objectives and oversees the day-lo-day operations and performance of the business,
assisted by the Senior Leadership Team
« Leads engagement with shareholders and key stakeholders and reports feedback to the Board
Chief Financial Martin McGann - Supports the Chief Executive in the development and delivery of strategy
Officer (CFO) « Has responsibility for stewardship of the Cornpany’s financial resources
- Oversees the ESG agenda, risk rianagernent and internal control tramework
Non Executive Suzanne Avery « Provide independent judgernent, oversight and constructive challenge to the Executive Directors
Directors Alistair Elliott - Contribute to the developrnent of strategy and approve matters reserved to the Board
:":;;‘g:xl:‘s + Maonitor delivery of the agreed strategy within the Board approved risk and control framework
a
Nick Leslau + Review the integrity of financial information and risk managernent systems
Suzy Neubert - Bring a breadth of skills, experience and commercial insight
Kitty Patmore « Al are considered independent except Nick Leslau, due to the size of his shareholding
Senior Suzy Neubert « Acts as a sounding board for the Chair and an intermediary for other Directors
ln_dependent - Provides an alternative channel for shareholder engagement where approgiriate
Director (S1D) « Leads the evaluation of the Chair’s performance
Designated Kitty Patmore - Acts as alink between the Board and the workforce
WOM‘?KE "fO" - Engages with employees and attends key employee and business events
Executive Director « Monitors workforce feedback, including staff surveys
- Reviews whistleblowing matters and reports to the Board
Company Jadzia Duzniak - Adbvises the Board on corporale governance rnatters and is accountable to the Chair
Secretary « Ensures a timely and effective flow of information to the Board, its Committees and

senior rmanagernent
« Promotes compliance with statutory and regulatory requirements and Board procedures
« Provides guidance and support to Directors, individually and collectively

ar

The Board provides

leadership and strategic

direction, sets the

organisation’s culture, values
and ethics, and oversees
management’s delivery of
strategy with appropriate

challenge and support.

Alistair Elliott
Chair

LondonMetric Property Plc
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Composition, succession and evaluation

Nomination Committee report

Strategic report

as
llam@
oroveriicyvear

Alistair Elliott
Namination Committee Chair

g July, B ively
supported Suzy S onboardlng and the early stages of the

LXConfirmed Suzy,Neubert's' appomtment to the Nomination,
Committee, w1theffec( From30, Septernber 20253
f

128 January;2026
L RTook into consideration the retirement ofValentine
Beresford from the Senior,Ceadershipileam]

l<eyiresponsibilities]

Board composition and succession planning

+ Regularly assess the skills and composition of the Board and its
Committees to identify any gaps in experience or expertise

« Develop and rnaintain a succession plan for the Board and
key senior managers, including identifying and mentoring
future leaders

Read more on page 105

Director appointments

+ Lead the process for new Board and Committee appointments
in a transparent and objective manner to ensure each has

the necessary mix of skills and experience to steer the
Company effectively

Evaluate the skills, qualifications, experience and independence
ot potential candidates to ensure they meet the Company's
needs and regulatory requirements

Read more on page 106 to 107

Promote diversity and inclusion

Foster the Company’s diversity policy at Board level to ensure
thatit reflects a broad range of perspectives and experiences to
enhance decision making and corporate governance

Consider the Company’s approach to diversity and ensure it
complies with relevant codes and guidelines

Read more on pages 107 to 108

Director induction and ongoing training

Oversee the induction of new Directors ensuring they receive
the necessary orientation and training to fulfil their roles
effectively and to ensure a smooth transition

Identify and support training needs to help Directars stay
informed on industry trends, regulatory changes and
governance best practices

Read more on page 107

Evaluating Board and Director performance

+ Oversee annual assessments to determine whether the
Board and its Committees are functioning effectively

« Assess the time comrnitment required from Non Executive
Directors, consider whether as Directors they are fulfilling
their duties and consider their annual re-election

Read more on pages 109 to 110

Corporate governance

« Ensure the Company complies with relevant corporate
governance codes which set out standards for roles and
board composition

+ Ensure sufficient Directors are independent to maintain
objectivity and prevent conflicts of interest

Read more on page 108

Membership and attendance

The number ot Committee memnbers and their attendance
during the year was as follows:

. Date Tenure Meetings |

 Member appointed {years)! attended?

iﬁslair Elliott (Chair) /712023 3 2(2)
Andrew Livingston® 19/9/2018 - -
Suzanne Avery 312019 7 2(2)
Robert Fowlds 28/2021 S 2(2)

- Suzy Neubert 30/9/2025 1 1(1)

1 date of to the Committee and as at 31 March 2026,

rounded to the nearest whole year
2 Bracketed numbers indicate the number of meetings the member was eligible (o attend
3 Andrew Livingston retired 20 May 2025

LondonMetric Praperty Plc
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Composition, succession and evaluation

Nomination Committee report continued

Dear Shareholder,

As Chair, | present the Nomination Cornmittee report for the year
ending 31 March 2026.

Role of the Committee

This Committee comprises of independent Non Executive
Directors. We operate under Terms of Reference
reviewed annually to reflect the Code and evolving best
practice. These terms can be found on our website at
www.londonmetric.corn.

Our role is to ensure the Board and its Committees retain the
right balance of skills, experience, independence and knowledge
to provide strong and effective leadership for long term success.
We also lead the planning and orderly rmanagement of succession
across the Board and senior rnanagement.

Key activity during the year
Board composition and succession planning

Our tocus this year has been on maintaining an optimal balance
of skills, experience, independence and diversity on the Board
and its Cornmittees, to support the Company's long term strategic
objectives, and on ensuring an orderly succession for key roles
without disruption to the business.

As signposted in last year's report, Andrew Livingston retired
frorn the Board on 20 May 2025 and the Cornmittee oversaw an
orderly handover of his responsibilities, including the transition

of the designated worktorce Non Executive Director role to Kitty
Patmore, ensuring continuity in workforce engagement. As part of
his handover for this role Andrew invited Kitty to his final inforrnal
off site rneeting and discussion with a cross section of staff.

The Comrnittee also oversaw the orderly transition of the
Remuneration Committee Chair from Robert Fowlds to Suzy
Neubert following the 9 July 2025 AGM. It was agreed that Robert
would remain on that Comrnittee to support Suzy's anboarding
due to his valuable experience of working with the former
remuneration consultant and leading the last rernuneration
policy review.

LondonMetric Property Plc

The Committee additionally confirmed Suzy Neubert's
appointment to the Nomination Comraittee as reported last year.
The effective date of the appointment was 30 September 2025.

Separately, on 28 January 2026, it was recomrended that Alistair
Elliott be appointed to the Remuneration Committee. Alistair was
eligible for appointment as he was independent on joining the
Board. He had attended Rernuneration Cornmittee meetings by
invitation for over a year, providing valuable continuity, insight and
constructive challenge. This recommendation was approved by
the Board.

During the year, the Committee also revisited the independence
of Sandy Gurar under Provision 10 of the Code. The Committee
and the Board concluded that Sandy continues to be independent
in character and judgement, with no factors comprornising her
ability to act ohjectively. Nick Leslau continues to be deemed non
independent due to the size of his shareholding in the Company.

Having reviewed the balance of skills, experience and
independence on the Board, the Committee reaffirmed thar
Andrew Livingston's Board seat would not be replaced, and that
the Board continues to meet all independence requirernents
under the Code with the complementary experience, skills and
knowledge necessary to drive the Group forward.

Evaluation

The annual Board and Committee performance evalvation
undertaken during the year reaffirmed the effectiveness of the
Board and its Comrnittees, with respondents highlighting a
constructive culture, high quality debate and open communication.
In addition to these consistently positive findings, this year's
evaluation placed particular ernphasis on forward looking strategic
discussion, the importance of succession planning across the wider
management population and the Non Executive cohortand the
continued strengthening of assurance and internal controls in light
of forthcoming regulatory requirements.

105

1}

[

This Committee is responsible for assessing the
composition of the Board and its Committees
and for identifying any gaps in skills, experience,
knowledge, or diversity.

We work to ensure that the Board is well-
rounded and equipped to effectively oversee
the Company'’s activities and that Directors
provide strong and effective leadership to drive
the future success of the business.

Feedback frorn Directors noted further improvements in the
clarity of reporting during the year and the benefits of enhanced
engagement with members of the Senior Leadership Tearn.
Reflecting the Board's ongoing focus on effectiveness, the
evaluation also highlighted opportunities to continue evolving
Board agendas over tirne to support deeper forward looking
strategic discussion.

During the year, the Chair maintained regular engagement with
Non Executive Directors, both individually and collectively,
through a range of formal and informal interactions.

These discussions covered matters including Board and executive
succession planning, Board compasition and strategic priorities,
and provided insight into Directors’ ongoing contribution, capacity
and engagement, supporting the Committee’s oversight of

Board effectiveness.

The Commiittee would like to thank all Directors and participating
members of the Senior Leadership Team for their thoughtful

and constructive input into the evaluation process and for their
continued commitrment and contribution throughout the year.

Further detail on the Board and Committee performance
evaluation is set out on pages 109 to 110.
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Nomination Committee report continued

Time commitment

Directors must obtain approval before accepting external
comrnitraents to avoid conflicts of interest and to ensure they
have enough time for their Company duties. During the year Suzy
WNeubert stepped down from the board of LV = and, with approval,
accepted an appointraent to the board of a private company
which specialises in pension adrninistration.

In accordance with the Cornpany’s governance framework the
Executive Directors are required to devote substantially the whole
of their working time to the Company, unless otherwise agreed
by the Board. Andrew Jones currently remains a non executive
director of InstaVolt Lirnited.

The Committee received confirmation during the year that each
Director continued to devote sufficient time to their duties.

This conclusion was inforrmed by the Chair's regular engagement
with Non Executive Directors and consideration of their external
cornmitments, which were assessed to ensure they did not
conflict with Directors' responsibilities to the Company or
impair their ability to meet the expected time comrnitrnents of
their roles.

Election and re-election of Directors

Following the evaluation and appraisal process, the Cornmittee
concluded that each Director standing for election or re-election
continues to make an effective and valuable contribution, with
the necessary skills, knowledge, experience and time to discharge
their duties in the corming year. All Directors will stand for re-
clection at the AGM on 9 july 2026, and | encourage shareholders
10 support these resolutions.

Looking forward

Looking ahead, the Committee’s priorities for the year will centre
on ensuring continuity and effective succession across the Board
and senior leadership. In parallel, the Committee will continue

to consider how the Board's collective skills and experience

should evolve alongside the Group's strategy, capital structure

and portfolio cornposition. This includes reflecting the growing
importance of capital markets engagement and financing, balance
sheet ranagernent and disciplined capital allocation, alongside
sector and operational expertise, to ensure the Board remains well
positioned to support the Company's long terrn objectives.

The Cornmittee notes that Suzanne Avery's Board tenure reaches
nine years in March 2027. As part of its forward planning, the
Cornrnitiee will consider the irnplications of this in the context of
the Board's overall compoasition, size and future needs, including
the skills, experience and perspectives that would be lost on

any future retirement and the capabilities that may be required

to support the Board's longer term strategy. The Cornmittee

will keep these rnatters under review and will determine the
appropriate next steps in due course.

More broadly, the Committee will focus on maintaining a
disciplined and forward looking approach to talent and leadership
oversight, including periodic review of executive succession
arrangernents, ranagement depth and the evolution of key

roles over time, to ensure the Board and Senior Leadership

Team rernain wetl positioned to support the Company’s long
term objectives.

A Balanced Board

The composition of the Board and its three Committees as at
31March 2026 is detailed in the table on page 92. Directors’
biographies are reflected on pages 92 to 93 and Board diversity is
surnmarised on page 108.

1l

A Balanced Board'

Board independence

Independent Non 5(63%)

Executive Directors

Non Independent 1(13%)
Non Executive Directors

Executive Directors 2(25%)
Board gender diversity

Female 4(44%)

Non Executive board tenure

#

0-3 years 2(29%)
3-6 years 3(43%)
6-9 years 2(29%)
Board skills*

Property 8(89%)
Finance & banking 6(67%)
Risk management - 2(22%}
Sustainability | ] 2(22%)
1 All chans are based on Board composition as at 31 March 2026

2 Some Directo in more th in terms of their experi

LondonMetric Property Pl
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Nomination Committee report continued

Executive succession planning and talent development

The Committee conlinued to support succession planning and
talent developrnent across the organisation during the year,
recognising this as a key element in maintaining a strong and
sustainable leadership pipeline capable of supporting the Group’s
long term strategy. The Committee maintains visibility of the
Group's internal tatent pipeline, with a particular focus on high
performing individuals and their readiness to assume greater
responsibility over time. In comrnon with all Non Executive
Directors, Comenittee members are encouraged to maintan
appropriate engagernent with the wider organisation, providing
insight into potential successors through presentations, property
tours, office visits and, where appropriate, discussions on
specific topics.

Succession planning below Board level sits with the Senior
Leadership Teamn, which inctudes the Executive Directors,
to ensure suitable future leaders are recruited and retained
and that appropriate contingency plans are in place for
unforeseen absences.

There were no Senior Leadership Team appointments during

the year. However, the Committee noted the retirement of
Valentine Beresford, which was announced in October 2025 and
also confirmed Will Evers’ appointment as Head of Investment,
following his prior role as Joint Head. This represented the most
significant senior leadership transition outside of the Board and
formed part of the broader executive succession planning context
considered by the Cornmittee.

The Cornmittee will continue its oversight of executive succession
planning in the year ahead, ensuring approgriate focus is
maintained on leadership development, internal capability and
the orderly management of fulure senior leadership transitions.

LondonMetric Property Plc

Board induction

Although there were no new Directors appointed during the

year, Lhe Committee continues to rnaintain a comprehensive

and well-structured induction programme for use whenever
anew Board member is appointed. This standing programme

is designed to support the effective integration of new

Non Executive Directors, providing them with a thorough
understanding of the business, including its strategy, portfolio,
governance framework, stakeholder landscape, financial structure,
risks and controls.

Induction materials typically include recent Board and Committee
papers, the Risk Register, key governance documents, site visits
and meetings with senior managernent across the organisation,
The programme is tailored to the background and experience of
each new Director, ensuring they are able to contribute effectively
from the outset and build a detailed understanding of the Group's
operations and culture,

Board training

Directors are encouraged to identify and develop their own
training needs, with the Chair overseeing overall provision to
ensure that the Board and its Committees collectively maintain
the skills and knowledge necessary for effective governance.
Training and development are delivered through a combination
of Board level briefings, Committee specific updates and access
to external resources, allowing Directors to stay informed on
developraents relevant to their responsibilities, matters affecting
the Cornpany and the wider operating environment.

During the year, training was provided through a rnixture

ot Board and Committee sessions covering topics such as
regulatory and accounting developments, UK Corporate
Governance Code compliance, debt and hedging, cyber security,
artificial intelligence, portfolio credit analysis and ESG matters.
Comrnittee mernbers also received specialist updates retevant
to their particular remit, supplementing the broader programrne
available to the Board.
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Directors continue to have access to ad hoc learning opportunities
wheré particular areas of interest or emerging risks are identified,
and external advisors rnay be invited to provide insight on
specialist topics as needed.

Diversity and inclusion

The Board recagnises the importance of diversity in its broadest
sense and the value it brings to the organisation. A range of
skills, experience, perspectives and ideas enriches discussion,
strengthens challenge and ultimately supports better decision
rnaking. We strive to maintain a working environment built

on equal opportunity and a culture of openness, respect

and inclusion.

The Board sets the tone on diversity and considers the principles
of the Company’s Diversity and Inclusion Policy, available on our
website, when evaluating new appointrients. The Company has
complied with UK Listing Rule 6.6.6R(9) throughout the year, as
surnmarised on page 108.

We acknowledge that our diversity ambitions are influenced

by the quality and availability of external candidates, and we
therefore engage only with search firms who are signatories to the
Voluntary Code of Conduct for Executive Search Firms, ensuring
adiverse and high quality candidate pool. However, progress is
naturally constrained by the availability of suitable candidates and
the limited number of vacancies that arise within the organisation.
This remains a structural challenge across the sector, particularly
for specialist roles and small leadership teams.

All appointments to the Board and across the Company are

based on merit, suitability for the role and alignment with our
values; appointment on any other basis would not be in the best
interests of shareholders or the Company. We are proud of our
low level of staff turnover, which supparts a stable and cornmitted
workforce, while recognising that this can constrain the pace of
demographic change.
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Nomination Committee report continued

We continue to support Real Estate Balance, which promotes Gender representation as at 31 March 2026 e
PP p P . _
the development of a strong female talent pipeline within the ) Number of Senior % of Senior
sector, and we remain mindful of the FTSE Wornen Leaders Number of Board Number of senior Leadership Team Leadership
- ; itions' 2

target of 40% fernale representation across leadership tearns. members % of the Board positions’ mismbers Team
Given the size and structure of the Senior Leadership Team and Men 5 56% 3 6 75%
the fow rate of natural turnover, achieving this target is likely Women ) 4 44% 1 2 25%
to rerain cha!lenging and will depend partly o the timing of Non-binary _ _ _ _ _
future vacancies. —

Not spec p not to say - = - - =
The Senior Leadership Team is responsible for the day-to-day ——
operation of the business and cornprises functional heads Female Male
representing a broad mix of skills and experience. Our ambition Senior Leadership Team and direct reports® 8 31% 8 69%
remains to increase gender diversity within the Senior Leadership  Group 27 50% 27 50%
Tearn and armong their direct reports when opportunities arise i
and strong candidates are identified. Ethnic rey ion as at 31 March 2026
Across the wider organisation, 50% of employees are women, . Number of Senior % of Senior
and the Company continues to foster a culture that supports ) ) Number of Board Number of senior Leadership Team Leadership
inclusion and equal opportunities for all colleagues. Ethnic rep members % of the Board poshtions members’ Team
Further detail he G 5 htodi . " White British or other White 8 89% 3 7 87%

urther detail on the Company’s approach to diversity an N - - -

inclusion is available in the Responsible Business and ESG review Mixed/Multiple ethnic ! W ! -
from page 48. Asian/Asian British - - - 1 3%
The tables opposite meet the requirerments of UK Listing Rule g:ia'?xl\fricanl Caribbean/Black B - - - -
6.6.6R(10) and set out the gender and ethnic diversity of the -
Board, Senior Leadership Team and wider Group as at 31 March P'Te;,e‘hz'c Em”p' - - - - -
2026. Data is based on individuals' self identified responses using T8 Ar
the gender and ethnicity categories shown. Not specified/ prefer not to say - - ] - - -

1 Senior Board posiions include the Chair, Chief Executive, Chief Financial Officer or Senior Independent Direclor

2 The Senior Leadership Team, as sat out on page 94 be the Company i i the Listing Rul

as defined by the Code

3 The Senior Leadership Tearrs direct reports ave the next layer of

Other Group diversity

Age (years) Length of service (years)

450 ] 5t s

| 20-30 T 7%) @ 05 29 54%

0 31-40 12 2% | B 6-10 5 9%

B8 7-50 12 2%! B 15 . 14 26%

L 51+ 19 35% ) {16+ ] W%

Total 54 100% Total 54 100%
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Nomination Committee report continued

2026 Performance evaluation

The objective of the annual evaluation is to assess the
effectiveness of the Board and its Committees, including their
compasition, dynamics, behaviours and the quality of information
that supports decision raking. In line with the Company's

three year cycle, the 2026 review was an internal evaluation,
coordinated by the Company Secretary. All Directors and relevant
mernbers of the Senior Leadership Team completed detailed
questionnaires, and the consolidated results were reviewed by
the Chair before being considered by the Board. The outcomes

of the evaluation, together with progress against prior year
actions, were cansidered by the Board as part of its wider review
of effectiveness.

The key recommendations arising from the evaluation are set out
opposite and on page 110.

The key findings from the 2026 performance evaluation review

Area Key findings
Obijectives, + The Company's overall strategy and objectives are well defined and actively rnanaged with strong agreernent on strategic
strategy direction and execution between both NEDs and Executives
and remit « Strategy is viewed dynarnically with the CEO continuing 1o refine and adapt strategy in response to market conditions
and opportunities
- Strategy tisks are identified, and NEDs can consult with the CEQ as required between meetings
«Thereis a strang connection between strategic objectives and the team’s comy e and experience
Performance + The Board collectively assumes responsibility for perforrarice by fostering a culture of ownership that is deeply embedded
measurement and focused on achieving results
+ Managerment reporting is high quality, regular and easy to review with enhanced debt and funding analysis and transaction
activity overviews provided during the year
Relationships + The relationship between the Company and its shareholders rernains a prirnary consideration for the Executive Directors,

with shareholders

and current investor sentiment towards the Company is positive

Risk

Independent externally
facilitated review

Internal review to monitor
progress against year 1and
any new issues raised

Internal review to focus on
progress against year 2 and
any new issues raised ahead
of an external evaluaticn

Year 3
(2026)

Risk oversight is regarded as strong, with structured updates on principal and ernerging risks and Directors confident that rigk

is considered in decision rnaking processes

- The process for identifying and reporting principal risks is sound, suitable and relevant to the business. The level of detail
received, and the range of mitigating measures adopted is appropriate and properly implemented

« There s sufficient eraphasis placed on the development and docurrientation of assurance and internal controls in
preparation for forthcoming regulatory requirements

+ Respondents praised management’s handling of risks arising from the M&A, integration and debt management wark

undertaken in the year

Board function
and Directors

+ The Board is united, and Directors foster strong, productive relationships with one another

+ The Board maintains a prudent and conservative culture, and its Directors demonstrate a clear understanding of their
regulatory obligations

+ Engagement levels are high with open and transparent discussion and debate on pertinent matters at meetings

« The attendance of senior management at rneetings is helpfu!l and welcorned

Board
constitution
and succession

+ The Boardis strong and well balanced with a complimentary range of expertise and breadth and depth of experience to
allow it to effectively face current and future challenges

- Management are highly respected, well connected, and trusted, placing them in an excellent position to identify early market
signals and spot opportunities. They maintain open communication with the Board, and their responsiveness gives Non
Executive Directors confidence in their leadership

Board + Committees have the right balance of skills and are diligently and exiremely well chaired and supported by external advisors,
Committees the Executive Directors and wider management team .

+The Board and its Cormittees aperate eftectively with good transparency between them
The Chair + The Chair offers effective rnanagement support, is praised for energy and diligence, and dernonstrates constuctive leadership

He rnotivates Direclors to express their opinions and ensures in~depth, transparent discussions take place before significant
decisions are reached, while also managing time eHiciently

LondonMetric Property Plc

109 Annual Report and Accounts 2026



Steategic report

Composition, succession and evaluation

Nomination Committee report continued

Key suggestions from the 2026 performance
evaluation review

The 2026 Board and Comnittee performance evaluation
confirmed that the Board continues to operate effectively, with
open debate, constructive challenge and a clear focus on strategic
priorities. In addition to reaffirming these strengths, the evaluation
identified a small number of areas where further refinement and
development could enhance Board effectiveness and support the
continued evolution of governance practices.

Further enhance the balance of Board agendas by allocating
more structured time to forward looking strategic discussion,
enabling deeper exploration of medium term opportunities
and risks

Cantinue refining the structure and presentation of Board
and Committee papers, without changing their core content,
to support clearer signposting of key information and
efficient preparation

Build on existing investor engagernent practices by
complementing ad hoc investor feedback, particularly in the
context of transaction and strategy discussions, with more
regular thernatic updates to support broader strategic debate
Strengthen portfolio level forward analysis, complernenting
the detailed asset level information provided when Directors
consider major investment and disposal decisions outside of
formal Board meetings

Consider how best to leverage the full breadth of Non Executive
Directors’ experience and networks outside formal Board and
Committee meetings, to further support managernent and
strategic development

LondonMetric Property Plc

The key findings from the 2025 performance evaluation review and progress made after review

Recommendations

P gainst 2025 di

The Group's underlying capital management
strategy would benefit from greater profile
in public communications

The Financial review sets out the strategic rationale for the year's major financing actions
and how these support liquidity, maturity and cost, diversifying the lender pool and reducing
secured debt within the Group.

Public communication in the year included announcerments relating to the public bond

and refinaricing.

Read more on page 39

Non Executive Directors would welcome broader input
from the Chair and SID on shareholder engagement
activities conducted by them

The Chair and StD have relayed feedback from shareholder engagement, including the
Rernuneration Policy consultation, strengthening the Board's understanding of investor
sentiment and responding directly to Board evaluation feedback on the value of more
visible and aggregated shareholder insight.

Additional site visits for Non Executive Directors

Mo forrnal Non Executive Director site visits were undertaken in the year. Engagement
with the porttolio instead 100k place through presentations, transaction reviews and
informal discussions.

Consider ing 's
authority from £10 million to £20 million to provide
greater flexibility

Implernented ahead ot the prior year end.

Review, documentation and testing of key processes
and material controls in preparation for the

Board's Provision 29 of the Code attestation on the
effectiveness of material controls

The Company strengthened and further evidenced its assurance framework ahead of the
new regulatory requi s, The Audit C received updates on the review and
documentation of internal controls, including BDO's structured approach to Provision 29.
This work included key cycle rapping and identification of rateral controls over principal
risks, supported by an updated Internal Control Evaluation Questionnaire,

Read more on page 72

Independent advice

Conflicts of interest

All Directors and Committees can consult the Company Secretary
atany time, who ensures that Board procedures are followed

and govermance requirements are met to uphold high standards.
Directors are also perrnitted to seek independent professional
advice at the Cornpany's expense to support their responsibilities;
however, no Director did so during the year. The chairs of

the Audit and Remuneration Committees maintain regular,
independent communication with relevant staff and external
advisors, including the Company's auditor, property valuers, and
remuneration consultants.

1o

Directors are obligated to disclose to the Company any potential
conflicts of interest. All identified conflicts are documented and
reviewed during each Board meeting. No conflicts of interest have
been reported this year.

Alistair Elliott
Chair of the Nomination Committee
21 May 2026
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Audit Committee report

Ii
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PAsTGhainy lampleasedjtolpresentimy]
reporywhichisetsloutithelworkiwe]
havelundertakenlthislyear)

g Gl i B
LY Considered.the programme ofywork'undertaken by,
managementYassisted by, BDOto prepare;fonthe
[(he effectiveness ofmaterialcontrols by} March2027)
LRDedicated onemeeting to,E SGmatiersland received
fa presentationand update fromithe;Head ofInvestoy
’
tenant covenantsand valberrotation'and discussed with!

Mmembersofithe Seniogl'eadershiplleamiatmeetings:

Keyiresponsibilities]

Financial reporting

Monitor the integrity of the financial reporting process
Scrutinise the annual and interim financial staternents

Assess whether the Cornpany has adopted suitable accounting
policies and made appropriate estirnates and judgements
Review and challenge the accounting rnethadology for
significant or unusual transactions adopted by management

Read more on pages 113 to 114

Risk management and internal control

» Assess the risk management framework to ensure that a robust
system is in place for identifying and mitigating the principal
risks faced by the Group, including emerging risks

+ Review the system of internal controls including financial,
operational and ccmpliance controls, and consider
their effectiveness

« Consider the requirernent for an internal audit function

Read more on page 15

External audit

« Select, appoint and oversee the work of the external auditor

+ Evaluate the auditor's independence, objectivity, performance
and fees

Monitor the ratio and level of audit to non audit fees payable to
the external auditor

Review the scope of the audit and compliance with relevant
auditing standards

Review the policy for the approval of non audit fees payable to
the external auditor

Read more on pages 115 and 116

Regulatory compliance

Monitor compliance with applicable laws and regulations
Review the Viability Staternent and going concern basis of
preparation of the financial statements

Consider whether the Annual Report is 'fair, batanced

and understandable’

Oversight of ESG activities and reporting

Read more on pages 116 and 117

Whistleblowing and ethical standards

+ Review the Company’s whistleblowing, anti-corruption and
anti-bribery procedures

Read more on page 116

Membership and attendance

The number of Carnmittee members and their attendance
during the year was as follows:

Date Tenure

7
‘5 Member (years)!

Kitty Patmore (Chair) | 2872071 5

Suzanne Avery : 2232018 8

Robert Fowlds i 3132019 7

Suzy Neubert | 2450023 3
1T fiom date of tothe Committee and 33 at 31 March

2026, rounded to the nearest whole year
2 Bracketed numbers indicate the number of meetings the member was eligible 1o attend

LondonMetric Property Plc
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Audit Committee report continued

Stralegic 1eport

Dear Shareholder,

As Chair of this Cornmittee, | am delighted to present rny report
for the year to 31 March 2026 which sets out the work we have
undertaken this year.

Following another year of growth through corporate acquisitions,
we have considered the appropriate accounting treatrent for the
acquisitions of Higheroft Investments ple (‘Highcroft’) and Urban
Logistics REIT Plc (ULR’) and have monitored the subsequent
integration of staff, processes and systems into the enlarged
Group. Our detailed assessment of the accounting considerations
and the conclusions we reached is set out on page 114.

The annual comprehensive review of the Group's risk register and
internal control procedures remains a central agenda itern during
our March planning meeting, providing valuable support to the
Board in confirming that its risk management framework is sobust
and relevant. This year, management also presented a detailed
paper on the structured programme of work, both completed
and planned, designed Lo strengther, docurnent, and evidence
the internal control frarnework ahead of the Board's declaration
regarding the effectiveness of material controls as at 31 March
2077, in line with Provision 29 of the UK Corporate Governance
Code 2024. The programme of work focuses on scoping key
business cycles, documenting end-to-end processes and material
controls and developing an assurance framework to support the:
Board's assessment of controls’ effectiveness. Management has
engaged BDO to assist with the identification and documentation
of business process areas and material controls. During the year,
management completed an initial assessment of the design of
material controls. Operating effectiveness testing and further
enhancement will be undertaken next year. We are pleased with
the level of work undertaken to date and will continue to rnonitor
further enhancements and testing during the course of next year.
We have continued to oversee the external audit process and have
met independently with both the external auditor and valuers to
discuss significant transactions and challenge and scrutinise areas
of judgement including the praperty valuations.

LondonMetric Property Plc

With the implementation of the RICS rnandatory rotation of UK
valuers from May 2026, the Cornmiittee reviewed proposals set
out by the Strategy Director for assigning asset groups to three of
our incurnbent external valuers based o rotation requirements
and expertise. Over the next six months, the Committee will
monitor the transition and continue to scrutinise and challenge
the half yearly valuations.

Committee composition and effectiveness

There were no changes to the Committes during the year which
comprises of four independent Non Executive Directors.

The Board is satisfied that mernbers possess the financial
expertise, cornrnercial insight, and industry knowledge required
by the Code, supported by their roles in property, finance,
banking, capital markets, risk management, and sustainability.
Member biographies detailing relevant skills and experience are
available on page 93.

This year, the Board, led by the Nomination Committee,
conducted an internal perforrmance evaluation. The review found
that the Audit Committee rernains effective, offers independent
oversight, and receives strong support frorn the Chief Financial
Officer, his team anid the external auditor.

Committee meetings

The Comrnittee met formally six times during the year and
followed our usual prograrmime, which is aligned to the Company's
financial reporting timetable. As in previous years, the external
auditor, independent property valuers, Chief Financial Officer
and Head of Finance attended meetings. In addition the Strategy
Director, Head of Investor Relations and Sustainability and other
members of staff were invited to selected meetings to provide
input on specific topics, including valuer rotation, preparation

for Provision 29 and ESG. As Chair, | update the Board at its

next meeting on matters discussed and decisions rnade at each
Committee meeting.

The May and Movember meetings are scheduled to precede the
approval and issue of the full and half year financial reports and
separate meetings were held with the Group's property valuers
to challenge and scrutinise the valuation process and outcomes.

n

Atits March meeting, the Committee considered the year end
audit plan and the Group's risk register and internal control
processes, with a particular focus on progress against the Provision
29 controls programme. The review also covered key risk areas
inctuding the econornic downturn and global disruption, IT and
cyber security and portfotio credit and tenant risk.

Once again, this year the Committee dedicated a full meeting to
ESG matters, enabling a deeper level of scrutiny and discussion
than is possible withir the regular agenda. Key areas of focus
inctuded progress against our revised Net Zero Pathway and

other targets including portfolio EPC ratirgs and asset level
sustainability initiatives, such as degasification and solar. As in
previous years, the meeting was atterded by the Responsible
Business Working Group members led by the Chief Financial
Officer, including the Head of Investor Relations and Sustainability,
Head of Developrnent, an ESG associate and an external ESG
specialist frorn Orbis Advisory. We were satisfied that ESG is firmly
embedded into all business operations and rernains a key focus
for management.

We welcomne the attendance of members of the Senior Leadership
Team and professional advisors to our meetings as it facilitates a
greater depth of discussion and debate on specialist and topical
issues and allows the Comrnittee to meet the pool of emerging
talent below Board.

In addition to formal Comrmittee meetings, | have regular contact
with the Chief Financial Officer and Head of Finance to discuss
and understand key matters in advance of meetings, facilitating
informed and constructive debate.

Our work in 2026

Throughout the year, the Committee acted in accordance with
its terms of reference, which were last reviewed and updated

in March 2026 and can be found at www.londonmetric.corn.
The work undertaken this year is set out in the table on page 113
and has included the consideration, review and approval where
required of each of the iterns noted.
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Audit Committee report continued

Stralegic report nanciat statenents

Financial reporting

One of our principal responsibilities is to monitor the integrity
of the financial information published in the interirn and annual
financial statements and the overall tone, messaging and clasity
of reporting.

In conducting its review, the Cornmittee considers:

The extent to which suitable accounting policies and practices
have been adopted, cansistently applied and disclosed;
Significant matters by virtue of their size, complexity, level of
judgement and potential impact on the financial staternents;
and

Compliance with relevant accounting standards and oter
regulatory reporting requirements including the Code.

Developments in accounting regulations and best practice are
monitored and, where appropriate, reflected in the financial
staternents. The Comrnittee and finance team are kept informed
of developments in accounting and corporate governance through
technical briefing material and webinars as well as an annual
technical update presentation for finance staff ted by Deloitte, which
this year included a discussion on the new Provision 29 rnaterial
controls declaration, the FRC Annual Review and consideration of
the presentation and disclosure requirements of IFRS 18.

Management confirmed that they were not aware of any inaterial
misstatements and the auditor confirmed they had not feund any
material misstatements in the course of their work, as reparted in
their independent report from page 154.

LondonMetric Property Plc

Area of responsibility

s

Financial reporting

« Interim and full year results announcements and the Annual Report
« Accounting treatment of significant transactions and areas of judgement
« The valuation process, the half yearly property valuations and the independence ot the Group's valuers

Processes undertaken to ensure that the financial statemnents are "fair, balanced and understandable’

Risk management and
Internal control

« The Group's risk register, principal and emerging risks
- Cyber security risk, processes and enhancernents

Systemns and staff integration following corporate acquisitions in the year

The adequacy and effectiveness of the Group's internal controls
+ The appropriateness of the going concern assumption

The Viability Statement and longer term forecast
+ The need for an internal audit function

+ Preparation tor the new Provision 29 material controls declaration

External audit

+ Scope of the external audit plan

The independence and objectivity of the external auditor
« Perforrance of the external auditor and effectiveness of the audit process
+ Auditar's fee for the year

- Non audit services policy and ratio of fees

Regulatory compliance

+ Comrnittee’s composition, performance, terms of reference and constitution
- Section 172 staternent

TCFD statement, ESG ambitions and progress
« Tax strategy and REIT status

4k

Following another year of growth through corporate
-acquisitions, we have considered the appropriate
‘accounting treatment for the acquisitions of Highcroft
and ULR and have monitored the subsequent integration
of staff, processes and systems into the enlarged group.
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Audit Committee report continued

icant accounting matter — Property val

Reporting issue

Property valuations are inherently subjective
and rely on judgements and assumptions made
by external valuers, supported by transactional
market evidence that may not ultimately prove
1o be accurate. In periods of market uncertainty,
the availability and relevance of such evidence
may reduce, increasing the degree of
judgement required. As a result, the property
valuation remains a key area of focus for the
external auditor.

The Group's property assets, with a carrying
value of £7.6 hillion, are reflected in the Financial
review and detailed in Supplementary note ix.

The Committee’s role

Allinvestment properties are externally valued
ona half yearly basis by independent valuers:
CBRE Limited, Savills (UK) Lirnited, Knight Frank
LLP and Jones Lang LaSalle.

The Committee met twice during the year
with the external valuers as part of the interim
and year end reporting process, to review

and challenge the valuation methodologies,
material assumptions and valuation outcornes.
The Committee considered the principal
assumptions applied, including rental

growth, rarket yields, capital expenditure
and void costs, together with the supporting
market evidence used to benchmark assets.
Where appropriate, assumptions were
challenged and the sensitivity of valuations 1o
changes in those assurnptions was assessed.

Assets requiring a higher degree of judgernent
were subject to enhanced scrutiny, including
properties under development, post period
end disposals and valuation rovements not
broadly aligred with rnarket benchrnarks.

The Cornmittee also considered matters raised
with management to satisfy itself that the
valuers remained independent and objective,
and that the valuation process had not been
subject to undue intluence.

As part of their audit procedures, Deloitte used
their internal property valuation specialists

to independently assess and challenge

the valuation approach, assurnptions and
judgements. Deloitte met separately with

the valuers and reported their findings and
conclusions directly to the Committee.

Reporting issue

The Group acquired £1.5 billion of property in the
year, largely through the corporate acquisitions
of Highcroft and ULR as discussed in detail
throughout the Strategic report.

Certain transactions that are large and/or
complex in nature may require rnanagement

to make judgements when considering the
appropriate accounting treatment including how
and when a transaction should be recognised.
There is an inherent risk that an inappropriate
approach for a significant transaction could

lead to a material misstaternent in the Group's
financial statements.

The Committee’s role
The Cornmittee, in conjunction with the external

Conclusion

The Committee confirmed to the Board

that it was satisfied that the external
property valuation included within the
financial statements had been carried

out appropriately, independently and in
accordance with industry valuation standards.

auditor, received and challenged management's
accounting proposals in relation to the corporate
acquisitions in the year, which were presented

in Board and Committee briefing papers and
discussed at reetings.

The corporate acquisition in May 2025 of
Highcroft and its portfoliv of 22 assets valued
on acquisition at £81.1 million was considered

—_{ tobeanassetacquisition rather than a business

combination, as no processes or workforce were
acquired and substantially all of the fair value was
represented by investment properties.

By contrast, the corporate acquisitions of ULR
and Logistics Asset Management Newco
Limited, which held the investment advisory
contract for ULR, both of which comnpleted

in June 2025, were considered to be business
combinations in accordance with IFRS 3 asin
addition to the property portfolio and debt

facilities acquired, a tearn of four employees,

an investrnent advisory contract and alt of its
operating processes were transferred. The Group
acquired a portfolio of predominantly logistics
assets valued at £11 billion, as well as debt of
£0.4 billion.

The acquisition of the entire issued share capital
of ULR was implernented by way of a Scheme
of Arrangement undler Part 26 of the Companies
Act 2006 and completed on 23 June 2025 for
£726.8 million, through the issue of 257.9 million
ordinary shares at 202.2p per share, a cash
consideration of £196.7 rillion and the fair

value of the Company's existing shareholding in
ULR of £8.7 rnillion. Alongside this, the Group
acquirec Logistics Asset Management Newco
Limited for a cash consideration of £8.1 rnillion.

As reflected in note 15¢, the fair value the
identifiable assets acquired from ULR and
Logistics Asset Managernent Newco Limited was
£726.8 rillion generating goodwill of £8.1 miillion,
as the consideration paid was more than the

fair value of the assets acquired. The goodwill
arising was largely due to the consideration paid
being based on the Company’s share price at
completion of 202.2p, which was higher than the
adjusted NTA used to determine the exchange
ratio. The goodwilt has been fully impaired and
reflected in the income staternent in the year as
the future cash flows arising in the form of rental
incorne were fully incorporated into the fair value
of the assets acquired.

Conclusion

i
| The Committee concurred with the approach
2 adopted by management in each case.

LondonMetric Property Plc
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Audit, risk and internal control

Audit Committee report continued

Risk management and internal control

The Board recognises the importance of etfective risk
rnanagement and internal control processes in managing business
risks and delivering strategy. Risk awareness guides decision
making and is supported by robust procedures for identifyirg and
managing risks.

Detailed information, including the Audit Committee’s work

and the preparations underway to ensure cornpliance with the
Provision 29 controls declaration as at 31 March 2027, can be
found in the Risk managernent and internal controls section on
page 72.

BDO has continued to support management in scoping the
Group's business cycles and improving process docurnentation.

Management presented an initial assessment of material controls
to the Comrnittee in March. The Committee challenged the
scope, priorilisation and proposed next steps, including the
planned enhancements to the controls frarework.

The Cornmittee expects the cantrols framework to transition from
docurnentation to embedded operation and testing next year.

The Committee has continued to assist the Board by reviewing
the detailed risk register and internal control questionnaire
prepared by the Senior Leadership Team. Additionally, it received
a cyber security update outlining improvements and future focus
areas including the development and use of Al platforrns, as

well as a review of tenant covenants and details of review and
monitoring processes.

Preparing for the Provision 29 controls declaration on page 72

LondonMetric Property Plc

Internal audit

The Group does not maintain an internal audit turction due to its
size, straightforward structure, and close rnanagement oversight.

The Cornmittee reviews this need annually, recognising that

as the Group grows, a robust assurance framework becomes
more essential and new Code regulations require clear evidence
of controls.

External advisors are engaged for specialist reviews, such
as IT systems and security testing and support with tax and
ESG matters.

The Cornmittee is satisfied that, at this stage, targeted external
assurance and rnanagement-led control testing provide
proportionate and effective assurance and agreed that external
assurance should be sought for any complex, specialist ar high
risk issues.

External audit

The Cornmittee maintains a constructive working relationship
with its external auditor, Deloitte, led by Rachel Argyle, Under UK
regulations, the lead partner must be rotated every five years, a
forrnal tender held every ten years, and the auditor changed every
twenty years. Rachel Argyle will leave her role after the 2027 year
end, and Deloitte will cease serving as auditor after the 2033

year end.

This year, the Company has complied with the Cornpetition and
Markets Authority Order 2014 concerning non audit services.

ns

Oversight

A primary responsibility of the Audit Committee is to evaluate
the effectiveness and quality of the external audit process, in
alignment with the FRC's ‘Audit Committees and the External
Audit: Minimurmn Standard.’ The success of the audit depends
on the proper identification of audit risks at the beginning of the
audit cycle.

Deloitte presented their audit plan to the Committee in March,
outlining key areas of audit risk, including property valuations and
management override of controls, The Committee discussed and
approved the level of audit rnateriality.

Delaitte subsequently shared their audit findings with the
Comrnittee ahead of both interirn and full yeas results.

The Committee reviewed and scrutinised the auditor's work,
concentrating on principal assumptions and identified audit risks.
Additionally, the Committee held private discussions with the
auditor without managernent present.

Effectiveness '

The Committee evaluated the external audit process by reviewing
the audit plan, deliverables, independence, objectivity, fees, and
reappointrnent. Its assessment considered the audit partner’s
expertise, consistency, quality, and timeliness of deliverables, as
well as how well the plan was followed, the level of independent
scrutiny, and understanding of key issues, The Committee

also factored in management's feedback after the audit

clearance meeting,

Annual Report and Accounts 2026
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Audit, risk and internal control

Audit Committee report continued

Strategicreporl

Independence

The Committee values auditor objectivity and independence,
which may be affected by non audit services. The Cornpany
assesses these services on a case by case basis, reqguiring
Executive Director pre-approval for fees up to £100,000 or
Audit Commiittee review above that amount. Guidelines include
maintaining auditor independence, auditor confirmation

of independence, and prohibiting certain services such as
bookkeeping, financial staternent preparation, system design,
taxation, valuation, remuneration and legal advice. PwC, Grant
Thornton and BDO provided taxation services in the year.
Rernureration advice was provided by Korn Ferry. Provision 29
controls work and the audit of certain subsidiary companies was
undertaken by BDO. This year, approval was given for Deloitte to
prepare a comfort letter for the inaugural public bond issue.

2026 2025 2024
“fear to 31 March £000 £000 £000
Audit fees 783 620 626
Review of interim results 104 95 50
Comnfort letter for EMTN programme: 8O - -
Total 967 715 676
Ratio of non audit fees (including 3% 15% 8%

interirn review) to audit lees

Deloitte confirmed its independence to the Audit Commitiee,
highlighting internal safeguards and procedures that maintain
objectivity and prevent conflicts with non audit work. The three
year average ratio of non audit fees to audit fees is low at 16%,
supporting Deloitte’s continued independence.

The: Audit Committee found this year's audit well planned,
executed and high quality. Deloitte rernained professional,
objective and independent throughout.

LondonMetric Property Plc

Regulatory compliance

Section 172 duties

The Audit Committee reviewed the Board's responsibilities under
Section 172 of the Companies Act 2006, focusing an promoting
the Cornpany’s success tor its members. The Chief Financial
Oftficer provided a report to the Committee detailing how the
Board addressed stakeholder needs during the year.

The Board's Section 172 staternent is on pages 99 to 101and
engagement with stakeholders is set outin the Responsible
Business and ESG review on pages 48 to 62.

Going concern and viability

The Audit Committee reviewed the suitability of preparing the
financial staterments on a going concern basis and supported the
Board's Viability Staternent. The assessment included principal
risks, risk appetite, period of assessment, financial position, loan
covenant headroom, undrawn facilities, investment commitments
and stress tested forecasts. Scenario testing covered interest

rate increases, reduced rental income and lower property values.,
After its review, the Committee confirmed that the going concern
basis is appropriate and recomrended Board approval of the
Going Concern and Viability statements, which can be found on
pages 85 to 86.

Whistleblowing procedures, anti-corruption

and anti-bribery

The Company operates with honesty and professionalism,
enforcing strict integrity standards and zero tolerance for
misconduct. Employees receive whistleblowing and
anti-corruption guidelines at onboarding and ongoing ethics
training. The Board is responsible for reviewing and monitoring
whistleblowing activities, and the Comrnittee reports any
incidents that are brought to its attention to the Board. No cases
were reported during the review period.

e

Climate-related disclosures

The Cornmittee reviewed how the Company identifies

and assesses clirnate risk, confirming alignment with TCFD
recommendations. Members were reassured by strong risk
managernent processes and positive third party benchmarking,
which support industry standard disclosures and ensure suitable
reporting each year.

The Cornpany’s TCFD disclosure is found on pages 63 to 69 in
the Responsible Business and ESG review and showcases the
Company’s comritment to transparent and comprehensive
climate-related reporting. The statement includes early
integration of the expected UK Sustainability Reporting Standard
S2: Climate-related Disclosures, with key additional requirements
already embedded within existing governance and risk processes.
Focus areas identified for next year include strengthening the
financial quantification aspects of disclosure (Strategy B and
Strategy C) and improving the measurement and coverage of
Scope 3 emissions generated by tenants (Metrics & Targets B).
The Cornpany also continues to rnonitor its key physical and
transition risks, particularly those related to flocd risk and
environrental legislation.
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Audit, risk and internal control

Audit Committee report continued

Fair, balanced and understandable The Committee concluded that the Annual Report was fair,
At the request of the Board, the Audit Committee considered balanced and understandable, allowing the Board to make its
whether this Annual Report was a fair, balanced and . . statement on page 152.

understandable assessment of the Group’s position and Management preparation and review Looking ahead '

prospects. The review process and considerations taken into + Ateam of experienced senior managers from finance,

Fair, balanced and understandable review process:

Next year, in addition to our usual work, the Cornmittee will focus

account are set out below. investor relations and property was established with .
lear responsibilities for preparing and reviewin| on the following key matters:
Fair, balanced and understandable considerations: ¢ pons preparing 4 N . "
R . ) ) ) relevant sections of the report + Continue to receive regular progress reports and monitor
In carying gu( 1ts review, the Comnittee considered the % . Teamn mernbers attended a corporate governance and delivery of the programme of works underway to support the
following criteria: o accounting update presented by the external auditor in Board's declaration on the effectiveness of material controls
Fair i February 2026 as at 31 March 2027 in accordance with Provision 29 of the UK
+ Does it provide shareholdlers with information to assess - Regular lizison of team members during the drafting Corporate Gover'"an‘e C’?de ??243 ) )
the Group's position and performance, business model stages ensured consistency in tone and message, + Assess the evolving sustainability reporting requirements; and
and strategy? , balanced content and appropriate linkage + Oversee the assessment and pathway for compliance with IFRS
- Does itinclude relevant and necessary transactions 18 Presentation and Disclosure in Financial Staternents which
and balances? Executive Director involvement will come into effect for the Group on 1 April 2027
+ Does itinclucle the required regulatory disclosures? | - The team sought input from the Executive Directors Finally, | would like to thank my tellow Committee members for
+ Isit honest, reporting both successes and opportunities @ carly in the process on the design and overall message their commitment and valuable contribution this year. ,
alongside challenges to the business? : and tone of the report
Balanced + Executive Directors were closely involved throughout

Kitty Patmore

the process, with extensive review of drafting Chair of the Audit Cormittee

Does it present the cornplete story and are key messages

appropriately reflected? . 21 May 2026
+ Isit consistent throughout with sufficient linkage? Verification
« Is there an appropriate mix of statutory and alternative B - The team conducted an extensive verification exercise

performance measures? ! to ensure factual accuracy and consistency throughout
+ Are alternative performance measures explained and [ie|  thereport

reconciled to the financial staternents? + The external auditor’s review considered the tone,

message and consistency of the report and findings

Understandable were reported to the Committee

- lsit written in straightforward language without
unnecessary repetition?
+ Does it use diagrams, charts, tables and case studies to

Board approval

break up lengthy narratives? - The Corf\minee reviewgd the Annual Report ahead of
« Is there a clear contents page to aid navigation and ‘, |[ts r:eecl;?gft; a.ppr_o‘:e |?f.May ar:Jd f%d back comments :
sufficient signposting? i o the Chie inancia Officer an wi er team :
« The Board considered the Committee’s
recommendation that the Annual Report taken as a
whole is fair, balanced and understandable

LondonMetric Property Plc w Annual Report and Accounts 2026
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Strategic report

Remuneration

Remuneration Committee report

a
[urfoctsithisiyeaghasibeenttoconsultwith)
[shareboldersonithelDirectors{Remuneration)
Rolicyland approveproposed changes'ahead|

Suzy Neubert
Remuneration Committee Chair

Highlightslthisiyears

°
as advisor,following'a competitive,tender, process!

o

LA Considered employeesyviews on executive pay,through

fattendance at the workforce, Non Executive. Director s

annual staffmeeting
EWApproved thevariableelements oftheannual bonus and
LTIP performance againsttargets set

QOur remuneration framework aligns executive reward with
strategy, perforrnance and workforce pay.

The Comrnittee’s role is to operate a fair and transparent reward
structure that motivates and incentivises the Executive Directors
to deliver the Group's strategic goals, reward exceptional

performance and retain high calibre individuals for the long term.

Remuneration Policy

+ Setand review the Directars’ Remuneration Policy and ensure
itis aligned to the Cornpany’s purpose and values and the
delivery of its strategy

+ Set the remuneration of the Executive Directors and oversee
senior leadership workforce remuneration arrangements

Read more from page 123

Remuneration packages and payouts
+ Determine and review individual rernuneration packages
+ Approve salaries, bonuses and LTIP awards

Read more in the Annual Report on Remuneration from
page 136

Variable incentives

+ Determine and review the Long Term Incentive Plan (‘LTIP)
and Annual Bonus Plan arrangements

- Approve targets and outcomes

Read more in the Annual Report on Remuneration from
page 136

Governance

+ Maintain open communication with shareholders on
rerauneration decisions and policies

« Feedback to the Board on remune:

+ Review and approve the annual Rernuneration

Committee report

This report is structured as follows:

Committee Chair's introduction, wl
key decisions taken and outcornes
Directors’ Remuneration Policy (‘P
illustrations (pages 123 to 135); and

31 March 2027 (pages 136 to 148).

Annual Report on Rernuneration which describes how the
Policy has been applied for the year ending 31 March 2026
and how we intend to imptemnent the Policy for the year to

ration matters

hich summarises the work,
(pages 19 to 121);
olicy’) overview and

Membership and attendance

The rumber of Committee member
during the year was as follows:

s and their attendance

Tenure Meetings

Date
Member appointed {years)' attended?
Suzy Neubert (Chair) 29/92023 3 5(5)
Suzanne Avery 19/9/2018 8 5(5)
Andrew Livingston® 2817202 - 1
Robert Fowlds 3112019 7 5(5)
Alistair Elliott 28172026 - 101)
' i from date of tothe Cx d as at 31 March
2026, r0unded 1o the nearest whole year
2 indi of meetings the /as eligibte to attend

3 Andrew Livingston retired 20 May 2025

LondonMetric Property Plc
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Strategic report

Remuneration

Commiittee Chair’s introduction

On behalf of the Rernuneration Cornmittee, | am delighted to
present my first report as Chair for the year to 31 March 2026,
having succeeded Robert Fowlds following the last AGM on

9 July 2025.

Remuneration aligned to purpose and strategy

Our rernuneration framework continues to be strongly aligned with
the Company's purpose, strategy and performance as well as the
interests of our shareholders as reflected in the chart on page 134.

Delivery of these strategic objectives is measured using key
performance metrics that are embedded within the variable
elements of remuneration, being EPRA Earnings per Share (EPS’),
Total Property Return (TPR'), Total Accounting Return (TAR'}

and Total Shareholder Return (‘'TSR’). Strategic and ESG based
rnetrics were introduced to the annual bonus as part of the Policy
approved in 2023.

New Remuneration Policy

We have consulted our targest shareholders and the leading
proxy voling agencies on proposed revisions to the Directors’
Rernuneration Policy so that approval for a new Policy can

be sought at the AGM in July. The engagement process was
very helptul in shaping our proposals which are set out later in
this report.

The context for the new Policy is the continued growth in the
business in terms of both assets and complexity.

The last material increase in remuneration for the CEO and

CFO was in June 2024, when salaries were increased to bring
them to market levels to reflect the significant shift in scale of

the business. Since then, the Company has expanded through
acquisitions including Urban Logistics RE!T Plc (ULR') and
Highcroft Investments plc {Highcroft), which added £1.2 billion
of assets to the portfolio this year, and has successfully integrated
these businesses and LXi. This has been evidericed by EPRA EPS
increasing to 13.5p in 2026 from 10.9p in 2024. The Company has
perfornied particularly well on a sustained basis over the last ten
years, consistently outperforming the REIT sector as illustrated by
the TSR chart on page 146, and has been a FTSE 100 constituent
since June 2024.

LondonMetric Property Plc

As part of our triennial review of the Policy, we have considered
the market positioring of our executives’ remuneration to ensure
that there is no disconnect between business perforrnance,

size and remuneration opportunity. This review had identified
that target total remuneration for both the CEO and CFO has

(i) slipped below the lower quartile compared to a pan-sector
group of 20 cornpanies above and 20 below LondonMetric’s six
rnonth average market capitalisation (excluding financial services
campanies) and (ii) in relation to the other FTSE 100 REITs at the
time of the consultation (SEGRO, Land Securities, British Land
and Unite), target total remuneration now ranks fourth out of five.
The Committee notes that this is prinarily a function of rnaterially
below market LTIP grant levels, These were last increased in 2016,
by 25% of salary, and the Policy rnaximum has not changed
since 2013.

Having taken these factors into account, the only substantive
change we are making is to propose a higher level of maxirnurn
LTIP award. This is an increase of 75% of salary for the CEO and
60% of salary for the CFO. Feedback we received during the
consultation was very supportive of this change. During the
discussions of LTIP performance raetrics we acknowledged
sharseholders’ feedback and dropped a proposal to introduce a
15% weighting on EPRA cost ratio perforrnance, instead increasing
the weighting on EPRA EPS growth to 45%. This better reflects
the income focus of the Company than has been the case up
to now.

The full Policy is set out on pages 123 to 135.

Performance during the year

Throughout a year filled with ongoing global econormic instability,
elevated geopolitical risks, and the uncertainty crealed by the
delayed Autumn Budget, we have continued to strengtheri the
Cormpany. Our M&A activity has been a significant focus, with the
acquisitions and full operational integration of ULR and Highcroft
completing in the first half year. Our portfolio has been improved
with profitable new acquisitions, alongside the sale of weaker, non
core assets predominantly inherited from LXi and ULR. In this
demanding market, these efforts required considerable resources
and attention due to liquidity challenges in the investment sector.
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Our balance sheet and financial position was also strengthened

by the significant amount of debt refinancing undertaken in the
year. We arranged £1.2 billion of new unsecured facilities, including
a £150.0 million US private placement featuring the tightest
credit spreads seen by any REIT globally in the USPP market over
the past three years, and a £500 million inaugural public bond
issue rated A- by Fitch. Additionally, we repaid and cancelled
facilities totalling £1.1 billion and refinanced a further £1.5 billion of
unsecured facilities and term loans, securing better rates and with
a diversified lending pool.

Operationally, we advanced rent reviews and lease renegotiations,
adding £16.6 million additional incorne and achieving exceptional
income growth that surpassed expectations.

Ourinvestrent and asset rnanagement activity allowed us to
deliver another strong set of results and grow both EPRA earnings
and NTA. Our 2.4% growth in EPRA earnings per share allowed us
to increase our dividend for the year by 3.8% to 12.45p per share,
whilst rnaintaining full earnings and cash cover.

Given the organisation’s strong financial and operational
performance, the Committee considers it entirely appropriate to
reward the Executive Directors with the variable elements of this
year's annual bonus and LTIP in line with the formulaic outcornes
as detailed below.

Salary increases

The Committee approved a 4.5% increase to Executive Director
salaries to apply from 1)une 2026, which is below the average
increase awarded to the workforce of 6.0%. This follows an
increase from 1)une 2025 of 2.5% for the Executive Directors and
an average increase of 6.5% for the workforce.
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Remuneration

Chair’s introduction continued

Annual bonus

The metrics determined tor the annual bonus for the year

1o 31 March 2026 were based on Growth in EPRA EPS (30%
weighting), Growth in Total Property Return (TPR') (30%
weighting), Strategic objectives {(30% weighting) and ESG
objectives (10%) and consistent with last year, the Remuneration
Comrmnittee determined to measure EPS performance on both a
quantitative (50%) and qualitative (50%) basis.

The maximum opportunity remained at 165% of salary for the
Chief Executive and 140% of salary tor the Chief Financial Officer.
EPRA EPS performance was strong and increased to 13.5p, which
was greater than the financial target set.

Significant progress was made on the four qualitative factors
setincluding: progress of non core disposals and reducing the
exposure to vacant ULR assets, evolution of the portfolio toward
preferred sector choices, increased exposure to rnarket rent
reviews and the effective integration of ULR and Highcroft.

The Cornmittee deerned that strong progress had been made
against the qualitative pillars of EPS, and in combination with the
above target quantitative outcorne, this elernent would be met
in full.

In line with best practice, TPR is rneasured on a multi year basis
(over one and three years) based on the relative outperformance
against the MSCl all property benchmark to 31 March 2026.

The Committee is satisfied that this approach measures and
rewards the longer term investing principles inherent in the real
estate sector,

Relative outperformance was above the rnaxirum target and
therefore the TPR elernent paid out in full.

LondonMetric Property Plc

A significant proportion of the strategic and ESG elements of the
annual bonus were determined based on quantifiable targets
set with respect to three key pillars of business strategy - own
desirable assets; be partner of choice and generate incorne-led
TSR with good governance. For the strategic element, these
included logistics exposure, gross to netincome leakage, like
for like income growth, occupancy rate, balance sheet strength,
diversity of lenders and EPRA cost ratio. In relation to the ESG
elerent, objectives set included EPC ratings, tenant incentives
linked to asset sustainability improverents, erployee and
occupier satisfaction, improved benchmark scores and occupier
data collection rates.

The Comnittee assessed that the Executive Directors achieved
their Strategic and ESG target, which paid out at 94.4% and 81.9%
of rnaximum respectively, Overall, the Committee determined
annwal bonuses for the Executive Directors to be at 96.5% of
their respective maximum levels. Full details of all the objectives,
targets and their assessment is set out on pages 140 to 142.

LTIP vesting

Vesting of the LTIP awards granted to Executive Directors in 2023
is dependent on Company performance over the three years to
31 March 2026. Perforrnance is reasured by reference to TAR
and TSR relative to the FTSE 350 Super Sector Real Estate index
excluding agencies and operators (37.5% weighting each) and
EPRA EPS growth (25% weighting).

Inline with last year and reflecting the significant M&A activity
undertaken by the Company, the Committee discussed and
approved the sarne adjustment to the way in which TAR is defined
for the purpose of determining the incentive outcornes, to reflect
the amortisation of significant and exceptional one-off costs
borne as a result of the M&A strategy. The Commiittee felt that
with this adjustment, TAR was reflective of the true business
performance rnatching the costs of M&A activity with the benefits
derived from it. Based on this approach, the TAR elernent will vest
in full.
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As actual TSR growth over the measurement period was equal to
the upper quartile threshold of 30.8%, the TSR elernent will vest
infull.

Lastly, as set out in the earlier annual bonus section, the EPRA
EPS outcome for the year of 13.5p was above the maximum target
and therefore this element will vest in full.

Taking into account the performance under the EPRA EPS growth,
relative TSR and TAR conditions, all of the 2023 LTIP will vest

in June 2026 subject to a two year post vesting holding period.

22 other ernployees will benefit frorn the vesting of this award,
and the Committee retains the objective of widening share
ownership below the Executive level. To this end, LTIP awards will
be granted to all ernployees who have worked for the Company
for more than one year.

LTIP awards

The Group's LTIP arrangements seek to align executive pay with
the delivery of long term growth in shareholder value.

This year, 1,263,195 share awards were granted to the Executive
Directors and 761,642 LTIP awards vested. The Directors
disposed of 359,050 shares to settle tax liabilities and retained
the rernaining 402,592 shares which increased their holding in
the Company.

Looking forward

Our focus next year will be to oversee the irnplementation of the
proposed new Policy and ensure that remuneration arrangements
and packages continue to incentivise management.
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Remuneration

Chair’s introduction continued

Conclusion
The Company has had another strong year, defined by M&A

Remuneration,Committee’assessment

activity and its successful integration into the business, together
with the recycling of assets and strengthening the Group’s

debt structure. The Committee believes that the rernuneration
outcornes are entirely appropriate and reftective of the strong
business performance this year.

1 look forward to your support at our forthcoming AGM and
welcome feedback from shareholders. | will be available

at the AGM should you have any questions and can be
contacted through the Company Secretary at other times at
info@londonraetric.com.

Finally, | would like to express my gratitude to the Committee
members for their dedication and support throughout the year. as
well as 1o our employees for their unwavering cornmitiment that
led to these exceptional results.

Suzy Neubert

Chair of the Reruneration Cormittee

21 May 2026

The Committee is satisfied that the arnount payable under the
variable incentive plans is a fair reflection of the underlying
performance of the business. As such, no discretion was
exercised by the Committee in relation to the forrnulaic
outcornes. In making this assessment, the Cornmittee took
account of the following factors:

The Cornpany achieved a strong set of financial résults,
allowing the Board to propose an increase to the dividend
for the year to 31 March 2026 of 3.8% which was also

covered 108% by EPRA earnings

Successful recycling of capital increasing the Group's
logistics weighting to 53%, up from 46% last year

Accretive asset management initiatives, delivering
£16.6 million of rental uplift through reviews and lettings

Maintained the strength and quality of the portfolio and
tenant mix with a WAULT of 16.9 years and occupancy
of 97.7%

ESG embedded into operations and high EPC rating
maintained with 92% of assets rated A to Cand 60%
rated A to B, up tram 58% last year

Strengthened balance sheet and financial position
through £1.2 billion new facilities and £1.5 billion debt
refinancing at reduced rates and with a diversified
lending poot

EAAllemployees received an annual bonus and LTIP awards
will be granted to all employees who have worked for the
Company for more than one year

&4

The Committee is satisfied that
the Poiicy operated as intended i
in the year to 31 March 2026. }

r

tondonMetric Property Plc
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Directors’ remuneration at a glance

Earnings for the financial year

Ilustrative change in value

Total Total of shares owned and
Remuneration for Salary Benefits Pension Bonus LTIP? 2026 2025 outstanding share awards'
Executive Directors EQ00 £000 £000 £000 £000 £000 £000 £000
.Andrewjones 817 29 82 1,306 1651 3,885 3159 860
Martin McGann 536 31 53 727 872 2,219 1821 466
1 Based on anillustrative swing in share: price of 10p. For reference, the highest price during 2150pandh 170.5p. The nuraber of shares and sh based. year end total
2 Full detaits of Dnectors ion for the year can be found n the tablg 19
32023 LTIP awards expected to vest in fune 2026
Annual bonus plan - targets and outcome
Payout target Combining these outcomes with
the strategic and ESG objectives % of
-Performance measure 25% 100% Actual awarded gives the following payouts": £000 maximum
EPRA EPS 13.p 13.4p 13.5p 100%  Andrew Jones 1,306 96.5
TPR (3 year All Property) 10.9% 3% 21.4% 100% Martin McGann : 727 96.5
TPR (1 year All Property) 5.4% 6.5% 7% 100% | ful detais of the straregic dthe Committees Lof therr
achievement is set out on pages 14110 142
2023 LTIPs vesting — targets and outcomes
Payout target
% The estimated number of shares vesting are as %
Performance measure 25% 100% Actual awarded follows: Number awarded
TSR 9.1% 30.8% 30.8% 100%  'Andrew Jones 829329 . 100%
TAR 3.5% 15.4% 262% 100% Martin McGann 437791 100%
EPRAEPS 1.5% 1.9% 13.5p 100%

The level of LTIP vesting in 2026 demonstrates the successful performance of the Company over the three year performance period with
strong absolute earnings growth and a resulting comparative return performance in excess of many of the Company's direct competitors.

LTIPs granted in the year

Basis of award Shareawards  Face value per Face value of

(% of salary)  Date of grant number share award £000

Andrew Jones 200% 3 june 2025 819,508 200.1p 1,640

Martin McGann 165% 3 June 2025 443,687 200.1p 888
LondonMetric Property Pte 122
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Directors’ Remuneration Policy

The current Policy, which was approved with over a 99% vote in
favour at the December 2023 General Meeting, is approaching the
end of its three year term.

This section outlines the proposed 2026 Policy which, subject
to shareholder approval at the AGM, wilt take effect frorm 9 July
2026. Payments to Directors can anly be made if they are
consistent with the Policy, or by an arnendment to the Policy as
approved by shareholders.

The Policy has been prepared in accordance with The Large and
Medium-sized Companies and Groups (Accounts and Reports)
Regulations 2008 (as arnended) and the provisions of the current
UK Corporate Governance Code and the UK Listing Rules.

The Board delegated its responsibility to the Remuneration
Comrnittee to establish the Policy for the remuneration of the
Executive Directors and the Chair. The Board has established the
Policy for the remuneration of the other Non Executive Cirectors.

The Cornmiittee sets the Policy for Executive Directors, teking into
account the Company's strategic objectives over both the short
and the long term as well as external market practices.

The Committee oversees the operation of employee pay
practices, ensuring that incentives for employees support the
culture and values of the Company.

In order to rnanage conflicts of interest, no Director or employee
participates in discussions pertaining to their own rermuneration.
The Committee reviews the perforrmance of its external
advisors on an annual basis to ensure that the advice provided is
independent of any support provided to management.

LondonMetric Property Plc

Overview of our Policy

The Group's Palicy is designed to align executive pay and
incentives with the Company's goals and encourage and

reward exceptional overall and individual performance. As well

as motivating perforrnance, remuneration plays a key role in
retaining highly regarded individuals and needs to be cornpetitive,
The principles which underpin the Policy ensure that Executive
Directors’ remuneration:

+ Isaligned to the business strategy and achievernent of

business goals;

Is aligned with the interests of shareholders by encouraging high
levels of share ownership;

Attracts, motivates and retains high calibre individuals;

Is competitive in relation to other cornparable real

estate cornpanies;

Is setin Lhe context of pay and employment conditions of other
employees; and

Rewards superior performance through the variable elernents
of remuneration that are linked 1o performance.

1l

Main changes to the Policy

During the course of the last year, the Committee has carried out
its triennial review of the Policy with the assistance of our newly
appointed advisors, Korn Ferry. The review concluded that the
current Policy was broadly fit for purpose in its overall design

but fell short in terms of the incentive opportunity relative to

our peers and companies of a similar size and standing in the UK
listed market. Further explanation is contained in the Committee
Chair's statement on page 119,

The substantive change proposed is to increase the opportunity
under the LTIP to 275% of salary for the CEO and to 225% of
salary for other Executive Directors. The Committee has taken
the opportunity to review the detailed wording of the Policy and
update it to both simplify it and provide minor additional flexibility
where it might be beneficial over the next three years.

Minor amendments include:

« The ability to pay NED fees in shares and also to reflect
additional time comnitrnent with higher fee levels:

+ The ability to pay an Executive Director a temporary additional
allowance where their responsibilities and/or role change on a
ternporary basis; and

« Permitting the Cornmittee to set the threshold payment at less
than 25% of maximurm in the annual bonus plan and LTIP.

Our remuneration framework aligns
executive reward with strategy,
performance and workforce pay.

123
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Directors’ Remuneration Policy continued

Executive Directors’ Remuneration Policy Table
The policy table below sets out the key elements of the remuneration package for Executive Directors.

Purpose and link to strategy

Provide a competitive level of fixed pay to attract and retain Executive Directors of the required calibre to deliver the Group's sirategy.

The level of pay retlects individuals' skills, seriority and experience and complexity of the role.

Operation

An Executive Director's basic salary is set on appointment and reviewed annually with changes normally taking effect from 1june or when there is a change in position
or responsibility.

When determining an appropriate level of salary, the Commitiee considers:

Pay increases to other employees

Remuneration practices within cornparable real estate companies
Any change in scope, role and responsibilities

The general performance of the Company and each individual
The experience of the relevant Director

The economic environrnent

Individuals who are recruited or promoted to the Board may, on occasion, have their salaries set below the targeted policy level untit they become established in their
role. In such cases subsequent increases in salary may be higher than the general rise for employees until the target positioning is achieved. A temporary additional
allowance rnay be paid where an individual's responsibilities/role change on what is expected to be a temporary basis.

Maximum opportunity

The Cornmittee ensures that maximurn salary levels are positioned in line with companies of a similar size to the Group and validated against other real estate
cornpanies, so that they are competitive against the rnarket.

The Cormnmittee intends to review the cornparator group each year and will add or remove companies as it considers appropriate.

In general, salary increases for Executive Directors will be in line with the increase for employees. However, larger increases may be offered if there is a material change in
the scope and responsibilities of the role, including significant changes in Group size and/or complexity or if it is necessary to rernain competitive to retain a Director.

Performance measures

Purpose and link to strategy

The Directors are subject to an annual perforrnance assessment, the cutcome of which is taken into account when setting base salaries.

Provide a competitive post retirerment benefit to attract and retain individuals.

Operation

The Company provides a pension contribution allowance in line with practice relative to its comparators to enable the Company to recruit and retain Executive Directors
with the experience and expertise to deliver the Group's strategy.

This allowance will be a non-consolidated allowance and will not impact any incentive calculations.

Maximum opportunity

The maxirnurn pension contribution rate is 10% of salary for Executive Directors, aligned to the wider workforce. Where there is any increase to the pension contribution
rate received by the wider workforce, the Executive Directors wilt be entitled to receive the same contribution level at the discretion of the Remuneration Committee
which, for the aveidance of doubt, could be more than 10% of salary. No element other than base salary is pensionable.

Performance measures

None.

LondonMetric Property Ple
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Directors’ Remuneration Policy continued

Purpose and link to strategy

Provide a corprehensive and competitive benefit package to aid recruitment and the retention of high quality Executive Directors.

Operation

Each Executive Director receives the following:

~ Carallowance

+ Private medical insurance

- Life insurance

+ Permanent health insurance

The Committee recognises the need to maintain suitable flexibility in the determination of benefits that ensures it is able to support the objective of attracting and

retaining personnel. Accordingly, the Comrnittee would expect to be able to adopt benefits such as relocation expenses, tax equalisation and support in meeting specific
costs incurred by Executive Directors to ensure the Company and the individuals comply with their obligations in the reporting of rernuneration.

Additional benefits which are available to other employees on broadly sirnilar terms may be offered.

Maximum opportunity

Car altowance is £20,000 per annum for each Executive Director.

Other benefits are provided at the market rate and therefore the cost will vary from year to year based on the cost from third party providers.

Performance measures
Annual bonus

Purpose and link to strategy

None,

Incentivise the achievement of annual financial targets consistent with the Group's business plan for the relevant financal year as well as the delivery of non
financial targets.

Operation

Annual performance measures, targets and their weightings are set by the Committee at the start of the financial year, linked to the Group’s long term strategy.

Executive Directors who have met theis iminirnum shareholding requirement have the option to receive the annual bonus paid in cash. For those who are yet to rneet the
minimurn shareholding requirement, up to 100%, and at least 50%, of the annual bonus will be paid in deferred shares vesting over three years.

Dividend equivalents will be payable on deferred shares. The annual bonus contains malus and clawback provisions.

Maximum opportunity

The rnaximum bonus for the Chief Executive is 165% of salary and 140% of salary for other Executive Directors. Tasget bonus is normally half of the maximum
opportunity. The threshold for the bonus is up to 25% of the rmaximum opportunity. |

Performance measures

Perfarmance is assessed against target tinancial and non financial measures depending on the annual priorities of the business. The Comrnittee may amend the
measures used each year in line with the Group's general business strategy as well as vary weightings from year to year.

At least 75% of the bonus will be based on quantifiable targets. Non financial targets will be set to measure (for example) strategic and ESG performance as well as
contribution to the achievement of portfolic managernent initiatives and other operational rnanagement objectives.

The Cornmittee will set challenging annual targets that are appropriately stretching, but achievable. The Committee is of the opinion that due to the commercial
sensitivity of annual targets, they will be disclosed retrospectively.

In exceptional circumstances where the Cormittee believes the original measures and/or targets are no longer appropriate, the Committee has discretion to arnend
perforrnance measures and targets during the year as long as these are considered equally stretching as the original measures and/or targets. .

The Comrmittee retains discretion to make downward or upward adjustments to the amount of bonus payable resulting from the application of the perforrnance
reasures if it believes that the outcores are not a fair and accurate reflection of business performance.

tondonMetric Property Plc
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Directors’ Remuneration Policy continued

Long term incentives

Purpose and link to strategy

Incentivise and reward the delivery of long term Group performance and sustained growth in line with business strategy, thereby building a shareholding in the Group
and aligning Executive Directors’ interests with shareholders.

Operation

Awards are granted annually to Executive Directors in the forrn of a conditional share award! or nil cost option.

Details of the performance conditions will typically be set out in the Annual Report on Remuneration on a prospective basis. If the Committee decides that any metric is
commnercially sensitive for future grants, details will be disclosed retrospectively in the Annual Report on Remuneration.

Awards will norrally vest at the end of a three year period subject to:
- The Executive Director's continued employrnent at the date of vesting; and
« Satisfaction of the performance conditions.

Vested awards will be subject to a further two year holding period during which Executive Directors cannot dispose of shares other than for tax purposes. The Committee
may award dividend equivalents on awards that vest. The LTIP contains malus and clawback provisions.

Maximum opportunity

Annual awards with a maximum value of up to 275% of salary for the Chief Execulive and 225% of salary for other Executive Directors. Up to 25% of the award will vest
for threshold performance. 100% of the award will vest for maxirnura perforrmance. There is normally straight line vesting between these points.

Performance measures

The performance measures for the LTIP are set by the Cornmittee and are based on a combination of metrics, with at least 50% being financial in nature.

The perforrance period is three years. The Committee rnay change the balance of the measures or use different measures for awards as appropriate. No rnaterial
change will be rnade to the type of perforrnance conditions without prior shareholder consultation.

in exceptional circurnstances the Committee retains the discretion to:

« Vary, substitute or waive the perforrnance conditions applying to LTIP awards if it considers it appropriate and the new performance conditions are deemed reasonable
and are not materially less difficult to satisfy than the original conditions; and

+ Make downward or upward adjustments to the amount vesting under the LTIP award resulting from the application of the performance measures if it believes that the
outcomes are not a fair and accurate reflection of business perforrnance.

LondonHMetric Property Ple
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Directors’ Remuneration Policy continued

Performance measures and targets
The table below sets out the pertormance measures chosen in respect of the annual bonus and LTIP in respect of the financial year ending 31 March 2027.

Annual Bonus

Performance measures

- 30% Growthin EPRAEPS

and weightings « 30% Growth in Tozal Property Return (TPR')
« 30% Strategic objectives
« 10% ESG objectives
Performance targets The relative TPR reasurement will be based on perfcrrance against the relevant MSCI All Property indices on an annual and routti year basis. Full payout if growth is

equal to 1.2 times the relevant index; 25% payout if growth is equal to the relevant index; Straight line interpolatior between points. The Board deems all ather specific
annual bonus targets to be commercially sensitive.

Full details of next year's targets and their achievement will be disclosed retrospectively in the Directors’ Remuneration Report for the year to 31 March 2027.

Why measures were chosen

Incentivise the achievement of annual financial targets consistent with the Group's business plan with particular focus on TPR and EPRA EPS. The strategic objectives
ensure that management is rewarded for the achievernent of additional targets linked to value generation for shareholders. Linking the Executive Directors’ annual bonus
to ESG objectives is reflective of broader investor views and ensures the Executive Directors are incentivised to deliver the Company's ESG strategy.

How targets are set The performance targets are calibrated by the Cornrnittee considering the Company's business plan, strategic and operational objectives and market conditions. The TPR threshold
and maximum performance levels are sirnilar to the raedian and upper quartile TAR and TSR relative vesting scales in the LTIP. The Committee will aim to set quantifiable
targets where possible against ESG measures but recognises the challenge as an investrnent company, rather than a pure operator, of capturing quality carbon and related data.

LTIP

Performance measures + 30% Total Shareholder Return ('TSR') versus FTSE 350 Real Estate Super Sector index (excluding agencies and operators)

and weightings - 25% on relative Total Accounting Return (TAR') against the same peer group as TSR
+ 45% on EPRA EPS growth (‘EPS’)

Performance targets The relative TSR and TAR target at threshold level is performance equal to the Index and raxirmum performance is equal to the upper quartile (weighted by rnarket

capitalisation), with straight line vesting in between.

The Committee will retain the discretion, at vesting, to determine whether the absolute level of TSR return has been acceptable, and to adjust for this if appropriate,
rather than being lirnited by a forrnulaic measure. In relation to EPS, vesting will be based on the EPS achieved in the year ending 31 March 2029. Threshold vesting will
be achieved for EPS growth equal to CPIH and raximurn vesting for EPS growth of CPIH + 2%. CPIH will be capped at 4.0% per annum with a floor of 2.0% per annurn.
Straight line vesting in between threshold and maximum performance.

Why measures were chosen

The relative TSR and TAR rneasures have been selected to reward senior executives for the generation of strong and sustainable long term growth and the delivery
of long term sustainable value for the benefit of shareholders. EPS has been selected as it remains the Company’s primary measure of profitability. Each measure is
consistent with the objective to generate reliable, repetitive and growing income-led total returns.

How targets are set

The relative TSR and TAR tasgets have been set, in line with standard practice, such that threshold vesting is achieved for perfurmance in line with an appropriate index,
with tull vesting for upper quartile (weighted by market capitalisation).

The Group's three year financial forecast was taken into account when setting the EPS targets along with consideration of strategic goals and priorities, proposed

investment and development plans, gearing levels, previous years’ results and the Company's portfolio lease structure, The CPIH cap and floor are included to reflect the
nature of rnany of the Company’s leases and ensures a minirnurn level of growth is required in times of low inflation.

LondonMetric Property Plc
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Directors’ Remuneration Policy continued

Shareholding guidelines

Minimum shareholding requirement

tn line with the Group's remuneration principles, the Policy places
significant irmportance on aligning the long term interests of
shareholders with those of management by encouraging the
Executive Directors to build up over a five year periad and then
subsequently hold a shareholding equivalent to a percentage

of base salary. Adherence to these guidelines is a condition of
continued participation in the equity incentive arrangements.

In addition, Executive Directors will be required to retain at least
50% of the post tax amount of vested shares from the Company
incentive plans until the minimum shareholding requirement is
met and maintained. The fallowing table sets out the minimum
shareholding requirements.

Shareholding requirement

Role (% of salary)
Chief Executive 700%
Other existing Executive Directors 700%
Newly appointed Executive Directors 400%

Post cessation shareholding requirement

There is a post cessation shareholding requirement for the
Executive Directors, who must retain shares equivalent in value to
the minimum of 200% of salary and their actual shareholding on
cessation for two years post cessation of employment.

This requirernent provides further long terrn alignment with
shareholders and ensures a focus on successful succession planning.

Malus and clawback

The following definition of malus and clawback will apply to both
the annual bonus (including any deferred shares) and the LTIP.

Malus is the adjustment of the annual bonus awards or

unvested LTIP awards because of the occurrence of one or more
circumstances listed. The adjustment may result in the value being
reduced to nil.

Clawback is the recovery of payments made under the annual
bonus or vested LTIP awards as a result of the occurrence of one
or rnore circumstances listed.

LondonMetric Property Plc

Remuneration element Malus

Clawback

Annual bonus (cash) ' Up 1o the date of the cash payrnent

Two years post the date of any cash payment

:Annual bonus (deferred shares)

To the end of the three year vesting period nfa

LTIP

To the end of the three year vesting period

Two years post vesting

Clawback ray apply to all or part of a participant's payment under
the annual bonus or LTIP award and rnay be effected, among
other raeans, by requiring the transfer of shares, payrnent of cash
or reduction of awards or bonuses.

The circumnstances in which malus and clawback could apply are
as follows:

- Discovery of a rnaterial misstaternent resulting in an adjustrnent
in the audited accounts of the Group

The assessrnent of any performance condition or condition in
respect of an annual bonus payment or LTIP award was based
on error, or inaccurate or rnisleading information

The discovery that any information used to determine the
annual bonus payment or LTIP award was based on error, or
inaccurate or misleading inforrnation

+ Action or conduct of a participant which amounts to fraud or
gross misconduct

Events or the behaviour of a participant have led to the censure
of a Group cornpany by a regulatory authority or have had a
significant detrirnental impact on the reputation of any Group
company provided that the Board is satisfied that the relevant
participant was responsible for the censure or reputational
damage and that the censure or reputational damage is
attributable to the participant

Where, as a result of an appropriate review of accountability,
the Remuneration Committee determines that the Executive
Director has caused whlly or in part a corporate failure of

the Company

The table above outlines the time periods during which these
recovery provisions may apply for each element of remuneration.

The Cornmittee has set these time periods Lo reflect the period of
time that it might reasonably expect that audit procedures would
have identified any of the above circumstances.

128

Non Executive Directors’ fees

The fees for Mon Executive Directors and the Chair are broadly set
at a competitive level against the comparator group and increases
take account of any change in responsibility.

The aggregate fee for Non Executive Directors and the Chair will
nol exceed £1 million,

The base fee for Non Executive Directors has been increased by
2.7% from 1June 2026. Fees for chairing comrnittees have been
increased to £20,000 to bring them closer in line with market.
The Chair's fee has been increased by 8.8% from 1june 2026 to
better align with the peer group.

Chair

£310,000
Base Non Executive Director fee £60.000
“Senior Independent Director additional fee £10.000
+Additional fee for Audit/R ion '
Committee Chair (plus membership fee) £20,000
- Additional fee for Audit/Remuneration
Committee membership £5,000
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Directors’ Remuneration Policy continued

Non Executive Directors’ Remuneration Policy Table

Fees and benefits

Purpose and link to strategy To attract and retain suitably qualified Non Executive Directors by ensuring fees are competitive. Non Executive Directors are not eligible to receive benefits other than
travel, hospitality-related or other incidental benefits linked to the perforrnance of their duties as a Director.

Operation The Board is responsible for setting the rernuneration of the Non Executive Directors. The Rernuneration Committee is responsible for setting the Board Chair's fees.

Non Executive Directors are paid an annual fee and additional fees for the Chair of Committees and for the Senior Independent Director. The Cornpany retains the
flexibility to pay fees for the membership of Committees and performance of additional duties/extra time commitment. The Chair does not receive any additional fees
for rnembership of Commiittees.

Fees are reviewed annually based on equivalent roles in the comparator group used to review salaries paid to the Executive Directors and can be paid in cash or shares.

Non Executive Directors and the Chair do not participate in any vanable rernuneration armangements or other benefits arrangements.

Maximum opportuni The fees tor Non Executive Directors and the Chair arz broadly set at a competitive level against the comparator group.
PP ty Y B p: group.

In general, the level of fee increase for the Non Executive Directors and the Chair will be set taking account of any change in responsibility. The aggregate fee for Non
Executive Directors and the Chair will not exceed the limit set outin the Articles of Association, which is currently £1 million.

The Company will pay reasonable expenses incurred by the Non Executive Directors and Chair and may settle any tax incurred in relation to these,

Recruitment remuneration arrangements

The Company's principle is that the remuneration of any new executive recruit will be assessed in line with the sarne principles as for the existing Executive Directors, as set out in the Remuneration Policy
table. The Cornmittee is rindful that it wishes to avoid paying more than it considers necessary to secure a prefarred candidate with the appropriate calibre and experience needed for the role.

In setting the remuneration for new recruits, the Committee will have regard to guidelines and shareholder sentiment regarding one-off or enhanced short terrn or long term incentive payments as well as
giving consideration for the appropriateness of any perforrnance measures associated with an award.

Where an existing ernployee is promoted to the Board, the Policy would apply from the date of promotion but there would be no retrospective application of the Policy in relation to subsisting incentive
awards or remuneration arrangements. Accordingly, prevailing elements of the remuneration package for an existing employee would be honoured and form part of the ongoing remuneration of the person
concerned. These would be disclosed to shareholders in the Annual Report on Remuneration for the relevant financial year.

New Non Executive Directors will be appointed through letters of appointment and fees set at a competitive rnarket level and in line with the other existing Non Executive Directors. Letters of appointment
are normally for an initial terrn of three years and are subject to a notice period of three months by either party.

Remuneration nt Recruitment Policy
Salary, Benefits and Pension These will be set in line with the policy for existing Executive Directars.
Annual Bonus Maximum annual participation will be set in line with the Company’s policy for existing Executive Directors and will not exceed 165% of salary (175% of salary in

exceptional circurnstances).

LTip Maximum annual participation will be set in line with the Cornpany’s policy for existing Executive Directors and will therefore not exceed 275% of salary.
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Directors’ Remuneration Policy continued

Remuneration element Recruitment Policy
Buyout of incentives forfeited on Where the Committee determines that the individual circumstance of recruitment justifies the provision of a buyout, the equivalent value of any incentives that will be
cessation of employment forfeited on cessation of an Executive Director's previous employment will be calculated taking into account the following:

+ The proportion of the performance period completed on the date of the Executive Director’s cessation of ernployment

+ The performance conditions attached to the vesting of those incentives and the likelihood of them being satisfied

+ Forawards which do not include performance conditions, the relevant vesting conditions and any underpins or similar conditions

- Any other terms and conditions having a material effect on their value

The Commiittee may then grant up to the same value as the forfeited value under the Cornpany’s incentive plans. To the extent that it was not possible or practical to
provide the buyout within the terrns of the Company's existing incentive plans, a bespoke arrangement would be used.

Relocation Policies Ininstances where the new Executive Director is required to relocate or spend sigrificant tirme away from their normal residence, the Company may provide one-off
comnpensation to reflect the cost of relocation for the Executive Director. The level of the relocation package will be assessed on a case by case basis but will take into
consideration any cost of living differences and schooling.

Service contracts and payment for loss of office

Service contracts are terminable by either party with notice of 12 months. The Committee considers this appropriate for all existing and newly appointed Directors. The Executive Directors are subject to
annual re-election at the Comnpany’s AGM. The iHon Executive Directors do not have service contracts but are appointed under letters of appointrent. Each Non Executive Director is subject to an initial
three year term with annual re-election at the Cornpany's AGM.

The following definition of leavers will apply to both the annual bonus and the LTIF. A good leaver reason is defined as cessation in the following circurnstances:

Death

IILhealth

- Injury or disability

Redundancy

« Retirement

Employing company ceasing to be a Group company

Transfer of employrnent to a company which is not a Group company

At the discretion of the Committee ’

Cessation of employment in circumstances other than those set out above is cessation for other reasons.

Remunerati

n etement Treatment on cessation of employment

General The Committee will honour Executive Directors’ contractual entitlements. Service contracts do not contain liquidated darnages clauses. If a contract s to be terminated,
the Cornmittee will determine such mitigation as it considers fair and reasonable in each case. There is no agreement between the Company and its Directors or
employees providing for cornpensation for loss of office or ernployment that occurs because of a takeover bid. The Commitlee reserves the right to make additional
payments where such payrnents are made in good faith to discharge an existing legal obligation, or by way of damages for breach of such an abligation or by way of
settlement or compromise of any claim arising in connection with the termination of an Executive Director's office or employment.

Salary, Benefits and Pension These will be paid over the notice period. The Cornpany has discretion to make a lump sum payrnent in lieu,
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Directors’ Remuneration Policy continued

Remuneration element Treatment on cessation of em

Cash bonus Good leaver: perforrnance conditions will be measured at the bonus measurernent date. Bonus will normally be pro-rated for the period worked during the financial year.
Other reason: no bonus payable for year of cessation. V
Discretion: the Commiittee has the following elernents of discretion:
- To determine that an Executive Director is a good leaver. Itis the Comrnittee’s intention to only use this discretion in circumstances where there is an appropriate
business case which will be explained in full to shareholders

+ To deterrnine whether to pro-rate the bonus to time. The Committee’s normal policy is that it will pro-rate the bonus for time. It is the Cornmittee’s intention 1o use
discret:on to not pro-rate in circumstances where there is an appropriate business case which will be explained in full to shareholders

Deferred share awards Good teaver: all subsisting deferred share awards will vest.

Other reason: lapse of any unvested deterred share awards.

Discretion: the Committee has the following elements of discretion:

- To determine that an Executive Director is a good leaver. It is the Cornmittee’s intention to only use this discretion in circumstances where there is an appropriate
business case which will be explained in full to shareholders

« To vestdeferred shares at the end of the original deferral period or at the date of cessation. The Cornmittee will rnake this deterrnination depending on the type of good
leaver reason resulting in the cessation

« To determine whether to pro-rate the maximum number of shares to the time frorm the date of grant to the date of czssation. The Committee’s normal poticy is that it
will not pro-rate awards for time. The Commiittee will determine whether or not to pro-rate based on the circurnstances of the Executive Director’s departure

Lme Good leaver: pro-rated to time and performance in respect of each unvested LTIP award.
Other reason: lapse of any unvested LTIP awards.

Discretion: the Committee has the following elements of discretion:

To determine that an Executive Director is a good leaver. It is the Committee’s intention to only use this discretion in circumnstances where there is an appropriate
business case which will be explained in full to shareholders

To measure performance over the original performance period or at the date of cessation

The Committee will make this determination depending on the type of good leaver reason resulting in the cessation

To determine whether to pro-rate the maximurn number of shares to the tire from the date of grant to the date of cessation. The Committee’s norral policy is that it
will pro-rate awards for tirne. It is the Cornmittee’s intention to use discretion to not pro-rate in circurnstances where there is an appropriate business case which will be
explained in full to shareholders

LTIP award in a holding period ~ Where cessation of employment occurs during any holding period, the holding period will normally continue to apply tc vested LTIP award shares as normal. However,
the Committee retains discretion to allow the shares to be released when cessation of employment occurs in certain exceptional circumstances.

Buyout awards Where cessation of employrnent occurs in relation lo a new Execulive Director who has been granted a buyout award, the treatment would be in line with the terrns of
the buyout award. The Committee has discretion in line with the terms of the buyout award.
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Directors’ Remuneration Policy continued

Change of control
The following table outlines the p

Remuneration elernent

Annual bonus (cash)

icy for the treatment of incentives in the event of a change of control:

Change of control

Pro-rated to time and performance to the date of the change
of control.

The Committee has discretion regarding whether to pro-fate the bonus for time. The Committee’s
normat policy is that it will pra-rate the bonus for time. It is the Cornmittee's intention to use its
discretion to not pro-rate in circurnstances only where there is an appropriate business case which
will be explainedin full to shareholders.

Annual bonus (deferred shares)

Subsisting deferred share awards will vest on a change of control.

The Committee has discretion regarding whether to pro-rate the award for time. The Committee's
normal policy is that it will not pro-rate awards for time. The Comrnittee will make this determination
depending on the circumstances of the change of control.

LTip The number of shares subject to subsisting LTIP awards will vest on  The Committee has discretion regarding whether to pro-rate the LTIP awards for tirne.
achange of control, pro-rated to time and performance. The Committee’s normal policy is that it will pro-rate the LTIP awards for time. Itis the Committee’s
intention to use its discretion to not pro-rate in circumstances only where there is an appropriate
business case which will be explained in full to sharehoiders.
Buyout awards The treatrnent would be in line with the tennis of the buyout award.  The Cornmittee has discretion in line with the terms of the buyout award.

LondonMetric Property Plc
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Difference in policy for Executive Directors and for
other employees

The table opposite illustrates the cascade of pay structures
throughout the business for the Chief Executive, Chief Financial
Officer and the Senior Leadership Team.

The Committee believes this denonstrates a fair and transparent
progression of remuneration throughout the Company whichisin
line with one of its core pay principles that variable performance
based pay increases with seniority.

The following ditferences exist between the Company’s Policy for
the remuneration of Executive Directors as set cut in the Policy
lable and its approach to the payrment of employees generally:

« All employees are eligible for a performance based

annual bonus. A lower level of maxirnum annual bonus
opportunity applies to employees when compared to the
Executive Directors,

Executive Directors participate in the LTIP. All employees who
have worked for the Corpany for more than one year will be
invited to participate in the 2026 LTIP at the Remuneration
Cornmittee’s discretion.

In gerieral, these differences arise from the developrnent of
remuneration arrangements that are market competitive for the
various levels of seniority.

The Remuneration Committee is comfortable that the
remuneration of the Executive Directors is appropriate taking
account of internal and external measures.

LondonMetric Property Plc
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Directors’ Remuneration Policy continued |
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Participation/ FY26 Annual Bonus

Role Chief Executive Chief Financial Officer Senior Leu;dershlp Team '
-LTIP award ; 275% of salary 225% of salary 55% 10 165% of salary
Annual bonus 159% of salary 135% of salary 49% 10 133% of salary
“Pension ' 10% of salary 10% of salary 10% of salary

'
Other directorships
Executive Directors are perritted to accept external, non executive appointments with the prior approval of the Board where such
appointments are not considered to have an adverse impact on their role within the Group. Fees earned may be retained by the Director.
Andrew Jones was a non executive director of InstaVolt Limited throughout the year to 31 March 2026 and earned fees of £40,000.

]

Employee considerations .

1 Chief Executive Wider workforce'
i
+4.5% +1.2% +6.0% +5.0% |
Salary increase Bonus movernent Average salary increase Average bonus movernent
from June 2026 in 2026 from June 2026 in 2026
1330% 10% 100% 100%
Of salary held in Pension contribution Of employees received Of employees who have worked
Cornpany shares . in line with workforce abonusin 2026 for the Company for more than
one year will participate in the
LTIP in 2026 !

'
1 Excludes Executive Directors

The Cornpany applies the sarne principles to the remuneration for employees as it applies to the Executive Directors, narnely that:

« The rernuneration is competitive in relation to other comparable real estate companies;

- Theincentive elements reward superior performance through the variable elements of remuneration that are linked to the same
performance targets as for the Executive Directors that are aligned to the business strategy: and !

« The remuneration encourages employees to become shareholders. *

The Committee considers employee views carefully and Kitty Patmore is the designated workforce Non Executive Director responsible

for gathering ernployee views, ensuring that key points raised by ernployees are discussed at Committee and Board meetings and

feeding back to employees how their views have been considered in the decision making process. :

Kitty hosted a meeting of a small group of employees from across the business, providing a forum for staff to share their views and

raise any concerns. The Rernuneration Cornmittee Chair attended this raeeting to consider employee views on executive pay but

did not address the upcoming Policy renewal directly. ;
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Directors’ Remuneration Policy continued

Strategy link to Remuneration Policy

The Committee’s remurneration decisions are steered by the
achievement of the Group's strategic objectives and so it s critical
that the incentive arrangements operated by the Cornpany are
directly linked to the achievernent of these strategic priorities and
overall corporate objectives. Itis the Cornmittee’s belief that the
incentive elements of the Policy align with these objectives.

The following table dernonstrates how the Cormpany's key
performance indicators (‘(KPIs’) are aligned to its variable incentive
arrangements of the annual bonus and LTIP.

Read more about our strategy on page 14

™, own

Link to remuneration

Key performance indicators Annual bonus

LTiP Link to strategy

Total shareholder return

30%

%

Total accounting return ,

25%

a

Invest in quality assets in winning sectors

173 Manage

Low cost and responsible asset management

Sa| Collaborate

Leverage our expertise and strong relationships

EPRA earnings per share

30%

45%

Total property return

30%

.1 | Generate

Deliver reliable, repetitive and growing income

LondonMetric Property Plc

Strategic objectives

30%

ESG objectives

10%

1
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Directors’ Remuneration Policy continued

Hlustration of application of Proposed
Remuneration Policy

The charts opposite show the application of the Policy inits first
year and provides an indication of the potential rernuneration
for each elernent of remuneration for each of the two current
Executive Directors under various scenarios.

The elements of rernuneration have been categorised into three
components: (i) Fixed; (i) Annual bonus (including deferred
bonus); and (iii) LTIP. The remuneration illustrations are based

on the implementation of Poticy next year where the maximum
annual bonus opportunities are 165% of salary for the Chief
Executive and 140% of salary for the Chief Financial Officer, and
LTIP awards at 275% and 225% of salary respectively for the
Chief Executive and Chief Financial Officer. Potential dividend
equivalents earned on vested shares have not been included and
the other assumptions used in determining the remuneration
illustrations are set out in the table opposite. For comparison,
we have also shown the actual single figure for the year to
31March 2026.

Statement of consideration of shareholder views

The Remuneration Committee seeks to ensure that shareholder
views are fully taken into account in the development and
operation of the Remuneration Policy. Ahead of making its final
decisions on the new Policy, the Cornmittee sought feedback
from shareholders during a consultation process. The Committee
initially consulted with eight of our largest shareholders and then
broadened the consultation to other holders in the top 30 plus the
leading proxy voting agencies.

The Committee was pleased that the vast majority of
shareholders who provided feedback were supportive of the
proposals. Following feedback in the initial phase of engagement,
the proposal to include within the LTIP an EPRA cost ratio metric
was dropped and the 15% weighting was aggregated with the
30% weighting on EPRA EPS growth.

The Committee remains committed to ongoing dialogue with the
Company's investor base to ensure the views of all stakeholders
are taken into account in order to ensure the correct decisions are
made in the interests of the Company and its shareholders.

LondonMetric Property Plc

1}

Annual Bonus

Scenario Fixed (including Deferred Bonus) TP
Minimum « Base salary: Expected salary earned  Nil il
over the financial year to 31 March
Target 2027 50% of maximurn (in line with 25% vesting (in line with threshold
- Pension: 10% of base salary target payout) vesting)
Maximum 100% of maxirmum 100% vesting

Maximum with LTIP share price
growth of 50% over three years

+ Benelits: In line with those paid

in year ending 31 March 2026

100% of maximum

" 100% vesting with 50% share
price growth

Andrew Jones Martin McGann
594
20%
4,736
3.885
50% 40% 3330
9%
2,697
2,261 2,219
7% 38%
25% -
30% 24%
3% '
965 29% 24%
645
u o
i - . .
Minimurn On rarget Maximura Actual Minimum On rarget Maximurn Actual
WFxed [OBorus [Jume : Share price griowth WrFved [JBonus [Juwe  Share price growth
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Annual Report on Remuneration

This section presents the Annual Report on
Remuneration for the year ending 31 March 2026,
detailing how the Policy was implemented and plans
for its application in 2027. The report, including the
Chair’s introduction, will be subject to an advisory
vote at the AGM on 9 July 2026.

The report complies with the UK Corporate Governance Code
2024, Listing Rules and The Large and Medium-sized Companies
and Groups (Accounts and Reports) Regulations 2008 (as
arnernded). The areas of the report which are subject to audit have
been highlighted.

The role of the Remuneration Committee

The Cornmittee sets Executive Directors’ pay according to the
approved Policy and its Terms of Relerence, which the Board
reviews each year. These documents are available on the
Company's website at www.londonmetric.com. Although the
Board is ultimately responsible for executive compensation,
ithas assigried this duty to the Committee.

All Committee mernbers are Non Executive Directors, ensuring
that Executive Directors’ pay is decided by Board members who
have no personal financial interest in the Company other than as
potential shareholders, Suzy Neubert became Chair after the july
2025 AGM, replacing Robert Fowlds. Andrew Livingston retired
from the Board and Commmittee in May 2025 and Alistair Elliott
joined the Committee in Jarwary 2026.

LondonMetric Property Plc

The Committee rneets independently of the Executive Directors
and receives advice fror Korn Ferry, which is only connected to
the Group through the provision of rernuneration services.

Ko Ferry was appointed this year after a competitive tender.

Remuneration advice fees totalled £76,270, based on hourly rates.

Prior to their appointment, PwC were the rernuneration advisor
to the Committee and were paid fees of £65,250 in the year,
calculated on both hourly and fixed fee bases.

The Comrnittee is satisfied that the advice provided by Korn Ferry
and PwC was both objective and independent.

No Executive Director participates in decisions regarding their
own rernuneration, and fees for Mon Executive Directors are
deterrnined collectively by the Board.

The Company Secretary serves as secretary to the Commiittee,
with the Chief Executive and Chief Financial Officer attending
meetings by invitation; however, they are absent during
discussions concerning their own compensation.

The Chair of the Committee provides the Board with
comprehensive reports on the proceedings and outcornes after
each meefing.

136

Meetings and activities

The Committee met on five occasions during the year. The rnain
activities of the Committee during the year were as follows:

Set challenging EPS targets for the 2025 LTIP
" awards granted and annual bonus for the year to
31March 2026

Approved Executive Directors’ share awards
under the LTIP following the announcement
of the Company's results for the year ended
3t March 2025

Assessed the performance of Executive Directors
against targets set at the beginning of the year
and reviewed annual bonuses for the year to

31 March 2026

Reviewed annual salary increases effective from
1june 2026

Internal evaluation of its own perforrmance and
review of its Terms of Reference

Annual
bonus and
LTIP

Salary

m

Reviewed and approved the Remuneration
Committee report

Reviewed and approved the CEO pay ratio

Received a regulatory update from Korn Ferry

Annual Report and Accounts 2026



Governance ( Financial staterents

I

Remuneration

Implementation of Policy next year

Summary of Policy (if approved at the AGM) Implementation in the year to 31March 2027

*Annual bonus

Annual bonus performance targets are set by the Committee at the start of the The maximum bonus opportunity is 165% of salary for the Chief Executive and 140% of salary for the Chlef Financial
financial year linked to the Group's long term strategy. Officer. The performanre conditions and weightings for the annual bonus are as follows: .

The performance targets are calibrated by the Committee considering the & measure ighting  Description of targets

: Company's business plan, strategic and operational objectives and market

3 N . ™ N Growthin EPRAEPS  30% Growth in Company’s EPRA EPS against a range of challenging targets
conditions. At least 75% of the bonus will be subject to quantifiable metrics.

Growthin total 30% Growth in Comparny's TPR against the relevant MSCI All Property indices on an annuat and raulti
. The payout for on target performance is 50% of the maximum and the payout for groperty return year basis; Full payout if growth is equal to 1.2 tirnes the relevant index: 25% payout if growthis
!threshold performance is 25% of the maximum. (TPR) equal to the relevant index; Straight line interpolation between these points
}Executive Directors who have met their minimum shareholding requirement have Strategic objectives  30% Measures management's performance against the strategic imperatives set annually by the

Board. Many will be financial in nature such that at least 75% of the overall annual bonus will be

the option to receive the annual bonus paid in cash. For those who are yet to meet " P
subject to quantifiable metrics ]

 the minimurn shareholding requirement, up to 100%, and at least 50%. of the
annual bonus will be paid in deferred shares vesting over three years ESG objectives 10% Measures rnanagement’s perforrnance against targets aligned with delivering the Cornpany s
! . ESG strategy

' The Comrnittee believes that the annual bonus targets for the coming year are commercially sensitive and!

. , accordingly these are not disclosed. These will be reported and disclosed retrospectively next year in order for
. shareholders to assess the basis for any payouts.

;
Base salary

+An Executive Director's basic salary is set onappointment and reviewed annually The Cornmittee has approved salary increases for the Executive Directors of 4.5% which is below the
-with changes normally taking effect from 1June or when there is a change in position  workforce average.
or responsibility.

i
t
|

Base salary from

"When determining an appropriate level of salary, the Committee considers multiple ~ Executive Director 1une 2026
*actors including pay increases to other employees, remuneration within comparable _Andrew jones £856,900
real estate companies or listed companies o similar scate, changes in scope, role and ~ Martin McGann | €562,341
responsibilities and the general performance of the Company and individual. .
*Pension :
The maximum pension contribution rate is 1% of salary for Executive Directors, Executive Directors will receive the 10% salary contribution.

]
’ ! }
aligned to the wider workforce. This is payable as a monthly contribution to the Executive Director's individual personal pension plan or taken as a
'Where there is any increase to the pension contribution rate received by the wider cash equivalent. Salary sacrifice arrangements can apply.

1workforce, the Executive Directors will be ertitled to receive the same contribution

ilevel at the discretion of the Remuneration Committee. ) '

Benefits .

.The Committee recognises the need to maintain suitable flexibility in the benefits . In line with the Policy, each Executive Director receives:

:provided to ensure itis able to support the objective of attracting and retaining . Carallowance . Lifeinsurance |
personnel in order to deliver the Group strategy. « Private medical insurance + Permanent health insurance !
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Implementation of Policy next year continued

il

Summary of Policy (if approved at the AGM) Impl

entation in the year to 31 March 2027
Long Term Incentive Plan
Annual awards of up to 275% of salary for the Chief Executive and 225% of salary for The Committee has deterrnined that LTIP awards for 2026 will be 275% of salary for the Chief Executive and 225% of

other Executive Directors. salary for the Chief Financial Officer.

Awards will normally vest at the end of a three year period subject to: Performance measure  Weighting  Threshold (25% vesting) Maximum' (100% vesting)

« The Executive Director's continued employment at the date of vesting; and Totat shareholder 30% Equal to index Equal to upper quartile ranked cornpany?
« Satisfaction of the performance conditions. retumn (TSR

Total accounting 25% Equal to index : Equal to upper quartite ranked cornpany?

Vested awards will be subject to a further two year holding period during which return (TAR)

Executive Directors cannot dispose of shares other than for tax purposes.

. K EPRA EPS growth 45% CPIH over three years CPIH? plus 2% over three years
The Committee may award dividend equivalents on awards that vest. 1 Swaight linei on tveshold i
2 Theupper the market capit h inthe peer company, in fine with h ing ing target

3 CPIH will be set with a floor of 2% per annum and a cap of 4% per annum

TSR and TAR are relative measures against the FTSE 350 Real Estate Sector excluding agencies and operators (‘the
Index’). TAR will be rmeasured in line with the methodology set out in the Remuneration Committee Chair's staternent
on page 120, as initially explained in last year's report.

Shareholding requirement

Executive Directors are encouraged to build up and hold a shareholding equivalent to - The shareholding requirernent is:

apercentage of base salary. + Chief Executive and other existing Executive Directors ~ 700% of salary

Executive Directors will be required to retain at least 50% of the post tax amount of . Newly appointed Executive Directors — 400% of salary
vested shares from incentive plans until this requirement is met and maintained.

There is a post cessation shareholding requirement for the Executive Directors, who
must retain shares equivalent in value to the minimum of 200% of salary and their
actual shareholding on cessation for two years post cessation of employment.

Malus and clawback

Malus may apply to any cash bonus up to the date of payment and any deferred The circurnstances in which malus and clawback could apply are:
bonus or LTIP award during their respective vesting periods. Clawback may apply

to any cash bonus for up to two years following the payment of the bonus and may
apply to LTIP awards for up to two years following vesting. Malus/clawback may result
in the value of awards being reduced to nil.

+ Material misstaternent - - Reputational damage
« Calculation errorin incentives  + Corporate failure
« Fraud or gross misconduct

Non Executive Director fees

Non Executive Directors are paid an annual fee and additional fees for the Chairof ~ Fees are reviewed annually based on equivalent rales in the comparator group used to review salaries paid to
Committees and for the Senior Independent Director. The Company retains the the Executivé Directors. Non Executive Directors and the Chair do not participate in any variable remuneration
flexibility to pay fees for the membership of Committees. The Chair does not receive ~ arrangements or other benefits arrangements.

any additional fees for membership of Committees. Please see page 128 for details of fees for the year ending 31 March 2027,
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Directors’ remuneration in 2026

Single total figure of remuneration for each Director {audited)

Salary and fees Benefits' Pension? Total Fixed Annual bonus® LTip* Total Variable Total
2026 2025 2026 2025 2026 2025 2026 2025 2026 2025 2026 2025 2026 2025 2026 2025
Director® £000  £000 £000  £000 £000  £000 £000  £000 £000  EOQO £000 £000 E000  EQOO £000 £000
Executive
Andrew Jones 817 774 29 27 82 77 928 878 1,306 1290 1,651 9N 2,957 2192 3,885 3159
Martin McGann 536 509 31 29 53 S 621 589 27 g 872 514 1599 1186 2219 .81
Non Executive
Alistair Elliott 279 242 - - = - 279 242 = - - - - - 279 242
Suzanne Avery 68 67 - - - - 68 67 = - - - - - 68 67
Robert Fowlds n 7 - - - - n ” - - - - - - n 7
Sandy Gumm 58 57 - - - = 58 57 - - - - - - 58 57
Nick Leslau 58 57 = = - - 58 57 = - - - - - 58 57
Andrew Livingston
{retired 20 May 2025) 10 52 - - - - 10 62 - - - - - - 10 62
Suzy Neubert 85 76 - - - - 85 76 - - - - - - 85 76
Kitty Patmore 73 72 - - - - 73 72 - - - - - - 73 72

Taxable benefits include the provision of a car allowance for Executive Directors and private medical insurance

\
2 Pension cantribution 1z 10.0% of salary and may be taken partly or entirely n cash. No Executive Directors
3 i  the financial year ending 31 March 2026 pard fully i i
4 7023 L1IP awards expected inJune 2026 for iod to 31 #arch 2026, The vatue of th y multy i shares that will vest.including the div by hare price 10 31 March 2026 (199.1p).
don was applied i i ing; atesult of changes n share price or other factors. The change p and 31 March 20261 the value of the award 000 for Andrew Jones and £84.000 for Martin McGann as reected in the
table on page 144 The esti dinth Anmual for the 2022 L1 18in 2025 have b d to reflect final vesting frguies and the share the date of vesting, The esti year was 1828p and th g was

197.6p. The differences in value were £89.000 for Andhew fones and £46.000 for iartin McGann
5 The Commitzee did not aperate moalus or clawback in relation to any part of the Directors emuneraton n the year 1o 31 March 2026 or earlier years

The Comrmittee continues to believe that it is important to take a holistic view of the Executive Directors' total wealth when considering the single figure of remuneration. The Executive Directors bave
very large shareholdings in the Company and are exposed to relatively srnall changes in the share price significantly affecting their overall wealth. In the Comrittee’s opinion, the impact of share grice
movements on the total wealth of the Director is more important than the single figure. The significant shareholding encourages Directors to take a long term view of the sustainable performance of the
Company, which is critical in a cyclical business. The Directors' significant exposure to share price movements remains a key facet of the Company's Policy.
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Directors’ remuneration in 2026 continued

Annual bonus outcome for the year ended 31 March 2026 (audited)

The Rernuneration Committee’s assessment of the performance cutcome for each element of the annual bonus for the year to 31 March 2026 is set out in the table below. Bonus awards are based 60%
on the Cornpany’s key property and financial retrics and 40% on metrics relating to the Cornpany's strategic and ESG obiectives, with over 75% of the overalt bonus determined by quantifiable metrics.

The rnaximum opportunity rernained at 165% of salary for Andrew jones and 140% of salary for Martin McGann. .

. T "~ Financial Financial Strategic ESG Bous Bonus Total -
objectives—EPS objectives=TPR objectives objectives % of % of bonus

B {out of 30%) (out of 30%) (out of 30%) {out of 10%) i satary £000

-Andrew Jones 30.0% 30.0% 28.3% 8.2% 96.5% 159% 1306

“Martin McGann 30.0% 300% 28.3% 8.2% 96.5% 135% 727

Performance targets

Given the growth of the Company over the last few years, and the evolution of its strategy to becorne the UK's leading Triple Net Lease REIT, the Remuneration Committee continues to be rnindful of bonus
targets to ensure that they are appropriately defined and represent fair measures of the success of the business and drive outperformance. On this basis, adjustments were made to some of the targets as
noted below.

Group financial targets

The financial performance element measures EPRA EPS and TPR relative to the MSCl all property benchmark.

In line with last year and recognising the difticulty in purely setting financial targets that would represent cutperformance, the Remuneration Committee determined at the start of the year to measure EPS
performance on both a quantitative (50%) and qualitative {50%) basis during 2026. EPRA EPS performance was strong, increasing by 2.4% to 13.5p which was in excess of the maxirmum financial target
of13.4p. The Committee deemed that given strong progress had been made against the qualitative pillars of EPS, as set out below, and in combination with the above target quantitative outcorne, the EPS
element would be metin full.

Qualitative pillars of EPRA EPS

Progress of non core disposals: £318 million of disposals have been delivered, which includes weaker and rore challenged assets primarily inherited through M&A. During the year, we have successfully
divested £173 million of non core forraer ULR, Highcroft and LXi assets;

Evolution of the portfolio toward preferred choices: Our logistics exposure has increased to 53% from 46% last year, primarily as a result of £1.2 billion of assets added through M&A activity. In addition,
reinvestraent of disposal proceeds has included £181 million into the budget hotel sector to increase our exposure to Prernier Inns and reduce our exposure to Travelodge;

Increased exposure to rarket rent reviews: market rent reviews have increased significantly to 31% of the portfolio (2025: 23%); and

The integration of systems, processes and peaple following the ULR and Highcroft corporate acquisitions has successtully cornpleted. Significant amounts of debt substitution work has also been
completed giving management the ability to sell identified non core assets, which had previously been held in secured debt arrangernents.

In line with best practice, TPR is measured on a multi year basis (over one and three years) to reflect performance against the MSCI All Property index. The Committee is satisfied that this approach
measures and rewards the longer term investing principles inherent in the real estate sector. Relative performance was above the maxirnurn target as set out in the table on page 141and on this basis, the
TPR element will pay out in full.
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Directors’ remuneration in 2026 continued

Range

1

Performance measure Weighting Basis of calculation (0%) (25%) (100%) perfor::::el awarded

EPRA EPS 30% Growthin EPRA EPS <3.1p B.lp 13.4p 13.5p 100%

Total property return (TPR’) 30% Growth in TPR against Below MSClindex Equal to MSClindex Equal to 1.2 times MSCl index See below 100%
MSClindex

3 year All Property <10.9% 10.9% 13.1% 21.4% 100%

1year All Property <5.4% 5.4% 6.5% 71% 100%

Strategic and ESG targets

Executive Directors’ bonus awards were measured against strategic (30% weighting of overall bonus) and ESG (10% weighting) performance metrics respectively. The objectives selected by the Committee
were aligned to the Company's strategic priorities in the year and these are set out below along with the Committee’s assessment of their achievement and outcome.

2025/6 Priority

Strategic objective Outcome & assessment Award
Own desirable assets in Improve portfolio quality and sell non core assets Logistics exposure has increased from 46.1% last year to 52.8%. Sales of £318 miillion, Fully met
structurally supported sectors predominantly non core former LXi and ULR assets and reinvestment of £333 miltionin
with low running costs addition to our two corporate acquisitions which added £1.2 billion of assets.

Maintain low cost leakage between 1% and 1.5% This has remained low and on a like for like basis is 1.2% (2025 1.2%). Substantially met
Be a partner of choice to support  Like for like incorne growth to be greater than CPIH +0.5%  Like for like income growth is 4.2% as reflected in the Property review. Fully met
long, strong and growing income

Occupancy rate to be greater than 97.5% with stretch Qccupancy rate ona like for like basis is 98.5%. Fully met

of 98.5%
Generate income-led TSR, Maintain a fortress balance sheet and grow sources Strengthened financial position through £1.2 billion new facilities including a £150 miillion US Fully met
supported by a strong batance  of capital

sheet and good governance

private placement and £500 million public bond. Repaid and cancelled facilities totalling
£ billion and refinanced a further E1.5 billion at preferential rates and with a diversifying
lending pool.

EPRA cost ratio to be between 7.5% and 8.5%

E7RA cost ratio is 7.7% as noted in Supplernentary nole iv.

Substantially met

LondonMetric Property Ple
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Directors’ remuneration in 2026 continued

2025/6 Priority ESG objective

Outcome & assessment

Award

Own desirable assets in EPC A-C between 90% to 95%
structurally supported sectors

with low running costs

+ EPCA-Cof 92% achieved as reflected in the Responsible Business and ESG review on

page 49.

Partially met

Percentage of tenant incentives linked to sustainability + 85% of incentives tied o sustainability improvements as reflected in the table on page 69. Fully met
improvernents of between 40% to 50%
Maintain high levels of employee Occupier satisfactian greater than 75%, stretch of 80% « Occupier landlord satisfaction score of 8.8 out of 10 in 2026. Fully met
and occupier satisfaction
Ernployee satisfaction greater than 75%, stretch of 80% + Latest staft survey results rernain positive with 94% of staff enjoying working for the Fully rnet
Company.
Good governance Maintain and improve benchmark scores « GRESB score of 73 and FTSE4Good score of 3.6 are both above the peer group average. Fully rnet
CDP score improved frorn C- to A- and MSCl raling was ‘A’
Occupier data collection to be between 77% and 85% « Latest collection result is 72%. Not met

Deferred Bonus Plan

The Policy allows the Directors to opt out of borus deferral if the minirnurn shareholding requirernent is met. At the date of this report, both Executive Directors’ shareholding materially exceeds the
rainimun requirernent and therefore no annual bonus eamed in the year to 31 March 2026 will be deferred into shares.

Long Term Incentive Plan — awards granted (audited)

Awards granted in the year to 31 March 2026 as nil cost options are summarised in the table below.

Face value of

award at

Face value threshold

Basis of award Date of Share awards Face value of award (25%) vesting

Director (% of satary} grant number per share £000 £000
Andrew jones 200% 3 June 2025 819.508 2000p 1,640 410
Martin McGann 165% 3 June 2025 443,687 2000p 888 222

The face value is based on a weighted average price per share, being the average share price over the five business days imimediately preceding the date of the award, Awards will vest after three years
subject to continued service and the achievement of performance conditions over the three year period to 31 March 2028 as set out on page 143,

LondonMetric Property Plc
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Remuneration

Directors’ remuneration in 2026 continued

It

. Performance condition Vesting level H

i Total Shareholder Return (‘'TSR’) measured against FTSE 350 Real Estate Super Sector excluding agencies and operators (37.5% of award)' ,
TSR less than index over 3 years 0%

. TSR equals index over 3 years 25%

TSR between index and upper quartile ranked company in the index

Prorataona straight line basis between 25% and 100%

" TSR equal to or better than the upper quartile ranked company in the index

100%

“Total Accounting Retumn {'TAR’) measured against FTSE 350 Real Estate Super Sector excluding agencies and operators (37.5% of award)

TAR less than index over 3 years

0%

_TAR equals index over 3 years

125%

TAR between index and upper quartile ranked campany in the index

Pro rata on a straight line basis between 25% and 100%

_TAR equal to or better than the upper quartile ranked company in the index

100%

_EPRA EPS growth against a base target plus CPIH (25% of award)

Less than base plus CPIH plus Q% over 3 years

0%

Base plus CPIH plus 0% over 3 years

25%

Base plus CPIH plus between 0% and 2% over 3 years

Pro rata on a straight line basis between 25% and 100%

Base plus CPIH plus 2% or better over 3 years

100%

1 The Commu retain thy don, at vesting,
2 TARwill b inline with th outi

hether the tevelof TS h e, and to adjust for this i appropriate
ommittee Chaifs statement on page 120

|
The adjusted EPRA EPS base target for the three year performance period commencing 1 April 2025 has been set at 13.1p. The Group's three year financial forecast was taken into account when setting this
target along with consideration of strategic goals and priorities, propased investrnent and developrment plans, gearing levels and previous years' results. Targets are considered challenging yet achlevahle in
order to adequately incentivise management and are in line with the Cornpany's strategic aim of delivering long term growth for shareholders.
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Remuneration

Directors’ remuneration in 2026 continued

Long Term Incentive Plan — awards vesting (audited)

2023 LTIP awards expected to vest in relation to the three year performance period ending 31 March 2026 are surnmarised below.

Range A
N ctual %
“Performance measure Weighting Basis of calculation (0%) {25%) (100%)* performance awarded
Total shareholder return (TSR') . 37.5% TSR against FTSE 350 Real <91% 91% {index) 30.8% (upper quartile ranked 30.8% 100%

i Estate Index’ company) :
Total accounting return (TAR') ! 375% TAR against FTSE 350 Real <3.5% 3.5% (index) 15.4% (upper quartile ranked i 26.2% 100%

Estate Index’ cornpany)
EPRAEPS 25%  Growthin EPRA EPS against a <N.5p 1.5p N9p 13.5p 100%
challenging base target !
(the Index). Th ics h inline with setoutin th ‘ommtee Chai on page 120

1 TSR and TAR are relative measures against the FTSE 350 Real Estate Sector
2 Suaght i by hol

Overall, the Cormimittee determined the 2023 LTIP vesting targets to be fully met. No discretion has been exercised as the Committee determined vesting is in line with underlying corporate performance.

Total estimated
Maximum LTIP Estimated Face valve Share price  value of award .
numberol . % of nurnber of atgrant appreciation vesting'
Director shares? maximum _ shares vesting £000 £000 £000
iAndrew]ones 829,329 100.0% 829,329 1221 159 1,651
“Martin McGann 437,791 100.0% 437,791 644 84 872
1 The estimated value is based 2 price for the thr hs 10 31 March 2026 of 199.1p
2 Includes dividend equivalent shares to 31 March 2026
Outstanding LTIP awards held by the Executive Directors are set out in the table below.
; ) Number of shares under award'
. Notional
) Face value dividend shares At 31 March Performance
Director Dale of grant ofgrant  At1April 2025 Grantedin year inyear Vestedinyear Lapsedinyear 2026 period
' Andrew Jones 6.6.2022 2574 564,009 - 9,329 (501.671) (71.667) = 1.4.2022 10 31.3.2025
) 2.6.2023 176.2 777,620 - 51709 - = 8293291 1.4.2023 10 31.3.2026
13.6.2024 200.7p 847751 - 56,372 - - 904,124" 142024 to 21.3.2027
3.6.2025 200.1p - 819,508 40272 - -, 559.750e 14202515 313.2028
Martin McGann 6.6.2022 2574 292,275 - 4,835 (259,971 {37.139) -7 142022 to 31.3.2025
i 2.6.2023 176.2 410,495 - 27,296 - -1 437,79',: 1.4.2023 10 31.3.2026
13.6.2024 . 200.7p 458,976 - 30520 - - 489,496 1.4.2024 t 31.3.2027
3.6.2025 200.p - 443,687 21,803 - -1 465,490 ) 1.4.2025 to 31.3.2028
1 Awards granted as il cost opions
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Directors’ remuneration in 2026 continued

Directors’ shareholdings and share interests (audited)

The beneficial interests in the ordinary shares of the Company held by the Directors and their families who were in oftice during the year are set out in the table below. There were no movernents in
Directors’ shareholdings between 31 March 2026 and the date of this report. !

The shareholding guidelines recommend Executive Directors build up a shareholding in the Company at least equal to seven times salary. All Executive Directors complied with this requirement at 31March
2026 and as at the date of this report. No Director had any interest or contract with the Campany or any subsidiary undertaking during the year.

i
In 2017, the Executive Directors entered into individual personal loan arrangements with Coutts & Co and granted pledges over ordinary shares in the Company as security in connection with the loans.
The loans were used to repay debt secured against various residential investment properties held personally. The number of shares pledged by each of the Directors is reflected in the table below.!

LTtP shares in the

Overallinterest Overallinterest form of a nil cost Deferred bonus . Numbér of sha
, 31 March 2026 31 March 2025 optionsubject  shares not subject umber of shares,
Ordinarysharesof ~ Ordinarysharesof ~ toperformance  toperformance  Totalinterestsasat  Share ownership as Shareholding pledged as at

[ 10p each 10p each conditions conditions 31 March 2026 % of salary’ guideline met 31March 2026
“Executive Directors )

.Andrew Jones 6,007,539 . 5742363 2,593,233 - 8,600,772 1330% Yes 3,446,072,
! Martin McGann 3272102 334,206 1392777 - 4,664,879 104% Yes 12341585
iNon Executive Directors

tAlistair Elliott 90,000 90,000

‘ Suzanne Avery 27,050 27.050

{Robert Fowlds 136,780 136,780

. Sandy Gumm? 351,639 351,640

Nick Leslau? 26,408,755 26,408,755 . |
+Andrew Livingston* 106,830 106,830 !

Suzy Neubert 39,505 39,004

-Kitty Patmore 15,000 15,000
1 Based on the Company' share price a1 31 Miaich 2026 of 181.5p and the beneficil i interests of the Orector '

2 Sandy Gumim also holds an indirect minority interest y Investment heran interest in 56,8010 the 24,365,860 ardinary shares held by thal company N

3 Nick Leslau holds 2,042,895 ordinary shares through Yoginvest Ltd (n respect of which Nick Leslauf 724,365 y shares through v Linwted (n respect of which Nick Leslau holds a contralling indirect interest) !

4 Andrew Livingston refired 20 May 2025 .

N |
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Directors’ remuneration in 2026 continued

Performance graph Chief Executive’s remuneration table
The graph below shows the Group's total shareholder return (' TSR') for the period to 31 March 2026, The table below details the remuneration of the Chief Executive, Andrew Jones, for the ten year
grap P % Y
compared to the FTSE All Share REIT Index, the FTSE 350 Real Estate Index and the FTSE 350 eriod to 31 March 2026.
P: p
Real Estate Super Sector Index. These have been chosen by the Cornmittee as in previous years T e Total “Annual bonus o ve;i;g'
as they are considered the most appropriate and relevant benchmarks against which to assess the remuneration {asa%of the {asa%ofthe
performance of the Company. Year to 31 March £000 maximum payout) maximum opportunity) |
7 7
Total shareholder return measures share price growth with dividends deemed to be reinvested on :2026 : 3885 965 100
the ex-dividend date. 2025 ' 3159 97.8 875
12024 i 2.739 96.2 902
250 12023 2372 79 847
12022 : 2881 90 958
230 2021 ' 2,998 97 100
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Remuneration

Directors’ remuneration in 2026 continued

Annual percentage change in remuneration of Directors and employees
The percentage change in Director remunazration from the previous year cornpared to the average percentage change in rernuneration for all other employees is as follows:

2026 % 2025% 2024 % 2023% 2022% 2021%

change change change change change change

Salary  Taxable Annual Salary  Taxable Annual Salary  Taxable Annual Salary  Taxable Annual Salary  Taxable Annual Salary  Taxable Annual

andfees  benefits bonus  andfees  benefits bonus  andfees  benefits bonus  andfees  benefits bonus  andfees  benefits bonus  andfees  benefits bonus

Andrew Jones 5.5% 74% 12% 213% 3.8% 26.5% 4.8% - 27.1% 7.8% - ~5.7% 3.4% - -33% 0.4% - -02%

Martin McGann 53% 6.9% 12% 19.2% 36%  240% 49% - 311% 17% -3.4% -7.9% 35% - -3.4% 0.6% 3.6% 25%

Alistair Elliott' 153% nfa na _ 522% nla na na nfa n/a nfa na nfa nfa nfa nla na na na

Suzanne Avery 1.5% nfa nfa 47% nfa n/a 32% n/a nfa 33% nfa nfa - nfa n/a 1.7% nfa na

Robert Fowlds -1.8% nfa nfa - n/a n/a - nfa n/3 27% n/a nfa 5.6% nfa na_ 109% nfa nfa

Sandy Gumm 1.8% n/a nfa nfa na nfa nfa nfa nfa n/a nfa n/a nfa nfa nfa nfa nfa nfa

Nick Leslau 1.8% n/a nja nfa n/a nfa nfa nfa nfa n/a n/a nja n/a n/a nfa nfa n/a nfa

Andrew Livingston® -83.9% nja nfa 5% nfa nla 3.5% nfa nfa 3.6% nfa nja - nfa n/a 19% nfa n/a

Suzy Neubert 1.8% nfa n/a 18.8% n/a nfa nfa nfa nfa nfa nfa nfa nla nfa n/a nfa nfa nfa

Kitty Patmore 14% n/a n/a 59% na nfa 19.3% nfa nja 3.6% n/a nfa nja nja nfa nla na n/a

Other employees® 6.0% 5.6% 5.0% 6.5% 19% 10.0% 9.8% -9.0% 311% 8.4% -4.2% -5.1% 4.2% 3.0% -0.9% % -5.0% 10.0%
1 i Eliot inted Char of wd on 11 july 2023

2 Excluding Directors
3 Andrew Livingston retired 20 May 2025

CEOQ pay ratio

Whilst the Company has fewer than 250 employees and therefore is not required to disclose a ratio,
the Committee felt that it was appropriate to disclose the CEO to all-ernployee pay ratio, recognising
that the Company’s investors expect to see such disclosure.

The Company chose to adopt the Option A methodology, as at 31 March 2026, when calculating
the ratio as it deemed it the most appropriate approach and had sufficient data to be able to carry
out this method. This method was used to calculate all figures in the table to the left. The Chief
Executive’s single figure of remuneration used for the calculation ratio is as detailed on page 139.

Pay ratio
Methodof 25th soth 75t The same methodology was used to calculate all-employee pay for the purposes of the ratios,
Year i percentile percentile percentie  which were calculated based on amounts receivable up to the end of the relevant financial year for
2026 A 481 301 91 allemployees excluding the CEO and the Non Executive Directors. No elerents of pay have been
omitted and no assumptions have been made.
2025 A 381 241 81 umpt ace
2024 A 381 221 81 The Cormmiittee is comfortable that the median pay ratio is consistent with pay and progression
- —  policies for employees.
2023 A 331 19:1 71
2022 A 431 221 81
2021 A 341 13:1 71
2020 A 421 161 81
LondonMetric Property Plc 147 Annual Report and Accounts 2026
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Directors' remuneration in 2026 continued

Service contracts

Service contracts are terrninable by either party with notice of 12 months. The Committee considers
this appropriate for all existing and newly appointed Executive Directors.

The Non Executive Directors do not have service contracts but are appointed under letters of
appointment. Each Non Executive is subject to an initial three year terrn with anrual re-election at
the Company’s AGM.

Payments to past Directors and for loss of office

There have been no payments for loss of affice or to past Directors in the year.

Relative importance of spend on pay

The table below shows the expenditure and percentage change in spend on employee rernuneration
compared to other key financial indicators.

. 2026 2025 %
s £m £Em change
Employee costs' 19.0 73 9.8%
_Dividends? 2718 2037 33.4%

d

d before

1 Figures taken hom note 170

2 Figures taken from riote 7 Dividends on page 172

Statement of voting at AGM

At the AGM on 9 July 2025, the Annual Report on Remuneration was approved with votes from
shareholders representing 73% of the issued share capital of the Company.

LondonMetric Property Plc

The Directors’ Rernuneration Policy was approved at a General Meeting of the Cornpany on
18 December 2023 with votes fron shareholders representing 78% of the issued share capital at the
tirne. The details of these outcornes are below.

2025 Annual Report on Remuneration 2023 Directors' Remuneration Policy

t

Votes cast % Votes cast %
<For | 1642,684.809 95.83 844,279,993 99.37
;Against 1 71,438,098 417 5321974 063
Withheld 241,570 98,680
Total 1.714370,477 849,700,647
Suzy Neubert
Chair of the Remuneration Committee
21 May 2026
148 Annual Report and Accounts 2026
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Report of the Directors

On behalf of the Board, it is my pleastire to present the Report of
the Directors together with the audited financial statements for
the year ended 31 March 2026.

Annual General Meeting (‘AGM’)

The AGM of the Company will be held on 9 July 2026 at 10 am
at The Connaught, Carlos Place, Mayfair, London, WK 2AL.

The Notice of AGM on pages 204 to 209 sets out the proposed
resolutions and voting details.

The Directors unanimously recommend that you vote in favour
of the resolutions as they intend to do in respect of their own
beneficial holdings, which amount in aggregate to 36.3 million
shares representing approxirnately 1.55% of the existing issued
ordinary share capital of the Company as at 20 May 2026.
Additional information which is incorporated into this report by

reference, including information required in accordance with the
Cornpanies Act 2006 and UK Listing Rule 6.6.1R can be found on

the following pages:

The Board believes the resolutions support the Company’s
success and are in the best interests of its shareholders.

Information Relevant secticn Page
Review of business and future developments  Strategic report Page1
Section 172 Statement Governance - Section 172 Staternent Page 99
Principal risks Strategic report~ Risk rnanagernent and internal control Page 75
Greenhouse gas emissions Strategic report — Responsible Business and ESG review Page 54
Internal financial control Governance — Audit Cornmuttee report Page 115
Steategic report— Risk maragement and internal control Page 71
Diversity and inclusion Governance = Nomination Cornrnittee report Page 107
Monitoring culture Governance Page 96
) Viability Statement Stralegic report ~ Risk management and internal control Page 86
Financial instruments Financial statements —note 14 Page 180
Directors’ details Governance — biographies Page 92
Financial risk management policies Financiat statements — note 14 Page 178
Directors’ interests Gavernance — Rernuneration Cornrnittee report Page 145
Interest capitalised Financial staternents = note 5 Page 171
Long term incentive schemes Governance = Rernuneration Committee report Page 142
Related party transactions Financial statements —note 20 Page 185
Stakehotder engagement Strategic report— Responsible Business and ESG review Page 55
Post balance sheet events Financial statements —note 21 Page 185

LondonMetric Property Ple
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Covpora(e governance arrangements

We have applied the principles of good governance contained in
the UK Corporate Governance Code 2024 (the ‘Cade’) throughout
the year under review and have complied with all of the provisions
of the Code. Our cornpliance statement is set out on page 91.

Further details on how we have applied the Code can be found in
the Governance section on pages 87 to 148 and should be read as
part of this report.

Company status and branches

LondonMetric Property Plc is a Real Estate Investment Trust
(REIT"} and the holding company of the Group, which has

no branches. It is listed on the London Stock Exchange with
ordinary shares in the company being admitted to the Equity
Shares (Commercial Companies) category of the Official List of
the Financial Conduct Authority and to trading on the London
Stock Exchange’s main market for listed securities with a
premium listing.

Principal activities and business review

The principal activity of the Group continues to be property

investment and development, both directly and through joint
venture arrangernents,

The purpose of the Annual Reportis to provide information

to the members of the Cornpany which is a fair, balanced and
understandable assessment of the Group’s performance, business
model and strategy. A detailed review of the Group’s business and
perforrnance during the year, its principal risks and uncertainties,
its business model, strategy and its approach to Resporsible
Business and ESG is contained in the Strategic report on pages 1to
86 and should be read as part of this report.

The Annual Report contains certain forward looking stazernents
with respect to the operations, performance and finandial
condition of the Group, By their nature, these statements involve
risk and uncertainty because they relate to future events and
circurnstances which can cause results and developments to ditfer
from those anticipated. The forward looking staternents reflect
knowledge and information available at the date of preparation

of this Annual Report. Nothing in this Annual Report should be
construed as a profit forecast.

Annual Report and Azcounts 2026



- Strategic report
Report of the Directors continued

Results and dividends

The Group reported a prafit for the year attributable to equity
shareholders of £295.7 million (2025: £347.9 million). The first two
quarterly dividends for 2026 totalling 6.1p per share were paid in
the year as Property Income Distributions ('PIDs’).

The third quarterly dividend of 3.05p was paid following the year
end on 17 April 2026 as a PID. The Directors have approved a
fourth quarterly dividend of 3.3p per share payable on 9 Juty 2026
to shareholders on the register at the close of business on 5 June
2026, of which 1.5p will be paid as a PID.

The total dividend charge for the year to 31 March 2026 was
12.45p per share, an increase of 3.8% over the previous year.
Of this, 10.65p was payable as a PID as required by REIT
legislation, after deduction of withholding tax at the basic rate
of income tax. The balance of 1.8p was payable as an ordinary
dividend which is not subject to withholding tax.

Investment properties

Avaluation of the Group’s investment properties at 31 March
2026 was undertaken by CBRE Limited, Savills (UK) Lirnited
and Knight Frank LLP. The fair value of investraent property,
including the Group's share of joint venture property and
excluding the MCl share, was £7.912.1 million at 31 March 2026
(2025: £6,427.2 million), which included an income strip gross
up of £237.1 million (2025: £231.0 million) and right of use
assets of £54.4 million (2025: £40.9 million) that were not
subject to an external valuation as reflected in note 9 to the
financial staternents.

Share capital

As at 31 March 2026, there were 2,344,406,347 ordinary shares of
10p inissue, each carrying one vote and all fully paid.

The Company issued 24,210,964 ordinary shares as consideration
for the acquisition of Higheroft Investments plc on 21 May

2025 and 257,864,451 ordinary shares as consideration for

the acquisition of Urban Logistics REIT Plc on 23 june 2025.

The Corpany also issued 14,222,516 new ordinary shares under
the terms of its Scrip Dividend Scheme, Post year end, the
Company issued a turther 375,71 ordinary shares in relation to the
third quarterly dividend scrip alternative,

LondonMetric Property Plc

There is only one class of share in issue and there are no
restrictions on the size of a holding or on the transfer of shares,
None of the shares carry any special rights of control over the
Company. There were no persons with significant direct or indirect
holdings in the Company other than those listed as substantial
shareholders below.

The rules governing appointments, replacernent and powers of
Directors are contained in the Company's Articles of Association,
the Companies Act 2006 and the UK Corporate Governance
Code. These include powers to authorise the issue and buy back of
shares by the Company. The Company's Articles can be arnended
by Special Resolution in accordance with Companies Act 2006.

Purchase of own shares

The Company was granted authority at the Annual General
Meeting in 2025 to purchase its own shares up to an aggregate
nominal value of 10% of the issued nominal capital. That authority
expires at this year's AGM and a resolution witl be proposed for its
renewal. No ordinary shares were purchased undet this authority
during the year.

Shares held in the Employee Benefit Trust

As at 31 March 2026, the Trustees of the LondonMetric Long Terrn
Incentive Plan held 9,959,415 shares in the Company in trust to
satisfy awards under the Comnpany's Long Term Incentive and
Deferred Bonus Plans. The Trustees have waived their right to
receive dividends on shares held in the Company.

Substantial shareholders

The Directors have been notified that the following shareholders
have a disclosable interest of 3% or more in the ordinary shares of
the Company at the date of this report:

Number
Shareholder of shares %
BlackRock Inc 227,746,539 97
Morges Bank Investment Managernent 173,337,064 7.39
The Vanguard Group Inc 124,701,004 532
Rathbones Group Plc 81,254917 3.47
Artemis Fund Managers Lirnited 80,049,652 341
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Directors

The present mermbership of the Board and biographical details of
Directors are set out on pages 92 to 93.

The interests of the Directors and their connected persons in
the shares of the Company are set out in the Remuneration
Committee report on page 145.

In accordance with the UK Corporate Governance Code and in line
with previous years, all of the Directors will offer thernselves for
election and re-election by the shareholders at the forthcorning
AGM on 9 July 2026. Details of Directors’ service contracts can be
found in the Rernuneration Coramittee report on page 148.

The powers of Directors are described in their Terms of Refererice,
which are available on request.

Directors’ and Officers’ liability insurance

The Company has arranged Directors’ and Officers’ liability
insurance cover in respect of legal action against its Directors,
which is reviewed and renewed annually and remains in force at
the date of this report.

Stakeholders

The Group's long term success is dependent on its relationships
with key stakeholders.

In the Responsible Business and ESG review frorm page 55,

we outline the ways in which we have engaged with our key
stakeholders, any issues raised and how they have influenced
the Board's decision making, which is also reported in the S172
statement on pages 99 to 101,

Employees

At 31 March 2026, the Group had 54 employees including the
Executive Directors.

The Cornpany promotes employee involvernent and consultation
and invests tirne in ensuring staff are informed of the Group's
transactions, activities and performance through its dedicated
internal portal and through half yearly presentations by the
Executive Directors ahead of results announcements.

The Board recognises the importance of attracting, developing
and retaining the right people.

Annual Report and Accounts 2026
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Report of the Directors continued

The Company operates a non discriminatory employraent policy
which provides equal opportunities for all ernployees irrespective
of gender, race, colour, disability, sexual orientation, religious
beliefs and marital status.

Asignificant number of ernployees are eligible to participate in
the annual bonus and LTIP arrangements, helping to develop

ari interest in the Group's performance and align rewards with
Directors’ incentive arrangements. All employees will participate
in the 2026 LTIP award.

The Company provides retirement benetits for its employees and
Executive Directors.

Kitty Patmore was appointed the designated workforce Non
Executive Director following Andrew Livingston's retirement from
the Board in May 2025.

The designated workforce Non Executive Director acts as a liaison
between the Board and employees and a channel through which
staff can share their views and raise concerns.

Further details of how we engage with emaloyees can be found in
the Governance report on page 96 and the Responsible Business
and ESG review on page 57.

The environment

Details of our approach to Responsible Business and its

aims and activities can be found on the Ccmpany's website
www.londonmetric.com, where a full version of the Responsible
Business report can be downloaded.

An overview of our Responsible Business activity can be found on
pages 48 to 62 of this report.

The Group recognises the importance of minimising the
adverse irnpact of its operations on the enwironment and the
management of energy consumption and waste recycling.

The Group strives to rnaximise opportunit es to improve
the resilience of assets to climate change and the impact
of transitioning to a low carbon economy, as set out in the
Responsible Business and ESG review.

LondonMetric Property Plc

Greenhouse gas reporting

In accordance with Schedule 7 of the Large and Medium-Sized
Cornpanies and Groups (Accounts and Reports) Regulations
2008, inforration regarding the Cornpany’s greenhouse gas
ernissions can be found on page 54.

Suppliers

The Group aims to settle supplier accounts in accordance with
their individual terms of business.

The number of creditor days outstanding for the Group at
31 March 2026 was 15 days (2025: 12 days).

Charitable and political contributions

This year we have supported 98 charitable causes and have

made donations of £222,000 (2025: £159,000) as set outin the
Responsible Business and ESG review on page 59.

Mo political donations were made during the year (2025: £nil).
Provisions on change of control

Under the Group's credit facilities, the lending banks may require
repayrnent of the outstanding amounts on any change of control.
The Group's Long Term Incentive Plan and Deferred Share Bonus
Plan contain provisions relating to the vesting of awards in the
event of a change of control of the Company.

There are no agreernents between the Company and its Directors
or ernployees providing for compensation for loss of office or
employment that accurs specifically because of a takeover bid,

except for the provisions within the Company'’s share schemes as
noted above.

151

Disclosure of information to auditor

So far as the Directors who held office at the date of approval

of this Directors’ report are aware, there is no relevant audit
inforrnation of which the auditor is unaware and each Director has
taken all steps that he or she ought to have taken as a Director to
make himself ar herself aware of any relevant audit information
and to establish that the auditor is aware of that information.

Auditor

Deloitte is willing to be reappointed as the external auditor to the
Company and Group. Their reappointrnent has been considered
by the Audit Committee and recommended to the Board.

A resolution will be proposed at the AGM on 9 July 2026.

By order of the Board .

Martin McGann f
Chief Financial Officer

21 May 2026
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Directors’ Responsibilities Statement

The Directors are responsible for preparing the Annual Report
and the financial statements in accordance with applicable law
and regulations.

Cornpany law requires the Directors to prepare financial
statements for each financial year. Under that law the Directors
are required to prepare the Group financial statements in
accordance with UK-adopted international accounting standards
in conformity with the requirements of the Companies Act 2006.
The financial statements also comply with International Financial
Reporting Standards (‘IFRSs') as issued by the International
Accounting Standards Board. The Directors have elected to
prepare the Cornpany financial staternents in accordance with
Financial Reporting Standard 101 (FRS 107’} ‘Reduced Disclosure
Frarmework’. Under Company law the Directors must not approve
the accounts unless they are satisfied that they give a true and fair
view of the state of affairs of the Company and of the profit or loss
of the Company fer that period.

In preparing the Company financial statements, the Directors are
required to:

- Select suitable accounting policies and then apply

them consistently;

Make judgernents and accounting estimates that are reasonable
and prudent;

State whether applicable FRS 101 ‘Reduced Disclosure
Framework’ has been followed, subject to any material
departures disclosed and explained in the financial statements;
and

Prepare the financial statements on the going concern basis
unless it is inappropriate to presume that the Company will
continue in business.

LondonMetric Property Plc

In preparing the Group financial statements, International
Accounting Standard 1requires that Directors:

Properly select and apply accounting policies;

Present information, including accounting policies, ina
manner thal provides relevant, reliable, comparable and
understandable information;

« Provide additional disclosures when compliance with the
specific requirements in IFRSs are insufficient to enable users to
understand the impact ot particular transactions, other events
and conditions on the entity’s financial position and financial
performance; and

Make an assessment of the Company’s ability to continue as a
going concern.

The Directors are responsible for keeping adequate accounting
records that are sufficient to show and explain the Cornpany's
transactions and disclose with reasonable accuracy at any time
the financial position of the Company and to enable them to
ensure that the financial statements comply with the Cornpanies
Act 2006. They are also responsible for safeguarding the assets
of the Cornpany and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities.

The Directors are responsible for the maintenance and

integrity of the corporate and financial information included

on the Company’s website. Legislation in the UK governing the
preparation and dissemination of financial statements may differ
from legislation in other jurisdictions.

Responsibility statement
We confirm that to the best of our knowledge:

« The financial statements, prepared in accordance with the
relevant financial reporting framework, give a true and fair
view of the assets, liabilities, financial position and profit or
toss of the Company and the undertakings included in the
consolidation taken as a whole;

The Strategic report includes a fair review of the development
and performance of the business and the position of the
Company and the undertakings included in the consolidation
taken as a whole, together with a description of the principal
risks and uncertainties that they face; and

The Annual Report and financial staternents, taken as a
whole, are fair, balanced and understandable and provide
the information necessary for shareholders to assess the
Company's performance, business model and strategy.

By order of the Board

Andrew Jones
Chief Executive

21 May 2026

Martin McGann
Chief Financial Officer

21 May 2026
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Independent Auditor’s Report

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS
OF LONDONMETRIC PROPERTY PLC

Report on the audit of the financial statements
1. Opinion

In our opinion:

the financial statements of LondonMetric Property Plc (the
‘Company’) and its subsidiaries (the ‘Group’) give a true and fair
view of the state of the Group's and of the Company's aftairs

as at 31 March 2026 and of the Group's profit for the year

then ended;

« the Group financial staternents have been properly prepared
inaccordance with Uriited Kingdom adopted international
accounting standards and IFRS Accounting Standards as issued
by the International Accounting Standards Board (IASB);

the Company tinancial statements have been properly
prepared in accordance with United Kingdom Generally
Accepted Accounting Practice, including Financial Reporting
Standard 101 “Reduced Disclosure Framework”; and

the financial staternents have been prepared in accordance with
the requirernents of the Cornpanies Act 2006.

We have audited the financial statements which comprise:

the Group income statement;

the Group statement of comprehensive income;

the Group and Cornpany balance sheets;

the Group and Company statements of changes in equity;

the Group cash flow statement;

- The rnaterial accounting policy inforrnation; and

the related notes 1 to 21 for the Group and i to i for the Company.

The financial reporting framework that has been applied in the
preparation of the Group financial statements is applicable law,
United Kingdom adopted international accounting standards and
IFRS Accounting Standards as issued by the IASB. The financial
reporting framework that has been applied in the preparation of
the Company financial statements is applicable law and United
Kingdom Accounting Standards, including FRS 101"Reduced
Disclosure Framework” (United Kingdorn Generally Accepted
Accounting Practice).

LondonMetric Property Pl

2. Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (iSAs (UK)) and applicable law. Our responsibilities
under those standards are further described in the auditor’s responsibilities tor the audit of the financial statements section of our report.
We are independent of the Group and the Company in accordance with the ethical requirements that are relevant to our audit of the
financial staternents in the UK, including the Financial Reporting Council's (the ‘FRC's) Ethical Standard as applied to listed public interest
entities, and we have futfilled our other ethical responsibilities in accordance with these requirements. We confirm that we have ot
provided any non audit services prohibited by the FRC's Ethical Standard to the Group or the Cornpany.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

3. Summary of our audit approach

Key audit matters The key audit matters that we identified in the current year were:
- Valuation of invesiment property, and;
- The acquisition of Urban Lagistics REIT Plc (ULR')

Within this report, key audit matters are identified as foltows:

Newly identified
Increased level of risk

Similar level of risk

Decreased level of risk

Materiality The rnateriality that we used for the Group financial statements was £81.0 million which was determined on the
hasis of 1% ot total assets as of 31 March 2026.
We have changed the benchrnark this year from 2% of net assets used in the prior year 10 1% of total assets in
line with the growth in the group’s business and aligned with the benchrnark used for other FTSE listed real estate
companies. We also consider that total assets provide us with the most appropriate basis for determining materiality
given thatkey users of the group's financial staternents are tocused on the value of investment property.
For the testing of balances which irnpact EPRA earnings (refer to the Materiality section on page 157) we used a
lower materiality of £15.3 million, which was based on 5% of EPRA earnings for the year ended 31 March 2026.

Scoping The Group was audited as a single cornponient, The audit work in response to the risks of material misstatements
was performed directly by the Group engagement tearo.

Significant changes in our Due to the material acquisition of ULR by the Group this year, and the significant judgment around this transaction

approach we identified it as a key audit matter in the current year,

We changed our materiality benchmark which is explained above.
There were no other significant changes to our approach from the prior year.
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4. Conclusions relating to going concern
In auditing the financial staternents, we have concluded that the Directors’ use of the going concern
basis of accounting in the preparation of the financial starernents is appropriate.

Our evaluation of the Directars’ assessment of the Group’s and Company's ability to continue to
adopt the going concern basis of accounting included the following procedures:

Obtainad an understanding of the relevant controls over the going concern assessment process;
Assessed finanicial and other indicators to identify if there are any doubts or material uncertainties
in respect of going concern;

Assessed management’s historical forecasting accuracy by cornparing the prior year forecasts to
the current year's actual results;

Assessed the forecast cash flows, including revenue and costs assumptions by considering the impacts
of future contractual rent reviews and inflation and evaluated reasonable worst case downside
sensitivities over the going concern period identified by managerment, being 12 months from the date of
approving the financial statements;

Assessed the covenant position of the Group and evaluated if any would be particularly sensitive
to changes in the market value of the investment property and cash flows;

Evaluatad the sufficiency of the undrawn facilities available to the Group to cover the required debst
repaymenits maturing within the going concern period;

Evaluated the respective loan agreements, including those issued during the year, to determine
whether the terrns align to the forecasts;

« Tested the arithmetical accuracy of managernent’s madel used to prepare the Group's forecast
and related scenarios;

Assessed any market uncertainties or contradictory evidence with regards to the real estate market
and interest rate expectations; and

Analysed the events that occurred after the reporting period and assessed theirimpact on the Group's
and Company's financial staternents.

Assessed the appropriateness of the Group’s disclosure concerning the going concern basis

of preparation

Based on the work we have perforrned, we have not iderititied any rnaterial uncertainties relating to
events or conditions that, individually or collectively, may cast significant doubt on the Group's and
Company's ability to continue as a going concern for a period of at least twelve months from when
the financial statements are authorised for issue.

In relatior: to the reporting on how the Group has applied the UK Corporate Governance Code,

we have nothing material to add or draw attention to i relation Lo the Directors’ statement in the
financial statements about whether the Directors considered it appropriate to adopt the going
concern basis of accounting.

Our responsibilities and the responsibilities of the Directors with respect to going concern are described
in the relevant sections of this report.
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5. Key audit matters

Key audit matters are those ratters that, in our professional judgement, were of most significance in
our audit of the tinancial statements of the current period and include the most significant assessed
risks of material rnisstatement (whether or not due to fraud) that we identified. These matters
included those which had the greatest effect on the overall audit strategy; the allocation of resources
in the audit; and directing the efforts of the engagement team. ’

These matters were addressed in the context of our audit of the financial statements as a whole, and
in forming our opinion thereon, and we do not provide a separate opinion on these matters.

5.1. Valuation of investment property

Key audit matter

The Group holds an investrrient property portfolio which is valued at
description

£7,819.0 million as at 31 March 2026 (2025: £6,383.9 rillion). The increase in
the investrnent property portfolio is mainty related to the ULR acquisition in
June 2025.

Investrnent property valuation is subjective in nature with significant estimation
in critical assurnptions, increasing the risk of fraud or raterial error. The property
valuation, which is performed by external valuers, is determined using factual
data at the balance sheet date and applies a range of subjective assurnptions
based on market evidence and the valuer's expertise. Therefore, we identified
the valuation of investment property is a key audit matter.

The Group uses professionally qualified external valuers to fair value the
Group's portfolio at six monthly intervals. The valuers are engaged by the
Directors and performed their work in accordance with the Royal Institution
of Chartered Surveyors (‘RICS') Valuation - Professional Standards.

We consider the key assumptions to comprise the yields and expected rental
values (ERV).

The valuation exercise alsc relies on the integrity of the underlying lease
information provided to the valuers by ranagement. Therefore, we have
determined the ability of rmanagement to manipulate the information
provided to the valuers, of which the valuer's methodology is heavily
dependent on, as a potential area for fraud.

For key sources of estimation uncertainty disclosures and further details of
the group’s valuation method and assumptions, refer to notes 1and 9 of the
financial statements. The valuation of investment properties is also discussed
in the Audit Cornrnittee report on page 114,
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5.1. Valuation of i

property c

i

5.2. Acquisition of Urban Logistics REIT Plc

How the scope of our
audit responded to the
key audit matter

We perforred the following procedures:

+ Obtained an understanding and tested the relevant controls over the
valuation process, including management’s review of the information
provided to valuers;

Assessed management's process for reviewing and assessing the work of the
external valuers;

Assessed the competence, capabilities and objectivity of the external valuers
and read their terms of engagernent with the group to determine whether
there were any matters that might have affected their objectivity or may have
irnposed scope lirnitations on their work;

Obtained the external valuation reports and, with the involvernent of our
real estate specialists, assessed the valuation process, performance of the
portfolio and significant assurnptions and critical judgement areas, inclurling
expected rental values (ERV) and yields;

Assessed the valuation rnethcdology used and evaluated any departures
frorn the RICS guidance as well as testing the integrity of the model which is
used by the external valuer;

Met with the external valuers of the portfolio to discuss the results of their
work and, for a sample of properties of audit interest, we challenged the yield
assuraptions and valuation by benchmarking it to rnarket evidence;
Assessed the accuracy and completeness of a sample of the information
provided to the external valuer by agreeing the tenant lease schedule, which is
the key information source, to underlying lease agreernents; and

Evaluated the appropriateness of the disclosures provided in the financial
staternents relating to the valuation of investment property.

Key observations

We concluded the fair vatue of the Group's property portfolio to be
appropriate. We did not find any material issues with the completeness and
accuracy of the inforrnation shared by management with the external valuers.
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The Group completed the acquisition of ULR on 23 June 2025.

This acquisition was a significant transaction with a deal value of

£726.8 million. The acquisition was effected through the issue of new
ordinary shares totalling £521.4 million, and cash consideration totalling
£196.7 million. The Group's existing shareholding in ULR was valued at

£8.7 million on acquisition and was included as part of the consideration paid,
which in aggregate was £726.8 million.

Management has accounted for the acquisition as a business combination

in accordance with IFRS 3 Business Cornbinations with relevant assets and
liabilities recognised as part of the purchase price allocation ('PPA).The
group used professionally qualified external valuers to fair value the acquired
investment property at 23 Junie 2025 (the acquisition date). The fair value of
net assets acquired was £726.7 million, with investrnent properties having a
fair value of £1144.6 million.

The ditference between the consideration paid and the fair value of net
assets acquired of £0.1 million has been recognised as goodwill in the
period and has been fully impaired as the future cash flows arising in the
form of rental income were fully incorporated into the fair value of the
assets acquired.

The acquisition of ULR is identified as a key audit matter due to the materiat
value of the transaction relative to the financial statements and the significant
judgment around the treatrnent of this transaction as a business combination
in accordance with IFRS 3.

For further details on the accounting policy refer to note 1and disclosures in
note 15 to the financial statements. The acquisition of ULR is also discussed in
the Audit Committee report on page 114.
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5.2. Acquisition of Urban Logistics REIT Pic continued

How the scope of our

audit responded to the .

key audit matter

We performed the following procedures:

Evaluated whether the acquisition of ULR meets the criteria of a business
combination in accordance with IFRS 3; +

+ Obtained an understanding of relevant controls over the judgement and
accounting of the transaction;

Evaluated whether the identification ot the acquirer, and deterrnination of
the acquisition date and control passing were in accordance with IFRS 3;

6. Our application of materiality

6.1. Materiality

We define materiality as the magnitude of misstatement in the financial statements that makes it probable
that the economic decisions of a reasonably knowledgeable person would be changed or influenced,
We use materiality both in planning the scope of our audit work and in evaluating the results of our work.

Based on our professional judgement, we determined materiality for the financial statements as a

whole as follows:

« Assessed the completeness of assets and liabilities that should Fave been 1 Group financial statements Company financialstatements |
recognised as part of the PPA; medh © [Materiality | £81.0 million (2025: £82.5 millior) £72.4 million X

- Evaluated whether the consideration transferred by the acquirer has been . . (2025: £71.2 miillion)
recognised in accordance with IFRS 3; V\(: colnswlierrEPR: earnlngusr:sf: th

- Involved our Deloitte Real Estate Advisory {‘DREA) specialists when grc::a g: dfh:‘r:f:;r:l:a:ave. a r li:d
assessing the valuation of the investment property at the acquisition date, a loer thresh-ol dof £15.3 millirzwp "
including assessing the assurnptions taken by the external valuer and the (2025: £13.4 million) for.testin o all
methodology adopted in the valuation approach; balanées l;\at impact EPRA ea%nings

» Assessed the competence, capabilities and objectivity of the specifically, certain incorne SIaIemerI\t !
external valuer; . balances, share based payrnents, accrued

- Evaluated whether acquisition-related costs have been recognised in interest and other accruals, trade and other
accordance with IFRS 3;and receivables, trade and other payables, ,

+ Evaluated the appropriateness of the disclosures provided in the prepayments and accrued income. !
financial statements in relation to the business combinati ainst th i
r::uiremems of IFRSm3r 0 @ DSt motnation agat e l?asis for ' Materiality for the Group isbased on1%  Materiality for the Conﬁpany

. mining of total assets (2025: 2% of netassets). is based on 1% of total assets
Key observations We concluded the acquisition of ULR is appropriately accounted and disclosed | Materiality For the lower level of materiality, lhe basis (2024:2% of net assets).
in the finandial staternent. used is 5% of EPRA earnings (2025: 5% of
! EPRA earnings).
{Rationale for the We have changed the benchmark this As an investrnent holdilng
jbenchmark applied | year from 2% net assets used in the cornpany, the focus of
prior year to 1% total assets in line with management is to generate

LondonMetric Property Plc

the growth in the Group's business and
aligned with the benchmark used for
other FTSE listed real estate companies.
We also consider that total assets
provide us with the mast appropriate
basis for determining materiality given
that key users of the Group's financial
staternents are focused on the vatue of
investment property.

long terrn capital value frorn the
Group's underlying real estate
assets and, therefore, we have
changed the benchmark this
year from 2% net assets used in
the prior year to 1% total assets
to align with the Group :and the
benchmark used for other FTSE
listed real estate companies.
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6.1. Materiality continued

Toral assets £8156.1m  »

~—— Group Materiality
£81.0m

~— Parent cornpiany
pertormance matesiality
£50.7m

— Audit Committee reporung
threshold £4.1m
W Total assets

I Group materiality

6.2, Performance materiality

We set performance rateriality at a level lower than materiality
to reduce the probability that, in aggregate, uncorrected and
undetected misstaternents exceed the materiality for the financial
statements as a whole.

Company financial \

70% (2025: 70%) ot

l Group financial

Performance }70% (2025: 70%) of

materiality !Gmup rnateriality Company materiality

Basis and In deterenining performance materiality, we considered
rationale for | the following lactors:

determining | 5 gy past experience of the audit, which has
Perf“’.'“‘:““(e indicated a low nurnber of corrected and uncorrected
materiality

misstatements identified in prior periods; and

b) Our risk assessrnent. including our assessment of the
Groups' overal control environrnent.

6.3. Error reporting threshold

We agreed with the Audit Committee that we would report to

the Committee all audit differences’in excess of £4.1 million

(2025: £41 million), as well as differences below that threshold that, in
our view, warranted reporting on qualitative grounds. We also report
to the Audit Cornrnittee on disclosure matters that we identified
when assessing the overall presentation of the financial staternents.

LondenMetric Property Ple

7. An overview of the scope of our audit

7.1. Identification and scoping of components

Our Group audit was scoped by obtaining an understanding of
the Group and its environrnent, including groupwide controls, and
assessing the risks of rnaterial misstatement at the Group level.
The Group was audited as a single component. For the audit

of the Company a perforrnance rateriality of £50.7 million
(2025: £49.8 million) was used.

In rnitigation, management aim to comply with sustainability
targets and future Minimum Energy Efficiency Standards
('MEES’). The principal risk identified is consistent with that
identified through our own risk assessment process.

We have read the annual report to consider whether the ESG
disclosures, including climate change, are materially consistent
with the financial statements and our knowledge obtained in
the audit. In addition, we have reviewed the TCFD disclosures
included within pages 63 to 69 of the annual report. We have

The audit work in response to the risks of material mi
was performed directly by the Group engagernent team.
Our audit alse included testing of the consolidation process.
The Group operates across the UK and therefore is audited
directly by the Group engagement team in London.

1ent

7.2. Our consideration of the control environment

With involvernent of our IT specialists we assessed the relevant
controls over key IT systerns. Working with our IT specialists,
we identified and obtained an understanding of the relevant
risks arising frorn each retevant IT systern. We obtained an
understanding of the IT environment as part of these risk
assessrnent procedures.

We have obtained an understanding of the relevant controls such
as those relating to the financial reporting, revenue and valuation of
investrnent property business cycles, We have performed testing
over the relevant controls over the investment property cycle;
however we do not take a controls reliance approach and adopt a
tully substantive approach. The Directors’ overview of the control
environment is discussed on pages 70 to 71of the annual report.

7.3. Our cor lated risks

In planning our audit, we have considered the potential impact
of environmental, social and governance (‘ESG') related risks,
including climate change.

of climats

We have made enquiries of management to understand

the processes in place to assess the potential impact of
climate change on the business and the financial statements.
Management considers there to be a principal risk in respect
of sustainability and, in particular, the management of climate
risk where non-cornpliance could lead to reputational damage.

also evaluated the appropriateness of disclosures included in the
financial statements in note 1d(iv).

Management has concluded there to be no material impact
arising frorn climate change on the judgements and estimates
rnade in the financial staternents as noted on page 166.

8. Other information

The other information comprises the intormation included in
the annual report, other than the financial statements and our
auditor’s report thereon. The Directors are responsible for the
other inforrnation contained within the annual report.

Our opinion on the financial statements does not cover the
other information and, except to the extent otherwise explicitly
stated in our report, we do not express any form of assurance
conclusion thereon.

Qur responsibility is to read the other information and, in
doing so, consider whether the other information is materially
inconsistent with the financial staternents, or our knowledge
obrained in the course of the audit, or otherwise appears to be
materially misstated.

If we identify such material inconsistencies or apparent rnaterial
misstaternents, we are required to determine whether this
gives rise to a material misstaternent in the financial statements
thernselves. If, based on the work we have performed, we
conclude that there is a material misstatement of this other
inforrnation, we are required to report that fact.

We have nothing to report in this regard.

Annual Report and Accounts 2026



Strategicreport_ (___ Governance

PI Financial statements

Independent Auditor’s Report continued

9. Responsibilities of Directors

As explained more fully in the Directors’ responsibilities
statement, the Directors are responsible for the preparation ot
the financial staternents and for being satisfied that they give a
true and fair view, and for such internal control as the Directors
deterrnine is necessary to enable the preparation of financial
staternents that are free from material misstaternent, whether
due to fraud or error.

In preparing the financial statements, the Directors are
responsible for assessing the Group’s and the Company's ability
to continue as a going concern, disclosing as applicable, rnatters
related to going concern and using the going concermn basis of
accounting unless the Directors either intend to liquidate the
Group or the Cornpany or to cease operatians, or have no realistic
alternative but to do so.

10. Auditor’s responsibilities for the audit of the
financial statements

Our ubjectives are to obtain reasonable assurance about whether
the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an
auditor's report that includes our opinion. Reasonable assurance
is a high level of assurance but is not a guarantee that an audit
conducted in accordance with ISAs (UK) will always detecta
material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or
in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these
financial statements.

A further cescription of our responsibilities for the audit of

the financial statements is located on the FRC's website at:
www.frc.org.uk/auditorsresponsibilities. This description forms
part of our auditor's report.

1. Extent to which the audit was considered capable

of detecting irregularities, including fraud
trregularities, including fraud, are instances of non-compliance
with laws and regulations. We design procedures in line with our
responsibilities, outlined above, to detect material rnisstatements
in respect of irregularities, including fraud.

LondonMetri Property Plc

The extent to which our procedures are capable of detecting
irregularities, including fraud is detailed below.
11.1. Identifying and assessing potential risks related

to irregularities
In identifying and assessing risks of material misstatement in
respect of irregularities, including fraud and non-cornpliance with
laws and regulations, we considered the following:

the nature of the industry and sector, control environment

and business performance including the design of the Group's
rernuneration policies, key drivers for Directors’ remuneration,
bonus levels and performance targets;

the Group’s own assessment of the risks that irregularities may
occur either as a result of fraud or error that was approved by
the board;

+ results of our enquiries of management, the Directors and

the Audit Comrnittee about their own identification and
assessment of the risks of irregularities, including those that are
specific to the Group’s sector;

any rnatters we identified having obtained and reviewed the
Group's docurnentation of their policies and procedures relating to:

- identifying, evaluating and complying with laws and
regulations and whether they were aware of any instances
of non-compliance;

= detecting and responding to the risks of fraud and whether they
have knowledge of any actual, suspected or alleged traud;

- the internal controls established to mitigate risks of fraud or
non-cornpliance with laws and regulations; and

the matters discussed among the audit engagernent team and
relevant internal specialists, including tax, valuation, IT and real
estate specialists regarding how and where fraud might occur in
the financial statements and any potential indicators of fraud.

As aresult of these procedures, we cansidered the opportunities
and incentives that rnay exist within the organisation for fraud
and identified the greatest potential for fraud in the valuation of
investiment property. In comrnon with all audits under 1SAs (UK),
we are also required to perforrn specific procedures to respond to
the risk of managernent override.
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We also obtained an understanding of the legal and regulatory
framework that the Group operates in, focusing on provisions

of those laws and regulations that had a direct effect on the
determination of raterial amounts and disclosures in the financial
staternents. The key laws and regulations we considered in this
context included the UK Cornpanies Act, Listing Rules, as well as
relevant provisions of tax legislation, including REIT rules.

In addition, we considered provisions of other laws and
regulations that do not have a direct effect on the financial
statements but cornpliance with which ray be fundamental

1o the Group's ability to operate or to avoid a material penalty.
These included the Group's health and safety regulation.

11.2. Audit response to risks identified

Asaresult of perforrning the above, we identified the valuation
of investment property to be a key audit matter related to the
potential risk of fraud. The key audit matters section of our report
explains the matter in more detail and also describes specific
procedures we performed in response to that key audit matter.

In addition to the above, our procedures to respond to risks
identified included the following:

reviewing the financial staternent disclosures and testing

to supporting documentation to assess compliance with
provisions of relevant laws and regulations described as having
adirect effect on the financial staternents;

enquiring of management, the Audit Committee and external
legal counsel concerning actual and potential litigation

and claims;

performing analytical procedures to identify any unusual or
unexpected relationships that rnay indicate risks of rnateriat
rnisstatement due to fraud;

reading minutes of meetings of those charged with governance,
reviewing internal audit reports; and

in addressing the risk of fraud through ranagement override

of controls, testing the appropriateness of journal entries and
other adjustrents; assessing whether the judgements made in
making accounting estimates are indicative of a potential bias; and
evaluating the business rationale of any significant transactions
that are unusual or outside the normal course of business.
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Independent Auditor’s Report continued

dontifiod : i

1.2, Audit r torisksi ified c

We also communicated relevant identified laws and regulations
and potential fraud risks to all engagernent team members
including internal specialists and remained alert to any indications
of fraud or non-compliance with laws and regulations throughout
the audit.

p

Report on other legal and regulatory requirements

12. Opinions on other matters prescribed by the
Companies Act 2006

In our opinion the part of the Directors' remuneration report to

be audited has been properly prepared in accordance with the

Companies Act 2006.

In our opinion, based on the work undertaken in the course of

the audit:

- the information given in the Strategic report and the Directors’
report for the financial year for which the financial staternents
are prepared is consistent with the financial staternents; aril
the Strategic report and the Directors’ report have been
prepared in accordance with applicable legal requirernents.

In the light of the knowledge and understanding of the Group and
the Company and their environment obtained in the course of the
audit, we have not identified any rnaterial misstatements in the
Strategic report or the Directors’ report.

13. Corporate Governance Statement

The Listing Rules require us to review the Directors’ statement

in relation to going concern, longer term viability and that part
of the Corporate Governance Statement relating to the Group's
cornpliance with the provisions of the UK Corporate Governance
Code specitied for our review.

Based on the work undertaken as part of our audit, we have
concluded thar each of the following elements of the Corporate
Governance Statement is rnaterially consistent with the financial
statements and our knowledge obtained during the audit:

« the Directors’ staternent with regards to the appropriateness
of adopting the going concern basis of accounting and any
rnaterial uncertainties identified set out on page 85;

LondonMetric Property Pl

- the Directors’ explanation as to its assessrnent of the Group's
prospects, the period this assessrnent covers and why the
period is appropriate set out on page 85;

- the Directors’ staternent on fair, batanced and understandable

set out o page 152;

the Board's confirmation that it has carried out a robust assessment

of the emerging and principal risks set cut on page 73;

the section of the annual report that describes the review of

effectiveness of risk managernent and internal control systerns

set out frora page 70; and

the section describing the work of the Audit Commmittee set out

on page M-17.

14. Matters on which we are required to report
by exception
14.1. Adequacy of explanations received and accounting records

Under the Companies Act 2006 we are required to report to you
if, in our opinion:

we have not received all the information and explanations we
require for our audit; or

adequate accounting records have not been kept by the
Company, or returns adequate tor our audit have not been
received from branches not visited by us; or

- the Company financial staternents are not in agreement with
the accounting records and returns.

We have nothing to report in respect of these ratters.
14.2. Directors' remuneration

Under the Cornpanies Act 2006 we are also required to report if
in our opinion certain disclosures of Directors’ rernuneration have
not been made or the part of the Directors' remuneration report
to be audited is not in agreernent with the accounting records
and returns,

We have nothing to report in respect of these rnatters.
15. Other matters which we are required to address
15.1. Auditor tenure

Following the recornmendation of the Audit Cornmittee, we were
appointed on 19 Septermber 2013 by the Directors of the Group to
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audit the financial statements for the year endling 31 March 2014
and subsequent financial periods. Following a competitive tender
process, we were reappointed as auditor of the Group for the year
ending 31 March 2024 and subsequent financial periods.

The period of total uninterrupted engagement inctuding previous

renewals and reappointmerits of the firm is 13 years, covering the

years ending 31 March 2014 to 31 March 2026. )

15.2. Consistency of the Auditor’s Report with the additional
report to the Audit Committee

Our audit opinion is consistent with the additional report to the

Audit Committee we are required to provide in accordance with

ISAs (UK).

16. Use of our report

This report is rnade solely to the Cornpany’s rnembers, as a body,
in accordance with Chapter 3 of Part 16 of the Companies Act
2006. Our audit work has been undertaken so that we might
state to the Company's members those matters we are required
10 state to them in an auditor's report and for no other purpose.
To the fullest extent permitted by law, we do not accept or
assume responsibility to anyone other than the Cormpany and the
Company's mernbers as a body, for our audit work, for this report,
or for the opinions we have formed.

As required by the Financial Conduct Authority (‘FCA’) Disclosure
Guidance and Transparency Rule ('DTR’) 4.1.15R — DTR 4.118R,
these financial statements will form part of the Electronic Forrnat
Annual Financial Report filed on the National Storage Mechanisrn
of the FCA in accordance with DTR 4.1.15R - DTR 4.1.18R.

This auditor's report provides no assurance over whether the
Electronic Format Annual Financial Report has been preparedin
compliance with DTR 4.115R -~ DTR 4.118R.

Rachel Argyte

(Senior statutory auditor)

For and on behalf of Deloitte LLP

Statutory Auditor
London, United Kingdom
21 May 2026

Annual Report and Accounts 2026



PY Financial statements

Group income statement Group statement of comprehensive income
For the year ended 31 March For the year ended 31 March
) 02 2025 . 2026 2025
Note £m Em Note Em £m
Revenue 3 464.6 396.7  Profit for the year 2954 350.6
Cost of sales ‘ 6.4) 49)  foreign exchange translation loss (0.6) 0.4
Netincome 458.2 3918 other comprehensive expense for the year {0.6) (.4
Administrative costs 4 (302) @70 yoral comprehensive income for the year 294.8 350.2
Goodwill impairment 15¢ 0.6) = Attributable to:
Acquisition costs s (e3) = Equity shareholders W51 3415
Profit on revaluation of investrnent properties 68.2 1060 Non-cont rolling interest (03) 27
(Loss)profit on revaluation of i "t (3.6) 09 P P e i
v All amounts relate to continuing activities. There are no items in other comprehensive incorne that will not be
Loss on sale of investrment properties (19.0) (130)  reclassified to profit and loss. The notes on pages 165 to 185 form part of these financial staternents.
Share of profits of joint ventures 10 a7 61
Operating profit 4524 ; 4647
Finance income 5a 18.0! 237
Finance costs 5b (733)  (1356) )
Profit before tax 2974 3528
Taxation 6 (17 2)
Profit for the year 2954 3506
Attributable to: ' i
Equity shareholders © 2957 3479
MNon-controlling interest 20k (0.3) 27
Earnings per share : Z
Basic 8b 13.0p. 7p
Diluted 8b 13.0p “ 17.0p
LondonMetric Property Plc 161
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Group balance sheet
As at 31 March
i 2026 20254 | 2026 2025,
b Note £m Emi 4 _Note Em Em
Non current assets Equity
Investment properties 9a 7.819.0 63839  Called up share capital 178 2344 2048
Investrnent in equity accounted joint ventures 10 675 719 Share prernium 1718 451.0 4259
Other investments and tangible assets 332 217 Capital redemption reserve 18 9.6 9.6
Derivative financial instruments 14c 16.2 237  Otherreserve 18 2,8583 23177
79359 65012 Retained earnings 18 1,161.0 1136.2
Current assets Equity shareholders’ funds 47143 4,094.2
Assets held for sale 9b 478 104 Mon-controlling interest 20b 18.6 29.7
Trading properties 1 11 Total equity - 4,732.9 41239
Trade and other receivables n 279 137 IFRS net asset value per share 8c 202.7p 202.4p
Cash and cash equivalents L 1434 812 The financial were approved and auth i for issue by the Board of Directors on 21 May 2026 and
2202 106.4  were signed on its behalf by:
Total assets 8,156.1 6.607.6
Current liabilities ?f:;?‘;.‘::ﬁ?:l’:) ficer r\/\ Ovvb M« (’\ QaAnAn
Trade and other payables 3 1816 1425 Registered in England and Wales, No 7124797
Bank borrowings 14ali) 928 3427 Thenoteson pages 165 to 185 form part of these financial statements.
Other financial liabilities 14alii) 94 9.0
Lease liabilities 16 0.8 07
. 284.6 499.9
Non current liabilities
Bankborowings va) | 28448 1709
Other financial liabilities 14a(ii) 2277 220
Lease liabilities 6 548 408
Deferred tax 6 1n3 104
31386 19838
Total liabilities 3,423.2 2,4837
Net assets 4,732.9 41239

Londan/etric Property Pic
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Group statement of changes in equity
For the year ended 31 March

Capltal Equity Nan- .
Share Share redemption Other Retained shareholders’  controlling Total
capital  premium reserve  feserves'  earnings funds interest equity
Note £m £m £m £m £m £m £m Eml
At1April 2025 204.8 4259 26 23177 11362 4,0942 ‘ 297 } 41239¢
Peofit/(loss) for the year - - - - 295.7 2957 l (03), 2954 :
Other comprehensive experse in the year - - - (0.6) - (0.6) - l {0.6)
Total comnprehensive (expense)/incorne for the year - - - (0.6) 2957 2951 (0.3) 2948 ’
Share issue on acquisition 28.2 - - 5403 - 5685 - 568.5,
Purchase of shares held in Employee Benefit Trust - - - (3.0 - 3.9 - [£3)}
Vesting of shares held in Employee Benefit Trust - - - 40 (4.8) (0.5)’ - [0,8)’
Distribution 10 non-cantrolling interest 20b - - - - - ~§ (10.8) (10.8)
Share based awards - - - - 5.7 57 [ - 57
Dividends 7 14 251 - - (ansg).  (2453) - (245.3)
At 31 March 2026 2344 451.0 9.6 2,858.3 1,161.0 [ 4.714.3] 18.6 4,732.9
1 Other reserves include merger relief reserve, Trust sh: i innore 18
f - ) Capital Equity Non- -
) Share Share  redemption Other Retained shareholders'  controtling Total
1 capital premium reserve reserves’ eamings funds interest equity s
1 Note £m Em Em £m £m Em £m £m
At1 April 2024 2037 4047 9.6 23324 9911 3945 280 { 39695
Profit for the year - - - - 3479 3479 27, 3506
Other comprehensive expense for the year - - . - 0.4) - (0.4) - 0.4
Total cornprehensive (expense)/incorne for the year - - - (0.4) 3479 3475 27 I 350.2
Purchase of shares held in Employee Benefit Trust - - - (18.2) - (18.2) - (18.2)
Vesting ot shares held in Employee Benefit Trus: - - - 39 (4.4) (0.5} - (0.5
Distribution to non-controlling interest 20b - - - - - - (1.0} 1.0)
Share based awards - - - - 53 53 - E 53
Dividends 7 JA) 21.2 - - (203.7) (181.4) - (181.4)
At 31 March 2025 2048 4259 9.6 23177 1136.2 40942 297 41239
1 Other include merger reliel reserve, Emptoyee Benefi Trust shx da forei change innote 18

The notes on pages 165 to 185 form part of these financial statements.
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Group cash flow statement
For the year ended 31 March

2026 2025 2026 2025
f_ Note £m EmI 1 - L Note £m Em}
Cash ftows from operating activities Financing activities
Profit before tax 297 3528  Dividends paid 7 {2453) (181.4)
Adjustments for non cash items: Distribution to non-controlling interest 20b (10.8)l (1.0)
Profit on revaluation of investment properties (68.2) {106.0)  Purchase of shares held in Employee Benefit Trust (3.1; (18.2)
Loss/(profit) on revaluation of investments 36 (0.9)  Settlement of shares held in Employee Benefit Trust (D.Si ©.5)
Loss on sale of investrnent properties 19.0 130  New borowings and amounts drawn down 19 31499 l 406.8
Share of post tax profit of joint veritures (4.7), (6.)  Repayrnent of loan facilities 19| (2734.0) (423.5)
Movementin tease incentives (51.2)‘ (47.9)  Purchase of derivative financial instruments (LOi (22)
Share based payment S.7 53  Financial arrangement fees and break costs (H.B)‘ (10.9)
Goodwil 9.6 = Lease liabilities and other financial liabilities paid (‘12.7)l (10.1)
Net tinance costs 1553 119 Interest paid (126.6). (98.7)
Cash flows from operations betore changes in working capital 366.2 3221 Net cash from/{used in) financing activities 38 (339.7)
Change in trade and other receivables (3] 79 Netincreasef{decrease) in cash and cash equivalents 9 622 30.7)
Change in trade arid other payables (1.3) (12.5)  Opening cash and cash equivalents 81.2 1.9
Cash Hows from operations 37.0 | 375 Closing cash and cash equivalents 143.4 81.2
Tax paid (8.8) {0.6)  The notes an pages 165 to 185 form part of these financial statements,
Cash tlows from aperating activities 3622 316.9
Investing activities
Met cash paid tor the acquisition of Highcroft (1.7). -
RMet cash paid for the acquisition of ULR 15¢ (162.2)" -
Purchase of investrnent and development properties (396.6). (296.)
Capital expenditure on investment properties (25.2)' (32.9)
Purchase of invesiments and tangible assets (24.0): 19.3)
Lease incentives paid (1.4) 8.2)
Sale of investrent properties 2826 3227
Distributions from joint ventures 10 9.1 34
interest received 15.6 25
Net cash used in investing activities (303.8) (79)
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Notes forming part of the Group financial statements

1 Material accounting policy information

a) General information

LondonMetric Property Plc is a company incorparated in the United Kingdorn under the Companies Act and
is registered in England. The address of the registered office is given on page 210. The principal activities of the
Company and its subsidiaries {‘the Group') and the nature of the Group’s aperations are set aut in the Strategic
report on pages 1to 86.

b) Statement of compliance

The consolidated financial statements have been prepared in accordance with UK-adopted international
accounting standards in conformity with the requirements of the Companies Act 2006 and with International
Financial Reporting Standards ('IFRS’) as issued by the IASB.

¢) Going concern
The Board has continued to pay particular attention to the appropriateness of the going concern basis in
preparing these financial statemnents and its detailed assessment is on page 85.

Having performed a detailed assessment, the Directors consider the going concern assumption for the 12 month
period from signing these financial statements to be appropriate. The assessment considers the principal risks
and uncertainties facing the Group's activities, future development and performance, as discussed in detail

on pages 70 to 84 of the Strategic report. A key consideration is the Group's financial position, cash flows and
liquidity, including its access to debt facilities and headroorn under financial loan covenants, which is discussed in
detail in the Financia! review from page 39.

d) Basis of preparation
The financial statements are prepared on a going concern basis, as explained above.

The functional currency of the Company and the presentational currency of the Group is sterling. The functional
currency of all subsidiaries except for the Group's German operations is sterling. Euro denominated results of
the German operations have been converted to sterling initially at the applicable exchange rate ruling an the
transaction date.

Foreign exchange gains and losses from settling transactions are reflected in the income statement, and from
retranslating assets and liabilities held in foreign currencies in other comprehensive income and accurnulated in
the foreign currency translated reserve. Exchange differences recognised in this reserve are reclassified to profit
or loss on disposal of the relevant foreign operation. Assets and liabilities are retranslated at the period end rate
and income and expenses are retranstated at the average rate. The principal exchange rate used to translate
foreign currency denominated assets and liabilities at the year end and the net incorne for the year was £1= €1.14.

The financial statements are prepared on the historical cost basis except that investment and development
properties and derivative financial instruments are stated at fair value.

The accounting policies have been applied consistently in all material respects escept for the adoption of new
and revised standards as noted below.

i) accounting and jud,

The preparation of financial statements in conformity with IFRS requires management to make judgements,

estimates and assurnptions that affect the application of accounting policies and the reported arnounts of assets,

tiabilities, income and expenses.

LondonMetric Propenty Plc
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The and associated ptians are based on historical experience and other factors that are
considered to be relevant. Actual results may differ from these estimates.

Revisians to accounting estirnates are recognised in the period in which the estimate is revised if the revision
affects only that period. If the revision affects both current and future periods, the change is recognised over
those periods.

The accaunting policies subject to significant judgements and estimates are considered by the Audit Committee
on page 114 and are as follows:

areas of

Property valuations
The valuation of the property portfolio is a critical part of the Group's performance. The Group carries the
property portfolio at fair value in the balance sheet and engages professionally qualified external valuers to
undertake six monthly valuations.

The determination of the fair value of each property requires, to the extent applicable, the use of estimates and
assumptions in relation to factors such as estimated rental value and current market rental yields. In addition, to
the extent possible, the valuers make reference to market evidence of transaction prices for similar properties.
Whilst there are other inputs into the valuation of the property portfolio, these are riot considered to be
significant areas.

The fair value of a development property is determined by using the ‘residual method’, which deducts all
estimated costs necessary to complete the development, together with an allowance for development risk,
profitand purchasers’ costs. from the fair valuation of the completed property.

Note 9(c) to the financial statements includes further i on the and

inputs used to deterrnine the fair value of the property portfolio.

techniques,

Significant areas of judgement

Significant transactions

Some property transactions are large or complex and require management to make judgements when
cansidering the appropriate accounting treatment.

These include acquisitions of property through corporate vehicles, which could represent either asset acquisitions
or business combinations under IFRS 3.

Gther complexities include conditionality inherent in transactions and other unusual terms and conditions. There
is arisk that an i approach could | in the financial staternents.

pprop! toar

Management applied j 1t to three

the following:

1s made during the year and determined

- The acquisition of Highcroft Investments ple (Highcroft') was an asset acquisition rather than a business
combination, as no processes or workforce were acquired and substantialty all of the fair value of the net
assets acquired was dby i properties; and

The acquisitions of Urban Logistics REIT Ple (ULR') and Logistics Asset Management Newco Limited, which
held the investment advisory contract for ULR, were both considered to be business combinations in
accordance with IFRS 3 as in addition to the property portfolio and debt facilities acquired, a team of four
employees, an investment advisory contract and all of its operating processes were transferred.

P!
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Notes forming part of the Group financial statements continued

1 Material accounting policy information continued

ii) Adoption of new and revised standards

Standards and interpretations effective in the current period

Ouring the year, the following new and revised standards and interpretations have been adopted and have not
had a rateriatimpact on the amounts reported in these financial statements,

Hame Description

Amendrnents to 1AS 21 Lack of exchangeability

iii) Standards and interpretations in issue not yet adopted

The IASB and the International Financial Reporting Interpretations Committee have issued the following
standards and interpretations, as at the date of this report, that are mandatory for later accounting periods and
which have not been adopted early. The Directors do not expect that the adoption of the standards listed below
will have a material impact on the financial statements of the Group in future periods, except in respect of

IFRS 18 as noted below.

Hame Description

Amendments to {FRS 9 and IFRS 7 Amendments to the classification and measurement of

financial instruments

Annual Improvements to IFRS Volume 11

Accounting Standards

IFRS18 Presentation and disclosures in financial statements
IFRS 19 bsidiaries without public act bility: disclosures

IFRS 18 Presentation and Disclosure in Financial Statements

IFRS 18 replaces 1AS 1, carrying forward many of the requirements in IAS 1unchanged and complementing them
with new requirernents. tn addition, some IAS 1 paragraphs have been moved to IAS 8 and IFRS 7. Furtherrmore,
the IASB has made minor amendments to JAS 7 and IAS 33 Earnings per Share.

IFRS 18 introduces new requirements to:

- Present specified categories and defined subtotals in the statement of profit or loss;
» Provide disclosures on management-defined perforrnance in the notes to the financial statements;
and

« Improve aggregation and disaggregation.

An entity is required to apply IFRS 18 for annual reporting periods beginning on or after 1 January 2027, with
earlier application permitted, The amendments to IAS 7 and IAS 33, as well as the revised IS 8 and IFRS 7,
become effective when an entity applies IFRS 18. IFRS 18 requires retrospective application with specific
transition provisions.

The Group is assessing the impact of IFRS 18 and expect it will significantly impact presentation and disclosure in
the financial statements including, but not limited to, profit or loss categorisation, aggregation and disaggregation
and management defined performance measures.

LondonMetric Property Plc
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iv) Consideration of climate change
In preparing the consolidated financial staternents, the Directors have considered the impact of climate change,
particularly in the context of risk identified in the TCFD disclosures on pages 63 to 69. There has been no
material impact identified on the financial reporting judgernents and estimates. In particular, the Directors have
considered the impact of climate change in respect of the following areas:
« Going Concern and the Viability Staterment;
« Impact on the carrying value and useful economic tives of property and other tangible assets; and
+ Preparation of budgets and cash flow forecasts.
Given no material risks have been identified as per the assessment outlined in the TCFD report, no climate
change-related impact was identified. The Directors are, however, aware of the changing nature of risks
associated with climate change and will regularly assess these risks against judgements and estimates made
in the preparation of the Group's financial statements, Climate risk forms part of the annual risk assessment
undertaken by the Audit Committee on behalf of the Board.
&) Basis of consolidation
i) Subsidiaries
The consolidated financial statemenits include the accounts of the Cornpany and its subsidiaries. Subsidiaries are
those entities controlled by the Group. Control is assumed when the Group:

Mas the power over the investee;
« Is exposed, or has rights, to variable returns from its involvement with the investee; and
+ Has the ability to use its power to atfect its returns.
In the consolidated balance sheet, the acquiree’s identifiable assets, liabilities and contingent liabilities are initially
recognised at their fair value at the acquisition date.
The results of subsidiaries are included in the consolidated financial statements from the date that control
commences until the date that control ceases.
i) Joint ventures
Joint arrangements are those entities over whose activities the Group has joint control. The Group's joint venture
is a type of joint arrangement in which the partners have rights to the net assets.

Joint ventures are accounted for under the equity methad, whereby the ¢ d balance sheet incorp

the Group’s share of the net assets of its joint ventures and the consolidated income statement incorporates the
Group's share of joint venture profits after tax.

The Group's joint ventures adopt the accounting policies of the Group for inclusion in the Group

financial statements.

Joint venture management fees are recognised as income in the accounting period in which the service
is rendered.

iii) Non-controlling interest

The Group’s non-controlling interest {NCI') rep
Limited, which owns a portfolio of retail assets.

s a 31% shareholding in LMP Retail Wareh JV Holdings
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Notes forming part of the Group financial statements continued

1 Material accounting policy information continued

iii) Non-controlling interest continued

The Group concolidates the results and net assets of its subsidiary in these financial statements and reflects
the non-controlling interests’ share within equity in the consolidated balance sheet and allacates to the
non-controlling interest their share of profit or loss for the period within the consolidated income

Where a property held for i is i to d property, itis d at fair value,
A property ceases to be treated asa development property on practical completion. In accordance with 1AS 40
Investment Properties, no depreciation is provided in respect of investment properties.

Investment property is recognised as an asset when:

iv} Alternative performance measures

Our portfolio is a cornbination of properties that are wholly owned by the Group and part owned through

joint venture arrangements or where a third party holds a non-controlling interest. Management reviews the
performance of the Group's proportionate share of assets and returns, and considers the presentation of
information on this basis helpful to stakeholders as it aggregates the results of all the Group’s property interests
which under IFRS are required to be presented across a number of line items in the financial statements.

The Group uses alternative performance measures based on the European Public Real Estate Assodation
(‘EPRA) Best Practice Recommendations {'BPR’) to supplement IFRS, in line with best practice in our sector, as
they highlight the performance of the Group's property rental business and aid the comparability of financiat
information across public real estate companies. These areal ive perf measures as
they are not defined under IFRS, The supplementary notes include other EPRA metrics and a proportionally

lidated EPRA income and balance sheet. Further details, definitions and reconciliations
bewveen EPRA measures and the IFRS finandial statements can be found in note 8 to the financial statements,
Supplementary notes i to vii and xviii, and in the Glossary.

v) Business combinations
Where properties are acquired through corporate acquisitions and there are no significant assets or liabilities
ather than property, the acquisition is treated as an asset acquisition.

Where a business acquisition reflects an integrated set of activities and assets capable of being conducted and

managed for the purpose of providing goods or services to customers, the acquisition accounting method is used.

The cost of the acquisition is measured at the aggregate of the fair values of assets and liabilities acquired and
equity instruments issued by the Group in exchange for control of the acquiree. Acquisition costs are recognised
in the income statement as incurred.

Any excess of the purchase price of business combinations over the fair value of the assets, liabilities and

contingent liabilities acquired is recognised as goodwill. This is recognised as an asset and is reviewed for
impairment at least annually. Any impairment is recognised immediately in the income statement.

Any deficit of the purchase price of business combinations over the fair value of the assets, liabilities and
contingent liabilities acquired is recognised as a gain on acquisition in the income statement.

f) Property portfolio

i) Investment properties

h properties are prop owned or leased by the Group which are held for long term rental income
and for capital appreciation. Investment property includes property that is being constructed, devetoped

or redeveloped for future use as an investment property. Investment property is initially recognised at cost,
including related transaction costs. Itis subsequently carried at each published balance sheet date at fair value
an an open market basis as determined by p
value are included in the income statement,

LondonMetric Property Plc

fessionally qualified independent external valuers. Changes in fair

+ Itis probable that the future economic benefits that are associated with the investment property will flow to
the Group; and
« The cost of the investment property can be measured reliably.

All costs directly associated with the purchase and construction of a dex property are ¢ d
Capital expenditure that is directly attributable to the redevelopment or refurbish of i property,
up ta the point of it being completed for its intended use, is included in the carrying value of the property.

ii) Assets held for sale

An asset is classified as held for sale if its carrying amount is expected to be recovered through a sale transaction
rather than through continuing use. This condition is regarded as met only when the sale is highly probable, the
asset is avaitable for sale inits present condition and management are committed to the sale and expect it to
complete within one year from the date of classification.

Assets classified as held for sale are measured at the lower of carrying amount and the fair value less costs to sefl.

iil} Tenant leases

Leases ~ the Group as a tessor

Rent receivable is recognised in the income statement on a straight line basis over the terrn of the

lease, When the Group is an intermediate lessor, it accounts for the head lease and the sub-lease as two
separate contracts.

All leases where the Group is a lessor are classified as operating leases.

Leases — the Group as lessee

Where the Group is a lessee, a right of use asset and lease liability are recognised at the outset of the lease.

The lease liability is initially measured at the present value of the lease payments based on the Group's
expectations of the likelihood of the lease term.

The lease liability is subsequently adjusted to reflect an imputed finance charge, payments made to the lessor
and any lease modifications.

The right of use asset is initially measured at cost, which comprises the amount of the lease liability, direct costs
incurred, less any lease incentives received by the Group.

The Graup has two categories of right of use assets: those in respect of head leases related to a number of
leasehold properties and an occupational lease for its head office. All right of use assets are classified as
investment properties and added to the carrying value of leasehold investment properties. The right of use asset
in respect of the Group's head office lease is subsequently depreciated over the length of the lease.
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Notes forming part of the Group financial statements continued

1 Material accounting policy information continued

iv}) Net rental income

Rental income from investment property leased out under an operating lease is recognised in the profit or loss
on a straight line basis over the lease term.

Contingent rents, such as turnover rents, rent reviews and indexation, are recorded as income in the periods in which
they are earned. The uplift from rent reviews is recognised when such reviews have been agreed with tenants,

Surrender premiums receivable are recagnised on completion of the surrender.

Where a rent free period is included in a lease, the rental incorne foregone is allocated evenly over the period
trom the date of lease commencemerit to the earlier of the first break option or the lease termination date.

Lease incentives and costs associated with entering into tenant leases are amortised over the period from the
date of lease commencement to the earlier of the first break option or the lease termiration date.

For leases which contain fixed or minimum uplifts, the rental income arising from such uplifts is recognised on a
straight line basis to the earlier of the first break option or the lease termination date,

Property operating expenses are expensed as incurred and any property operating expenditure not recovered
from tenants through service charges is charged to the income statement.

V) Profit or loss on sale of investment properties

Profits and losses on sales of investment properties ar recognised at the date of legal completion rather than
exchange of contracts and calculated by reference to the carrying value at the previous year end valuation date,
adjusted for subsequent capital expenditure,

g) Financial assets and financial liabilities
Financial assets and financial liabilities are recognised in the balance sheet when the Group becomes a party to
the contractual terms of the instrument.

Financial instruments under IFRS 9

i) Trade and other receivables

Trade receivables are initially recognised at their transaction price and subsequently measured at amortised cost
as the Group's business model is to collect the contractual cash flows due frorn tenants. An impairrnent provision
is created based on lifetime expected credit losses, which reflect the Group’s historical credit loss experience and
an assessrnent of current and forecast economic conditions at the reporting date.

i) Cashand cash equivalents

Cash and cash equivalents include cash in hand, deposits held at call with banks and other short term highty
liquid i with original of three months or less, measured at amortised cost. When the Group
is the principal in an underlying transaction and has the right to the cash inflows and/or the obligation to settle
aliability and directs another entity, acting as its agent, to receive and make payments on its behalf, the Group
accourits for the transaction in the cash flow statement by reporting the underlying cash flows as operating,
investing or financing according ta their nature,

iii) Trade and other payables
Trade payables and other payables are initially measured at fair value, net of transaction costs and subsequently
measured at amortised cost using the effective interest method.

LondonMetric Property Plc

iv) Borrowings

Borrowings are recognised initially at fair value less attributatle costs. Sub tly, b ings are
measured at amortised cost with any difference between the proceeds and redernption value being recognised
in the income statement over the term of the borrowing using the effective interest method.

v) Derivative financial instruments

The Group uses derivative financial instruments to hedge its exposure ta interest rate risks. Derivative financiat
instrurnents are recognised initially at fair value and subsequently remeasured at each period end, with changes
in fair value being recognised in the income statement.

The Group does not apply hedge accounting under IFRS 9.

vi) Income strip

As part of the merger with LXi, the Group acquired a financial liability associated with the sale of a 65 year income
strip of Alton Towers and Thorpe Park in 2022. The structure comprised selling the freehnld of the properties to

a UK institutional investor, with 999 year leases granted back, pursuant to which was the obligation to pay rentat
income equivalent to 30% of the annual rental income received from the tenant. The Group has the ability to
acquire the freehold back in 2087 for £1. The financial abligations in relation to this transaction were fair valued
on acquisition using the prevailing market interest rate. Thereafter, the liability is measured at amortised cost.

h) Finance costs and income
Net finance costs include interest payable on borrowings, net of interest capitalised and finance costs amortised.

Interestis capitalised if it is directly attributable to the acquisition, construction or redevelopment of development
properties from the start of the development work until practical completion of the property. Cagitalised interestis
calculated with reference to the actual interest rate payable o specific b ings for the purg of development
or, for that part of the borrowings financed out of general funds. with reference to the Group's cost of borrowings.

Finance income includes interest receivable on funds invested at the effective rate and notional interest
receivable on forward funded developments at the contractual rate.

Finance costs and income are presented in the cash flow statement within financing and investing activities,
respectively.

i) Tax

Tax is included in profit or loss except to the extent that it relates to iterns recognized directly in equity, in which
case the related tax is recognised in equity.

Current tax is the expected tax payable on the taxable income for the year, using tax rates enacted or
substantively enacted at the balance sheet date, together with any adjustment in respect of previous years,
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Notes forming part of the Group financial statements continued

1 Material accounting policy information continued

i) Tax continued

Deferred tax is provided using the balance sheet liability method, providing for ternporary differences between the
carrying amounts of assets and liabilities for financial reporting purposes and their tax bases. The amount of deferred
tax provided is based on the expected manner of realisation or settlement of the carrying amount of assets and
liabilities, using tax rates enacted or substantively enacted at the balance sheet date. A deferred tax assetis recognised
only to the extent that it is probable that future taxable profits will be available against which the asset can be utilised.
As the Group is a UK REIT there is no provision for deferred tax arising on the revaluation of UK properties or other
ternporary differences. The Group must comply with the UK REIT regulation to benefit from the favourable tax regirne.
QOur German asset, acquired through LXi, is subject to German corporate income tax on those operations.

A deferred tax liability was recognised on acquisition and has be=n restated for the revaluation and currency
movement in the year.

j) Share based payments

The fair value of equity-settled shar ™ d the date of grantand is expensed
onastraight line basis over the vesting penod basedonthe Groups estimate of shares that will eventually vest.

k) Shares held in Trust

The cost of the Company's shares held by the Employee Benefit Trustis deducted from equity in the Group balance
sheet. Any shares held by the Trust are not inclurded in the calculation of earnings or net tangible assets per share.

t} Dividends

Dividends on equity shares are recognised when they become legally payable. In the case of interim dividends, this is
when paid. In the case of final dividends, this is when approved by the shareholders at the Annual General Meeting.

based d

2 Segmental information
a) Property value

2026 2025

Asat 31 March £m £m.
Logistics 40237 28379
Long income 3407 3159.7
Other' 81.0 1259
Total portfolio® 7576.4 61235
Incorne strip gross up 237 2310
Head lease assets 544 409

7.867.9 6,395.4
1 Other property e 'palk'ourn"lrn aife sci property
2 Toul io illion (2025: €11 million) sale of £47.8 mil : £10.4 million)
LondonMetric Property Plc

b) Gross rental income

2026 ° 2025
For the year to 31 March £m £m
Logistics 20%.0 1433
Long income 2462 2414
Other i 651 108
| a7l 3955

¢} Net rental income
2026 2025
For the year to 31 March £m £m
Logistics 2048 1413
Longincome 2440 2391
Other 6.5 10.2
4553|3906

An operating segment is a distinguishabte component of the Group that engages in business activities, earns
revenue and incurs expenses, whase results are reviewed by the Group’s Chief Operating Decision Makers
('CODMs") and for which discrete tinancial information is available.

Gross rental income represents the Group’s revenues frem its tenants and net rental income is the principal
profit measure used to determine the performance of each sector. Total assets and liabilities are not monitored
by segment. However, property assets are reviewed on an ongoing basis,

The Group operates predominantly in the United i(ingdom and no geographical split is provided in information
reported to the Board.

included within the logistics operating segment are the sub-categories of urban logistics, regional distribution
and mega distribution and within the long income aperating segment are the sub-categories of convenience,
entertainment and leisure and healthcare,

However the sub-category results are not separately reviewed by the CODMs as they are not considered
separate operating segments. Instead the CODMs review the logistics and long income sectors as a whole as
their own operating segments.

The income strip gross up and head leaze assets are not considered separate operating segments and are
included in this note for recanciliation purposes only.
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Notes forming part of the Group financial statements continued

3 Revenue

- 2026 2025
For the yearto 31 March fm- fm
Gross rental income 4617 3955
Property rnanagernent fees 0.9 1.0
Otherincome 2.0 02
Revenue | a6a6} 3967
' 2026 2025!
For the year to 31 March £m )
Gross rental incorne 461.7 3955
Cost of sales ~ property operating expenses (6.4). (49)
Net rental income 45531 3906

One tenant contributed more than 10% of gross rental income in the current year (2025: two tenants). The net
contracted rental income of the Group's top ten occupiers, which is reflected net of income strip and head lease
payments, is shown in Supplementary note xvii.

4 Administrative costs

a) Total administrative costs

N 2026 2025
For the year to 31 March £m Em i
Staff costs 27 20.7
Auditor’s remuneration 1.0 07
Depreciation 1.0 06
Other administrative costs 55 51
[ 302l 271
.b) Staff costs
! . 2026 2025 ‘
For the year to 31 March £m £m;
Employee costs, including those of Directors, cornprise the following: .
Wages and salaries A ] 15.7
Less staff costs capitalised in respect of development projects (2.0) (1.9)
151 138
Social secusily costs 14 12
Pension costs " 05 0.4
Share based payment 5.7 53
27 207
LondonMetric Property Plc 170

The long term share incentive plan ('LTIP") allows Executive Directors and eligible employees to receive an award
of shares, held in trust, dependent on performance conditions based on the earnings per share, total shareholder
return and total accounting return of the Group over a three year vesting period.

The Group expenses the estimated number of shares likely to vest over the three year period based on the
market price at the date of grant. In the current year the charge was £5.7 million (2025: £5.3 million).

The cost of acquiring the shares expected to vest under the LTIP of £3.1 miltion has been charged to reserves this
year (2025: £18.2 million).

Directors’ emoluments are reflected in the table below. Directors received a salary supplement in lieu of pension
contributions for the current and previous year.

Details of the Directors’ rernuneration awards under the LTIP are given in the Remuneration Committee report
on pages 142 t0 144.

' 2026 2025
For the year to 31 March Em £m.,
Rernuneration for management services l 4.2' 40
Entitlernent to pension scheme contiibutions 0.1 01
t 431 41

The emoluments and benefits of the key management personnel of the Company, which comprise the Directors
and certain members of the Senior Leadership Tearn, are set out in aggregate in the table below,

{ 2026 2025¢
For the year 1o 31 March £m Em.
Short terrn erployee benefits 129 1.6
Share based payments 4.6 41
17.5 157

No disclosures have been made in accordance with IFRS 2 for share based payments to employees other than
those in the Remuneration Committee report from page 118 on the basis of materiality.

) Staff numbers

The average number of employees including Executive Directors during the year was:

{ 2026 2025
N Number Number
Property and adrninistration I 53] 47
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Notes forming part of the Group financial statements continued

4 Administrative costs continued
d} Auditor's remuneration

1 2026 2025
For the year to 31 March £000 £000
Audit services: i

Audit of the Group and Coimpany financial statements 733.0 5720
Audit of the Cornpany’s subsidiaries 50.1 48.0
Other fees:

Issuance of comifort letter for the EMTH prograrnrne 80.0 -
Audit-related assurance services - Interim Review i 103.8} 95.0
Total fees for audit and othes services { 966.91 7150

In addition, £25,800 (2025: £24,7G0) was due to the Group's auditor in respect of the audit of its joint venture.

§ Finance income and costs
a) Financeincome

Net finance costs deducted from EPRA earnings as disclosed in Supplementary note ii exclude the fair
value loss on derivatives of £9.7 million (2025: £11.1 million), debt and hedging early close out costs of

£16.9 million {2025: £nil) and the impact of the inflation volatility retating to the income strip of £4.8 million
(2025: £3.7 million).

6 Taxation '

H 2026 2025
For the year to 31 March £m £m”
Current tax

UK corporation tax 0.5 09
German corporale irncome tax 05 0.6
Deferred tax

Deferred tax on German asset 0.7 07
Total tax charge 17 2.2

As the Group is a UK REIT, any profits and gains arising from its property rental business are exempt from LUK
corporation tax and there is no provision for deferred tax arising on the revaluation of properties.

¢ 2026 2025 The UK corporation tax charge relates to tax arising on income attributable to the Group's non-controlling
For the year to 31 March £m Em. interest and other residual tax. The Group has one Gerrnan property and is subject to Gerrnan corporate incorne
Interest received on bank deposits 24 19  taxataneffective rate of 15.825%, which resulted in a tax charge of £0.5 million in the year (2025: £0.6 million).
Interest receivable from interest rate derivatives 13.2 20.6  Anassociated deferred tax liability is recognised and the revaluation movement of £0.7 million has been
. flected in the year along with an adverse currency movernent of £0.5 million, resutting in a deferred tax liabilit:
2 from f f 1 4 2 4 8 4 " g ¥
Interest receivable from forward funded developments 2. 2 of £11.3 million at the year end (2025: £10.1 million). i
Total finance income 18.0 237 .. . 5
The reconciliation of the total tax charge in the year to the tax assessed on profits at the standard rate of
b) Finance costs corporation tax in the UK is set out below.
2026 2025, 2026 2025
For the year to 31 March £m Em For the year to 31 March £m Em
Interest payable on bank loans N5 985  Profit betfore tax 29741 3528
Unwinding of discount on fixed rate debt acquired 59 46  Taxcharge at the standard rate of corporation tax in the UK of 25% (2025: 25%) 743 88.2
Debt and hedging early close out costs 169 - Effectsof:
Amortisation of loan issue costs 52 43 ltems not taxable 24, o7
|
tnterest on lease and other financial liabilities 175 152 Share of post tax profits of joint ventures 1.2, (.5)
. i
Commitment fees and other finance costs 6.5 53  REIT exemption on income and gains {683); 63.5)
'
Total borrowing costs 167 1279  Other (0.7) ©.3)
Less amounts capitalised on developments {3.5) (3.4)  Tax charge on profit 171; 2.2
Net borrowing costs 163.6 1245
Fair value loss on derivative financial instruments 9.7 111
Total finance costs 1733 135.6
LondonMetric Property Plc m Annual Report and Accounts 2026
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Notes forming part of the Group financial statements continued

7 Dividends

H 2026 20251

Forthe year to 31March £m eml

Ordinary dividends paid

2024 Third quarterly interirn dividend 2.4p per share - 26.2

2024 Fourth quarterly interimn dividend 3.0p per share - 611

2025  Firstquarterly interirn dividend 2.85p per share - 581

2025  Second quarterly interirn dividend 2.85p per share .- 583

2025  Third quarterly interim dividend 3.0p pershare 61.2 -

2025  Fourth quarterly interim dividend 3.3p per share 68.2 -

2026 First quarterly interirn dividend 3.05p per share n2 -

2026 Second quarterly interirn dividend 3.05p per share 2 -
.8 203.7

Ordinary dividend payable

2026 Third quarterly interirn dividend 3.05p per share n2

2026 Fourth quarterly interirm dividend 3.3p per share 770

The Comgrany paid its third quarterly interim dividend in respect of the financial year to 31 March 2026 of 3.05p
per share, wholly as a Property Incorme Distribution (‘P1D'), on 17 Aprit 2026 to ordinary shareholders on the
register at the close of business on 13 March 2026.

The fourth quarterly interirm dividend for 2026 of 3.2p per share, of which 1.5p is payable as a PID, will be payable
on 9 July 2026 to shareholders on the register at the close of business on 5 June 2026. A scrip dividend alternative
will be offered to shareholders as it was for the first three quarterly dividend payments. Neither dividend has
been included as a liability in these accounts. Both dividends will be recognised as an appropriation of retained
earnings in the year to 31 March 2027.

During the year, the Company issued 14.2 million ordinary shares under the terms of the Scrip Dividend Scheme,
which reduced the cash dividend payment by £26.5 million to £245.3 million.

8 Earnings and net assets per share

Adijusted earnings and net assets per share are calculated in accordance with the Best Practice
Recommendations (BPR') of the European Public Real Estate Association (‘EPRA’). The EPRA earnings measure
highlights the performance of the property rental business.

The basic eamings per share calculation uses the weighted average number of ordinary shares during the year
and excludes the average number of shares held by the Employee Benefit Trust for the year.

The IFRS basic net asset value per share calculation uses the number of shares in issue at the year end and
excludes the actual nurmber of shares held by the Employee Benefit Trust at the year end, The fully diluted
calculations assurmne that new shares are issued in connection with the expected vesting of the Group’s long term
incentive plan.
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Further EPRA performance measures are reflected in the Supplementary notes an pages 193 to 200.

a) EPRA earnings

EPRA earriings for the Group and its share of joint venture is summarised in the Finaricial review and ona

proportionally consclidated basis in S

ppl tary note ii.

The reconciliation of EPRA earnings to IFRS reported profit is set out in the table below and in supplernentary

note i on a proportionally consolidated basis.

f 2026 2025+
For the year to 31 March £m £m;
EPRA earnings 3053 268.0
[ vof property and i 64.6 1069
Fair value of derivatives 9.7) (n)
Loss on disposal (19.0)(_ (13.0}
Irnpact of inflation volatitity relating to the income strip (4.8) (37)
Debt and hedging early repayment costs (‘6.9)' -
Goodwill impairment (‘?-51I -
Acquisition costs ('GJ)I -
Deferred tax 10.7). ©.7)
IV and NCl share of adjustments 28] 15
IFRS reported profit 295.71 3479
b) Earnings per ordinary share attributable to equity shareholders
2026 2025
For the yearto 3t March £m Em|
Basic and diluted earnings 295.7 3479
EPRA adjustments above 9.6 {79.9)
EPRA earnings 3053 268.0
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Notes forming part of the Group financial statements continued

8 Earnings and net assets per share continued

EPRAnet  EPRAnet

EPRA net

. . P T . tangible  disposal reinstatement
b) Earnings per ordinary share to equity C N assets value valuet
T 1026 2025f As at 31 March 2025 £m £m £m
Numberof  Numberof  Equity shareholders' funds 40942 40942! 40942
shares shares | 5 N '
For the year to 31 March (millions)  (millions);  Deferred tax on fair value gains of investrent property 013 101
Weighted ordinary share capital 2,278.9 l 2,0442  Fairvalue of Group derivatives (23.7) - l (23.7)
Shares held in the Employee Benefit Trust (9.6) (45)  Mark to market of fixed rate debt - 87.6 -
Weighted average number of ordinary shares ~ basic 2,269.3 , 20397  Purchasers’ costs' - -3 418.6
Employee share schemes 79 6.2 EPRA netasset value 4010 41818 | 44992
Weighted average number of ordinary shares — fully diluted 227172] 20459 1 h i
Earnings per share
. 2026 2025)
Basic 13.0p me | Numberof  Numberof
Diluted 13.0p 170p ! shares , shares
As at 3t March (millions) (millions) |
EPRA earnings per share - "
) Ordinary share capital 23444 | 20481
Basic 13.5p . Bap ) .
i Shares held in Employee Benefit Trust (10.0) (10.5)
Diluted 13.4p 130p -
Number of ordinary shares - basic 23344 ! 20376
<) Net assets per share attributable to equity shareholders Employee share schemes 8.a% 6.4
The EPRA best practice recommendations for financial disclosures by pub!ic real estate cornpanies include three i bey of o dinary shares —fully diluted | 23425] 20440
measures of net asset value: EPRA net tangible assets (‘NTA), EPRA net reinstatement value ('NRV') and EPRA i
net dispasal vatue (NDV’). &
EPRA NTA is considered to be the most relevant measure far the Group. All three measures are calculated ona JFRS net asset value per share 2027p)  2024p
diluted basis, which assurnes that new shares are issued in conrection with the expected vesting of the Group’s EPRA net tangible assets per share 200.6p [1 199.2p
long terrn incentive plan. . _ —— EPRA net disposal value per share 205.6p)  2046p
f EPRA net EPRA net EPRA net; }
tangible disposal rel ¢ EPRAnet value per share 113.2pt( 220.1p

assets value value
As at 31March 2026 £m £m Em
Equity shareholders’ funds 47143 47143 4,714.3[
Deferred tax on fair value gains of investment preperty - - 3 I
Fair value of Group derivatives (16.2) -~ {16.2)
Mark to market of fixed rate debt - 86.0 - E
Mark to market of public bond - 16.7 -
Purchasers’ costs' - - 518.23
EPRA net asset value | 46981 4,.817.0 5,276
1 Esti the portfolic ion whichi 2 of purchasers costs of 6.8%
LondonMetric Property Plc 173
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9 Investment properties
a} Investment properties

[ - Under 2026 Under 2025
H Completed development Total Completed development Total
As at 31 March £m £m £m £m £m £m
Opening balance 63276 15.4 '6,343.0 6,146.4 382 6,184.6
Acquisitions. 1,526.6 821 1,608.7 2847 108 2955
Capital expenditure 149 16.2 311 247 ne 36.6
Disposals (293.0) - (293.0) (293.8) (21.4) {315.2)
Property transfers' (26.5) 213) (47.8; 17.0 (27.4) (10.4)
Revaluation raovement? 54.5 76 621 978 32 1010
Foreign currency 58 - 5.8 (29 - (29)
Movernent in income strip
gross up®? 6. - 6.1 95 ~ 9.5
Movementin tenant incentives
and rent free uplifts 48.5 [eA] 48.6 442 0.1 443
Property portfolio 7,664.5 1001 7,764.6 63276 154 63430
Head lease assets 54.4 - 544 40.9 = 409
i 7.718.9 1001 7819.01 63685 15.4 63839

1 Propentes totalling £47.8 million (2025: £10.4 million) have been trensferred to curent assets and separately disclosed as assets held for sale as
reflected in nate 9b
Reval di

£68,2 million (2025: £106.0 million)
i £9.5 miltic

2 together as profit uation of investment in the income statement of

3

£4.5 million £5.0 million

whichsincuded n thencome satement
Investment properties are stated at fair value as at 31 March 2026 based on external valuations perforrned by
professionally qualified and independent valuers CBRE Limited (CBRE’), Savills (UK) Limited ('Savills') and
Knight Frank LLP (‘Knight Frank’), The valuations have been prepared in accordance with the RICS Valuation —
Global Standards 2025 on the basis of fair vatue. There has been no change in the valuation technique in the
year, The total fees earned by each valuer from the Company represent less than 5% of their total UK revenues.

A reconciliation of the total portfolio valuation to the valuers’ reports is provided below:

B 2026 2025,
Asat31March Note £m £m)
Property portfolio valuation Y9a 7.764.6 6,343.0
Assets held for sale 9%b 478 10.4
Less income strip gross up (237.1) (231.0)
Portfolio valuation frorn external valuation reports 7,575.3| 61224
LondonMetric Property Plc 174

As part of the LXi merger, the Group acquired a financial liability associated with the sale of a 65 year income
strip of Alton Towers and Thorpe Park in 2022 as set out in note 14a(ii). The incorne strip balance included within
investment properties represents the gross up of the asset values as the external valuation is based on net cash
flows after deducting income strip payments.

The moverneritin the year of £6.1 million comprises a gross up which is included in the income statement within
the movement in revaluation of investrent properties.

Completed properties include buildings that are occupied or are available for ozcupation. Properties under
development include land under development and investrnent property under construction. Internal staff costs
of the development tearn of £2.0 million (2025: £19 million) have been capitalised in the year, being directly
attributable to the development projects in progress.

Long terrn leasehold values included within investment properties amount to £1,332.3 million

(2025: £1,169.8 million). Almost half retates to theme park assets which are let on 999 year leases. All other
properties are freehold.

The historical cost of all of the Group’s investment properties at 31 March 2026 was £6,850.4 million

(2025: £5,484.0 million).

Included within the investment property valuation is £205.5 million (2025: £156.9 rnillion) in respect of
unarnortised lease incentives and rent free periods. The movement in the year reflects lease incentives paid of
£1.4 million (2025: £8.2 million) and rent free and amortisation moverents of £51.2 million (2025: £47.9 miltion),
offset by incentives written off on disposal of £4.0 million (2025: £11.8 million).

Capital commitments have been entered into amounting to £49.6 million (2025: £107.2 million) which have not
been provided for in the financial statements,

b) Assets held for sale

i 2026 2025
Asat31March T Em Emi
Opening balance 10.4] 85
Disposals (10.4) {&.5)
Property transfers 478 l 10.4
Closing balance 4781 10.4

The valuation of freehold and leasehold property held for sale at 31 March 2026 was £47.8 million
(2025: £10.4 million), representing £18.6 million logistics and £29.2 million long income assets which are
expected to complete within the next six months.
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Notes forming part of the Group financial statements continued

9 Investment properties continued
<) Valuation technique and quantitative information

ERV Netinitial yield Reversionary yield
Segmental Under Trading  Fairvalue Weighted Weighted Weighted }
! split(note?)  development assets 2026 Valuation average Range average Range average Range
Assettype £m £m £m £m technique (Epersqft) (€ persqft) % % % %,
Logistics 4,023.7 {80.8) - 39429 Yield capitalisation 9.52 1.80-37.10 5.0 17-10.4 62 327
Long incorne 34717 (19.3) - 3454 Yield capitalisation 19.43 11019160 5.6 13-133 56 3.2-167
'
Other 81.0 - () 799 Yleld capitalisation 1432  570-70.10 56 4.6~10.6 85 53-11.2¢
Developrnent l - 100.1 - 100.1 Residual 14.22  12.50-55.60 49 3.8-57 5.3 5163
ERV Net initial yield Reversionary yield,
. Segmental Under Trading  Fairvalue Weighted Weighted Weighted
split(note2)  development assets 2025 Valuation average Range average Range average ! Range'!
Asset type £m £m £m £m technique (£ persq ) (€ per sq ft) % % % %'
Logistics 28379 6.2) - 28317 Yield capitalisation 9.82 250-3710 47 20-124 5.7 40-11.6
Long incorme 3,159.7 9.2 - 31505 Yield capitalisation 2097  3.50-191.60 55 13-13.4 4.2 3.0-301
Other 1259 - ) 1248 Yield capitalisation 16.84  570-60.80 438 41-115 70 4.6-1.5
Development - 15.4 - 15.4 Residual 2640  22.50-55.60 57 5.5-5.7 58 5767

' 2 . h

of Bl million (20 i

f £47.8 millicn (2025: £10.4 million) but excluding

All of the Group's properties are categorised as Level 3 in the fair value hierarchy as defined by IFRS 13 fair
value rneasurement. There have been no transfers of properties between Levels 1. 2 and 3 during the year
ended 31 March 2026, The fair value at 31 March 2026 represents the highest and best use of the properties.
When considering the highest and best use, the valuers will look at existing and potential uses which are viable.
i) Technique

The valuation techniques described below are consistent with IFRS 13 and use significant ‘unobservable’ inputs
such as Expected Rental Value ('ERV’) and yield. There have been no changes in valuation techniques since the
prior year,

Yield capitalisation — for commercial investment properties, masket rental values are capitalised with a market
capitalisation rate, The resulting valuations are cross-checked against the net initial yields and the fair market
values per square foot derived from recent market transactions.

Residual ~for certain investment properties under development, the fair value of the property is calculated by
estimating the fair value of the completed property using the yield capitalisation technique less ed costs

Anincrease or decrease of 25bps to the equivalent yield would decrease or increase the fair value of the Group's
investment properties by £311.8 milliors or £334.1 million respectively. An increase or decrease of 50bps to the
equivatent yield would decrease or increase the fair value of the Group's investment properties by £613.3 miillion
or £739.5 million respectively. The Directors consider these thresholds to be appropriate in order to der

a reasonable movement in the underlying significant estimates and theirimpact on the valuation of the property
portfolio based on historical movements and consider their presentation to be in line with rarket practice.

There are interrelationships between the valuation inputs and they are primarily determined by market conditions.

The effect of an increase in more than one input could be to magnify the impact on the valuation. However, the

impact on the valuation could be offset by the interselationship of two inputs moving in oppasite directions, for

exarnple an increase in rent may be offset by a decrease in occupancy, resulting in no net impact on the valuation.
'

jii) Process
The valuation reports produced by CBRE, Savills and Knight Frank are based on: ‘

to completion and a risk premium which includes but is not limited to construction and letting risk.

i) Sensitivity

A 5% increase or decrease in ERV would increase or decrease the fair value of the Group's investment properties
by £160.8 rnillion or £164.9 rnillion respectively.

LondanMetric Property Plc
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-0 provided by the Group, such as current rents, lease terms, capitat expenditure and comparable
sates information, which is derived from the Group’s financial and property ranagernent systems and is
subject to the Group's overall control environment; and

Assumptions applied by the valuers such as ERVs and yields which are based on market observation and their
professional judgement. !
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Notes forming part of the Group financial statements continued

10 Investment in joint ventures
At 31 March 2026, the following principal property interest, being a jointly controlled entity, has been equity

The Group's share of the profit after tax and net assets of MIPP is as follows:

accounted for in these financial statements: N Group Group
Total share Total share
Country of incorporation 2026 2026 2025 2025
orregistration' _Property sectors Group share  Summarised incame statement £m Em Em £Em
Metric Incorne Plus Partnership ('IPP’) England  Long incorne 50.0%  Gross rentalincome 8.2 41 78 39
1 The registered address is One Curzon Street, London, Wij SHE Property costs (0.5) (0.3) (0.4) (02)
The principal activity is property investment into long income assets in the UK, which complements the Group's Net rentalincome 7'7 38 74 37
operations and contributes to the achievement of its strategy. Managernent fees () (0.s) 1k} (0.6)
At 31 March 2026, the freehold and leasehold investment properties were externally valued by CBRE. Revaluation gain 26 13 5.8 29
The movement in the carrying value of joint venture interests in the year is summarised as follows: Profiton disposal ol - - -
2026 7025  Netfinance incorne [s2] [ 0.1 01
Asat 31 March £m Em  Pprofit after tax 9.4 47 122 63
Opening balance 9 69.2 Group share of profit after tax 47 6.1
Share of profit for the year 47 61 EPRAadjustments:
Distributions received' (9.If (3.4)  Revaluation gain (2.6) 13} {5.8) z9)
67.5, 719 Profiton disposal (0.) - - -
1 Comprises profit dstrbutions of €6.3 millon (2075: £3.4 million) of partner loans of £2.8 million (2025: £nil) EPRA earnings 67 34 6.4 32
Group share of EPRA earnings 34 3.2
Summarised balance sheet .
Investrnient properties 1312 65.5° 139.8 629
Other current assets 0.4 02 05 02
Cash 6.0 30, 55 28
Current liabilities (2.5) (1.2) [¢Al] (1.0}
Net assets 1351 67.5 143.7 9
Group share of net assets 67.5 719

LondonMetric Property Plc
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Notes forming part of the Group financial statements continued

11 Trade and other receivables

H 2026 2025
Asat 31March £m Em{
Trade receivables 10.1} 36
Prepayments and accrued income 43 46
Other receivables 135 5.5
279} 37

All amaunts fall due for payment in less than one year. Trade receivables comprise rental income which is due on
contractual payment days with no credit period.

At 31 March 2026, trade receivables of £2.2 millicn were overdue and considered at risk and have been provided
for in full (2025: £1.4 million). In addition, an impairment provision based on the IFRS expected credit loss rodel
of £6.0 million (2025: £4.9 miltion) and a provision against tenant incentives of £1.8 million (2025: £1.4 million)
have been recognised. The impairrnent provision includes £1.8 million acquired through the corporate acquisition
of ULR.

12 Cash and cash equivalents

Cash and cash equivalents include £55.8 millizn (2025: £39.4 million) retained in restricted accounts which are
not readily available to the Group for day-to-day cormercial purposes. Cash in rent accounts of £32.6 million
was released following the next interest payment date.

13 Trade and other payables

i 2026 2025
As at 31 March £m £m
Trade payables 10.4 37
Arnounts payable on property acquisitions and disposals 24 18
Rent received in advance 93.0 631
Accrued interest 145 47
Tax liabilities 10.8 16.9
Other payables 284 315
Other accruals and deferred income 22.7 208

L 186 1425

The Group has financial risk ranagernent policies in place to ensure that all payables are settled within the
required credit timeframe.

LondonMetric Property Plc

14 Borrowings and financial instruments
a} Borrowings
i) Secured and unsecured loans

2026 2025}
Asat31March £m £m,
Secured bank loans I 5335 799.3
Unsecured bank loans 2,418.8 12739
Fo29523f 20732
Unamontised finance costs (14.7) (14.6)
I 293761 20586
Of the total borrowings of £2,937.6 miillion, £92.8 million are repayable within one year (2025: £347.7 million).
i Floating " Unamortised © Weighted®
1 Total debt rate  Fixed rate fairvalue Totalgross  average!
facility debtdrawn debtdrawn adjustments debt  maturity |
Asat 31 March 2026 £m £m £m £m £m  (years)
Secured bank loans: J ;
Rothesay (Mucklow) l 60.0 - 60.0 13 6;1.3 57 k
Canada Life (CTPT) ‘I 90.0 - 90.0 (0.6) B?.A 0.6,
Scottish Widows (LX) 170.0 - 170.0 (13.2) 156.8 77
Handelsbanken (Highcroft) 2712 - 272 (0.9) 263 27 l
Aviva (ULR) 210.0 - 210.0 (10.3) 199.7 44!
Unsecured bank loans: .
Public bond 2025 500.0 - 500.0 (1.2) 498.8 52,
Revolving credit facilities 2026 (syndicate) 755.0 245.0 - - 245.0 47 f
Revolving credit facilities 2026 (Lloyds) 150.0 1450 - - 145.0 4.6{
Term loan 2025 (syndicate) 180.0 180.0 - - 180.0 231
Term loan 2025 (CCB) 50.0 50.0 - - 50.0 26,
Term loans 2026 (syndicate) 545.0 545.0 - - 5450 25 l
Term loans 2026 (Lloyds) 50.0 50.0 - - 50.0 25
Private ptacement 2016 (syndicate) 25.0 - 25,0 - 250 25}
Private placement 2018 (syndiicate) 150.0 - 1500 ~ 1500 48!
Private ptacement 2021 (syndicate) 380.0 - 380.0 - 380.0 6.2 I
Private placernent 2025 (syndicate) 150.0 - 150.0 - 150.0 5.1
3,492.2 1,215.0 1,762.2 {24.9) 2,9523 4.4
Total debtdrawn ! 29772
Annual Reportand Accounts 2026
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Notes forming part of the Group financial statements continued

14 Borrowings and financial instruments continued
i) Secured and unsecured loans continued

| ] Unamortised Weighted
Totaldebt Floatingrate  Fixed rate fairvalue Totalgross average
i facility debtdrawn debtdrawn  adjustments debt maturity
As at 31 March 2025 £m £m Em £m €m_ (years)
Secured bank loans:
Scottish Widows (Mucklow) 60.0 - 60.0 15 615 6.7
Canada Life (CTPT) 900 - 90.0 07 883 16
L&G (LX) 625 - 625 0.2) 623 0.4
AlG (LXi) 286.2 - 286.2 0.8) 2854 05
Scottish Widows (LXi) 1700 - 170.0 (14.9) 1551 8.7
Canada Life (LXi} 1480 - 148.0 (1.3) 146.7 141
Unsecured bank loans:
Revolving credit facility 2021 {syndicate) 2250 145.0 - - 145.0 1
Wells Fargo revolving credit facility 175.0 550 - - 550 1
Revolving credit facility 2022 (syndicate) 2750 1350 - - 135.0 2.6
Revolving credit‘facilily 2024 (syndicate)  560.0 1521 - - 1521 38
SMBC revalving credit facility 2025 1750 9.8 - - 918 47
Terrn loan 2024 (syndicate) 1400 140.0 - - 1400 18
Private placement 2016 (syndicate) 250 - 250 - 50 35
Private placement 2018 (syndicate) 1500 - 150.0 - 1500 5.8
Private placement 2021 (syndlicate) 380.0 - 3800 - 3800 72
29217 718.9 1317 (17.4) 20732 47
Total drawn debt 2.090.6

i) Other financial liability

As part of the merger with LXi, the Group acquired a financial liability associated with the sale of a 65 year income
strip of Alton Towers and Thorpe Park, entered into in 2022. The proceeds LXi received prior to our merger were
matched with a corresponding financial liability and a 30% pay away of rent.

The structure comprised selling the freehold of the properties to a UK institutional investor, with 999 year leases
granted back, pursuant to which was the obligation to pay rental income equivalent to 30% of the annual rental
income received fror the tenant. The Group has the ability to acquire the freehold back in 2087 for £1.

The financial obligations in relation to this transaction were fair valued on acquisition using the prevailing market
interest rate at £221.4 million. At 31 March 2026, the total liability was £237.1 million based on amortised cost,
with £9.4 million being due in less than one year. For disclosure purposes, the fair value of the liability at 31 March
2026 was assessed by independent experts Chatham Financial to be £212.8 million.

The corresponding gross up is reflected within investment properties in the balance sheet as the external
valuation of the assets is based on net cash flows after deducting income strip payments, The gross rental
income receivable from the tenant is reflected in the income statement within revenue and the 30% pay away
is reflected as interest payable on other financial liabilities and included within finance costs.

b) Financiat risk management

Financial risk factors

The Groug's overall risk management programme focuses on the unpredictability of financial markets and
seeks to minimise potential adverse effects on the Group's financial performance, The Group's financial risk
management objectives are to minimise the effect of risks it is exposed to through its operations and the use of
debt financing. The principal financial risks to the Group and the policies it has in place to manage these risks are
summarised below.

i) Credit risk

Credit risk is the risk of financial loss to the Group if a client or
its contractual obligations.

ty to a financial i fails to rneet

The Group's principal financial assets are cash balances and deposits and trade and other receivables.
The Group's credit risk is primarily attributable to its cash deposits and trade receivables.

The Group mitigates financial loss from tenant defaults by dealing with only creditworthy tenants.

The Group strengthened and diversified its financiat position during the year through extensive refinancing of
secured, near term and expensive debt facilities. In total, the Group rompleted £1.2 billion of new unsecured
debt arrangements, repaid £1.1 billion existing facilities and refinanced £1.5 billion unsecured revolving credit
facilities and term loans. Further details are set out in the Financial review.

Certain bank loans at 31 March 2026 are secured by fixed charges over Group investment properties with a

carrying value of £1,660.7 million {2025: £2191.9 million).

LondonMetric Property Plc

Trade receivables are presented at amortised cost less a provision for specific overdue debts. A loss allowance
for expected credit losses is also provided for in the accounts and is low relative to the scate of the balance sheet
at £6.0 mnillion {2025: £4.9 million) as reflected in note 1, and therefore the credit risk of trade receivables is
considered to be low. Cash is held in a diverse mix of institutions with investment grade credit ratings. The credit
ratings of the banks are monitored and changes are made where necessary to manage risk.

The credit risk on liquid funds and derivative financial instruments is limited due to the Group's policy of
manitoring counterparty exposures with a maximum exposure equal to the carrying amount of these
instruments, The Group has na significant concentration of credit risk, with exposure spread over a large number
of counterparties.

178 Annual Report and Accounts 2026



1

Flnancial statements

Strategic report  } ( Governance

Notes forming part of the Group financial statements continued

14 Borrowings and financial instruments continued

ii) Liquidity risk

Liquidity risk arises from the Group’s management of working capital and the finance charges and principal
repayments on its debt instruments. Itis the risk that the Group will encounter difficulty in meeting its financial
obligations as they fall due,

The Group actively maintains a mixture of long term and short term cornmitted facilities that are designed to
ensure that the Group has sufficient available funds for operations. The Group's funding sources are diversified
across a range of banks and institutions. Cash flow forecasts are prepared for the Senior Leadership Team to
ensure sufficient resources of cash and undrawn debt facilities are in place to meet liabilities as they fall due.

At 31 March 2026, the Group had cash reserves of £143.4 million (2025: £81.2 million), of which £55.8 million
was retained in restricted accounts, and available and undrawn bank loan facilities of £515.0 million

(2025: £831.1 miillion). Cash and cash equivalents were placed with financial institutions with A or better
credit ratings.

The following table shows the contractual maturity profile of the Group's loans, interest payments on loans,
other financial liabilities and derivative financial instruments on an undiscounted cash flow biasis and assuming
settlement on the earliest repayment date. Other liabilities as disclosed in note 14c(i) include trade payables and
accrued interest and are repayable within one year. The contractual maturity profile of lease liabilities disclosed in
the balance sheet is reflected in note 16.

iii) Market risk — interest rate risk

The Group is exposed to interest rate risk from the use of debt financing at a variable rate and currency risk
relating to loans denaminated in euros. There is a risk that future cash flows of a financial instrurent wilt
fluctuate because of changes in interest or currency rates.

The Group uses interest rate derivatives and fixed rates to manage its interest rate exposure and hedge future
interest rate risk for the term of the loan. Although the Board accepts that this policy neither protects the Group
entirely from the risk of paying rates in excess of current market rates nor eliminates fully the cash flow risk

associated with interest payments, it considers that it achieves an appropriate balance of exposure to these risl

At the year end, 99.8% of the Group’s debt drawn was hedged, through fixed coupon debt arrangements and
interest rate swaps and caps currently in place.

The average interest rate payable by the Group on all bank borrowings at 31 March 2026, including the cost

of amortising finance arrangement fees, was 4.0% (2025: 4.0%). A 1% increase or decrease in initerest rates
during the year would have decreased or increased the Group's annual profit before tax by £2.7 million or

£3.2 million respectively.

iv) Capital risk management

The Group's objectives when maintaining capital are to safeguard the entity’s ability to continue as a going
concern so that it can provide returns to shareholders and as such it seeks to maintain an appropriate mix of debt
and equity.

The capital structure of the Group consists of debt, which includes long term borrowings and undrawn debt
facilities, and equity cornprising issued capital, reserves and retained earnings. The Group balances its overall

Oneto Three
Less than three  months to Oneto Twoto Mare than
. onemonth  months  oneyear twoyears fiveyears five years Total
Asat 31March 2026 £m Em Em Em £m £m Em:
Bank loans 10 205 184.2 5094 1746.0 1,027.3 34975
Other financial liabilities 0.8 15 71 9.7 31.0 1,760.0 1,810.1
Derivative financial
instruments (0.6) (0.9) (4.0) (2.5) (24) - (10.4)
10.3 211 1873 516.6 17746 27873 52972
Oneto Three
Less than three  months to Oneto Twoto More than
’ onemonth months  oneyear twoyears fiveyears fiveyears Total *
Asat 31March 2025 Em £m Em £m £m £m
Bank loans 89 16.2 a7 4940 758.8 8044  2,4940
Other financial tiabilities Q7 15 68 9.2 290 13246 1371.8
Derivative financial
instruments (1.4) (2.8) (12.6) (9.6 (4.9) (5.5) (36.8)
8.2 149 405.9 493.6 782.9 21235 38290
LondonMetric Property Plc

capital structure through the payment of dividends and new share issues as well as the issue of new debt or the
redernption of existing debt.
The Group seeks to maintain an efficient capital structure with a balance of debt and equity as shown in the
table below.
i 2026 2025
Asat 31 Maich £m £m
Net debt 30852, 22309
Shareholders’ equity 4743 40942

i 779950 63250
v) Foreign currency exchange risk
The Group prepares its financial statements in sterling. However, the Group is subject to foreign currency
exchange risk as it has assets and liabilities denominated in euros.
A10% increase or decrease in closing sterling rates against the euro would decreace or increase net assets by
£1.6 million (2025: decrease or increase by £1.5 million). .

'
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Notes forming part of the Group financial statements continued

14 Borrowings and financial instruments continued
¢) Financial instruments

The adjustment required to measure the public bond at fair value is provided in note 8c. This is based on quoted
market prices for the listed bond at the balance sheet date and represents a Level 1 fair value reasurement in

the hierarchy,
i) Categories of financial instruments ierareny.
iii) D financial i
Measured at . . .. A s .
amortised cost Measured atfairvalye  Details of the fair value of the Company and Group’s derivative financial instruments that were in place at
2026 2025 2026 2025 3t March 2026 are provided below:
As at31March £m £m £m Em_  Asat31March Average rate Notional amount Fair value
Non current assets 2026 2025 2026 2025 2026 2025
o L . Interest rate swaps — expiry % % £m £m £m £m
Derivative tinancial instruments (see 14c (iii)} - - 16.2. 37 g
Less than one year 24 - 1013 - - -
Current assets
. One 10 two years 28 24 365.0 971 5.6 035)
Cash and cash equivalents (note 12) 143.4 812, - - .
) Two to five years 3.1 31 350.0 725.0 10.3 15.5
Trade receivables (note 11) 104 36 - - D .
. 29 30 8163 8221 15.9 150
Other receivables (note 1) 13.5 5.5 - -
167.0 903 - 16.2 237  Asat31March Average rate Notional amount Fairvalue
Non current liabilities 2026 2025 2026 2025 2026 2025
B N i 28442 7109 Interest rate caps - expiry % % £m Em £m Em
" - -
orrowings (note 142 (i) o 710 Less than one year 20 - 4437 - 03;: -
Other lﬁn::‘-cialﬁabilities (riote 14a (i) 2527.7 2220 - " Onetotwo years _ 20. _ ams _ 87
Le liabiliti 16] 4. 40. - -
case 'ar '::es (rote 16) 8 08 20 20 4437 448 03 87
Current liabilities Total fair value 162 237
Borrowings (note 14a (i)} 93.4 3477 - -
Other financial liabilities (note 14a (i) 9.4 90 _ _  Aliderivative fjnancjal instruments are i.merest rate derivatives and are carrjed at fair value followin.g avaluation
i by Chatham Financial. In accordance with accounting standards, fair value is estimated by calculating the present
Lease liabilities (note 16} 08 a7 - = value of future cash flows, using appropriate market discount rates. For all derivative financial instruments
Contingent consideration - - 29 14 thisequates to a Level 2 fair value measurement as defined by IFRS 13 Fair Value Measurement. The valuation
Trade payables (note 13) 101 37 _ _ therefore does‘ noF reflect the cost or gain tq the Group of cancelling_ its interest rate pwtectjon at the balance
. sheet date, which is generally a marginally higher cost (or smaller gain} than a market valuation,
Accrued interest (note 13) 14.5 4.7 - -
32549 23395 2.9 14

i) Fair values

To the extent financial assets and liabilities are not carried at fair value in the consolidated balance sheet, the
Directors are of the oginion that book value approximates to fair value at 31 March 2026 with the exception of
the Group's fixed rate debt and public bond.

The adjustment required to measure the fixed rate debt at fair value is provided in note 8¢. This is measured by
Chatham Financial using the equity method which discounts the difference between the remaining contractual
and market debt service payments at an equity discount rate and represents Level 2 in the hierarchy table.

LondonMetric Property Plc 180
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Notes forming part of the Group financial statements continued

15 Business combinations
a) Acquisition of Urban Logistics REIT Plc
On 23 June 2025, the Company acquired the entire issued share capital of Urban Logistics REIT Plc 'ULR’).

The acquisition was irplemented by way of a Scheme of Arrangement under Part 26 of the Cornpanies Actand

was effected through the issue of 257.9 million new ordinary shares at 202.2p per share totalling £521.4 million,

and cash consideration of 42.8p per share totalling £196.7 miltion. The Group's existing shareholding in ULR was
valued at £8.7 million on acquisition and was included as part of the consideration paid, which in aggregate was

£726.8 million.

The exchange ratio was based on an adjusted net tangible assets (‘NTA) to adjusted NTA approach, taking into

account the fair value of property and debt and the acquisition of Logistics Asset Management Newco Limited as

reflected in note 15b.

The fair value of the identifiable net assets acquired was £726.7 miillion as reflected in the table opposite.

The difference between the consideration paid and the fair value of net assets acquired of £0.1 million has been
recognised as goodwillin the year and has been fully impaired as the future cash flows arising in the form of
rental income were fully incorporated into the fair value of the assets acquired.

Acquisition-related costs of £16.0 million have been recognised separately in the income statement.

The fair value adjustments required under IFRS 3 are as follows:

+ Borrowings —secured debt with a nominal value of £267.2 million was fair valued to £255.1 million, a

£12.1 million reduction. The fair value adjustment is offset by £3.9 million of unamortised issue costs
associated with debt which was derecognised on completion. The fair value adjustrnent will be arnortised to
other finance costs over the remaining term of the debt facility.

Trarde debtors and receivables — an impairment provision of £1.8 million was recognised on act long

Acquisition of Urban Logistics REIT Plc

with other provisions against lease incentives and dilapidation income receivable of £4.1 million. After these
adjustments, the amortised cost of trade debtors and receivables approximates to their fair value.

LondonMetric Property Plc
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f Book value Fairvalue Fairvalue Other Fair value
asat23june offixedrate  ofprepald fairvalue asat!
2025 debt financecosts adjustments 23 June 2025,
Em £m £m £m mj
Irivestment properties' 11446 - - - 1144.6
Derivative financial instruments 12 - - - ; 12
Trade and other receivables 183 - - 69" 124
Cash and cash equivalents 419 - - - 419
Total assets 12060 - - (5.9) 1,200.1
Trade and other payables (22.3) - - - 223)
Rent received in advance (15.6) - - -1 (15.6)
Borrowings (437.2) 121 - -, (425.9)
Prepaid finance costs 39 - 3.9 - -
Lease liabilities (10.4) - - - (10.4)
Total liabilities (481.6) 121 (3.9 = (473.4)
Fair value of net assets acquired 7244 121 (39) (59) ! 726.7
Issue of 257.9 million ordinary shares i 504
Cash consit 1 paid ' 196.7
Shares held in Urban Logistics REIT Ple ! 8.7
Fair value of consideration paid [ 7268
Goodwill recognised on acquisition and
b ly impaired 0.1
1 Includes urban logisti £1,134.5 milt of £10$milion

Annual Report and Accounts 2026
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Notes forming part of the Group financial statements continued
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15 Business combinations continued 16 Leases
b) Acquisition of Logistics Asset Management Newco Limited The Group's minimurn lease rentals receivable under non cancellable leases, excluding joint ventures, are as follows:
On 24 June 2025, alongside the acquisition noted in 15a above, we completed the acquisition of Logistics Asset ¢ " " T 2026 2025
Management Newco Limited, which held the investment advisory contract for ULR, for total consideration of As at 31 March £m £m}
£8.1 million which included €1.0 million of conlir\gent :onsideratiol.w at fair value, The f:ontingent consideration is Less than one year 4344 3461
payable over two years and is based on growth in the LondonMetric average share price and aggregated rent roll.
) i - X . L Between one and five years 1,608 13543
The fair value of net assets acquired was £0.1 million and the resulting goodwill generated on acquisition of .
£8.0 million has been fully impaired and recognised in the incorne statement. Additional transaction costs of Between siand ten years 17363 15628
£0.3 million have been recognised separately within the income statement, Between Mand 15 years 11984 11846
<} Summary of ULR acquisition disclosures Between 16 and 20 years 8274 7900
. . Logistlcs Asset Over 20 years 2,851.6 21552
UrbanLoglstics ~ Management 4 739
REITPlc  Newco Limited Total ! 865561 3930
£m £m £ml  |naccordance with IFRS 16, the Group has recognised a right of use asset for its head office lease and other head
Fair value of net assets acquired 7267 0l 726.8  lease obligations. The Group's minimum lease payments are due as follows:
Fair value of consideration paid: r Present valueof Present value of '
. Undiscounted minimumlease  minimum lease
Shares 504 - sa4 | minimum ease payments payments |
] payments Interest 26 2025
Cash ) o e 81 2048 s aziMarch £m - £m: Em Emi
Shares held in Urban Logistics REIT Plc 87 - 87 Less than ane year 32 (24) 08 o7
Total paid 7268 81 1349 gerweenoneand twoyears 32 2.4) 08 07
" s o - PP
Gﬂod-“fll‘l ised on -acqu-tsmnn and 7 impaired [oX] 8.0 81 Batween two and five years 76 (€9 07 13
Acquisition costs recognised in the income statement 16.0 0.3 16.3 Overfive years 2304 (176.8) 533 388
The cost of the ULR acquisition reflected in the Group cash flow staternent of £162.2 rillion reflects cash 244, (188.5) 556 495
consideration paid of £204.8 million noted above less contingent corsideration payable of £1.0 million and less
cash acquired of £41.9 miltion (as reflected in note 15a) and includes costs relating to the issuance of share capital
of £0.3 million charged to equity.
The goodwill charge in the income statement of £9.6 million reflects the goodwill recognised on acquisition
of ULR of £8.1 million as noted in the table above and also additional contingent consideration of £1.5 million
relating to the acquisition of LXi REIT Advisors Limited.
The acquisition of ULR has contributed £54.6 million to gross rental income, £42.9 million to EPRA earnings
and £42.8 million to retained profit since acquisition. Had ULR been part of the Group since 1April 2025, the
combined Group’s gross rental income, EPRA earnings and retained profits for the year to 31 March 2026 would
have been £475.0 million, £311.8 million and £286.6 million respectively.
LondonMetric Property Ple 182 Annual Report and Accounts 2026
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Notes forming part of the Group financial statements continued

17 Share capital

H 2026 2026 2025 2025
Asat 31 March Number £m Number £m
Issued, called up and fully paid

Ordinary shares of 10p each | 2.344,406347 2344, 2.048,108.416 204.8

The movement in the share capital and share premium of the Company during the current and previous year is
sumraarised below.

Ordinary shares  Ordinary shares Share premium

18 Reserves
The Group statement of changes in equity is shown on page 163. The nature and purpose of each reserve within
equity is described below:

Share capital The nominal value of shares issued.

Share premiurn The premiurn paid for new ordinary shares issued above the nominal value.

Capital redemption reserve  Amounts transferred from share capital on redemption of issued ordinary shares.
Other reserve Areserve relating to the application of merger relief in the acquisition of

LondonMetric Management Limited, Metric Property Investments Plc,

Share capital issued, called up and fully paid Number £m £m A& Mucklow Group Plc, CT Property Trust Limited, LXi REIT plc, Highcroft
Investments plc and Urban Logistics REIT Pic by the Company, the cost of shares

At31 March 2024 203650647 2037 4047 held in trust to provide for the Cornpany's future obligations under share award
Issued under scrip share scheme 11,588,769 Al 212 schemes and a foreign currency exchange reserve.
At 31 March 2025 } 2048108,416 2048 4259 Abreakdown of other reserves is provided for the Group below and for the
Issued on acquisition L 282075415 282 - Company on page 192.
Issued under scrip share scheme 14,222,516 14 251  Retaired earnings The cumulative profits and losses after the payment of dividends.
At 31 March 2026 12.344,406,347 234.4 451.0

Other reseives
The Company issued 24,210,964 ordinary shares as consideration for the acquisition of Highcroft Investments - Foreign Foreign
plc on 21 May 2025 and 257,864,451 ordinary shares as consideration for the acquisition of Urban Logistics REIT Merger Employee  currency 2026 Merger Employee  currency 2025
Plc on 23 june 2025, as set out in note 15. The share issues qualified for merger relief and the premium arising of refief Benefit  exchange Total other relief Benefit  exchange Totalother:
£540.3 miillion has been added to the merger relief reserve within other reserves. ' reserve Trust shases reserve reserves reserve Trust shares reserve  reserves'

Asat 31 March £m m £m £m £m £m m Em
The Company issued 14,2 million ordinary shares under the terms of its Scrip Dividend Scheme during the year. Opening f
Post year end in April, the Company issued a further 0.4 million ordinary shares under the terrns of its Scrip c
Dividend Scherne. The movement in the shares beld by the Employee Benefit Trust in the current and previous balanc.e | 23375 199 ot 23177 23375 (56 05 23324
year is summarised in the table below. Shareissueon
T . d sions ;5403 - - 5403 - - - -

Ordinary shares Ordinary shares .

Shares held by the Employee Benefit Trust Number em  Foreign currency. :
At31 March 2024 2,589,207 03 oxchange f - - 8 08 - - LA 04
Shares issued under employee share schernes (1.968.850) 0.2) fcmhg’l:l? share
Shares acquired by the Ernployee Benefit Trust 9.852125 0.9 Purchase of
At 31 March 2025 l 10,472,482 10 shares H - (3.3 - (3.1, - 18.2) - (13.2)
Shares issued under employee share schemes (2.189.496) 02)  Vesting of shares’ - 4.0 - 4.0 ‘ - 39 =i 39
Shares acquired by the Employee Benelit Trust i 1,676,429 02 Closing balance i 2,877.8 (19.0) (0.5) 28583, 23375 (19.9) 01 2.317.7
At31 March 2026 9,959,415 10
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Notes forming part of the Group financial statements continued

19 Analysis of movement in net debt

i Non cash movements )
! Debt issue and close Interest charge
Acquisitionof  out costs and foreign Fair value and unwinding

: 1April 2025 Cash flows subsidiaries exchange movements of discount 31March 2026
! em £m £m £m €m €m Emi
Secured and unsecured loans 1 2,073.2 4159 4512 61 - 59 29523
Derivative financiat instruments (23.7) (1.0) 0.2) - 9.7 - (16.2)
Unamortised finance costs (14.6) (5.3) - 52 - - (14.7)
Othes finance costs - (6.5) - 65 - - -
Interest payable 47 {126.6) 44 - 169 - 151 14.5
Other financial liabilities t 2310 (9.0) - - - 151 2371
Lease liabilities 4M.5 (3.7) 10.4 = 5.0 24 55.6
Total liabilities from financing activities ‘ 23121 263.8 464.8 347 14.7 1385 32286
Cash and cash equivalents + (81.2) (62.2) - - - - (143.4)
Net debt i 2,230.9 201.6 464.8 34.7 14,7 1385 30852
i Non cash movements ‘
i Interest charge '
: . Debt issue costs and foreign Fair value and unu]inding i

1April 2024 Cash flows exchange movements of discount 31March 2025
|  fm £m Em £m £m £m|
Secured and unsecured loans 2,087.4 (16.7) (2 - 46 2,073.2
Derivative financial instrurnents {326) (2.2) - " - (237)
Unamortised finance costs (133) (5.6) 43 - - (14.6)
Other finance costs - (5.3) 53 - - -
Interest payable 49 (98.7) - - 985 4.7
Other financial liabilities 25 (8.9) - 45 135 2310
Lease liabilities 48. (1.6) - 6.7) 17 415
Total liabilities from financing activities 2.316.0 {138.6) 75 89 n8.3 23121
Cash and cash equivalents (1M.9) 307 - - - (81.2)
Net debt 2,2041 (167.9) 7.5 8.9 18.3 2,2309

LondonMetric Property Plc
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Notes forming part of the Group financial statements continued

20 Related party transactions
a) Joint arrangement

lanagement fees and distributions receivatile from the Group s joint arrangement during the year were
as follows:
. Management fees Distributions
2026 2025 2026 2025
For the year 1o 31 March Group interest £m £m £m £m
Metic Income Plus Partaership 50% | 1] 1l 631 34

Transactions between the Company and its subsidiaries, which are related parties, have been eliminated
on consolidation.

b) Non-controlling interest

The Group's non-controlling interest {‘NCI') represents a 31% shareholding in LMP Retail Warehouse JV Holdings
Limited, which owns a portfolio of retail assets.

The Group's interest in LMP Retail Warehouse JV Holdings Limited is 69%, requiring it to consolidate the results
and net assets of its subsidiary in these financial statements and reflect the nan-controlling share as a deduction
in the consolidated income statement and consolidated balance sheet. At the year end, LMP Retail Warehouse
IV Holdings Limited owed £17.2 million to the Company, which has been elirinated on consolidation.

As at the year end, the NCI's share of losses and net assets was £0.3 million (2025: profit of £2.7 miillion) and
£18.6 million (2025: £29.7 million) respectively. Distributions to the NClin the year totalled £10.8 million
(2025: £1.0 million). '

21 Post balance sheet events

Post year end we have exchanged or completed asset acquisitions and sales for £39.8 miillion and £65.5 million
respectively, of which £22.8 million of sales had exchanged in the year.

On12 May 2026, 3 joint announcement was made under Rule 2.4 of the City Code on Takeovers and Mergers
regarding a proposed non-binding, indicative all-share offer by the Company and Schroder Real Estate
Investmerit Trust Limited ('SREIT’) for the entire issued and to ke issued share capital of Picion Property Income
Limited (‘Picton).

Based on closing share prices on 11 May 2026, the proposed offer implied a value of approximately

£403.4 miltion for Picton's share capital. Under the proposed terms, the Company would acquire approximately
46% of Picton's gross asset value, with the remaining approximately 54% to be acquired by SREIT. Mo firm offer
has been made and there can be no certainty that a firm offer will be made.

LondonMetric Property Ple 185
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Company balance sheet
As at 31 March

.

Company statement of changes in equity

For the year ended 31 March

I

1 2026 2025
N Note £m Emi
Non current assets
Investment in subsidiaries i 4,455.0 36049
Investment properties iv 16 19
Amounts due from subsidiary undertakings v - 288
Other investments and tangible assets 33.0 204
Derivative financial instruments 16.2 237
N 4,505.8 3.680.7
Current assets
Other receivables v 2,664.4 12507
Cashat bank 126 .35
2,737.0 12882
Total assets 7,242.8 49689
Current liabilities
Trade and other payables vi 142 1423
Lease liabilities viii 0.7 05
Non current liabilities
Borrowings vii 2,406.1 12622
lease liabilities viil 1.0 15
2,407.1 1.263.7
Total liabilities 2,522.0 14065
Net assets 4,720.8 35624
Equity
Called up share capital 2344 2048
Share premium 4510 4259
Capital redemption reserve 9.6 96
Other reserve X 2,357.4 1,822
Retained eanings 1,668.4 11000
Equity shareholders’ funds 47208 3.562.4

As permitted by Section 408 Companies Act 2006, the income statement of the Company is not presented as
part of these financial statements. The reported profit of the Company was £839.3 million (2025: £137.9 million).
The financial statements were approved and authorised for issue by the Board of Directors on 21 May 2026 and

were signed on its behalf by:
Martin McGann

Chief Financial Officer
Registered in England and Wales, No 7124797

LondonMetric Property Plc
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i Capltal ,
: Share Share redemption Other  Retalned
t capital  premium reserve  reserves  earnings Tmalg
N £m £m £m £m £m £m
AT1April 2025 2048 4259 9.6 18221 11000 3,562.4
Profit for the year - - - - 8393 8393 .
Other comprehensive expense for the year - - - (5.9) - (5.9)
Total comprehensive (expense)/income for - - - (5.9) 8393 833.4°
the year |
Share issue on acquisition 28.2 - - 5403 - 568.5!
Purchase of shares held in Employee - - - \
Benefit Trust (3.4 - (3.1
Vesting of shares held in Employee - - -
Benefit Trust 4.0 (4.8) {0.8)
Share based awards - - - - 57 5.7’
Dividends 14 25.4 = = (2n.8) (2453)
At 31 March 2026 2344 451.0 9.6 23574 16684 47208
" i
1 Capital b
Share Share  redemption Other  Retained
. capital  premium feserve  reserves  earnings Total
4 Em £m £m £m £m £€m
At1April 2024 2037 4047 9.6 18343 11649 36172
Profit for the year - - - - 379 1379
Gther cornprehensive income for the year - - - 21 - 21
Total cornprehensive income for the year - - - Al 1379 140.0
Purchase of shares held in Ernployee
Benefit Trust - - - (18.2) - (18.2)
Vesting of shares held in Employee
Benefit Trust - - - 39 (a.4) (0.5)
Share based awards - - - - 53 53
Dividends Al 22 - - {2037  (1B14)
At 3t March 2025 204.8 4259 9.6 18221 11000 35624

The notes on pages 187 ta 192 form part of these financial statements.
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Notes forming part of the Company financial statements
For the year ended 31 March 2026

i Accounting policies iii Fixed asset investments

Accounting convention Subsidiary Substdiary Totat
The separate financial statements of the Compa 1y are presented as required by the Cornpanies Act 2006. cost impairment  undertakings «
They have been prepared in accordance with FRS 101 (Financial Reporting Standard 101) ‘Reduced Disclosure - fm £m £m:
Framework' as issued by the Financial Reporting Council, At1April 2025 ) 43316 (726.7) 36049
As perrnitted by FRS 101, the Company has taken advantage of the disclosure exemptions available under that Additions 9472 - 9472
standard in relation to share based payments, !inan:ial instrumef\t_‘f, capital managernent, Presentation_of acash Impairment of investrnent - (97.) ©7.1)
flow statement, fair value measurement, impairment, standards in issue and not yet effective and certain related

party transactions, The key source of estimation uncertainty relevant to the Company relates to the impai w  At3!March2026 52788 (823.8) 4,455.0

of investrnent in subsidiaries. The determination of the recoverable amount of the subsidiaries is underpinned by
the valuation of the underlying properties owned by each subsidiary. in determining this recoverable amount, the
use of estimates and assurmnptions is required which are consistent with the key sources of estimation uncertainty
disclosed in notes 1and 9 for the Group. The accounting policies relevant to the Company are the same as those
set out in the accounting policies for the Group, except as noted below.

Subsidiary undertakings
Investments in subsidiary undertakings are stated at cost less any provision for impairment.

due from g

Amounts owed by subsidiaries are unsecured, have no fixed date of repayment and are repayable cn demand.
Amounts due from subsidiary undertakings included within cutrent assets are expected to be repaid within one
year and are measured for impairment in accordance with IFRS 9. Amaunts due from subsidiary undertakings
included within non current assets are repayable within two to three years and are also measured for irnpairment
in accordance with IFRS 9.

A y ur

ii Profit attributable to members of the parent undertaking
All ernployees within the Group are employed by the Company. Details of employee numbers and staff costs

can be found in note 4 to the Group accounts, Audit fees in relation to the Company only were £285,000
(2025:£277,000).

LondonMetric Property Plc 187

Of the additions in the year, £801.8 million relate to the acquisitions of Highcroft and ULR and are discussed in
detail throughout the Strategic report,

The carrying value of the Comparny's investments was impaired by £97.1 million following an impairment review
to assess the recoverable amaunt based on the net assets of the subsidiary comipanies. The resulting impairment
loss was due to property sales and dividend payrnents,

The recoverable amount of investments in subsidiary undertakings has been determined based on their fair
value tess cost of disposal. The Directors betieve that this approximates to their net assets due to the investment
property that they hold being valued using the valuation techniques and the key assumptions disclosed in note 9
Investrment property to the Group financial statementz.

The Company iz incorporated in England and is the ultimate holding company of the Group with the subsidiary
undertakings detailed in the tables on pages 188 to 190.

Except where disclosed, the Group owns the entire share capital of each undertaking cornprizing of ardinary
shares. All subsidiaries are consolidated in the Group’s consolidated financial statements,
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Governance X Financial statements

Notes forming part of the Company financial statements continued

iii Fixed asset investments continued
Audit exemption taken for subsidiaries

Certain UK subsidiaries are exempt from the requirement of the Companies Act 2006 relating to the audit of
individual accounts by virtue of Section 479A of that Act.

Companies
} Country of House
Subsidiaries for which Section 479A incorporation registered Nature
Ci Act 2006 exemption taken or registration number of business
A& | Mucklow & Co Limited" England 00384508 Property trading
A &) Muckiow (Halesowen) Limited' England 04848576 Property investment
A & Mucklow (Properties) Limited' England 00758764 Property investiment
A& Mucklow Group Limited England 00717658 Holding company
Alco1Limited™* England 10975411 Property investment
Axcess 10 Managernent Company Lirited' England 03195337 Property rnanagernent
Belgrave Land (Wisbech) Limited! England 04232556 Praperty investment
Charcoal Midco 2 Limited' England 05934849 Holding company
Highcroft lnvestments Limited {formerly England 0022427 Holding company
Highcroft Investments Plc)
LondonMetric Asset Managernent Mewco England 16514355 Managernent company
Limited (forrnerly Logistics Asset Management
HMewco Limired)
LondonMetric Bognor Regis Limited England 09409081 Property investrent
LondonMetric Crawley Limited England 10120420 Property investment
LondonMetric Derby Limited England 08568072 Property investment
LondonMetric Development Limited England 13481500 Property investment
LandonMetric Distribution Limited England 09269541 Property investrnent
LendonMetric Droitwich Limited England 12453N Property investment
LondonMetric DT Limited England 14124064 Property investment
LondonMetric Hospitality Limited England 14250176 Property investraent
LondonMetric Leisure Limited England 11357686 Property investment
LondonMetric Logistics Lirited England 10882805 Property investment
LondonMetric Milton Keynes Lirnited England 13033223 Property investment
LondonMetric Retail Distribution | Limited England 08524540 Praperty investrnent
LondonMetric Retail Distribution Il Limited England 08644584 Property investment
LondonMetric Retait Lirited England 09062484 Property investment

LondonMetric Property Plc
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{ Companles \
H Country of House

Subsidiaries for which Section 479A incorporation registered Nature
Companies Act 2006 exemption taken or registration number of business '
LondonMetric Saturn Lirnited England 08336260 Properl{/ investrnent
LondonMetric Swindon Limited England 08989820 Property investment
LondonMetric Unitholder 2 Limited England 13743626 Holding company
LondonMetric Urban Limited England 13249056 Property investrnent
LS (Investments) Limited England 03539331 Property investment
LXi Cornbow Limited® England 04229308 Property investment
L¥i Cowdenbeath Limited' England 11549590 Property investrent
LXiFinco Lirnited' England 14078874 Holding company
LXi Finco 1 Limited" England 14645400 Property investment
LXi Finco 2 Lirmited England 14645267 Holding company
LXi Lirnited England 10535081 Property investment
LXi Holdco 1Limited' England 14645196 Holding company
LXiHoldco 2 Limited" England 14645226 Holding cornpany
LXi Property Holdings 2 Lirnited' England 10762790 Property investment
LYi Property Holdings 4 Limited England 1722559 Property investrnent
LXi Property Holdings 4A Limited" England 12107631 Property investrment
L¥i Property Holdings S Limited' England 13919357 Property investment
LY Property Holdings 5A Lirnited' England 13940934 Property investment
LXi Property Holdings 6 Limited" England 14279870 Property investment
LXi REIT Advisors Limited England 10537567 Managerment cornpany
LXi SIR Holdco Lirnited" England 06064259 Holding cornpany
MCL Ormega PropCo Lirmited England 12133819 Property investment
Metric LP Income Plus Limited' England 07780077 Holding company
Metric Property Coventry Limited England 07347027 Property investraent
Metric Property Investments Limited England 07172804 Holding cornpany
Rodenhurst Estates Limited® England 00197661 Property investinent
SIR ATH Limited' England 06127445 Property investrnent
SIR ATP Lirnited" England 06127443 Property investrnent
SIR Duchy Lirnited' England 06181995 Property investment
SIR Fitzwilliarn Limited' England 06182061 Property investment
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Notes forming part of the Company financial statements continued

iii Fixed asset investments continued Companies |
- ~ N Country of House
Companies Subsidiaries for which Section 479A incorporation registered Nature !
Country of House .G ies Act 2006 ion taken o registration __number _ of business
Idiarles for which Section 479A i i istered Naty N
g::pil:l’:ssAg chtli(s exee:::aon taken ;:‘::;E:::::: m%‘:r:;;ee' of busfng \ Urban Logistics Acquisitions 6 Limited' England 13718099 Property investrnent
SIR Fulwood Limited! England 06181972 Property investment Urban Logistics Acquisitions 7 Limited' England 13718259 Property investrnent
SIR Healtheare 1 Limited! England 09736611 Holding cornpany Urban Logistics Acquisitions 8 Limited" England 13767118 Property investment
SIR Healthcare 2 Limited' England 09736648 Holding company Urban Logistics Acquisitions 9 Lirnited' England 13984944 Property investment
SIR Hospital Holdings Limited' England 05863307 Holding company Urban Logistics Dundee Limited™ Seotland SC707008 Property investrnent
SIR Hospitals Propco Limited' England 04707153 Holding cornpany ~ Urban Logistics Holdings Limited" England 09910577 Holding company
SIR HP Limited' England 06273038 Property investment Urban Logistics Prop Co 1(AC) Limited' England 01881625 Property investment
SIR Lisson Lirnited' England 05956505 Property investment  Urban Logistics REIT Limited (forrnerly Urban
L . Logistics REIT Flc) England 09%07096 Holding company
SIR Maple 2 Limited" England 11206104 Property in w
SIR Maple 3 Limnited' England 1206142 Property investment  Certain UK associates are exemnpt fromn the requirement of the Companies Act 2006 relating to the audit of
SIR Maple 4 Limited" England m06129 Propertyinvestrnent  naividual accounts by virtue of Section 477 of that Act.
- |
SIR Maple Holdco Limited' England 21060 Holding cornpany Companies
| Country of House
SIR Midlands Limited England 06182040 Property investment  Assaclate for which Section 477 incorporation reglstered Nature |
SIR Oaklards Limited England 06181969 Property investment  S2mPanies Act 2006 exemption taken _oregistiation number . ofbusiness
SIR Osks Limited" England 06181967 Property investrent County Square (Chelmsford) Management England 2536487 Managernent company
e perty inves Company Lirnited!s$
SIR Pinehill Limited" England 06181975 P tyi tr N .
IR Pinehil Limited A roperty investment Wexus Point Management Company Number 2 Ingland 3794394 Management cornpany
SIR Rivers Limited' England 06182038 Property investrnent  Lirnited"’
SIR Springfield Limited' England 06182035 Property i -
. . ~ Subsidlaries and assoclates for which Country of
SiR Therne Park Subholdco Lirnited' England 05947888 Holding company  gection 4794 or 477 Companies incorporation Nature'
SIR Therne Parks Limited" England 06129606 Holding company ~ Act2006 exemption not taken or registration of business
SIRTP Limned' England 06127481 Property investment A &) Mucklow (Investrents) Limited" England Property investment
SIR Umbrelta Lirnited" England 09736612 Holding company ~ LXi Property Holdings 1 Limited' England Property investment
SIR WC Limited' England 06127452 Property investment X Property Holdings 3 Limited" England Property investment
SIR Woodland Lirnited! England 06182008 Property investment  Penbrick Limited" England Property investrnent
SIR Yorkshire Limited" England 06181984 Property investment  Metric GP Income Plus Limited'® England Holding comparyy
SM Plymouth Hotel Limited! England 05521374 Property investment  Metric Incomne Plus Limited Partnership* England Property investment
Urban Logistics Acquisitions 1 Limited" England 10052284 Holding company ~ Metric Income Plus Nominees Limited'® England Administrative company
Urban Logistics Acquisitions 2 Limited' England 10943082 Property investment  LMP Steel LP¥? England Property nvestrnent
Urban Logistics Acquisitions 3 Limited' England 12726726 Property investment  LMP Steel GPLLP? England Limited partner
Urban Logistics Acquisitions 4 Limited' England 12873450 Property investment A& Mucklow (Birmingharn) Lirnited"? England Dormant
Urban Logistics Acquisitions 5 Limited" England 13508956 Property investment A & Mucklow (Callowbrook Estate) Limited'? England Dormnant

LondonMetric Property Plc
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Notes forming part of the Company financial statements continued

jii Fixed asset investments continued

i

i

Subsidiaries and associates for which Country of ¢
B i Section 479A or 477 Companies incorpotation Nature !
Subsidiaries and associates for which Country of ¢ Act2006 exemption not taken or registration of business t
Section 479A or 477 Companies incorporation Nature i i i 0 P
Act 2006 exemption not taken ar registration ofbusiness|  LXi Spirit Limited v Isle of Man Property investrnent
A& ) Mucklow (Estates) Limited" England Dormant  EOS Property Unit Trust'? Jersey Property investment
A& ) Mucklow (Ettingshall Estate) Limited*? England Dorrrant  Grove Property Unit Trust 612 Jersey Property investment
A &) Mucklow (Lancashire) Limited'? England Dormant  Grove Property Unit Trust 72 Jessey Property investrrent
A& Mucklow (Wollescote Estate) Limited'2 England Dormant  Grove Property Unit Trust 12 Jersey Property investment
Aand ) Mucklow (Lands) Limited'? England Dormant  Grove Property Unit Trust 1312 Jersey Property investment
Barr's Industvial Linited'* England Dorrnant  Grove Property Unit Trust 14'2 Jersey Property investment
Belfont Homes (Birmingharm) Limited'? England Dormant  Grove Property Unit Trust 15V Jersey Property investraent
BL (Wisbech) Limited"? England Dormant holding company ~ Grove Property Unit Trust 1612 Jersey Property investment
Goresbrook Property Limited? England Dormant  LMP Burton & Evesham Limited® Jersey Property investment
LSI Developments Lirnited? England Dorrant  LMP Steel Property Unit Trust? Jersey Interrediate holding entity
Metric Property Finance 1 Limited? England Dormant  MIF1Unit Trust*? Jersey Property investrnent
Metric Property Finance 2 Limited? England Dormant  SIR Hotels Jersey 2 Limited'? Jersey Property investrnent
MMM Income REIT Limited? England Dormant  SIR Maple 1Lirnited"? lersey Holding cornpary
Thornas Rivers Limited England Dormant  SIR Unitholder 3 Limited" lersey Holding company
Triple Net Incorne REIT Limited? England Dorrant  SIR Unitholder 4 Limited? Jersey Holding company
Arrow Valley Mariagernent Company (No.1) England Dorenant ranagement company  SIR Unitholder 5 Lirnited" Jersey Holding cornpany
Limited"*® Welling Property Limited'2 fersey Property investment
Riverbend Management Company Limited"* England Dorfnant managerent CoMPany 1 enakings held indiectly by the Company .
Frimley Logistics City Limited'?0 England Dorrnant manageraent company 2 Exempt from the requirement to fie audited accounts

. 3 Inthe process of being liquidated
1PT Property Holdings Limited'? Guernsey Property i L 4 The Company owns 100% of ing rights and 100% of the A 14% of the beneficial i inthe sh {
e . A 5 The Company owns a 50% beneficial interest
IRP Holdings Lirnited'? Guernsey Property investment ¢ peciciered office: 10 Ambassador Place, Stockport Road. Altrincham, Cheshire, WAIS 8D8
L&S Highbury Limited? Guernsey Property investment 7 Registered office: 10 Oxford Street, Nottingham, England. NG1 SBG, 15.2% beneficial interest
- o 8 Registered office: 19th Floor 51 Lime Street, London, EC3M 7DO, 33.3% beneficial interest
LMP Bell Farm Limited? Guernsey Property investment 9 Reglstered office: 2 Steuber Drive, Idam, Manchester, Greater Manchester, M44 SAL, 75% beneficial interest .
L N 10 Registered office: C/O Hurst Warne Commercial Property Management Ltd Atiantic House., 96a Clarence Road, Fleet, Hampshire, GUS1 3XU,

LMP Bude Lirnited? Guernsey Holding cornpany 33.3% benefical nterest
LMP Dagenharm Lirnited? Guernsey Propertyinvestment ' Registered office: C/O Shepherd and Wedderburn, 9 Haymarket Square. Edinburgh, Scattand, EH3 BFY
LMP Green Park Cinemas Limited? Guernsey Property investment
LMP Omega ll Limited? Guernsey Property investment
LMP Retail Warehouse JV Holdings Limited? Guernsey Property investrnent
LMP Thrapston Limited? Guernsey Property investment
LondonMetric Management Limited® Guernsey Managernent company
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Notes forming part of the Company financial statements continued

iii Fixed asset investments continued

The registered address for companies incorporated in England, unless otherwise stated, is One Curzon Street,

London, W1 SHB.

The regi { address for compi inc

St Peter Port, Guernsey, GY13AP,

1in Guernsey is PO Box 25, Martello Court, Admiral Park,

The registered address for the Isle of Man incorporated company is First tdames House, Victoria Road, Douglas,

M2 4DF,

The registered address for LMP Steel Property Unit Trust it is 3rd Floor, Gaspé House, 66-72 The Esplanade,
St Helier, Jersey, JE1 2LH and for EOS Property Unit Trust it is 47 Esplanade, St Helier, Jersey, |E1 OBOD. For all
other Jersey entities it is 1st Floor, Liberation House, Castle Street, St Helier, Jersey, JE11GL.

All the Guernsey, Isle of Man and Jersey companies listed above are tax resident in the UK. The Jersey trusts are

tax resident in Jersey.

iv Investment property

At 31 March 2026, investrnent properties included £1.6 million (2025: £1.9 million) for the head lease right of use

asset in accordance with IFRS 16,

v Other receivables

H 2026 2025
Asat31March £m Em'
Prepayrnents and accrued income 0.6 0.6
Amounts due from subsidiary undertakings 2,663.8 1.278.9
2,664.4 1279.5
vi Trade and other payables
. ) 2026 20251
Asat 31March £m £m,
Trade payables 16 0.4
Other accruals and deferred income 25.4 n2
Gther payables 95 66
Amounts due 1o subsidiary undertakings 777 1244
114.2 142.3
Londonietric Property Ple 19

vii Borrowings and financial instruments

Il

Borrowings
2026 2025

Asat31March i £m £m'
Unsecured bank loans — total debt drawn 2,420.0[ 12739
Fair value adjustment (2, -
Unsecured bank loans = total gross debt 24188 ' 12739
Unarnortised finance costs {1 %)) (n.7)

2,4064] 12622
The following table shows the contractual maturity profile of the Company’s financial liabilities assurning
settlernent on the earliest repayment date,

] Bank Finance Interest
loans costs payable 2026 2025
As at 31 March Em £m £m £m Em
Less than one year - (3.2} 133 104, ll A7
One to two years 2975 (3.2) - 2943 ' 31
Two to five years 1,517.5 (5.7) - 1,51.8 ! 6344
More than five years 605.0 {0.6) - 604.4 2945
2,420.0 (1.7 133 2,420.6 12613

Derivative financial instruments

i

The Company is exposed to market risk through interest rate fluctuations. It is the Cornpany’s policy thata

reasonable portion of external bank Lorrowings are at a fixed interest rate in order to manage this risk.

The Company uses interest rate derivatives and fixed rates to manage its interest rate exposure and hedge future
interest rate risk for the term of the bank loan. Although the Board accepts that this policy neither protects the
Company entirely from the risk of paying rates in excess of current rarket rates nor eliminates fully the cash
flow risk associated with interest payments, it considers that it achieves an appropriate balance of exposure to

these risks.

In accordance with accounting standards, fair value is estimated by calculating the present value of future cash
flows, using appropriate market discount rates. For all derivative financial instruments this equates to a Level 2
fair value measurement as defined by IFRS 13 Fair Value Measurerment. The valuation therefore does not reflect
the cost or gain to the Company of cancelling its interest rate protection at the balance sheet date, which is
generally a marginally higher cost (or smaller gain) than a market valuation.

Further information on financial risk management policies and practices can be found in note 14 to the Group

financial statements.

t
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Notes forming part of the Company financial statements continued

viii Leases xi Share capital and share premium
In accordance with IFRS 16, the Group has recognised a right of use asset for its head office lease obligations. The rnovement in the share capital and share premium of the Company during the year is reflected in note 17 1o
The Group's minimum lease payments are due as follows: the Group accounts on page 183,
Presentvalueof Present value of
Undiscounted minimum tease  minimum lease
minimum lease payments payments
payments Interest 2026 2025
Asat31March Em Em £m Em
Less than one year ' 0.8 4) 07! 05
Between one and five years 1.0 - 10 15
1.8 (0.) L7 20

ix Related party transactions

Related party transactions for the Company are as noted for the Group in nate 20 to the Group
financial statements.

x Reserves

The Company statement of changes in equity is shown on page 186. The nature and purpose of each reserve
within equity is described in note 18 to the Group financial statements.

Foreign Foreign
Merger Employee currency 2026  Merger Employee currency 2025
relief Benefit Trust exchange Total other relief Benefit Trust exchange Total other
reserve shares  reserve  reserves reserve shares  reserve reserves
£m £m £m Em Em Em Em £m
Opening balance 1,840. (19.9) 19 1,8221 1,8401 (5.6) (02) 18343
Share issue on
acquisition 5403 - - 5403 - - - -
Foreign cumency .
exchange - - (5.9) (5.9) - - 21 2
Ernployee share | ;
schemes:
Purchase of shares - [EA)] - [EX)] - (18.2) - (18.2)
Vesting of shares - 4.0 - 4.0 - 39 - 39
Closing balance 12,3804 (19.0) (40)  2,357.4 . 18401 (19.9) 19 18221

The movement in the merger relief reserve in the year reflects the share issues on the acquisitions of Highcroft
and ULR and is calculated as the difference between the nominal vatue of shares issued of 10p and the share
price on acquisition of 196.5p and 202.2p respectively. The shares were issued as consideration for the issued
share capital of Highcroft and ULR and therefore qualify for merger relief.
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Supplementary information

(not audited) \

i EPRA summary table

’ 026 2025
EPRA earnings per share 13.5p) 31
EPRA net tangible assets per share 2006p! 199.2p
EPRA net disposal value per share 205.6p ' 204.6p
EPRA net reinstatement value per share 223.2p , 220p
EPRA vacancy rate 23%) | 19%
EPRA cost ratio {including vacant property costs) 77%| ! 7.8%
EPRA cost ratio (excluding vacant property costs) TA%| 75%
EPRA loan to value 92%| . 347%
EPRA netinitial yield 51% S0%
EPRA ‘topped up’ net initial yield 53%1 5%
The definition of these measures can be found in the Glossary from page 201. '

ii EPRA proportionall lidated income

' 100% Total 1o0% ! Total.
H owned I Net 2026 owned I [ 2025'
For the year to 31 March £m £m €m £€m Em £m £m £m
Gross rental income ! 4617 43 (22) 463.6' 3955 39 (2.4) 3970
Property costs I (6.4) (03) - (6.7) (4.9) (02) o1 (5.0)
Metrentalincome 4553 3.8 (22) 456.97 390.6 37 (2.3) ’ 3920
Management fees and other income ’ 29 (0.5) [=3] 25 12 (0.6) 0a o7
Admiinistrative costs (30.2) - - (30.2), @7 - o [v2A)]
Met finance (costs)fincome’ l (123.9) 2] 05 (!23.3)1 97.) [o}] 05 i (96.5)
Tax | 11.0) - 0.4 0.6) (15) - 04 )
EPRA earnings ! 303.1 34 (1.2) 3053 I 266.1 32 {1.3) 268.0
1 Group net fi i f £163 £1245 million) (note 5b) il £23.7 million) (nate Sa) costs of £16.9 mill the impact of i ity elating to the i )

£4.8 million (2025: £3.7 million)

LondonMetric Property Plc
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Supplementary information continued
(not audited) :

i EPRA pi ionall lidated income inued

P Y

The reconciliation of EPRA earnings to IFRS profit is set out below.

! 100% Total 100% Total
! owned I NCt 2026 owned v NCI 2025
For the year to 31 March £m £m £m Em £m £m £m [N
EPRA earnings 3031 34 (1.2) 3053 266 32 (1.3) 268.0
Revaluation of property 68.2 13 0.6 701 106.0 29 (1.4) 1075
Revaluation of investments (3.6) - - (3.6} 09 - - 09
Fair value of derivatives 9.7 - - ' (9-7): myn - - oy
(Loss)/profit on disposal (19.0) - 09 (18.1); (13.0) - - (13.0)
Impact of inflation volatility relating to the incorne stap (4.8) - - (4.8)‘ (X)) - - (3.7)
Debt and hedging early repayment costs (16.9) - - (16.9); - - - -
Goodwill impairment (9.6) - - l9.6)q.‘ - - - -
Acquisition costs (16.3) - - (163)' - - - -
Deferred tax {0.7} - - (0.7) {0.7) - - (0.7)
IFRS reported profit 290.7 4.7 03 295.7 l 3445 6.1 7 3479
iii EPRA proportionally consolidated balance sheet
1 ) 100% Total 100% Total!
{ owned v N 2026 owned v NG 20254
Asat3iMarch £m £m £m £m £m £m Em £m
Irvestment property 7,819.0 655 213) 7,863.2 63839 63.9 (38.3) 6,415.7
Assets held for sale 478 - - 47.8 10.4 - - 10.4
Trading property 11 - - 11 11 - - 1
7.867.9 655 (21.3) 79121 63954 69.9 (38.) 6,427.2
Gross debt (2,952.3) - - (2,952.3) (2073.2) - - (2073.2)
Cash 143.4 30 (1.6) 144.8 812 28 0.8) 83.2
Other net liabilities (409.8) (1.0) 43 (406.5); (374.6) (0.8) 9.2 (366.2)
EPRA net tangible assets 4,6492 67.5 (18.6} 4,698t 40288 ne 29.7) 40710
Derivatives 16.2 - - 16.2 237 - - 227
Deferred tax movement - - - - (0.5) - - (0.5)
IFRS equity shareholders' funds 4,665.4 67.5 (18.6) 47143 40520 n9 (29.7) 40942
IFRS net assets 4,665.4 615 - 47329 4,052.0 ny - 41239
Loan to value 36.7% - - 36.7% 32.7% - - 32.7%
Costof debt 4.0% - - 4.0% 40% - - 4.0%
Undrawn facilities 515.0 - - 515.0 8311 - - 8311
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Supplementary information continued

(not audited)
iv EPRA cost ratio v EPRA net initial yield and ‘topped up’ net initial yield
2026 2025 2026 2025
For the year to 31 March Em Em  Asat31March £m Em
Property operating expenses 6.4 49  Invesiment property —wholly owned' 75753, 61224
Administrative costs 302 271 Investiment property = share of joint ventures 65.5 69.9
Share of joint venture and NCI property costs, adrninistrative costs and 07 0.6  Trading property u Al
management fees Less developraent properties (101.2) (16.5)
Less: ' Less non-controlling interest (213) (38.1)
Property management fees (09) 2) Completed property portfolio 7,519.4 61388
Ground rents 0.7 (3)  Allowance for: :
Total costs including vacant property costs (A) 347, 301 Estirnated purchasers’ costs 513, 74
Vacant property costs {2.5) ()] . <
Total costs excluding vacant property costs (B] 322 290 Estimated costs to complete 424 =3
Gross remalincome 2617 3955 EPRA property porttotio valuation (A) 8,073.1 6,581.5
Otherincome 20 _  Annualised passing rental incorne 4126 . 3268
Share of joint venture gross rental income 41 39 Share ofjoint ventures 37 40
Share of NCl gross rental income (2.2)‘ (24) Less development properties (14) —
465.6 3970 Annualised net rents (B) 4149 3308
Less: . Contractual rental increase across the portfolio 9.7, 41
Ground rents and incorne strip (13.2) mn Topped up’ net lised rent (C) 4245’ 3349
Total gross rental income (C) 452.4 3853 EPRA net initial yield (B/A) 51% 50%
Total EPRA cost ratio (including vacant property costs) (A(C) 7% 78%  CORA‘topped up'netinitial yield (C/A) 53% S1%
Total EPRA cost ratio (excluding vacant property costs) (B)/(C) 74% 75% ! Wholyowned investment property i held for sale of £47.8 mil £10.4 million)
vi EPRA vacancy rate
2026 2025
Asat 31 March £m Em
Annualised estimated rental value of vacant prerises e 7
Portfolio estimated rental value’ 476.6 3689
EPRA vacancy rate 2.3% 1.9%

LondonMetric Property Plc

1 Excludes development properties
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Supplementary information continued
(not audited)

vii EPRA capital expenditure analysis

{

100%

Total

100%

Total |
N . owned® v NC) 2026 owned® 1\ NCI 20251
Asat3IMarch o L £m £m £m £m £m £m £m £m,
Opening valuation 6,395.4 69.9 (38.4) 6,427.2 6,241.8 671 (36.4) 6,272.5
Acquisitions' 1526.6 - - * 15266 2847 - - 2847
Developments™* 95.8 - - 95.8 205 - - 205
Investment properties
—incremental letrable space’ 23 - - 23 136 - - 13.6
-noincremental lettable space? nr' 19 o.n 129 100 02 0.2 100
~tenant incentives® 485 . 03 487 442 {0.3) 9 438
Capitalised interest* 35 - - 3.5 3.4 - - 34
Totat EPRA capex 1,688.4 1.8 (0.4) 1,689.8 37¢.4 (o)) ©.3) 376.0
Disposals® (303.4) 5) 16.6 (2943 (3237) - - (323.7)
Revaluation’ 621 13 0.6 64.0 1010 29 (1.4) 1025
Foreign currency 5.8 - - 58 2.9) - - (29)
Income strip gross up™® 6.1 - - 6.1 95 - - 9.5
ROU asset 135 - - 135 6.7) - - 6.7)
Closing valuation 7.867.9 65.5 (21.3) 79121 6,395.4 69.9 (38} 6.427.2
[ yeari i i 910 the f
2 indlude acquisiti it i i reftected i af noted in faotnote 4 below
3 di i flected in note 9 o the fi p belo
4 Capitalised i E £0.9 million (2025: £11 mil £2.6 mil £2.3 million)
5 Including trading property of £1 milllon (2025: £1.1 million) and assets held for sate of £47.8 million (2025 £10.4 million)
6 Group disposals include assets held for sale
7 P ion and p together as profit ! £68.2 million (2025: illion)
8 Prior year f £9.5 il ises an adjustment of £45 miltion to i il i £5. ichisi inthei ratement
M fres ing of fixed and mini plifes isation of incentives
LondonMetric Property Plc 196
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viii Total accounting return

x Investment portfalio yields

. 2025, 2026 20251
For the year to 31 March pence per share gence per share : EPRA Equivalent EPRA Equivalent
EPRANIY NIY leld EPRA NIY dup NIY ield
EPRA net tangible assets per share [ Asat 31March b 1oPPedup N s o, (OPPeduPe v
—atendof year 2006 | 1992 Logistics 48 50 62 46 46 | 58
. '
catstartof year 1992 ®7 |ongincome 55 56 67 55 55 . 6.7
increase in the year 1.4 i 75 Other 5.4 5.6 74 49 49 69
Dividend paid 12.4 nm o, portfolio 5.1 53 6.4 5.0 51 63
Total increase | 13.8| 18.6 —
xi tiolio — Key statistics
Total accounting return! | 69%] 9.7% -
' WAULT WAULT : :
1 Tott accounting retum after adjusting for MA costs s 7% [ Area toexpiry  tofistbreak  Occupancy  Averagerent!
Asat3lMach2026 '000sq ft years years % £persqft’
ix Portfolio split and valuation Logistics 27,326 103 87 %7 . 81
i
! 100% Longincorne' 8,773 233 220 98.8 20.0:
owned ™ NCI 2026 2026 2025 2025
Asat 31 March £m £m £m Em % £m %g  Other 502 18.5 18.2 100.0 9.4
Mega distribution 316.5 - - 3165 42 3153 51 portfolio 36,601 16.9 155 977 1.0
Regional distribution 802.8 - - 802.8 105 726.8 N8 | Dueiohavingminimali paks and ther from ah
Urban logistics 2,904.4 = - 29044 384 17960 29.2
Logistics 40237 -z - aow7 528 28379 467 XiTotal property returns v
Convenience 1,010.6 65.5 (213) 10548 13.8 9777 159 . propeny AR propery |
Entertainment & leisure 1,539.6 - - 1,539.6 202 1297.8 1 For the year to 31 March % . %t
Healthcare & education 9215 - - 921.5 124 9311 15.1 Capital return 14 i 25
Long income 34717 65.5 (213) 35159 464 32066 521 Incorne return 56l o 57
Other 81.0 - - 81.0 11 10.8 18 Totalreturn 7 8.3
Total property portfolio | 7,576.4 655 (13) 76206 100.0| 61553 100.0 '
.
tncorne strip gross up!' 2371 - - 2371 2310 '
Head lease assets 54.4 - - 54.4 409 B
7.867.9 655 (21.3) 79121 ' 64272
i
1 Represents f jith the sale of a 65 year ip of Alton Towers and Thorpe Pask in 2022, as reflected
innote 14a(ii '
)
!
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Supplementary information continued

{not audited)
xiii Net contracted rental income' xvi Top ten assets (by value)
T 2026 20250 Area Netcontracted T WAULT WAULT .
Asat31March £m o '000 rent  Occupancy toexpiry  tofirstbreak?
1l h
Logistics 2107 142.7 Asat31March 2026 sqft £m % years years
Tc s Park L .
Long income 209.0 1895 Alton Towers Parl nfa 9.9 100 513 513
Other 48 60  Ramsay Rivers Hospital 193 10.2 100 L8] “Ji
Investment portfolio 4245 3382  ThorpePark n/a 74 100 513 513.
Development 7.6 22 Bedford Link, Bedford 75 6.0 100 15.2 13.4,
Total portfolio | 4321) 340.4  Primark, Istip 1,062 6.2 100 145 14.5 .
1 C fi d head lease payments Great Bear, Dagenham 454 48 100 17.5 17.51
xiv Rent subject to expiry Ramsay Springfield Hospitat 85 59 100 A LA
B i nfa 6.0 100 514 514
H Within Within Within Within Within Within| Heide Park v !
3years Syears 10 years 15 years 20 years 25years;  Argos, Bedford 658 48 100 8.0 8.0
Asal31March 2026 % % % % % % .
— THG, gton 686 4.7 100 18.7 18.7
Logistics 13.0 243 563 81.4 923 972"
'
Longincome 23 65 15.6 451 603 67.8, il Top ten occupiers
Other 6.0 14,8 26.1 30.8 30.8 90.7 ‘\ i Netcontracted  Netcontracted ;
N rentalincome  rentalincome
investment portolio [ 75 153 355 62,6 755 823  Asat31March 2026 £m %'
xv Contracted rent subject to inflationary or fixed uplifts Ramsay Health Care 394 91
R 2026 2026 7025 2025+ Merlin Entertainments 336 78:
Asat31March Em % £m %. Travelodge pis] 49:
Logisti 1031 48.7 854 59.6  Prernierlnn 14.0 33
Longincorne 1942 88.7 179.4 901 Booker 9.7 22 :
Other 29 60.0 4.2 700  Marks & Spencer a1 19
Investment portfolio 300.2 69.01 269.0 772 Great Bear 70 16;
Tesco 66 15,
Primark 6.2 14
Amazon 57 13!
Total 1514 35.04
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Supplementary information continued
(not audited)

xviii Loan to value

xix Acquisitions and disposals

i 100% ) 2026 . 2005
owned v NCI 2026 2025 Asat 31March £m £my

‘As at 31 March Em Em Em Em Emi
Gross debt 29523 - - 29523 wn2 costs '
Less: Fair value adjustments 249 - - 249 17.4 Completed in the year 15266 1 847
Less: Cash balances (143.4) 39) 16 (144.8) (832 Exchangedin the previous year f1a) . @3
Netdebt 2,833.8 (3.0) 16 2,832.4 20074  Exchanged but not cornpleted in the year - | 147
Acquisitions exchanged in the year - - - - 147  Forward funded investments classified as developments 499 ! 58.6
Disposals exchanged in the year' {53.9) - - (53.9) (10.6}  Transaction costs and other (13.2) | (12.6)
Adjusted net debt (A) 2,7799 3.0 1.6 27785 2015 Exchangedinthe year 1,548.6] 3431
Exclude: Disposal proceeds !
Acquisitions exchanged in the year - - - - 14.7) Completed in the year - Group 288.4 ' oams
Disposals exchanged in the year' 539 - - 539 10.6 . '
Include: Completed in the year - share of |V and NCI (11.8)' l -
Het payables 1537 10 10 155.7 193 Exchangedin the previous year (153) : 9.3)
EPRA net debt (B) 29875 (2.0) 26 2,988.1 21367  Exchanged but not completed/received in the year' 539 ' 153
Investment properties at fair value 75275 65.5 (213) 7517 61438  Transaction costs and other 3.9 | . o124
Properties held for sale 478 - - 418 104 Exchanged in the year 3181 Y3419
Trading properties Al - - Al AN forsale of £48.4 mill £5.5 million (2025: £15.3 milion)
Total property portfolio 7.576.4 65.5 (21.3) 7620.6 61553
Acquisitions exchanged in the year - - -~ - 147 '
Disposals exchanged in the year? (47.8) - - (47.8) (10.4) :
Adjusted property portfolio (C) . 7.528.6 65.5 {21.3) 7572.8} 6.159.6 ?
Exclude:
Acquisitions exchanged in the year - - - - (14.7) '
Disposals exchanged in the year? 478 - - 478 104 :
Include: N
Financial assets 53 - = 53 89 !
EPRA property portfalio (D) 1 7.581.7 65.5 (213) 76259 6164.2
Loan to value (AJ(C) l 367%] 327%
EPRA Loan to value (B)/(D) | 39.2%) 347% )
1 Reflects disposal proceeds of assets held for sale of £48.4 million and other completed sales of £5.5 million
2 Reflects the book value of assets held for sale of £47.8 million as stated in note 9b '

|

E
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Supplementary information continued

(not audited)

xx Cash earnings cover

1 . 2026
For the year to 31 March Note £m
EPRA earnings 8 3053
Rent free and amortisation adjustrnents’ 9 (51-2)‘
Capitalised costs? f 45 {5.5)
Share based payment 4 57
Unwinding of discount on fixed rate debt acquired 5 59
Amortisation of loan issue costs 5 52
Movernent rent provisions n 0.5
Other 10.5
Cash earnings A 276.4
Dividend charge for the year net of scrip saving? B 2753;
Cash earnings cover A/B ‘ 100% |
1 Reflects the smoothing of rent free periods and fixed and minimum uplifts
2 Capitalised interest of £3.5 millian (note 5) and staft costs of £2.0 million (note 4}
3 Based on the average scrip take up over the preceding 12 months of 5%
LondonMetric Property Plc 200
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Glossary

Building Research Establishment Environmental
Assessment Methodology (‘BREEAM')

Anassessment and certification method for buildings.
Carbon Neutral

Companies, processes, and buildings becorne carbon neutral when
they calculate their carbon emissions and compensate for what they
have produced via carbon offsetting projects.

Capital Return

The valuation movernent an the property portfolio adjusted for
capital expenditure and expressed as a percentage of the capital
employed over the period.

Chief Operating Decision Makers (‘CODMs’)

The Executive Directors, Senior Leadership Tearm members and
other senior managers.

CO,e

Carbon dioxide equivalents (CO¢) provide a unit for expressing
greenhouse gas (GHG) emissions, converting gases such as methane
and nitrous oxide into the equivalent amount of carbon dioxide
{CO,) based on their warming potential. Ernissions are reported in
kilograms or tonnes of CO, equivalent (kgCOze and tCOqe).

Code

The UK Carporate Governance Code published by the
Financial Reporting Council in January 2024, publicly available
atwww.frc.org.uk which sets out principles cf good corporate
governance for listed companies. The 2024 Code applies to
financial years beginning on or after 1 January 2025, other than
Provision 29 which will apply to financial years beginning on or
atter1January 2026.

Contracted Rent
The annualised rent excluding rent free periods.

Cost of Debt
Weighted average interest rate payable,

LondonMetric Property Plc

CRREM Modelling

The Carbon Risk Real Estate Monitor (‘(CRREM’) tool models an
assel’s performance Lo determine the year it will becorne ‘stranded”.
Stranding is the point in time when the asset will not meet future
energy efficiency standards and whose energy upgrade will not be
financially viable.

Debt Maturity

Weighted average period to expiry of debt drawn.

Distribution

The term is used synonymousty with "Logistics’ and means the
organisation and implementation of operations to manage the flow

of physical items from origin to the point of consumption by the
end uger.

Embodied Carbon

Embodied carbon refers to the emissions associated with materials
and construction processes throughout the whole life cycle of a
building or infrastructure. It is typically associated with any processes,
raaterials, or products used to construct, rnaintain, repair, refurbish,
and repurpose a building. LondonMetric’s developrent-related
emissions account only for upfront embodied carbon, which refers
to the emisstons up 1o practical completion before the building
begins to be used by an occupier.

Energy Performance Certificate (‘EPC')

Required certificate whenever a property is built, sold or rented.
An EPC gives a property an energy efficiency rating from A (most
efficient) to G (least efficient) and is valid for ten years, An EPC
contains inforrnation about a property’s energy use and typical
energy costs, and recommendations about how to reduce energy
use and save money.

EPRA Cost Ratio

Administrative and operating costs (including and excluding costs of
direct vacancy) as a percentage of gross rental incarne.

EPRA Earnings per share (EPS’)

Earnings from the Group’s property rental business divided by the
weighted average number of shares inissue over the period.

200
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EPRA Loan to Value ('LTV'")

MNet debt and net current payables if applicable, divided

by the total property portfolio value including net current
receivables if applicable and financial assets due from the non-~
controlling interest.

EPRA Net Disposal Value per share

Represents the shareholders’ value under a disposal scenario, where
assets are sold and/or liabilities are not held to maturity. Therefore,
this measure includes an adjustment to rark to market the Group's
fived rate debt and public bond.

EPRA Net Reinstatement Value per share

This reflects the value of net assets required to rebuild the entity,
assuming that entities never sell assets. Assets and liabilities,
such as fair value rnovements on financial derivatives that are not
expected to crystallise in normal circumstances, are excluded.
Investment property purchasers’ costs are included.

EPRA Net Tangible Assets per share (‘NTA')

This reflects the value of net assets on along term, ongoing basis
assurning entities buy and sell assets. Assets and liabilities, such as
fair value movernents on financial derivatives that are not expected
to crystallise in normal circumstances, are excluded.

EPRA Net Initial Yield

Annualised rental income based on cash rents passing at the
balance sheet date, less non recoverable property operating
expenses, expressed as a percentage of the market value of the
property, after inclusion of estimated purchaser’s costs.

EPRA Topped Up Net Initial Yield

EPRA netinitial yield adjusted for expiratior of rent free periods
or other lease incentives such as discounted rent periods and
stepped rents.

EPRA Vacancy

The Estimated Rental Value (‘ERV') of irnmediately available vacant
space as a percentage of the total ERV of the Investrnent Portfotio.

Annuat Report and Accounts 2026
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Equivalent Yield

The weighted average income return expressed as a percentage
of the market value of the property, after inclusion of estimated
purchaser’s costs.

ESOS

Energy Savings Opportunity Scheme (‘ESOS') is a mandatory
energy assessment scheme designed to identify tailored, cost

effective rneasures that enable participating organisations to save
energy and reduce carbon emissions and costs.

Estimated Rental Value (‘ERV’)

The external valuers’ opinion of the open market rent which, on the
date of valuation, could reasonably be expected to be obtained on
anew letting or rent review of a property.

European Public Real Estate Association ('EPRA’)

EPRA is the industry body for European Real Estate Investment
Trusts (REITS).

European Single Electronic Format (‘ESEF’)

ESEF is the electronic reporting format required frorn 1 ]aﬁuary
2021 to facilitate access, analysis and comparison of annual
financial reports.

Financial Conduct Authority (‘FCA')

The Financial Conduct Authority is a regulatory body, operating
independenitly of the UK Government, which regulates financial
firrns providing services to consurners and rnaintains the integrity
of the financial rarkets in the UK.

GHG

Greenhouse gases (‘GHG') are gases that contribute directly to
climate change by trapping heat in the Earth’s atmosphere. The most
common of these gases is carbon.

Green Lease

A green lease is a standard farm lease with additional clauses that
provide for the rnanagement and improvement of a building’s
environmental perforrnance by both owner and occupier(s).

For LondonMetric, this includes clauses arcund data sharing, EPC
rating preservation, srnart metering, and yielding up.

LondonMetric Property Plc

GRESB

Global Real Estate Sustainability Benchmark (GRESB') is an
investor-driven global sustainability benchmark and reporting
frarnework for property companies, funds, developers, and investors
inreal estate.

Gross Rental Income

Rentalincome for the period from let properties reported under
IFRS, after accounting for lease incentives and rent free periods.
Gross rental income will include, where relevant, turnover based
rent, surrender premiums and car parking income,

Group

LondonMetric Property Plc and its subsidiaries.

Higheroft Investments plc (‘Higheroft)

Incorporated in the UK with company nurnber 00224271.
Highcroft Acquisition/Takeover

The acquisition of the entire issued share capital of Highcroft
Investrnents plcimplemented by way of a Scheme of Arrangement
under Part 26 of the Companies Act 2006.

IFRS

The International Financial Reporting Standards issued by the
tnternational Accounting Standards Board and adopted by the UK.

{FRS Net Assets

The Group's equity shareholders’ funds at the period end including
the netassets attributable to the non-controlling interest.

IFRS Net Assets per share

IFRS net assets divided by the number of shares inissue at the
balance sheet date.

IFRS Reported Profit

The Group's equity shareholders’ profit for the period excluding the
profit for the pericd attributable to the non-controlling interest.

Income Return

Net rental income expressed as a percentage of capital employed
over the period.
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Income Strip

Through the sale of a 65 year incomne strip of Alton Towers and
Thorpe Park in 2022, the Group has an obligation to pay rental
income equivalent to 30% of the annual rental income received
from the tenant and the ability to acquire the freehold back in
2087 for £1.

Investment Portfolio

The Group’s property portfolio excluding development, land
holdings and residential properties.

Investrment Property Databank (‘IPD’)

IPD is a wholly owned subsidiary of MSCl producing an independent
benchmark of property returns and the Group's portfotio returns.
IPCC

The Intergovernrnental Panel on Climate Change (IPCC’) is the
United Nations body for assessing the science related to climate
change. They developed the Representative Concentration
Pathways ('RCPs’), which describe four different 21st-century
pathways of greenhouse gas ({GHG') emissions and atmospheric
concentrations, air pollutant emissions and land use.

Like for Like Income Growth (‘LFL}

The movement in contracted rental income on properties owned
through the period under review, excluding properties held for
development and resiclential.

Listing Rules

The listing rules of the FCA made under the Financial Services and
Markets Act 2000 as amended from time to tirne.

Loan to Value (‘LTV')

Net debl expressed as a percentage of the total property portfolio
value at the period end, adjusted for deferred completions on sales
and acquisitions that exchanged in the period.

Logistics

The term is used synonymously with ‘Distribution’ and reans the
organisation and irplernentation of operations to manage the flow

of physical itermns from origin to the point of consumption by the
end user.
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Glossary continued

Low carbon heating

Low carbon heating refers to systems that reduce the reliance on
fossil fuels and their associated carbon emissions to heat properties.
These include but are not limited to heat purrips, electric bailers,
biomass boiers, micro-CHP systems, solar water heating, and other
hybrid systems.

LXi Acquisition/Merger

The acquisition of the entire issued share capitat of LXi REIT plc
implernented by way of a Scheme of Arrangement under Part 26
of the Companies Act 2006 and deerned a reverse takeover and
Class | transaction pursuant to the Listing Rules.

LXi REIT plc (‘LX)

LXi REIT ple {now LXi Limited). Incorporated in the UK with cornpany
number 10535081,

MEES

The Minimurm Energy Efficiency Standards (MEES') Regulations
establish a minirum level of energy efticiency for rented property
in England and Wales. From April 2023, they require private rented
properties to have a rinirnum Energy Performance Certificate
{EPC’) rating of E unless they have registered a valid exemption.
This is set to rise to EPC ‘B’ by 2030.

Net Debt

The Group’s secured and unsecured loans net of cash balances at
the period end.

Net Rental income

Gross rentalincome receivable after deduction for ground rents and
other net property outgoings including void costs and net service
charge expenses.

Net Zero

Companies, processes, and buildings become Net Zero when they
reduce their absolute carbon emissions to a minimum, with only the
remaining hard-to-abate residual ernissions bzing offset.

NNN

NNN, or Triple Net Lease, is a type of lease agreement commonly
used in cornmercial real estate. Ina NN lease, the tenant is
responsible for paying key expenses in addition to the base rent.

LondonMetric Property Plc

NNN REIT

Also known as Triple et Lease Real Estate Investiment Trust, is
atype of real estate investment trust ('REIT') that specialises in
properties leased ta tenants under triple net leases. in a triple net
lease, the tenant agrees to pay all ongoing operating expenses
associated with the property, in addition to rent and utilities.

Occupancy Rate

The ERV of the let units as a percentage of the total ERV of the
Investment Portfolio,

Operational Control Consolidated Approach

Under the operational control consolidated approach, a company
accounts for 100% of emissions from operations over which it or
one of its subsicliaries has operational control. It does not account for
GHG emissions from operations in which it owns an interest but has
no control,

Passing Rent

The gross rent payable by tenants under operating leases, less any
ground rent payable under head leases and the income strip.
Property Income Distribution (‘PID’)

Dividends frarn profits of the Group's tax-exempt property rentat
business under the REIT regulations. The PID dividend is paid after
deducting withholding tax at the basic rate.

Real Estate Investment Trust (‘REIT')

Alisted property cornpany which gualifies for and has elected
into a tax regirne which is exerapt frorn corporation Lax on profits
from property rental incorne and UK capital gains on the sale of
investment properties.

REGOs

Renewable Energy Guarantees of Origin Certificates (REGOs’)
demonstrate that electricity has been generaled frorn
renewable sources.

Total Accounting Return (‘TAR')

The rovernentin EPRA Net Tangible Assets per share plus the
dividend paid during the period expressed as a percentage of the
EPRA net tangible assets per share at the beginning of the period.
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Total Property Return (TPR)

Unlevered weighted capital and income return of the property
portfolio as calculated by MSCI.

Total Shareholder Return (‘TSR’)

The rnovement in the ordinary share price as quoted on the London
Stock Exchange plus dividends per share assuming that dividends
are reinvested at the time of being paid.

Triple Net Lease

Triple Net Lease, or NNN, is a type of lease agreerment commonly
used in commercial real estate. In a NNN lease, the tenant is
responsible for paying key expenses in addition to the base rent.

Triple Net Lease REIT

Also known as NNN REIT, is a type of real estate investrnent trust { RET)
that specialises in properties leased to tenants under triple net teases.
Ina triple net lease, the tenant agrees to pay all ongoing operating
expenses associated with the property, in addition to rent and utilities.

UK Sustainability Reporting Standards (‘'SRS’)

UK SRS Stand UK SRS S2 set out a framework for corporale
disclosures. UK SRS S1includes the general framework for applying
UK SRS, as well as requiremnents on general sustainability-related
risks and opportunities. UK SRS S2 sets out requirements on
climate-related risks and opportunities.

Urban Logistics REIT Plc (‘ULR’ or ‘Urban Logistics REIT’)
Urban Logistics REIT Plc (now Urban Logistics REIT Limited).
Incorporated in the UK with company number 09907096.

ULR Acquisition/Takeover

The acquisition of the enitire issued share capital of Urban Logistics
REIT Plcimplemented by way of a Scheme of Arrangernént under
Part 26 of the Companies Act 2006.

Weighted Average Interest Rate

The total loan interest and derivative costs per annum (including the
amortisation of finance costs) divided by the total debt inissue at the
period end.

Weighted Average Unexpired Lease Term (WAULT)

Average unexpired lease term across the Investmenit Portfolio
weighted by Contracted Rent.
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Notice of Annual General Meeting

This document is important and requires your immediate attention.
If you are in any doubt as to the action you should take, you should
seek your own personal financial advice from your stockbroker,
bank manager, solicitor, accountant, or other financial advisor
authorised under the Financial Services and Markets Act 2000.

If you have sold or otherwise transferred all your ordinary shares,
please send this document, together with the accornpanying

documents, as scon as possible to the purchaser or transferee, or
to the stockbroker, bank or other agent through whom the sale or
transfer was effected, for delivery to the purchaser or transferee.

Notice is hereby given that the Annual General Meeting of the
members of LondonMetric Property Ple (Registered nurnber
7124797) will be held at The Connaught Hotel, Carlos Place,
Mayfair, London W1 2AL on 9 July 2026 at 10.00 am.

Resolutions 110 15 (inclusive) will be proposed as ordinary

resolutions and resolutions 16 10 19 (inclusive) will be proposed as

special resolutions. Voting on all resolutions will be by way of poll.

. That the Annual Report and Accounts for the year ended

31March 2026 be received.

That the Annual Report on Remuneration in the form set outin

the Annual Report and Accounts for the year ended 31 March

2026 be approved.

. That the Directors’ Remuneration Policy in the forrn set outin
the Annual Report and Accounts for the year ended 31 March
2026 be approved and that the proposed amendment to the
rules of the 2023 Long Term Incentive Plan (the ‘LTIP’), as
summarised in the explanatory notes section of this Notice,
be approved and the Directors be authorised to adopt such
amendrnent and do all such other acts and things as they may
consider appropriate to implement such amendment.

. That Deloitte LLP be reappointed as auditor of the Company,

to hold office until the conclusion of the next general meeting

at which accounts are laid before the Company.

That the Directors be authorised to determine the

remuneration of the auditor.

That Andrew Jones be re-elected as a Director.

That Martin McGann be re-elected as a Director.

That Alistair Elliott be re-etected as a Director.

That Suzanne Avery be re-elected as a Director.
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10.That Robert Fowlds be re-elected as a Director.

. That Katerina Patmare be re-elected as a Director.

12. That Suzy Neubert be re-elected as a Director.

13. That Nicholas Leslau be re-elected as a Director.

14. That Sandra Gumim be re-elected as a Director.

15. That the Directors be and they are hereby generally and

unconditionally authorised in accordance with Section 551 of
the Companies Act 2006 (the 2006 Act’), in substitution for
all existing authorities:

a. toexercise all the powers of the Company to allot shares and
to make offers or agreements to allot shares in the Company

or grant rights to subscribe for or to convert any security into
shares in the Company (together ‘Relevant Securities’) up
to @ maximum aggregate nominal amount of £78,159,402,

such amount to be reduced by the nominal amount of any
equity securities (within the meaning of Section 560 of the
2006 Act) allotted under paragraph 15b below in excess of

£78,159,402; and

b. toexercise all the powers of the Company to allot equity
securities (within the meaning of Sectior 560 of the
2006 Act) up to a raximum aggregate nominat amount
of £156,318,804, such amount o be reduced by any
Relevant Securities allotted or granted under paragraph
15a above, provided that this authority may only be used
in connection with a rights issue in favour of holders of
ordinary shares and other persons enditled to participate

therein where the equity securities respectively attributable

to the interests of all those persons at such record date as
the Directors may determine are proportionate (as nearly
as may be) to the respective numbers of equity securities
held by them or are otherwise allotted in accordance with

the rights attaching to such equity securities subject to such

exclusions or other arrangernents as the Directors may
consider necessary or expedient to deal with fractionat
entitlements or legal difficulties under the laws of any
territory or the requirements of a regulatory body or stock
exchange or by virtue of shares being represented by
depositary receipts or any other matter whatsoever,

fll

provided that the authorities in paragraphs 15a and 15b shall
expire at the conclusion of the next Annual General Meeting of
the Company after the passing of this resolution (or, if earlier,
on the date which is 15 months after the date of this Annual
General Meeting), except that the Company rmay before such
expiry make an offer or agreernent which would or rnight
require Relevant Securities or equity securities as the case
may be to be allotted (and treasury shares to be sold) after
such expiry and the Directors ray allot Relevant Securities
or equity securities (and sefl treasury shares) in pursuance

of any such offer or agreernent as if the authority

in question had not expired.

16. That, if resolution 15 is passed, the Directors be and are
ernpowered, in accordance with Sections 570 and 573 of the
2006 Act, to allot equity securities (as defined in Section 560(1)
of the 2006 Act) for cash pursuant to the authority conferred
by resolution 15 and/or by way of a sale of treasury shares as
if Section 561(1) of the 2006 Act did not apply to any such
allotrent or sale, provided that this power shall be lirnited to:

a. theallotment of equity securities and sale of treasury
shares for cash in connection with an offer of, or invitation
to apply for, equity securities made to (but in the case of
the authority conterred by paragraph 15b of resolution 15
above, by way of a rights issue only):

(i} toordinary shareholders in proportion (as nearly as may
be practicable) to their existing holdings; and/or

(ii} to holders of other equity securities as required by the
rights of those securities,

o, if the Directors otherwise consider necessary, and so

that the Directors may impose any limits or restrictions and

make any arrangements which they consider necessary

or appropriate to deal with any treasury shares, fractional

entitlernents, record dates, legal, regulatory or practical

problems in, or under the laws of, any territory or any other

matter; and

b. theallotrnent of equity securities or sale of treasury shares
(otherwise than under paragraph 16a above), upto a
rnaximum aggregate nominal amount of £23,447,821,
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provided that this power shall expire at the conclusion of the
next Annual General Meeting of the Campany (or, if earlier,

on the date which is 15 rnonths after the date of this Annual
General Meeting) but prior to its expiry the Carapany may
make offers, and enter into agreements, which would, or might,
require equity securities to be allotted (and treasury shares to
be sold) after the authority expires and the Directors may allot
equity securities (and sell treasury shares) under any such offer
or agreement as if the authority had nat expired.

17. That, if resolution 15 is passed. the Directors be and are
empowered, in accordance with Sections 570 and 573 of the
2006 Act, in addition to any authority granted under resolution
16 to allot equity securities (as defined in Section 560(1) of
the 2006 Act) for cash pursuant to the authority conferred
by resolution 15 and/or by way of a sale of treasury shares as
if Section 561(1) of the 2006 Act did rot apply to any such
allotment or sale, such power to be:

a. lirited to the allotment of equity securities or sale of
treasury shares up to a maxirnurn aggregate nominal
amount of £23,447.821; and

b. used only for the purposes of financing (or refinancing,
if the authority is to be used within six ronths after the
original transaction} a transaction which the Directors
determine to be an acquisition or other capital investrment
of a kind contemplated by the Staternent of Principles on
Disapplying Pre-Emption Rights most recently published
by the Pre-Emption Group prior to the date of this notice,

provided that this power shall expire at the end of the next
Annual General Meeting of the Company (or, if earlier, on the
date which is 15 months after the date of this Annual General
Meeting) but, in each case, prior to its expiry the Cornpany may
make offers, and enter into agreements which would, or right,
reqjuire equity securities to be allotted (and treasury shares to
be sold) after the authority expires and the Directors rmay allot
equity securities (and sell treasury shares} under any such offer
or agreement as if the authority in question had not expired.

LondonHMerric Property Plc

18.That the Company be and is hereby generally and
unconditionally authorised, in accordance with Section 701 of
the 2006 Act, to rake market purchases (within the meaning
of Section 693(4) of the 2006 Act) of ordinary shares of 10p
each in the capital of the Company (‘ordinary shares’} on such
terms and in such manner as the Directors may from time to
tirne determine provided that:

a. the maximum aggregate number of ordinary shares
authorised to be purchased is 234,478,206;

b. the minirnum price which may be paid for an ordinary
share is 10p being the norninal amount thereof (exclusive
of expenses payable by the Cornpany);

¢. the rmaxirnum price which may be paid for an ordinary
share (exclusive of expenses payable by the Corapany)
cannot be rnore than the higher of:

(i

105% of the average market value of an ordinary share
as derived from the London Stock Exchange's Daily

Official L st for the five business days prior to the day on
which the ordinary share is contracted to be purchased;

and

(ii) the value of an ordinary share calculated on the basis of

the higher of: (A} the last independent trade of; or (B)

the highest current independent bid for, any nurnber of
ordinary shares on the trading venue where the rnarket

purchase by the Company will be carried out; and

d. this authority shall expire at the conclusion of the next
Annual General Meeting of the Company (or, if earlier, on
the date which is 15 months after the date of this Annual
General Meeting) except that the Cornpany may before
such expiry make a contract to purchase its own shares
which will or may be cornpleted or executed wholly or
parily after such expiry and the Company may purchase
its ordinary shares pursuant to such contract as if this
authority had not expired.
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19. That the Cornpany is authorised to call any general reeting of
the Company other than the Annual General Meeting by notice
of at least 14 clear days during the period beginning on the date
of the passing of this resolution and ending on the conclusion
of the next Annual General Meeting of the Company.

By order of the Board

Jadzia Duzniak
Company Secretary
21 May 2026
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Notes to the Notice of the Annual General Meeting:
(i

Sharehalders entitled to attend and vote at the meeting rnay
appoint ane or more proxies (who need not be shareholders)
to attend, speak and vote on their behalf, provided that each
proxy is appointed to exercise the rights attaching to the
different shares held by him or her.

(i} Your proxy coutd be the Chair, another Director of the
Cornpany or another person who has agreed to attend and
represent you. Your proxy will vote as you instruct and must
attend the meeting for your vote to be counted. Details of
how to appoint the Chair (or another person) as your proxy are
set out in the notes to the proxy forra.

(i) Any person to whorn this Notice is sent who is a person
nominated under Section 146 of the 2006 Act to enjoy
information rights (a ‘Nominated Person’) may, under an
agreement between him/her and the shareholder by whom
he/she was nominated, have a right to be appointed {or to
have someone else appointed) as a proxy for the Annual
General Meeting. If a Nominated Person has no such proxy
appointment right, or does not wish to exercise it, he/she may,
under any such agreement, have a right to give instructions to
the shareholder as to the exercise of voting rights.

The staternent of rights of shareholders in relation to the
appointrment of proxies in paragraph (i} above does not apply
to Norninated Persons. The rights described in that paragraph
can only be exercised by shareholders of the Company.

(iv} To have the right to attend and vote at the meeting you must
bhold ardinary shares in the Company and your name must be
entered on the share register of the Cornpany in accordance
with note {vi) below.

(v

You will not have received a hard copy proxy form for the
Annual General Meeting in the post. Shareholders can instead
vote electronically via the Investor Centre, a free app for
srartphone and tablet provided by MUFG Corporate Markets
{the company's registrar). It allows you to securely manage
and ronitor your shareholdings in real time, take part in
online voting, keep your details up to date, access a range of
information including payment history and much more.

LondonMetric Property Plc

The app is available to download on both the Apple App Store
and Google Play, or by scanning the relevant QR code below.
Alternatively, you rnay access the Investor Centre via a web
browser at: https://uk.investorcentre.mpms.mufg.corn/.

Ol

&
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You will need to log into your Investor Centre account or register
if you have not previously done so. Once you have setup your
account you will need 10 add your shareholding by clicking ‘Add
Holding' in the ‘Portfolio’ section and following the on-screen
instructions, You will require your Investor Code (IVC) to add your
shareholding. You can find your IVC on your share certificate or
by contacting our Registrar, MUFG Corporate Market by ernailing
them at shareholderenquiries@crn.mpms.mufg.corn or by
calling on 0371664 0300.

Proxy votes should be submitted as early as possible and, in
any event, no later than 10.00 am on 7 July 2026 (or, in the
event of an adjournment, not less than two business days
before the stated time of the adjourned meeting).

You rnay request a hard copy proxy form directly from

the Company's registrars, MUFG Corporate Markets by
emailing shareholderenquiries@crnmpms.rnufg.com or by
post al MUFG Corporate Markets, PXS 1, Central Square, 29
Wellington Street, Leeds, LS1 4DL. To be valid, any hard copy
proxy form (and the power of attorney or other authority,

if any, under which it is signed or a notarially certitied copy
thereof) must be received by post or (during normal business
hours only) by hand at the Cornpany's registrars, MUFG
Corporate Markets, Central Square, 29 Wellington Street,
Leeds, LS14DL by no later than 10.00 am on 7 July 2026 (or,
in the event of an adjournment, not less than two business
days before the stated time of the adjourned meeting).

Where you have appointed a proxy using the hard copy proxy
form and would like to change the instructions using another
hard copy proxy form, please contact MUFG Corporate
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Markets at PXS 1, Central Square, 29 Wellington Street, Leeds,
LS14DL. The deadline for receipt of proxy appointrents (see
above) also applies in relation to arnended instructions.

Completion and return of a proxy form will not preclude
members frorn attending and voting at the meeting should
they wish to do so. Unless otherwise indicated on the Form
of Proxy, CREST, Proxymity or any other electronic voting
instruction, the proxy will vote as they think fit or, at their
discretion, withhold from voting,

Any attempt to terminate or amend a proxy appointment
received after the relevant deadline will be disregarded.
Where two or more valid separate appointments of proxy
are received in respect of the same share in respect of the
same meeting, the one which is last sent shall be treated as
replacing and revoking the other or others.

if you need help with voting online, or require a paper proxy
form, please contact the Company's registrars, MUFG Corporate
Markets by email at: shareholderenquiries@cm.rpms.roufg.
com, or you may call MUFG Corporate Markets on 0371 664
0300 if calling from the UK, or +44 (0) 371664 0300 if calling
from outside of the UK. Calls are charged at the standard
geographic rate and will vary by provider. Calls outside the
United Kingdom will be charged at the applicable international
rate; lines are open 9.00 am to 5.30 pm, Monday to Friday
excluding public holidays in England and Wales.

(vi) The time by which a person must be entered on the register

of members in order to have the right to attend or vote at the
meeting is close of business on 7 July 2026. If the meeting 1s
adjourned, the time by which a person must be entered on
the register of members in order to have the right to attend

or vote at the adjourned meeting is close of business on the
day that is two business days before the date fixed for the
adjourned meeting. Changes to entries on the register of
rnernbers after such times shall be disregarded in determining
the rights of any person to attend or vote at the meeting.

{vi) CREST mernbers who wish to appoint a proxy or proxies by

utilising the CREST electranic proxy appointment service
may do so by utilising the procedures described in the CREST
Manual. CREST Personal Members or other CREST sponscred
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members, and those CREST raembers who have appointed a
voting service provider(s), should refer to their CREST sponsor
or voting service provider(s), who will be able to take the
appropriate action on their behalf.

(viii)in order for a proxy appointmenit or instruction rnade using
the CREST service to be valid, the appropriate CREST message
(a CREST Proxy Instruction) must be properly authenticated
in accordance with Euroclear UK & International Limited’s
specifications and must contain the information required for
such instruction, as described in the CREST Manual {available
via www.euroclear.com). The message, regardless of whether
it constitutes the appointment of a proxy or is an arnendment
1o the instruction given to a previously appointed proxy must,
in order to be valid, be transmitted so as to be received by the
Cornpany's registrars (I0: RA10) by 10.00 am on 7 July 2026
for receipt of proxy appointments. For this purpose, the time
of receipt will be taken to be the tire (as determined by the
tirne stamp applied to the message by the CREST Application
Host) frorn which the issuer's agent is able to retrieve the
message by enquiry to CREST in the manner prescribed by
CREST. After this time, any change of instructions to proxies
appointed through CREST should be cornrnunicated 7o the
appointee through other means.

CREST members and, where applicable, their CREST
sponsors or voting service providers should note that
Euroclear UK & International Limited does not make available
special procedures in CREST for any particular messages.
Marmal system timings and limitations will therefore apply

in relation to the input of CREST Proxy Instructions. Itis

the responsibitity of the CREST member concerried to take
(or, if the CREST member is a CREST personal member

or sponsored member or has appointed a voting service
provider(s), 1o procure that his CREST sponsor or voting
service pravider(s) take(s)) such action as shall be necessary to
ensure that a message is transmitted by rneans of the CREST
systern by any particular time. In this connection, CREST
members and, where applicable, their CREST sponsors or
voting service providers are referred, in particular, to those
sections of the CREST Manual concerning practical limitations
of the CREST system and timings (www.euroclear.com).
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{ix) The Company may treat as invalid a CREST Proxy Instruction

(]

in the circumstances set out in Regulation 35(5)(a) of the
Uncertificated Securities Regutations 2001,

CREST mernbers and, where applicable, their CREST sponsors
or voting service providers should note that Euroclear UK

& International Limited does not make available special
procedures in CREST for any particular messages.

Normnal systern timings and limitations will therefore apply

in relation to thz input of CREST Proxy Instructions. Itis

the responsibility of the CREST member concerned to take
(or, if the CREST member is a CREST personal rnember

or sponsored rember or has appointed a voting service
provider(s), to procure that his or her CREST sponsor or voting
service provider(s) take(s)) such action as shall be necessary to
ensure that a message is transmitted by means of the CREST
system by any particular tire.

In this connection, CREST members and, where applicable,
their CREST sponsars or voting system providers are referred,
in particular, to those sections of the CREST Manual concerning
practical limitations of the CREST systern and timings.

Proxyrmity Voting - if you are an institutional investor you may
also be able to appoint a proxy electronically via the Proxymity
platform, a process which has been agreed by the Company

and approved by the Registrar. For further information regarding
Proxymity, please go to www.proxymity.io. Your proxy raust be
lodged by 10.00 arn on 7 july 2026 in order to be considered
valid or, if the meeting is adjourned, by the time which is 48
hours before the time of the adjourned meeting. Before you can
appoint a proxy via this process you will need to have agreed

1o Proxymity's associated terms and conditions. It is important
that you read these carefully as you will be bound by them

and they will govern the electronic appaintrnent of your proxy.
Anelectronic praxy appointiment via the Proxyrity platform may
be revoked completely by sending an authenticated rnessage via
the platform instructing the removal of your proxy vote.

(i) Any corporation which is a rnernber can appoint one or more

corporate representatives who may exercise on its behalf all
of its powers as a member provided that they do not do so in
relation to the same shares.
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(xii) You may not use any electronic address provided either in this

Motice of Annual General Meeting or any related docurnents
{including the foren of proxy) to cornmunicate with the
Company for any purposes cther than those expressly stated.

(xii)As at 20 May 2026 (being the closest practical business day

before the publication of this Notice), the Company's issued
share capital consisted of 2,344.,782,058 ordinary shares
carrying one vote each.

(xiviMembers satisfying the thresholds in Section 527 of the 2006

Act can require the Company to publish a statement onits
website setting out any ratter relating to:

a. the audit of the Cornpany’s accounts (including the
Auditor’s report and the conduct of the audit) that are to be
laid before the rneeting; or

b. any circurnstances connected with an auditor of the
Company ceasing to hold office since the last Annual General
Meeting, that the members propose to raise at the rneeting.

The Company cannot require the members requesting the
publication 1 pay its expenses. Any statement placed on the
website must also be sent to the Company's auditor no later
than the time it makes its statement available on the website.
The business which may be dealt with at the rneeting includes
any staterent that the Cornpany has been required to publish
on its website.

(xv)Any member attending the meeting has the right ta ask

questions. The Company must cause to be answered any
such question relating to the business being dealt with at the
meeting but no such answer need be given if:

a. to do so would interfere unduly with the preparation
for the meeting or involve the disclosure of
confidential inforrnation;

(=4

. the answer has already been given on a website in the form
of an answer to a question; or

[l

itis undesirable in the interests of the Company or the
good order of the meeting that the question be answered.
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{xvi) A copy of this Notice, and other inforrnation required
by Section 311A of the 2006 Act, can be found at
www.londonrnetric.com.

(xvi)) The following docurnents are available for inspection at the
registered office of the Company during normal business
hours on each weekday (public holidays excluded) from the
date of this Motice until the conclusion of the Annual General
Meeting and at the place of the Annual General Meeting for
15 minutes prior to and during the meeting:

P

copies of the Executive Directors’ service contracts
with the Company;

o

copies of letters of appointment of Non Executive Directors;

o

. acopy of the Articles of Association of the Company; and
d. the amended rules of the LTIP.

Should a shareholder wish to inspect any of these documents
please submit a request to info@londonmetric.com.

{xviii) In the case of joint registered holders, the signature of one
holder on a proxy card will be accepted and the vote of the
senior holder who tenders a vote, whether in person or by proxy,
shall be accepted to the exclusion of the votes of the other joint
holders, For this purpose, seniority shall be determined by the
order in which names stand on the register of members of the
Company in respect of the relevant joint holding.

(xix) Voting on all resotutions at the Annual General Meeting will
be by way of poll. The Company believes that this is the best
way of representing the view of as many shareholders as
possible in the voting process.

(x%) This Notice (including these notes) reflects the intention of
the Board with respect to the AGM given the law in force, and
relevant guidance, as at the latest practicable date before the
publication of this Notice,

Shareholders should check our website to ensure they have the

miost up to date information available regarding the AGM.

Explanatory notes:

The infarrnation below is an explanation of the business to be
considered at the Annual General Meeting.

LondonMerric Property Plc

Resolution 1 To receive the Annual Report and Accounts

The Chair will present the Annual Report and Accounts for the
year ended 31 March 2026 to the meeting. Resolution 1is to
receive the Report of the Directors, the financial statements and
the Independent Auditor’s report on the tinancial statements and
on the auditable part of the Annual Report on Remuneration for
the financial year ended 31 March 2026.

Resolution 2 — Annual Report on Remuneration

Resolution 2 is an ardinary resolution to approve the Annual
Report on Remuneration relating to the irplementation of the
Cornpany’s existing Remuneration Policy. Section 439 of the
2006 Act requires UK incorporated listed companies to put their
Annual Report on Remuneration to an advisory shareholder vote.
As the vote is advisory it does not affect the actual rernuneration
paid to any individual Director. The Annual Report on
Rernuneration is set out in full in the Annual Report and Accounts.

Resolution 3 - Directors’ Remuneration Policy and LTIP

Resolution 3 is an ordinary resolution to approve a new Directors’
Remuneration Policy (which will replace the Company's existing
Rernuneration Policy) and an increase to the limit on grantsina
year under the rules of the LTIP from 225% to 275% of salary to any
individual. This is in line with the maxirnum grant that will be possible
to an Executive Director under the proposed changes to the new
Directors’ Remuneration Policy. No further changes are proposed
1o the rules of the LTIP. Shareholders are invited to approve the
Directors' Remuneration Policy which is set out on pages 123 to 135 of
the Annual Report and Accounts (the ‘Policy’). The Policy, which sets
out the Company's forward looking policy on Directors’ remuneration,
is subject to a binding shareholder vote by ordinary resolution at least
every three years. Once the Policy has been approved, all payments
by the Company to the Directors and any former Directors must be
made in accordance with the Policy (unless a payment has separately
been approved by shareholder resolution). if the Company wishes to
change the Policy, it will need to put a revised Directors’ Remuneration
Palicy to a shareholder vote again before it can irplerment any
payments pursuant to an amended Directors’ Remuneration Policy.
If the Policy remains unchanged, the 2006 Act requires the Cornpany
to put the Policy to shareholders for approval again no fater than
at the Company's 2029 Annual General Meeting,
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A copy of the rules of the LTIP in the proposed amended forrn
will be available for inspection from the date of this Notice on
the National Storage Mechanism and will also be available for
inspection far at least 15 minutes before and during the AGM.

Resolutions 4 and 5 — Reappointment of auditors
Resolution 4 relates to the reappointrnent of Deloitte LLP as the
Company'’s auditor to hold office until the next Annual General
Meeting of the Company and Resclution 5 authorises the
Directors to set their remuneration.

Resolutions 6 to 14 — Re-election of Directors

Resatutions 6 to 14 deal with re-election of the Directors

(as applicable). Biographies of each of the Directors seeking
re-election can be found on pages 92 and 93 of the Annual Report
and Accounts. The Board has confirmed, following a performarice
review, that all Directors standing for re~election continue to
perform etfectively and demonstrate cornmitment to their role.

Resolution 15 — Allotment of share capital

At the last Annual General Meeting of the Company the Directors
were given authority to allot ordinary shares in the capital of the
Company. This authority expires at the conclusion of the Annual
General Meeting (or, if earlier, on the date which is 15 rnonths after
the date of the Annual General Meeting).

Your Board considers it appropriate that a similar authority be
granited to allot ordinary shares in the capital of the Company up
to a rnaximum nominal amount of £78,159,402 (representing
approximately one third of the Company's issued ordinary

share capital as at 20 May 2026) during the period up to the
conclusion of the next Annual General Meeting of the Company.
Such authority is sought in paragraph 15a of Resolution 15.

In accordance with the guidelines issued by the Investment
Association, paragraph 15b of Resolution 15 will allow Directors to
allot, including the shares referred to in paragraph 15a of Resolution
15, shares in the Company in connection with a pre-emptive offer
by way of a rights issue to shareholders up to a maxinmum nominal
amount of £156,318,804 (representing approximately two thirds of
the issued ordinary share capital of the Company as at 20 May 2026).

Your Board considers it appropriate to seek this additional allotment
authority at the Annual Generat Meeting in order to take advantage
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of the flexibility it offers. However, the Board has no present
intention of exercising either authority (except in relation to the
Company's scrip dividend scheme, its share schernes and (only

to the extent relevant) the Company’s proposed acquisition of
Picton Property Income Limited). If they do exercise the authority,
the Directors intend to follow best practice as regards its use, as
recommended by the Investrnent Association,

As at the date of this Notice the Company does not hold any
ordinary shares in the capital of the Company in treasury.

Resolutions 16 and 17 - General and additional authority
to disapply pre-emption rights

At the last Annual General Meeting of the Company the Directors
were also given authority to allot equity securities for cash without
first being required to offer such shares to existing shareholders.
This authority expires at the conctusion of the Annual General
Meeting {or, if earlier, on the date which is 15 rmonths after the date
of last year's Annual General Meeting).

The passing of Resolutions 16 and 17 would allow the Directors
to allot equity securities (or sell any shares which the Company
may purchase and hold in treasury) without first offering them to
existing holders in proportion to their existing holdings.

The authority set out in Resolution 16 is lirited to: (a) allotrnents
or sales in connection with pre-emptive offers and offers to
holders of other equity securities if required by the rights of

those shares; or (b) otherwise than in conrection with a pre-
emptive offer, up to an aggregate nominal armount of £23,447,821
{representing approximately 10% of the issued ordinary share
capital of the Cornpany as at 20 May 2026).

The authcrity set outin Resolution 17 is lirmited to allotments

or sales of up to an aggregate nominal amount of £23,447,821

in addition to the authority set out in Resolution 16 which is to

be used only for the purposes of financing (or refinancing, it

the authority is to be used within six months after the original
transaction) a transaction which the Directors determine to be an
acquisition or other capital investment of a kind contemplated by
the Staternent of Principles on Disapplying Pre-Emption Rights
most recently published by the Pre-Emptior Group prior to the
date of this notice (the ‘Staternent of Principles’).

LondonMetric Praperty Plc

The aggregate norninal arnount represents approxirnately
an additional 10% of the issued ordinary share capital of the
Cornpany as at 20 May 2026.

The Staterment of Principles state that, in addition to the standard
annual disapplication of pre-emption rights which permits
companies to issue for cash on a non-pre-emptive basis equity
securities representing no rnore than 10% of the Company’'s
issued ordinary share capital, the Pre-Emption Group is supportive
of extending the general disapplication power by an amount equal
to 10% of a company's issued ordinary share capital for certain
purposes. In accordance with the provisions of the Statement of
Principles, the Company confirms its intention that the additional
power sought by the Company pursuant to this resclution (equat
10 10% of the issued ordinary share capital of the Cornpany) can
be used in connection with one or more acquisitions or specified
capital investrnents, which are announced conternporaneously
with the relevant issue. The Pre-Emption Group recommends that
this additional 10% authority be sought in a separate resolution,
which is the approach the Cornpany has taken.

Resolution 18 — Authority to purchase own shares
Resolution 18 gives the Company authority to buy back its own
ordinary shares in the market as permitted by the 2006 Act.

The authority limits the number of shares that could be purchased to
amaximurn of 234,478,206 shares (representing approximately 10%
of the Company’s issued ordinary share capital as at 20 May 2026)
and sets rninirum and maxirnum prices. This authority will expire at
the conclusion of the next Annual General Meeting of the Company.

The Directors have no present intention of exercising the

authority to purchase the Company's ordinary shares but will

keep the matter under review, taking into account the financial
resources of the Company, the Company’s share price and future
funding opportunities. The authority will be exercised only after
consideration by the Directors of the effect on net asset value and

if the Directors believe that to do so would be in the interests of
shareholders generally. Any purchases of ordinary shares would be
by rneans of market purchases through the London Stock Exchange.

Listed companies purchasing their own shares are allowed
to hold them in treasury as an alternative to cancelling them.
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Mo dividends are paid on shares whilst held in treasury and no
voting rights attach to treasury shares.

If Resolution 18 is passed at the Annual General Meeting, it is the
Company's current intention to hold in treasury the majority of
the shares it ray purchase pursuant to the authority granted toiit.
However, in arder to respond properly to the Company’s capital
requirements and prevailing rnarket conditions, the Directors

will need to reassess at the time ot any and each actual puschase
whether to hold the shares in treasury or cancel thern, provided it
is permitted to do so. The Company ray hold a maximum of up
10 10% of its issued share capital in treasury in accordance with
guidelines issued by the Investment Association.

As at 20 May 2026 (the latest practicable date before publication
of this Motice), there were share awards over 10,904,263 ordinary
shares in the capital of the Company representing approximately
0.47% of the Company's issued ordinary share capital. If the
authority 1o purchase the Company’s ordinary shares was
exercised in full, these awards would represent approximately
0.52% of the Cornpany’s issued ordinary share capital.

Resolution 19 — Notice period for general meetings

Itis proposed in Resolution 19 that shareholders should approve
the continued ability of the Cornpany to hold general meetings
other than the Annual General Meeting on 14 clear days' notice.

This resolution is required under Section 307A of the 2006 Act.
Under that section, a traded company which wishes to be able
to call general meetings (other than an Annual General Meeting)
on 14 clear days’ notice must obtain shareholders’ approval.
Resolution 19 seeks such approval.

The resolution is valid up to the next Anrual General Meeting of
the Company and needs to be renewed annually. The Company
will also need to rneet the requiremnents for voting by electronic
means under Section 307A of the 2006 Act before it can call a
general reeting on 14 days’ notice.

The shorter notice period would not be used as a matter of routine
for general meetings, but only where the flexibility is merited by
the business of the meeting and is thought to be to the advantage
of sharehalders as a whole.

Annual Report and Accounts 2026



Swategicreport_ { Govesnance

Financial calendar

Announceinent of results

:'r Financial statements

21 May 2026

Annual General Meeting

9 July 2026

LondonMetric Property Plc

Shareholder information

Advisors to the Company
Financial Advisors and Brokers
Peel Hunt LLP

7th Flaor

100 Liverpool Street

London EC2M 2AT

JP Morgan Securities Limited
25 Bank Street

Canary Wharf

London E14 5}P

Barclays Bank Plc

1Churchill Place

London E14 5HP

Auditor

Deloitte LLP

2 New Street Square

London EC4A 3BZ

Property Valuers

CBRE Limited

Henrietta House

Henrietta Place

London W1G ONB

Savills (UK) Limited

33 Margaret Street

London W1G OJD

Knight Frank LLP

55 Baker Street

London W1U 8AN

Tax Advisors
PricewaterhouseCoopers LLP
1Ernbankment Place
London WC2MN 6RH
Remuneration Advisors
Korn Ferry

Ryder Court, 14 Ryder Street
London SW1Y 6QB
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Solicitors to the Company
CMS Cameron McKenna
Nabarro Olswang LLP

78 Cannon Place

Cannon Street

London EC4N 6AF

Registrar

MUFG Corporate Markets
The Registry

Central Square

29 Wellington Street
Leeds LS140L

Secretary and Registered Address
Jadzia Duzniak

One Curzon Street

London W1| 5HB

www.londonmetric.com

REIT status and taxation

As a UK REIT, the Group is exempt from corporation tax on
rental income and UK property gains. Dividend payments to
shareholders are split between Property Income Distributions
(‘PIDs") and non PIDs.

For most shareholders, PIDs will be paid after deducting
withholding tax at the basic rate. However, certain categories
of shareholder are entitled to receive PIDs without
withholding tax, principally UK resident companies, UK public
bodies, UK pension funds and managers of ISAs, PEPs and
Child Trust Funds. There is a forrn on the Cornpany’s website
for shareholders to certity that they qualify to receive PIDs
without withholding tax.

Payment of dividends

Shareholders who would like their dividends paid direct

1o a bank or building society account should notify MUFG
Corporate Markets. Tax vouchers will continue to be sent to
the shareholder's registered address.
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