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HIGHLIGHTS

Total portfolio’ ?023 portfolio’ Maturing portfolio with multiple
£1164.9 E";;ms"‘ near-term value
bt = creation opportunities

2022: £1258.5m 2022: £93.5m
2023 t_otql.funds rqisgd 2023 cash proceeds Financial . : |
by portfolio companies = from realisations strength mqintained
£667m £38.6m during challenging
2022: £1,014m 2022: £281m ma rkets

1 Note 28 details the Alternative Performance Measures (“APMs”).

® Continued commitment to
shareholder returns

1
The market environment for early-stage investing remained Hysl.eqa rec_I?gnls.(ta-d Istess:(t) cothmpleted
challenging in 2023. In response we have prioritised and as BN > O I R S
heavily focused our activities and capital on developing Changemaker by Phase 2b trials on

leading portfolio opportunities in the high-growth sectors COP28 Presidency rheumatoid arthritis
where our teams have deep expertise. The Group's portfolio
successfully raised a total of £667m, with the Group

investing £73.2m alongside more than fifty co-investors. Leading scores Maintained high eNPS
Having appropriately managed our level of portfolio for ESG from MSCI, employee engagement
investment, the Group finished the year in a strong financial Sustainalytics and ISS scores

position with £227m gross cash, an important strategic
asset in the current environment.”

Greg Smith
CEO

IP GROUP PLC ANNUAL REPORT 2023 01
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2023 HIGHLIGHTS.
PERFORMANCE HIGHLIGHTS

Maturing portfolio with multiple

near-term value creation

opportunities

Significant portfolio inflection points, including
over ten companies now in clinical studies
and expecting key data by the end of 2025,
expected to evidence strong value creation

Capital allocation prioritised to high-growth
sectors where we have deep expertise
and experience

— Healthier future (Life Sciences): Istesso on
track to deliver Phase 2b data for Leramistat
(MBS2320) in rheumatoid arthritis in H1 2024;
Pulmocide Phase 3 study of novel anti-
fungal for invasive pulmonary Aspergillus
underway

- Tech-enriched future (Deeptech):
Featurespace posts double-digit revenue
growth, significant fundraisings completed
for Quantum Motion, Accelercomm and
Garrison, portfolio poised to benefit from
growth in 2024

NAV/share p'

Net Assets divided by the number of
outstanding shares in issue. A useful
measure to compare to the Group's
share price.

Link to strategy

Link to remuneration

Yes 2019

BUSINESS OVERVIEW

— Regenerative future (Cleantech): Significant
capital ($15m) committed to Hysata Series
B fund raise, which will complete in 2024.
Technical milestone achieved in 2023

£0.7bn of total capital raised by portfolio

in 2023 alongside leading co-investors
including Bosch Ventures, BP Ventures, Clean
Energy Ventures, L&G, M&G, Merck Ventures,
Morningside, Pfizer, Roche and Sofinnova
(2022: £1.0bn)

Decisive action to focus on the highest-growth
opportunities, deprioritising future investment
in our US platform and cessation of plans for
China growth fund

Financial strength maintained
during challenging markets

2020

Strong balance sheet and liquidity with gross
cash of £226.9m (2022: £241.5m)

£73.2m portfolio investment into 33 companies
across our three high-growth sectors

(2022: £93.5m; 46 companies) representing
around 10% of capital raised by our portfolio
(2022: 9% of total capital raised)

Return on NAV £!

Profit for the year excluding

STRATEGIC REPORT

OUR GOVERNANCE OUR FINANCIALS

Cash proceeds in line with expectations at
£38.6m (2022: £28.1m)

NAV per share declined to 114.8p (-13%), driven
primarily by adjustments to the carrying
values of First Light Fusion, our US platform,
Hinge Health and Akamis Bio and reflecting

a fair value decrease of listed holding Oxford
Nanopore. Since year end, further reduction in
listed portfolio of £45.4m

Third-party managed funds of £650m
(2022: £700m), with more than £100m
available for investment

Continued commitment to
shareholder returns

Launched further £20m share buyback fulfilling
our commitment to regular cash returns from
realisations

As announced on 18 December 2023, future
cash returns are expected to be in the form of
share buybacks when the share price discount
to NAV exceeds 20%

Over £75m of total cash returned to
shareholders through dividends and share
buybacks since 2021

share-based payment charges.
Shows a summary of the income
statement gains and losses that

directly impact NAV.

Link to strategy

Link to remuneration

2021 2022 2023 Yes

1 Alternative performance measure. See note 28 for definition and reconciliation to IFRS primary statements.

]

2022 2023

(73.7)

2019 2020 2021
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AT A GLANCE
IMPACT POTENTIAL

Impact is in our DNA. We aim to be the leading value-add
backer of impactful early-stage innovation, differentiated
by our track record, access to innovation, risk appetite,
flexibility, technical and commercial acumen, sector
expertise and long-term partnership model.

We form long-term partnerships
with our companies, bringing them
our deep technical expertise and
access to networks; our decades of
experience nurturing and building
high-growth businesses and our
access to capital.

Read about our business model
onpages10toll

Our international footprint gives us
access to a range of opportunities
and provides valuable insight and
resource to support our portfolio

companies as they scale and grow in
the UK, US, Australia and New Zealand.

04 IP GROUP PLC ANNUAL REPORT 2023

Our purpose drives a deep, intrinsic
level of commitment from our
team. We look to be a home

for exceptional and innovative
talent, and have built a unique

and attractive culture to support
our goals.

Read about our culture
on pages 19 to 20

BUSINESS OVERVIEW

STRATEGIC REPORT

OUR GOVERNANCE OUR FINANCIALS

Accelerating the impact of

science for a better future.

A future enhanced by the impact of transformative businesses we have identified,

backed and grown as long-term partners.

Have an
impact on
the world

that counts.

Develop
our unique
insights,
expertise
and access.

Accelerate Build a truly Be a
value differentiated home for
creation. reputation. exceptional
talent.

Deliver class-leading internal processes, services and controls.

Read about our strategy on pages 17 to 18

Healthier
future

Regenerative
future

Life Sciences

Read about Life Sciences
on pages 22 to 27

S,

Cleantech

Read about Kiko Ventures
on pages 27 to 28

®



AT A GLANCE.
IMPACT POTENTIAL

-

Top 20 investments by fair value
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Priority companies
We place meaningful focus on a dynamic list of companies which we
believe can be material in the context of overall Group performance
and underpin our self-sustaining model. These include:

Oxford Nanopore Technologies: The world's first and only nanopore
DNA sequencing platform, which is uniquely scalable from
pocket-sized formats through to ultra-high throughput devices,
enabling the genetic analysis of any living thing, by any person, in any

~environment. The technology offers real-time data analysis for rapid,

dynamic insights and played a key role in the COVID-19 pandemic.

First Light Fusion: Inertial confinement approach to fusion, aiming to
create the extreme temperatures and pressures required for fusion by
compressing fuel using a hypervelocity projectile. Fusion power is safe,
clean and limitless with the potential to transform the world’s energy
system. Achieved validated world-first fusion event in 2022.

Hysata: Hysata's unique capillary fed electrolyser technology promises
an efficiency gain in the production of green hydrogen.

Istesso: Immunometabolism drug discovery and development aimed
at reprogramming metabolism to treat autoimmune disease. Expects
Phase 2b data for its lead drug Leramistat (MBS2320) for rheumatoid
arthritis in the first half of 2024.

Featurespace: Machine learning solutions to prevent fraud and
financial crime. A well-developed business with enterprise-grade
solutions delivering significant revenue.

Hinge Health: The world's first digital clinic for back and joint pain with
an expanding customer base.

Garrison Technology: Anti-malware solutions for enterprise cyber
defences. Recently launched new Ultra cloud-based delivery model.
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CHAIR'S STATEMENT

Sir Douglas Flint
Chair
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We are increasingly encouraged by
evidence of growing public policy support
for science and innovation, given that we
are one of the UK's leading companies
supporting the transition of academic
discovery and innovation to successful
commercial realisation.”

IP GROUP PLC ANNUAL REPORT 2023
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Rarely has the expression ‘may you
live in interesting times’ been more
apposite than when applied to the
world in which we live today.

Often expressed as a ‘curse’ to denote times
of trouble and uncertainty, its accuracy in
describing the geopolitical, economic and
market backdrops that set the context for our
activities in 2023 and our expectations for the
current year is indisputable. The carry-over
from 2022 of the re-rating downwards of
listed technology companies, outside of those
involved in Al, was progressively reflected in
reduced appetite for venture investment in
private market funds. This impacted valuations
as funding rounds became more challenging
to close, with fresh money able to negotiate
advantageous terms often to the detriment of
existing investors unable to fund

follow-on investment.

Fortunately, the balance sheet strength

that we established in mid-2022 through
raising long-term debt capital ahead of the
subsequent series of interest rate rises in
the UK, provided the capacity to support our

portfolio companies selectively where required.

Once again, we progressively pared back our
initial investment plans to ensure we retained
capacity to support our priority portfolio
companies into 2024 and ended the year with
£227m gross cash.

The mix of our portfolio, substantially in life
sciences and energy transition, plus leading
companies in virtual reality, cyber resilience
and fraud detection, remains highly relevant to
the future desired by the societies we serve.

We are increasingly encouraged by evidence
of growing public policy support for science

STRATEGIC REPORT
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and innovation, given that we are one of

the UK’s leading companies supporting

the transition of academic discovery and
innovation to successful commercial
realisation. We welcomed the Chancellor's
announcement in June of a comprehensive
package of policies spanning regulation,
research and development (“R&D"),
infrastructure, skills and planning, all aimed at
driving investment, growth and innovation.

Investment capital to meet these objectives

is key to delivering the economic growth and
jobs needed to secure the improved lifestyle we
desire to leave for future generations. Investing
to enhance existing technologies and to bring
through transformative new technologies aligns
fully with our mission to deliver a better future
for people and the planet.

Thus, we are also highly supportive of the
initiatives announced by the Chancellor in the
Spring Budget, the Autumn Statement and the
Mansion House reforms to increase investment
through UK retirement savings schemes into
unlisted equities. The UK has an enviable,
indeed leading, position in academic-led
innovation and these reforms have highlighted
the opportunities available both to scale-up
investment support for such business and
increase returns to retirees over their investment
horizon. Once implemented, we stand to gain
from the resulting investment flows.

Notwithstanding the ‘risk-off’ sentiment across
much of the market in 2023, we enjoyed some
significant successes and achieved a number of
critical milestones; let me draw attention to two.

In our energy transition portfolio, Hysata marked
a year of outstanding progress, culminating in
being recognised by the COP28 Presidency with
an Energy Transition Changemaker award.
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Hysata's revolutionary high-efficiency electrolyser
is designed to deliver the world’s lowest cost
green hydrogen, a key enabler of the clean energy
transition. In December, the Group committed
Us$15m (£11.8m) to the first close of a fresh funding
round for Hysata, which was externally priced at

a substantial uplift to its previous round, resulting
in our existing stake almost tripling in value, with a
fair value uplift of £46.5m.

Istesso completed recruitment for its Phase 2b trial
of Leramistat (MBS2320), its lead drug in rheumatoid
arthritis, which represents a $25bn market, and
expects the data by the first half of this year.

There were also disappointments; Oxford
Nanopore (“ONT”), in which the Group owns a 9.8%
stake, saw its share price fall markedly over the
year, notwithstanding revenue growth just below
the lower end of guidance. While the price decline
reduced the value of our holding by £31.9m, we
remain convinced of the long-term value of this
investment.

Finally, First Light Fusion, which had successfully
achieved fusion in 2022, has not yet completed a
planned funding round given market conditions
and, as a result, we wrote down our investment by
£49.6m, or 43%, essentially reversing much of the
unrealised gain recognised in 2022 following their
announcement of achieving a fusion result.

Driven by write-downs in the portfolio, we
recorded a loss of £174.4m for the year; (2022:
£344.5m Ioss). As at 31 December 2023, our Net
Asset Value stood at £1,190.3m (2022: £1,376.1m)
or 114.8 pence/share (2022:132.9pence/share). In
2023 we invested £73.2m into the portfolio, out of
a total amount raised by the portfolio of £667m
and we realised cash from disposals, including
deferred cash from prior year disposals of £38.6m
(2022 comparatives were respectively £93.5m,
approximately £1on and £28.1m). Our share price
ended the year at 58.1p, marginally lower than its
entry point to the year of 61.2p.

BUSINESS OVERVIEW

Addressing the discount to
Net Asset Value (“NAV”)

The Board set one of its objectives at the outset
of 2023 to take steps designed to narrow the
discount at which our shares trade, versus

the stated NAV per share. We recognise that
continuation of this discount is of considerable
disappointment to our shareholders.

In conjunction with our advisors and brokers,
management significantly increased the outreach
made to current and potential shareholders,
both in the UK and internationally. Additionally,
the Board considered a wide range of alternative
structures through which we could conduct

our business and discussed these with advisers
and, in principle, with a number of our larger
shareholders. The outcome of these actions

was successful in broadening interest in the
Group from those who were not already invested
but that has not yet resulted in material new
investment. It was also clear that structural
change did not offer an obvious route to a
valuation uplift, and we concluded, with broad
shareholder support, to continue to concentrate
management effort on working with our priority
portfolio companies, given the many critical
events and milestones expected over the coming
year. That concentration also resulted in scaling
back on some of our international activities and
Greg discusses this more fully in his report.

We also concluded that we should pause paying
a dividend while our shares stood at a significant
discount to NAV and should embark upon a
modest share buyback programme, both to
capture the discount and evidence whether
such market intervention would meaningfully
narrow the discount. We announced a buyback
programme of up to £20m on 18 December 2023.
To date we have bought 5,225,207 shares at an
average price of 51.4p.

STRATEGIC REPORT

OUR GOVERNANCE OUR FINANCIALS

Director retirement

Our Non-executive colleague, Dr. Elaine Sullivan,
will this year have (substantially) completed
her third term of three years and, accordingly,
the Company announces that she will not be
standing for re-election at its annual generall
meeting ("AGM”) on 12 June 2024 and will step
down from the Company’s Board of Directors
effective from the close of the AGM.

Looking forward to 2024

2024 sees elections in more than 50 countries
representing close to half of the world's
population and GDP, with many outcomes likely
to bring significant change. Two major wars are
continuing with no sign of resolution and indeed
risk drawing others into conflict. Inflation seems
to have peaked in major Western economies,
but expectations now are for a more measured
pattern of interest rate reductions. Cost of living
challenges remain elevated and all of the above
contribute to migration patterns that are difficult
to control.

As a result, it is likely that risk appetite will remain
cautious until at least the electoral map has
settled and potential policy changes are digested.
The areas in which we invest remain critical to
building the future we desire to leave to future
generations so we will continue to ensure that
we have the people and financial resources to
support our portfolio companies as they scale
up their contributions to that future. Once again,
I look forward to updating you on progress at the
end of a year that we anticipate will see many
milestones reached.

Sir Douglas Flint
Chair
12 March 2024

IP GROUP PLC ANNUAL REPORT 2023 07
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CEO REVIEW

The overall market environment for growth companies and early-stage
investing remained challenging during 2023, as Douglas has articulated
above. In this context, the Group has made encouraging progress, focusing
our capital and time on the most promising opportunities within the three
high-growth sectors where we have deep expertise and experience,
maintaining our financial strength and taking further action to deliver
shareholder returns. Our overall financial performance for the year, a
negative return of 13% on NAV per share, was disappointing and below our
longer-term aspirations.

Our recent strategy has been one of increased  sales are estimated to be $1.4tn in 2026,

focus, under which around half of our with the well-documented ‘patent cliff’ for

e investment over the last two years has been blockbuster drugs putting $10bns of this at

2\ into eight priority companies, while we have risk. EY estimates Biopharma companies

deprioritised future investment in the US and have a record-equalling $1.4tn ‘firepower’
ceased plans to raise a fund in China. Nearly for business development and licensing of
80% of our portfolio value is now concentrated potential new drugs. IP Group is strategically
in 20 companies and more than 90% in positioned to capitalise on this megatrend,
40 companies. | remain confident that this with over ten companies now in clinical studies
increased focus, combined with a significant and expecting key data by the end of 2025,
number of portfolio inflection points in 2024 including a number of later stage clinical trials.

and beyond, has the potential to deliver

) For a tech-enriched future (Deeptech), the
compelling returns.

global “digital transformation”, characterised
. by the comprehensive integration and
Greg Smith relentless increase in sophistication of

CEQ The G , i " s ; digital technologies in every aspect of
© Lroup's overallinvestrment thesis remains society and business, is the most profound

that scientific and technological innovation and pervasive megatrend shaping the
with a clear focus on the three thematic areas R
Y7 where the Groub has deeb expertise and future of our world. Spending in this area
P P exp is forecast to reach $3.4 trillion by 2026.

Seie e anel ieclineleefes] fnneveiiem vl exp(zrlen;e, W”LOSdreSStSIgTﬁcﬂnt §OC|etc1| IP Group has been investing for many years in
' m g ' weletn b need and market opportunity alowing us to the fundamental technologies enabling this

a clear focus on the three thematic areas deliver financial returns with real-world impact transition including artificial intelligence, future
where the Group has deep expertise and For a healthier future (life sciences), computing, human-machine interface and
experience, will address significant societal  rapid advancements in biotechnology, next generation communication innovations.
need and market opportunity.” pharmaceuticals, and healthcare delivery Embracing the digital tronsformotio.n
are driving transformative changes in how megatrend not only presents lucrative
we understand, treat, and prevent diseases, investment opportunities but also reinforces
presenting a huge economic opportunity our commitment to fostering innovation and
for innovation. Worldwide prescription drug driving positive change in the global economy.

08 IP GROUP PLC ANNUAL REPORT 2023
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For a regenerative future (cleantech), the global trajectory continues to
converge towards adoption of clean energy solutions. Global investment
in the energy transition hit $1.8 trillion in 2023, up 17% on the previous year.
Our foresight in recognising this market opportunity has positioned us to
capitalise on the accelerating transition towards clean energy, resource
efficiency, and environmental sustainability. Leveraging our expertise and
networks through our Kiko Ventures brand, we are actively identifying and
nurturing disruptive startups and visionary entrepreneurs driving impactful
solutions that generate attractive financial returns.

Portfolio focused on high potential opportunities
reaching maturity

As noted in our RNS on 30 January 2024, we have made a number of fair
value reductions in the portfolio, primarily as a result of a more difficult
funding environment. This resulted in a negative return on NAV of 13%

or £172.2m (2022: negative return of 20%; £3411m). As of 31 December
2023, the value of the Group’s portfolio was £1164.9m (2022: £1,258.5m).
This is summarised as follows, with further commmentary in the Portfolio
Review below.

Fair value at Simple

Cash Net portfolio 31December returnon
All £m unless stated Invested proceeds gain/(loss) 2023 capital (%)
Healthier future: Life
Sciences (ex ONT) 339 37 (73.9) 393.8 (17%)
Healthier future: ONT - - (31.9) 173.6 (16%)
Tech-enriched future:
Deeptech n.9 33.2 (4.9) 231.4 (2%)
Regenerative future:
Cleantech
(Kiko Ventures) 17.6 01 (8.7) 275.3 (3%)
Platform investments 9.8 1.6 (a1) 90.8 (33%)
Total Portfolio 73.2 38.6 (160.5) 1,164.9 (13%)

BUSINESS OVERVIEW STRATEGIC REPORT OUR GOVERNANCE OUR FINANCIALS

Healthier future (Life Sciences): Disappointing financial performance in
a difficult funding environment for life sciences companies was balanced
by underlying progress within the portfolio, with ten companies expecting
key clinical data in the next two years. Most notable is Istesso, which
expects Phase 2b data for Leramistat (MBS2320) in rheumatoid arthritis
in the first half of this year, and Pulmocide, whose Phase 3 study of its
novel anti-fungal for invasive pulmonary Aspergillus is well underway.
Key notable non-clinical milestones included Genomics plc’s £35m
financing (which closed in 2024) to help develop its advanced genetic
screening business build-out, and Apollo Therapeutics’ $227m Series C
financing. The largest fair value reductions were Oxford Nanopore and
Hinge Health where, despite continued double-digit revenue growth for
both companies, lower revenue multiples applied.

Tech-enriched future (Deeptech): Our most valuable deeptech holding,
Featurespace, continues to impress, posting double-digit revenue

growth even at a time of a slowdown in the market more generally.

Our early, maturing portfolio of assets attracted large amounts of growth
capital including Accelercomm in a £2Im series B and Quantum Motion
Technologies closed the largest ever funding round for a European
quantum computing start-up with over £40m raised. The portfolio did see
some impairments caused by specific issues but as 2024 progresses it is,
on the whole, well placed to capture growth.

Regenerative future (Cleantech): the majority of the Kiko portfolio
performed well this year, with successful funding rounds for C-Capture,
OxCCU, Hysata and Mixergy despite worsening funding conditions. We have
grown the Kiko team in anticipation of softening prices for new cleantech
investments and anticipate an attractive environment for new investments
in the coming year. First close of Hysata Series B generated a fair value
uplift of £46.5m in our holding, following significant technical progress.

First Light Fusion has not yet completed its planned Series C funding round,
and we have reversed the fair value increase from 2022 to reflect this, while
noting that the inertial confinement fusion landscape remains buoyant.
We take the outcome of COP28 climate conference as broadly positive,
with agreement to transition away from fossil fuels entering the final text
for the first time and agreement to triple renewables capacity by 2030.

IP GROUP PLC ANNUAL REPORT 2023 09
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BUSINESS MODEL

01 Inputs and resources

Our self-sustaining business model|,
coupled with our strategy, enables us

to systematically build businesses to
maximise long-term financial and societal
return from our capital and expertise.

We identify, co-found or create
companies based on fundamental
scientific innovation, and provide capitall
and expertise in return for a shareholding
in the company. We work with the teams
at our companies to grow the value of
our holding over time, before selling down
in whole or over a period to generate
funds that enable us to both re-invest

in the portfolio and make returns to
shareholders.

The science and innovation on which

our companies are based has often

been generated at one or more of the
world's leading universities or research
institutions. Our model and expertise de-
risks investment in early-stage companies
for partner capital providers.

Resources

Intellectual capital

We work with some of the world’s best
scientists and entrepreneurs in our chosen
territories and thematic focus areas.

Financial capital

We combine our balance sheet capital
with third-party capital to accelerate the
progress of promising companies.

We take a
consistent
and deliberate
approach

to making
investments,
aligned to

our purpose
and ethical
investment
framework. We
focus capital,
resources and
expertise on
investments
that can make
a positive
difference

and where we
can optimise
returns through
leveraging our

existing strengths
and adding value

to the growth
journey.

BUSINESS OVERVIEW STRATEGIC REPORT

> 02 Investment life cycle

START UP

When investing in start-up
opportunities, our specialists
work in partnership to identify
promising research and

help create and develop
business start-ups. Time and
a limited level of capital are
then deployed by IP Group,
often alongside grant funding,
to develop ideas to early
commercial and technical
validation using stringent
milestones. As incubation
opportunities show signs of
traction, an investment case
is developed for seed funding
to accelerate technical and
commercial developments.

Potential
opportunit:
pportunity REINVESTME Wt

OUR GOVERNANCE OUR FINANCIALS

EXIT

We hold investments until

they mature so that we can
maximise the return we
generate. Investing from our
balance sheet enables us to be
patient and realise value at the
most appropriate time.

®

RE-INVESTMENT AND RETURNS TO SHAREHOLDERS

We re-invest realised funds into new opportunities and growth
of our priority companies alongside returns to shareholders.

Human capital

We look to be a home for exceptional
talent — attracting the best people to IP
Group and our portfolio businesses.

IP GROUP PLC ANNUAL REPORT 2023
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BUSINESS MODEL

03 Our key differentiators > 04 Outcomes with impact

Purposeful thematic focus Addressing the « Genetic sequencing in any

Our purpose focuses us on impact. We are focused on , environment (Oxford Nanopore)
: . : : : world’s greatest ,

backing and supporting businesses in our three investment . Treatment of autoimmune and

themes where we can add value through our expertise and unmet challenges respiratory diseases (Istesso and

experience. Pulmocide)

Access to unique opportunities Preventing fraud and financial crime
We are a global group with a strong network and relationships (Featurespace)

with world-leading academic research institutions, giving us Cybersecurity (Garrison)
differentiated access to an exciting portfolio of high-growth

. Autonomous vehicle software (Oxa)
companies.

Clean energy to address climate

Expert teams change (First Light Fusion and Hysata)

We aim to be a home for exceptional and highly motivated
talent. Our investment teams are experts in their fields with
a deep understanding of science and technology, as well as

decades of experience in identifying, nurturing and exiting Econ_omic g(OWth 5 0 0 % 'I 0
unique high-growth businesses. and innovation

companies created  new portfolio
Track record investments

We have a track record built over more than 20 years of ~'| 4 5 0 0 in 2023
turning great ideas into world-changing businesses and ’
creating value. jobs created

Permanent capital structure

Investing from our balance sheet is a significant advantage, . .

enabling us to be flexible and patient. This allows us to co- —_— Financial returns £ 5 5] m £ 75 m
found and build companies, and realise value at the most

appropriate time. cash realised from returned to

the portfolio over shareholders via

Imagination and flair o o . five years dividends and
We are entrepreneurs at heart, bringing imagination and flair share buybacks

to supporting our portfolio companies through all stages of since 202]
their development.

- Leading the conversation by co-convening
a working group for VC firms focusing on
impact

- Partnered with the Value Balancing Alliance
to co-create an impact framework and
approach for developing impact KPIs for VCs
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MARKET ENVIRONMENT

2023 saw a continuation of themes emerging in
2022, with the trajectory of inflation and interest
rates having a significant impact on investor
sentiment over the period. The Bank of England
base rate continued to rise in 2023, from 3.5%
at the start of the year to 5.25% in August. In

the second half of the year, following declining
inflationary indicators, market commentary
became increasingly focused on the specific
timing and profile of central bank interest rate
cuts in 2024.

Public markets, which had seen significant

falls in 2022, responded to the improving
macroeconomic outlook by posting solid gains
for the year, with the S&P 500 up 24% in 2023,
boosted by a market rally in the last quarter of the
year reflecting hopes of an earlier than previously
expected Fed rate cut. The other widely noted
feature of public markets in 2023 was a focus on
Al-related stocks, which drove a particularly strong
performance within the tech 100-Technology and
Cybersecurity segments of NASDAQ, which were
up 67% and 39% respectively in the year, whereas
the Healthcare, Biotechnology and Clean Edge
Green Energy segments of NASDAQ saw little or no
growth (up 7% up 4% and down 11% respectively).

11

Our portfolio exposure across three thematic
areas continues to diversify our exposure to
market sentiment within specific areas.

One notable market issue in 2023 was the sudden
collapse of Silicon Valley Bank (“SVB”). The Group's
financial strength was highlighted during the
short period of heightened volatility prior to the
announcement of rescue deals for SVB in the US
and UK, where a small number of our portfolio
companies were directly impacted, and we were
rapidly able to offer additional liquidity in support.
Fortunately, this support was not ultimately
required, however it serves as a reminder of the
importance of capital availability to protect value
and, more broadly in the current environment,
potentially access opportunities for future value
creation at attractive prices.

From a longer-term perspective, VC investment across the
US and UK continues to be an area of strong annual growth,
with megatrends across our thematic areas expected to be
highly supportive of disruptive science-based companies.”

Greg Smith
CEO

12 IP GROUP PLC ANNUAL REPORT 2023
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Moving to the private VC market which represents
the maijority of our portfolio exposure, 2023 saw a
decline in VC investment globally of around 40%!,
which compares with a reduction in total capital
raised within our portfolio of 34%. Late-stage VC
median valuations dropped 16% year on yedar,
based on Pitchbook data.

In terms of broader market trends, 2023 saw many
tech sector names announce job layoffs, with
over 250,000 announced job cuts in the year? as
the sector responds to the difficult market and
funding environment. More positively, 2023 saw a
high level of activity in M&A deal values, with total
deal values of over $230bn, up by 50% compared
to 2022. Market commmentary predicts similar
levels of activity in 2024, which we believe will
represent an attractive environment for our life
sciences companies completing clinical trials in
the next two years.

From a longer-term perspective, VC investment
across the US and UK continues to be an area
of strong annual growth, with megatrends
across our thematic areas expected to be
highly supportive of disruptive science-based
companies. IP Group is one of the most closely
aligned companies to the UK government's
‘science superpower’ ambition, and we are also
well-placed to benefit from expected changes
to the UK pensions market which will see a
larger proportion of pension capital invested in
high-growth UK private companies.
1 Pitchbook data show US VC stage capital invested fell from
$322bn in 2022 to $205bn in 2023, a 36% year on year decline

and UK VC investment fell from $28bn to $22bn, a 44% year on
year decline.

2 Source: Layoffs.fyi.
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MARKET ENVIRONMENT.

Megatrends in our thematic business sectors
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CEO REVIEW.

Geographic focus

Over the last 20 years, the Group has played a
leading role in creating a vibrant ecosystem for
science and technology commercialisation in the
UK. We took a pioneering role in partnering with
the University of Oxford, were founder investors

in dedicated investment vehicles such as Oxford
Science Enterprises, Cambridge Innovation
Capital and the UCL Technology Fund and remain
the most active backer of university spin-outs

in the UK, primarily through our market-leading
EIS fund manager, Parkwalk Advisors. To this end,
84% of the Group’s portfolio by value is UK-based,
although many companies provide their products
and services to an international customer base.

Our operation in Australia is much younger.
However, driven largely by the success of Hysata,
a spin-out from the University of Wollongong in
New South Wales, the portfolio had another strong
year and has delivered the strongest returns since
it was established in 2017. Australian portfolio
companies are included within the relevant
sectors in the portfolio analyses below.

In North America, where the Group has a

58% holding in a fund managed by Longview
Innovation, the funding environment for LP funds
has remained difficult. Having been unable to
secure significant additional funding alongside
$10m committed by the Group during 2022, the
Longview team has scaled back its overheads
and is focused on maximising value from its
current portfolio. As part of our strategy, we have

deprioritised any further capital to the US platform.

While there are a number of potential value
inflection points in the Longview portfolio this year,
the Group has reduced the value of its holding

in the US platform by around 50% to reflect these
circumstances.

14 IP GROUP PLC ANNUAL REPORT 2023
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Further, consistent with our strategy to focus

on the highest-growth opportunities, we have
decided not to proceed with our plans to raise

a fund in Ching, although continue to actively
pursue co-investment from the wider Asia region.

Financial strength during
challenging markets

The Group has proactively managed its level

of investment during the year and, as a result,
remains in a strong financial position with

gross cash and deposits of £227m at year end.
The Directors took proactive steps to maintain
financial strength by securing a private market
debt issue in 2022 and reducing investment levels
to £73.2m in 2023 from £93.5m in 2022. £38.6m of
cash proceeds were received in 2023. In addition,
the Group’s portfolio remains generally well-
funded, having raised £667m in 2023.

Third-party funds under
management

The Group has a flexible approach to capital

that combines balance sheet monies with
earlier-stage, tax-advantaged funds as well as
later-stage private capital and now manages

or advises £650m (2022: £700m). Having
appointed a new Head of Global Capital to focus
on third-party funds, the team has more than
doubled its engagements with public and private
investors in 2023 and continues to pursue further
capital in our third-party funds platform.

STRATEGIC REPORT

OUR GOVERNANCE OUR FINANCIALS

Approximately three-quarters of the Group’s
private capital, £469m, is managed by Parkwalk
Advisors, the Group's specialist EIS fund
management subsidiary (2022: £477m). This
includes funds managed in conjunction with the
universities of Oxford, Cambridge, Bristol and
Imperial College London. The Group has further
integrated Parkwalk Advisors into the Group as a
source of distinctive deal flow and strengthened
relationships with industry peers to surface co-
investment opportunities. Market data provider
Beauhurst again named Parkwalk Advisors as the
most active investor in the sector.

In May 2023, we received FCA approval for
Parkwalk Advisors to be a full-scope AlFM
(alternative investment fund manager). Parkwalk
Advisors invested £45.1m in 2023 (2022: £57.4m)
in the university spin-out sector across 27
companies (2022: 28). Eight new companies
joined the Parkwalk Advisors portfolio, two
successful exits were completed, returning £24.9m
to investors, while two investments were sold for
a loss and two were written-off. Parkwalk Advisors
licised closely with BEIS, the newly formed DSIT,
HMT and HMRC on the financial ecosystem for
knowledge-intensive spinout companies and the
UK Government's ‘science superpower’ agendal.

The majority of our remaining funds are managed
by our Australian team. The IP Group Hostplus
Innovation Fund, managed for top-ten Australian
Superannuation fund, Hostplus, now totals A$310m
(£163m) and has invested in several of the Group’s
portfolio companies including Oxford Nanopore,
Wave Optics, Oxa and Hysata, providing additive
growth capital for companies as they scale.
TelstraSuper is also investing alongside IP Group
through a co-investment mandate.



CEO REVIEW.

Impact

The Group's purpose is to accelerate the impact
of science for a better future, delivering financial
returns alongside positive, real-world impact.
Our strategy to do so is organised around five
pillars of activity — ‘accelerate value creation’;
‘have an impact on the world that counts’;
‘develop our unigue insight, expertise and access’;
‘build a truly distinctive reputation’; and ‘be a
home for exceptional talent’ — underpinned by
class-leading internal processes, services,

and controls.

We have successfully refreshed the Group’s brand
identity, aimed at highlighting our expertise and
clearly aligning around our impactful purpose.

In terms of impact, we have partnered with the
Value Balancing alliance to co-create an impact
framework and approach for developing KPIs for
VCs and have built an impact approach for life
sciences and co-convened a working group for
VC firms with the Operating Principles for Impact
Management (“OPIM”), to provide a platform that
will allow for the sharing of best practice and key
learnings around impact. The Group is AAA rated
by MSCI, ranked first for our industry group by
Sustainalytics and has PRIME status in the ISS ESG
corporate rating.

BUSINESS OVERVIEW

Talent as a key driver of success

The talent and capability within in our
investment teams is a key asset for the Group.
Strengthening the professional capabilities

of our investment teams has been a key

focus since the formation of the investment
partnerships in 2018. Our investment partners
have considerable experience across venture
and in their respective domains of commercial
specialisation, complemented by strong
operational experience. The teams each have
a wide network of co-investors, innovators,

and entrepreneurs, which brings high-quality
pipeline opportunities, complimentary capital
and portfolio management talent. We continue
to work hard to build stronger networks
amongst potential acquirers and to expand our
geographical network to help our companies with
international reach.

We are also improving the external visibility and
reputation of our investment teams, notably

with the Kiko brand but also across all our
divisions by marketing our thought leadership

on social media and speaking at events. All our
investment teams have now worked together for
an extended period. Team processes have been
professionalised and are continuously improving,
with investment decision-making delegated
appropriately to practitioners.

During 2023 the Group has seen exceptionally low
unplanned talent turnover and added a small
number of Investment Associates into our Kiko
team. We have maintained a 'high’ eNPS score,
completed our ‘values’ project and delivered on
the second year of our employee-led Inclusion
and Diversity (“IDP”) masterplan. The Group was
placed first in the 2024 Honordex Inclusive PE &
VC index.

STRATEGIC REPORT
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The Artificial Intelligence opportunity

As outlined above, one of the Group's investment
areas includes identifying, backing and growing
businesses that apply artificial intelligence

and machine learning to significant market
opportunities as well as the deep technology
solutions that will enable the realisation of these
opportunities, such as future compute and next
generation networks.

We are also taking a proactive approach to the
use of generative artificial intelligence (Gen Al)
within our business processes, both through

the deployment of market leading off-the-shelf
solutions to improve team productivity, and the
development of in-house, proprietary toolsets for
improving efficiency across all our workstreams.
We expect that the development of Gen Al

tools will have a positive impact on opportunity
sourcing, due diligence and market analysis in the
shorter term. As an example, we have developed
a proprietary IP landscaping tool that leverages
the inherent power of large language models

to rapidly analyse and deliver insights from bulk
data, which is being used initially in our Australian
business. We are also actively monitoring the use
of Gen Al across the venture capital ecosystem,
employing our deep understanding of technology
to identify, employ and invest in differentiated
solutions that align with our tech-enriched future/
digital transformation investment theme.

IP GROUP PLC ANNUAL REPORT 2023 15
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Continued commitment to
shareholder returns

The Group aims to deliver returns to shareholders
primarily in the form of long-term capital
appreciation. Subject to the Group’s capital
allocation policy, the majority of cash proceeds
will be typically reinvested with a smaller
proportion used to deliver a cash return to
shareholders. Since the introduction of this
approach in 2021, the Group has delivered more
than £75m of cash returns to our shareholders via
dividends and share buybacks.

Given the continued discount between the
Company'’s share price and its NAV per share,
which the Directors believe significantly
undervalues the Group's portfolio, we launched
a share buyback of up to £20m in December
2023. The Board remains committed to utilising a
proportion of realisations to make regular cash
returns to shareholders, which will typically be
made in the form of share buybacks when the
share price discount to NAV exceeds 20%. As
previously announced, regular dividend payments
will be suspended under such conditions, and
accordingly the Board is not recommending a
final dividend for 2023.

During 2023, the Group purchased 220,302 shares
for £0.Jm and a further 5,004,905 shares for £2.6m
have been purchased in 2024. In 2023, the Group
paid the final 2022 dividend of 0.76 pence per
share and an interim dividend of 0.51 pence per
share, a total of £13.0m for the year.
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In addition, we have more than doubled

our investor relations activities with further
investor-focused events as well as our flagship
‘Scale it up’ event at London’s Science Museum

in May where we hosted a debate on how the

UK can help support more UK innovation to
become world-leading companies, showcasing
a number of our portfolio companies. We have
also increased the number of roadshows the
Group undertakes, meeting with shareholders and
non-holders in the UK, Europe, US and Middle East.

Outlook

As the UK’s most active investor in university
spin-outs, we continue to see huge opportunity
for the Group to benefit from increasing public
policy support for science and innovation with
£109m capital across our third-party managed
funds including Parkwalk Advisors still to invest
alongside balance sheet funding. While the
current macro environment remains challenging,
we see continued interest in our portfolio and
remain confident that investor appetite for
growth companies will return. The Group and

its portfolio remain well-funded and we are
confident the Group will reap the benefits of

our maturing portfolio given the number of key
milestones anticipated over the next 12-18 months,
particularly in life sciences. The Group is
committed to delivering value for all stakeholders
and anticipates that the next 18 months could be
transformational to fair value growth.

LR

Greg Smith
Chief Executive Officer

12 March 2024
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Strategy pillars

2023 progress

Link to KPIs

Have an
impact on
the world
that counts

Ensure genuine impact is a core
component of our processes

Focus on thematic areas driven by the

intersection of commercial opportunity,
societal need and IP Group's distinctive
strengths

Develop industry-leading impact
measurement and reporting

Maintain and develop ethical investment
framework and approach

+ A’leading’ ESG performer rated AAA by MSCI;
ranked number one in our industry group
by Sustainalytics; PRIME status in the ISS ESG
corporate rating

- Partnered with the Value Balancing Alliance
to co-create an impact framework and
approach for developing impact KPIs for VCs

- Developed impact approach for life
sciences currently being validated by major
pharmaceutical companies

- Leading the conversation by co-convening
a working group for VC firms focusing
on impact. Platform to be provided
by Operating Principles for Impact
Management (“OPIM”) to share best practice
and key learnings around impact, and
further advance ESG and impact practice for
VCs globally

o:J0c
©0
10/

Develop
our unique
insight,
expertise
and access

Build significant knowledge, presence and
investments in thematic areas, maintaining
deep relationships with innovators,
institutions and capital providers

Continually develop aligned Group, sector
and geographic investment strategies
Capture, develop and share institutional
insight and knowledge

- Created and invested for the first time in 10
new companies including Parkwalk Advisors
investments

+ Further integrated Parkwalk Advisors into the
Group as a source of distinctive deal flow

- Strengthened relationships with industry
peers to surface co-investment
opportunities

+ Restructured executive responsibilities to
create a dedicated Investment Group to
share investment plans and performance
across all areas of business

- Added three Investment Associates to the
Kiko team

©0

KEY
@ NAV/share

Proceeds from sale of

equity investments and

debt investments

@ Net overheads %

Number of new portfolio
investments

@ % return on portfolio

@ Third-party funds raised

Objectives for 2024

Validate our impact approach
by completing build out of

our impact frameworks and
validate with industry experts
and the wider VC community

Roll out the ESG platform to our
portfolio companies to support
them with their ESG journeys
and provide insights to facilitate
improvement and growth

Update our ethics framework
to considering leading practice
and guidance from the UN
Global Compact, and reflect
our values as a responsible
investor in early-stage science
and technology with societal
impact

Maintain deal flow of distinctive
new opportunities

Continue to build profile as
deep sector experts with
institutions, innovators and
capital providers through deep-
dives and other activities

Further develop Kiko network

Further integrate investment
activities through the
Investment Group

ESG progress

@ Portfolio investment

Read about our KPIs
on pages 36 to 37
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Strategy pillars

2023 progress

Link to KPIs

Accelerate Drive short-to-medium-term returns - Continued to allocate significant proportion @ @
value through priority portfolio companies that of capital to leading priority companies
creation disproportionately impact returns and including Istesso and Hysata @ @
underpin the business model « Doubled number of institutional
Develop and apply capital allocation presentations during the year to tell IP @ @
framework across sectors and Group's story including roadshows and
geographies, maintaining financial conferences @
strength through balancing investment, - Appointed new Head of Global Capital to
realisations and shareholder returns focus on third-party funds
Further develop access to capital across
the funding spectrum
Explore bold ways of creating value
Build a truly Develop and maintain a distinctive and - New brand successfully launched, winning @ @
distinctive authentic brand for shareholders, founders industry awards; secured national media
reputation and co-funders coverage on key sector issues @
Establish IP Group as an opinion leader « Completed IR programme with roadshows
in key ecosystems, including through in the UK and Europe, the US and the Middle
category brands East; launched inaugural flagship event and
Actively promote our financial and impact delivered six capital markets webinars
track record « Engaged with MPs and responded to various
Government consultations
Bea Develop, nurture and grow our exceptional - Exceptionally low unplanned talent turnover @
home for people, building and maintaining the during the year
exceptional quality of our relatively small team - Completed Group Values project
talent

Maintain an engaging, motivating
employee offer that demonstrates our
uniqueness

Strongly align remuneration with the
achievement of our vision

Build our culture and values, celebrating
diversity, inclusion, high-challenge/high-
support and regenerating success

+ Maintained ‘high” average eNPS score of
across the year
- Continued progress against the objectives

of our employee-led Inclusion and Diversity
("IDP") masterplan

« Placed sixth out of more than 300 firms in the
Honordex Inclusive PE & VC index

KEY
@ NAV/share

Proceeds from sale of
equity investments and

debt investments

@ Net overheads %

18 IP GROUP PLC ANNUAL REPORT 2023

portfolio investments

@ % return on portfolio

@ Third-party funds raised

Objectives for 2024

Delivery of priority company
milestones

Narrow discount between share
price and NAV/share

Increase managed and advised
third-party capital

Deliver investment returns and
portfolio realisations

Leverage experts and expertise
to build greater understanding
and awareness of the Group
and its impact

Help shape the operating
environment through
engagement

Deliver extensive IR programme

Appoint new Employee
Executives

Deliver 2024 IDP masterplan
objectives including roll out of
reverse mentoring programme

Use new Group Values to
continue evolution of employee
offer

Read about our KPIs
on pages 36 to 37

®
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A CULTURE THAT CONTRIBUTES TO OUR PURPOSE

Be a home for
exceptional talent.

Fulfilling our purpose is entirely dependent upon the
quality of our people. Identifying, backing and growing
transformational businesses based on disruptive
scientific innovation can only be achieved by leveraging
the capability and experience of highly motivated
individual experts.

Our culture, and the Values that underpin it, play a significant role in
achieving this by creating an environment which allows us to attract,
retain and engage exceptional people. Our flexible approach to work

and partnership approach to career-long learning then enables them
to do their best work.

We believe our culture is, and will always remain, a key contributor to our
long-term performance and sustainability.

11

We aspire to be class )
developing ourﬁeeople on% culture offering i /
areas including learning and development, reward
inclusion and diversity, and communicationto
support this. In developing and delivering our
approach, we place a very high level of importance
on the opinions of employees, which we actively
seek out and listen to across a number of different
channels.”

Group People Director

During 2023, our major successes have included:

+ Exceptionally low unplanned turnover despite a tight labour market,
demonstrating the ‘true’ engagement of our people with both our core
mission and the quality of our employment offer

+ Maintaining our eNPS score in the ‘high’ or ‘very high’ category through the
year, with scores on the four Voice of IP Group (“VIP") surveys undertaken
in 2023 between +44% and +27%

« Continued progress against the objectives of our employee-led Inclusion
and Diversity Masterplan, a three-year programme of improvement which
aims to make IP Group a market leader in inclusion, diversity and equality;
and recognition of our progress through significantly improved external
ratings

Maintaining our focus on 1

employee engagement

Whilst 2023 has been a challenging year IP Group really looks
for both the Group and our people, we are after its employees.

proud that our average eNPS score over
the year remains in the *high’ category.
Despite this sustained high score, we
always seek to improve our employees’

It's a very caring
workplace to be in.”

experience of IP Group. 11

eNPS is measured using responses to ‘| ,

would recommend IP Group as a great IP Group’s culture
place to work” in our quarterly VIP surveys. is awesome and

it translates into

S=o9 | o1 s G the way we work
eNPS = .A employees answering 5, less % together as g team
answering 1, 2 or 3. Outcomes range from 4 th
-100 (low) to +100 (high). and the way we

work with people

externally.”

The question is answered on a scale of 1-5.
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A CULTURE THAT CONTRIBUTES TO OUR PURPOSE
THE BUILDING BLOCKS OF OUR CULTURE

Inclusion and diversity

Our ambition is to be diverse
and inclusive across all
characteristics and to create
a work environment where all
talent thrives. We believe this
approach is both responsible
and sustainable, and that the
investment decisions we make
and the advice we give are
improved when influenced by a
wide and representative range
of views.

Our efforts in this area are
defined and implemented by
our employee-led Inclusion and
Diversity Project (“IDP") group
and we have continued to make
progress on our multi-year IDP
Masterplan, which features a
range of initiatives across our

four key areas of focus: Education

& Awareness, Positioning &
Communication, Guidelines &
Toolkits, and Accountability &
Metrics.

Read our diversity data
on pages 43 to 44

Group values
In 2023 our
employees

Integrity

Talent development

We focus on ensuring our people have access
to an exceptional learning and development
offer. Our approach is based on working

in partnership with individual employees

to ‘curate’ an effective mix of learning

programmes over the short, medium and
longer term, supporting both current role and
future career aspirations. Each individual plan
is based upon an exploration of learning/
development needs in three distinct areas:

+  Build: Formal learning or professional
training/CPD which is directly relevant to an
individual’s role

Empower: Train and embed the skills
that allow our people to maximise their
professional impact

Protect: Integrate the skills, knowledge and
training that our people require in order to
stay physically and mentally healthy

@ Growth

Bold and focused in the

played a key role
in the definition
and development
of our new
Group Values.
The Values align
with our strategy
and underpin
what it means to
work at and with
IP Group.

Focus

Mindset

Committed to doing the right
thing, in the right way.

Do the right thing, at the right
time and the right way, even
when no-one is looking.

Set high standards for
yourself and others. Trust your
colleagues to make the right
decisions and to deliver. Genuine
care for all of the stakeholders

impacted by your work.
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pursuit of our mission.

Dedicated to accelerating

the power of science for a
better future, and to delivering
market-leading returns.

Perseverance, collaboration
and commitment. Success will
not often come quickly, and
cannot be achieved alone.

Driven by finding a better
way to do things.

Always looking for new and
innovative ways to do things
better.

Relentlessly curious, open-
minded and keen to learn.
We're always looking for a
better way to do things or
a new solution to a difficult
problem.

Rewarding success

We have a fair, equitable and motivating
reward structure that plays a central
role in inspiring our people to do
exceptional things and contributes
significantly to overall employee
satisfaction.

Every employee participates in a
shareholder aligned Annual Incentive
Scheme with objectives aligned to
those set for our Executive Directors (see
page 113). We also operate an HMRC-
registered SAYE share save scheme for
all UK employees.

@ Read about remuneration from page 111

Physical and mental health

Our overall aim is to ensure that our
employees remain physically healthy
and effectively supported on both a
practical and emotional level. We keep
our people safe and run a range of
wellbeing initiatives, as well as building
an office community that enjoys being
together. Our employees also have
access to acute support services
through our healthcare programme, our
employee assistance programme, and
fully trained mental health first aiders.

Ethical behaviour

We strive to always conduct our
business activities in an honest, ethical
and socially responsible manner, and
to comply with all laws, regulations

and rules applicable to our business.
We expect our portfolio companies,
co-investors, employees and suppliers
to hold the same high standards

when conducting their respective
businesses. We are committed to acting
professionally and with integrity in all of
our business dealings and relationships,
and with consideration for the needs of
all of our stakeholders.

Read about ethics on page 42
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PORTFOLIO.

Portfolio analysis Portfolio breakdown
Constituent parts of an IP Group share

Fair value movement/
return on opening
portfolio in 2023

Number of Fair value
companies £ £ %

32 3938 (73.9) (17%)
1 173.6 (31.9) (16%)
2314 (4.9) (2%)
(8.7) (3%)
(410) (33%)

anies that invest in other opportunities.
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PORTFOLIO REVIEW.
HEALTHIER FUTURE: LIFE SCIENCES

Oxford Nanopore continues to underperform on a results and share-price basis, culminating
in a disappointing results announcement in March, having warned that its 2023 revenues
would be lower than its previous guidance range in January 2024.

Unrealised Fair value of
Group Stake at Net +realised Group holding
31December investment/ fair value at 31 December
2023 (divestment) movement 2023
Company nhame Description % £m £m £m
Oxford Nanopore Enabling the analysis of any living thing, by 9.8% - (31.9) 173.6
Technologies plc any person, in any environment
Istesso Limited Reprogramming metabolism to treat 56.5% 15.0 31 Nn3.8
autoimmune disease
Hinge Health, Inc. The World's First Digital Clinic for Back and 1.8% - (19.6) 34.0
Joint Pain
Crescendo Biologic therapeutics eliciting the immune 14.4% 0.8 - 19.6
Biologics Limited system against solid tumours
Dr Sam Williams Pulmocide Limited Novel inhaled treatment for life-threatening 12.6% - 45 19.2
Managing Partner, fungal lung infections
Life Sciences leso Digjital Digital therapeutics for psychiatry 31.6% 06 (35) 18.9
Health Limited
. . Artios Pharma Limited Novel oncology therapies 7.3% - (0.9) 17.4
IP Grou.p s Life sf:lences Microbiotica Limited ~ Gut-microbiome based therapeutics and 17.7% - - 16.1
pOl‘thlIO comprises diagnostics
holdings in 33 Mission Targeting deubiquitylating enzymes for 18.2% 39 (6.3) 15.8
companies valued at Therapeutics Limited  the treatment of CNS and mitochondrial
£567.4m at disorders
31 December 2023 Centessa Discovery and development of medicines 2.6% - 9.2 15.7
: Pharmaceuticals plc  that are transformational for patients
Other companies (23 companies) 9.9 (60.4) 123.3
Total 30.2 (105.8) 567.4
With core growth of 16% in 2023, and revised guidance with a further £10m convertible loan invested in January
towards underlying core growth of 20-30% in 2024 and 2024. We continue to see good progress at Istesso with its
30% in the mid-term, we continue to believe that the Phase 2b study of Leramistat in rheumatoid arthritis due
company’s long-term fundamentals remain intact. We to read out in the first half of 2024. The largest funding
believe that the company has now rebased its forecast, round within the portfolio was Apollo Therapeutics’
margins and growth outlook to what we feel is a realistic $226.5m Series C financing while, in early 2024, Genomics
level, with room for outperformance. plc completed a £35m funding round which will help the

company build upon its initial commercial traction in the
field of advanced genetic screening.

The largest transaction in 2023 for the Group was a £15.0m
investment into Istesso, primarily via a convertible note,
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PORTFOLIO REVIEW.
HEALTHIER FUTURE: LIFE SCIENCES

In terms of clinical progress across the portfolio, we saw Mission and Artios Pharma announcing
positive Phase 1 data for their lead programmes, and Artios Pharma, Mission, Kynos and Pulmocide
all initiating important clinical studies, including Pulmocide’s Phase 3 study in invasive pulmonary
Aspergillus. We now have ten companies in clinical studies that could provide key value-driving
data over the coming two years. We also saw positive outcomes for Autifony, which announced a
global licensing deal worth up to $770m with Nasdag's Jazz Pharmaceuticals which resulted in a
£6.Im fair value uplift.

In terms of NAV performance, the value of the portfolio declined by £73.9m (-17%) over the year,
driven largely by significant fair value reductions in some key assets, including Hinge Health
£17.8m (-33%), Akamis Bio £15.9m (-75%), Oxular £141m (-88%), Enterprise Therapeutics £7.9m
(-39%), Mission Therapeutics £6.3m (-35%) and Oxehealth £5.2m (-50%). These write-downs
resulted from independent valuation reappraisals informed by the more difficult funding and
pricing environment, fundraising conducted at depressed prices or, in the case of Oxular, from
clinical setbacks.

We expect a more positive year in 2024, with downward pressure on valuations reducing,
and evidence that the pharma industry’s appetite for acquiring the best clinical assets is only
increasing, as witnessed by some very significant transactions announced in late 2023/early 2024.

Healthier future: multiple clinical readouts

WAITING
THERAPEUTICS  IP GROUP CLINICAL
PORTFOLIO VALUE £M* COMPANY PRE-CLINICAL PHASE 1 PHASE 2 PHASE 3 READOUT
Oncology 17.4 Artios Pharma Limited (]
19.6 Crescendo Biologics Limited (]
9.4 Storm Therapeutics (]
5.3 Akamis Bio (]
41 Carisma Therapeutics (]
7.6 Iksuda Therapeutics' (]
16.1 Microbiotica Limited?
Inflammation| 113.8 Istesso Limited () * Based on valuotk;n 71‘ IP Group's stake
L a il in company at 31/12/23, including debt
15.8 Mission Therapeutics Limited where applicable, and value held in
4.0 Kynos Therapeutics ® IP Group’s North American portfolio.
Other 19.2 Pulmocide Limited [ ] 1 Should move from preclinical to Phase 1
15.7 Centessa Pharmaceuticals plc ° within 18 months.
. . 2 Should move from preclinical to Phase 1
5.0 Enterprise Therapeutics within 18 months.
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PORTFOLIO REVIEW.
HEALTHIER FUTURE: LIFE SCIENCES

Life Sciences portfolio

Opening £641.1m

Invested . £33.9m
Cash £(3.7)m
Realised
Fair value £(105.8)m .
movement
Other A £1.9m

Closing £567.4m
h "
i
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PORTFOLIO REVIEW.

Mark Reilly

Managing Partner,
Technology

IP Group’s Technology
portfolio comprises
holdings in 32
companies valued at
£231.4m at 31 December

2023.

TECH-ENRICHED FUTURE: DEEPTECH

STRATEGIC REPORT OUR GOVERNANCE OUR FINANCIALS

The IP Group Deeptech team invests in breakthrough technologies across four high growth
sectors of future compute, applied Al, next generation networks and the human-machine
interface, areas in which the UK excels and is increasingly becoming a dominant global force.

Unrealised Fair value of
Group Stake at Net +realised Group holding
31December investment/ fair value at 31 December
2023 (divestment) movement 2023
Company nhame Description % £m £m £m
Featurespace Limited Leading predictive analytics company 20.1 - 8.8 73.0
Garrison Anti-malware solutions for enterprise 23.6 3.9 - 31.6
Technology Limited cyber defences
Ultraleap Contactless haptic technology 16.9 - (6.9) 31.0
Holdings Limited “feeling without touching”
Accelercomm Limited Developing a high-performance decoding 26.5 3.6 04 12.5
solution for 5G mobile communication
Other companies (28.8) (7.2) 83.3
(28 companies)
Total (21.3) (4.9) 231.4

While 2023 was a challenging year for the globall
technology venture market, impacting both the
availability of new capital as well as the price of funding
rounds, the technology portfolio proved resilient, and

we were pleased to have completed all of our key
targeted transactions at uplifted or flat valuations.
These included a £42m round for Quantum Motion
Technologies, the largest ever single investment into

a quantum computing startup in the UK, a £21.6m

series B round for Accelercomm and a £15.5m round

for Garrison Technologies. While there were some
impairments to valuations, either where comparator
valuation benchmarks reduced and/or where progress
was a little slower than planned, we are pleased with the
overall performance and firmly believe the deeptech
portfolio remains poised for growth in 2024 and stands
to benefit both from the continued acceleration of digital
transformation across the economy and specifically
from the huge potential of new technologies such as
generative Al

In 2023, Featurespace continued to deliver healthy
growth with double-digit increases to revenue, a trend
which was replicated elsewhere in the portfolio in
companies including Itaconix. Garrison, which eliminates
cyberthreats whilst delivering full web access without
putting an organisation’s sensitive data and systems at
risk, hit its revenue targets to the year ended March 2023
and raised £15.5m of new investment from Legal and
General and British Patient Capital, alongside existing
investors including IP Group. The company has grown
rapidly over the last four years, compounding revenues
at 64% year on year over this period, with continued
attractive growth expected this year.

It was also pleasing to see the completion of a £21.6m
series B investment round at our portfolio company
Accelercomm, which is supercharging the world's
wireless infrastructure. The round was led by Swisscom
Ventures and Parkwalk Advisors alongside Hostplus
with follow-on funding from all the existing investors.
Accelercomm’s technology, which can halve the cost
of spectrum and power in 5G networks by increasing
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TECH-ENRICHED FUTURE: DEEPTECH

throughput and reducing latency, is already being used by several of the
world’s largest corporates, and the company continues to grow through
evolving partnerships with the likes of AMD, Vodafone and Lockheed Martin.

Quantum Motion Technologies closed a £42m funding round, the largest
ever single investment into a quantum computing startup in the UK. The
investment, which the company will use to develop its silicon-based
approach to building a cost-effective and scalable quantum computer,
was provided by Robert Bosch Venture Capital alongside Porsche SE and
British Patient Capital. IP Group and Parkwalk Advisors participated alongside
all of the company'’s other existing investors (Inkef, NSSIF, Octopus Ventures
and OSE). Another of our quantum computing portfolio companies, Oxford
Quantum Circuits, announced its $100m funding round and the public
availability of “OQC Toshiko”, the world's first enterprise-ready quantum
computing platform. IP Group was instrumental in the formation of both
these quantum computing companies, and we are proud of their progress in
this pioneering field that has the potential to shape the future of computing.

Elsewhere in the portfolio, Audioscenic launched its first commercial
product at CES 2023 as the power behind Razer’s latest gaming soundbar,
the Leviathon V2 Pro (which won a dozen awards), and they showcased
new products in both laptops and PC monitors at CES 2024. Intrinsic
Semiconductor Technologies, a game-changing company with technology
aiming to revolutionise the $100bn non-volatile memory market, far

Deeptech portfolio
Opening
Invested

Realised
cash

Fair value
movement
Other

Closing
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exceeded its technical milestones and will now greatly accelerate its
commercial development.

In terms of fair value reductions, we reduced the value of our holding in
Teya by £4.5m due to stronger than expected market headwinds although
we continue to believe the business has strong growth prospects and
excellent fundamentals. Ultraleap also faced challenging conditions in the
key extended Reality (“XR”) market which has been slow to materialise,

and we have reduced the fair value of our holding by £6.9m. Ultraleap has,
nonetheless, secured several key licence agreements in the period with
well-recognised names and we remain bullish on the longer-term adoption
of XR technologies.

In 2023, the team backed two new opportunities including one in Australia
as well as a £3m investment into DeepRender which is developing the next
generation of image and video compression technology using an Al-first
approach. DeepRender already has commercial engagement with several
of the world’s top content streamers and looks set to significantly disrupt this
market in the years to come. As 2024 unfolds, we expect to see strong growth
across our focus portfolio as software sales rebound in the more mature
assets, and technologies deployed into new products in our mid and early-
stage portfolio. Together this positions the asset base well for value accrual
provided the market provides continued access to additional growth and
expansion capital.

£227.3m

£11.9m
£(332)m
e(49)m |

£30.4m

£231.4m
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PORTFOLIO REVIEW.
REGENERATIVE FUTURE: CLEANTECH (KIKO VENTURES)

From left to right:

Robert Trezonaq,
Arne Morteani,
Jamie Vollbracht

Founding Partners,
Kiko Ventures.

The Cleantech (Kiko
Ventures) portfolio
comprises holdings in
16 companies valued at
£275.3m at 31 December
2023.

STRATEGIC REPORT OUR GOVERNANCE OUR FINANCIALS

An early highlight of the year was the $140m Series C fund raise by autonomous vehicle

pioneer Oxa in January 2023.

Unrealised Fair value of
+realised Group holding
fair value at 31 December

Group Stake at Net
31December investment/

2023 (divestment) movement 2023
Company hame Description % £m £m £m
Hysata Pty Limited Developing a new type of breakthrough 36.8 47 46.5 70.0
hydrogen electrolyser and accelerating
the global transition to net zero
Oxa Autonomy Limited  Software to enable every vehicle to 1.8 - (0.2) 65.7
become autonomous
First Light Fusion Limited Solving fusion with the simplest possible 27.5 - (49.6) 64.9
machine
Bramble Energy Limited The fuel cell company with Gigafactories 31.4 - - 20.9
Nexeon Limited Silicon anodes for next generation 5.2 - (4.7) 1.8
lithium-ion batteries
Other companies (1 companies) 12.8 (0.7) 42.0
Total 17.5 (8.7) 275.3

The fundraising, which saw new investor Google join

the share register, was the largest by a cleantech
company in IP Group's history. Google and Oxa have
already worked together on simulation and testing
technology, and it was highly encouraging to see one
of the world’'s most valuable technology companies
take a stake in one of our cleantech assets. Another
highlight was electrolyser company Hysata achieving its
Series A technical milestone months ahead of schedule,
triggering the second tranche of its oversubscribed
£24m Series A. The technical progress was impressive
with Hysata demonstrating stacks operating at the
same exceptionally high 95% efficiency as the single
cell experiment reported in Nature in 2021. Hysata
subsequently launched its Series B funding round,
achieving a first close in January 2023, supported by
both Kiko and IP Group Australia. The round achieved a
significant uplift to the Series A, reflecting the impressive
technical progress made by the company. This resulted
in a fair value gain of £46.5m. It is encouraging to see
large up-rounds in our cleantech companies against

a backdrop of falling valuations in the wider venture
ecosystem.

Earlier-stage assets were also successful in fund raising
with Oxford spin-outs OxCCU and Mixergy both raising
up-rounds. In May, OxCCU, which has breakthrough
technology for the synthesis of sustainable aviation
fuels (“SAFs”), raised an oversubscribed £18m Series A.
The round was led by well-established US cleantech VC
Clean Energy Ventures and was their first investment in a
UK company. In January, smart home heating company
Mixergy completed a £9m Series B raise, led by OSE, with
new investors Nesta and EDP Ventures joining the share
register. Mixergy has continued to make good progress
and has doubled revenue each year for the past three
years. In addition to the four new investments made

in 2022, the team completed one new investment in
2023 into smart home energy pioneer Tado®. Tado® is
the European leader in smart home energy technology
and its smart thermostats, protected by a strong patent
portfolio, lead to reductions in home energy costs of 22%
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on average. The company'’s offerings are particularly welcome and impactful
at the current time of high energy prices and it has now sold a total of 3
million thermostats. Kiko jointly led a €43m funding round in January 2023

to help the company expand its offering into home energy management,
combining its thermostats with time-of-use energy tariffs.

In less welcome news, First Light Fusion has not yet completed its Series

C funding round, which was planned to conclude in 2023, leveraging
momentum following its fusion result in 2022. While there is still activity in

the fusion funding market, there has been a decline in multi-hundred-
million funding rounds like those seen in 2021 and targeted by First Light.
Given this delay to funding and the change to fusion market sentiment, we
have carried out a re-evaluation of our holding in First Light using expert
third-party input. This has led to a reduction in our holding value of £49.6m.
Following the announcement this year of further improvement to net
positive gain achieved at the National Ignition Facility lab in the US, there is
growing interest in inertial confinement fusion (“ICF”) technology, as pursued
for commercialisation by First Light. The company recently entered into a
technology collaboration on ICF with the Sandia federal lab in the US giving
access to the Z-machine, the world’s most powerful pulse power driver.

First Light is the first privately funded fusion company to fire a shot on the
Z-machine and its amplifier technology enabled a new pressure record to be
set for the facility.

Cleantech portfolio

BUSINESS OVERVIEW STRATEGIC REPORT OUR GOVERNANCE OUR FINANCIALS

We have also continued to build the ecosystem around the Kiko brand

with a wide range of speaking and clean energy innovation engagement
policy activities. As one of the founders of Cleantech for UK, a new cleantech
policy initiative, backed by Bill Gates’ Breakthrough Energy Ventures, Kiko
helped convene a total of £6bn of funds to support the initiative. Cleantech
for UK aims to promote UK cleantech champions, drawing on the country’s
world-class research facilities and investor base, and was launched at
Imperial College in February at an event attended by Bill Gates and the Prime
Minister. We continue to be a member of the leading energy think tank, the
Energy Transitions Commission (“ETC"), which published an assessment

of the role of fossil fuels in the transition ahead of the UN climate change
conference COP28 in Dubai. Our view of the COP28 outcome was that the
acknowledgement of the need to transition away from fossil fuels represents
an important step in the right direction. ETC analysis shows that coal use can
and must fall by 85% by 2050, gas by 70% and oil by 95% in order to meet the
UN climate goals of limiting global heating to safe levels. The agreements to
triple renewables and double the rate of energy efficiency improvement also
follow longstanding ETC recommendations. Despite wider headwinds in the
venture ecosystem, the need for clean energy technology remains clear and
was reiterated at COP28.

Opening £266.4m

Invested

Realised

cash

Fair value
movement

Other

£17.6m
£(o.1)m'
£(8.7)m

£0.Im

Closing £275.3m
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PORTFOLIO REVIEW.
PLATFORM INVESTMENTS

The Platform Investments portfolio contains holdings in funds and companies that operate

IP Group’s Platform in a similar way to IP Group, most significantly our interest in our US platform, managed by
Investments portfolio Longview Innovation, Oxford Science Enterprises Limited, Cambridge Innovation Capital
comprises holdings Limited, and the UCL Technology Fund in all of which IP Group was a founding investor.
in two companies
and three interests in Unrealised Fair value of
Limited Part hi Group Stake at Net +realised Group holding
imite artnerships, 31December investment/ fair value at 31 December
valued at £90.8m at 2023 (divestment) movement 2023
31 December 2023 Company nhame Description % £m £m £m
US platform Commercialising world class research 58.1 8.1 (421) 46.0
(managed by in the US
Longview Innovation)
Interest in UCL Commercialising world class research 46.7 0.8 3.0 20.7
Technology Fund LP.  from UCL
Oxford Science University of Oxford preferred IP partner 1.8 - (23) 18.3
Enterprises plc under 15-year framework agreement
Other companies (0.7) 03 5.8
(2 companies/LPs)
Total 8.2 (41.1) 90.8

Having been unable to secure additional significant funding from third parties other than $10m which the Group
committed in 2022, Longview Innovation has taken proactive steps to focus its resources on a smaller number of its
most promising portfolio companies, resulting in a rationalisation of the portfolio and a corresponding portfolio fair
value reduction of £421m.

Number of investments by sector

As at 31 December 2023 As at 31 December 2022

Sector Number % Number %
Healthier future: Life Sciences (ex-ONT) 32 37% 38 40%
Healthier future: Life Sciences (ONT) 1 1% 1 1%
Tech-enriched future: Deeptech 32 37% 34 36%
Regenerative future: Cleantech (Kiko Ventures) 16 19% 15 16%
Platform investments b 6% 7 7%
Total number of portfolio investments' 86 100% 95 100%

1 Excludes de minimis holdings, which have a small value to the Group and are not actively managed to the same extent as core holdings.
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PORTFOLIO REVIEW.
PLATFORM INVESTMENTS

Number of investments Portfolio funding position
- The following table lists information on the expected cash-out dates for
. Australia portfolio companies IP Group's investment holding value is greater than £4m.
United North & New
Kingdom America Zealand Total
Fair value of
1January 2023 81 1 13 95 Group holding
Additions 1 - 2 3 at 31 December 2023
Exited & acquired m - - (1) ~ Company name £m %
Being closed)/liquidated - - ) ) Funded to breakeven 345.8 35%
Reclassified to de minimis' (6) - (4) (10) 2024 H 69.8 7%
31 December 2023 75 1 10 86  2024H2 7.7 6%
2025 410.8 4%
1 De minimis holdings have a small value to the Group and are not actively managed to the same
extent as core holdings, and are accordingly not included in the stated number of companies. 2026 104.2 10%
Co-i ¢ ¢ Ivsi 2027 10.7 1%
o II.‘IVGS mentana ysls . ) Total companies > £4m value 999.0 100%
Inqludmg the £73.2m of capital invested by th_e Group, the Group s.portfollo Companies < £4m value 75.1
raised £667m during 2023 (2022: £1.0bn). Co-investment from parties or Interest in Limited Part i 4 Platf o
funds with a greater than 1% shareholding in IP Group plc totalled £1.0m nterestin 'r?' ed rarnerships and Fatiorms s
(2022: £24.9m). An analysis of this co-investment by source is as follows: Total portfolio 1164.9
2023 2022
Portfolio capital raised £m % £m %
IP Group! 73.2 Nn% 89.8 9%
IP Group managed funds? 12.9 2% 35.6 4%
IP Group plc shareholders 1.0 0% 24.9 2%
(>1% holdings)
Institutional investors 317.7 48% 2497 25%
Corporate, other EIS, 262.2 39% 364.0 35%
individuals, universities
and other
Capital into multi-sector = 0% 250.0 25%
platforms
Total 667.0 100% 1,014.0 100%

1 Reflects primary investment only; during 2023 the Group invested £nil via secondary purchase of
shares (2022: £3.7m).

2 Includes Parkwalk Advisors and other funds managed by IP Group.
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CFOO REVIEW

+  Loss for the period of (£174.4m) (2022: loss of £344.5m)
«  Net assets were £1190.3m (2022: £1,376.1m)
- Net assets per share were 114.8p (2022:132.9p)

- Final 2022 dividend of 0.76pps and 2023 interim dividend of 0.51pps paid in period, talking total
cumulative dividends and share buybacks since 2021 to over £76m

+ £60m second tranche of long-term private loan notes drawn

A summary analysis of the Group’s performance is provided below:

Year ended Year ended

31 December 2023 31 December 2022

£m £m
Net portfolio (loss)’ (309.1)
Net overheads? (20.2)
Administrative expenses — consolidated portfolio companies (01)
Administrative expenses —share-based payments charge (2.9)
Carried interest plan provision credit/(charge) (12.0)

Net finance income 0.8

Taxation (1.0)

Loss for the year (3445)

Other comprehensive (expense)/income 05

David Baynes Total comprehensive loss for the year (344.0)

Chief Financial and Operating Officer Exclude:

Share-based payment charge 2.9

Return on NAV! (3411)

1 1 Defined in note 28 Alternative Performance Measures.
2 See net overheads table below and definition in note 28 Alternative Performance Measures.

We continue to navigate carefully through Net portfolio gains/(losses) consist primarily of realised and unrealised fair value gains and
difficult markets. With £227m gross cash losses from the Group’s equity and debt holdings in portfolio companies.

and only 13% of our portfolio needing to

raise money in 2024, we are well-positioned

for an improvement in investor appetite.”
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Fair value movements

A summary of the unrealised and realised fair value gains and losses is
as follows:

2023 2022

£m £m

Quoted equity & debt investments (31.8) (4285)
Private equity & debt investments (83.8) 1014
Investments in Limited Partnerships (36.5) (6.4)
Foreign exchange movements (8.4) 24.4
Net portfolio losses (160.5) (309.1)

A summary of the largest unrealised and realised fair value gains and losses
by portfolio investment is as follows:

Gains £m Losses £m
Hysata Pty Ltd 465 First Light Fusion Limited (49.6)
Centessa Pharmaceuticals plc 9.7 US Platform (managed by
Featurespace Limited 88 Longview Innovation) (398)
Autifony Therapeutics Limited 61 Oxford Nanopore Technologies plc (31.9)
Pulmocide Limited 5.0 Hinge Health, Inc. (17.8)
Apollo Therapeutics Group Limited 3.3 Akamis Bio Limited (15.9)
Other quoted 12 Oxular Limited (140)
Other private 228 Other quoted (10.8)
Foreign exchange 0. Other private (75.7)
Total 103.5 Foreign exchange (85)
Total (264.1)
Net overheads
Yearended Yearended
31December 31 December
2023 2022
£m £m
Other income 5.9 7.1
Administrative expenses — all other expenses (25.8) (24.3)
Administrative expenses — annual incentive scheme (2.6) (3.0)
Net overheads (22.5) (20.2)
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Other income

Other income comprises fund management fees and licensing and patent
income. In 2023 other income totalled £5.9m (2022: £7.1m), a decrease from
2022, primarily due to a £0.6m decrease in revenues from the Group’s patent
and license portfolio, and a £0.4m reduction in corporate finance fees due to
our decision to largely cease this activity.

Other central administrative expenses

Other central administrative expenses, excluding performance-based staff
incentives and share-based payments charges, have increased by £1.6m
from the prior year to £25.8m (2022: £24.3m) as a result of increases in non-
staff cost across a number of expense categories.

The charge of £2.6m (2022: £3.0m) in respect of the Group’s Annual Incentive
Scheme, reflects a provisional assessment of performance against 2023 AlS
targets which include Group, Team, and Individual performance elements as
described in the Directors Remuneration Report.

Other income statement items

The share-based payments charge of £2.6m (2022: £2.9m) reflects the
accounting charge for the Group’s Restricted Share Plan, Long-Term
Incentive Plan and Deferred Bonus Share Plan. This non-cash charge reflects
the fair value of services received from employees, measured by reference
to the fair value of the share-based payments at the date of award, but has
no net impact on the Group’s total equity or net assets.

Carried interest plan charge

The carried interest plan credit of £4.7m (2022: £12m charge) relates to

the recalculation of liabilities under the Group’s carry schemes, with the
credit in the year reflecting this year’s reduction in value of assets within
the scheme. As at 31 December 2023, 70% by value of the Group’s equity

& debt investments were included within carry scheme arrangements
(2022: 67%). The liabilities are calculated based upon any excess of current
fair value above cost and hurdle rate of return within each scheme or
vintage. Any payments will only be made following the full achievement of
cost and hurdle via cash realisations and are only paid on the event of a
cash realisation.
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Consolidated statement of financial position
A summary analysis of the Group’s assets and liabilities is provided below:

Yearended Yearended

31December 31December

2023 2022

£m £m

Portfolio 1,164.9 12585
Other non-current assets 10.2 77
Other net current assets/(liabilities) (7.5) 332
Cash and deposits 226.9 2415
Borrowings (135.2) (814)
Other non-current liabilities (69.0) (83.4)
Total Equity or Net Assets (“NAV”) 1,190.3 1,376.1
NAV per share 114.8p 132.9p

The composition of, and movements in, the Group's portfolio are described in
the portfolio review above.

Portfolio valuations

Given the public market valuation reductions in the year and slowdown in
private company fundraise activity, we have carried our year-end private
portfolio valuations against a backdrop of heightened valuation uncertainty.
As a response, we have carried out an enhanced valuation process in the
period, including obtaining external valuations for eleven (2022: ten) of our
largest private assets (Istesso, Featurespace, Oxg, First Light Fusion, Hinge
Health, Ultraleap, leso Digital Health, Artios Pharma, Mission Therapeutics,
Akamis Bio and MOBILion) accounting for 46% (2022: 44%) of the private
portfolio value.

In the case of Featurespace, our third-party valuers recommended an
increase in valuation in the year, because of strong performance against
milestones. In the case of First Light Fusion, Hinge Health, Ultraleap, leso Digitall
Health and Mission Therapeutics they recommended a reduction in our
carrying values, reflecting the impact of reduced public market valuations the

more challenging fundraise environment and company-specific performance.

Valuations of Istesso, Oxa, MOBILion and Artios Pharma were broadly
unchanged. In all cases, our carrying values reflect the mid-point or below of
the valuation ranges we received from our external valuation consultants.

Although we saw an increase in the proportion of down rounds within our
portfolio (i.e. where a funding round is agreed at a lower valuation than the
previous funding round price), most of our portfolio fundraises were at higher
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valuations than the previous funding round. An analysis of funding rounds
within our portfolio is as follows:

Year ended Year ended
31 December 2023 31 December 2022

Analysis of priced funding rounds

in private portfolio No. % No. %
Up round 13 62% 18 62%
Flat round 3 14% 8 28%
Down round 5 24% 3 10%
Total 2] 100% 29 100%

The above table reflects priced funding rounds in the private portfolio
(excluding organic and de minimis companies) and excludes debt funding
and funding transactions where a subsequent tranche is drawn based on
pre-agreed pricing.

Most of our portfolio remains well funded, with many of our more mature
companies evidencing commercial progress or anticipating technical or
funding milestones in the next 12-24 months, therefore we remain confident
around the resilience of our portfolio.

The table below summarises the valuation basis for the Group’s portfolio.
Further details on the Group'’s valuation policy and approach can be found in
notes 13 and 14.

Audited

Year ended Year ended

31 December 2023 31December 2022

£m £m

Quoted 203.8 2287

Financing transaction (<12 months) 187.9 289.8

Financing transaction (>12 months) 162.7 n7.8

Other: Future market/commercial events 25.0 40.7
Other: Adjusted financing price based on

past performance — upwards 99.9 151.8
Other: Adjusted financing price based on

past performance — downwards 203.9 154.5

Other: Discounted cash flow (“DCF”) 126.6 977

Other: Revenue multiple 85.4 779

Statements from LP 69.7 99.6

Total Portfolio 1,164.9 12585

IP GROUP PLC ANNUAL REPORT 2023 33

®



CFOO REVIEW.

Further context: Parkwalk Advisors portfolio valuations

Thirteen portfolio companies closed funding rounds at uplifts in valuation, six
unchanged and nine at lower valuations than the previously held value.

Other assets

The majority of other long-term and short-term assets relate to amounts
receivable on sale of equity and debt investments, representing deferred
and contingent consideration amounts to be received in more than one
year. Property, plant and equipment includes the lease asset relating to the
Group's Kings Cross head office, which increased in the period due to an
extension of the lease.

Other long-term liabilities relate to carried interest and revenue share
payables, and loans from LPs of consolidated funds. The Group consolidates
the assets of a fund in which it has a significant economic interest,

IP Venture Fund Il LP. Loans from third parties of consolidated funds represent
third-party loans into this partnership. These loans are repayable only upon
these funds generating sufficient realisations to repay the Limited Partners.

Borrowings

On 2 August 2022, the Group signed a Note Placing Agreement (“NPA”)

to issue a £120m debt private placement to London-based institutional
investors (primarily Phoenix Group). £60m of this was drawn in December
2022 and the balance was drawn in June 2023, with three equal repayment
maturities in December in 2027, 2028 and 2029. The interest rate is fixed at an
average of 5.25%. Approximately £15m of the proceeds were used to repay
early the shorter-dated portion of our EIB debt, leaving £15.6m of EIB debt to
be progressively repaid between now and January 2026 (£6.3m of the EIB
debt will be repaid within twelve months of the period end).

Under the terms of the NPA, the Group is required to maintain a minimum
cash balance of £25m at any time, equity must be at least £500m and

gross debt less restricted cash must not exceed 25% of total equity as at the
Group’s 30 June and 31 December reporting dates. The NPA also includes
‘Cash Trap’ provisions which stipulate that the Group is required to maintain
cash and cash equivalents of not less than £50m at any time and equity
must be at least £750m, gross debt less restricted cash must not exceed 20%
of total equity as at the Group’s 30 June and 31 December reporting dates. In
the event of the Cash Trap being triggered, the Group is not permitted to pay
or declare a dividend or purchase any of its shares. In addition, investments
are restricted to £2.5m per calendar quarter other than those legally
committed to. The Group is also required to place the net proceeds of alll
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realisations (over a threshold of £Im) into a blocked bank account. Entering a
Cash Trap does not constitute a default under the NPA.

For further details of the Group’s loans including covenant details see note 18.

Cash and deposits

At 31 December 2023, the Group’s cash and deposits totalled £226.9m,

a decrease of £14.6m from a total of £241.5m at 31 December 2022,
predominantly due to outflows from portfolio investment of £73.2m, a £19.3m
net cash outflow from operations, £13.Im of dividend payments and share
buybacks, offset by net drawdown of debt of £563.8m and realisations

of £38.6m.

The principal constituents of the movement in cash and deposits during the
period are as follows:

Yearended Year ended

31 December 31December

2023 2022

£m £m
Net cash (used) in operating activities (19.3) (24.3)
Investments (73.2) (935)
Realisations 38.6 281
Other investing (0.6) (0.3)
Interest received on deposits 4.1 -
Net cash (outflow) from investing activities (31.1) (65.7)
Dividends paid (13.0) (12.3)
Purchase of treasury shares (0.0) (8.0)
Interest paid (5.5) -
Repayment of debt facility (6.2) (30.4)
Drawdown of loan notes 60.0 60.0
Other financing activities (0.5) (0.5)
Net cash inflow from financing activities 34.7 8.8
Effect of foreign exchange rate changes (0.2) -
Movement during period (14.5) (80.4)
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Investments and realisations

The Group invested a total of £73.2m across 33 portfolio companies during the
year (2022: £93.5m; 46), and realised cash proceeds of £38.6m (2022: £28.1m).

Largest investments and realisations by portfolio company:

Investments £m Cash Realisations £m
Istesso Limited 15.0 Wave Optics Limited 30.8
US platform (managed by Zihipp Limited' 34
Longview Innovation) 81 Reinfer Limited 15
Hysata Pty Ltd 4.7 UCL Technology Fund LP. 09
Tado GmbH 44 Cambridge Innovation Capital

Mission Therapeutics Limited 3.9 Limited 0.7
Other 371 Other 1.3
Total 73.2 Total 38.6

1 Plus, deferred consideration valued at £1.5m (2022: £nil).

Deferred consideration estimated at £9.Im was outstanding at year end
(2022: £48.2m), relating to the Group's realisation of Enterprise Therapeutics
(£7.6m, exited in 2020) and Zihipp Limited (£1.5m, exited in 2023).

Treasury policy

It remains the Group's policy to place cash that is surplus to near-term
working capital requirements on short-term and overnight deposits with
financial institutions that meet the Group’s treasury policy criteria or in
low-risk treasury funds rated prime or above. The Group's treasury policy

is described in detail in note 2 to the Group financial statements alongside
details of the credit ratings of the Group’s cash and deposit counterparties.
On 31 December 2023, the Group had a total of £0.1m (2022: £0.1m) held in US
Dollars, £nil (2022: £nil) held in Euros, £0.8m (2022: £0.7m) held in Australian
Dollars and £0.9m (2022: £0.7m) held in Hong Kong Dollars.

Dividend and share buyback

As announced in the Group’s half-yearly results, an interim 2023 dividend of
0.51p per ordinary share was paid in September 2023, totalling £5.3m.

On 18 December 2023, the Group announced that, in light of the prevailing
discount between the Company’s share price and its NAV per share, it had
initiated a share buyback of up to £20m. The Board remains committed to
making regular cash returns to shareholders from realisations. In future these
regular cash returns will normally be made in the form of share buybacks
when the share price discount to NAV exceeds 20%. Regular dividend
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payments will be suspended under such conditions, including consideration
of any final dividend for 2023.

Taxation

The Group's business model seeks to deliver long-term value to its
stakeholders through the commercialisation of fundamental research
carried out at its partner universities. To date, this has been largely achieved
through the formation of, and provision of services and development capital
to, spin-out companies formed around the output of such research. The
Group primarily seeks to generate capital gains from its holdings in spin-
out companies over the longer term but has historically made annual net
operating losses from its operations from a UK tax perspective. Capital
gains achieved by the Group would ordinarily be taxed upon realisation

of such holdings; however, since the Group typically holds more than 10%

in its portfolio companies and those companies are themselves trading,

the maijority of the portfolio will qualify for the Substantial Shareholdings
Exemption (“SSE”) on disposal.

This exemption provides that gains arising on the disposal of qualifying
holdings are not chargeable to UK corporation tax and, as such, the Group
has continued not to recognise a provision for deferred taxation in respect
of uplifts in value on those equity holdings that meet the qualifying criteria.
Gains arising on sales of holdings which do not qualify for SSE will ordinarily
give rise to taxable profits for the Group, to the extent that these exceed the
Group's ability to offset gains against current and brought forward tax losses
(subject to the relevant restrictions on the use of brought-forward losses). In
such cases, a deferred tax liability is recognised in respect of estimated tax
amount payable.

The Group complies with relevant global initiatives including the
US Foreign Account Tax Compliance Act (“FATCA") and the OECD Common
Reporting Standard.

Alternative Performance Measures (“APMs")

The Group discloses alternative performance measures, such as NAV per
share and Return on NAV, in this Annual Report. The Directors believe that
these APMSs assist in providing additional useful information on the underlying
trends, performance, and position of the Group. Further information on APMs
utilised in the Group, including the details of a new APM for Cash proceeds is
set out in note 28.
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KEY PERFORMANCE INDICATORS

Our KPIs measure performance
against our strategy.

KEY

Have an impact on the world that counts
Develop our unique insight, expertise and access

Accelerate value creation

Build a truly differentiated reputation
Be a home for exceptional talent
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@ NAV/share p'

Net Assets divided by the number of
outstanding shares in issue. A useful
measure to compare to the Group'’s
share price.

Link to strategy

Link to
remuneration

2019 2020 2021 2022 2023 Yes

@ Total portfolio £m

Equity and debt investments plus
investments into limited partnership
interests. Shows assets under the
Group's control.

Link to strategy

S

Link to
remuneration

2019 2020 2021 2022 2023 Yes

STRATEGIC REPORT OUR GOVERNANCE

@ Return on NAV £!

Profit for the year excluding share-based
payment charges. Shows a summary of the
income statement gains and losses that
directly impact NAV.

Link to strategy

Link to
remuneration

2019 2020 2021 2022 2023 Yes

@ % return on portfolio

Net portfolio gains or (losses) as a percentage

of total portfolio value. A useful measure to
compare annual returns.

Link to strategy

Link to
remuneration

2019 2020 2021 2022 2023 Yes

Alternative performance measure. See note 28 for definition and reconciliation to IFRS primary statements.

OUR FINANCIALS
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KEY PERFORMANCE INDICATORS

@ Portfolio investment £m'

The purchase of equity and debt investments
plus investments into limited partnership
interests. A useful measure to compare annual
investment in the portfolio.

Link to strategy

H©@

Link to
remuneration

2019 2020 2021 2022 2023 Yes

@ Number of new portfolio
investments

The number of portfolio investments that
received initial capital from the Group during
the year. A measure of the Group’s ability to
find and invest in new opportunities. Revised in
20283 to include Parkwalk Advisors investments.

Link to strategy

@

Link to
remuneration

20192 20202 20217 2022 2023 Yes

@ Proceeds from sale of equity
and debt investments £m

The total amount received from the disposal
of interests in portfolio companies. A measure
of realisation success. Realised funds are
invested into new opportunities or returned to
shareholders.

Link to strategy

Link to
remuneration

2019 2020 2021 2022 2023 Yes

@ Third-party assets under

management £m (NEW)
Third-party funds and capital managed or
advised by the Group. Shows progress against
the Group's stated objective to increase
capital managed on behalf of third-party
investors.

Link to strategy

© @

Link to
remuneration

2019 2020 2021 2022 2023 Yes

STRATEGIC REPORT OUR GOVERNANCE
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@ Net overheads %'

The Group's core overheads less operating
income as a percentage of net assets. Reflects
the Group’s controllable ‘cash-equivalent’ cost
base in proportion to net assets.

Link to strategy

Link to
remuneration

2019 2020 2021 2022 2023 Yes

@ EsG progress % (NEW)

A hybrid metric that demonstrates the Group'’s
commitment to having an impact on the world
that counts. 50% relates to outperforming sector
ESG benchmarks under Refinitiv, MSCI and ISS
and 50% relates to progressing the collection
and analysis of data and development of
impact metrics for the portfolio.

Link to strategy

&

Link to
remuneration

Yes

1 Alternative performance measure. See note 28 for definition and reconciliation to IFRS primary statements.

2 Restated to include Parkwalk Advisors.
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MEANINGFUL IMPACT

We are focused on having an
impact on the world that counts

Driven by our purpose, we are working at the cutting edge of sectors
that are changing the world. Our three investment themes align our
efforts with some of the most pressing challenges facing humanity and
our planet: curing and preventing disease; managing complex data to
solve complex problems; and the decarbonisation of energy systems
to limit climate change. At the same time, we consider how the way we
run our business can maximise impact — through strong governance
and ethical practice; for our exceptionally talented people; for our
communities and the environment; and by supporting our portfolio
companies to do the same.

Environment and climate

IP Group's carbon footprint and exposure to climate risk as an
organisation is low but, through our investments in carbon capture,
nuclear fusion and hydrogen technology, we have a significant
opportunity to support the global transition away from fossil fuels

in support of the Paris Climate Agreement. In addition, IP Group's
deeptech investments include technologies that are working to
improve product performance whilst reducing energy consumption,
from new computing architectures to next generation wireless
networks. Science, technology and innovation funding have also been
identified by the UN as one of the main means of implementation for
the achievement of the 2030 Sustainable Development Goals (“SDGs”).
The Group is required to comply with UK-CFD requirements for the first
time this year.

Read our impact in our
2023 Meaningful Impact report
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Social

We are a responsible organisation that seeks to have a positive
impact on people and society through our investments and the

way we operate. We conduct all of our operating and business
activities in an honest, ethical and socially responsible manner, acting
professionally, fairly and with integrity in all business dealings and
relationships. Our culture and internal frameworks guide our behaviour
and help us focus on the things that really matter, such as meeting
our commitments, developing and supporting our people, furthering
diversity and inclusion, and making a difference in our communities.
We are building companies in our Life Sciences portfolio for a healthier
future and in our deeptech portfolio that will support current and
future societal needs in computing, communication and mobility. Our
investments in the human-machine interface, for example Ultraleap,
are just one way we seek to make a positive social change: for
example, by allowing all human users the ability to interact digitally
through means other than a keyboard — through touch, sound and
immersion.
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Governance

IP Group endeavours to conduct business in accordance with
established best practice, to be a responsible employer, and to adopt
appropriate values and standards. The Group’s Board of Directors
oversees the Group’s approach to ESG and ensures that ESG factors
are incorporated into the Board decision-making process. Further
details on the day-to-day responsibility for ESG matters is set out

on page 47. The ESG and Ethics Committees report to the Executive
Committee, which, in turn, reports up to the Board. Both of the
Executive Directors and a Non-executive Director, Anita Kidgell, sit on
the ESG Committee. A written ESG report is included in each Executive
Committee and Board pack, and relevant issues are discussed at the
Executive Committee and/or Board as appropriate. Furthermore, the
Group's Head of ESG attends the Board on a biannual basis to present
on the Group’s ESG workstreams and progress.
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OUR ESG FORWARD AGENDA

ESG Forward is our ambitious
agenda to fulfil our first
Group strategic pillar: to
have an impact on the world
that counts. We aim to take
ESG to the next level, focusing
on where we can create the
most meaningful impact for
society and the environment
by fully integrating ESG into
our business processes

and those of our portfolio
companies.

Our approach speaks to our duty
as active, responsible investors and
stewards, and to delivering clear
outcomes that marry both financial
and social returns and generate
long-term sustainable value across
the triple bottom lines of social,
economic and environmental
impact.

In 2023 an updated hybrid ESG
metric was included in the Group’s
Annual Incentive Scheme (“AlS").

50% relates to outperforming sector
ESG benchmarks and 50% relates

to progressing the collection and
analysis of data and development of
impact metrics for the portfolio. This
will continue in 2024. See page 115.
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Our stakeholders
Meaningful impact
through engagement
with our stakeholders

Our investments

Meaningful
impact through
our investments

Our community
Meaningful impact

in the communities

in which we operate

IDEA methodology

Our Group
Meaningful impact |

through the way

we run our business

Innovate Back impactful companies, funding research and developing solutions
to clear societal and environmental issues

Demonstrate Co-create Group and portfolio company KPIs, working with our investors
and stakeholders, that are meaningful, appropriate and transparent

Elevate Raise the profile of ESG matters in our organisation and in our
portfolio companies

Accelerate Provide the tools, funding, support and management expertise to help

portfolio companies achieve impact, incorporating a just and
equitable approach

®
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MEANINGFUL IMPACT.
OUR ESG FORWARD AGENDA

Progress on our ESG Forward agenda

STRATEGIC REPORT OUR GOVERNANCE OUR FINANCIALS

Focus area

Progress in 2023

Further integrate ESG into
IP Group’s overall strategy
and across all of our
business units

Introduced an ESG component to our Annual Incentive Scheme
that has two parts. Each part is designed to engage different
teams within the organisation and embed ESG thinking and
considerations across the organisation. Part A addresses ESG
best practice and involves all operational and investment

teams; part B seeks to embed impact and impact reporting and
involves all investment teams and deepens the engagement with
portfolio companies

Engage internal
stakeholders with ESG
including relevant training

Developed an internal reporting format to provide regular updates
on key ESG activities via CEO communications as well as via
internal All Staff presentations on ESG initiatives

Conducted internal ESG training for Parkwalk Advisors team

Improve data collection
and reporting, particularly
around material factors
as identified by our
materiality assessment

Invested in an ESG data platform to be rolled out in the coming
year to our portfolio companies. This will give our portfolio
companies access to a tool that they can use to help them on
their ESG and impact journey and will support reporting

Consider formal
environmental targets
aligned to Net Zero at
operational and portfolio
level

Joined the Initiative Climat International (“iCI”), a global,
practitioner-led community of private markets investors that
seek to better understand and manage the risks associated with
climate change

Agreed to participate in the 10 in 10" collective energy reduction
campaign at our office estate. The goal is to achieve a 10%
reduction in energy consumption during a ten-week period

We are in the process of collating our Scope 3 emissions to better
understand our financed emissions and create a meaningful
reduction plan

Explore ways in which the
positive impact of our
portfolio can be further
tracked, measured and
disclosed. Engage portfolio
companies on key ESG
factors such as diversity

Partnered with the Value Balancing Alliance to co-create an
impact methodology that will allow us to articulate our impact in
a clearer manner. We have also developed a set of impact KPIs
across our Cleantech, Deeptech and Life Sciences portfolios

Co-convened a working group, with the Operating Principles of
Impact Management to help advance the thinking around impact
measurement and reporting across the VC ecosystem

Attended COP28 and, along with our portfolio companies,
participated in various panels and round tables

Accelerating in 2024

Provide more customised guidance to teams around ESG
Develop clearer guidance around impact tracking and reporting

Further develop impact scoring framework

Create training course for entire organisation around ESG
and impact

Embed data tool within portfolio companies

Co-create dashboards for portfolio companies to enable them to
track key metrics for their ESG and impact journeys

Collect and analyse emission data from portfolio companies

Work with portfolio companies to develop meaningful Scope 3
emissions reduction plan

+ Publish joint paper on impact with the Value Balancing Alliance

« Embed impact approach with portfolio companies and collate
impact data from portfolio companies
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ESG DISCLOSURES

Engaging our team

Ensuring our people remain engaged, motivated and aligned with our
purpose is as critical as ever. We clearly see the benefits of engaging with
the wider team regularly via a range of channels and on a two-way basis
insofar as possible. Our primary measure of engagement is taken from our
Voice of IP Group (“VIP") surveys.

@ Read about our 2023 VIP surveys on page 19

In addition to our regular employee surveys, we use multiple channels to
ensure we are able to develop a positive two-way dialogue with individual
employees and representative groups.

Our Designated Non-executive Director, Aedhmar Hynes, remains directly
responsible for workforce engagement, acting as a conduit between the
Board and the wider team. Anthony York, Group People Director, fulfils this role
for the Executive Committee. Both Aedhmar and Anthony attend the regular
meetings of our employee forum, IP Connect.

IP Connect is a group of employees elected by the employee group to
represent workforce views. It is consulted regularly for both general and
specific feedback on cultural development as well as other matters. During
2023, the group continued to meet regularly and provided valuable feedback
on a number of key areas, including Executive and wider remuneration
issues, flexible working arrangements, our new Group Values, policy
developments, group strategy, performance and our approach to employee
engagement.

Finally, the small size of our overall team means that we are able to ensure
that all of our people have direct and consistent access to leadership, both
informally on a day-to-day basis and through more formal channels, and at
regular all-employee events.

Employee Executives

In 2021 IP Group announced it would be including two Employee Executives
on the Executive Committee, a pioneering move with the primary purpose of
bringing more diversity of thought into decision-making processes at the top
of the organisation.

These positions were assigned to employees who put themselves forward for
selection, with our two initial Employee Executives being Lisa Patel, a Partner
in the Life Sciences team and CEO of Istesso, and Joyce Xie, Managing
Director, IP Group Greater China.
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This initiative has been hugely valuable, with both Joyce and Lisa playing
a key role in the development of our Group strategy and the effective
management of the business over their period of appointment.

During 2023, Joyce was promoted to a new role with a permanent seat on

our Executive Committee. Lisa is on full time secondment to Istesso for the

foreseeable future. As such, both individuals are no longer available for the
Employee Executive roles.

As set out on page 97, we made some practical changes to the way that
our Executive Committee works during 2023. For this reason, we deferred the
recruitment of new Employee Executives to the first part of 2024 to allow the
changes to embed and to ensure we optimised the new role profile before
starting our recruitment process.

Ethical behaviour

We strive to always conduct our business activities in an honest, ethical and
socially responsible manner and to comply with all laws, regulations and
rules applicable to our business. We expect our portfolio companies, co-
investors, employees and suppliers to hold the same high standards when
conducting their respective businesses.

We are committed to acting professionally and with integrity in all of our
business dealings and relationships, and with consideration for the needs of
all of our stakeholders.

We have adopted policies and standards designed to help and guide
employees in their conduct and business relationships. We take a
zero-tolerance approach to breaches of our policies, and implement and
enforce effective systems to mitigate risk. We provide mandatory training
on critical areas such as anti-bribery and corruption, market abuse, anti-tax
evasion and data privacy matters. Copies of our key policies can be found
on our website www.ipgroupplc.com

Human rights and modern slavery

We believe that human rights are universal and non-negotiable. We

seek to promote a working environment where workers are treated with
respect, dignity and consideration, and their fundamental human rights
are protected. We comply fully with applicable human rights legislation in
the countries in which we operate, which includes upholding freedom of
association and the right to collective bargaining, equal remuneration and
protection against discrimination.
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ESG DISCLOSURES

We are committed to implementing and enforcing effective systems and
controls to ensure modern slavery is not taking place anywhere in our
business or supply chain. We expect the same high standards from our
contractors, suppliers and other business partners. We have adopted
principles and policies which are relevant to the prevention of modern
slavery in our organisation. These are overseen and monitored by our ESG
and Ethics Committees. The Company has in place a new supplier checklist,
which includes a confirmation from all new suppliers that they comply in all
respects with the Modern Slavery Act. Our Modern Slavery Statement and
our Human Rights Statement (adopted in early 2024) can be found on our
website www.ipgroupplc.com

Supporting our communities

We recognise that we do not operate in a vacuum and that it is important to
look outside of our organisation and consider the bigger picture. To maximise
impact, we typically partner with organisations we believe have a similar
purpose to us and address societal and environmental needs. A key area

of focus is to increase equity for underserved groups, including those from
underrepresented ethnic and socio-economic backgrounds by supporting
relevant community organisations and providing access to pathways into
venture capital and private equity. We involve our employees in choosing
partners, working through our Group charity liaison team. We currently work
with IntoUniversity, an educational charity and support the 10,000 Black
Interns programme.

Read our impact with community partners
in our 2023 Meaningful Impact report

Inclusion and Diversity Project (“IDP")

We are committed to driving wider improvements in inclusion, diversity and
equality across the Group. Our ambition is to improve diversity and inclusion
across all characteristics, and create a work environment where every
talented individual can thrive. Our approach is defined and implemented by
an employee-led group, the IDP.

During 2023, the IDP continued to focus on the implementation of our multi-
year IDP Masterplan. Activity has included:

«  Appointment of an IDP Champion in every internal team who takes
responsibility for engaging with and educating their team members on
these complex issues. Our Champions are tasked with building knowledge
using a targeted curriculum covering subjects such as privilege, allyship
and microaggressions
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< Afull programme of events led by our Women'’s Networking Group to
support our female talent

+ The launch of our Inclusive Commmunications Guide and accompanying
workshop

- Development of a reverse mentoring scheme for roll out in 2024

- Full review of Group Policies to ensure we build in inclusivity and equity to
our ways of working

We were delighted to have been placed sixth out of more than 300 firms
in the Honordex Inclusive PE & VC Index 2023, as well as winning the overall
Innovation Award for our IDP Champions initiative, and even more pleased
to have been ranked the leading VC firm in the 2024 Index, with Honordex
highlighting our ability to drive “significant improvements in social impact
performance with the right data, team and strategy in place”.

Gender diversity

In the recent past we have focused on gender representation as a proxy

of our progress in this area and, with appropriate data, will seek to move
beyond this narrow definition of diversity. That said, it is encouraging to note
that senior female representation within IP Group remains at a high level
across all cohorts.

Gender split as at 31 December 2023

Male Female
Number % Number %
Board 4 50% 4 50%
Executive Committee 7 70% 3 30%
Other Senior Management/Partners 18 64% 10 36%
Combined Senior Leadership Team 25 66% 13 34%
All employees 47 49% 48 51%

This gender diversity data is the information submitted to FTSE Women
Leaders. Greg Smith (CEO) and David Baynes (CFOO) are included in data for
the Board and for the Executive Committee.
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MEANINGFUL IMPACT.
ESG DISCLOSURES

Board and Executive Management diversity Gender
Listing Rules LR 9.8.6(10) and (11) require the Group to publish information on Not specified]
Board diversity. Data is for the IP Group Board and Executive Management on Men Women prefer not to say
31 December 2023. Number of Board members 4 4 -
Numbers in this table are based on how individuals identify themselves, Percentage of the Board 50% 50% -
based on data which is a subset of data collected regularly from all Number of senior positions on the
individuals on a wholly voluntary basis. Further detail on our Parker Board (CEO, CFO, SID and Chair) 3 (75%) 1(25%) -
Review submission, including our target for senior management team Number in Executive Management 5 3 _
representation, is set out on page 105. ‘

Percentage of Executive Management 62.5% 37.5% -

In the tables below, Executive Management data is for the Executive
Committee. Greg Smith (CEO) and David Baynes (CFOO) are included
in Board data but not the Executive Management data.

Ethnic background
White British or other
White (including Black/African/  Other ethnic  Not specified/
minority-white Mixed/Multiple  Asian/Asian Caribbean/ group,  prefer not to
groups) Ethnic Groups British Black British including Arab say
Number of Board members 7 - 1 - - -
Percentage of the Board 87.5% - 12.5% - - -
Number of senior positions on the Board (CEO, CFO, SID and Chair) 4 (100%) - - - - -
Number in Executive Management 7 - 1 - - -
Percentage of Executive Management 87.5% - 12.5% - - -
Environment
IP Group’s carbon footprint and exposure to climate risk is low but, as a Environmental disclosures
responsible business, we continue to focus on managing and reducing the IP Group is required to report on its annual greenhouse gas (“GHG")
entirety of our environmental footprint. We are targeting Net Zero for Scope emissions as part of the Companies Act 2006 (Strotegic Report and
1,2 and 3 emissions by 2030 (by reducing our emissions by 90% or more, Directors’ Report) Regulations 2018. IP Group is also required to report in
compared to that of our base year) and have broadly aligned our reduction  ine with Streamlined Energy and Carbon Reporting (“SECR") requirements.
plan with Science-Based Targets thinking. These requirements include an overview of GHG emissions, intensity ratios,

energy consumption and energy efficiency actions taken by IP Group over
the reporting period for operational office locations. These disclosures can
be found in the table on page 45. See our Task Force on Climate-Related
Financial Disclosures (“TCFD”) disclosure on page 46.

Sustainable London HQ

Our headquarters in Kings Cross is one of the most energy efficient and
sustainable developments in the UK. The building has been awarded a

BREEAM ‘outstanding’ rating and uses the most efficient route to create
clean localised heat and power.
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MEANINGFUL IMPACT.
ESG DISCLOSURES

The table below shows IP Group’s annual energy consumption for global
operations, associated relevant greenhouse gas emissions and additional
related information. This encompasses energy and emissions from office
use and has been expanded beyond the minimum requirements to include
emissions associated with all business travel and staff commuting.

The methodology used for the calculation of greenhouse gas emissions

is the "GHG Protocol Corporate Accounting and Reporting Standard”. An
“operational control” boundary has been applied. Carbon conversion

factors have been taken from “UK Government GHG Conversion Factors

for Company Reporting — 2022". Emissions are reported as tCO,e. Scope 2
emissions are reported as “location based”. Of our total reported energy
consumption 86,867 kWh was directly related to our UK operations, producing
GHG emissions of 18.2 tCO,e, 96% of our total.

Energy consumption and emissions

Difference
2019 2020 2021 2022 2023 vs 2022
On-site combustion (kwh) 42,592 n/a n/a n/a n/a -
Electricity (kwh) 385,759 67065 169,604 122,880 92,245 (24.9%)
Road Transport (kwWh) n/a nfa 17,463 n/a n/a -
Total Energy (kwh) 428,351 67,165 187,067 122,880 92,245 (24.9%)
Scope 1 Emissions (tCO,e) 8 - - - - -
Scope 2 Emissions (tCO,e) na 21 4 24 19 (19.3%)
Scope 3 Emissions (tCO,e) 852 18 42 103 331 161%
Total Emissions (tCO,e) 974 139 83 127 350 176%
Emissions Intensity
tCO,e/FTE 8.7 1.4 0.9 1.46 3.7 153%
Emissions Intensity
tco,e/m? 0.4 0.07 0.05 0.15 0.4 167%
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Emissions intensity
IP Group reports two metrics: emissions/staff number in FTE, and emissions

per unit of office floor area in m? The resulting emission intensity calculations
for 2023 are:

« 37tCO,e/FTE
- 04tCO,e/m?

Our intensity metrics have increased by 153% and 167% respectively.

Performance
Our scope 2 emissions reduced by 19.3% but our Scope 3 rose by 161%.

The reasons for the significant increase in our scope 3 emissions are:

Increased business travel: post covid, there has been an increase in the
business travel related to our business operations. This is especially so given
the global nature of our business.

Greater data capture: we have started to go beyond employee commuting
when it comes to calculating our scope 3 data and now include emissions
from our purchased goods and services. We have also started to collate our
financed emissions and will publish this next year.

Energy efficiency actions

Our offices incorporate a number of energy efficient technologies: the
majority of light fittings are low energy LED, and motion sensors are installed
to maximise energy efficiency. Other appliances and large office equipment
such as printers and laptops are of energy efficient design. In 2024 our team
is participating in the 10 in 10’ collective energy reduction campaign at our
office estate. The goal is to achieve a 10% reduction in energy consumption
during a ten-week period.
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TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES.

®

IP Group’s carbon footprint and overall
exposure to climate risk is low. Through
our investments we have a huge
opportunity to lead in the transition
away from fossil fuels and enable
organisations and governments to
meet their Net Zero goals sooner,

and support the Paris Agreement on
climate. Science, technology and
innovation, combined with funding,
have also been identified by the

UN as one of the main ‘means of
implementation’ for achievement of
the 2030 SDG agenda, which includes
climate change.

We are well positioned on each of the

four elements of climate-related financial
disclosures recommended by the TCFD. We
see these disclosures as an important journey
for all organisations and we are committed to
continuing to make progress on them.

Governance

Our Board and various Committees ensure
active and ongoing oversight of the Group's
management of climate-related risk

and opportunities.

Strategy

Climate-related risks and opportunities are
integrated into our broader Group-level strategy
and operational processes. Our Group's strategy,
taking into consideration different climate-related
scenarios is resilient. Our Group'’s purpose
focuses us on impact and we back and support
businesses that will meaningfully contribute to a
healthier, tech-enriched and regenerative future,
including businesses whose technologies support
action on climate.
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Risk Management

We adopt a multifaceted approach to
understanding potential risks to our business

and portfolio companies, and ensuring that
appropriate mitigations and controls are enacted
for material issues. Climate-related risks are an
important part of these efforts. We benchmark our
overall ESG and climate risk management process
with external ESG ratings agencies, to ensure that
we are either in line with or above peers, with
respect our to broader ESG risk management

and disclosures.

Metrics and Targets

We have reduced our overall operational
emissions by various strategies, including the
implementation of hybrid working, moving offices
to more sustainable premises, undertaking
business travel only when necessary, and working
with our suppliers to reduce Scope 3 emissions.

Our overall emissions have reduced from 974

in our 2019 base year to 350 in 2023, which is a
64% decrease. We have had an increase in our
Scope 3 numbers due to the greater granularity
with which we are measuring and reporting our
Scope 3 emissions. We are also planning to

track our financed emissions from 2024 onwards,
and work towards a cohesive formalised emission
reduction plan that incorporates all scopes.

The intensity metrics that we use (office space
and FTE) enable cross-industry comparisons.

A summary of our compliance with the
recommended disclosures can be found on
pages 57 to 59.
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GOVERNANCE

Our approach to ESG and
responsible investment and our
related policies are overseen

by the Board. Accountability for
climate risk and strategy rests with
executive management, with the
CFOO having overall responsibility
for ESG and climate matters. Our
investment process considers ESG
matters using our Ethical Investment
Framework, which is overseen by
our Ethics Committee. We have
quarterly meetings (or on an ad-
hoc basis when required) of the ESG
Committee and Ethics Committee.

We understand that operating
and investing responsibly requires
a strengthened focus on climate
change, particularly with respect
to risks and opportunities that may
have a material impact on the
Group and our wider portfolio.

We have reporting processes in
place to ensure that climate-
related risks and opportunities are
identified and communicated to
management and Board level at the
earliest opportunity. A description of
our ESG organisational structure can
be found in the table (right).

In 2023 our outsourced internal audit

function (PwC) undertook a review
of our high level ESG governance
arrangements and surrounding
internal and external ESG reporting,
in comparison with the wider sector.

The review concluded with no critical or high level risks, and commended us on a number of good practice,
especially in relation to the senior level representation at the ESG Committee. The review also commended us for
being one of the few firms with a standing Ethics Committee chaired by an external party (Professor Gordon Clark).
In 2024, we have strengthened our ESG Committee with the addition of Anita Kidgell, Non-executive Director. We
have incorporated the workstream previously covered by the Responsible Investment working group (whose primary
mandate was to operationalise ESG data collection across portfolio companies) into the ESG Committee to create a
more streamlined approach to our in-house ESG initiatives.

Committee mandates and responsibilities

Committee Frequency of
name Mandate and scope of responsibilities reporting to the Board

Board The Board of Directors oversees the implementation and execution of the Group's Quarterly
ESG strategy.

The ESG Committee includes three members of the Board, who take an active part in
the functioning and duties of the ESG Committee.

The Head of ESG also provides regular updates to both the Board and to the
Executive Committee.

Key matters pertaining to ESG and climate-related risks are discussed at the
Executive Committee and at the Board, and any decisions are recorded in the
minutes. Any key matters or considerations with respect to climate or broader ESG
are included in the CEO update to the Board.

The head of ESG also regularly presents to the Board, during which time, any material
issues relating to climate will be raised. Climate-related considerations are factored
into the broader IP Group risk management process and Risk Register.

ESG The ESG Committee defines the Group’s ESG risk policy, reviews climate risks, monitors Eellela{=1{}¥;
Committee adherence to climate risk tolerance, and reviews all key climate-related issues
and exposures.

The ESG Committee also oversees related policies, programmes, targets and
performance metrics. It reviews IP Group's responsible investing frameworks,
including those that consider climate risks and opportunities. The ESG Committee is
chaired by the CEO, and attended by the CFOO, a Non-executive Director, Director
of Communications, UK General Counsel and representatives from the investment
partnerships and operational teams.

The CFOO has overall responsibility for ESG and climate matters.

Ethics Our Ethics Committee reflects the importance placed on ethics and how we conduct =l IV e11)%

Committee our business. The Ethics Committee is chaired by an independent external chair
and oversees the Group's ethics framework, which defines and guides conduct with
respect to our portfolio companies, employees, partners and our communities.
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STRATEGY

Our approach to assessing and managing climate-related risks and opportunities

IP Group carries out a climate risk and opportunities analysis of its operations and those of our 19 most material companies on an annual basis. The
methodology used within this climate risk and opportunities analysis aligns to the TCFD recommendations and reporting framework. We consider a
short-to-medium-term, and a long-term time horizon, and used Network for Greening the Financial System (“NGFS”) scenarios to assess physical and
transition risks, for different time horizons, and assess potential material financial impact on the organisation.

Time horizons

Due to the long-term nature of our investments and given the size and stage of our companies we do not anticipate material risks within a time horizon less
than five years. Climate-related issues often manifest themselves over the medium and longer terms and for this reason we look at periods over five years
and up to ten years as medium term and over ten years as long term.

Medium term: 5 to 10 years.
Long term: over 10 years.

When determining which risks could have a material financial impact on the organisation, we consider key risks at our organisational level (IP Group)

in addition to key risks at an investment level (with respect to the portfolio in which we invest). The determination of the severity of the risk assess both
physical risks (using geographical location and forward-looking scenarios that model potential impact across a range of material factors), and transition
risks (looking at the core products or service of the portfolio company, and how climate change could impact demand and revenue). We list any key risks
identified in the table 'summary of key risks’, and our opportunities in the section ‘categorising our opportunities’.

Global themes
Looking at the macro landscape, we see three global themes relevant to us as a Group:

01 Increasing societal imperative  Societal imperative to limit global climate Society will continue to focus on increasing the transition to a
for a regenerative world warming to 1.56°C, accelerating the demand for green economy by accelerating the phase-down of fossil fuels,
changes in industry structure, and social and and increasing efforts to achieve a net zero economy. This
economic reforms. implies faster adoption/a greater imperative for alternative,

innovative clean technologies.

02 Increasing climate regulation  Increasing global regulation around The UK’s Green Finance Strategy 2023; the net zero emission
decarbonisation and caps on carbon and vehicle mandate is now law.

GHG emissions. This new regulation is backed by over £2 billion already invested

by the UK Government to expand charging infrastructure and
incentivise zero emission vehicles. This will further increase the
demand for build out of net zero infrastructure.

03 Increasing capital flow Increasing capital flow from private and public We expect the announcement at COP28 to triple the world's
into climate transition sectors into clean technology and supporting installed renewable energy generation capacity to at least
technologies infrastructure. 11,000GW by 2030 and double the global average annual rate

of energy efficiency improvements from around 2% to over
4% every year until 2030, to greatly increase and accelerate
investments into cleantech.
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How we are positioned with respect to the future climate landscape

The transition to a lower-carbon economy offers a sizable opportunity for IP Group to not only contribute to the green transition, but also to realise value
for stakeholders via the Group’s long-term investment strategy, which seeks to address societal needs of the future including climate change via our
Cleantech (Kiko Ventures) portfolio.

Our Group and portfolio are highly resilient to the transition to a lower-carbon economy consistent with a 1.5°C or lower scenario, and additional scenarios
consistent with increased physical climate-related risks. Our core strategy remains that of investing in early-stage science and technology, that will have
a positive impact on people and planet. We do not invest in hard to abate sectors, nor do we have exposures to fossil fuel related sectors. Our investments
in early-stage science and technology companies have low inherent exposure to climate risk and, via our Cleantech (Kiko Ventures) portfolio, we support
companies that are innovating new technology, products and services to directly address climate risk mitigation and adaptation.

Our analysis approach

Materiality analysis Identify likely material sustainability issues for our Group and portfolio.

Scenario qnqusis Overlay key material issues identified for physical and transition risks, across various scenarios aligned with the NGFS for different time horizons.
Risk analysis Gauge level of risks across physical and transition dimensions.

Disclosure Summarise key findings and highlight any mitigation actions for risks, and any actions with respect to opportunities identified.
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RISK MANAGEMENT

Our climate-related risks
and opportunities

Updating our risk
assessment approach

We have updated our scoring
approach based on the process
diagram to the right. This allows us
to score our overall risk relative to
the sector, and produots/services,
that are more likely to be impacted
by the transition to a regenerative
and low carbon economy.
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Sectors
that have
high
exposure to
climate risk

Climate risk
exposure
dependent
on product

types and
markets

Location
specific risk

Carbon
intensive
section

No

Fabricate
products

No

Yes

Yes Risks and
opportunities

Operational risks; acute and chronic

Opportunities

Risks

(location specific)

High risk

Resource efficiency
Energy source
Products and services

Supply chain and
labour disruption

The impact based on the capacity to adapt is considered in recognition of the two overarching TCFD climate-related
risk categories:

Vulnerability — which is determined as a function of risk exposure, sensitivity and adaptive/transition capacity, is,
therefore, the degree to which organisations, assets, societies, processes or systems will be negatively affected by
risk, or have the propensity to be negatively affected. If the asset is carbon intensive or premised on the carbon
economy, then the degree of vulnerability is higher.

Adaptive capacity — the ability of organisations, assets, societies, processes or systems to alleviate the level of
physical risks through actions and transition capacity, and the ability of organisations, assets, societies, processes
and systems to alleviate the level of transition risks through actions.
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Risks and resilience

To determine our climate risk
exposure, we conducted scenario
analysis over the short-to-medium
term, as well as long term. As a result
of our analysis, we believe that the
impact of climate change on the
Group's financial position will be
limited. We have updated our score
values to a quantitative scoring,
based on key material factors, with
scores of ‘low’, ‘medium’ and ‘high’,
dependent on defined thresholds.
The magnitude of each risk is
considered across three climate
scenarios proposed by NGFS.

+ Orderly Transition Scenario
This scenario represents early
and decisive global policy
action to limit greenhouse
gas emissions

- Disorderly Transition Scenario
This scenario represents delayed,
disruptive, sudden and/or
unanticipated global policy
action to limit greenhouse
gas emissions

- Hot House World Scenario
This scenario represents
insufficient global policy action to
limit greenhouse gas emissions,
leading to a hot house world with
significant global warming and,
as a result, significantly increased
exposure to physical risks

When looking at physical risks, we have used a time
horizon extending to 2050, whereas when looking at
transition risks we have used a time horizon of 2040.
This is intentional. Physical risks are considered over
a wider time horizon given that the scenarios do not
change drastically over a long time frame. The potential

timeframe is:

STRATEGIC REPORT
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for physical risk scenarios to change over a specific

- If there is a key event or new variable, such as
biosphere collapse, in which case the whole scenario
will have to be re-worked

+ If the physical location of a company changes

Physical risks

Reference period: compared to 1986-
2006 climate conditions.

Scenario: using the NGFS scenario and
data points from the NGFS climate
impact tool to determine the severity
of climate change impacts over time
for the geographical locations of

the companies being assessed, with
respect to the factors listed below.

Scoring approach: Absolute based on
reference period used.

Scored out of 50
with: low <20
medium <35 .
high<50

The climate-related
scenarios and
associated time
horizon(s) considered
2030 and 2050.

Material factors considered:

Relative changes in labour productivity due to heat stress
compared to the reference period

Changes in mean air temperature over time, compared
to the reference period

Material factors considered:

» Exposure to river floods compared to the reference period
« Exposure heatwaves compared to the reference period
» Exposure to wildfires compared to reference period

We have taken a shorter time horizon for the transition risk
(to 2040 instead of 2050), as transition risk is influenced
more by policies, and macroeconomic factors, and the

confidence levels to extend the scenario to 2050 is low.

Finally we have used the NGFS models as an overlay for
both physical risks and transition risks, and these are the
timeframes for the data presented in the NGFS models.

Transition

Scenario: NGFS scenarios for transition
risk using the NGFS tool.

Scoring approach: relative scoring to
other companies of similar size and
sector. For transition risks, we score

the resilience of the core products or
services to transition risk factors such
as carbon price increases, consumer
behaviour preferences shifting to more
environmentally products, etc. The
resiliency score looks at the product or
service and assess the potential impact
on revenues and business model using
the four dimensions to the right. Each is
scored 1to 5, with a total overall score
of 20.

The climate-related scenarios and
associated time horizon(s) considered
2030 and 2040.

Policy and Legal
Increased pricing of GHG emissions
Mandates on, and regulation of, existing
products and services
Exposure to litigation

Material factors

considered:

+ Shadow carbon price,
energy prices, projected
energy investments

Technology

+  Substitution of existing products and services

with lower emissions options

- Costs to transition to lower emissions technology

The climate-related
scenarios and associated
time horizon(s) considered
2030 and 2050

Market
Changing customer behaviour
Uncertainty in market signals
Increased cost of raw materials

Reputation
Shifts in consumer preferences
Stigmatisation of sector
Negative stakeholder feedback

IP GROUP PLC ANNUAL REPORT 2023 51



BUSINESS OVERVIEW

TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES.

RISK MANAGEMENT

Summary of key risks

STRATEGIC REPORT

Climate scenarios

Risk description

Orderly
Transition Transition

Disorderly HotHouse

World

IP Group plc: Policy/legal risk from
increasingly stringent reporting
requirements around climate risk,
including TCFD and SECR.

TCFD Risk category: Policy and Legall
Risks (Transition Risks)

IP Group plc: Risk of failing to
incorporate climate change fully
into investment screening and due
diligence process.

TCFD Risk category: Market Risk and
Reputation Risk (Transition Risks)

IP Group plc: Business interruption
because of extreme weather

events taking electricity or
telecommunications networks offline.

TCFD Risk category: Acute Risk and
Chronic Risk (Physical Risks)

Portfolio: Risk of supply chain
disruption, which limits the availability
of component parts required for

manufacturing for certain companies.

TCFD Risk category: Acute Risk and
Chronic Risk (Physical Risks)
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Mitigation measures

Ensure robust climate governance
structure is in place, which
appropriately manages climate

risks throughout the organisation,
including specifying which climate
considerations should be considered
as part of pre-investment due
diligence.

Formalise the incorporation of climate
change specific risk screening
questions in the pre-investment due
diligence process.

Develop back up and resiliency plans
which account for potential impacts
of climate change.

Support portfolio companies to
review supplier sourcing strategies;
encourage companies to develop
contingency plans for when

one supplier is affected; and
encourage companies to avoid over

concentration of risk with key suppliers.

OUR GOVERNANCE OUR FINANCIALS

. LOW

Low impact to overall business
model/operations and revenue
streams. There is minimal, if any
impact to the operations/revenue
streams and/financiall position, of
the company.

MEDIUM

Medium impact to business model/
operations and revenue streams.
There could be some disruption,
but the business is able to odopt/
mitigate and continue operations.
The core service/product offering
and/or financial position, is not
impacted.

HIGH

There could be a major impact to
either the operational capability
and/or products and services.

The company suffers severe
disruption to its operations and
revenue streams as well as financial
position due to the impact of
climate change and the transition
to a greener economy, requiring a
major pivot with respect to its core
products or services.
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Climate scenarios

Risk description

Orderly
Transition

Disorderly Hot House

Transition

World

Portfolio: Risk of increased cost of raw
materials and production costs.

TCFD Risk category: Acute Risk and
Chronic Risk (Physical Risks)

Portfolio: Risk of product failure due
to extreme weather conditions driven
by climate change for companies
with products operating in harsh
environments exposed to extreme
weather conditions.

TCFD Risk category: Acute Risk and
Chronic Risk (Physical Risks)

Portfolio: Reputational risks associated
with the decommissioning, recycling
and non-recyclable waste associated
with renewable energy products and/
or energy storage systems e.g. fuel
cells and batteries.

TCFD Risk category: Policy and
Legal Risks, Reputational Risks
(Transition Risks)

Portfolio: Risks to product deployment
where companies are exposed to
harsh weather conditions that may be
exacerbated by climate change.

TCFD Risk category: Acute Risk and
Chronic Risk (Physical Risks)

Mitigation measures

Support portfolio companies to
explore whether certain inputs can
be substituted for others that may be
more cost effective or have higher
availability; and encourage portfolio
companies to develop diversified
supplier sourcing strategies.

Review product design and testing
with portfolio companies that may be
exposed to this risk.

Support portfolio companies to
develop business models and
strategies that reduce waste and
encourage re-use and facilitate
recycling.

Support portfolio companies where
this risk may apply to factor climate
conditions into product design and
testing.

OUR GOVERNANCE OUR FINANCIALS

KEY

. LOW

Low impact to overall business
model/operations and revenue
streams. There is minimal, if any
impact to the operations/revenue
streams and/financiall position, of
the company.

MEDIUM

Medium impact to business model/
operations and revenue streams.
There could be some disruption,
but the business is able to odopt/
mitigate and continue operations.
The core service/product offering
and/or financial position, is not
impacted.

HIGH

There could be a major impact to
either the operational capability
and/or products and services.

The company suffers severe
disruption to its operations and
revenue streams as well as financial
position due to the impact of
climate change and the transition
to a greener economy, requiring a
major pivot with respect to its core
products or services.
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Risk summary table

Using the NGFS data sets, we scored our most material companies.
The scoring approach is further detailed on the table in page 50.

Number of
Sum of companies in Average
Investment theme total risks investment theme risk
Cleantech 82 5 16.4
Deeptech 66 4 16.4
Life Sciences 160 10 16.4

Key points to note:
« No portfolio company scored above 50 in terms of key risks

+ Our Life Sciences investment theme appears at first glance to pose a
high level of risk, but this is because of the large number of Life Sciences
companies in our portfolio. The normalised average risk is the same
across edch investment theme

« Given the early-stage nature of our portfolio companies, any risk would
be minimal

Mitigation

At Group level, we have strengthened our governance and due diligence
process. We have also developed a playbook for business resiliency to
respond to business interruption caused by extreme weather events. At a
portfolio level, we are implementing a programme of increased engagement
and support to our portfolio companies, with their broader approach to
climate risks and opportunities.

No company in our analysis breached the high risk threshold, across both
the physical and transition risk assessments, over the various scenarios that
were used.

In summary, in addition to building on the mitigation strategies identified
from page 52, we have also launched two key initiatives to help with
mitigating climate risks and impact.

+ ESG data platform to collate data on ESG and climate risks: This platform
will also provide our portfolio companies with a dashboard to highlight key
indicators such as Greenhouse gas emissions and other metrics to help
them understand and address broader ESG as well as climate risks
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- Scoring system to assess investments across our three investment
themes: we are developing a scoring system to assess opportunities as
well as risks of portfolio companies that will assist with due diligence for
new as well as follow on investments

Categorising our opportunities

IP Group's portfolio is well positioned to benefit from the transition to a lower
carbon economy because of the large number of companies in our portfolio
whose core technology and/or product offering responds to likely demand
growth as the world decarbonises. This is particularly true of holdings in the
cleantech sector. Technologies backed by the Group include renewable
energy, hydrogen, electric mobility and energy storage.

The matrix on page 55 categorises the key environmental themes over the
long term, where we feel we have the most opportunity to build and grow,
based on our core competencies and expertise.

Climate-related R&D and innovation, expansion of low emission goods and
services across the portfolio, and successful investment in new technologies
were identified as the most material opportunities for IP Group.

Climate-related opportunities were identified using opportunity scores based
on two dimensions:

« The size of the opportunity
< The ability to execute the opportunity

Opportunity scores were given to companies in the portfolio where the core
technologies and products of the company aligned with climate-related
opportunities. When applying this scoring methodology to our top holdings,
37 portfolio companies were rated ‘high’ in both opportunity size and
execution capability.
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Opportunity categories

Opportunity context

Low carbon energy
generation

We expect to see a continuing increase in demand for low carbon energy generation, such

as fusion energy, as the world transitions to zero carbon. We also expect to see significant
demand for small-scale, localised wind energy generation.

Portfolio companies in this category: First Light Fusion, Hysata

Energy use reduction

In addition to a different energy paradigm, there will also be a drive for reduction and
efficiency in energy usage. This will be from both a retail perspective as homeowners seek
to lower their energy costs and reduce emissions, as well as in industrial applications and
the transport sector.

Portfolio companies in this category: Helio Display Materials, Mixergy

Energy storage

There will be growing need for storing various forms of renewable energy from solar, wind
and hydrogen. We see a significant opportunity as demand for fuel cell technology grows
and we expect the demand for low cost and long duration fuel cell storage will grow
significantly as the world decarbonises and electric vehicles proliferate.

Portfolio companies in this category: RFC Power, Bramble Energy

Carbon capture

There will be increasing demand for emissions reduction technologies including carbon
capture.

Portfolio companies in this category: C-Capture

Water availability

Water availability will become increasingly uncertain in the future, particularly under
warmer climate scenarios. Many locations across the globe will experience an increase in
water scarcity resulting in growing demand for technologies that help in the conservation,
cleaning and filtering of water.

Portfolio companies in this category: Xeros Technology Group
(a company that was co-founded by IP Group)

TCFD categories

Products and services
Markets
Energy source

Products and services
Markets
Resource efficiency

Products and services
Markets
Resource efficiency

Products and services
Markets
Resource efficiency

Products and services
Markets

Resource efficiency

Integrating climate risks and opportunities into businesses, strategy and financial planning

Any climate risks and opportunities that are identified are assessed in terms of how they may affect the Group’s business model and performance.

We have established two key strands in integrating climate risks and opportunities into business strategy and financial planning.
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TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES.

RISK MANAGEMENT

Strand 1: Reduce and mitigate climate risk

We collate key findings and learnings from the assessments that we
undertake with respect to our operations and portfolio. Any key risks are
integrated into our Risk Register Framework, with a view to strengthening our
resilience, mitigation and adaptation responses.

New issues relating to climate and other ESG factors are discussed at the
ESG Committee and escalated to the Executive Committee or the Board
as appropriate. A materiality assessment is carried out, where we engage
with external stakeholders to better understand the issues that are of
most concern to them. For each issue, the assessment rates the degree of
stakeholder concern and potential business impact.

ESG platform: to better monitor our financed emissions and understand ESG
risks more broadly, we have purchased an ESG platform (apiday). We have
undertaken to provide all our portfolio companies with access to this ESG
tool, whereby we will pay for the tool, allowing them to track their progress
against ESG and climate factors, and access key guidance around ESG
topics.

Strand 2: Capitalise on climate opportunities

Growing interest in climate change and the transition to a low carbon world
is expected to lead to stronger demand from investors for solutions that
genuinely provide long-lasting impact for people and the planet. We are
strongly poised to benefit the transition, as a leader, and an active investor,
in the cleantech space for over 20 years. We are the world’s first evergreen
cleantech venture investor, with one of the earliest cleantech unicorns (Ceres
Power). We are positive with respect to our position as a long-term investor in
sustainability and climate change.

Our strategy to capitalise on climate opportunities is built on the following
core components:

- A dedicated cleantech platform: Created a dedicated cleantech
platform called Kiko Ventures, that will allow us to build a brand for the
dynamic cleantech ecosystem

- Investing at scale: We are looking to allocate £200m from our balance
sheet, for cleantech investments across Europe, over the next five years,
which signifies a 3x increase in our rate of investment in this space
(making us one of the largest cleantech VC investors across Europe)
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- Leveraging our differentiated insight, expertise and synergies: Our
team has deep experience within cleantech (with one of the best track
records in our space), and have proprietary assets, including roadmaps
to net zero, and linked into the wider green ecosystem, such as the Energy
Transitions Commission. We collaborate closely with Parkwalk Advisors,
our internal EIS specialists. Our internal Deeptech team is developing new
Al tools, which we are able to leverage in sourcing and screening the right
opportunities

- Expanded team size: We have expanded our Cleantech team with three
new hires to support our pipeline and execute our ambitious strategy

« Supporting industry initiatives and championing cleantech: We are
part of Cleantech for UK, the initiative that aims to pave the way for a
new generation of global cleantech champions. We are members of the
Institutional Investors Group on Climate Change (“IGCC”), as well as the
Initiative Climat International (“iCI”)

Metrics and Targets

We have the ambition and goal to become a net zero company in the longer
term and, in order to do this, are working towards a challenging emission
reduction programme. We have reduced our overall operational emissions
by various strategies, including the implementation of hybrid working,
moving offices to more sustainable premises, undertaking business travel
only when necessary, and working with our suppliers to reduce Scope 3
emissions. Overall, our total operational emissions (tCO,e) have fallen by 87%
to 127 from our 2019 base year total of 974. We continue to make efforts to
reduce emissions by more than 90%.

Our intent is to achieve net zero by 2030. For 2024 we have initiated a
process to collect information on our financed emissions across our portfolio
companies. We are also collaborating with the IIGCC and the iCl, around a
meaningful framework for emissions reductions for VCs.

summary

There were no red flags identified and overall climate risk at Group and
portfolio level is low.

Climate-related R&D and innovation, expansion of low emission goods and
services across the portfolio, and successful investment in new technologies
were identified as the most material opportunities for IP Group.

The portfolio is well positioned to benefit from the transition to a low carbon
world due to its low exposure to climate-related risks and because of the
large number of companies whose core technology and/or product offering
address opportunities for energy transition.
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TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES.

COMPLIANCE WITH TCFD RECOMMENDATIONS

IP Group considers climate-related risk to be financially immaterial in the context of the Company’s overall

financial statements.

IP Group has complied with the requirements of LR 9.8.6R and UK CFD by including climate-related financial disclosures consistent with

DISCLOSURE
LEVEL KEY

the TCFD recommendations and recommended disclosures. We have considered Section C Guidance for All Sectors, and Section E of

the TCFD Annex entitled ‘Supplemental Guidance for Non-Financial Groups'’ in developing this disclosure. The table below describes our

compliance with each area of the disclosure and where this information can be found in this Annual Report.

2023
disclosure

Section Recommendation level Reference
Governance a. Describe the Board's . Page 47
Disclose the organisation’s oversight of climate-related
governance around risks and opportunities.
climate-related risks and .
opportunities. b. Describe management’s role . Page 47

in assessing and managing

climate-related risks and

opportunities.
Strategy a. Describe the climate-related ‘ Page 52
Disclose the actual and risks and opportunities the
potential impacts of organisation has identified
climate-related risks over the short, medium and
and opportunities on the long term.
organisation’s businesses,
strategy and financial b. Describe the impact of . Page 55
planning where such climate-related risks
information is material. and opportunities on the

organisation’s businesses,

strategy and financiall

planning.

c. Describe the resilience of o Page 56

the organisation’s strategy.
Taking into consideration
different climate-related
scenarios, including a 2°C or
lower scenario.

Further works planned in 2024

For 2024 we are rolling out our ESG data
platform with the intention of improving
our data sets around ESG and climate, so
that our ESG Committee, ExCo and Board
have better insights and signals on which
to base their decisions around climate
risks and climate change

There were no red flags identified and
overall climate risk at Group and portfolio
level is low

Climate-related R&D and innovation,
expansion of low emission goods

and services across the portfolio,

and successful investment in new
technologies were identified as the most
material opportunities for IP Group

The portfolio is well positioned to benefit
from the transition to a low carbon world

due to its low exposure to climate-related
risks and because of the large number of
companies whose core technology and/

or product offering address opportunities
for energy transition

For 2024, we are looking to better
understand the opportunities that the
green transition offers us, and better
develop our response and strategy to
accelerate the green transition
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TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES.

COMPLIANCE WITH TCFD RECOMMENDATIONS

Further works planned in 2024

2023
disclosure
Section Recommendation level Reference
Risk Management a. Describe the organisation’s . Page 48
Disclose how the processes for identifying
organisation identifies, and assessing climate-
assesses and manages related risks.
climate-related risks.
b. Describe the organisation’s . Page 48
processes for managing
climate-related risks.
c. Describe how processes for . Page 48

identifying, assessing and
managing climate-related
risks are integrated into the
organisation’s overall risk
management.
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DISCLOSURE
LEVEL KEY

The methodology used within this climate
risk and opportunities analysis aligns

to the TCFD recommendations and
reporting framework

Any risks that are identified are escalated
as appropriate to the relevant function,
Committee or Board, for a considered risk
mitigation and management strategy
and approach

The overall climate-related controls

are embedded into the broader ESG
governance and committee structure
and monitored via an internal risk register

For 2024, we are in the process of
developing a proprietary framework for
climate risk assessment, which will also
look to integrate the new 'too little, too
late’ scenario developed by the NGFS

®
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TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES.

COMPLIANCE WITH TCFD RECOMMENDATIONS

Section

Recommendation

2023
disclosure
level

Reference

Further works planned in 2024

Metrics and Targets
Disclose the metrics and
targets used to assess
and manage relevant
climate-related risks and
opportunities where the
information is material.

a. Disclose the metrics used

by the organisation to
assess climate related risks
and opportunities in line
with its strategy and risk
management processes.

Page 48

. Disclose Scope 1, Scope 2

and, if appropriate, Scope
3 GHG emissions, and the
related risks.

Page 45

Describe the targets used

by the organisation to
manage climate-related
risks and opportunities, and
performance against targets.

Page 56

DISCLOSURE
LEVEL KEY

The metrics we use are:

tCO,e/FTE (full time equivalent
employee)
tCO,e/m? (of office space)

As our overall emissions are very low, an
intensity ratio allows us to better gauge
our energy efficiency and overall strategy
to increase energy efficiency, as well as
compare our energy intensity to that

of peers

Scope I: We do not have Scope 1
emissions

Scope 2: We disclose Scope 2 for our
operational boundary

Scope 3: We disclose business travel and

commuting as part of Scope 3. For Scope
3, the Group does not currently collate
data on financed emissions, but we
intend to do so in future

For 2024, we are looking to work with

our portfolio companies to develop a
meaningful emission reduction plan. We
will develop a plan in line with recognised
formal frameworks. We are currently
working with both the IGCC and the iCl to
look at the best approaches for net zero
for venture capital firms
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Managing risk: our framework for
balancing risk and reward

Governance

Overall responsibility for the risk framework and
definition of risk appetite rests with the Board
who, through regular review of risks, ensure

that risk exposure is balanced with an ability to
achieve the Group’s strategic objectives. The IP
Group Risk Council is the executive body that
operates to establish, recommend and maintain
a fit-for-purpose risk management framework
appropriate for the Group and to oversee the
effective application of the framework across the
business. The Risk Council is chaired by the CFOO,
its members include the Company Secretary,
Finance Director and Senior Compliance and
Risk Manager and it has representation from
operational business units as required during

the year. Risk identification is carried out through
a bottom-up process via operational risk
registers maintained by individual teams, which
are updated and reported to the Risk Council

at least biannually, with additional top-down
input from the Executive Committee and with a
non-executive review carried out by the Audit and
Risk Committee at least annually.

Risk management process

Ranking of the Group's risks is carried out by
combining the financial, strategic, operational,
reputational, regulatory and employee impact

of risks and the likelihood that they may occur.
Operational risks are collated into strategic risks,
which identifies key themes and emerging risks,
and ultimately informs our principal risks, which
are detailed in the Principal Risk and Uncertainties
section of this report. The operations of the Group,
and the implementation of its objectives and
strategy, are subject to a number of principal risks
and uncertainties. Were more than one of the risks
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to occur together, the overall impact on the Group
may be compounded.

The design and ongoing effectiveness of the

key controls over the Group’s principal risks are
documented using a ‘risk and control matrix’,
which includes an assessment of the design and
operating effectiveness of the controls in question.
The key controls over the Group's identified
principal risks are reviewed as part of the Group's
risk management process, by management, the
Audit and Risk Committee and the Board during
the year. However, the Group’s risk management
programme can only provide reasonable, not
absolute, assurance that principal risks are
managed to an acceptable level.

The risk management activity in 2023 included
updating the Group's risk appetite statements
and key risk indicators, refreshing the Group's
existing operational, strategic and principal risk
registers, performing a full refresh of the key
controls and an assessment of the strategic risks
and the appropriateness of our principal risks via
executive team and Board risk workshops.

Risk Council activity

During 2023, the Risk Council continued to build on
the Group’s existing risk management framework,
enhancing risk management and internal control
processes and working with PwC in an outsourced
internal audit capacity and, in doing so,
supported the Board in exercising its responsibility
surrounding risk management.

While awaiting further updates with detail of

the exact requirements and confirmed dates in
relation to the proposed legislation and updates
to the UK Corporate Governance Code outlined

in the BEIS response statement in June 2022, the
Risk Council considered an existing programme of
‘no-regrets’ workstreams identified in a previous
scoping review which would support the Group’s

STRATEGIC REPORT OUR GOVERNANCE OUR FINANCIALS

transition to the expected internal controls
regime once announced in H1 2023. This included
a financial reporting focused ‘record to report’
review, an entity level controls review and a
treasury controls review to identify and remediate
any controls gaps to the expected standard. The
Risk Council reviewed a consultation on proposed
changes to the UK Corporate Governance Code
released in May and facilitated the Group’s
response to the FRC'’s consultation with input from
Executive and Non-executive Directors, Company
Secretary and People Director. The Risk Council
reviewed the proposed changes to the Code

and considered an appropriate implementation
timeline and resourcing plan to meet the flagged
effective date and continue to update our plans
in light of emerging guidance. The Risk Council
will review the final changes and associated
guidance once published and reconsider its
existing implementation plan.

The Group adopted a ‘Cyber Response Guide’
and ‘Strategic Ransomware Response Playbook in
2021 which details how the Group would respond
to a cyber crisis addressing the threat that

cyber attacks now pose to businesses in every
sector. In 2023, the Risk Council onboarded senior
external communications support to provide
strategic level support and additional resources
to supplement a crisis scenario in the future, a
‘Crisis Communications Manual’ was developed
as part of this workstream training was provided
to the relevant individuals within the Group. The
Risk Council also updated all existing policies,
procedures and reference materials and provided
refresher training to all staff on plans in place at
the Group to respond to a cyber attack, support
available, examples of what a ransomware attack
might look like and the appropriate steps to

take if they identify signs of a compromise. The
Risk Council held two communications-focused
scenario-based training sessions with the internal
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and external communications teams and Silver
Response Team (“SRT”) Chair in the year and held
an externally facilitated cyber crisis simulation for
all members of the SRT including external legal
and communications supports. The Risk Council
received a formal report from the Baker Mackenzie
team who facilitated the all-parties training
session noting multiple effective procedures
were in place to respond to issues raised in the
training scenario, which the SRT were obviously
familiar with, excellent engagement from the

SRT and other attendees, demonstration of good
awareness of many cybersecurity issues and also
noted a common-sense approach to responding
to complex issues raised and considered
practical ways to minimise effects and severity
of the simulated cyber attack scenario. Areas

for improvement were also identified and the

Risk Council is leading the implementation of

the actions identified which are expected to
supplement current procedures in place.

Other projects in the year included:
+ Monitoring the set-up of an RMB fund
from ICCV

«  The Group's joint venture with China Everbright,
to be operated by the Group's Hong Kong
subsidiary and obtaining the requisite licensing
authorities from the local regulator to allow this
activity

+ Reviewing risk management disclosures in the
Annual Report and Accounts

- Updating the Group'’s Business Continuity Plans

+Monitoring training and testing completion
rates by employees

+  Testing of key controls over the Group's
principal risks

+ Monitoring key risk indicators

BUSINESS OVERVIEW

+  Performing a control investment review to
ensure the desired levels of controls agreed by
the Board were in place

- Continued monitoring of internal audit
remediation points

+ Monitoring progress of the Risk Council against
its agreed objectives

+  Reviewing a cyber compliance monitoring
programme

+  Providing project management support to the
ARC in relation to the audit tender process

«  The launch of a formal compliance-focused
onboarding programme for new joiners

+Monitoring of the Group’s conflicts procedures

< Considering the Group's relevant fraud risk
categories alongside their relevant controls
and potential likelihood and impact

< Continued communication of key outputs
of the risk management programme to
operational business heads and the wider
employee group

Internal audit reviews were conducted over the
following areas:

i. Cybersecurity review: an ‘ethical-hacking’
type review which consisted of a time-
bound collaborative assumed compromise
assessment across all IT infrastructures in
operation across the Group

ii. Investment process review: a review of the
investment approval process in the Group’s
Australian business which considered:

a. Due diligence and risk assessment

b. Review, approval and execution of
investment documentation

c. Regulation and compliance

STRATEGIC REPORT OUR GOVERNANCE OUR FINANCIALS

ii. ESG review: a review of high-level governance
arrangements surrounding internal and
external ESG reporting and processes related
to data collection and monitoring to inform
internal and external ESG reporting

Priorities for 2024 include further business
reviews by the internal audit function, review

of the finalised UK Governance Code and
associated preparation for updated internal
controls requirements, delivering training

and scenario-based testing programmes

for operational resilience workstreams, and
continued enhancement of Group risk reporting
and communication across the business. We
continue to monitor the impact of the ongoing
wars in Ukraine and the Middle East, heightened
geopolitical tension, supply chain disruption,
inflation and interest rate trends, elevated levels
of cost of living and volatile capital markets and
note the greatest impact to the Group has been
the marked decline in the valuation of technology
and life sciences sector listed companies,
which we consider heighten our principal risks
of macroeconomic environment and access to
capital risks.
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The Group’s management
and Board regularly
consider emerging risks and
opportunities, both internal
and external, which may
affect the Group in the near,
medium, and long term.

The Board considered this
subject in detail at its annual
risk workshop at the Board
Strategy Day in October

and continue to consider
emerging risks throughout
the year. Set out here are
examples of some of the
potential emerging risks
that are currently being
monitored by management
and the Board:

Economic and
geopolitical uncertainty

War in Europe and the Middle East

is impacting cost of raw materials
and potentially global inflation and
there is considerable uncertainty
over policymaking given that eight
of the ten most populous countries
in the world are expected to hold
elections in 2024. Despite interest
rate increases across the world in
2023 the global economy has shown
considerable resilience and the IMF
currently forecast global growth for
2023 to be 3% and predict a similar
level of expansion in 2024. However,
capital market volatility has persisted
and continues to impact growth and
technology stocks such as IP Group
and its portfolio.

BUSINESS OVERVIEW

Global government
spending on healthcare
and drug development

Government spending on new
healthcare technology, drug
development and related regulators
and investment policy decisions would
impact the speed of progress for

the industry as a whole which could
encourage more financial and human
capital to the sector and ultimately
there would be a greater opportunity
for meaningful impact for all
participants including investors such
as the Group and its stakeholders.

STRATEGIC REPORT

New cyber, IT security and
Al threats

Cyber and IT security continue to

be areas of risk for the Group and

its portfolio which could be targets

for hackers or competitors and the
regulatory landscape, which is evolving
rapidly around data security and the
increasing powers of regulators to
impose significant fines on companies
who inadvertently breach legislation
such as GDPR. The industry saw the
exponential rise in Al-based threats

in 2023 with increasing levels of
sophistication available to bad actors
to launch more sophisticated cyber
attacks. The Group continued to invest
in mitigating controls, regular staff
training and cyber incident exercising
to support our response to this

risk area.

Competition and the use of
Al tools

Al tools could be used more effectively
by competitors increasing competition
for deals and driving up valuations or
be used incorrectly leading to bias in
decision making.

OUR GOVERNANCE OUR FINANCIALS

Climate change transition
and technology risks

Transition risks can occur when moving
towards a less polluting, greener
economy. Such transitions could mean
that the Group could face higher costs
of doing business; for example new
climate-related legislation, regulations
and reporting requirements, such as
TCFD and SECR reporting, will pose
additional costs as the Group seeks

to manage these risks by investing
additional resources to ensure
compliance.

Climate change continues to be a

key concern of the Group and its
stakeholders. IP Group invests in
technology that has the potential

to have positive impacts on the
environment and the Group is well
positioned to take advantage of the
changing preferences of governments,
businesses and individuals.

In addition, IP Group reported against
the TCFD recommendations in
monitoring risks and opportunities to
the business as presented by climate
change.
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Summary of principal risks
and mitigants

A summary of the principal risks affecting the
Group and the steps taken to manage these

is set out in this section. Further discussion

of the Group's approach to principal risks

and uncertainties is given on page 100 of the
Corporate Governance Statement and pages 132
to 133 of the Audit and Risk Committee Report,
while further disclosure of the Group's financial
risk management is set out in note 3 to the
consolidated financial statements on pages 161 to
163. Following the 2023 annual review process, the
heatmap below describes the relative potential
risks posed by each of the Group's identified
principal risks i.e. how the principal risks are
ranked against each other.

Board risk workshop — principal risks
Risk heatmap

Impact

o
o

1
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Consideration of risk appetite

The Group accepts that certain risks are inherent
in achieving its strategic aims, which are set out in
the strategy section of the report on page 17. The
Group accepts risk only as it is consistent with the
Group's purpose and strategy and where they can
be appropriately managed and offer a sufficient
risk/reward balance. The Board has determined its
risk appetite in relation to each of its principal risks
and considered appropriate metrics to monitor
performance relative to defined thresholds.

The Board's assessment of risk appetite is
provided in the summary of each principal
risk below.

Principal risks:

0 Insufficient capital: plc

e Insufficient capital: portfolio
e Insufficient returns

° People

e Macroeconomic environment

e Legislation/regulation
a Cyber and IT security

e Operations including international operations

. 2023 principal risk scoring

Likelihood
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Risk appetite ratings defined:

O Very low

Following a marginal-risk, marginal-reward
approach that represents the safest
strategic route available

. Low

Seeking to integrate sufficient control

and mitigation methods in order to
accommodate a low level of risk, though this
will also limit reward potential

. Balanced

An approach which brings a moderate
chance of success, considering the risks,
along with reasonable rewards, economic
and otherwise

. High
Willing to consider bolder opportunities with

higher levels of risk in exchange for increased
business payoffs

. Very high
Pursuing high-risk, inherently uncertain

options that carry with them the potential for
high-level rewards
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PRINCIPAL RISKS AND UNCERTAINTIES
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It may be difficult for the Group
to maintain the required level of
capital to continue to operate
at planned levels of investment
activity and overheads

O1

The Group's funding model has historically been reliant on capital markets, particularly those in the UK;
however, the Group is moving towards self-sustainability with realisations from the portfolio contributing
significantly to the Group’s ongoing capital needs. The ability of the Group to raise further capital
through realisations, or potentially through equity issues or debt, is influenced by the general economic
climate and capital market conditions, particularly in the UK.

Link to strategy

Access to sufficient levels of capital allows
the Group to invest in its investment
assets, develop early-stage investment
opportunities and invest in its most exciting
companies to ensure attractive future
financial returns.

Actions taken by management

- The Group has significant balance sheet capital and managed funds capital to deploy

in portfolio opportunities

« The Group regularly forecasts cash requirements of the portfolio and ensures capital

allocations are compliant with budgetary limits, treasury and capital allocation policies

and guidelines and transaction authorisation controls

- The Group ensures that minimum cash is available to maintain sufficient headroom
over debt covenants and regulatory capital requirements

Risk
appetite

Examples of risk

+ The Group may not be able to provide the
necessary capital to key priority assets,
which may affect the portfolio companies’
performance or dilute future returns of the
Group

+ The Group may not be able to realise
capital from its portfolio to fund the
desired level of investment activity in the
portfolio

Development during the year

« The Group appointed a Managing Director of Global Capital in January 2023 to develop

greater levels of access to strategic third-party capital

- The Group's share price continued to trade below NAV during the year

« A sub-group of the Executive Committee met regularly throughout the year to oversee

workstreams focused on narrowing the gap between NAV and the share price

- Cash proceeds totalled £38.6m in 2023

- Capital allocation group met monthly in 2023 in response to the volatile capital market

environment and we continue to develop the capital allocation process to support

optimal decision making

- The quoted portfolio value reduced by £32.4m in the year

Change
from 2022

S

OUR FINANCIALS

KEY
STRATEGIC PILLARS

&

Have an impact
on the world
that counts

Develop our
unique insight,
expertise

and access

Accelerate value
creation

Build a truly
differentiated
reputation

Be a home for
exceptional talent

CHANGE
FROM 2022

RISK APPETITE

Q Very low
. Low
‘ Balanced

High

. Very high
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It may be difficult for the Group's
0 2 portfolio companies to attract
sufficient capital

The Group's portfolio companies are typically in their development or growth phases and, therefore,
require additional capital to continue operations. While a proportion of this capital will generally be
forthcoming from the Group, subject to capital allocation and company progress, additional third-party
capital will usually also be necessary. The ability of portfolio companies to attract further capital is
influenced by their financial and operational performance and the general economic climate and
trading conditions, particularly (for many companies) in the UK.

Link to strategy

Access to sufficient levels of capital allows
the Group's portfolio companies to invest in
technology and commercial opportunities
to ensure future financial returns.

Actions taken by management

The Group operates a corporate finance function, which is experienced in carrying out

fundraising mandates for portfolio companies

The Group maintains close relationships with a wide variety of co-investors that focus
on companies at differing stages of development

The Group regularly forecasts cash requirements of the portfolio and monitors those

with a heightened funding risk

Parkwalk Advisors continue to have independent investment decision making and is
anticipated to continue to be an important co-investor with the Group, supporting

shared portfolio companies

Examples of risk

« The success of those portfolio companies
that require significant funding in the
future may be influenced by the market's
appetite for investment in early-stage
companies, which may not be sufficient

« Failure of companies within the Group’s
portfolio may make it more difficult for the
Group or its spin-out companies to raise
additional capital

Development during the year

IP Group hosted a flagship “scale it up” investor event at London'’s Science Museum and

included a panel discussion on how best the UK can support more innovation which
showcased seven of the Group’s most exciting companies and was attended by over

180 guests

IP Group hosted two portfolio company events in 2023 to showcase the Group’s

portfolio companies. These included an in-person Deeptech event to showcase recent
portfolio company performance and key focus areas for investment and an-person Life

Sciences investor update outlining key value inflection points for the portfolio over the

next 12-18 months and included presentations from Genomics plc and Oxford Nanopore
Technologies plc CEOs

Increased number of targeted international investor roadshows in the year in the US, UK,
EU and Middle East

Continued management of an A$310m trust and a separate mandate for an
Australian Super Fund which has a mandate to co-invest with IP Group plc portfolio
companies. In the year, six Group portfolio companies received funding from these
investment vehicles. Total assets at the year end for the managed trust plus undrawn

commitments totalled A$307m
Obtained regulatory permissions in Hong Kong for a licence to raise capital from Hong

Kong in the year

Parkwalk Advisors raised £32m in 2023 and had total AUM of £469m at the end of 2023
and obtained full-scope AIFM permissions from the FCA allowing the firm to manage

greater levels of third-party capital
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The returns and cash proceeds
from the Group's early-stage
companies may be insufficient

03

Early-stage companies typically face a number of risks, including being unable to secure later rounds

of funding at crucial development inflection points, being unable to source or retain appropriately
skilled staff, competing technologies entering the market, technology can be materially unproven and
may ultimately fail, IP may be infringed, copied or stolen, may be more susceptible to cybercrime and
other administrative, taxation or compliance issues. These factors may lead to the Group not realising a
sufficient return on its invested capital at an individual company or overall portfolio level. At the portfolio
level, a reduction in NAV and realisation potential could impact shareholder returns or negatively impact
specific strategic initiatives.

Link to strategy

Uncertain or insufficient cash returns

could impact the Group's ability to deliver
attractive returns to shareholders when our
ability to react to portfolio company funding
requirements is negatively impacted

or where budgeted cash proceeds are
delayed.

Actions taken by management Risk
appetite

- The Group's employees have significant experience in sourcing, developing and
growing early-stage technology companies to significant value, including use of the
Group's systematic opportunity evaluation and business building methodologies within
delegated board authorities

- Members of the Group's investment partnership teams typically serve as non-executive
directors or advisors to portfolio companies to help identify and remedy critical issues

- The Group has portfolio company holdings across different sectors managed by
experienced sector-specialist teams to reduce the impact of a single company failure
or sector decline

+ The Group maintains significant cash balances and seeks to employ a capital efficient
process deploying low levels of initial capital to enable identification and mitigation of
potential failures at the earliest possible stage

Examples of risk

- Portfolio company failure directly impacts
the Group’s value and profitability

- At any time, a large proportion of the
Group's portfolio may be accounted
for by very few companies, which could
exacerbate the impact of any impairment
or failure of one or more of these
companies

- The value of the Group’s drug discovery
and development portfolio companies
may be significantly impacted by a
negative clinical trial result

- Cash realisations from the Group's
portfolio through trade sales and IPOs
could vary significantly from year to year

Change
from 2022

S

Development during the year

« The Group's portfolio companies raised approximately £655m of capital in 2023

- Excluding the Oxford Nanopore holding, the Group held board seats on 89.5% of portfolio
companies valued at greater than £56m by value

« The Group hired four investment professionals across the UK Deeptech and Cleantech
teams, one investment profession at Parkwalk Advisors and one investment professional
in the Australian Physical Sciences team in 2023. Two investment professionals left the
business, of which one took up a senior role at an IP Group portfolio company
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personnel

The Group may lose key personnel
or fail to attract and integrate new

The industry in which the Group operates is a specialised area and the Group requires highly qualified
and experienced employees. There is a risk that the Group’s employees could be approached and

solicited by competitors or other technology-based companies and organisations or could otherwise
choose to leave the Group. Scaling the team, particularly in foreign jurisdictions such as Australia and
New Zealand and Hong Kong, presents an additional potential risk.

Link to strategy

The Group's strategic objectives of
developing and supporting a portfolio of
compelling intellectual property-based
opportunities into robust businesses
capable of delivering attractive financial
returns on our assets is dependent on
the Group’s employees who work with
the portfolio companies and those who
support them.

Actions taken by management

Senior team succession plans in place

Formal learning and development programme for all employees in place

The Group carries out regular market comparisons for staff and executive remuneration

and seeks to offer a balanced incentive package comprising a mix of salary, benefits,
performance-based long-term incentives, and benefits such as flexible working and

salary sacrifice arrangements

The Group encourages employee development and inclusion through coaching and

mentoring and carries out annual objective setting and appraisals

The Group promotes an open culture of communication and provides an inspiring and
challenging workplace where people are given autonomy to do their jobs. The Group is

fully supportive of flexible working and has enabled employees to work flexibly

An employee forum, “IP Connect” with an appointed designated Non-executive Director
to facilitate dialogue with the Board in both directions. Part of IP Connect’s remit is also

to support the evolution of the culture and continuous improvement of working life at

the Group

An inclusion and diversity committee the “ID Project”, sponsored by the CEO is in place

to support an inclusive environment to work

Examples of risk

- Loss of key executives and employees of
the Group or an inability to attract, retain

and integrate appropriately skilled and
experienced employees could have an

adverse effect on the Group’s competitive
advantage, business, financial condition,
operational results and future prospects

Development during the year

- Continued excellent employee engagement (net promoter) scores obtained in the year

from employee engagement surveys

Continued to dedicate senior team time and resources to the development of the
Group's inclusion and diversity programme, the ID Project. Progress against key IDP

Masterplan objectives and a firmwide inclusive communications training was provided

to all employees in 2023

More than 74% of employees attended a L&D programme sponsored training course

Continued high frequency of employee commmunications from Executive Directors and

the Head of HR via regular virtual and in-person all-staff meetings

The labour market was resilient in 2023; however, quit rates, a key feature of tight
pandemic labour markets are now thought to be below 2019 levels. This, alongside
moderated labour market demand in response to the weakened economic activity

globally means that while talent acquisition and retention is still competitive the impact
of the wider market has reduced this risk somewhat for the Group

Unplanned staff attrition was 2%

Approximately 59% of employees have been with the Company for at least five years
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Macroeconomic conditions may

0 5 negatively impact the Group’s
ability to achieve its strategic
objectives

Adverse macroeconomic conditions could reduce the opportunity to deploy capital into opportunities
or may limit the ability of such portfolio companies to receive third-party funding, develop profitable
businesses or achieve increases in value or exits. Political uncertainty, including impacts from Brexit, the
COVID-19 pandemic or similar scenarios, could have a number of potential impacts, including global
conflicts impacting the cost of raw materials required by portfolio companies, changes to the labour
market available to the Group for recruitment or regulatory environment in which the Group and its

portfolio companies operate.

Link to strategy

The Group's strategic objectives of
developing a portfolio of commercially
successful portfolio companies and
delivering attractive financial returns on
our assets and third-party funds can
be materially impacted by the current
macroeconomic environment.

Actions taken by management

+ Senior management receive regular capital market and economic updates from the

Group's capital markets team and its brokers

- Monthly capital allocation process and on-going monitoring against agreed budget

« Regular oversight of upcoming capital requirements of portfolio from both the Group

and third parties

- The Group's Risk Council monitors key macroeconomic trends that may impact

the Group

Risk
appetite

Examples of risk

« The success of those portfolio companies
that require significant external funding
may be influenced by the market's
appetite for investment in early-stage
companies, which may not be sufficient

- Of the Group's portfolio value, 17.5% is held
in companies quoted on public markets
and decreases in values to these markets
could result in a material fair value impact
to the portfolio as a whole

Development during the year

« Macroeconomic and geopolitical conditions remain uncertain in the UK. Inflation in the

UK fell in 2023 to 4.0% and interest rate rises were seen across the UK, Eurozone, US and
elsewhere, ending an era of low interest rates. In early 2024 the market is anticipating

moderate decreases to interest rates in the short term; however, the expectation is that

interest rates will not revert to the lower interest rates experienced in the recent past

« Russia’s invasion of Ukraine continued in the year and conflict in the Middle East began

in Q4

- The Group has maintained significant cash reserves available for investment and as
such is well placed to respond to macroeconomic uncertainty
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There may be changes to, impacts
from, or failure to comply with,
legislation, government policy and
regulation

06

There may be unforeseen changes in, or impacts from, government policy, regulation or legislation

(including taxation legislation). This could include changes to funding levels or to the terms upon which
public monies are made available to universities and research institutions and the ownership of any
resulting intellectual property.

Link to strategy

The Group's strategic objectives of creating
and maintaining a portfolio of compelling
opportunities to deliver attractive returns for
shareholders could be materially impacted
by failure to comply with, or adequately

plan for, a change in legislation, government
policy or regulation.

Actions taken by management Risk
appetite

- University partners are incentivised to protect their IP for exploitation as the partnership
agreements share returns between universities, academic founders and the Group

- The Group utilises professional advisors as appropriate to support its monitoring of, and
response to changes in, tax, insurance or other legislation

+ The Group has internal policies and procedures to ensure its compliance with
applicable regulations

- The Group maintains directors and officers ("D&0O") and professional indemnity
insurance policies

Examples of risk

+ Changes could result in universities and
researchers no longer being able to own,
exploit or protect intellectual property on
attractive terms

« Changes to tax legislation or the nature
of the Group's activities, in particular in
relation to the Substantial Shareholder
Exemption, may adversely affect the
Group's tax position and accordingly its
value and operations

- Regulatory changes or breaches could
ultimately lead to withdrawal of regulatory
permissions for the Group’s authorised
subsidiaries, resulting in loss of fund
management contracts, reputational
damage or fines

Development during the year Change

. . . . . ' — from 2022
+ Ongoing focus on regulatory compliance, including third-party reviews and utilisation of

specialist advisors @

- Parkwalk Advisors Ltd received regulatory permissions from the FCA in the year to allow
them to increase the level of assets under management in response to their success as
an EIS investment manager

- An application for Type 1 and Type 9 regulatory licences from the Securities and Futures
Commission (“SFC”) in Hong Kong was obtained in the year. The licences allow the
Group’s Hong Kong subsidiary to raise capital for the Group’s portfolio companies and
other similar companies and manage a PRC-based fund
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07

The Group and its portfolio
companies may be subjected to
phishing and ransomware attacks,
data leakage and hacking

This could include taking over email accounts to request or authorise payments, GDPR breaches and
access to sensitive corporate and portfolio company data.

Link to strategy

The Group's strategic objectives of creating
and maintaining a portfolio of compelling
opportunities to deliver attractive returns for
shareholders could be materially impacted
by a serious cybersecurity breach at a
corporate or portfolio company level.

Actions taken by management

The Group reviews its data and cybersecurity processes with its external outsourced
IT providers and applies the UK Government's “ten steps” framework or other national
equivalents where relevant

Regular IT management reporting framework in place

Internal and third-party reviews of policies and procedures in place to ensure
appropriate framework in place to safeguard data

Assessment of third-party suppliers of cloud-based and on-premises systems in use

Annual Cyber and IT training is supplemented by regular bite-sized and interactive
cybersecurity training

Network and infrastructure security systems to respond to emerging threats

Risk
appetite

Examples of risk

The Group, or one, or a combination of, its
portfolio companies could face significant
fines from a data security breach

The Group or one of its portfolio
companies could be subjected to a
phishing attack, which could lead to
invalid payments being authorised or a
sensitive information leak

A malware or ransomware attack
could lead to systems becoming non-
functioning and impair the ability of the
business to operate in the short term

Development during the year

Ongoing focus on IT security and staff training
Continued programme of phishing and penetration testing

Implementation of additional cybersecurity systems to provide enhanced
threat detection

Internal Audit completed an “ethical hacking” style review

Onboarded strategic level external communications resource to supplement response
resources to a serious cyber incident

Three cyber attack simulations were undertaken in the year to allow executive
management to practice their planned response to a serious cyber incident,

including two externally facilitated sessions

Extensive training and testing of the Group's cyber response plans in the year
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08

The Group may be negatively
impacted by operational
issues both from a UK central
and international operations
perspective

The potential for a negative impact to the Group arising from operational issues such as business
continuity and the overseas operations through non-compliance with local laws and regulations,
failure to integrate overseas operations with the Group, an inability to foresee territory-specific risks

and macro-events. The Group may also fail to establish effective control mechanisms, considering
different working culture and environment, leading to significant senior management time requirement,
distracting from core day-to-day business.

Link to strategy

The Group's strategy includes building

a portfolio of compelling intellectual
property-based companies across the
UK and Australia and New Zealand. The
scale of the Group’s operations, including
internationally represents increased
importance of successful execution of its
operations.

Risk
appetite

Actions taken by management

- Local legal and regulatory advisors have been engaged in the establishment phase of
overseas operations. International teams typically have their own in-house legal teams
and regularly report to the UK-based General Counsel

+ Business continuity plans are in place for the Group and tested regularly

« Our executive recruitment function and HR are involved in senior hires for new territories.
Senior international personnel include current and former UK employees, encouraging a
shared culture across territories

- Video conferencing supplements regular travel between the UK and other territories to
ensure the Group is aligned in its strategy and culture

« The risk management framework in place across each business unit has been
established in each international territory and is integrated into the Group's regular risk
management processes and reporting

- Third-party suppliers are used for international accounting and payroll services to
reduce the risk of fraud within smaller teams
+ The Group's Executive Committee includes senior representatives from Australia and

Hong Kong. Other key committees and working groups also include team members
from international offices

Examples of risk

.

A legal or regulatory breach could
ultimately lead to the withdrawal of
regulatory permissions overseas, resulting
in loss of trust management contracts,
reputational damage and fines

Divergent Group cultures may lead
to difficulties in achieving the Group's
strategic aims

A major control failure could lead to a
successful fraudulent attack on the Group’s
IT infrastructure or access to bank accounts

Senior management may spend a
significant amount of time in setting up
and establishing new territories, which
could detract from central Group strategy
and operations

Development during the year
from 2022

S

- Continued coordination of risk reporting across Australia, New Zealand and Hong Kong

- Hong Kong regulatory permissions obtained from local regulator and Group risk and
compliance reporting programme commenced

- Reviewed disaster recovery plans in the year
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RISK MANAGEMENT.

Viability statement

The Directors have carried out a robust
assessment of the viability of the Group over a
three-year period to December 2026, considering
its strategy, its current financial position and its
principal risks. The three-year period reflects

the time horizon reviewed by the Board, and

over which the Group places a higher degree of
reliance over the forecasting assumptions used.

The strategy and associated principal risks
underpin the Group’s three-year financial plan
and scenario testing, which the Directors review
and approve at least annually. As a business
which seeks to accelerate the impact of
science for a better future through our portfolio
companies, our business model seeks to balance
cash investments, the generation of portfolio
returns and portfolio realisations. The three-year
plan is built using a bottom-up Mmodel using
assumptions over:

« the level of portfolio investment

- the level of realisations from the portfolio
(net of carried interest payments)

- the financial performance (and valuation) of
the underlying portfolio companies

- the Group’s drawdown and repayment of
its debt

« the Group's ability to raise further capital
- the level of the Group’s net overheads and
- the level of dividends and share buybacks

Of the Group's principal risks, those relating to
insufficient capital (both Group and portfolio
componies), insufficient investment returns and
macroeconomic conditions are deemed to be the
most relevant to the Group's viability assessment
due to their potential to impact the Group’s
liquidity position and net asset position, both of
which directly impact the level of headroom over

BUSINESS OVERVIEW

the Group’s debt covenants. Other principal risks
including; personnel risk; legislation, governance
and regulation; cyber and IT and international
operations could have an impact on the Group’s
performance but are less likely to have a direct
impact on viability within the assessment period.

To assess the impact of the principal risks
highlighted above on the prospects of the Group,
the financial plan is stress-tested by modelling
severe but plausible and intermediate downside
scenarios where adverse impacts across the
Group's principal risks relating to insufficient
capital, insufficient investment returns and
macroeconomic conditions were considered as
part of the review. Under the severe downside
scenario, a 70% reduction in planned realisations
and a 35% decline in portfolio fair values which
were considered together with a series of
mitigating actions, including reducing planned
levels of investment.

Under these stress-testing scenarios, significant
reductions to portfolio investments are made to
preserve the Group’s remaining cash balances.
In all scenarios modelled, the Group remains
solvent throughout the three-year period with no
breach of debt covenants of a “cash trap period”
occurring. See note 19 for further details on cash
trap arrangements.

Based on this assessment, the Directors have
a reasonable expectation that the Group will
continue to operate and meets its liabilities,
as they fall due, up to December 2026.
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- WORKING WITH THE GROUP S STAKEHOLDERS

" The Directors of IP*Group plc consider that they

have acted both individually and together as
a Board in the way that would be most likely to
promote the success of the Company for the

- benefit of its members asa whole. This statement

describes how the Board has had regard to the
matters set out in s172(1) (a) to (f) Companies
Act 2006 when performing its duties under s172
Companies Act 2006 (“s172") for the year ended 3
December.2023.

- Engaging with s'tdkehcbldefs, -

Engoging ‘and maintaining open channels of
communlcotlon with the Group's stakeholders

isan integral part of our business and critical to

- facilitate constructive two- Woy engugement W|th

74

ensuring the future success of the: business. The

~Group engages with its stakeholders in various
-forms and using multiple different media. This

flexibility in methods of engagement enables
the Compcny to obtain wider access-to, and to

its multiple stakeholders

The following table se
actively engages withiit
way that enables the Group
and Board members to understand
impact of decisions and actions on a wide range
of stakeholders who would be affected by such
events. As a consequence of such engagement,
the Group is able to be responsive to matters
raised during discussions with key stakeholders
and to feed back to such stakeholders on how the
Group has taken their views into account.
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Name of
stakeholder

and relevant
application of s172

Why we engage

Engagement methods — who and how

Impact of engagement

Shareholders

s172(1)

[o]le]lt]

To ensure that:

- shareholders have a good
understanding of and
confidence in the Group's
strategy, performance,
purpose and culture

 the Group fosters and
maintains open and
constructive relationships
with its shareholders

» the Board understands the
issues that are important
to its shareholders

- the Board acts fairly
between shareholders of
the Company

Direct meetings/colls with individual shareholders,
primarily with the Executive Directors and senior
management, enabling consultation on various key issues
for the Group

Direct shareholder access to the Chair, Senior
Independent Director and Board Committee Chairs
relating to matters within the relevant Committee’s
mandate

Results announcements, investor roadshows and
presentations in person and broadcast via the
‘Investormeetcompany’ platform to enable broader
audience engagement and real-time Q&A

Group capital market, sector showcase events, and
themed seminars which in 2023 included (i) the Group's
approach to valuations and (i) an ESG deep-dive

Broker facilitated investor forums/conferences

The Group's website, with investors being able to sign up
to regulatory and portfolio company alerts

Meetings with analysts and feedback from the Group’s
brokers

Annual General Meeting ("“AGM”), with the 2023 AGM
having been preceded by a shareholder update, with
both events enabling live remote access, and recordings
also being available after, via the ‘Investormeetcompany’
platform. Shareholders were also able to submit questions
in advance of the 2023 AGM

Annual Report and Accounts
RNS and RNS Reach announcements
Shareholder circulars

Dedicated IR and company secretarial mailboxes
(R@ipgroupplc.com and CoSec@ipgroupplc.com)

- Closer and more direct links

between shareholders and

the Board, which has enabled
the Board to gain a better
understanding of shareholder
expectations on the matters
which have been most important
to the Group's shareholder
base in 2023, including strategy,
financial performance, group
structure, capital allocation and
share price/discount to NAV

Enabled broader audience
engagement and the ability to
engage in a real-time Q&A with
shareholders on a number of
occasions through the year

Contributed to the Board's
decision to launch the Share
Buyback programme (as further
detailed on page 84)

Resulted in informative two-way
discussions with shareholders
to explain the Group’s approach
to ESG and to better understand
their requirements around ESG
reporting

OUR FINANCIALS

KEY
5172(1) FACTORS

[e]

the likely
consequences of
any decision in the
long term

(0]

the interests of
the Company's
employees

the need to foster
the Company’s
business
relationships

with suppliers,
customers

and others

(4]

the impact of

the Company’s
operations on the
community and
the environment

[e]

the desirability

of the Company
maintaining a
reputation for
high standards of
business conduct

the need to act
fairly between
members of the
Company
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Name of

stakeholder

and relevant

application of s172 Why we engage

Engagement methods — who and how

Impact of engagement

To be an attractive home
for exceptional talent, which
is critical to achieving the

Employees Group's strategy and vision.
Meaningful engagement
with employees also helps

s172(1) to foster a strong and

supportive culture.

[a][o][e]

- IP Connect employee workforce forum
- Designated Non-executive Director for employees

+ Regular all-staff meetings in person and via
video conference

- Annual all-staff off-site events
+ Weekly all-staff emails from the CEO
- Staff intranet

- Third-party hosted anonymous speaking up hotline and
web reporting tool

+ Culture and engagement survey and other more regular
pulse surveys

+ Regular all-staff social events and TED talk style
discussions

+ Internal training sessions

- Women'’s Networking Group and associated events and
initiatives/development sessions

- Inclusion and Diversity Project and the implementation of
the Group’s Inclusion and Diversity Masterplan

+ eNPS scores across the Group
were maintained at a ‘High’ or
‘Very High' level throughout the
year

- Employee turnover at a historic
low of 3%

- 82% of employees believe our
culture is one in which diversity
and diverse perspectives are
valued, up from 66% before the
Group started our Inclusion and
Diversity Project

+ Updated succession plan
presented to the Board

- Formulation and articulation of
the Group’s new values

Read about our culture
on pages 19 to 20
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Name of
stakeholder
and relevant

application of s172 Why we engage

Engagement methods — who and how

Impact of engagement

Portfolio
companies

s172(1)

[o][<]le]

To identify, back and grow
science-based opportunities
into a diversified portfolio of
transformative businesses,
which address some of

the world’'s most pressing
challenges.

Part of the Group's purpose
is to build businesses that
have a positive social and
environmental impact, and
this forms an element of
the Board's consideration of
the long-term impact of its
decisions.

Hands-on approach via portfolio company boards as
investor directors/observers

Offering fundraising and capital markets expertise via [P
Capital (the Group’s fund management and corporate
advisory business), executive search services to help build
strong boards via IP Exec (in-house executive search
function) and commercial advice and support on IP
strategy and due diligence via the Group’s in-house IP
Team

Group capital markets events, including presentations at
sector showcase events

Portfolio company management team presentations to
the Board, either at the Group’s head office in London or
onsite at the portfolio company, which enables open and
transparent two-way engagement between the Board and
the relevant portfolio company management teams

Introductions/facilitating access to co-investors

Attending sector conferences and events alongside
portfolio companies and their management teams

Marketing including through the use of social media to
amplify messaging around the portfolio

Parkwalk Advisors annual portfolio showcase attended by
investors/co-investors, advisors and government bodies

Flagship investor event held at the London Science
Museum

- Development of strong and
mutually supportive relationships
between the Group and its
portfolio companies

- Portfolio companies better
understand the Group's approach
to strategy, decision making
processes and capital allocation

» The Group is able to use its
investor director/observer
positions to assist with
governance, strategic planning
and many other practical
elements of growing a company

- Support in achieving completion
of a number of portfolio company
financing rounds

+ Reduction of expenditure by

portfolio companies on third-
party advisory services

Read the portfolio review
on pages 21to 30

OUR FINANCIALS

KEY
5172(1) FACTORS

[e]

the likely
consequences of
any decision in the
long term

(0]

the interests of
the Company's
employees

the need to foster
the Company’s
business
relationships

with suppliers,
customers

and others

(4]

the impact of

the Company’s
operations on the
community and
the environment

[e]

the desirability

of the Company
maintaining a
reputation for
high standards of
business conduct

the need to act
fairly between
members of the
Company
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NN
AR

Third-party
fund investors
and portfolio
co-investors

s172(1)

[a]le]le]

To attract new strategic
co-investors, including third-
party fund managers, to
invest alongside the Group
either directly or via a vehicle
or arrangement managed
by the Group.

To build an investment
network to support co-
investment into the Group’s
portfolio companies to
ensure that they are
adequately supported, both
financially and in other areas
such as board support,
corporate governance and
strategy.

To maintain strong
relationships with existing
investors who invest in the
Group's portfolio via funds
or other arrangements
managed by the Group.

Direct meetings/colls between co—investors/third—porty
fund investors and members of the Group’s Senior
Management Team

Via portfolio company boards where several co-investors
have a board seat

Attending conferences and sector events including
Cleantech Forum, Ecosummit, Hello Tomorrow and
Web Summit

Group capital markets events
Broker facilitated investor forums/conferences

Parkwalk Advisors annual portfolio showcase and other
investor events

Flagship investor event held at the London
Science Museum

Built/maintained strong
relationships with co-investors/
fund investors and facilitated
access for them into portfolio
company financings

Ensured such stakeholders were
kept abreast of the Group’s
strategy and approach to

key matters through the year,
including ESG

Promoted the Group’s brand and
reputation in sector ecosystems

Developed sources of new
investment into the Group and/or
its portfolio

Launched a new internal
Customer Relationship
Management (“CRM”) system

to facilitate a smarter, more
coordinated approach to
interaction with such stakeholders
across the Group

Universities,
academics
and research
institutions
and Inventors,
founders and
entrepreneurs

s172(1)

[a]le]le]

To build, develop and
maintain relationships with
universities, academics and
research institutions in order
to identify promising science
into which the Group can
invest to grow transformative
businesses that have a
positive impact on the future
around such science.

To create and maintain

a pipeline of compelling
intellectual property-based
opportunities.

Regular interaction with universities within the UK, Europe,
Australia and New Zealand and the US

Annual relationship review in Australia and New Zealand

Parkwalk Advisors representatives on relevant university
fund investment committees

Attending and presenting at sector events and
conferences

Meetings throughout the year with entrepreneurs
and innovators

Maintained relationships between
the Group and universities,
academics and research
institutions, which has ensured
these stakeholders are aware of
the Group’s strategy and funding
model

Generated a pipeline of potential
new investment opportunities

Relationships built/enhanced
with founders and entrepreneurs
across various ecosystems to
ensure the Group is their partner
of choice
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application of s172 Why we engage
To generate social and
environmental impact, which

®
is part of the Group’s core

The purpose.
environment

and wider

community

s172(1)

[o][4]

Via the Group's portfolio companies

Engagement with ESG Ratings agencies

Charity partnership with IntoUniversity charity

Supporting the 10,000 Black Interns programme

Signatory to Investing in Women Code

Member of UN Global Impact

Member of UN Principles for Responsible Investment

Participation in the ESG_VC Survey

- |dentified and backed
companies whose products and
services contribute towards a
regenerative, healthier, tech-
enriched future for the world

+ Supported local and wider
communities through charitable
and fundraising initiatives

+ Continued commitment to
driving improvements in inclusion,
diversity and equality across the
Group through implementation of
the Group’s Inclusion and Diversity
Project plan

Read about our culture
on pages 19 to 20

rQ To build and maintain
g% strong partnerships with the
Group's largest debt capital

Debt holders providers.

s172(1)

[e][e]

Regular reporting requirements

Direct conversations and consultation on matters relevant

to existing debt holders

Outreach to potential lenders on an ad hoc basis

Group capital market events

- Continued strong relationships with
the largest holders of the Group's
debt

To maintain strong
relationships with our
regulators and to foster
confidence in our strong
compliance culture.

Regulators

s172(1)

[e][e]

Direct correspondence on transactions and other matters

as necessary

Correspondence with the Takeover Panel on concert party

and other code-related matters

Regular reporting to the Financial Conduct Authority, and

incorporation of any feedback received

Regular reporting to the Securities and Futures Commission,
the Australian Securities and Investment Commission,
Australian Prudential Regulation Authority and the Australian

Transaction Reports Analysis Centre

+ Maintained strong relationships
and communication lines with the
Group's regulators

- Confirmation of compliance with
regulatory requirements

OUR FINANCIALS

KEY
5172(1) FACTORS
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Brokers and
advisors

s172(1)

[e][e]

To ensure those who
represent us have a
complete understanding

of the Group'’s strategy,
performance, purpose and
culture and to maintain
strong relationships through
our brokers and advisors
with UK capital markets
authorities.

Regular dialogue and correspondence with brokers and
advisors including industry analysts

Group capital markets events and sales team
presentations in connection with the annual and
interim results

Broker/advisers attendance at Company board meetings
to advise on specific strategic matters, shareholder
feedback and sentiment and general

market environment

- Reinforced the strong

relationships and communication
lines between the Group and the
Group's Brokers and advisors

- Enhanced the brokers and

advisors’ knowledge and
understanding of the Group and
its portfolio companies

Governance
bodies

s172(1)

[e][e]

To maintain strong
relationships with proxy
advisers, the Investment
Association, ESG ratings
agencies and other
governance bodies.

Engagement with ESG ratings agencies to help demonstrate
the Group's performance, as well as enabling identification
of areas of improvement

Engaged with the UK Government and parliamentarians on
key issues

Responded to Government consultations on matters
impacting the Group and its portfolio including the
revisions to the UK Corporate Governance Code, Long-term
investment for Technology and Science initiative and R&D
Tax Credits

Met with leads on the Edinburgh Reforms Review and the
Spin Out Review

Two-way engagement with proxy bodies in relation to their
reports on the Group’s Annual General Meeting and any
other General Meetings

Regular interaction with EIS Association and HMRC in relation
to EIS investments

Regular licison with government-backed initiatives in relation
to investment within the sector

+ Made sure the Group’s voice was

heard on key issues relevant to
the Group including on changes
to the UK Corporate Governance
Code

-+ Ensured the accuracy of the proxy

voting reports and endeavoured
to influence fair voting
recommendations

+ Ensured the ESG ratings agencies

were reporting accurately on
the Group’s performance and
proactively sought to address

gaps
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Key shareholder activities in 2023

Ql

+ Rothschild roadshow

< Annual results presentation*

- Results roadshow

« Valuations deep-dive webinar*

+ Berenberg UK Corporate conference

Q2

+  AGM statement

+  Flagship investor event — ‘Scale it up’
+  AGM and investor presentation*

+ Rothschild roadshow

- Berenberg roadshow

- Switzerland roadshow

Q3

« Hlresults presentation*

- Results roadshow

- Deeptech webinar: Al and the Internet*
+  Middle East roadshow

« Rothschild roadshow

Q4

- ESG webinar on the Group’s approach to
impact*

+  Rothschild roadshow

+ USroadshow

+ Berenberg European Conference

* available via the Investor Meet Company platform which is

open to all stakeholders.
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WORKING WITH THE GROUP’S STAKEHOLDERS.

Shareholders by sector

% at
Sector [ Owner 31/12/2023
Mutual Funds 29.33%
Pensions 26.09%
Retail 19.81%
SWF 4.32%
Hedge 4.24%
Insurance 4.05%
Charities 4.00%
Inv Trusts 2.92%
Other 5.24%

Details of substantial shareholders as at both 31 December 2023 and 29 February 2024 can be found on page 138.

Consideration of long-term consequences in decision making
and strategy

The Group's purpose is to accelerate the impact of science for a better future. Our vision is a
future enhanced by the impact of the transformative businesses we have identified, backed and
grown as long-term partners.

The Group's strategy to achieve its purpose and to be recognised as a bold, visionary investor is
built up of five strategic pillars, further details of which are shown in diagrammatic form on page
04. These five pillars are underpinned by an objective to deliver class-leading internal processes,
services and controls to enable the strategy to be achieved. The Group is increasingly focusing
capital, resources and expertise on clear thematic areas, focusing on accelerating a dynamic
number of priority companies whose products and services will meaningfully contribute to a
regenerative, healthier and tech-enriched future and which the Board believes can be material
in the context of the overall Group performance. A detailed explanation of the strategy is set out
on pages 17 to 18, and the Group’s business model is set out on pages 10 to 1.
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ESG matters

The Group actively engages with, and obtains input from, its key stakeholders
in relation to environmental, social and governance ("ESG") matters, to assist
with developing a comprehensive materiality mapping of the Group’s ESG
priorities. This allows the Group to have a meaningful ESG strategy that aligns
the Group’s ESG goals with those of its shareholders and allows the Group to
maximise its impact to the benefit of its broader set of stakeholders. A regular
report is produced for the Group’s principal debt provider which shows

how capital has been deployed against a set of pre-agreed ESG criteria.
Furthermore, the Group actively engages with ESG ratings agencies, feeding
into their ratings approach and methodologies and providing guidance on
ESG matters with respect to sector and company specific data points.

The Group actively takes into account ESG factors in performing its role as a
responsible investor and in relation to evaluating the impact of its portfolio
companies against such factors. For example, a portion of the Group’s
portfolio and its ongoing investment allocation are focused on businesses
pursuing activities aimed at facilitating transition towards Net Zero. The
ESG Committee, a sub-committee of the Executive Committee, oversees
formulation and adoption of the Group’s ESG and impact strategies, and
ensures that all ESG risks, including climate-related risks, are appropriately
managed and that the Group provides required disclosures and reporting
in a full and timely manner. The ESG Committee also ensures that ESG and
impact considerations are embedded into strategy and risk management
and are integrated into investment practices. The ESG Committee is also
responsible for the Group’s active engagement with portfolio companies
on ESG issues. The Group's ESG Commiittee is led by the CEO, with the
support of the Head of ESG, and in addition its members comprise Anita
Kidgell (Non-executive Director), the CFOO, Head of Communications, UK
General Counsel and representatives from the investment partnerships.
The composition of the ESG Committee helps to ensure the integration and
alignment of the Group's ESG strategy with the investment processes and
overall strategy of the Group.
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Corporate governance and business conduct

In fulfilling its role as a responsible investor, the Group makes clear its
expectation of high levels of corporate governance within its portfolio
companies. In the maijority of the Group’s priority companies, the Group takes
up a Board position to support this requirement. This helps to ensure that
robust governance processes are in place within such companies, which the
Group also supports through facilitating introductions to external advisors,
sharing best practice and offering helpful guidance on new legislation. As
part of its responsible stewardship responsibilities, the Group incorporates a
requirement for portfolio companies to adopt and maintain various legal and
governance policies to ensure such companies are operating in accordance
with the high standards expected by the Group as an active investor. To
facilitate compliance with these requirements, the Group has developed

a policy toolkit, which is available to its portfolio companies. This provides
template policies for the key governance and compliance policies that the
Group expects its portfolio companies to have in place, including with regard
to anti-corruption and bribery, data protection and “speaking up”. Further
information on the Group's stewardship activities is detailed on page 40.

The Group also operates a separate Ethics Committee which guides the
Group's approach to ethical investment, ensuring investments align with the
Group's values. Further details of the Group’s Ethics Committee and its Ethical
Investment Framework can be found on page 47. In accordance with the
Group's Ethical Investment Framework, the Group’s Investment Committee
processes incorporate ethical considerations into each portfolio company
investment proposal, ensuring that the Group’s investments are carried

out in accordance with the Group’s stance on such matters. The Group
includes undertakings in its investment agreements with portfolio companies
which contain a list of excluded sectors that companies must avoid doing
business with.

The Group is committed to preventing modern slavery in its business and
supply chains and has adopted principles and policies that are relevant to
the prevention of modern slavery across its organisation and supply chains.
This includes the payment of the London Living Wage. The ESG and Ethics
Committees monitor observance of such conduct.
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Wider community

The Group considers its key stakeholders to include the wider community
given its purpose is to accelerate the impact of science for a better future
for all; one example of how the Group engages in this respect can be

seen through the Group's charitable work. In 2021, the Group entered into

a three-year charity partnership with IntoUniversity. IntoUniversity aims

to provide local learning centres where young people are inspired to
achieve, and donations made by IP Group will support its facility in Brixton,
London. In 2023, the Group hosted both an “Insight Day” and a “Challenge
Day”, which encouraged young people from the charity to meet members
of our investment and wider support teams, ask questions around their
STEM careers and explore problems around tackling the climate crisis. In
particular, we hosted an interactive session on Intellectual Property, which
encouraged students to think critically about how they would patent a
product. In partnership with IntoUniversity and the Big City Bright Futures
programme, the Group also ran a three-week internship for six students who
were beginning their degrees in various STEM subjects. These students were
given the opportunity to meet a member of every IP Group team, including
our Australia and Hong Kong teams, to understand how the organisation
runs, and were challenged to critically assess investment opportunities

for a portfolio company of their choice. Through this scheme, a number

of IP Group team members have become official mentors to students
participating in the programme.

Employees
(including inclusion, equity and diversity matters)

As described on page 76, the Board considers engagement with its
colleagues at all levels in the Group to be a key part of the Group’s culture,
and a wide range of events and experiences are facilitated for employees to
participate in, from both a work and wellbeing perspective.

As further described on page 20 IP Connect, the Group’s employee

forum, works to ensure that employees’ voices are heard by the Group’s
management team and Board. The forum facilitates meaningful and
effective two-way communication between the Board (via Aedhmar

Hynes, the Group’s Designated NED) and employees, enabling the Board

to understand and actively consider the interests of employees in its
discussions and the decisions it makes. This also helps to enable employees
to understand (where practicable to do so) why certain decisions are
made. A major topic of consideration for IP Connect in 2023 was the update
and articulation of the Group’s values, following the launch of the Group’s
updated strategy and new branding over the last two years. IP Connect

members were given the opportunity to input on the sentiment and wording
of the values, ensuring that the final articulated set of values had the support
and buy-in of employees. For further information on the Group’s new values
please refer to page 20. The Group also reviewed the purpose and efficacy
of IP Connect, as well as its terms of reference, during 2023, and the Board
continues to consider that its combination of a Designated NED and an
employee forum continues to be welcomed by colleagues as an effective
and appropriate approach to employee engagement within the Group.

How stakeholders’ views are reported to the Board
and influence the Board agenda

Through understanding the views of its stakeholders, the Board takes into
account their opinions, preferences and concerns when debating and
making decisions. Regular contact is maintained by the Chair and the
Executive Directors with the Group's key shareholders and, where considered
appropriate, major institutional shareholders are consulted on significant
decisions and transactions in contemplation. Where appropriate, Committee
Chairs will also engage with key shareholders impacted by matters under
the remit of their particular Committee. Key specific areas of discussion

over the last year have related to progress against the Group’s strategy, the
Group's approach to capital allocation, the disparity between the Group’s
share price and NAV per share and shareholder returns. This ongoing
engagement, together with the various shareholder events highlighted
above, enables the Group to provide feedback to shareholders on how their
views have been taken into account with respect to the various matters

on which they have been consulted, as well as to respond to any specific
questions that shareholders may have.
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Outcome of engagement with shareholders — principal
decision relating to capital allocation
and shareholder returns

Decisions around capital allocation lie at the heart of the Group's business
model and the Directors regularly review and discuss the Group’s
approach in this area. In recent years, this also included consideration of
the most appropriate way to deliver cash returns to shareholders. In light
of the prevailing discount between the Company’s share price and its
NAV per share, and following consultation with a number of the Group'’s
largest shareholders, the Directors approved the launch of a £20m share
buyback programme, as announced by the Company on 18 December
2023 (the “Buyback”). In making this decision, the Directors reconfirmed
their commitment to making regular cash returns to shareholders from
realisations, stating these regular cash returns will normally be made in
the form of share buybacks for as long as the share price discount to NAV
exceeds 20%. As a result, the Directors agreed to suspend regular dividend
payments under such conditions, including consideration of any finall
dividend for 2023.

When discussing and subsequently making this decision, the Board, having
regard to its obligations under s172, considered in detail the interests of
shareholders and the following other key stakeholders, and how they may be
impacted, as follows:

Shareholders

The Board considered the impact of the Buyback and suspension of the
dividend on its shareholders, as the group of stakeholders most impacted
by the decision. The authority to make market purchases of up to 10% of
the Group’s shares, provided those shares are trading at a discount to

NAV per share, was granted by shareholders at the Group’s 2023 AGM. The
Board acknowledged that the Buyback would return value to the Group’s
shareholders by reducing the number of outstanding shares in issue thereby,
in principle, increasing the value of the remaining shares. Additionally, the
Board believed that the launch of the Buyback represented a proactive
step in demonstrating its alignment with shareholders, whilst also signalling
to the market that it believes the Group’s share price and discount to NAV
significantly undervalues the Group's portfolio and its potential to generate
value for shareholders. Taking all this into account the Board therefore
resolved that the Buyback was in the best interests of the Company’s
members as a whole.

84 IP GROUP PLC ANNUAL REPORT 2023

Portfolio companies

In making such decision, the Directors also considered carefully the planned
short-term funding requirements of the Group's investment portfolio.
Considering the Group’s overall strong cash balance and the planned size
of the Buyback, the Board agreed that the Group would maintain sufficient
capital and liquidity to meet ongoing portfolio investment requirements.
The Board therefore concluded that the Buyback would have no significant
impact on its ability to deliver long-term value through planned investment
in its portfolio.

Debt providers

The Board considered the terms of the loan facilities that the Group has in
place with the EIB and Phoenix Group and the impact the Buyback may have
on these outstanding loans. Given the Group’s cash balances remain strong
and the planned size of the Buyback, the Board concluded that these debt
providers and the Group’s other creditors would not be adversely affected by
the Buyback.

Employees

Many of the Group’s employees are shareholders in IP Group and, as a result,
will share the same benefits as other external shareholders noted above.
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Training and Board processes

The Board receives regular training on its s172 obligations to keep current
with evolving market expectations. Information relating to stakeholder issues
is included in relevant Board papers to enable the Board to understand and
consider relevant stakeholder interests when making principal decisions.
This information incorporates feedback received from relevant stakeholders
through ongoing stakeholder engagement.

Where appropriate, being mindful of its obligations as a listed company

and confidentiality requirements, the Board will, in limited circumstances, mp j
seek input from key stakeholders prior to a decision being taken. In each '
case, the Directors consider how a short-term decision (for example, to sell

an asset and achieve an immediate financial return) links into the Group's _
overall strategy to create long-term value for its shareholders. The same g
considerations are taken into account by the Executive Committee in relation J :
to decisions made, or proposals recommended to the Board, under its own E
authorities. Following any principal Board decision, the Board will reach 2 : ket
out to relevant stakeholders to explain its decision as part of its continued . 9 .. e
meaningful two-way communication with stakeholders.

Board approval

The Strategic Report as set out on pages 06 to