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BraveBison is a media, marketing
and technology company purpose
built for now, and what’s next.

BraveBison 5 ycar record.

Complesey 18 now the anly
comstant. We axist to help
businesses capitalise on It
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Our model

We capitalise on
complexity from
trend to spend.

= Rimtal Media Networs

Engage

SociukChain

i e




Chairman’s Review

2024 was another strang year for Brave Bison.
We outperformed va gur poers, and were ploased
tareport netvevamre of E21.3m (2023 €20.9m),
growth of 2% year-on-year, or #% excluding our
US operations which have now been scated back.
Mo acquisitions were campleted in the perfod

but the of Engage was n
December 2024 and completed in January 2025
and the acquisitian of Builtvisible compteted in
March 20%5.

Adjusted profits increased ta £3 3m (2023 £3 6m),
growth af 3% year-on-year and our balance sheet
1emained healthy at year end with net cash
increasing to £7.5m {2023: £6.8m). Statutory proft
before 1ax was £2.0m (2023: £11m), an inci ease of
76% year-on-year.

Out husiness trades as ane single company with three
connected divisiong; Brave Bis0n, SqcialChain and
Sport & Entertainment,

Brave Blsoh

Grave Bison is our igital marketng and technalogy
tivision that paene:s with farward-thinking businesses
That ale looking to leverage dignal advertising channels
1o drive sales and gruw pnling, Herg we sambine
proprictaty technotegy with market-lead/ng expertise

2nd bestIn-class service Lo help our customers navigate
the cample: world of digital media and use ad olatfarms
such as Google, Meta and TikTok.

Ouring tRe year wewan new engagemants with

The Travel Corporation, a global travel and tour
operator, and Yours Ctuthing. one of the fastest
growing fashion retailers in the UK. Our ditfzrentlated
and Technology-enabled provesition is resonating
with iajer adye tizers and we cantinue to build

out new capabilities.

AudienceGET 15 our proprietary Al tool. Each Brave
Bison customer gets their own GPT. a generative Al
maodet rraimed on user data that allows us to guickly
Investigate which audiencas are the highast value,
whare 10 find them and what creative formars they
respend te. Thistamd audienze segmentation
replaces menths' wonth of survey-based customer
research and parels by ziving us media stratsgies
In g matke of minutes

2024 )

Arnual

Qur Aditudio product uses Al ta create largs volumes
of high performing advertising content fat lse oh
social media platfarms fike Mera and TikTok. Platorm
algorithms demand a high volume of native, novet, and
diverse ads, all of which are tested against one another
and optimised based on gerfarmance.

SacialChaln

SocialChain, which we 2cquired In February 2023 and
subsequently integrated inta our operating platfarm,
Is out creative and strategy divizian, Here we work with
pglabal advertisers to build their brands on social media
and holp them to gain access Lo new, younger audiences.
Wie emplay strategl consultancy, soclal-first content
duction and platform infl eators
o help our Gustomers sut through the digital nnise angd
engage teir customers.

the year saw slgnificant traction with new customers
wncluding SharkNinja and Sany Pictures and we were
delighted Lo welcome gur new divisional CED, Jacinta Faul.

SocialChain leverages its brand platform SocialMinds,

a popular padcast and event series o driva brand
awarencss. generate inbound opportunitfes and cansolldate
our reputation as the go-to-partner for all things social
media and content. Guests during the year included
representatives from BBC, John Lewis, Monzo, American
Express, Qatly and Boaking com, all of which became public
ambassadors for Brave Bison and SocialChain. Monthly
podcast downloads averaged €,000 in 2024,

Sport & Entertainment

Sport & Entertainment is where we own ard operate
a network of social-media channels on platforms like
YouTube, Mata and TTok.

We work with giobal rights holders and sparts federations
<o create digital strategles, produce digital content anc
manatise digital channels across various different digital
platforms. Our partnsrs, such as Le Mans, PGA Taur,
Ryder Cup, US Open and Australian Open, have seen
strong growth over the last few years and we have big
plans for the years shead. -

Success In 2024 gava vg the confidence to acquire
Engage Digital Partners in a transaction that exchanged in
December 2024 and comyletad in January 2025. Engage is
aspecialist sports marketing company that works with the

warld's leading sparts federatmas and teams Including ICT,

Formula 1, Real Madid and New Yealand Rugby

sparts ong are gly moving

s launching fan platforms
and digital products in order te better connect with their
Fans and ronetise audiences. Engage s 2 crugial partner
for organizations an this journey and the team will now
b able to provide YouTube channel management as
part of cur exdsting sports network,

diract-t

We were alsa pleased to announce an extiting bolt-on
transaction post-period end, in March 2025 we acquired
Bulltvisibie. a petformance markering agency specfalising
a 1 search engine opbimisatian. Builtvisibie has excellent
customers including Icelandair, Aviva and Avis, and an
award-winning team of 35 professionats.

Cutloak

Boe ke e 153 e

@rave Bison is 8 well-capitalised, profitable and cash
e generative digital media and techirology cormpany that
has a track record of acquiring and integrating businesses
inta its platiorm, Despite the cyciical nature of our
sector, we have grown net ravenue by 433% since 2020,
ungentying basic EPS by 556% slnce 2021, and increased
net cash every year since 2020,

[ TP
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e continue (o win new clients, expand cur capabitities
ahead of the competition and make aceretive acquisitions
that drive us farward. We are excited for the fature and look
farward ta updating sharehclders throughout the year.

Finally, we intend o procaed with a 1007 consolidatian
of the Company’s shares, 1 resolutian that will be put a
sharzholders at our AGM this year. Further detall will be
included in the AGM notice, but the Board believes a

idatian will not anly imp he liquidity and
trading activity of the Company's shares, but alsa enharice
the perception of the Company und fis prespects, and help
improve the marketability of the Company's shar:

& :  awider group ofinvestors.~ - 7~

QQ_ -

Extcutive Chairman
8 April 2025
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CFO’s Review

in our Comiznt arm of the business we offer services
around creatlve, cantent praduction, influence:
advertis:ng and community management, which hetp drive
brand swsreness and connegt our clients to communitles.
SocialChain, Engage {from 2025 anwards) ang aur media
network make up this side of the buslness.

©n the Media & Technolegy side we have more
perfarmance, data driver and tech enabled marketing

The Graup had cash sflom af ©0 7 Taliier 3errg the pers
(2022 £0.4 million inftuw} and expre £ To fiae TU0 pustivs
operating cashflaw throughnut 2025 Our busineus todel 18
s gnifiLantly ¢ ash generative, whicn is further bolstered by
OuH La% PUSILIGN, SInce we have signIficant tax losses which
we can utitise across the group

The Grown 15 carrying inangiole assets of £12 3 mlion
(20023: £12 7 mubon) There were no ntangible assels

that drives online transactions and facilitates conversion, -,1,:\“ ,28? capitalised durivg the vear {2002 £6 B mulifon relating

This ncludes search eagine optlmisation, e-commerte t2 *he purchase of SocialChan)

software integration, paid media services and A touls. 5491 4,277 .

The Group does not capitalise any wages.

Our Content revenue straam showed good growth during {1851 (143

the year, with the gross profitineraasing by 22% to ET.0 259 198 GCepitel Allocation Paticy
2024 wax anather solid year for Brave Bison In millian (2023: £9.0 miiion). This was predominantly
a tricky markat. SucialChaln, which we acquired driven by growth in SociaiChain fallowing same major B44) 634 The Director’s first prionity remains the ongoing invesement
in 2023, kad a particularly strong year, with net client wins. Adjusted Profit befors tax 3,904 3,648 inte the business to support the long-term growth of the
revenue grawth of 63% From 2002, . ! Campany. This has previously involved bolt-on acquisitiens

Within Media & Technalagy we saw strang demand for @ wan) to onhanca key husiness areas, and we expect this to
Ovetall.nat revenue / pross prafitincreasad by 2% (o our perfi E senvices, [n parti our (258) (847} continue for as 1ong as altractive opportunities are available
£71.3 million (3623 £20,9 miltion) and adjusted profit Al driven offerings such as AudienceGPT (audience Beyond this, the Director’s believes that Brave Bison has
before tax, 2 measure of underlyirg profitabilivy, research), and AdStudio (performance creative). We (26} reached a suffigient size and scate b begin paying dividends.
Increased by 7% to £3 4 million (2022 £3.6 million), did however see revenue relzting to commerce systems Amurtisation of acquired mtangbles 1387y [EETY The Girector's intend Lo implement a progressive dividend
Evcluing our US aperations whick: weie staled back integration 21d websita bullds reduca during the year, a5 ity settled share based paymens (283 43} policy 10 veturn excess cash 1o shareholders, commencing
duning the yeas, net revenus growth was 8%. clients put budgets on ho'd and delayed signing off large fn F¥24 with the Campany's first dividend in 12 yearsas n

me listed business

Ateer the successtul acquisition and integration of
SocialChasn in 2023 we have been focused on finding
cur hext acquIsTTion. 'We have naw BUILL ¥t 3 healthy
pipebine, and were pleased to announce the agquisition
of Engage Digital Pariners in Deczmber 2024, Engage is

stale Gapex investments as a result of macrogconurtic
factors. This resultedin an overall raduction in gross
profit 1n this part of our business of 12% to £10.3 million
(2023 £11 & million)

Marglie and Operations

1,352

The Director’s are dectaring » final dividend for the year
endad of £0 am (£Y23: end), equivalent to 0.0%p per
share, Subject to ratification at the Company's AGM, the
dividend will be paid ar 27 June 2075 to sharchglders

Uistad an the register of members on 30 May 2025, The

a global sparts matketun company that wetks with the
shares will be marked ex-dividand an ‘Ig May 2025

world's largest sports brands, and camplemeits abt Brave Bison adjusted EBTOA marght has grawn fram 0%

existing partnershins vath the Lkes of PGA Tour, US In 2090 70 21% in 2024. This grawth has been driven by 2 - -
apen and Australfan Gpen, a conti Focus on Wehave o .
I NS — o ° -invested In togls acidss the group to manage resourcing ey pert ce indicaters
= Thére has besh cOntfntied moimshtum Into 2025 and mehitar and improve efficiency and have successfully L;;: zﬁ

with & further acouisitlon of BuiktVisible, which is integrated all of our acquisitions 1o enabie us 10 centralise

a perfosmance maikeung ageney which will bolster operations and make savings.

our organic performance capbilities and elisat Reverue 30628 3570¢

raster, vath elients such as Speesavers and Aviva. Frcaptional Costs and Adjustmsnts Gross Profit 7,341 20,902
- . Atjustac EBITDA 449 4277

During the year the Company careed out a capial During the year Brave Blson incurred restrugturing sosts I

restructunng to ereate adgitipnal distnnutable reseres wf 20.9 million (2023: £0.8 million). The majority of this Adjustad Profit Before Tax 3,904 3638

Thigimolved cancelling the balance standlsg 1o the cradit related te the restructuring of SaclalChain, Including Adjusted Carmings per ovdinary .30 0.29

ofthe share premium account and the capial redempeon P0.2m relating to settlements associated with the

veserve of the company, and capitalising a historical merger sealing back of the US eperatians, and £0.Jm relating to share (pence)

relief reserve thiaugh the issue 3nd subseguent terminating leases and software contracts. There were Frafit bafare ta 1952 e
cancellation of 8 Ordinary shares. This should give the 2lso restrugturing costs relating Lo staf tecmination ) .
Company further Aesibiity to deliver sharehiolder retums payments and natice perlads 25 a result of the lawer than Grass Cashs 7603 6820
aver the caming vears either 1 the torm of dividends, ar ici) revenue from systems gration. Mel Cash TAas 8,767
purchases of the Company's oum shares Finally, there were some logal casts assocated with the [ . .

% capital restructure that was carriet out during tha year .. . .
Princlpal Activities I ta give the Company distributable reserves. oA e The mnvements in these key perfarmanen indicators

are discassed above and in the Charman's review

Ouring the year we have evalved the way we look at
the business and consequenily aur segmental analysis

Grave Bison recerded acquisition costs durlng the period Lo e
of £0 3 million (2023: £¢ 8 miltign). These costs relate

Previously this was spli batween fee based services E primarlly to legal and professional fees incurred in the e e i L P[ULWA Moy
reveniz and advertisiag evenue. At our business has due ditigence of acquisition opportunitics. e s e T

L e et e

P A et - ne- e e Amortisation of acqulred Intangitles relates to the Phillppa Morridge

. ' 4 ' amortisation of customer relationships acquired as part Chief Financlal oOfficer

of previous acquisitlons and the amortisation of the brand 3 apnl 2025
narne acquired as part of the SocialChain acquisltion.

% u



Section 172 Statcment

Tos o e e

TTL T ot

LR TEIIECIEE T

Employees
L A I

Se
PRI

CF

Customars, Platforms and Suppliers

The Group's custamers are the clients and channel
partners who appoint the Group ta undertake
programmes of work, Customers are serviced by
dedicated employees of the Group, end cuslomers
recéive updates on pragress by way of regular
business reviews,

The Group works vath various soeal and digital media
platforms ta publish and monetise video content, as
well as advertise on behalf of cistomers. The Groug
has dadicatad Teams thal meat regularly with sach
platform, and discliss current performance,

new opportunities and new praducts.

The Group has lorg-standing retationships with:
supphers and treats all suppliers fairty. Contractual
commitrents to suppliers are metin a timely manner,

Principal Risks and Unccrtainties

Risk

Dependence on
key persanhet and
employees

Competitive industry
dynamics

Dependence an the
operating policies
of Key platforms

Foreign Currescy Rick

Potential Risk Description

The continued surcess or the Graun
depends partly upen the gerformance
and expatise of its Gureent and future hey
exgcutives and pursonnct, & lack of skilled
Aorfores could resulzm s drag in service
Leve's and customer dissatisfaction, and
therefors have an adverse knpact an the
Graup in tarms of it reputatian. The lose
©f sugh mdividusals, ar the farlure 14 train
and attract othes g calibee mdividusts
may impact on the Sroup's busimess snd
he Group's ability ta achisve i85 1argels.

The Group aperates i a highty camnles
and samdly changlng lndustry. If che

Grcup rs nat bl to compete successhully
agamst cuisting of future zompentars,

its campetitwe position bus:ness, fnaneral
condition and rasults of aperatiors may

b adveisily aMected.

The Group gencrates a goparienaf ts
1

subjeet 1o esteinat
Group's cantrol Changes
tathe ccmmercial agreements ar paheies
implermerted by these alalfomns could bave
2 regative Impact ot the fuiancial posiian
of the Group

The Brsup ks primanly evposed 1o forcign
eschangs mavements in the US Jallm

These mavemants could result in 2 nagatlee
impact on the finneial pesitian of the Grann

Mitigating Factors




Our mission

Ol I I st ’ The Chist Marketing Oficars's world Is
B ok cotapiey this sver, New platforma, By 2026, global ad spend s

new behaviors, new technologies, and projected ta hit $1.24 trillion, an
regulations daifly, makdng it harder 80% increase from pre-

than sver to chart a cottrss to growth, levels i 2019,

Yet the fact remalns that with At rapidly reshaping A e we e ol uh At

every channel within the modern marketing mix,
this camplaxiry i1s ohly set to Increase. And the
agency landscape is rife with companies that are
elther tee cumbersome, too dependent on legacy
media or lon narrowly specialised to keep pace.

Al B#ave Hison, our mission is simple: we ex(st

o capitalise on this complexity. This is our Ofthis, the socisl media advertiying
edge, setting us apart [rom the competilton, market worldwide is projected to reach
As marketing budgsts continue to shift (rom F264.5 blBiom in F045; vk am sl

traditfonal media to dlgital channels we are grovweth rate (CAGH 2004-7033} of
focused on building a callective of digitally-native 12.2%, Leading te a prejected market
speialists that cffers our clients everything okisne of £404.5 billlon by 2035,
businesses need to graw n the modern era and

= Mematal iz,
nothing they don't. a Mmlfd - |; e ‘; '
But unkike our competitars, when we acauire new
speciallsts, we don’t bring them together in name
anly. e invest heavily in technalogy, proprietary
Al toating and leading talent to truty Integrate ali
our business units within a single aperating model.
Proudly ahead of the pack, we were using Al to Thia Wvarit 1o Abin IArKOtTE
enhance wotkflows, Wri dara Into (nsight and bridgn P ustimated st 6280 idflien in
< the gap between strategic planning and the aeed or 2015; with a CAGK «F 2E%, ikely
et v g 0 mecelarate its valint ts $¥2.2

rapid, data-driven decision-making long before our
campetitors; furnishing our teams with a rabust

arsenal of prapristary and third party tools that e e aMeem s
ulktimately gets them to hetter autcomes faster, Y

bitlion by 2030,

This, coupled with 8 culture underpinned by

As a result, we are better positioned than our
competitars to truly cut through the complex—
cannecting the dogs aciass our diverse specialist
teamns to build dynamic digital sotutions for our
cllents.

In. dning 5o, we offer a facused, powetful and
In-demand sclution in a market with lons term
tailwinds, ripe for further growth,

nm‘!!'ngldnﬁngn it =n s CoCaurie )
(FEIWTD
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hy buv the bloat? Why we win

Ablg 1o join the dots acrnss speculsms snd marcets
1o solve complex DusArss . ha lenges at pace

A ety naticnal b mprisea of deep speoalists
At tan The stk growing 3reas of digtal marketing.

Chanmel-agnostic alutans t1at keer Lierts anead o treer

rrlart o log vt ang channe! .
ot rrlart of legacy adver” sing channs!s [y generate revenue competitens An agfle and t ansparer delary -no el

An Al-powered salutians stazl that aews <l wnls 27ay
ahead of trands OuTRAtorm SOMPRKES SN dies
except-onal results WLt ageity and pracision

ek afeme ars agklaek te b ule an 1 take propeetary
AlTacls ba marcat

A0 s zannst ad thaught 18adecsh p platfaer SocialMinds
Wt 1 b sgeendiag ond bag+d Comm iy of follawers i
G fariet weron

Strong brand awareness with fead ng mareTers « 0 o
£RaCe, BOLStEnng a robusl PILTUTE OF ¢ J0L * LppUR 1rine

Cial'anger | 7c tomng oHenng 2 connecte s model
acvase medis techra,cgy and content

Smatl ahough t) care, e, o @

How we deliver

Agile solutions delivered faster thar Zompetios i
ummal averneads pacsad o s 15 Nimble o sugh
10 alwayz 30 where The growh ©

A awn gloouly distiouted wear ard hybd-first
Len enaklac approat

Access 1o Bmerging produsts ant Eacls Fet 1o w e

Gep parnes shire With His Leading media platiorms Trastry oxpeG e e 168 thor L.k

corpcs abbe Lo tachinglogres

Streamlinad sficient detmary eading to beter

nz aperating, nahce and delovary systens Terults g s muart et

Out DEaPle kntw whres # wet re neaded mbal s ccems
looks Iike ard what they st h 0o bt e

Ar tar andeipaned By shaned values wifn a clear
mese e, wision a0 roatman for utube deowth

A rabust lent By ement grogramire ncluding
guartesly e ews &7 wlaction surveys and account
plars *2 scops Futurs upartunity

s yth wLr B
a s partne-on g

Decper and breader selatic:
that make Us an nérspan.
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Long ding client New Bal
partnered with us to deliver an
audience-led, paid social strategy
to maximise sales ahead of the
Londan Marathon 2024.

Our approach cambines persanaiized ad creative,
machine lear hing, and optimised pioduct feeds
ta enhance visibility and conversfon rates winle
navigating 1ntense competition from their
direct-ta-consumer rivals.

By allgning aur campangns with marathon traning

tmelines and tailaring messaging to differeny
ations fo AORRING, WE M <imIS

3cross key markets including tne UK, Spaia, and

France—exeeedmg revenue targets and delivenng

more than double the rpning citegory revenue

versus the previous Longdon Mai athon perod.

Shark|NINJA

SharkNinja partrnered with us to launch
their CryoGlow LED mask in the UK with
a large-scale influencer campaign.

e
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management, we've helped the

Australian Open secure triple digit

increases in YouTube subscribers

and views year on year—resulting _ __ _
— in gignificant dplifte in advertising

revenue via the channet.

Our team created a yea 1 aund content SUategy
including ongaing channet optimisation 2nd balstered
by additional in-taurnament content includimg
VouTuie Shorts, to deilver the mast successfob
tourpament on YouTube to date.

Furniture Village partnered with us to
overhaul their ecommerce strategy to
drive new online and in-store sales.

By igstructuring thew paid saarch appieach,
optimising their product {eeds, making techmigat
improvements to thelr site performance and leveraging
ALLomAtion, we Incieased efficiency and maximised
conwversions despire rising advertising cocts In thei
categary The outcome was stiong sales giowth vear
on ywar from hoth offline and 1a-stare wisits
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Spotlight on... Engage

In December 2024, we announced the
acquisitian of global sports marketing
business Engage Digital Partners.

Engage delivers dynamic fan engagement campaigns
viz & broud rester of services including digizal cantent
andTommeraial strategy, ¢reative production, social-
media management, measurement, analytics and
digital assel management Uugugh an owned
technology stack.

|

Established by current CEC Grega Oldneld following
3 management huyout from Endemel Sport in 2012,
it hoasts an envisble roster ar global sport and
entartainment clients including Fornaule 1, ICC,
Real Madrid, and New Zealand Rugby.

With ofiices in Landon, Australia and India. Engage's

<lients benefit from 24/7 "Follow rne sun’ delvery and
2 glabal st ategic perspectwa—benefits that vill nuw
Le pazzed on to wider Brave Bigan clients.

The husiness usas a comb af v

digital strategy and content creation ta hetp sports
federations and rights holders drive fan engagement and
take a more persanalised approzch Lo building audiences,
driving ticket szles and striking more lucratlye comimareial
partnerships.

As part of the deal, Engage will combing with the Brave Bison
Medla Metwark af sports and encertainment channels, which
partners with leading rights helders such 25 the PGA Tour,
Ryder Cup, US Open, Australian Open, CPLT20 and Le Mans
ta offer channel and rights management services alangside
comtent straregy and production.

The combination will create an enlarged Sgars and
Entertainment division for Brave Bison that will service some
af the biggest federations aciass football, cricket, rughy,
motarsports, tennis, golf and e-sports, It will also werk
tlosely with sur social-first creative and strategy agency,
SoclalChain, to help spont and entertainment brands unfoek
few audiences through emerging channels and culture
strategy, 8s well as helping lsading brands activate thar
sports sponsorahips end partnerships through soclal media
channels—from cantent ta commerce.

In 2023, SocialMinds, our thought
leadership ptatform, was thriving.

Our awned podcast was interviewing
some of the most exciting brands an
social and we had a thousands-strong
subscriber community made up of

the Ukes of Disney, Farmiila 1and PepsiCo.

Bul we recogniset an 0ppol tunity to scale chis platfarm
2s a growth and new business togl, biinging Logether the
previously online-only SeeialMinds community with an
industry-eading conference that would put marketers
in a room with some of the best minds on social,

@;ccmu—m:_:--wn_nm
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So this year we've successfully produced not one, but

three sallout SocialMinds LIVE svents across London
and Manchester, bringing together speakers from
teading brands such as Gatly, TikTok, Monzo, Surreal,
Specsavers and John Lewls,

Over 300 brands and marketers have attended one of
our events including aspirationat clients such as Next,
Subway, Co-Dp, Moangig, Channel 4 and Gresne King
- several of wham have gone on talnvite us to pitch.

These events aren't just welt-known; they're celebrated
in gur industry. In fact, svery major sacizl platfarm
(Meta, Pinterest, Linkedin and TikTok} has joihed us

as a speakey, including, at our Getober 2024 event,

an exclusive workshop sponsarship with Reddit.

On top of this, the SoclalMinds podcast averages
6000 monthly Usteners, Interviewing global brands
like Liquid Death, Dualingo and Baoking.com.
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Spotlight on... AudienceGPT

inline with our mission to capitaliseon
complexity, we develapged AudienceGPT

for one reason and one reason only: to drive
the best possible value for our elients.

. Wz know that sudienees ars 11 the heart of any zoad -
matketing strategy. but sometimes., brandg kave limited
amounts of consumer data. Gr—more cammonly—hbrands
have sa muth audiencz data that it’s hard ta know where
tatook fust Inboth cases, bulding out taiget audiences
and inferring sctionable insights takes ime and careful
consideration.

Our splution bridges Lhe gap belween meticulous strategic
planning and the need for tagid, data-driven decision
making, Built on the feundaclon of our internal processes
and framewarks, AudienceGPT is being used by clients
such a5 Mew Balance, Yeurs Clathing, Grezne King,
ProCock and Seasalt Carnwall to:

+ Prowide 3ctidbnable suthence and marker insizhts far
faster decisions

« Prlonitlse markering abjectives for optimised budgats

« Pressurs-tes! stratzgic approaches and o eative outputs
for ingreased canfidence

w1l Repnrt 2024 ) B

Spotlight on... The Hook

The Hook is one of the most successful
channels in our-owned and operated
media network, It takes its audience
anto the red carpet, providing access
te Oscar winners and arming over
omillion fans with up-to-the-minute
TV and film knowledge:

Wikh % loval fanbase of GenZ and Milleanial flm butfs.
the Haok has interviesed everyone frem Brad Pitt to
Olivia Caltian, and 15 regularly Mvited to red carper.
and junket events within the industry As a truly social-
first entertainmant oublisher, it has mare TikTok
iollowers than legacy brands like GQ and Dazed,

and a globat aucience that eclpses cetablished flm
publishers such,as Empire and Little White Lies,
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Our Strate 3 Business sfrafegy
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owr vislon: craft dynamic digial solutions o cutpace tomorrow’s challenges.

O missien: hel

ents caputahise an camplexity

Hew wa de thix: belp deeper mtegration of vur speciabsms through shared goais
and success measures Lo became a more sirat@gic pariner Lo chents

Deliver Grow Develop
outstanding work our clients our talent

R

Grewth & Markating

Poople, Plaket & Contmunity
Operations & 1T
Propriatary Tach & Al

Onar vakma: connected clarity, bold curiosity, {ONSLanT iMpPact, POSITiVE encouragemant
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FUTURE: Our big bets

Dwliver outstanding work
Our first smbition 15 to eles ate the qual ty of mvery singlx pece uf wark 3ol vere 3003 . the busines.
resouste By dlways getrng - rght Fre- ime and rrestng sicaier cliel relanorsmps By be2om.ng partners renowned for mossanan
andvale We wi do this thrsugh more structuied and coasisteal brofing terrotates a1 frocesses that facus on quaiy canorel
ant regular faedback foaps, as Wel, 55 SULCtUred Programs ta eles ste navatien measurement and reparting

msaning e e autags of

Expand sur rowtes ta market
Handing or tne sirong foundat ons of 2 sca o 1-ade brand, Integratea growth Leam optimised p e h pror ess, centrabsed CHM
and elevatsd brand pasitianming that we sstablisned ¢ 2024 W€ MUSE row fuen ur AUBRLIaN Lo eapantitg Dur (IERS *0 market

Broagug togett er lnading Fract L aners f1Sm acruas our spoted st 3 we kil develop new consultative approavkes
andl uraprétery Lok, unkpix mave of aur clients media budgels fpasicUla v in the pa  sacial space) and bedler 18V Ags
stratei echnniagy and madia partnership aswell as cur own pEoGle, 10 diivs Aew leads Ntathe Dusiness

Grow aur cllenty Follow the
2304 cemontrated the huge potunt 31 m deubling diwn an the growih 3 pur .11 evg clignt salatigns s & th sygmificaat sun delivery
1 aided to the PEL w tns srangtn of the relationsos we zultrusten wkn our <lisnts over the year Business

intelligence

amaunts af

By racreasing our rrgaJr and focus on nutahing these reationships, we il ensura we Can idertify and 51216 incremental growth
1y prtantsal thrascs from comgetiurs With 2 preater Sute of proven product sod insights
Al-enabled and Insig

ravan.e

WPReILAtIPS Quicxly a3 wrll 3 guard agan
Afrerings, adaminnal azcuiseiiers and a boadrr wat base, whnve is ar “reased potert al Lo srow frermiont

rate;
Develop ou talent Trend to spend strategy
DUt final gl .5 10 poeer 1 52 tha development ar pur greatest 4saec mur pecple [0 30 eve ths, we wil estathsh 1 ¢lear aniwen consultancy
far caruer dewrl pment. fuster a coaching culture Lo pram ok + yrowth mindset, and ensurs ous bazaers are equipped with th e
sz ke ou otowedge a0t axperiece

Each of theee stracer  amlines we | be SupRGried by cross business somee Let &8 of SEme1sta, marketess and rlrent heads
snd smbeddrd o Gc quliry company 5 perfvmance geveormer plars

Mot Galy this Dul e ecmar comnnTe <t AlEAATIY ISFOMNINE 3T Frepress back [ The e ¥ ey Lampary thaoapn gLt ar toas halls
302 &l NANDS MeRLART  ANSWAIE Puer e knows where we're headed and s excied ani empaaersd fi do their Bi 83 gel a5 There

NEXT: Our Al roadmap
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In 2035, this means focusing an three core workatreams, that will be adapted at pace as the industry and
technology svaive:

BChud: Bt Soosson  [Qascdermly  Brumey  llEowntuost SOMIN g—.—-
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W' ll'aim to bulld on tive We wiil aiz0 took ro We recoguise the nead §

[Success of.omy, proprietary Aol sut an intermal Al B Lo furtirer future proat)
[tacl/AudicneeGRT by BN : S thd Busincas with Al
PlttingICat the heartura tor i PEies fourdationyand I

e pedi et ned SolutioIe oLl i Thiz [oriey)
e e .
stack for, :limu-up..gkgf
{3 use.cases Aern A
Yentie Evaineas
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G Report

L ategy is of paramount importance to gur mission e 2ve cormmctad o having 2 meanngful mpace
°"',""f ironmental. snrilal. and goverhahce stedtegy B po o ssion to Wedr commictad o hovng 3 mesrngtl mesce
capitalise on complexity. As a business built on impact and pawered by prople, we have a responsibility -

h kb itive i ¥ $1afl, environment and the cammunities we werk in grounded in our vatues that encompasses social,
T ‘ ' chartabue, and roucational cantr butians

2094 at o glanes_




Embedding our values

come eagether with purpose

facused in our collabaration

shared ambitian -

+ mabe the unpl-- sérple,

In the face of camplexhy.
s run st change . chaltange convention
+ thebrundaries © 1

it goudideas can cote from amywh

inibrace discavery, 26 deeq inta sur elients’ warlda

hungry to learn

Lereativity . . . space to axpeviment.

AUTCOIMES aver DUTPULS
Enal orinted, resiits driven. - data lvd,
P - Inkeat o b acenuntability

- w-.l-ayunm.upmhp.ml“
i . | craft.
©omghe o resMlant
. embrace heing challerged.

+ suppaet ane snother and try new things.
L. recagnise meaningful contrioution,
+ Weresmest autonemy.

. wmumly tvol\d!l&
. muﬂ-nhnu.m., find the fun -
everyane belonge

In 2024 wa warked to [ntagrate our company
values across every employes touchpolnt,
ensuring they are truly the faundatlon of our
citlture and daily operations;

- Recruitment and onkosrding Yalves-based
questions are a core part of the recrument
PrOGess, ensunng we atlract and retain
individuals wha ahign walh our nuission and
culture,

+ Puifarmance ravlews: A purt of smployes

reviews, ndividuals are assessed on haw they

embody our valuss, 1 einforcing their impoi tance
in daily work,

Internad communications: Ow fnternal

newslatrers and town balls are used to highlight

and celebrate how our values are being lived
acrass the organisation

Rewards. We intradured 4 cumpany-wide

quarterly ‘Bisan Boaus' scheme. whara

employees have the oppai tumity ta vate far
puera wha bzst uremplify cur values,

Coutinuead intpravement In eKPS

We continue te make progress each year wikh ou
eNPE score—regognised by s(af for ous inglusive
culture, supportive teams, and strong sense of
sammunity. Craativity and effactive collaboration
remaln 4t our core, while Aexble Werking and our
well-rounded benefits package helps our people
malntain 2 healthy wark-life balance. Our
commitment ta community {mpact is widely
recogmised and celebrated by our teams and will
1emaln a key focus for our people strategy this
year

ihils our culluie is strong,we mzugh[suhe need to
provide marg space and opportunties for
emplayees to grow and experiment. {leaser caieer
progression paths are required in some areas of the
business and nereased training for core
competencies. This is a priority for nat just obr
People committess, but alse surcentral HR team.
e have 3 strang intamal communications stratzgy
but have identified (he need to increase the
frequency and depth during times af enange, whilst
ensuring remate employees are fully included in our
culture

airaten - Fepca

Maximising retention

1n2024. we estabtished quarterly reporting and
plancung focused on optimising our employee
Hfecycle end maxfimising retention We now track:

Turnover Rate

Retention Rate

Employeo Tenure

Exit Survey Fredback

Internal Mobility Rate

Vetuntary vs. involuntary Turnaver
Engagement Matncs (ENPS)

+ Reward and recogrition

Since implementing this workstream, we've refined
‘aur retention strategy to include claser moniraring of

tenure, and wa
have also restructured aur management training to
imprava perfarmance ravisws, ensunng fair and
trgnsparent evaluations while setting les
expectatipns ahead of pay review cycles.

We have invested uignificant time in bullding a trusted
fraslanta netwark and embedding them into our ways
af working, supporting cur permanent team membaors
ta malntain high quatity delivery during peak periods.
Additignally, we are driving initiatives to inerease
participation in aur Internzl surveys, ensuring 2!l of
our smployee voices are heard and consldered in
shaping our future.

Botstering our OE insight

In September, we ponducted our first diversity survey
and pained valuable Insights inta the inique identitioa
of our team. Our objectives were to ensure gerder
eguity, address vacial and ethnic diversity gaps,
Impreve accessibility and accommodations for
employees with disabilities, and provide better
support for neurodivergent team members, caregivers,
parents, end those facing mental health challenges.

a5 a result of the sight gleanad from The SEry, wo
are enhanaing recruitment practices with targeted
nrtfatives to attract diverse ralent and implementing
a skills matrix and gradfng system to ensurs farness
in hiring. Additiorally, we are training ali managers
and reassessing external recruiment partnerships to
embed inciuzive hiring standards and mitigate bias.

For i we are
support (hrcl.lgh knowledge sharing and training mu(
ensures thefr strengths are recognised and

d. Finally, we are to
intalnfag 2 safe and open where
feel i he support

they need 1o excel in their roles.

As part of our lang-term sirategy, we joined the
Emplayers Network for Equality and Inclusion
(ENEN), gaining access Lo expert-{ed research, traming,
angd h king toals. This p has already
hetped strangthen our DE) stracegy and provided
employees with essential resources to actively

to aninctusive and eultuce

Launching our glohal learning and
davelapmant kraining programme

ilan g

Building upon strong foundations for secial
and wellbeing everts

ool
Vane
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Driving reductlons during a period
of significant growth

Cuie of the key dctians we took {ast year was to

svatch Fo 100% rehetvable alectricity actoss all offices
in Apni, significantly reducing our reliance on fossil
Fuels. In addition ts this, we intisduced a public
wanspart-first travel soticy to eniourage lower
emigsian business travet. To further enbhance
aceountatilizy. we paitaeled with Mavan ta Improve
transparency on tavel-related ermissions at the

oeint af booking, enabling more informed and
respansible choices,

Ag parg of Qur ongging commitment Lo sustainability,
we are continuing to oHseL sur emissions Theaugh
advanced carkon semoval technalogy. This year,

Gur faciis s on nvestmg In biochar projects m Afnea,
an initiative that not anly captures carban, but also
supports lagal commuynities by creating econemic
oppartunitigs, and improving soil health

supply ch

Ou primary fecus maving forwarc must be making
more environmentally consciais decisins within aur
supply chain and the educatian of cur (sams, As well
as contiruing {0 25cess the climate maturity of pur
current supoliers. we have made 3 snificang steo

e - stem e

[ITRENTINN

Achieving our ambitious goal af zera Landaii far
our offices

RIERLN]

policy changes fors
future

This year, we miroduced several key policy
changes airred at enhancing our sustainability
efforts. In March, we introduced a vegetarian
poticy for affice (unches. By offering meat free
meals every three weeks, we hav forecasted 4
reduction of & tCO2r per year. i May, We
Imptemented a purchasing policy for regularly
procured consumables, significanty increasing
aur Investment In recyclable, Good Shopping
Guide appraved, end B-Garp-certifiad products,

e Al xbd sustainability paradox

Al is rapidiy trarsiorming sur industry, with

in this i il
significantly year on year. However, as a cempany
committed to leading the industry towards mora
sustainable ways of operaling, we recaognise the
need ta address the environmental challenges
associated with data centre-intensive Al
technologies. This year, we will take proactive
steps Lo MItigats this iImpact. In additian ta
affsetting eur scope 1 and Z emlssfons, we will
affset up to 10% of our total emissians, including
those resulting from direct investments in third-
party Al technologies, through advanced carbon
remaval technologies. This aparaach, in addition
to our ethicat Al training, ensures we centinue to
remalning fulty
accovntable far our enviranmental footprint.

Building a utu gh and
tachnology
We are itted to emp ing all employees with

the knowledge and tools needed ta undersiand and
address climate impact, This commiiment s reflected
in several key initatives,

The first is through monthly training vith Greenly,
cu sustainacility reporting partner. Greenty,
provides comprehensive training madules (o

promate sustainable practices acrass all areas of

01 operalinhs. We have akso transitioned o Navai
as aur travet platform, enalaling team member s (o
virw tneir emisstons at the point of baoking and track
them aver the year. This ranspalency encourages
emore sustainable travel decisions. Finally, this yzar
we will goordinating bi-annual sustainability focused
walunteering days fo: the Arst Lime, providing our
team with hasds-on experiences to contrikute to
2nvironmentat initiakives and depen thair
understanding of sustainability in action.

The road to Net Zero

T (R N R T}
s e

e




Community

Ingpiring and mentoring the noxt gencration of
creatives

o 8 B O TS
cieatves and ailists from acrass the North of
England, it's an nntiative we're incredibly proud to be
part af

Oul partnership with Leeds Arls University conlinues
o thiive ag we enter cur sixth year of collabaration.
Working alongside othel Leading agencies in our
seclar, we serve as their socia parlner fos adverlising
courses, Each year, we collaborate on a madute,
prowiding students with in-desith soclal media
insights, career mencorship. and resaurces to build
woruuligs that serve as Lhe foundation for tnair future
creative careers.

For the second consecutive year, we partnered with
Sehapl of Thought, o three-month training scheme
designed ta accelerate sarcers in the creatme

industry. Through Lhis collaboration, we host pitch
masterclasses, portfoiio fesdbach sessians, and
provide professional headshots, equippng students
£2d 1n a bighly competitive -~

Supparting cherftles that align with our mission
and vatuas

With us establishing new values this year, we wanted
toensure thal the pan inets and charirles

collabarated with truly reflected them. This led tothe -

launch of several new inibatives, deepening our
commitment to socal impaet and engagement with
the communikics we aperate in.

In response to the UK national emergency in July and
wider shortages globally, e launched our bissd _
donatien pregramme. With ihe increzsmg demands on
peuple’s TIme, IF can often feel difficult to priontise
this lifz-saving action. To help, we now give svely
team member two howi s per guarter to donate blaod
If they are willing and 2ble, with each donation
potentizlly saving up to thies lives, Thanks to the
tracking technology avallable n the UK. we £an alse
see which hospitals our contributions are supporiing,
adding a tangible conneclion 1a our impact.

Annual Aeport 2044 )

Given the current UK sconamic climate, 4 growing
number of chitdren are living close to or below the
povety line, making Chiistmag one of tha most
challenging times af the year. Cash for ¥ids is an
incradible chariry who, thraugh thewr Missian
Chyistmas initiative, work to enswie every child i
the Narth West receives at least ons gift duriing the
festive season, This year marksd the start of our
partnership with them, and through our fundralsing
#sforts and volunteening programme, we were piaud
0 donate a significant number of Qifts and help nazk
additional presents for over 700 children, This
coliabaration Is nim we're exeiled Lo grow sven
tuether in 2025, ensuring we continie (o bring fuy
during the festive period ta thase who need it most.

Alter extensive research and cansultabion with ow
teams, we're dlsolaunching a new partnership with
ey Horizon Vouth Cantre {NHYL), a changy local to
our Londan office that supports 18 to 24-year-olds
experiencing homelessness ar fivingin unsafa
environments. Their work helps young people find
stability and reach rher full posennial |0 addition to
financial contribulions that will sustam ther vitat
work, we'll be providing apporturities (o skill

devel 1t chrgtigh wark )

and digital marketing masterclassss. By levaraging
oul actess ta brand resources. we alsa plan te make
m-kind Jonatimns that direstiy benght the young
people they supoort. Alongside this, our team is
exated 10 contribute through volunteering davs and
fundraising initiatives.

In addillan Lo our new pavinership with New Harizen
‘Youth Centre, we're also strengthening our
commitinent 1o tackling fand nsecunty and
environmental sustainability. This yeu, we U by
collabarating with The Bread and Butter Thing, a
charlty thas rescues high-quality faod from gaing to
waste and recistributes it to communities facing
prverty and fand insceurity. We're 2iso launching 2
group volunteering imitiative in paiinership vath our

ility Committee at hury Park,
wihere oilr team will Lontribute te the restoration
snd mantenance of grassland hahirat

L our digital Rrogram

Hurturing young Lalent has already bean at the heart
of our operations and has |zad to some of our higzesr
SuCCesses as 2 busimness, developing brilliane Leaders
and securing new client partners in 2023, we are
gaing Lo farmalize this inibiatve through 3 multl-
channel marketing apprenticeship programme that
sl nravide emerging talant with hands-on learning
and development gpportuntties within Performance
Markering. Although we are headIng inta qur firsy
yeai, we are aslready planning far how this cun scalz
acrots out other digital marketing verucals.
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Our Directors

Ol Green, Executive Chairman

Qliis Executive Chairman of 1 ave Bison and has woiked

in digieal marketing and tzchnalogy for the past 10 yeurs,
Frior 10 jorwng Brava Eisan, Oli was Managing Dirastor of
Tangent, 2 Ton 100 Technology agency. Ol nas woiked with
clients such as Amazon, SAF, LVMH and Sky across a range
of projects spanning digital transformation, performance
marketing; and gaclsl modra strategy. Ol was Usted in
Campaign magazine's annual 4MedaWeelk 20 Under 30 for
2020. O has a degeee from University College Londen (UGL),

Theo Green, Chief Growth Officer

Theuis Chief Growth Officer of Brave BiSan and is
experienced in both digital media and adverusing,

a3 welt 45 acquititions and corpmate finance Prio)

ta Jeining Brave Bisan, Theo worked at Tangent, 2

Top 100 techaatogy agency. Prios to Tangent, Theo
wasaa Assorizee at Brockion Capital, 2 private equity
Aim with 2288ts Unler rranagenteiL of over $3Bn.
Theo has 2 degeee frora Imuerial Caflege Landan

Philippa Morridge, Chief Financial Officer

Philippa i5 Chizf Financial Officer of Brave Bison and

has spent ovar 20 years working 1n the media and marketing
services sectorn, Prior ta |ohning Brave Bison, Philppa was
Finance O ectar of Tangent, a Tap 100 Technalogy agency.
Phitipna has held senlor Fnance rolas at a aumber af
marketing services firns, including Finance Director at
lzading independent agency Albion Brand Communicaticns
and global network agency MullenLove Frofero Pilippa
qualified as a chartai ed accountaal with Maare Kingstan
Smith_ Philippa has a degree from the University of Oxtord.

Matt Law. Non-Executive Director

Matt 5 an Indesendent Non Exetutive Dnectyr of Biave
B130n. He has 35 years' experience working in marketing and
adversising, with a particalar focus on the use of emerging
digital technalogy. Matc Is currently faimding partngr at
innowation censultancy Mave?8. as well a5 a partner at
Quitier ¥eaiyres, a startup acceleiatar ang incubator where -
e prgwides spreialis adwies nn busingss statazy and
growth. Matt nas worked with clients including the
Guardien, BAC, Vodaferre, HSBC, Nike, Unliever, Pecnud
Rucard and Sainsbury’s as well as numerous early stage
technolagy compandes.

Gordon Breugh, Non-Executive Director

Gorden has over 20 years’ experience viprking with public s
companies and legal affaivs. Govdan is currently Genaral

Councel at River Global PLE, an AlM-listed azcet

management campany Prio to this. Gerdon was General

Counsel at CQS, then a specralist asset manager with aver

520bm of assets under management and Aberdean Asset

Management glc, then a FTSE 100 investment firm now known

as Aberdesn plc. Gotdon helds ai LLB {Hons} and a Diploma g
inLegal Practice from the University of Dundee.
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Hoard and Committes Attendance for the year ended
3 December 2024
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Aemuneration Audit

Board Committee Committan

Diractor Maxtings meetings  mastings
Oliver Green a 1 :
Brulippa Murndge u 1 2
Theodure Green B 1 ?
Marhew Lav [ 1 2
Gardun Braugh 8 1 4

Appointments to the Board and Re-election




Statement of Corporate Governance Audit and Risk Committee Report
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Remuneration Committee Report

Matthaw Law
Chair of tha
Remieration Commities

9 Apni 2024
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Remuneration of Executive Dlrectors

The Remyneration Committee determines the
Company's palicy on the structure of Executive Directars’
remuneratan The ohjectives of this policy are to:

« Reward Executive Directors in 2 manner that ensures
that Lhey'ara propérly incentivised and motlvated
o perfarm in the best interests of thareholders

- Provide a Lavel of remuneration required Lo attract
.and motivate high“calibre Exegutive Directérs

+ Encourage value creation through consistent and
transparent allgnment of incentiva arrangaments
wath the agreed Company strategy over the long ferm

Executive Directars’ remuneration packages are
considered annually by the Remuneration Committee
i line with the abave palicy and cemprise a number
of elements:

« Salaries which are normally reviewsd annually taking inta
accoum nflation, salaries oaig to directors of comparable
¢ompanies, Grolp and Aersonat parformance

+ Annual Bonus which [s discretlonary and anly relevant
fer certain Executrve Direciors

- Share awards which are granted under the Company's
approved and unapproved plans

Dircstor's Remuneration (sudited)

The following table summarises the Director's
remuneration and service agreements for the year
ended 31 Deceimber 2024 and 31 Devember 2023

Benefies and 2024 2023

Salary Banus Pensions. Total Tolal

RMEY - 2 N1 12

13 - n 130 m

m ke 203 182

a9 2 21 21

30 Ele] 30

473 : 47 50 485
s g

Remuneration Committee Report

Directar's interests (audited)
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Dikrctor ordinary Shares Share Capitat
OGlver and Thendare Gresn® 230,863,828 12 5%
Phuppa Narrrdge -354,319 215
Gardon Braugh 58737 Qs
Matthew Law 870000 L

*Prgkenn
etz una

2. 204 N11A45. 014 Rl hy Sront s
iy

westen anca Ramins, 11
£ e Crcemsumn i uaTTG

oot ard %

Share Awards

Philippa Morridge, Executive Director and Chiet Financial
©fficer, has heen granted share opcfans over 12,256,424
ordinary shares under the Campany's appravad EMI share
optlon scheme. These options vested annually in 2qual
tranches between May 2020 and May 2023 and have an
exercise price of 01p. She was also granted share options
aver a further 10,000,000 ordinary shares under the
Company's approved EMI share aption scheme which vest
annuatly in mqual tranches batwaen May 2023 and May
2026 and have an exercise price af 1,875p.

1 2021, Brave Bison announced the adoption of a Long
Term Incentive Plan ("LTIB") for Oliver Green and
Theodare Grees. In siructuring the LTIP, ths Brava Bison _
ion Canmif was advised by
sonsultants haglenferm and cansulted with the Company's
malor sharehoiders representing 69% of the Company's.
issued share capital. inclusive of the Directors and their
cohnected parsons

Pursuant ta the LTIP, Oliver Green and Theodore Green,
Executive Chalrman and Chief Grawth Officer raspectively
{the “L11P kxecutives™) have agreed to sukscribe for nen-
voting suberdinate shares in a wholly owned subsidiary
of the Company ("8 Shares™).

Subject to tha achlevement of performancs conditions
under the LTIF set out betow, the B Shares can be
redeamed by the LTIP Executives, who are participating
equally in the LTIP on a 50:50 bas:s, in exchange for new
ordinary shares In the Company ("Drdinary Shares™).

Redempiions of B Shares under the LTIP may occur at
any time from 16 Decamber 2024 to 16 December 2027,

In the event that the mid-market closing price per Ordinary
Share exteeds 3.0 pence on the data(s} of redemptionts),
the B Shares will be capable of redemption by the | '
Esrcutives at any nime with an aggregate value (the -
“Redemplinn Jalue” ual b 5% of walue creared for

e Carpaey s wRateho.cen s iom the adoption of The T
1T £g redemglonls} of the b Shares caliulated as !
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Directars

Directors’ Report

Details of the Directors’ remuneration, share
options, service agreaments and interests i the
Company's shares are pravided in the Remuneration
Comenlttes Repor.

Directors’ Indemnity

in accordance with its Articles of Agsociation the
Campany has entered into contractual indemnlrles
with #ach of the Directars in respect of its liabliues
incurred as a result of Their office, In respect af
those liabiliues for which Directors may not be
Indemnifiad, the Company maintained a Dirgctars”
and Officers” Liabillty Insurance policy throughout
the pariod. Although the Directors’ defence costs
may be met, neither the Company’s Indemnity nor
the insurance policy pravides rouer in the svant that
the Director s proved ta hava acted dishonestly or
fraudulently. Mo clalms have been made inder the
indesnnity ar against the pelicy

Going Concern

The conselidated financial statemants have

been prepared on the going concesn basis on the
that the Group in

existence for the foreseeatle future.

The Directors have prepared detailed cash fiow
prolections for at Least twelve manths fiom the
date of approvat af these consoiidated financial
statements, which are based on their current

of trading p and
the Diractors have concluded that it is appropriate
to continue to adopt the Solrg cancern basls in
preparing these consolidated financial statements,
Further informaticn 15 provided in Note 21
of these consolildaled financial statetments.

to of tian ¢
auditers -
Sofar as the Directors are awars, there iz no
relevant audlt [nfarmation (as defined by Sectian
418 of the Cempanles Act 2006) of which the
Group's auditor is bnaware, and each Director has.
1aken alt the steps that he or she ought (o have
taken ag a Directar in order to make himself aware
of any relevant audit intarmatian and to estahiish
that the Group's auditor (s aware of
that Information.

Auditors

Maore Kingston Smith LL having expressed their
wndlingness to continue in office, wilt be proposed
for reappointment at the forthcoming Annual
General Meeting in accordance with section 489
of the Campanies Act 2006.

s 4t 315t 2024

Sharehulder Mo shares ot Total
1ord Michaet Asheroft a17,9t0,800 27
CHiver Green and
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of
The Directors are respuheible for preparing the A
Repart and the fnancial staterments In accordance with
applicable laws and regulaticns. Company Law requites
1he Directors to prepare financial stazements for each
financial year. Under that law the Directors have prepared
the Group fingncial statements m accordance with
UK adopted International Accounting Standards (tAS)
and etected to prepare the parent company finangial
staterments in accordance with FRS 102,
Tho Emaneial Nep s ting Clarud wppticable m dre o
and Republic of Iraland_ Under company Law tha Directors
must faz approve te financial stacements undess they e
satished that they give a true and fair view of the state of
affairs of the Company and Graup and of the praiit or lass
ot the Company znd Group for that penad. in preparing
these financial starenments, the Directals are required to:

Sgluer surtable acesuating pabicies and then 2pely them
consistently;

State whether applicatle IFRSIUK accourting standards
have béen fellawed. SUBJeCt T any Matatial departices
disclosed and explained in the Ainancial statzments

Lt L




INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF BRAVE BISON GROUP PLC
Opinion

We have audited the financial statements of Brave Bison Group Plc (the parent company’ and its
subsidiaries (the group) for the year ended 31 December 2024 which comprises the Consolidated
Income Statement and Consolidated Statement of Comprehensive Income, the Consoiidated
Statement of Financial Position, the Consolidated Statement of Cash Flows, the Consolidated
Statement of Changes in Equity, the Company Balance Sheet, the Company Statement of Changes in
Equity and notes to the financial statements, including significant accounting policies. The financial
reporting framework that has been applied in preparation of the group financial statements is applicable
law and UK adopted international accounting standards. The financial reporting framework that has
been applied in preparation of the parent company financial statements is applicable law and United
Kingdom Accounting Standards, including Financial Reporting Standard 102 ‘the Financial Reporting
Standard applicable in the UK and Republic of Ireland’ (United Kingdom Generally Accepted Accounting
Practice).

In our opinion:

+ the financial statements give a true and fair view of the state of the group’s and of the parent
company’s affairs as at 31 December 2024 and of the group’s profit for the year then ended;

+ the group financial statements have been properly prepared in accordance with UK adopted
International Accounting Standards;

= the parent company financial statements have been properly prepared in accordance with
United Kingdom Generally Accepted Accounting Practice; and

- the financial statements have been prepared in accordance with the reguirements of the
Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK} (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditors
Responsibilities for the audit of the financial statements section of our report. We are independent of
the group in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, including the FRC’s Ethical Standard as applied to listed entities, and we have
fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the
audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

An overview of the scope of our audit

Our group audit was scoped by abtaining an understanding of the group and its environment, including
the group's system of internal control, and assessing the risks of material misstatement in the financial
statements. We also addressed the risk of management override of internal controls, including
assessing whether there was evidence of bias by the directors that may have represented a risk of
material misstatement. Our group audit focused on the financial information of components which, in
our view, either individuaily or in combination, represented the most significant areas of financial
reporting risk or were quantitatively material to the Group's results.

For those components that presented a higher risk of material misstatement or contributed significantly
to the overall group's results or financial position, either a full scope or a specified audit approach was
determined based on their relative materiality to the group and our assessment of the audit risk. For
components requiring a full scope approach, we evaluated controls by performing walkthroughs over
the financial reporting systems identified as part of our risk assessment, reviewed the accounts
production process and addressed critical accounting matters. We then undertook substantive testing
on significant transactions and material account balances.

In order to address the audit risks identified during our planning procedures, we performed a full scope
audit of the financial statements of the group and the parent company. For the purpose of expressing
our opinion on the group financial statements, we also performed a full scope audit of the financial
information of Brave Bison Limited, Brave Bison Performance Limited and Social Chain Limited. We



performed analytical procedures over the remaining components, which were individually immaterial
but collectively covered residual group risk.

Key audit matters

Key audit matters are those matters that, in our professional judgement, were of most significance in
our audit of the financial statements of the current period and include the most significant assessed
risks of material misstatement (whether or not due to fraud) we identified, including those which had the
greatest effect on: the overall audit strategy, the allocation of resources in the audit; and directing the
efforts of the engagement team. These matters were addressed in the context of our audit of the
financial statements as a whole, and in forming our opinion thereon, and we do not provide a separate

opinion on these matters.

Key Audit Matters

How our scope addressed this matter

Incorrect revenue recognition

Revenue is a significant item in the consolidated
income statement and impacts a number of
management’s key judgements, performance
indicators and key strategic indicators.
There is a risk of incorrect revenue recognition
due to fraud or error, arising from:
- recognition of revenue in the wrong
accounting period;
- revenue not being recognised in
accordance with the requirements of
IFRS 15 ‘Revenue from Contracts with
Customers”; and
- manipulation of revenues around the
year-end through management override.
We therefore identified incorrect revenue
recognition as a significant risk.

Our audit work included, but was not restricted to:

- Evaiuating the group’s revenue recognition
accounting policy to check compliance with the
requirements of IFRS 15, which included
assessing the treatment of each revenue
stream under the principal versus agent criteria
to test appropriate gross versus net
presentation.

- Performing substantive testing on a sample of
individual revenue transactions throughout the
year across the significant revenue streams to
evaluate whether revenue is recognised in
accordance with the contract terms, having
considered the requirements of IFRS 15 and
the commercial substance of the contracts.

Qur audit procedures in this area included

- agreeing revenue transactions selected for
testing through to supporting evidence
including sales invoice, contracts and cash
receipts.

- Testing a sample
transactions to ensure that the
recognition was correct.

- Reviewing material credit notes, invoices and
receipts post year end.

- Performing sales cut-off tests to ensure
revenue had been recognised in the correct
period.

- In addition, we reviewed the adequacy of the
disclosures in accordance  with  the
requirements of IFRS 15.

of self-biling sales
revenue

Conclusions

Based on our audit testing we did not identify any
material misstatements of revenue.

We consider that the disclosures in the financial
statements relating to this area are adequate and
in accordance with the requirements of IFRS 15.

Valuation of intangible assets and goodwill

The directors are reguired o make an
assessment to determine whether there are
impairment indicators relating to the group’s

Our audit work included, but was not restricted to:

- Obtaining management's analysis of their
assessment of whether there were any
indicators of impairment.

- Obtaining management's impairment test of
goodwill.




goodwill and other intangible assets. Goodwill is
required to be lesled for impairment annually.

The total net book value of the intangible assets
at the year end was £12.3m including goodwill of
£10.1m as detailed in note 13.

The process for assessing whether impairment
exists under International Accounting Standard
(IAS) 36 'Impairment of Assets' is complex. The
process of determining the value in use, through
forecasting cash flows related to each asset and
the determination of the appropriate discount
rate and other assumptions to be applied, can be
highly judgemental and can significantly impact
the results of the impairment review.

Based on the judgemental nature of an
impairment review and significant impairment
adjustments in prior periods, we identified
impairment of intangible assets as a significant
risk.

- Critically  assessing the  assumptions
underpinning the valuation of goodwill, brands
and customer relationship intangible assets.

- Evaluating the accounting policy and detailed
disclosures to check whether information
provided in the financial statements is
compliant with the requirements of IAS 36 and
consistent with the results of the impairment
review.

- Considering the appropriateness of the
amortisation policy for all non-goodwill
intangible assets.

Conclusions

Based on our audit work, we concluded that the
group’s intangible assets including goodwill
arising on the acquisition of subsidiaries are not
materially misstatled as at the year end and that
management's impairment assessment s
appropriate.

We consider that the disclosures in the financial
statements relating to this area are adequate and
in accordance with the requirements of the
relevant IFRS.

Recoverability of intra-group receivable
balances (applicable to parent company only)

The directors are required to make an
assessment to determine whether the receivable
balance from intra-group entities of £22.3m, as
detailed in note 32, is recoverable.

As there is significant judgment involved in
relation to determining the recoverability of this
balance, we have identified this area as a
significant risk from a parent company
perspeclive.

Our audit work included, but was not restricted to:
- Comparing the year-end balance to the net
asset values of the downstream subsidiaries;

- Reviewing management’'s value in use
calculations for the downstream subsidiaries
- Challenging management’'s assumptions
utilised in the cash flow models, including

growth rates and discount rates;

- Performing a sensitivity analysis to check
whether management’s forecasts would leave
positive headroom if the assumptions of vaiues
increased or decreased;

- Comparing the calculated value in use for the
subsidiaries to the vyear-end receivable
balance to check that there is no further
provision needed; and

- Evaluating the accounting pclicy and detailed
disclosures to check whether information
provided in the financial statements is
compliant with the group accounting policies
and relevant IFRS accounting and disclosure
requirements.

Conciusions

Based on our audit work, we concluded that the
intra-group receivable balances as at year end
are not materially misstated and that the
disclosures in the financial statements were in
accordance with relevant IFRS.

Our application of materiality

The scope and focus of our audit was influenced by our assessment and application of materiality. We
define materiality as the magnitude of misstatement that could reasonably be expected to influence the




readers and the economic decisions of the users of the financial statements. We use materiality to
determine the scope of our audit and the nature, timing and extent of our audit procedures and to
evaluate the effect of misstatements, both individually and on the financial statements as a whole.

Due to the nature of the Group, we considered revenue to be the main focus for the users of the financial
statements, accordingly this consideration influenced our calculation of materiality. Based on our
professional judgement, we determined materiality for the Group to be £344,000, based on 1% of
revenue. On the basis of our risk assessment, together with our assessment of the overall control
environment, our judgement was that performance materiality (i.e. our tolerance for misstatement in an
individual account or balance) for the Group was 50% of materiality, namely £172,000.

We agreed to report to the Audit Committee all audit differences in excess of £17,200, as well as
differences below that threshold that, in our view, warranted reporting on qualitative grounds. We also
reported to the Audit Committee on disclosure matters that we identified when assessing the overall
presentation of the financial statements.

The materiality threshold for the parent company was £144,000 based on 1% of total assets.
Performance materiality for the parent company was 50% of the overall materiality, namely £72,000.
The threshold identified for trivial audit differences was £7,200.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the directors’ use of the going concern
basis of accounting in the preparation of the financial statements is appropriate. Our evaluation of the
directors’ assessment of the group and parent company’s ‘s ability to continue to adopt the going
concern basis of accounting included, but was not limited to, a critical assessment of the detailed cash
flow projections prepared by the directors, which are based on their current expectations of trading
prospects, challenging management on these, and obtaining an understanding of all relevant
uncertainties.

Based on the work we have performed, we have not identified any material uncertainties relating to
events or conditions that, individually or collectively, may cast significant doubt on the group and parent
company's ability to continue as a going concern for a period of at least twelve months from when the
financial statements are authonsed for issue.

Our responsibilities and the responsibilities of the directors with respect to going concern are described
in the relevant sections of this report.

Other information

The other information comprises the information included in the annual report, other than the finangcial
statements and our auditor's report thereon. The directors are responsible for the other information
contained within the annual report. Our opinion on the financial statements does not cover the other
information and, except to the extent ctherwise explicitly stated in our report, we do not express any
form of assurance conclusion thereon.

Qur responsibility is to read the other information and, in doing so, consider whether the other
information is materially inconsistent with the financial statements or our knowledge obtained in the
course of the audit or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether there is a
material misstatement in the financial statements themselves. If, based on the work we have performed,
we conclude that there is a material misstatement of this other information, we are required to report
that fact.

We have nothing to report in this regard.
Opinions on other matters prescribed by the Companies Act 2006

In our opinion the part of the directors’ remuneration report to be audited has been properly prepared
in accordance with the Companies Act 2006.



In our opinion, based on the work undertaken in the course of the audit;

« the information given in the Strategic Report and the Directors’ Report for the financial year for
which the financial statements are prepared is consistent with the parent company financial
statements; and

» the strategic report and the directors' report have been prepared in accordance with applicable
legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the group and the parent company and their
environment obtained in the course of the audit, we have not identified material misstatements in the
strategic report or the directors’ report.

We have nothing to report in respect of the following matters where the Companies Act 2006 requires
us to report to you if, in our opinion:

= adequate accounting records have not been kept by the parent company, or returns adequate
for our audit have not been received from branches not visited by us; or

+ the parent company financial statements and the part of the directors’ remuneration report to
be audited are not in agreement with the accounting records and returns; or

+ certain disclosures of directors' remuneration specified by law are not made; or

» we have not received all the information and explanations we require for our audit.

Responsibilities of directors

As explained more fully in the directors’ responsibilities statement set out on page {x], the directors are
responsible for the preparation of the financial statements and for being satisfied that they give a true
and fair view, and for such internal control as the directors determine is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or
error,

In preparing the financial statements, the directors are responsible for assessing the group’s and the
parent company's ability to continue as a going concern, disclosing, as applicable, matters related to
going concern and using the going concern basis of accounting unless the directors either intend to
liguidate the group or the parent company or to cease operations, or have no realistic alternative but to
do so.

Auditor's Responsibilities for the audit of the financial statements

Qur objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstaternent, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonabie assurance is a high level of assurance but is not a guarantee that an
audit conducted in accordance with ISAs {UK) will always detect a materiali misstaterment when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in aggregate,
they could reascnably be expected to influence the economic decisions of users taken on the basis of
these financial statements.

A further description of our responsibilities is available on the FRC's website at
https://wwww frc.org. uk/auditors/auditor-assurance/auditor-s-responsibilities-for-the-audit-of-the-
fi/description-of-the-auditor's-responsibilities-for

This description forms part of our auditor’s report.

Explanation as to what extent the audit was considered capabie of detecting irregularities,
including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect



of irregularities, including fraud. The extent to which our procedures are capable of detecting
irrequilarities, including fraud is detailed below.

The objectives of our audit in respect of fraud, are to identify and assess the risks of material
misstatement of the financial statements due to fraud; to obtain sufficient appropriate audit evidence
regarding the assessed risks of material misstatement due to fraud, through designing and
implementing appropriate responses to those assessed risks; and to respond appropriately to instances
of fraud or suspected fraud identified during the audit. However, the primary responsibility for the
prevention and detection of fraud rests with both management and those charged with governance of
the company.

Qur approach was as follows:

+  We obtained an understanding of the legal and regulatory requirements applicable to the
company and considered that the most significant are the Companies Act 2006, UK adopted
international accounting standards, United Kingdom Accounting Standards, the ruies of the
Alternative Investment Market and UK taxation legislation.

«  We obtained an understanding of how the company complies with these requirements by
discussions with management and those charged with governance.

+  We assessed the risk of material misstatement of the financial statements, including the risk of
material misstatement due to fraud and how it might occur, by holding discussions with
management and those charged with governance.

+  We inquired of management and those charged with governance as to any known instances of
non-compliance or suspected non-compliance with laws and regulaticns.

+ Based on this understanding, we designed specific appropriate audit procedures to identify
instances of non-compiiance with laws and regulations. This included making enquiries of
management and those charged with governance and obtaining additional corroborative
evidence as required.

There are inherent limitations in the audit procedures described above. We are less likely to become
aware of instances of non-compliance with laws and regulations that are not closely related to events
and transactions reflected in the financial statements. Also, the risk of not detecting a material
misstatement due to fraud is higher than the risk of not detecting one resulting from error, as fraud may
involve deliberate concealment by, for example, forgery or intentional misrepresentations, or through
collusion.

Use of our report

This report is made solely to the company's members, as a body, in accordance with Chapter 3 of Part
16 of the Companies Act 2006. Our audit work has been undertaken for no purpose other than to draw
to the attention of the company's members those matters which we are required to include in an
auditor's report addressed to them. To the fullest extent permitted by law, we do not accept or assume
responsibility to any party other than the company and company’s members as a body, for our work,
for this report, or for the opinions we have formed.

Jonathan Russell (Senior Statutory Auditor} Date: 09 April 2025
for and on behalf of Moore Kingston Smith LLP

Chartered Accountants
Statutory Auditor

6™ Floor, 9 Appold Street
London
EC2A 2AP






Consolidated Income Statement and Consolidated
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Consolidated Statement of Cash Flows
Far the year ended 31 December 2024

2024 2023

L£000s £000%
Operating activities
Profit before tax 1,952 1Mo
Adjustments:
Depreciation, amortisation and impairment 1,031 1,108
Finance income (252) (198)
Finance costs 195 43
Share based payment ¢harges 383 435
(Increase)/decrease in trade and other receivables (1,261) 2,282
Decrease in trade and other payables 418) {3,076}
Tax (paid/received) )] -
Tax received - 49
Cash inflow from operating activities 1,623 1,823
Investing activities
Acquisition of subsidiaries - (4,758)
Net cash acquired on acquisition - (27)
Loan granted on acquisition exchange (650) -
Purchase of property plant and equipment ae7) (156)
Interest received 252 128
Cash outflow from investing activities (565) (4,741)
Cash flows from financing activities
Issue of share capital 61 4,750
Interest paid (195} (143)
Repayment of borrowings (18) (634)
Repayment of lease liability (214) (619)
Cash (outflow) / inflow from financing activities (366) 3,355
Net increase in cash and cash equivalents 692 437
Movement in net cash
Cash and cash equivalents, beginning of year 6,920 6,485
increase in cash and cash equivalents 692 437
Movement in foreign exchange (N (2)
Cash and cash equivalents, end of year 7,603 6,920

=
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Consolidated Statement of Changes in Equity

Fal the year ended 31 December 2074

Capital Merger
Share Share redamption Merger valief Translation Distributable Retained Total
Capital premiem Reserve Reserve Reserve Reserve Reserve deficht Equlty
L0000y AOGO AQ0 s L0000 £000s LU s 000’ L0000 £000%
At1January 2023 1,087 84,551 6,660 (24,060) 62,624 167 - (121,001) 10,022
Shares issued during the year 207 4,544 - - - - 4,751
Equity settled share based
payments - - - - - - - 435 435
Transactions with owners 267 4544 - - - - - 435 5,186
Other comprehensive income
Profit and total comprehensive income far the year - - - - - {2) - 3,38¢ 3,387
At 31 December 2023 1,288 89,095 6,660 (24,060} 62,624 165 - (M7177) 14,595
Shares issued during the year 4 57 - - - - - - &1
Equity settled share based payments - - - - - - 383 383
Capital Restructure (89,152) (6.660) (62,621) 158,436 -
Transactions with owners 4 (§9,095) {6,660) - (62,824) - 158,436 382 444
Other Camprehensive income
Profit and total comprehensive income for the year - - - - - (9) - 2,261 2,252
At 31 December 2024 (24,060) - 156 158,436 (114,533} 1,2am

3



Notes to the Financial Statements

Brave Bisan Greup plo (“the Company ™ wes Incol porated
in England and Wales on 20 Octaber 2013 under the
Companies Act 7006 {reglstiatlon number H87545800

and ol registered address iz 2 Stephen Steet, London,
WIT 1AN. On 12 HovemEer 203 Lhe Company entzred
inte share exchangs agreements to acquire 100% of the
fssund share capial of Brave Bison Limited. 3 company
ncorporated i England and Wales on 16 May 2071 and
registered at the same address. On 12 Novemnber 2073
the Company was admitted to she Alcernative Investment
Market [AlM) where [ts erdinary shares are traded

The consolidated Anancial statements of tae Graup for
the year ended 21 December 2024 camgprise the Campany
and its subsidiares (tagather refeired to as the “Graup™).
The Group's hirsiness antiviries, tagather with the fostars
likely to affect its future Jevelopment, performance and
posiian are seLout In tha CFO's Rewiew on pages 3410,

: 1

exposure Lo credit risk and liquidity risk.

2NBasis of preparation

2.1. Goihg Concern

The conselidated inancial stakements have been
prepared on 3 gang cancern basis, which assumes that
he GToUR will B8 anie tomeet its abilities as they fall ~
due for the foreseeable future, and at least for 12 nianths
from the date of approval of the consolidated finanzial
statements, The Group is dependent far ks working
capital requirements on cash generzted fram operations,
and eash haldings. The cash Reldings of the Group at 31
Decernber 3024 were £7.6 mitlicn (2023 £6 9 million).
The Group made a prafit before tax of £2.0 millian for the
year ended 1 Uccember 2024 (2622 211 million), and
genarated an ncrease in cash and cash equivalents in
2024 of £0.7 milben (2023: €04 million). The Group has
net assets of E21LF million (2023. £18 § million).

The Directors huve prepared derarled zash flow
projections foi the perlod to 31 December 2025 and far
the fgllgwing 6 manth period to 30 June 2026 which are
based on their curreng expectations of trading prospests
The Group achieved pasitive cashflow of 507 million
[ . [

o1 B
N e ey .
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2 2 Basis of conselidation
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The direciers are assessing the impact of these
amendments or future perldds,

The finaneaal statements have been prepared in
accardence vith the accaunting policies and presentation
1equired by UK adapied International Atcounting
Standards, ana Imernational Financial Reporcing
{nLerpretations Commitlge (*IFRIC") Interpretations

s endorsed for use in the UK, The finanrial starements
enceor certain financial assats and Habilives share based
payments and assels and liakihties acquived as part of

a business combination have also been prepared under
the histarical cost canvention and in actardance with
those parts of the Companies ACt 2006 Lhat are ralevant
1o companies that propare financial statements in
accoidance with UK adapted International

Accounting Standards.

faYSummaryjof/accountingipolicies
The Gioup's presentation and funational suirency |s

£ (Sterling). The financial statements are presented in
thousands of pounds (£000's} unless otherwise stared.
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Notes to the Financial Statements Motes to the Financial Statements
For The year endad 31 December 2024 faothieo oo [ [t

4 7. Impairment af property, ptant and aqulpment
Cra gl el e e e he

dend income 4 5.Leasing wheoen cate e, -
[T T PR R e RINIEE A

4.2, Intarestand
Interes INcaMe and ExPEnSes re reported an an accrual

basis using the efferrive interest merhad. RPN TR “ N TN T
L T L S I
4.3, Forsign ¢u ¥ [ L e TSR teias s me N A, e
Tranaactions in lereign currenches are translated at the R R nooa Lt Th e e 0
#xchange rata ruling at the date of the transaction. Ceeano bt e e T O ST NI Y
Manetsry assets and labilitias in foreign cur encies are R A T
Srceneie he g e s B R T

translated ar the rates of exchange ruling ai the balance
sheet date. NOvmonctary items that a:e measu ed at
historical costan a foreign currency are translated at the

e

eachange 1 ate at the date of the transactian. Nen- b g L R -
nionetary items that a1e measured at fair value in 2 A suon oot [ER, .
i LN Sared Al e s

foreign currency are translated vsing the exchange rates
at the date when the fair value was determined.

Any exchange diffarences ansing on the settlemant of
manetary (EMs a1 on translatng manstary items at rates
drfferent fram those at which they were initially recorded
are recogaised in tre profit or loss in the perfod in which
they arlse.

R

4 5. Property, plant and equipment

P T R A B T N

R A R ERI FESIT IR

Ll

IR

The assets and liabilities in the financia! staternents of T B
fareign subsidiaries and related gondwill are translated at
the rate ot exchange nding at the bzlance sheat duse
Income and sxpenses a1 e transtated at the actual 1ate on
the date of transaction The axchange differences ansing
from the retranstation of the apening net investment in
subsidiaries and or incame and expenses during the year
are recagrised
to the “ranslation reserve” in equity On disposal of a
for2ign operation the cumulative translabion differences
tincluding, If applicable, gains and losses on ralated
hedges) ats transferted ro the income statamant as part
of the gain o luss un dispusal,

e e e s e -

S .

el ezate o

P TR SRR o

n other compreensive income ahd taken

4.8 Intangihic assets
P

4.4, Segment reparting W e
EFRS 8 Operating Segments renuires operating segments
o he dentified on the same basis as is used intarnally for
the review of performance and of by
the Group Chief Executive {chisf operating decision maker
- CODML

Chq s g

I f Lab -

TN

W

cam

The Board has reviewed the Group and all revenues are
funcuional activities of a dignal media and markeung
araup, and these activities take place an an mntegrated
basis. The senior exseutive team review the financial
information an an integrated pasis for the Group as a
whale, but wrew the business as raving 2 key pillars,

g Media & Technolagy and Content. The Group will
pravide a split betwzen these two pillars, as well 25 3
split by geographical location. Segmental informatien
is present2d 1n accordance with IFRS B for all periods
presented within Hate &




Notes to the Financial Statements

4.9, Impaitment af intangisle assets

B I R P A

AT b .

' e

sl e

o

e [E VR N

T

411 Taxation

Tax expenses recagnised i proft or L0ss comprlst
the sum of the tax curreatly payahle and deferred tay

not 1ecogmsed in othe comprehensiva income or dingetly
n equity.

ZTurrent tax
The tax currently payable s hased on tavsble profit for
the year. Fanable pofit differs fiam profit as reported in
the slatement ot camprehensive ingome because It
excludes Items of incoing or nepanse that are tacable ar
deductlble in ather years and 1€ further excludes items
that are never ta<zale or cenuctible The Group's liability
for Currant tax s caltulated using tax rates that have been
emacted or substantively enacted by the bulance sheet
daie

Deferred tax

Deterred 1ax is 10€602nised or: diflerences between the
carrying amourts of assets and Gabilities in the financial
statements and the conesponding tax bases used inthe
computation of taxable profit, ana are accaunted fon using
the liability method. Defeired tax liabilizies are genesalty
recagnised for all taxakle temporary diffeiences, and
deferred (ax assels arz generally recogrised foi all
deductible temparary difercnces to the extent ihat It is
probable that taxable prafits will be available 18amst
which those deductible temporary diffarences can be
iecogmised. Such assets and liabilities are not recogmised
\f e temporary difference arises from goodwill or frem
the inizial recognitian {other than in & business
combination) of other assets and abilities in 2
\ransaLUUH LHAL AIIBCLS NBILHET LRE EaxXablR praft nor the
awceounting profit. Defaired tax babilities are recognised
for taxable tempurary drfferences associated with
investments In subsidiaries except where the Group s
able to contral the revessal ot the tlemparary difference
and o is probable that the temporary difference will ngt
reverse in the fa) eseeable future Beferred tax assets
arising from deductible tempmary differences asseciated
#IUh gunl innveslarents are unly 1Bcognised to the extent
thatt is probable that these will be sufficlent tasable
Furofits against which (o recognise the benefits of the
tempoarary differences and they are expected to reverse ln
the forgseeatile future,

Notes to the Financial Statements

“or the year ended 31 Decgmber 2024

The carrying amount of deterred tax assets is ieviewed at
€ach reporting date and reduced to the extent that it Is ng
longer prooable that suthcient tasabls profits wil be
available ta allow alt or part of the asset to e recovered
Defaired Lax 453ets and liahilities are nieasured at the ax
rates that are exnected ko apply in thy penad In which the
labality is setited vr the 4ssat recognised based on tax
ratgs {and tax laws) that have been enacted or
substantively enacted by the balance sheet datz, The
measurement of deferred tax liabilities and assets refects
tire taw consequenaes that weutd fallow lremn the manner
in which the Greup expects, at the repo: ting date, to
recouer or setule the carrying amount of its assets and
liabilites. Deferrad ta« assats and liabilities are offset
when theie is < legally enforceable right to set off curre
tax assels 2gainsl curient tax liabilites and whena they
relate 1o income tasgs levied by the same tasation
aythonty and Lhe Group intends ta sattde its curvent tax
assets and liahiiitles on 2 net bagis.

4.12. Financial

Racognitian and derecognition

Financial assets and financial tabilities are recognised
with the Group becomes a party te the contractual
Provisions of the financial instrument. Financial assets
ety

PR SRR N

Bt Ghtl e e
e e e
PR T

S e PN PR

LRI

Loan and othar receivables

IR T TR I T TR R

Trade and osther payabies
- Cone

L

[CEPRTINEIN

Contract assets and lial

413, Equity. reservas and dividend payments
Share czpital
RN

Share premium
T Y]

SaTy e

ot
RN

Ao,

Merger rescrve

Merger raticf reserve

Cm e tae e e

Capital redemption reserve

e e

I )
A naL

e

PR L B

Distrbutable reserve
- - NN

P T T RN

[IAETER




Notes to the Financtal Statements

-or the year ended 31 Decomber 2074

415, Share bassd payreants
Employees (including Directars) af the Group | coeived
ramunreration in the foim of share-based payment
tansdetions, wheieby employees render services in
exchange for rights over shares (equity-settled
transactians'). The Group has applied the requirements
of 1FRS 2 Share-based payments to all grants of equity
Instruments. The transactions have been treated as
equity setcled,

The east af equity settled transactians with employzes s
measurad by refeience ta the falr valye ot The grant date
of the equity instrument granted. The far value 1s

by using the Black-Scholes method, The cast
of 2quity-seltled lransactions is recagnised, together with
3 coiraspondmg charge to equity, over the penad between
1ne date uf grank and the endl of a vesting penod, where
retevant emplayees become fully entitled to the award.
The (otal value of the oplions has been pro-iated and
allogated an a wrighted average basis.

417, Restructuring Casts

Resbucturing costs | elate (0 corporate re-0iganisation
activilies previcusly undertaken or announced, as
delalled innote y

418. Praviclons

The Group has racognised a provision 51 the £osks
to Jestore leased property o its original conditan, as
required by The terms and comditians of the leaze. This is
recagnised when the obligation isincurred. ither at the
commancement dare ar ac a consequence af having vsed
the underlying assct duning a particular.peried of she.

that ould be required to resiore the assets Estmates
e revularly reviewed and adjusted as appropriate far
pew elrEsmstances.

&Gﬂm a:cnuntmg }udgements and

The preparation of financial atatements under UK adapted
Imternational Accounting Standards requires the Group
o make estimates and assumptions that aifect the
sppllcatian of policies and reported amaunts. Estimates
and judgements are contmually evalusted and are Eased
on historical expernence and gther tagtars including
expectations of future events thay are believed te be
rezzonable under the circumstances Actual results
may diffes from these estimates. The esiimates and
assumptions shich have 2 risk of causmg a material
adjusiment ta the carmrying amount of assets and lapibiies
are discussed below,

ease, «t the directors’ best estmate of the expenditore

5. Critlcal

Intangible assets and impalrment

The Group recognises the intangible assets acquired as
part of business combinations at fair value as the date
af aeguisition, The determinatton of these fair values

is determinad by axperts sngaged by management and
based Upon management’s and the Ditectors” judgement
and includes 2ssUMPLans en the timing and amount af
Future incremental sacn Aows generated by the assers and
selectian af an appropriate discotnt rate, Fuithermean
managament must estimate the expected useful lives of
imangible assets and charge smorcisation on these assets
accordingly

Treatment of revenue as agent of principal

The detevmination of whether the Groupis acting a5 #

bl :|pal o1 an agent in a lransactian invelves judgment
and is pased on an assessment of who controls a specified
gaod or service hefore It is transferied 2 a custumer.,
Significant contracts are reviewsd For the ladie ators of
control. Thesz include if the Group 15 primanly
respanslale for futhlling the prarmse ta provide the goad
ar service, il the Grou has Inventery risk befare the good
or services has been transfen2d ta the customer and if
the Graup hag dizzretion in ¢stablighing the price for the
good ar service.

Deferred taxation
Deterred tax asscts are recognised in respect of tax loss
carty forvards unly 1¢ the cxtent that the realisation of
the retated tax bensfit lhmugh ftturs Lragbls profts Is

— —prahahie; - -
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[NE The g1

024
5 3. Estimates o L Revenue il
share based payment :hlr\ges
Media and Technology 12823
Cuiment 20 20n
" Total revenue 37.328
2024
Gross proht I
tecia and Tochnoogy QN
Congnt nmo
Total grass profit N34
Tlmm!. of revenue rzcogm ton
-t - .
O I A WP IPN - -
SRTT -
re 2024
e Revechuc SN
PR
Pretiicl andt smrvi s e ferted dute
6. Segment Reporting atapontint e
Froducts amd services transferred 24170
S aver time
e Total »evenue 32828
2024 2023
Revenue - v
U ted <ingdar ang Europe 78867 J3%8
Res® of the wartd 7 968 4146
Total revenue 2R 35704
o S et e

2023

o

16,538
14 Bn

35,704

2023

828
204
20,507

2022
P
00T

25,627

38,704
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Wra st e e

2024 2023
7. Operating Profit and Profit before taxation _ _ o e
Deferred Ta
. . (R ot
2024 2023 Onginations and reversal ot lemporary ditferences (Nove 18) (299 7843
YN P
; — —_ A = Agjustments 1a tax charge n respect of pravious pernds  deferred tax 19 n
Auditar's remunetatlah: tav sredit on praftdnss on ardinary actvitiss £309) 2,779
- Audil s vices 15 93
ALl relared seruices - ' W e el . Lo e PRLII
preciation kopsrty olant and eeuirient 44 594 " b ! i B b
mpaiment af intangible assets - 6 L f " no on o
Arnarisshian af intangibe asset s 387 388
Reconciliation of effective tax rate 2018
Foregn exchar) 36 kU s
Broh an ordinary actvinies balore tax 1952 “ng
Lo C
- e 2024 2022
P o s L wt v
tzrame tos waing the { ampany’s domestic fax rate QW 4202 24 G7%, EET 2ul
202¢
BT
Effect of:
RestructLnng costs e’ 837
Praperty, piact 2 d pquipment differances n n
Inagnghle asset differences
" . Expenses not deductible for tax purposes 6 342
9, Finance income and costs atraa 2023
i A Income ot taxabie for tax purposes (55}
DOther peirrancn® differences (8} %
Bank interest pEY] L] K
Adiuskments Lo Lax charge nrespect of previous penods - current Lax - 00
Adjustments to 1ax charge . respect of previaus periods - defevred tax 0s) bl
2023
O Reiearurciment of deferrad Lax for changes in Tax rates - 7
- - - - - - - - Leterrec tax habilities recognised (86> o)
titerest eapense for leauny arangem=nts 8 > Movement in deferrec 13 noL rRCOgNISEC (968} “2.490)
ntersst o nank loars s _ & Dnfferance in tax rates 0 =
4 T e .
~ = . 13 Total Lex credit for the yeu [a08) {2,070
10. Income tax credit
e e 2024 2021
CUrrent tax:
UK Latboeatio” tey 3= 25 00% (2023- 23 - 489
UVEls=as tax k 4
Pror year -ty sterant - 1

Tut. cuee Liar L] 4T
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R L T

T1. Earnings per share

Weighted average nunber of urdinary sharea
Mkt due 1 share 9poFs

Total wetshtvd averag® nunsber 6f w diary shares

Bawir earnings per srdnary shara (pence, 038p
Oiluted eacnings per ardinary share {pence 076p
adjustzd basic cperating earnngs per ordinary snare {pence’ 030p
ddjusted ailuted DpEralng 2armngs per arginary share (pence: 0.78p
2024
i
Proft. after tas 2,261
Equity settled share based pavinents 353
Reafriris ring rusl- 827
AcLuistian reats 255
Impasrment charge -
Amorisation of acqueed NEaNEID.es 387
lax edeche Rhe ]
Adqusted Prait before tax for the year attubutable to the ey Tv srareholders Je0d

At E L

2024

1,289,619,558
81.300.080

1,26%,86% 033
96 61 725

1,.363477 817

027
9 35p
2790
oZia

2023

Notes to the Financial Statements
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12. Directors and employees

sales. product-an and operatians

SuppDI e ces and seniar exerutives

Wages and salar as
Payroll taxes

Pensrom corinontions

Emoluments

Salsnes incl ding bonuses
sarial zecurdy casts

Total Emaluments

o
2028 FroTy
Mmoo =l
155 208
37 47
251
2024 2023

2013
sty
521 4H4

51 A%
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' T T

2034 573 ma 22,020 75,563

Online
13. Intangible assets Channel
Goodwilt Content
"V uw e
Cort
ALT Janusry 2027 40,090 2,034
Additions 5210
Reallecation of Gaodwilt 1124]
At 41 Decarnber 2023 45177 2 034
additons -
at 31 “ecember 2024 45777
Amortizarion and impairment
&t} January 2022 44,07% 1954
Tharge for the waar - X
Impagment charge
AT 31 Des bier 2023 #4070 1,591
Charge for the year 33
2024

At 7 December 2024

Net Book Value
At 31 Decamper 2022 5 0% 76
AL 31 Decamber 2023 0.2 43

at 31 December 2024 10,102 10

R R R N T R T

Notes to the Financial Statements
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14. Property, plant and eguipment

Cost

ALY January 2073
Additions

Accuisiiion of subsidiary
Dispnsals

AL 21 December 2323

Additigns
ispesals
AL Dyegrmber 2024

Rights. of Laacebold
Ussasset  Improvements

Fixtures and

Bl

Dapruaciation and impairmant
AVt Jantary 2022

Charge for the fea:

Dispasare

At 31 December 2073

Charge for the yea”

Disposdls

k] 1
1612 76
an 268
(7rar 131
_ . lss 32
757 24
w
1,900 206
443 &
517 3
T (3
241 28
420 a7
(24R)
T e

at 31 Derembar 2024

Mt Book Valua

At 37 Dacsrhier 2022
A1 31 Decombs 2023
At 31 Decernbier 2024




Notes to the Financial Statements Notes to the Financial Statements

Fo [ I T T ST L e e e

17. Trade and other receivables

- % Trade recervables 5,083
- — — — — 1 ess alowance Tor expectec credit losses ashy
. ey e e n e T biuee el Met trade recaivables 4,832
CS oy terary = wseant P A Unbiliat e ame. 1280
Oftner recervables 2122
8434
e ' 2024 ELE5) | . S.a
‘o (e ! )
- e
Defriied Laa
Defernee 1ae asaet 2,426 2183
(R P . - - ' - -
Duforeed ta< at ity 596) (G ! ! !
1a00 2024 2023
- — —_ - - —_— R 2
, " . . e e Nut e dur LT auHT
' ' LR R Not more than threg manrhs 1,586 11T
vt rraee than thiee months but not mare than six manths -] &
Mgn2 T2 S1x enths but noL murs than one year w 28
More than or yeal 2] (39)
o - - o " - - - 43932 1188
As at Decambar 2022 - = - — e
“h- o CIEY LI 1l
ReECogrised In the Incare statement 7,237
2024 2023
Balance ansing 35 a result of the PPA exeteise i relation to Best Response Media €3} e v
Balance ansing as 1 result of the Sociat Cham acquisition (69) - - - ) ) )
o " ‘58"
Ralance ansing as a rosult of the POA exercise it r2lation to Soeal Crain (290) pening provision (61 o
- Provisions from acqesition of Snoal Cham 157
Az at Decembor 2023
Az elvables prowrded for during pering 18m
Reversal of prevous praisinns 361
RBecagnised n the incormg salement ————— ——
151
As at 31 Becember 2024
A N . ez ' e e o B e i St s ST
b ey .o
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18. Trade and other payables

2024
nt

Irade paabies 2,637

Other zaxatien amd social secunty 869

Contract izl tes 1,408

Aceriale 2777
e

S AT o

Al

. [T P

Cureest

Nam cunent

No. of Laases

optians

e

028
LI
2,776
1,795
1426
R

Tl

Mo, ot

Notes to the Financial Statements

Tate oo R AN

IR T

R F P

Within one year
T

| ease payments

Finance charges

Net prasent valses

20. Bank loans

Loan <1 year

Loan » year

with tarmination
options

Mu. of right-of- Ranpe of Averaige
remainlng restaining

lenze term

3 L5 - 5 years 26 years

Offire b lding

gLt

One ta aix years
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21. Provisions for liabilities

Dilapidatnn s pravison

Other provsinns

s at 31 Dacember 2022

Pelease ol dilapidarion provisian

Dilapaidatian srovision fram Sorisl Shain acausiiz n
Gther pravisions from Social Chair acaListion

As at 31 December 2023

Tetease of dilapidaTion pravisian frem Saval Cham
Qther pravis ons from Social Char-

Af 2t T Becembsar 2074

22, Share capital

Ordinary share capital
Gedinary shares of £0 501

Rights attributable to ordmary shares

At 21 December 2024
S .

1,291 812,347 1,292

23. Recongciliation of share capital

At 31 December 2022
Srares isswad 0 the penad
vendor placing

3rare opt ons exercised
At 31 December 2023
Srare opt ans erereisad
Caglal ipsr -ty ng

At 31 December 2024

ey

ST

10K 8T (041

206,501,140
209,540

At 31 December 2023

~ e v

1288147, 280 288

5,285 11,250
ibhbbeT

1291 B13 947

1,081 84,551

208 4544
1

[T 22085

4 a7

- 159152

I
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[t ad ol

G et e e e
Expected aot on Iits 4yrars
Eapected volattlity 50%
weighied average volatility 0%
Rssk-free inlerest rats 0 315%

Frpected d vidend y ¢1d 0%

e n ekt e mdeia e nens e
Numbar
For the ymar ended 31 Dacember 2023
Gurstanding ar che beginmng of The e £3,369125
Grantee dring the year 21,500,600
Exeroised dunng the year (309,541
Cancelled durng the year 2,250,000}
Durstanding at he end o7 the year - ?.EDS,RA -
Erercisable at the end of the year 34,649,675
Numiber
Forthe year andad H December 2024
OLLSLAPEINE 4T The BEZINANE of the yesr 97,809,584
Granted during the year 2,500,060
Caeraised gunng the year (3,666 687
Cameelled duning te jear 14.1433,988)
Outstanding a1 she enc ol the year - B21492.918
49,460,438

Erercisable atthe end of the vear

ayrarm

S

al-a

Weighted werage
axarclsa price

LELY
22p
0rpt
n61m
e
10ap

Weighted average
exaseisaprice

1azp
2a3p
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Finanesal risk managemant
The b Al

25. Undertakings inciuded in the financial statements

—r
e s " . R i
Y e
cauntry af
Gass of share held Inorpoeation Propertian held . .
——— H Faraign currency risk
Dircct subsidiary T e
Brave B son 2021 Lirrned Crdinary Uk 00 % Nan-tradmg R PR
. RN -
[ L AT
Indirect sareldiaries.
Base 79 | mited rdinary Uk 100% Nan reding
fase 77 herin L Ordinary Spain 00% Non-trading Singapore
Beat Aeapanse Media Linited Urdinary Uk 0% Cammeres agency Seerlior WS follar Dotiar fFure Sther Toral
Orau= Discn Asrs Patific Ple urdinary Singapore 00% M an-trading - - - - - - - -
E 3 3 E k
Bra Bison Bulgana EOSD ardinary Siigana 0o Wb dewrbapmen’ Frrancil assers A3 s &l ' 12770
rae Bison Limitad Gramary ok 100%  Onlme widea mstribetion Funanc.al liabuities (4413 1800y D 57 w1 000D
Hravs Bison Commerce Limitea Ordimary uk 0% cammerce agancy Total exposure at 51 Decenber 2023 2 o B s wa 2163
Brave Bison Perfarmancs | wr-sd Gresnary uk 100 Performance marketing
fightster India LLP Ordimary India 106 Mor-trading Financial assets 10,374 T : 38
Social Cham Lmited Ordraary K 1004 Social media aganny Fisaneial habiities 18.000) e W tan
Social Chae USA Inc Orcnary UsA 1004 sacial media agancy Total exposure 2t 31 December 2024 . _ A sy “ s
Viral Management Limited Ordwary Uk 100% Nan-tradmg
- - Sensitivity anatysis
E— AN - N T
[ n yea ar i it g [
o B che .
; 0% 10%
0% Al Incruass Dacreass 0% 0%
. . Increase Decrease Singapare Decrease
26. Financial Instruments US Doliars  US Dotlers Dollars Eure
Az at T Docamber 2024 As at T Decernber 2323 RN oo N RN
. s e —
T T - T Impact o loss and equity
s of fi e
Gategorles of inancls instrimante For the y2as to 21 December 202 o . i @n 2
Far the year to 31 Gepember 2074 45 RE] 13
Financial ausets at amartised cost —_—— e
Trade and uther recerables 9473 5.450 Credit visk
Casn and ban< batances 7503 6320 el weor . .
o 17,076 1270 ) ) Lo N
e e 0
Financial liskilitics at amortised coxt qunditytFunding risk
Trade and ather payables aME ER RS E. M e a e , ,
| gase Labibtes T2 *.699 !
Bank Loans 125 153

5,993 11 A07T
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Financial instruments maasurad at fair value

. FET R TN | L A B

n
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Maturity analysrs

[FPSEI
RN " B " o
[T
Total  Lessthaniyear  T3ymars 5 Veard
TN PR i eorne.
At 71 Dacember 2023
Yrade and other payable: 8755 6,758
Leddurs L abilit &s 1649 212 1,222 265
As 2t 71 December 2024
Trade and cther paysb.e: RME ERETSY
(AL 265

Leaze Liabilit es. 12 244

R UITE
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27. Transactions with Rirectors and other related parties

h= ornte
S

une - [ T ] o
el 2 TS g '
L R 4 L R T
2023
" RaIE)
Amounts charged to Tangent Marketing Services Limited by Brave Sison
Re-crarge tor HA related salary 25 33
Rer! arge for T related salarv o T
Rec-srge for facilit.es staff salary W 17
Recrarge for ather expenses 1
Charge for marketing retated costs B
Charge for property related costa 7 76
Charge for Llient related wark 58 %
- 0

Charge for IT related costs

Rec!

arge of othee a2t usts 158

Amounts charged to Brave Bizon by Tangent Marketing Services Limited

Charge for clent related wark &7
- 75"

Amounts charged to Printed Group Limited by Srawe Bicon
Chasge for praperty related cas's 28 £
Charge far chent related work BE a6
104 135
2024 2023
i S
Arrauats owed by Tangent MarkeTing Swrvices, Linited 59 n

Arren ats nwed By Printer Gracp Limited 1
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28. Reconciliation of llabilities arising from financing activities

Bank loans > 1 year
o

Bank loans < 1 year
e,

41 31 Decamper 2023 i
Cashflows El
AC1 December 1034 3

29. Post batance sheet events

NN o I . "
Faur valuc
Boak value adjustments Fair valus
aw L i
Goadwl - oo Tom
Ta gible Assets e - 134
Trade and other socevables a1 - B
Cash and ¢ ash equivalents 465 - 485
Curert habires EEE (3,831}
Man zurrent 1amibities 192) - 092}
Deferrec tax (23 - (28
C@sow nem 5500
. “n

Cuntingsns =hare Consideration 2000
LOMIngeAt cash consideration 5500
" 8300

— P T,

. I FRULS RETT IR

ro
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Vleru e

L

St
S e N o
e ol a1y
e e . R e 0
Fuir value
Boak value adjustements
R s
Goodwil' - 3998
Tar gible Assers A3
Tiade 2nd atiter tes ervables 420 -
Cash and cash equrvalen™s 230
Current babiities sz
Non-current 1aoiliies m
Nefarrec tax 00,

2918

L

e

Inial tash consderation
Neferrer cash consigeratinn

Contingent cazh cansiderations
Conungent share consideration

EXPETTem COMP.EtTon aCcount 4d|sTmenT

ey
WTEL AL

atwil s

Ve by

U
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Company Balance Sheet Company Statement of Changes in Equity
s I PRI b P
At 11 Deceenbar 2024 At 31 Decernber 2023
i i Cagital  Merger  Distric  Sharc Prafit
- - - Share Share redemption ratiet wtably  options and loss Tatal
Fixed assst investrments Capital Pramium Reserve Resarve  Resarve  raserva account Equity
o ¢ T s s . s
Investments n subsidiaries n 1,767 B34
At January 2013 Lam #4.551 F6E0 B2EE - 7438 (14578¢) 18590
Current Asscty
Orbrors 12 12,329 2.3 Srares issLec dunng the year A e .
Cash and cash eguivalents & Tranaactions with ewners o7 WS ) -
22,335
Other Comprehensive incame
Pr E h
Current Liabllitles roi and 1ota comprehensive
. far th . - - . 3 “ 5
Sreditars amaLnts falling due wetnin one year a1 0,259 {1 3248) neome far theyear + 4 a8
01259 0,248} - R S
At T December 2023 1288 79,084 6660 62624 TE9:  Ained) 71870
Total assets iess current abilities. 32,243 170
—_— S*arzsssiee during the year 4 = . . €
Capital and reserves Caprral restructu-s oo Bemn | essmy  (evboa) Teaess - R
L N e 25 K. - -
Called up share canual 34 1,282 1288 ransactions with swier. 2 5 theel) __15RaEe L5
Share premsum accourt 34 - 99,005
Capital redempts in reserve - £,560 Other Comprehancive income
Merger rebef reserve . P Profit and total cumprehensive
\ncome for ¢ . "
thst b abie reserve 158436 - ncome for *he year 3 on 2
SF e ot ons reserve 6,276 89 e -
Profit and was aceount 4578 (145 gon) At 31 December 202 o . . 158438 22248

2870

BTN T

Sl

Fa i me o attiema i pa AT 4 E6 e s T, mee s e
S0 1 =i Philippa Norridge. chief Financial Officer Puma tamly v _ .
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30. Accounting Policies Exemptions

S PR S . ST |
T TR FET R U [ o
Copon P UL NN
e T me fgemran, has e e e A5+ AT Iy T e e 1 e | g 1ehi] e o] e
T te gy et Fbed sl s s el L
T B U T B TR PPN SN P P PP
e e e, e o [ R R T F e R L R T N R S PR range PN
- N St U e mpan atdals Pol 0 deuba _oes chento S
Going cangern Share capital and reserves
B PRI [ B TR et ret o S e ek el o
. et - E - el L e B I R TP E I
P, n N T
I F TR
- : R S S e
T T R IR BRI PIRTTE : S e s
Ve fem e o e .
e e
R T P Gohe IR .
N T
T LR L T T Y N R
I TR PR
Deferred taxation
ft vl = o e e e a - R Dresrent 1
e e .- [ I RN it e e
T R R R L pREnaan
. e et [ T T et e e
L e el bt - ol ae e,
Iresraaa e e T e e

R

A g et

Investments
R . T T N P S IR T 31. Investments in subsidiaries and associates
PRt v

Investments g 2023
oy St
T o Coat 3t Investment s brought farward 884 449
Investment in Sociat Chain 4776
e e - B B Tiansfer o- investments (n Brave ison 7671 | rled . (27581
Additiune fram equity settied share-based payments 383 415
Tl der o e T T Cw it aner _ -
. e e e T L e ) Cost af waestment carr-ed for aied Bad
[T : T VI RN BT S
: S, : e Ceem . - K . - T e
e T T R . .
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T I Ve vl Leoa, o ma
Caurtry of
Class af share held ineorparatian Proportion held Naturs of business
Direct subyidiery
Arjue 8 san T Lireired Urdinary Uk 00 Han-trading

Indirect subsidiaries

Base 71 Limited Urdinary Uk 100% Non-trading
Basr 73 Inena S Qrdinary span 100% Non grading
Best Beapanse Madin Limited: Grdwary Uk 00% Commerce agancy
brave B son Asva Pacifc Pte Drdwnary Singapore 0% Hon trading
Brave Bizon Limited Orginary UK 100% Onling wdes eistobution
Brave Bison Commercs Limites Ardinary i 0% Cammerce agancy
Brazz Bisor Cerfarmance Limiec Arcdinary 11K W% Perforiran_e marketng
Rightster Irdia LLP ecinary India W00% Nun-trading
3ocial Chain Limitest edinary UK T0U % saciai media agency
sacial Ghan USA Ins ordinary usa 100% Sacial media agency

viral Management Limited Srdinary uk 100% Nan-trading

S T S N ot
32. Debtors
2024 2023
ke i
AmoLats owed by groun undertakings 92,556
Provisio far 2rouns casd by greup unden sk ngs 70,257
22,329

33. Creditors

2024 2023

TR e
A1 ounTs awed T oo ue durtangs 1344 1344
Trade and nther payab » {36] {47
Acruals 51 3l
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34. Capital and reserves
At 31 December 23121 At T Decemier 7027

Noaer i N e

Ordinary share capital
Orcinary shares of £0 001 1791,8°3,347

Total ordinary share capital of the Company

I R T T s e

- v et
[N, P
B
At ¥l Dacamber 2022 1080 216 (OO0 1oR1 Ha 50
@l ates 1silea hoRe petd
vendur placing 204,52 740 206 4,544
5"ars optons esetcisad A99.540 1
At 31 Decembeer 2023 1.78A14 /2RO 1,288 43095
37ar upl Ons ErercIsed 2 EBEBET 4 37
Capital e trurturing - .80,157}
1241138947 1292

At T December 2034
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Oliver Green
Theo Green
Philippa Norridge
Matthew Law
The Bosrd of Directars Gardan Brough

Philippa Norridge

2 Stephen St
London
Rogisteved ofhice WIT 1AN

Lompany sumber 08754680

Barclays Bank plc
1 Churchiil Place
Canary Wharf
London
Bankors E14 5HP

Moore Kingston Smith LLP
9 Appeold Street
Ltondon

Hauditors EC2A 2AP

CMS Cameron McKenna Nabarro
Olswang LLP

1 The Avenue

Manchester

M3 3AP

Cavendish Capital Markets Limited
1 Bartholomew Close
London

NOMAD and Broker EC1A 7BL
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